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Events & Mailings

GASB 68 Employer Training Session

Important changes in financial reporting of pensions will be occurring in the next year. The
Governmental Accounting Standards Board (GASB) recently approved Statement 68 —
Accounting and Financial Reporting for Pensions, which will substantially change financial
reporting of public employee pensions by state and local governments. Statement 68
requires employers to report a proportionate share of the retirement plan’s net pension
liability and pension expense on the employer’s financial statements. In many cases, this
amount will be material.

NDPERS, TFFR and the State Auditor’s Office have scheduled a GASB 68 Employer
Training Session on Thursday, December 11, 2014 from 8:30 am — 12 noon in the Prairie
Rose Rooms at the Bismarck Event Center. This training is intended for representatives of
NDPERS and TFFR participating employers including administrators, business/financial
managers, and financial auditors.

The training will include an overview of the new standards, timing of implementation,
actuarial/financial information to be provided by NDPERS/TFFR, audit issues, and a Q & A
forum. We believe this training will be very beneficial to participating employers and
auditors as you implement GASB 68 into your 2015 financial statements.

Please share this information with your finance department and financial auditors.

[RetirementPlanUpdates

Plan Year 2015 Annual Contribution Limits 457 Deferred Compensation Plan

The annual deferral limits established by the Internal Revenue Code for the NDPERS 457
deferred compensation plan will change for calendar year 2015.

The 457 Deferred Compensation Plan under-age-50 contribution limit for calendar year
2015 is $18,000. The contribution limit for participants age 50 or older can be an additional
$6,000 or an annual maximum amount of $24,000. Any employee who attains age 50 in
2015 is eligible to begin the 50+ additional catch-up amount in January 2015. There is no
special 50+ form to complete. The form SFN 3803 has a 50+ box in Part C to be marked to
indicate the higher limit eligibility.

The annual limits for participants enrolled in the deferred compensation plan regular or
“normal” 3 year catch-up option is $36,000 for 2015. Employees who wish to enroll in the
“normal” 3 year catch-up must submit the 457 Catch-Up Worksheet to NDPERS for
certification of eligibility.

Employees who wish to increase their deferred compensation plan monthly contribution
amount must complete a Deferred Compensation enrollment update through their
PERSLink Member Self Service. The enrollment needs to be submitted in the month prior
to the month in which the change in contribution is to occur.
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Deferred Compensation Annual & Sick Leave Lump Sum Payments

Upon retirement or separation from employment, employees can elect to have annual and sick leave lump sum payments
deferred on a pretax basis through a 457 deferred compensation account. Employees must complete an NDPERS 457
Deferred Compensation Plan Enroliment/Change Form SFN 3803 to authorize this deferral. The form must indicate the
one-time deduction amount, pay period beginning date, and be signed and dated at least one month prior to the date the

leave will paid.

It is important that you, as the employer, work with the employee directly to finalize the lump sum amount that will be
deferred to his/her individual 457 deferred compensation account in compliance with the annual maximum deferral limits for
the calendar year.

TIAA-CREF Local Consultant Available for On-site Employer Visits

NDPERS has a local TIAA-CREF consultant available for Bismarck-Mandan Employers. Invite Denise Bares to visit
your location to meet with your employees.

TIAA-CREF is the record keeper of both the NDPERS 401(a) Defined Contribution Plan and the NDPERS 457(b) Deferred
Compensation Companion Plan. In this role, TIAA-CREF offers Individual 1-on-1 financial counseling sessions - at no
additional charge - to all NDPERS members.

Individual 1-on-1 financial counseling sessions allow employees to ...

- Getinformed about the NDPERS 457 Deferred Compensation Companion Plan and the Portability Enhancement
Provision (PEP)

- Learn how PEP can increase member account balances at NDPERS

- Set up a new 457 plan account, if chosen, and receive assistance with paperwork

- Receive investment and retirement goal setting advice

- Address questions on current NDPERS Companion Plan or 401(a) Plan

- Access online account information and change desired account allocations

- Learn about TIAA-CREF online tools available to plan for retirement

Denise Bares is a TIAA-CREF Financial Consultant available to visit your location and conduct individual meetings with your
employees interested in receiving these services. Take advantage of this special benefit for NDPERS members, and
schedule a time for your employees to get advice on preparing for tomorrow!

