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ECONOMIC INDICATORS 
September 2016 

 
National 
Consumer Prices - The 12-month percent change in the non-seasonally adjusted consumer price index 
(CPI), as reported by the Bureau of Labor Statistics, was .8% in July 2016, compared to .2% in the 12-month 
period ending July 2015. According to Moody’s Analytics, the CPI is expected to change by 1.1% during 
2016. Projections indicate the rate will increase by an average of 2.3% for 2017, 2.8% in 2018 and 2019 
before decreasing to 2.5% in 2020. 
  
Money Markets – The average yield on a three-month Treasury bill is currently .30%.  Rates had remained 
below 20 basis points since June of 2009.  Moody’s expects three month T-bill rates to decrease to .1% by 
the end of 2016.  Rates are expected to remain low increasing to only .4% in 2017, before increasing to 1.5% 
in 2018 and more than 2.5% in 2019 and 2020. Moody’s predicts that the prime rate, which has not gone 
above 3.3% since 2009, will average 3.5% for 2016 and 4.0% for 2017. Their forecast provides for steady 
increases in the ensuing years, to 5.3% in 2018, 6.24% in 2019, and 6.41% in 2020.   
 
Personal Income – Personal income, as reported by Moody’s in inflation-adjusted 2005 dollars, grew by 
4.0% during 2015. Moody’s predicts personal income growth will average 2.2% during 2016 and 2.0% in 
2017. They predict annual growth rates of 2.6% in 2018 gradually decreasing to 2.2% in 2019 and 1.7% in 
2020.  
 
Commodity Prices – Agricultural prices decreased by an average of 8.2 % during 2015, the result of a 6.4% 
reduction in crop prices and a 12.1% decrease in livestock prices.  After a projected decrease of 6.7% in 
2016, the Moody’s outlook provides for a .5% increase in 2017 and moderate levels of growth over 1.0% per 
year through 2020.  The outlook for West Texas Intermediate crude, the benchmark oil forecast for Moody’s 
Analytics, is for the average price per barrel to drop from $48.80 in 2015 to $43.40 in 2016. Moody’s predicts 
the 2017 price to average $54.70 and then continue to increase from $60.80 per barrel in 2018 to $69.70 per 
barrel in 2020.  
 
Local 
Unemployment – North Dakota’s non-seasonally adjusted unemployment rate in July 2016 remained the 
same at 2.8%. The national average unemployment rate increased from 4.5% in May to 5.1% in July.   
 
Employment Growth – Nationally, according to State Policy Reports (S/P/R), the employment growth rate from 
May 2015 to May 2016 was 1.7%.  North Dakota’s employment growth rate decreased by 3.4% during that 
same time period. 
 
Personal Income – S/P/R reported that between the first quarters of 2015 and 2016, North Dakota’s personal 
income had a negative growth by 2.8%.  The national average during the same period grew by 4.4%. 
 
Energy – The July 2016 revised forecast was based on oil production decreasing to 900,000 barrels per day 
by the end of the second year of the 2015-17 biennium.  North Dakota crude oil prices were estimated to 
average $42 per barrel in the second year. The current rig count is 33 rigs, 38 rigs less than the number 
operating in the state one year ago. Price, production, and drilling activity are summarized on the following 
table: 
 

 July 
2016 

June   
2016 

May 
2016 

    
Actual average price per barrel $38.24  $41.64 $38.50 
Production (barrels/day) 1,029,507 1,027,131 1,047,003 
Drilling permits 86 65 42 
Producing wells 13,255 13,248 13,171 
Rig count 31 28 27 

 
Mortgage Rates – Mortgage rates remain low. Thirty-year fixed rate mortgages are available locally for 3.4%.  
Fifteen-year fixed rates are around 2.5%.   
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Beginning balance:
Beginning unobligated balance - July 1, 2015 $729,529,389
Balance obligated for authorized carryover of appropriations 147,653,143

Total beginning balance $877,182,532

Revenues:
Revenues collected to date $2,792,721,416
Remaining forecasted revenues - revised July 2016 1,455,230,744

Total revenues 4,247,952,160

Total available $5,125,134,692

Expenditures:
Legislative appropriations - One time ($1,173,663,758)
Legislative appropriations - Ongoing (4,852,498,920)
4.05% allotment (Executive Branch only) 239,120,391
4.05% allotment (Legislative Branch and Supreme Court) 5,749,197
2.5% allotment all branches 151,154,067
Restore DHS and DOCR (36,535,880)
DOT contingent appropriation (20,000,000)
Authorized carryover from previous biennium (147,653,143)
2015-17 authority used in 2013-15 pursuant to emergency clause 9,858,196

