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Beginning balance:
Beginning unobligated balance - July 1, 2019 $65,000,000
Balance obligated for authorized carryover of appropriations 130,404,813

Total beginning balance $195,404,813

Revenues:
Revenues collected to date $2,381,561,754
Remaining forecasted revenues 2,486,830,988
Total revenues 4,868,392,742

Total available $5,063,797,555

Expenditures:
Legislative appropriations - One time ($48,639,068)
Legislative appropriations - Ongoing (4,794,924,098)
2019-21 authority used in 2017-19 106,000
Authorized carryover from previous biennium (130,404,813)

Total authorized expenditures (4,973,861,979)

Estimated ending balance - June 30, 2021 $89,935,576 \1

\1

Fund Balance

Budget Stabilization Fund (April 30 RIO balance) $707,941,205
Legacy Fund (April 30 RIO balance plus May oil tax allocation) $6,614,754,938
Foundation Aid Stabilization Fund  $370,598,789
Tax Relief Fund $290,474,146
Strategic Investment and Improvement Fund ($680,310,434 committed) $766,892,684

Forecast Actual to Date
Average Price: $48.50 $46.58
Average Production: 1,400,000 1,461,918
Oil Revenue $2,002,235,200 $1,962,605,218

OIL UPDATE
MAY 31, 2020  (Based on March 31, 2020 Production)

GENERAL FUND STATUS STATEMENT
2019-21 BIENNIUM

AS OF MAY 31, 2020 

NDCC Section 54-27.2-02 provides that any end of biennium balance in excess of $65.0 million must be transferred to the budget stabilization 
fund, up to a cap of 15.0 percent of general fund appropriations.

SELECTED SPECIAL FUNDS
MAY 31, 2020 FUND BALANCES  
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N.D.C.C. 54-14-03.1 
Fiscal Irregularities 

 
March through May 2020 

 
Retroactive Pay 

 
 

March 2020 
125 Attorney General 
 Matthew Hiatt  $    1,477 
Increase in responsibilities. 
 
May 2020 
125 Attorney General 
 Erica Kinnischtzke $      819 
Provided training and worked while on unpaid maternity leave. 
 
190 RIO 
 Faye Kopp $   6,948 
Increase of $772 per month retroactive to July 1, 2019. Fay retired the end of April 2020 and in attempt 
to fill the position, it became evident that current salary was significantly below market. 
 
325 Dept of Human Services 
 Thomas Schielke $   1,236 
 Jerry Taxis $      510 
 Darla Dreher $      824 
 Emmy Opskar $   4,173 
 Nathan Ellenson $   3,184 
 Cherelle Schroeder $      583 
Workload adjustments. 
 
530 DOCR 
 Kayli Richards $      944 
Workload adjustment. 
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Total Amount Community Health Commons School Water Development Attorney General
Date Received Trust Fund - 100% Trust Fund - 0 % Trust Fund - 0% Appropriation

12/14/99 9,036,985.38 903,698.54 4,066,643.42 4,066,643.42
1/3/00 7,871,639.19 787,163.91 3,542,237.64 3,542,237.64

4/18/00 12,875,523.14 1,287,552.32 5,793,985.41 5,793,985.41
4/19/00 169,475.62 16,947.56 76,264.03 76,264.03
5/4/00 984.72 98.48 443.12 443.12

9/13/00 363.38 36.34 163.52 163.52
1/2/01 8,011,307.29 801,130.73 3,605,088.28 3,605,088.28

1/17/01 1,505.95 150.59 677.68 677.68
4/17/01 14,690,317.34 1,469,031.74 6,610,642.80 6,610,642.80
4/27/01 221,405.57 22,140.55 99,632.51 99,632.51
6/15/01 21,277.38 2,127.74 9,574.82 9,574.82

11/19/01 181,556.56 18,155.66 81,700.45 81,700.45
1/2/02 7,115,019.43 711,501.95 3,201,758.74 3,201,758.74

