HRMS

EPerformance template
settings for 9.2

Here are the settings that we have determined to work
best for us.
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With the upgrade of PeopleSoft HR to 9.2 on 11/16/13 we have updated the template that we use at OMB.
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Description :
Our agency requires all employees to review and acknowledge the following key policies in our agency Policy Manual:

+ Acceptable Use of Electronic Communication Devices
+ Confidentiality

+ Designated Medical Provider
+Drug & Alcohol Free Workplace
+Employee Assistance Program
+Ergonomics

+ Ethics

+Hostile Work Environment

+ Safety Policies

+3exual Harassment
+Workplace Violence

Employee Acknowledgement:
By selecting YES, | acknowledge that | have read, fully understand, and will follow the policies and procedures listed above. |

also understand my right to file a complaint relating to sexual harassment, hostile work environment, or workplace violence
and my responsibility to report occurrences in these areas to management.

Employee Self Rating Yes
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* Follow Safety Procedures
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Employee Comments g

Summary Weight 0 %

10



Final Evaluation Step - Role Rules 7

. & N # # - P
I ( section O #em | Edit [ Profie Management | |FTEK
1|

Rate Override Employee Numeric Weight

*Role Section Rate ltem = Rate Sub-ltem Rating Rating Rating Section Weight ltem
Employee - ] ] ] (=]
Manager - O O O El

Final Evaluation Step - Role Rules 7
" Rate/Weight |[SSEST0BNC tem | Edit | Profile Management | [F=EX
Employee View N Other Evaluator
*Role Comments Comments Other Results Writer Development Tips Comments Performance Notes
Employee - | | Mot Used + | NotUsed - [l =l
Manager - & Mot Used ~ | NotUsed - =

Item, Edit, Profile Mgmt tabs — empty.

Signature section - nothing checked

Final Evaluation 5tep - Role Rules 7

=

i Rate/Weight Section \|| ltem \|| Edit \|| Profile Management |  [F=

*Role SR e | em el | epe | EIDEIEE | LIIETE | WEL Weight Item
Employee - @ [ O @ O O O O El
Manager - O O O O O L] O O =

eSignature section - nothing checked

Final Evaluation Step - Role Rules 2

v v 3 -

'F‘.ate.ﬂNeight Section || tem | Edit |[ Profie Management | [F=K

*Role Rate | o tetem | Rate Subftem 0,"_"’,'_":" E':‘_"E":e ",'f",'__e":c G Weight Item
Employee v O O O O O O O O =l
Manager - O O O O O L] O O =

11



