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Thanks and goodbye........... m IE ‘ ! |E I

By now | am sure you have
heard that | am retiring as
Director of the Risk Mange- SO this is goodbye, Jo.
ment Division of OMB at the
end of September. | would
like to take this opportunity to thank all of you for your support and One way or another, you’'ve had
encouragement over the past 13 years. Whatever accomplish- quite an impact on all of us.
ments Risk Management can claim since its inception in 1995 are
attributable in the most part to the willingness of State employees

Message from
the Director

We'll miss you.

And you'll leave quite a gap here.

to embrace the risk management philosophy and assist in its im- But we W_O”" have any shortage
plementation. Thanks for the privilege of working with you. Be of memories.
safe. We'll remember you for being a

good friend and great mentor.

Most of all though, we’ll remem-
ber you for being a great person
to have around.

\)( /<\ Jo, as much as everyone is

O ) _ happy for you to be starting a
= Documentation that the state entity has well-earned retirement, there is

Q \ ¢Q  adopted the DMP program and has informed no doubt: there are many people
N (D  all employees of its DMP selection must be who are sad to see you go.

l e filed with the Risk Management Division by Best wishes from all of us at Risk

July 15th of each year. If the requested docu- Management.

mentation is not received by Risk Management by July 15th of

each year, it will be assumed, that the state entity is not participat-

ing in the DMP program and will be assessed the $250 deductible

cost associated with each workers compensation claim filed. Retirement

If your state entity has not yet submitted this information, please Party

submit it by September 1st. If not received the deductible will be Information

applied to the state entity’s next Deductible Billing.

More Training Guides Available........

everal training guides have
been developed by the Risk
Management Division staff to:

TR ¢ Assist state entities develop
wmcm-‘“fﬂ;rm o -~ and implement approved risk
Designates Medic Lo management programs; and

4 Qualify for the Risk Manage-

ment Workers Compensation
Program discount.

For easy access (or if your state
entity would like to print a copy)
these guides are posted on the
Risk Management’s website in a
PDF format. To view a specific
guide, click on the image.

Questions or comments contact Diane Waliser at drwaliser@nd.gov or call 701-328-7583



http://www.nd.gov/risk/alert/doc/Doc1retirement.pdf
http://www.nd.gov/risk/alert/TRANSITIONAL%20DUTY%20GUIDEfinal.pdf
http://www.nd.gov/risk/alert/Workers%20Compensation%20Designated%20Medical%20Provider%20Program-reviewed.pdf
http://www.nd.gov/risk/alert/