Denise G. Bares, CRPS

Financial Consultant

TIAA-CREF Field Consulting Group
Mobile: 701-318-6270

Office: 952-830-3136
Denise.Bares@tiaa-cref.org

[Group Insurance Updates

Special Enrollment for ACA Temporary Employees

NDPERS will be having a special enrollment window for temporary employees of a Large Employer that must be offered
affordable health insurance coverage due to meeting the Affordable Care Act (ACA) requirements. The special enrollment
window will be from November 24 through December 5, 2014. If coverage is elected during this window opportunity, it will
be effective January 1, 2015.
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As a reminder, as of January 1, 2015, the definition of a temporary employee for determining eligibility to participate in the
NDPERS group health plan will be changing to reflect the ACA definition, which is “an employee who works at least 30
hours per week or 130 hours per month.”

NDPERS will be revising the Health Insurance Application or Change SFN 60036 to require an employer to certify that the
employee is eligible due to the ACA requirements. This form will be available during this special window. As of November
10, 2014, NDPERS will not allow temporary employees to enroll in health coverage through PERSLink Member Self Service
(MSS) as we need to have the employer certify on the form that the individual is eligible for coverage.

NDPERS will enter the enrollments into PERSLink and they will be included on the Benefit Enrollment report that you
generate through PERSLink Employer Self Service (ESS). Enrollments for temporary employees will be listed first on the
report.

In addition, NDPERS has created a Decline Offer of Health Insurance Coverage SFN 60711 that will be available during this
special enrollment period. If a temporary employee wishes to decline coverage, this form must be completed and must also
be used for any future new hires whose position is temporary and meets the ACA eligibility definition. This form should also
be completed by any eligible (permanent or temporary) state employee who is not the policy holder as they are married to
another state employee who carries the policy. Itis up to you as the employer to either retain the form permanently in their
personnel file or forward the form to NDPERS to retain.

More details will be provided to state agencies and political subdivisions that have requested to receive ACA updates in the
upcoming weeks. If you have questions, please contact Rebecca Fricke at (701) 328-3978 or rfricke@nd.gov.

NDPERS Group Health Insurance Plan Employer Minimum Participation, Contribution Reqguirements and ACA
Compliance Update for Participating Political Subdivisions

In order for a political subdivision to participate in the North Dakota Public Employees Retirement System (NDPERS) health
plan, the group must meet the minimum participation and minimum contribution requirements set forth by Blue Cross Blue
Shield of North Dakota (BCBSND) and approved by the NDPERS Board.

The Underwriting Requirements for minimum participation require that a certain number of eligible employees participate in
the plan based upon the size of the eligible employee population. The minimum contribution requirements have been in
effect since May 1, 2004 and require all groups that enroll in the NDPERS health plan on or after that date to pay a
minimum employer contribution, which is defined as at least 50% of the single premium. Employer groups participating prior
to May 1, 2004 are not subject to these requirements. However, if you were in compliance at the time these guidelines went
into effect, you are required to maintain your compliance and may not change your policy in the future to pay less than 50%
of the single premium. The purpose for both of these requirements is to prevent adverse selection to the plan, which could
increase the premiums for participants.

Additionally, to ensure compliance with the Affordable Care Act (ACA) and to monitor your ongoing eligibility as a
grandfathered plan you must notify NDPERS 90 days prior to implementing any changes in your employer contribution rate.
The ACA specifies that an employer will lose grandfathered status if they reduce the employer contribution rate by more
than 5% of the contribution rate that was in effect on March 23, 2010. In addition, the ACA indicates that an employer must
have at least 1 individual continuously covered on the employer plan since March 23, 2010. If it is determined that a
reduction of the employer contribution or a lapse in coverage will result in the plan losing its grandfathered status, NDPERS
will move your group to the non-grandfathered plan and your premiums will be adjusted accordingly.

If this occurs, written notification will be provided to the employer. However, if you are a small employer group (as
defined by the ACA as 50 employees or less for 2014 and 100 employees or less in 2015), you will lose your
eligibility to participate in the NDPERS health insurance plan. Small employer groups that lose their grandfathered
status will be transitioned off the NDPERS group health insurance plan and will be provided options by BCBSND for ACA
compliant coverage as well.

