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NDPERS Training 
Opportunities in 
2005 
 
We are happy to report 
that we had approxi-
mately 197 provider rep-
resentatives attend the 
required biennial training 
offered by NDPERS staff 
in June and October of 
2005.  Training was held 
in Bismarck, Williston, 
Minot, Fargo and Grand 
Forks.  Note:  Each active 
provider company has 
contractually agreed that 
it’s representatives will 
attend training within the 
first 12 months of being 
eligible to provide ser-
vice to NDPERS mem-
bers and every two years 
thereafter.  Should you 
become ineligible to pro-
vide services to NDPERS 
members as a result of 
not meeting this require-
ment, you will receive no-
tification directly from 
your provider company.  
Check the NDPERS web-
site later this spring for 
2006 training dates and 
registration materials. 

NDPERS Plan Sta-
tistics 
 
During the course of the 
trainings in 2005, there 
were some questions re-
garding the make-up of 
the NDPERS plan and 
participation rates.  The 
following statistics are 
intended to address 
some of your inquiries. 
 
There are approximately 
10,500 active employees 
eligible to participate in 
the 457 Deferred Com-
pensation Program.  Of 
this number, approxi-
mately 5,324 or  50.7 
%  actively participate.  In 
looking only at state em-
ployees, 7,000 actives 
are eligible to participate 
in the 457 Deferred Com-
pensation Program and 
approximately 3,019 are 
active participants, 
which is approximately 
43% of state employees .  
There were 760 new 457 
participants in 2005.  This 
is an average of 63 mem-
bers per month.  The av-
erage monthly salary in 
the NDPERS retirement 

plan is $2,422, making 
the average monthly con-
tribution of $180.80 a 
7.5% salary reduction.   
The majority of deferrals 
are below this level, how-
ever.    
 

Provider Repre-
sentative Hand-
book Revised 
 

The Provider Represen-
tative Handbook has 
been revised to reflect 
the changes to the 
NDPERS forms pursuant 
to plan document 
changes and has been 
posted to the NDPERS 
website.  This handbook 
was created and is main-
tained to provide you 
support in enrolling and 
servicing participants in 
the NDPERS 457 pro-
gram.  Instructions re-
garding how to fill out 
pertinent forms as well as 
payroll schedules  

 
 



for participating entities 
who are not state agen-
cies are provided for 
your convenience and 
accuracy.  You may ac-
cess this resource by go-
ing to http://
www.nd.gov/ndpers/
providers-consultants/
providers/provider-
index.html.   
 

Investment Op-
tions Booklet Re-
vised 
The Investment Options 
Summary Booklet con-
taining a listing of the 
products available in the 
NDPERS Deferred Com-
pensation Program was 
revised last fall and is 
available for reference 
and for downloading at  
http://www.nd.gov/
ndpers/providers-
consultants/providers/
investment-options.html.   
 

New Deferral Lim-
its Take Effect 
As you may know, effec-
tive January 1, 2006 the 
annual deferral limit will 
reach $15,000 in the De-
ferred Compensation 
Program.  Pursuant to 
EGTRRA, after 2006, the 
limits will be indexed for 
inflation in $500 incre-
ments.  We will notify you 
as soon as we are aware 
of any changes to the lim-
its in the future.  The 

2006 limit for the Age 50 
or Older Catch-up provi-
sion has increased to 
$5,000.  This catch-up 
provision will also be in-
dexed for inflation in 
$500 increments.  Re-
member that participants 
cannot use both Catch-
up provisions in the same 
calendar year. 
 

New Rollover/
Transfer Form 
(SFN  50177) 
Effective August 2005 the 
former “Request for 
Transfer” form was re-
vised and is now the 
“Rollover/Transfer to 475 
Deferred Compensation 
Plan” form.   This form 
will continue to be used 
to request a transfer of 
funds from one provider 
to another within the 
NDPERS plan.  However, 
it will now also be used to 
accommodate a trustee 
to trustee rollover from 
eligible 401(a), 401(k)
401© Keogh, 403(b), 
FERS, IRA or 457 plan. 
Please note that the 30 
day requirement is still 
pertinent. 

 
New Expedited En-
rollment Form  in 
Use (SFN  54362) 
Recognizing that most 
workers have good inten-
tions when it comes to 

saving, but just don’t get 
around to setting it up, 
and in consideration of 
the lost PEP contribu-
tions for those who are 
not participating,  the 
NDPERS Board imple-
mented a new process 
called Expedited Enroll-
ment.  Effective 7/1/2005  
expedited enrollment is 
being initiated for all new 
hires, by using the Expe-
dited 457 Deferred Com-
pensation Plan and Port-
ability Enhancement Pro-
vision (PEP) Enrollment 
form. (sfn 54362) 
 
All employer groups who 
participate in the 
NDPERS 457 program 
are required to submit a 
completed Expedited En-
rollment form for each 
new employee.  The em-
ployee may elect to par-
ticipate in the 457 Plan or 
waive it.  However a com-
pleted form must be sub-
mitted to ensure individu-
als are aware of the Port-
ability Enhancement Pro-
vision (PEP) in their re-
tirement plan.  Individu-
als who use this method 
will have $25 withheld 
from their pay and in-
vested with the NDPERS 
Companion Plan.  This 
form is not available to you 
as it only pertains to the 
Companion Plan.  You may 
continue to use the Partici-
pant Agreement (sfn 3308) 
to enroll new participants. 

http://www.nd.gov/ndpers/providers-consultants/providers/provider-index.html
http://www.nd.gov/ndpers/providers-consultants/providers/investment-options.html
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