
HRMS 

EPerformance template 
settings for 9.2 

Here are the settings that we have determined to work 
best for us. 

 

Schorsch, Darin 

4/10/2014 

State of North Dakota 
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With the upgrade of PeopleSoft HR to 9.2 on 11/16/13 we have updated the template that we use at OMB. 



1 
 

Competencies 

 

 



2 
 

 

 

 

 

 

  



3 
 

Responsibilities 

 

 

 

 

 



4 
 

 

 

 

 

 



5 
 

Learning 

 

 

 



6 
 

 

 

 

 

 

 

  



7 
 

 

Basic Work Expectations 
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Overall Summary Section 

 

 

 



9 
 

 

 

 

Employee Comments section 
Note – only Section had anything marked all other tabs were blank. (The 2nd Employee comments box is 

available as the last comment from EE, about the mgr. evaluation, and can be edited by the employee in the 

acknowledge stage). 
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Manager Comments section 
Note – only Section had anything marked, all other tabs were blank. 

 

 

Policies section 
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Item, Edit, Profile Mgmt tabs – empty. 

Signature section – nothing checked 

 

eSignature section – nothing checked 

 


