
  
 
 
 
 
 
 
 
 
 

 
 
 
 
 

 
 

State Cooperative Contract For Rental Vehicles 
 

The State,  through the OMB Procurement Office,  is participating  in  the Nationwide Vehicle Rental 
agreement established by the Western States Contracting Alliance (WSCA), which makes available a 
cooperative contract  for out‐of‐state vehicle  rentals by state  employees  travelling on official  state 
business.    

 
The rental contracts were awarded to two national vehicle rental providers – 1) Enterprise Rent‐A‐
Car & National Car Rental and 2) Hertz Corporation.  To view the contract information use the link 
List Contracts on Procurement’s website, scroll down the page to Vehicle Rental ‐ Nationwide #374 
and go to the View link.   

 
This  cooperative  agreement  has  the  potential  for  significant  savings  for  the  State  in  a 
number of ways, such as:   
 

 
Reduced Rental Rates provides each agency with immediate and direct savings. 

 

 
Damage Waiver ‐ full coverage with $0 deductible is included in the rental rate.   
This means that the minor damages such as door dings, scratches, flat tires, and windshield  
damages will be paid by the rental company rather than turned back to the State.  This  
saves the State both the out‐of‐pocket expenses to cover these damages, as well as  
extrinsic costs for administration of the damage claim. 

 

 
 

Liability Coverage up to $1 million is included in the rental rate.  Therefore, the  
state employee does not need to take out additional insurance or waive it at the time  
of the rental, the coverage will automatically come with the rental.  Further, in the event  
that the state employee is at fault for an accident, this liability coverage will be primary.   
This contract term alone has the potential to avoid some major expenditures, such as  
payments for losses/damages, out‐of‐state attorney’s fees, administration costs, etc.          

 
 

Based upon the potential impact, it is in the State’s best interest to fully use this contract whenever 
it is possible.   State employees do not have authority to expend more in travel expenses and make 
the State responsible for liability exposures that could have been avoided through proper use of this 
cooperative  contract.   Employees  choosing  to  rent  vehicles  outside  of  the  cooperative  contract 
where  it was  reasonably  available may  be  considered  to  have  rented  individually.    Agencies  that 
make  travel  arrangements  that  bundle  airfare,  hotel,  and  vehicle  rental  should  secure  additional 
rental insurance that is equivalent to this cooperative contract.    

    
Note  that  State  agencies  must  use  State  Fleet  vehicles  for  travel  within  the  state  or  originating 
within the state. Agencies must obtain express permission from the State Fleet Director to use rental 
vehicles for in‐state travel.  

                                                                                                              

Risk Quick Tips

 

Mission 
 
The mission of the Risk 
Management Division of 
the Office of 
Management and Budget 
is to protect the assets of 
the state of North Dakota 
– its people,  property and 
financial resources – so 
that the state can 
continue to meet its 
obligations to its citizens. 

 

R i s k  M a na g e m e n t  D i v i s i o n  O M B  

Staff 
 Tag Anderson: Director  

701.328.7580 

 Vicki Ableidinger: Claims Manager   

701.328.7581 

 Terry Milas: Loss Control Analyst  

701.328.7582 

 Diane Waliser: Manager, RMWCP  

701.328.7583 

 Dawn Moen: Admin Staff Officer 

701.328.7584 

March 2011 

IN THIS ISSUE 

 

 

1 

 State Cooperative 
Contract For Rental 
Vehicles 

 Foreign Employee 
Travel‐Employer 
Responsibilities 

 Coverage For Flood 
Fighters 

 Emergency Service 
Volunteers 

https://secure.apps.state.nd.us/csd/spo/services/bidder/main.htm


 

FOREIGN EMPLOYEE TRAVEL—
EMPLOYER RESPONSIBILITIES 
 
  

Under North Dakota law, employers are required to secure and have in place 
workers compensation coverage for its employees.  These requirements of North 
Dakota law continue even when employees leave this State and travel to another 
state or foreign country.   The laws of other jurisdictions may also require 
employers to secure coverage.  Questions arising from the extraterritorial 
application of North Dakota’s compulsory workers compensation laws are 
addressed in detail by statute and implementing administrative rule. 
 

Employees that travel out-of-state for a period of 30 days or less generally continue to be deemed to 
regularly work at or from employment principally localized in this state.  This principal applies to foreign 
travel as well as travel to other states.  Because travel outside the country often extends beyond 30 days, 
additional information on the existence of a workers compensation system in that foreign jurisdiction is 
necessary.   Risk Management has provided information under the current administrative rule on the 
inability to secure extraterritorial coverage in the private market and will continue to periodically provide 
updated information to WSI.  In order to facilitate transmitting the remaining required information, a 
form was developed to assist in that process.  Please include it with your notification to WSI of foreign 
travel. 
 
