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Revised Materials 
 
In conjunction with the PERSLink 
business system we have revised and 
updated all forms associated with the 
the NDPERS administered group 
benefit programs. 

 
Please refer to the NDPERS website 
to verify that you are using the most 
recent version of a form and discard 
out-dated forms.  We will no longer 
be accepting out-dated forms. The 
following have been updated: 
 
http://www.nd.gov/ndpers/forms-and-
publications/index.html 

• Retirement Kit 

• Retirement Forms 

• Deferred Retirement Kit 

• Deferred Retirement 
Forms 

• Disability Retirement Kit 

• Disability Retirement 
Forms 

• Notice of Transfer Kit 

• Notice of Transfer Forms 

• Refund/Rollover Kit 

• Refund/Rollover Forms 

• New Hire Kit 

• New Hire Forms 
 

Events & Mailings 
Contribution Increases 
  
Senate bill 2108 was passed by the 
2011 legislature. The bill provides for 
an employer and an employee 
contribution increase in January of 
2012 and January of 2013.  The 
following chart shows the effect of the 
approved increases to the affected 
systems.  
SEE CHART IN APPENDIX A 

 
The intent of the bill is to set forth a 
plan over a 2-year period that 
increases the contributions in order to 
address the funding challenge facing 
the PERS retirement plans as a result 
of the turmoil in the financial markets. 
For a full review of that challenge, 
please refer to the PERS Retirement 
Plan Financial Update articles in the 
fall 2009, spring 2010 and fall 2010 
PERSpectives newsletters on the 
PERS web site at 
http://www.nd.gov/ndpers/forms-and- 
publications/perspectives-archive.html 
or view the webcast at 
http://www.ndhealth.gov/webcasthtml/2
0111018_NDPERS/..  
… 
 
Employer Wellness Program 

The Employer Based Wellness 
Program Discount Application SFN 
58436 is available for employers to 
complete and submit to notify 
NDPERS of their activities for the new 
plan year July 1, 2012 to June 30, 
2013.  Coordinators need to submit 
this application to NDPERS for review 
by February 28, 2012.  NDPERS will 
notify coordinators in April if their 
application is approved for the 
premium discount effective July 1, 
2012.  Employers requesting funding 
will be notified if their funding request 
was approved in June.   
Employers that participate in the 
NDPERS group health insurance 
plan who do not have an approved 
wellness discount application will 
be billed for the full premium 
(without the 1% discount) effective 
July 1, 2012. 
 
The Employer Based Wellness 
Program Year-End Program/Activity 
Confirmation SFN 58437 should be 
completed to report back to NDPERS 
regarding your wellness activities 
upon completion of all activities.  The 
current wellness plan year is from July 
1, 2011 to June 30, 2012.   
Coordinators should submit this form 

NDPERS  
PO Box 1657 
Bismarck ND  58502-1657 
Telephone (701) 328-3900 
Toll-free     (800) 803-7377 
www.nd.gov/ndpers 
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for the current year by May 31, 2012.   
If you have any questions on the 
application process, please call 
Rebecca at (701) 328-3978. 
 

NDPERS Tobacco Cessation 
Program 

If you are the designated wellness 
coordinator for a state agency, 
district health unit or a university 
you will continue to receive 
information regarding the NDPERS 
Tobacco Cessation Program.  A 
Notice of Grant Award for the smoking 
cessation program was issued by the 
North Dakota Department of Health to 
Blue Cross Blue Shield of North 
Dakota for the period of July 1, 2011 
through June 30, 2013.  Therefore, 
NDPERS and BCBSND are asking for 
your help to promote the Tobacco 
Cessation Program to your 
employees.   We will continue to send 
you a supply of posters and ask that 
you display them in a location where 
employees are most likely to see them 
(i.e. break room, time clock, water 
fountain, general hallways, etc.)  If you 
require more posters please contact 
Rebecca Fricke at (701) 328-3978. 
 
Keep in mind that the NDPERS 
Tobacco Cessation Program is only 
available to state agencies, district 
health units and the university 
system.   
 
NDPERS appreciates your help in 
getting the word out to our employees 
and their family members.  We have a 
great program and we’re hoping those 
that want to quit tobacco products 
know that the program is available to 
help them take the first step.   Thank 
you. 
 
“The first step towards getting somewhere 
is to decide that you are not going to stay 
where you are.”    -    John Pierpont 
Morgan 

Important Updates  
 
2012 NDPERS Pre- Retirement 

Conferences 
 
NDPERS has tentatively scheduled 
the following PREP sessions for 2012: 
 

 Bismarck, April 25, 2012 at the 
Civic Center 

 
 Grand Forks, October,3, 2012 

at the Ramada 
 

Additional information will be sent via 
email and this newsletter as it 
becomes available.  We will also post 
information on our website as the 
scheduled dates get closer. 
 
2009-2010 NDPERS 457 Plan 
Investment Options Summary 
Publication 
 
The NDPERS 2011-2012 475 Plan 
Investment Options Summary 
publication can be found on our 
website.  The publication can be found 
by accessing our website. 
 
Plan Year 2012 
Annual Contribution Limits  
457 Deferred Compensation Plan 
 
The annual deferral limits established 
by the Internal Revenue Code for the 
NDPERS 457 deferred compensation 
plan will remain the same for calendar 
year 2012. 
 