Total authorized expenditures (5,824,469,850)

Estimated ending balance before transfer from budget stabilization ($699,335,158)

Transfer from budget stabilization fund 572,485,453

Known turnback:
Adjutant General - Firefighter Training Center 400,000
DPI - State school aid 17,300,000
OMB 1,546,000

Total turnback 19,246,000

Estimated ending balance - June 30, 2017 - before additional transfer  ($107,603,705)
from other fund sources

Transfer from Bank of North Dakota 100,000,000

Estimated ending balance - June 30, 2017 - after additional transfer  ($7,603,705)
from budget stabilization fund

Fund Balance

Budget stabilization fund (before $497,591,655 transfer to the general fund) $572,485,453
Legacy fund $3,985,357,732
Foundation aid stabilization fund  (After $116,053,293 in transfer to DPI) $569,122,791
Tax relief fund $220,315,031
6/30/16 Strategic investment and improvements fund ($205,256,570 committed) $346,071,298

GENERAL FUND STATUS STATEMENT
2015-17 BIENNIUM

AS OF AUGUST 31, 2016

SELECTED SPECIAL FUNDS
AUGUST 31, 2016 FUND BALANCES
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Agcy 
No. Agency Name

Date Request   
Extended to

Date Originally 
Submitted

101 Office of the Governor 10/3/2016
108 Secretary of State 8/26/2016 8/25/2016
110 OMB 10/3/2016
112 ITD 9/30/2016
117 State Auditor 7/6/2016
120 State Treasurer 7/13/2016
125 Attorney General 9/21/2016 9/21/2016
127 Tax Department 8/29/2016 8/25/2016
140 Admin Hearings 8/15/2016 8/15/2016
150 Legislative Assembly
160 Legislative Council
180 Judicial Branch
188 Indigents Council 8/15/2016 8/11/2016
190 RIO 7/13/2016
192 PERS 7/12/2016
201 Public Instruction 9/30/2016
215 ND University System 8/31/2016 8/31/2016
226 Dept of Trust Lands 9/15/2016 9/15/2016
227 BSC 8/31/2016 8/23/2016
228 Lake Region 8/31/2016 8/29/2016
229 Williston State 8/31/2016 8/27/2016
230 UND 8/31/2016 8/31/2016
232 UND Medical Center 8/31/2016 8/31/2016
235 NDSU 8/31/2016 8/30/2016
238 ND College of Science 8/31/2016 8/31/2016
239 DSU 8/31/2016 8/23/2016
240 Mayville 8/31/2016 8/31/2016
241 Minot 8/31/2016 8/29/2016
242 Valley City 8/31/2016 8/31/2016
243 Dakota College-Bottineau 8/31/2016 8/30/2016
244 ND Forest Service 8/31/2016 8/16/2016
250 State Library 7/12/2016
252 School for the Deaf 8/9/2016 8/8/2016
253 School for the Blind 8/9/2016 7/26/2016
270 Career  & Tech Educ 8/15/2016 8/11/2016
301 Department of Health 8/17/2016 8/17/2016
305 Tobacco Prevention & Ctrl 7/15/2016
313 ND Veterans Home 8/16/2016 8/16/2016
316 Indian Affairs 7/15/2016
321 Veterans Affairs 8/8/2016 8/2/2016

Budget Extension and Meeting Data 2017-2019
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Agcy 
No. Agency Name

