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Risk Quick Tips

Risk Management Division OMB

Still time to Register

2011 Risk Management Seminar
October 5, 2011

Pre-Seminar Workshop
October 4, 2011

Register now by contacting Dawn Moen at 701-328-7584 or by email at
dmmoen@nd.gov
Please indicate if special accommodations are needed. We will contact you for further information.

SEMINAR HIGHLIGHTS PRE-SEMINAR WORKSHOP
e Legislation Effecting Risk Managing Risk in
Management State Contracts

e Risk Management Manual
Changes
e Contract Management in the
Procurement Process

A Legal Overview for Agency Legal

e Claim Adjudication

Counsel and Procurement Professionals

e Out of State Employee Travel

Presented by: Tag Anderson

® Preventing Workplace Director; Risk Management
Violence/Security Awareness

Comfort Inn

e Employment Liability Updates
e Medication Safety Plan

1030 E. Interstate Ave. Bismarck, ND

Continuing Education: 2 CLE

For more information visit our website at http://www.nd.gov/risk/training/upcoming-training-opportunities




Status Update on the Risk Management
Workers’ Compensation Program

The 2001 legislation established a single worker’s
compensation account for all state entities. The
Risk Management Division (RMD) of the Office of
Management and Budget (OMB administers this
program). This program is referred to as the Risk
Management Workers

Compensation Program

(RMWCP). For coverage periods beginning July 1,

2001, RMD entered into a deductible contract with
WSI for 143 consolidated accounts. The deductible
amount selected was $100,000 per claim. Results to
date for ten coverage years beginning July 1, 2001
through June 30, 2011 are as follows (information

as of September 7, 2011):

Non-consolidated guaranteed cost program premium and assessments: $ 47,616,412

RMD Deductible premium paid to WSI:

RMD paid losses through June 30, 2011:

RMD Pending Losses (Reserves):

RMD combined deductible premium and losses:

Estimated available savings for ten year period:

The RMWCP the
authorized deductible program and facilitates the

continues to participate in
cross agency return-to-work program and designated
medical provider program. Significant savings to the
State have been realized by the establishment of the
RMWCP. W.ith continued focus on safely returning
injured state employees to work and through the
guidance of comprehensive actuarial review of the

$17,233,011
$ 15,155,460
S 2,121,857

$34,510,328
$ 13,106,084

RMWCP Fund, these saving will continue well into the
The
implemented programs to pass on these savings to

future. Risk Management Division has
agencies with effective risk management strategies as
well as returning dividends received from Workforce
Safety & Insurance. Risk Management Workers
Compensation Program discount and dividend dollars

returned to state agencies are as follows:

2002
2003 $ - s 296,194.00
2004 $ -1 299,457.32
2005 S - 1S 462,006.74 | $ 220,633.91
2006 $ 1,772,751.28 | $ 275,879.79 | $ 141,699.57
2007 $ 1,901,025.11 | $ 371,024.09 | $ 148,361.94
2008 $ 2,451,078.33 | $ 354,945.60 | $ 161,063.25
2009 $ - |3 742,076.05 | $ 294,470.54
2010 $ - s 381,182.05 | $ 303,747.97
2011 $ 870,589.72 | $ 456,379.96 | $ 295,532.39
TOTAL $ 6,995,444.44 | $ 3,639,145.60 | $ 1,565,509.57




Essential Job Functions

The RMWCP discount program requires documentation of essential
job functions for a selected job category as a validation to conclude that a
specific agency qualified for a 1% premium discount in compliance with the
RMWCP Discount Program.

The majority of the agencies that submitted completed essential job
functions for a specific job demonstrated that they analyzed the physical and
mental work demands of that job and the environmental conditions in which
it is performed. Upon completion of the analysis, it was evident that these
agencies were able to determine the essential functions of those jobs and
therefore, qualifying to receive a 1% premium discount. However, some
examples submitted by agencies were solely Position Information
Questionnaire’s (P1Q’s) and did not meet the qualification requirements
to receive the 1% premium discount. PIQ’s and a list of essential job
functions are two different documents and processes.

To qualify for the RMWCP discount for application question #4, a detailed
review of each job description to determine the essential and nonessential
job functions and the physical and mental demand of each job must be
completed. The following links will assist you in developing your essential
job functions.

http://www.nd.qgov/eforms/Doc/sfn54325.pdf
http://www.nd.gov/eforms/Doc/sfn54326.pdf

Once analysis forms are complete you will be able to determine the essential
job functions of a position.

The term “essential function” was first introduced within the Americans
with Disability Act (ADA). The law states an individual (once they meet
the definition of a disability) must have the experience, education, licensure,
etc. needed to perform the job and be able to perform the essential functions
of the job with or without reasonable accommodation. Even though the law
does not require employers to determine essential functions, it is in the
employer’s best interest to do so. Why? If an individual with a disability
applies for a position or an individual becomes disabled while employed,
you must look at what reasonable accommodation, if any, they will need to
perform the essential functions of the job. In other words, you cannot refuse
to hire or discharge an employee until you determine if they can perform the
essential functions of the job with or without reasonable accommodation.
It is important for employers to develop a list of essential job functions for
each job category. These lists help you properly place workers in jobs and
assign injured workers to transitional duties.

Agencies can receive help in determining essential functions and physical
demands of a position by contacting Linda Jensen, Human Resource
Management Services, 328-3299 or lijensen@nd.gov.

For more information on developing essential job functions contact Risk
Management at 328-7584 or ND Human Resource Management Services at 328-
3293.

RMWCP FYI........

2010-2011 WSI Manual Rates are
available.

http://www.workforcesafety.com/I
ibrary/documents/manuals/1112R

ates.pdf

WSI has issued a premium
dividend to North Dakota
policyholders. The RMWCP
account has received a premium
dividend credit in the amount of
50% of 2010-11 premiums. The
credit was applied towards the
2011-12 policy renewal. Pending
an actuarial review, the premium
dividend credit amount may be
returned to state entities based on
percent of 2010 net actual
premium paid.

The RMWCP premium billings
will be mailed the first week of
October. Congratulations to those
of you who saved money on your
entity’s workers compensation
premium by participating in the
RMWP FY’ 11 discount program.

Notice of Certificate Premium
Payment has been e-mailed to
RMWCP contacts. North Dakota
Century Code requires that each
employer post this Certificate of
Premium Payment in a
conspicuous manner at the
workplace. A penalty of $250
may apply for failure to comply
with this requirement. If you did
not receive a copy of this
Certificate, contact Diane Waliser
at drwaliser@nd.gov or 701-323-
4583.