The 457 Deferred Compensation Plan 
under-age-50 contribution limit for 
calendar year 2012 is $17,000.00.  
The contribution limit for participants 
age 50 or older can be an additional 
$5,500 or an annual maximum 
amount of $22,500.  Any employee 
who attains age 50 in 2012 is eligible 
to begin the 50+ additional catch-up 
amount in January, 2012.  There is no 
special 50+ form to complete.  The 
form SFN3803 has a 50+ box in Part 
C to be marked to indicate the higher 
limit eligibility. 
 
The annual limits for participants 
enrolled in the deferred compensation 
plan regular or “normal” 3 year catch-
up option is $34,000 for 2012.   
Employees who wish to enroll in the 
“normal” 3 year catch-up must submit 
the 457 Catch-Up Worksheet to PERS 
certification of eligibility. 
 
Employees who wish to increase their 
deferred compensation plan monthly 
contribution amount must complete 
the 457 Deferred Compensation Plan 
Enrollment/Change form, SFN 3803, 
the month prior to the month in which 
the change in contribution is to occur.  
 
All forms may be obtained on the 
PERS web site. 
 
Retirement Account Options Upon 
Separation of Employment 
 
An employee participating in the 
Defined Benefit Retirement plan must 
choose a retirement account option 

when they leave your employment.  
The kit you give to the member 
depends on which option they 
choose.  The following is a brief 
description of each option: 

• If the member is at the Rule 
of 85 or vested and age 55 or 
older they may choose to 
apply for a monthly retirement 
benefit by completing the 
RETIREMENT KIT 

• All members, whether or not 
they are vested, may choose 
to take a refund or rollover by 
completing a 
REFUND/ROLLOVER KIT 

• All members, whether or not 
they are vested, may choose 
to leave their member 
account balance intact by 
completing the DEFERRED 
RETIREMENT KIT 

• Disability benefits are 
available after the employee 
has accumulated 6 (six) 
months of service credit.  If a 
member wishes to apply for 
disability retirement benefits 
use the DISABILITY 
RETIREMENT KIT. 

More detailed information is in the 
Defined Benefit Hybrid Retirement 
Plan book available on our web 
site,  
 

PERSLINK Member Self Service 
We are pleased to be launching 
another piece of PERSLink Member 
Self Service (MSS) for Retired 
Members.  This is scheduled to be 
available the week of January 16th, 
2012. 

Retired Members Only  

We are offering through MSS the 
ability to view their: 

1. Retirement payment(s) and 
related details, 

2. Insurance coverage(s) and 
related details,  

3. 2011 Annual statement and 
1099R tax information 

We also will offer the retirees the 
capability to do direct on-line updates 
and requests for: 

1. Address changes 
2. Federal & ND State income 

withholding elections 
3. Spouse or Designated 

contact information 
4. Scheduling an Appointment 
5. Submitting questions to 

NDPERS 



6. Reporting a death of a 
spouse or a covered 
insurance dependent 
 

Non-Retired Members 

The first feature we offered non-retired 
members on MSS was a detailed 
annual statement.  We have many 
more features planned for MSS; 
however, they are currently under 
construction. 

We plan to have all features available 
later this year.  We will let you know 
when these features will be available. 
Thank you for your patience as we 
continue working to provide you with 
more online access to your benefits 
with NDPERS. 

Board Meeting Highlights 
 
Complete meeting minutes are 
available.   
 
November 17, 2011 
 
   Asset Liability Study 
     Actuarial Valuation 
     BCBS Update 
    TIAA CREF Transition Update 
    PERSLINK Update 

 
Look forward to receiving via email 
your next edition of the PERSonnel 
Updates @ April 15, 2012. 
 
 
This newsletter is intended to provide general 
information and may not be considered to be 
a legal interpretation of law.  Statements 
contained in this newsletter do not supersede 
the North Dakota Century Code or 

Administrative Code or restrict the authority 
granted to the Retirement Board.  This 
information is subject both to changes made 
by the legislature and rules and regulations 
established by the Board of the North Dakota 
Public Employees Retirement System. 

 

 
 

 

Appendix A  

  
Employer 

Contribution 
Employee 

Contribution 
Plan 

  

Highway Patrol 
1% increase 2012 1% increase 2012 

1% increase 2013 1% increase 2013 

      

Main System  
1% increase 2012 1% increase 2012 

1% increase 2013 1% increase 2013 

      

Main System – Temporary 
Employees   

  2% increase 2012 

  2% increase 2013 

      

Judges 1% increase in 2012 1% increase in 2012 

  1% increase in 2013 1% increase in 2013 

      

Law Enforcement -Political 
Subdivision 

.5% increase in 2012 .5% increase in 2012 

.5% increase in 2013 .5% increase in 2013 

      

Law Enforcement - State 
Employees 

1% increase in 2012 1% increase in 2012 

1% increase in 2013 1% increase in 2013 

      

Defined Contribution Plan 
1% increase in 2012 1% increase in 2012 

1% increase in 2013 1% increase in 2013 

      

Defined Contribution Plan 
- Temporary Employees 

  2% increase in 2012 

  2% increase in 2013 
 

http://www.nd.gov/ndpers/about-ndpers/board-minutes.html
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