Date Request   
Extended to

Date Originally 
Submitted

325 Human Services 10/3/2016
360 Protect & Advocacy 8/31/2016 8/30/2016
380 Job Service ND 8/15/2016 8/15/2016
401 Insurance Dept 8/17/2016 8/17/2016
405 Industrial Comm 9/22/2016 9/22/2016
406 Dept of Labor&Hum Rights 7/15/2016
408 Public Service Comm 8/19/2016 8/19/2016
412 Aeronautics Comm 7/22/2016 7/21/2016
413 Financial Institutions 7/12/2016
414 Securities Comm 7/29/2016 7/26/2016
471 Bank of ND 9/9/2016 9/8/2016
473 Housing Finance 8/1/2016 7/27/2016
475 ND Mill & Elevator 9/30/2016
485 Workforce Safety & Ins 8/29/2016 8/29/2016
504 ND Highway Patrol 9/1/2016 9/1/2016
530 Corrections and Rehab 10/14/2016
540 Adjutant General 9/30/2016
601 Dept of Commerce  9/1/2016 8/30/2016
602 Dept of Agriculture 7/15/2016
627 Upper Great Plains 8/31/2016 8/18/2016
628 Branch Research Centers 8/31/2016 8/20/2016
630 NDSU Extension 8/31/2016 8/23/2016
638 Northern Crops 8/31/2016 8/17/2016
640 NDSU Main Research 8/31/2016 8/24/2016
649 Agronomy Seed Farm 8/31/2016 8/17/2016
665 ND State Fair 6/29/2016
670 ND Racing Commission 7/13/2016
701 Historical Society 9/12/2016 9/10/2016
709 Council on the Arts 7/7/2016
720 Game and Fish Dept 9/20/2016 9/20/2016
750 Parks and Rec  8/19/2016 8/19/2016
770 Water Commission 9/23/2016 9/23/2016
801 Dept of Transportation 9/30/2016
73 57 61
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N.D.C.C. 54-14-03.1 
Fiscal Irregularities 

May, June and July 2016 
 

Pay Adjustment 
August 2015 – June 2016 
125 Attorney General 
 Kathy Roll  $3,047.00 
Paid $277 each month over the maximum salary range. 
 
May and June 2016 
253 School for the Blind/Vision Services 
  Cynthia Williams  $1,634.10 
  Kenneth Dockter  2,126.76 
  Linda Kraft  1,942.26 
  Hanna Slaby  2,008.80 
  Tracy Wicken  650.38 
Summer contract for additional hours. 
 
June 2016 
127 Tax Department 
  Charles Dendy  $   500.00 
Additional workload due to co-worker on extended leave. 

 
Retroactive Pay 

May 2016 
226 Trust Lands 
 Allison Bement  $3,000.00 
Temporary workload increase (3 months) due to two vacancies. 
 
July 2016 
188 Indigents Counsel 
 Travis Finch  $1,000.00 
Additional workload while transitioning from supervising attorney in Bismarck 
office to Deputy Director of the Commission. 
 

Severance Pay 
June 2016 
316 Indian Affairs Commission 
 Merle Botone  $4,742.01 
RIF due to budget allotment. 
 
601 Department of Commerce 
 Celeste Burke  $3,565.20 
Downsizing due to pending budget cuts. 
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Agencies Providing Performance Bonuses 
to more than 25% of their Employees 

 
Pursuant to NDCC 54-06-30 

 
September 29, 2016 

 
 

Retirement and Investment Office: 
 

• Number of FTEs:       18 
 

• Number of Performance Bonuses Given:    7 
 
• Percentage of FTEs:     38.9% 
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Report on Federal Grants 
Per NDCC 54-27-27 

September 29, 2016 

Grant Applications 

Agency 
Time 

Period 
of Grant 

Amount 
of Grant 

Requested 

Department of Health 9/1/16 – 
8/31/20 $300,000 

ND Game and Fish 9/1/2016 – 
9/30/2018 $300,000 

11



B
U

R
EA

U
 O

F 
C

R
IM

IN
AL

 IN
VE

ST
IG

AT
IO

N
N

U
M

BE
R

 O
F 

EM
PL

O
YE

ES

AV
ER

AG
E 

EQ
U

IT
Y 

AM
O

U
N

T

TO
TA

L 
EQ

U
IT

Y 
AM

O
U

N
T

N
U

M
BE

R
 O

F 
VA

C
AN

C
IE

S 
O

C
TO

BE
R

 2
01

5 
- 

AU
G

U
ST

 2
01

6

AV
ER

AG
E 

VA
C

AN
C

Y 
IN

 
M

O
N

TH
S

 G
F 

SA
VI

N
G

S 
O

C
TO

BE
R

 2
01

5 
- A

U
G

U
ST

 2
01

6 

G
F 

SA
VI

N
G

S 
PR

EV
IO

U
SL

Y 
R

EP
O

R
TE

D
TO

TA
L 

G
F 

SA
VI

N
G

S

C
R

IM
IN

AL
 IN

VE
ST

IG
AT

O
R

 I
20

77
6

45
8,

37
5

   
 

12
1.