To verify compliance with these policies, each fall BCBS conducts an annual survey of participating political subdivision
employers. However, we are providing this information, should you be planning any time during the year to make changes
to either your participation or employer contribution rates to the NDPERS group health insurance plan.

If you have questions, please contact Onalee Sellheim (BCBS) at (701) 282-1180 or Rebecca Fricke (NDPERS) at (701)
328-3978.
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Required ACA Health Insurance Marketplace Notice Reminder

As a reminder, the Affordable Care Act (ACA) required employers to provide a Notice of Coverage Options to current
employees (both permanent and temporary employees) by October 1, 2013. The Act also specifies that employers must
provide this notice on an on-going basis to new hires beginning on or after October 1, 2013. NDPERS provided this
information to you in September 2013 to assist you with this requirement. The notice is to provide all employees with
information about the Health Insurance Marketplace. Information about the notice requirement can be found on the U.S.
Department of Labor website at http://www.dol.gov/ebsa/healthreform/index.html. The Department of Health and Human
Services has provided a sample notice, which can be found at http://www.nd.gov/ndpers/employers/docs/notice-of-
coverage-options.pdf.

It is the employer’s responsibility to distribute the notice. However, NDPERS provided a template via email to the primary
authorized agent. If you have questions about the template or need the sample resent to your employer, contact Rebecca

Fricke via email at rfricke@nd.gov.

Medicare Eligibility & Group Health Insurance Coverage

NDPERS has been asked if employers must offer the NDPERS group health insurance to employees that are age 65 or
older when hired or attain that age while employed. The answer is ‘YES’. NDPERS is providing this article for your
information as further clarification of this question.

Any individual that meets the definition of an eligible employee must be offered the opportunity to enroll for coverage in the
NDPERS group health insurance plan, regardless of age. This is true whether they enroll when initially eligible or wish to
continue to participate when they become eligible for Medicare while still employed.

The definition of an eligible employee is:

“State employees or employees of participating Political Subdivisions who are eighteen (18) years of age, whose services
are not limited in duration, who are filling an approved and regularly funded position, and who is employed at least 17 and
one-half hours per week and at least five months each year or those first employed after August 1, 2003, are employed at
least twenty (20) hours per week and at least twenty weeks each year of employment are eligible to receive benefits.
Temporary employees who work a minimum of 20 hours per week and at least 20 weeks each year are eligible to receive
benefits. An eligible employee is entitled to coverage the first of the month following the month of employment, provided the
employee submits an application for coverage within the first 31 days of employment. As an eligible employee, you will be
provided with an application when you become eligible for coverage.”

Following are the federal/state laws which protect the rights of individuals from discriminatory employment practices:

Title VIl of the United States Civil Rights Act: Prohibits employers from treating employees differently because they are
in a protected class. A violation is made when an individual of a protected group is shown to have been singled out and
treated less favorably than other similarly situated employees.

Working Aged Provision (TEFRA/DEFRA): Requires employers to offer Medicare eligible active employees, as well as
their Medicare eligible spouses, the same group health plan coverage under the same conditions as are offered to
employees who are not Medicare eligible.

Age Discrimination in Employment Act (ADEA): Prohibits discrimination on the basis of age.

North Dakota Human Rights Act: Prohibits discrimination on the basis of race, color, religion, sex, national origin, age,
physical or mental disability, status with regard to marriage or public assistance, or participation in lawful activity off the
employers’ premises during non-working hours which is not in direct conflict with the essential business-related interests of
the employer results in the unequal treatment or separation or segregation of any persons, or denies, prevents, limits, or
otherwise adversely affects, or if accomplished would deny, prevent, limit, or otherwise adversely affect, the benefit of
enjoyment by any person of employment, labor union membership, public accommodations, public services, or credit
transactions.

