PeopleSoft HR Upgrade, ePerformance and new search tools!
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Submitted by: Darin Schorsch

Our HR 9.2 upgrade was completed over the November 16" weekend.
ePerformance will have a few changes to it, including Employee comments on the direct page where the manager can see them.
Justin and | are reviewing current templates because the upgrade has brought in these cool features, eliminating some of the

custom work that needed to be done.
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Justin maintains a service focus by identifying service areas that add service value. He demonstrates excellent service
delivery behaviors and techniques.
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New Search capabilities watch this cool video showing how it works!
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http://www.youtube.com/watch?feature=player_detailpage&v=nJjlHJsmKPo

Correct Cache settings for clearing cache.
Here are the instructions to clear cache and cookies in Internet Explorer:

In the tool bar, click on Tools > Internet Options

In the General tab, click on the Delete button in Browsing history section

A window will open titled Delete Browsing History

Uncheck the option for Preserve Favorite website data. Select all the other options
(Temporary Internet files, Cookies, History, Form Data, Passwords, In Private Filtering data).
Click on the Delete button.

Once it completes the delete process, click on OK to close the Internet Options window.

Log into the HRMS system. It should be fully functional now.

Delete Browsing Histor

rve Favorites website data

cookies and temporary Internet files that enable your favorite
websites to retain preferences and display faster.

Temporary Internet files
Copies of webpages, images, and media that are saved for faster
viewing.

Cookies

Files stored on your computer by websites to save preferences
such as login information.

History
List of websites you have visited.

["| Download History
List of files you have downloaded.

|| Form data
Saved information that you have typed into forms.

["] passwords

Saved passwords that are automatically filed in when you sign in
to a website you've previously visited.
[ "] ActiveX Filtering and Tracking Protection data
A list of websites exduded from filtering, and data used by Tracking

Protection to detect where websites might be automatically sharing
details about your visit.

About deleting browsing history