 
    
 
 

NOTIFICATION OF OUT-OF-COUNTRY  
WORKERS COMPENSATION COVERAGE 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 The employee completes the first part of the form. 

 The individual state agency/university completes part two and attaches 

written documentation of their efforts to inquire about workers compensation 

system and its applicability to the employer in the foreign jurisdiction, and 

 Risk Management completes part three with a sign off.  A copy of the form and 

the attached documentation is forwarded to WSI. 
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SUBMIT NOTIFICATION FORM 
TO RISK MANAGEMENT 

http://www.nd.gov/risk/files/forms/59871-wc_out_of_country.pdf


Disaster or Emergency 
Services Volunteers: Leave 

When an order or proclamation declaring a disaster or 
emergency is issued pursuant to North Dakota Century 
Code chapter 37-17.1, the executive officer in charge of 
a state agency may grant a leave of absence, not to 
exceed five working days, to any full-time employee 
who is certified by the American Red Cross as a 
disaster services volunteer or who is an emergency 
medical service provider, a member of the civil air 
patrol, a firefighter, police officer, emergency radio 
operator, or who performs other services necessary in 
an emergency. 

The leave of absence is for the employee to participate 
in disaster relief services or provide voluntary 
emergency services. The leave may not result in a loss 
of compensation, seniority, annual or sick leave, or 
accrued overtime for which the employee is otherwise 
eligible. 

A person on leave under this section is not deemed to 
be an employee of the State for the purposes of 
workers’ compensation. 

 
References  

NDCC 54-06-14.3 and 54-06-27 

http://www.nd.gov/hrms/managers/lawguide/di
saster.html 
 

 
 
 
Preparedness Information 
 
ND Department of Emergency Services 
ND Department of Health (Flood Cleanup Health and Safety) 
http://nd.water.usgs.gov/floodinfo/ 
http://www.nd.gov/gis/news/flood-mapping.html 
 
 

 
 

 

 
Statement from Workforce Safety & Insurance 
(WSI) about Workers’ Compensation 
Coverage for Flood Fighters  
 
The following guidelines are intended to provide guidance 
as to who is covered by WSI workers’ compensation 
coverage and when they are covered or not covered during 
times of disaster including spring flooding.  
 
A key determination as to whether flood fighters are 
covered by traditional workers’ compensation coverage is 
whether the employee is under the direction and control of 
their employer.  If an employee is directed by an employer 
to participate in flood fighting activities, WSI will deem 
the employee covered, even if they extend their hours 
beyond the normal work shift. On the other hand, if 
employees are simply released by their employer, without 
specific direction, to help in the flood fighting activities 
they are not covered by workers’ compensation coverage 
during their flood fighting activities.  Additionally, 
employees who are injured while protecting their own 
property will be viewed by WSI as being outside the scope 
of employment and those injuries will not be covered.  
 
Employers, defined as sole proprietors, partners and 
corporate officers, have the option of covering themselves 
on their WSI workers’ compensation policies. For those 
employers who have secured such coverage, activities will 
be covered to the extent they are related to the protection 
of business property or assets.  
 
Organizations such as political subdivisions, civic groups, 
churches, etc. with volunteers may establish a volunteer 
policy to provide coverage for volunteers who assist in 
flood relief activities. Coverage must be secured and 
volunteers pre-registered with WSI prior to them engaging 
in volunteer activities. The cost for volunteer coverage is 
$15.60 per volunteer subject to a minimum premium of 
$250.  
 
Workers’ compensation for organized volunteers may be 
secured. This coverage is optional and must be secured by 
the volunteer organization before the volunteer acts begin. 
If you have questions regarding availability of this 
coverage, you must contact your volunteer coordinator. 
 
http://www.workforcesafety.com/FloodCoverageInfo.
pdf 
 
http://www.workforcesafety.com/news/press-
releases/floodrelease2011.pdf 
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http://www.legis.nd.gov/cencode/T37C171.pdf
http://www.legis.nd.gov/cencode/T54C06.pdf
http://www.nd.gov/hrms/managers/lawguide/disaster.html
http://www.nd.gov/des/get/flood-preparedness/
http://ndhealth.gov/flood/
http://www.workforcesafety.com/FloodCoverageInfo.pdf