1/14/02 2,071.14 207.12 932.01 932.01
4/16/02 18,872,853.92 1,887,285.40 8,492,784.26 8,492,784.26
4/23/02 609,210.48 60,921.04 274,144.72 274,144.72
1/2/03 5,869,683.32 586,968.34 2,641,357.49 2,641,357.49

1/16/03 1,960,169.68 196,016.96 882,076.36 882,076.36
4/16/03 18,051,398.80 1,805,139.88 8,123,129.46 8,123,129.46
4/23/03 668,581.37 66,858.13 300,861.62 300,861.62
7/1/03 305,817.91 30,581.79 137,618.06 137,618.06

10/3/03 230,963.18 23,096.32 103,933.43 103,933.43
4/15/04 21,899,894.49 2,189,989.45 9,854,952.52 9,854,952.52
4/21/04 852,398.02 85,239.80 383,579.11 383,579.11
8/30/04 255,371.41 25,537.15 114,917.13 114,917.13
4/19/05 22,261,451.85 2,226,145.19 10,017,653.33 10,017,653.33
4/20/05 809,930.77 80,993.07 364,468.85 364,468.85
10/6/05 262,051.11 26,205.11 117,923.00 117,923.00
4/17/06 19,898,716.49 1,989,871.65 8,954,422.42 8,954,422.42
4/19/06 1,253,301.83 125,330.19 563,985.82 563,985.82

12/22/06 196,418.35 19,641.83 88,388.26 88,388.26
4/17/07 20,664,718.59 2,066,471.85 9,299,123.37 9,299,123.37
4/19/07 1,379,744.44 137,974.44 620,885.00 620,885.00
6/5/07 173,167.26 17,316.72 77,925.27 77,925.27

4/16/08 34,965,293.50 3,496,529.34 15,734,382.08 15,734,382.08
4/17/08 1,515,783.61 151,578.37 682,102.62 682,102.62
7/7/08 91.50 9.14 41.18 41.18

2/26/09 1,978,845.20 197,884.52 890,480.34 890,480.34
4/20/09 23,035,384.29 2,303,538.43 10,365,922.93 10,365,922.93
4/15/10 19,759,434.19 1,975,943.41 8,891,745.39 8,891,745.39
4/19/10 1,057,430.92 105,743.10 475,843.90 475,843.91
4/20/11 19,736,098.42 1,973,609.84 8,881,244.29 8,881,244.29
4/20/12 20,127,216.58 2,012,721.66 9,057,247.46 9,057,247.46
4/17/13 20,099,831.57 2,009,983.15 9,044,924.21 9,044,924.21
4/24/13 13,067.04 1,306.70 5,880.17 5,880.17
4/22/14 22,756,378.89 2,275,637.89 10,240,370.50 10,240,370.50
4/15/15 19,220,022.57 1,922,002.25 8,649,010.16 8,649,010.16
5/15/15 254,078.67 25,407.87 114,335.40 114,335.40
5/18/16 20,466,444.08 2,026,644.40 9,119,899.84 9,119,899.84 200,000.00
4/20/17 20,196,746.52 2,019,674.66 9,088,535.93 9,088,535.93
4/20/18 53,096,556.03 29,093,105.82 0.00 23,803,450.21 200,000.00
7/10/18 158,922.32 87,407.28 0.00 71,515.04
4/22/19 20,977,434.08 11,537,588.74 0.00 9,439,845.34
7/24/19 155,286.18 155,286.18 0.00 0.00
4/16/20 16,470,621.00 16,470,621.00
4/22/20 4,809,767.02 4,809,767.02
Totals: 517,526,009.54 104,319,518.31 189,745,840.31 223,060,650.91 400,000.00

Community Health Trust Fund: 55% 100%
Water Development Trust Fund: 45% 0%
Common Schools Trust Fund: 0% 0%

Total %: 100% 100%

Effective 2017- 2019 Biennium: Effective 2019- 2021 Biennium:

NDCC 54-27-25
 Tobacco Settlement Trust Fund - Fund 407
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