If you have questions on eligibility, please contact Rebecca Fricke or Kathy Allen at rfricke@nd.gov or kallen@nd.gov .
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Changes in Pre-Medicare Health Insurance and Retiree Health Insurance Credit Provide Options & Portability for
Retired Members

NDPERS patrticipating members who are planning to retire before the age of 65 and/or before they are entitled to Medicare
coverage should be aware that some changes occurred through state legislation. The changes made through House Bill
1058 provide additional options for pre-Medicare health insurance and allows employees portability in using the Retiree
Health Insurance Credit (RHIC) for other health and prescription drug coverage. These changes will go into effect in July 1,
2015.

Pre-Medicare Health Insurance Change Provides Options

In the past, if an employee retired before the age of 65, he or she had the option to obtain pre-Medicare health insurance
through the NDPERS program. Now with the national Affordable Care Act (ACA), there are provisions that mandate access
to insurance coverage without imposing pre-existing condition limitations or having to be medically underwritten. This
eliminates the primary reason why the pre-Medicare coverage was originally made available to our members. The state
legislation passed closes the pre-Medicare health insurance plan previously offered to retiring employees who are not yet
entitled to Medicare.

This change allows retirees the ability to choose from insurance plan options that are available through the National Health
Care Exchange program provided by the Affordable Care Act.

Retiree Health Insurance Credit (RHIC) will be Portable

Another change that occurred is the ability to allow members more flexibility for application of the Retiree Health Insurance
Credit. At this time, the credit may only be used to offset the expense of the premium for NDPERS health insurance
coverage. The provisions of this bill will allow the RHIC to be used for not only NDPERS health premiums, but also for
premiums of health and prescription drug coverage through other carriers as well as for the NDPERS dental, vision, and
long term care premiums.

Pre-Medicare Coverage Available Through NDPERS

Members will have the opportunity to select the health plan that best aligns with their coverage needs and provides the best
value for their money. At this time the premiums for pre-Medicare coverage are:

Single $ 709.10
Family $1,418.20
Family (3+) $1,772.74

These premiums will continue to increase with each renewal.

Changes Go Into Effect July 2015

The changes will be effective July 1, 2015 and will affect members as follows:
e Allretiring pre-Medicare members will remain eligible to apply for 18 months of COBRA continuation.

e Members must terminate employment by the end of April 2015 and begin drawing a benefit beginning May, paid
June 2015 in order to remain eligible for coverage through NDPERS as a pre-Medicare retiree after the end of the
COBRA period.

e Pre-Medicare members who are currently enrolled in the pre-Medicare plan will be grandfathered and coverage will
remain in effect until they become entitled to Medicare, at which time they can apply for NDPERS coverage under
the Dakota Retiree Plan.

¢ Pre-Medicare members whose retirement benefit begins on or after the effective date can obtain their own coverage
from the insurance market place at the conclusion of their COBRA continuation period. When a retiree becomes
entitled to Medicare, they can then apply for NDPERS coverage under the Dakota Retiree Plan.



e The RHIC can be used not only for the NDPERS health premiums, but also allows members to use it for health and
prescription drug premiums of plans through other insurance carriers and for the NDPERS dental, vision and long
term Care plans.

If you have any questions, please contact the NDPERS office at (701) 328-3900 or 1-800-803-7377.

NDPERS

PERSLink

MEMBER SELF SERVICE (MSS) Member Self Service

Annual Enrollment Season for 2015

As of the close of Annual Enroliment the following number of enroliments were performed through PERSLink Member Self
Service. Thank you for encouraging your employees to utilize their Member Self Service in lieu of paper applications.

Health 3,630
Dental 3,611
Vision 3,656
Life 3,770
Flex 4,018

18,685 enroliment requests from 5,166 individuals

NDPERS
PERSLink
Employer Self Service

EMPLOYER SELF SERVICE (ESS)

Staff Change

NDPERS welcomes Christy Peck as our new Retirement Accountant. Her contact information is (701) 328-3914 or

cpeck@nd.gov .
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Look forward to receiving your next edition of the PERSonnel Updates in January 2015.

This newsletter is intended to provide general information and may not be considered to be a legal interpretation of
law. Statements contained in this newsletter do not supersede the North Dakota Century Code or Administrative
Code or restrict the authority granted to the Retirement Board. This information is subject both to changes made
by the legislature and rules and regulations established by the Board of the North Dakota Public Employees
Retirement System.

We're on the Web!
See us at:
www.nd.gov/ndpers
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