33
91

,8
00

   
   

   
   

  
20

5,
73

5
   

   
  

29
7,

53
5

   
  

C
R

IM
IN

AL
 IN

VE
ST

IG
AT

O
R

 II
14

95
1

39
3,

17
2

   
 

1
8

33
,4

58
   

   
   

   
  

33
,4

58
   

   
 

C
R

IM
IN

AL
 IN

VE
ST

IG
AT

O
R

 II
I

13
79

6
30

5,
69

2
   

 
1

3
33

,7
93

   
   

   
   

  
33

,7
93

   
   

 

C
H

IE
F 

IN
VE

ST
IG

AT
O

R
3

97
8

86
,6

82
   

   

D
IR

EC
TO

R
 - 

BC
I

1
69

5
20

,5
33

   
   

TO
TA

L
51

83
9

   
   

   
   

1,
26

4,
45

4
 

15
9,

05
1

   
   

   
   

20
5,

73
5

   
   

  
36

4,
78

6
   

  

TO
 B

E 
AW

AR
D

ED
1

40
1

11
,8

47
   

   

TO
TA

L
1,

27
6,

30
1

 
15

9,
05

1
   

   
   

   
20

5,
73

5
   

   
  

36
4,

78
6

   
  

G
EN

ER
AL

 F
U

N
D

1,
02

6,
30

1
 

O
TH

ER
 F

U
N

D
S

25
0,

00
0

   
 

TA
R

G
ET

ED
 M

AR
KE

T 
EQ

U
IT

Y 
IN

C
R

EA
SE

S 
- B

C
I

1,
27

6,
30

1
 

G
AM

IN
G

 
N

U
M

BE
R

 O
F 

EM
PL

O
YE

ES

AV
ER

AG
E 

EQ
U

IT
Y 

AM
O

U
N

T

TO
TA

L 
EQ

U
IT

Y 
AM

O
U

N
T

N
U

M
BE

R
 O

F 
VA

C
AN

C
IE

S 
O

C
TO

BE
R

 2
01

5 
- 

AU
G

U
ST

 2
01

6

AV
ER

AG
E 

VA
C

AN
C

Y 
IN

 
M

O
N

TH
S

 G
F 

SA
VI

N
G

S 
O

C
TO

BE
R

 2
01

5 
- A

U
G

U
ST

 2
01

6 

G
F 

SA
VI

N
G

S 
PR

EV
IO

U
SL

Y 
R

EP
O

R
TE

D
SU

BT
O

TA
L

AU
D

IT
 T

EC
H

N
IC

IA
N

35
2

20
,2

31
   

   
2

3
30

,4
36

   
   

   
   

  
30

,4
36

   
   

 

AU
D

IT
O

R
 I

-
   

   
   

   
11

,0
88

   
   

   
 

11
,0

88
   

   
 

AU
D

IT
O

R
 II

I
92

8
21

3,
65

0
   

 

AU
D

IT
O

R
 IV

62
7

36
,1

17
   

   

TO
TA

L
0

26
9,

99
8

   
 

30
,4

36
   

   
   

   
  

11
,0

88
   

   
   

 
41

,5
24

   
   

 

TA
R

G
ET

ED
 M

AR
KE

T 
EQ

U
IT

Y 
IN

C
R

EA
SE

S 
- G

AM
IN

G
 A

U
D

IT
27

0,
00

0
   

 

O
FF

IC
E 

O
F 

AT
TO

R
N

EY
 G

EN
ER

AL
 2

01
5-

17
 B

IE
N

N
IU

M
 T

AR
G

ET
ED

 M
AR

K
ET

 IN
C

R
EA

SE
S 

AN
D

 G
EN

ER
AL

 F
U

N
D

 S
AV

IN
G

S 
TH

R
O

U
G

H
 A

U
G

U
ST

 2
01

6 

12



N
U

M
BE

R
 O

F 
VA

C
AN

C
IE

S 
- 

O
C

TO
BE

R
 2

01
5 

- 
AU

G
U

ST
 2

01
6

AV
ER

AG
E 

VA
C

AN
C

Y 
IN

 
M

O
N

TH
S

 G
F 

SA
VI

N
G

S 
O

C
TO

BE
R

 2
01

5 
- A

U
G

U
ST

 2
01

6 

G
F 

SA
VI

N
G

S 
PR

EV
IO

U
SL

Y 
R

EP
O

R
TE

D
TO

TA
L

AS
SI

ST
AN

T 
AT

TO
R

N
EY

S 
G

EN
ER

AL
3

3
10

0,
21

9
   

   
   

   
39

,1
88

   
   

   
 

13
9,

40
7

   
  

AD
M

IN
IS

TR
AT

IV
E 

AS
SI

ST
AN

TS
5

5
99

,8
70

   
   

   
   

  
14

,1
70

   
   

   
 

11
4,

04
0

   
  

BU
SI

N
ES

S 
AN

AL
YS

T
7,

47
5

   
   

   
   

   
 

7,
47

5
   

   
   

D
EP

U
TY

 F
IR

E 
M

AR
SH

AL
1

1
6,

55
6

   
   

   
   

   
 

24
,9

00
   

   
   

 
31

,4
56

   
   

 

ID
EN

TI
FI

C
AT

IO
N

 T
EC

H
N

IC
IA

N
6

2.
33

70
,6

51
   

   
   

   
  

25
,1

12
   

   
   

 
95

,7
63

   
   

 

C
R

IM
IN

AL
 IN

TE
LL

IG
EN

C
E 

AN
AL

YS
T

2
1.

5
18

,4
31

   
   

   
   

  
17

,7
97

   
   

   
 

36
,2

28
   

   
 

FO
R

EN
SI

C
 S

C
IE

N
TI

ST
S

12
,5

94
   

   
   

 
12

,5
94

   
   

 

C
R

IM
E 

LA
B 

D
IR

EC
TO

R
1

5
29

,3
03

   
   

   
   

  
29

,3
03

   
   

 

PR
O

G
R

AM
M

ER
 A

N
AL

YS
T 

II
1

4
25

,2
03

   
   

   
   

  
25

,2
03

   
   

 

SY
ST

EM
 A

D
M

IN
IS

TR
AT

O
R

1
30

,8
92

   
   

   
   

  
30

,8
92

   
   

 

D
EP

U
TY

 A
G

1
63

,8
93

   
   

   
   

  
63

,8
93

   
   

 

TO
TA

L 
G

EN
ER

AL
 F

U
N

D
45

2,
49

3
   

   
   

   
13

3,
76

1
   

   
  

58
6,

25
4

   
  

TO
TA

L 
AL

L 
G

EN
ER

AL
 F

U
N

D
 S

AV
IN

G
S

64
1,

98
0

   
   

   
   

35
0,

58
4

   
   

  
99

2,
56

4
   

  

LE
SS

: G
EN

ER
AL

 F
U

N
D

 A
LL

O
TM

EN
TS

(1
,0

38
,4

32
)

 

D
IF

FE
R

EN
C

E
(4

5,
86

8)
   

   

O
TH

ER
 O

FF
IC

E 
O

F 
AT

TO
R

N
EY

 G
EN

ER
AL

 V
AC

AN
T 

G
EN

ER
AL

 
FU

N
D

 P
O

SI
TI

O
N

S

13



2015-2017 
Legislatively 

Authorized FTE

2017-2019 Base 
FTE Reported in 

IBARS 1
Total Special 

Funds 2 

Bismarck State College 133.53 358.35 72,346,798$         

Lake Region State College 50.19 129.61 23,887,687$         

Williston State College 49.96 100.75 19,718,114$         

University of North Dakota 630.20 2,218.07 723,665,471$       

UND Medical School 184.58 435.75 139,771,764$       

NDSU 537.10 1,895.66 608,022,650$       

ND State College of Science 168.30 345.04 57,133,777$         

Dickinson State University 120.26 168.90 29,258,301$         

Mayville State University 66.23 210.53 29,793,177$         

Minot State University 204.10 441.65 61,364,596$         

Valley City State University 105.59 202.75 28,172,913$         

Dakota College at Bottineau 46.96 84.30 9,507,484$           

Total 2,297.00 6,591.36 1,802,642,732$   

1  The full-time equivalent employees reported in this column are taken from the budgets submitted by campuses in IBARS.  There has 
not been any type of validation performed on these numbers yet.

2  The special funds reported in this column are a combination of Auxiliary Funds, Grants and Contracts and Tuition submitted by 
campuses in IBARS.  There has not been any type of validation performed on these numbers yet.

Report to Budget Section
Thursday, September 29, 2016

Preliminary Change in Number of FTE's and
  Special Funding for Higher Education
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