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2014 Pre-Retirement Education Program (PREP)

NDPERS has scheduled the following fall PREPs. Registration is available on the NDPERS
website for the October 15" PREP.
Date Location

September 10, 2014

Fargo, Holiday Inn
October 15, 2014

Bismarck Civic Center Exhibit Hall

Retirement Contribution Reporting

When there are errors in your retirement contribution report, NDPERS requires that the
employer document the reason for the error and any action taken. An employer can
document the reason in the ‘comment boxes’ in your retirement contribution report. The
‘comment boxes’ can be found on the first page of your retirement report as well as in the
detail records.

There are certain types of errors or warnings that require explanation and clarification before
NDPERS can post a retirement contribution report. Some examples are:

e “Salary Amount change is only allowed within the plans acceptable variance”
o0 Types of Explanation:
= 3 Payroll Periods this month
» Employees first full month for new school year
= New Employee first full month of salary
= Employee had significantly reduced hours
e “Contributions are reported for LOA Period”
o Types of Explanation:
= Employee on donated sick or annual leave
= Employee returned from LOA & the return from LOA has not yet
entered an employment changed request through ESS

Retirement contribution adjustment reports require explanation of type of adjustment and for

what Pay Period before NDPERS can post a retirement report. Examples of adjustments are:

e Bonuses
¢ Retroactive wage/pay
e Correction to a previously reported wage



Employees Applying for Retirement or Disability Benefits

When NDPERS is finalizing a member’s application for retirement or disability benefits, a review of their salary history is
conducted. The salary/wages reported on behalf of the employee is a critical piece of a member’s retirement benefit
calculation. If member’s salary/wages are incorrect, this can result in an overpayment of retirement benefits.

If the reported salary/wages appears to be overstated out side of an acceptable variance, NDPERS will contact the
employer. Type of salary/wages that will need explanation are:

Bonus that needs to be spread over a period of time
Adjustment to salary/wages that are for another month

There was 3 payroll periods
Lump sum payments of annual or sick leave that will need to be return

[Group Insurance Updates

Annual Enrollment Season — 2015 Plan Year

This year’s Annual Enroliment Season will be scheduled from October 20" through November 7", 2014. More information will be
provided later this fall.

Wellness Program Update

The Employer Based Wellness Program Year-End Program/Activity Confirmation SFN 58437 should be completed by
wellness coordinators to report back to NDPERS regarding the recent plan year activities. The form should reflect
completion of all wellness activities from July 1, 2013 to June 30, 2014. Coordinators should submit this form to NDPERS if
not already done as soon as possible.

If you have any questions on the employer based wellness program, please contact Rebecca Fricke at (701) 328-3978 or
rfricke@nd.gov.

ING Life Renewed

The NDPERS Board has renewed our contract with ING as our life insurance carrier. The renewal is premium neutral with a
two-year rate guarantee (July 1, 2014 through June 30, 2016). Also, ING notified us that effective immediately, their name
has been changed as detailed below.

ING Rebranding Name to Voya Financial

The NDPERS group life insurance carrier, ING, has notified us that they have rebranded their name from ING to Voya
Financial. “Voya” is a metaphor for their ability to help individuals with their voyage to and through retirement with their
insurance and financial products.

The benefits and services provided under the life insurance contract will not change, nor will your premiums be affected.
NDPERS will be updating our website with new forms and materials as they are released by Voya Financial. In the
meantime, you may continue to use the existing forms available on the NDPERS website.


http://www.nd.gov/ndpers/forms-and-publications/forms/SFN-58437-wellness-program-year-end-activity.pdf
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ADP Renewed as FlexComp Administrator

The NDPERS Board has renewed our contract with ADP, the FlexComp Plan administrator. The renewal is for a three-
year period from January 1, 2015 through December 31, 2017 with no rate increase to our current administrative fee of
$2.85 per participant per month.

Required ACA Health Insurance Marketplace Notice Reminder:

As a reminder, the Affordable Care Act (ACA) required employers to provide a Notice of Coverage Options to current
employees (both permanent and temporary employees) by October 1, 2013. The Act also specifies that employers must
provide this notice on an on-going basis to new hires beginning on or after October 1, 2013. NDPERS provided this
information to you in September 2013 to assist you with this requirement. The notice is to provide all employees with
information about the Health Insurance Marketplace. Information about the notice requirement can be found on the U.S.
Department of Labor website at http://www.dol.gov/ebsa/healthreform/index.html. The Department of Health and Human
Services has provided the attached sample notice. It is the employer’s responsibility to distribute the notice. However,
NDPERS provided a template via email to the primary authorized agent. If you have questions about the template or need
the sample resent to your employer, contact Rebecca Fricke via email at rfricke@nd.gov.

S ——

BISMARCK & MANDAN EMPLOYERSI!

NDPERS ANNOUNCES THE AVAILABILITY OF A LOCAL TIAA-CREF CONSULTANT!
INVITE DENISE BARES TO VISIT YOUR LOCATION TO MEET WITH YOUR EMPLOYEES!!

As you are aware, TIAA-CREF is the record keeper of both the NDPERS 401(a) Defined Contribution Plan and the 457(b)
Deferred Compensation Companion Plan. In this role, TIAA-CREF is offering Individual_1-on-1 financial counseling
sessions - at no additional charge - to all NDPERS members:

What are Individual 1-on-1 financial counseling sessions?

- These are individual meetings with a TIAA-CREF Financial Consultant that enables members to address questions
on their NDPERS Companion Plan or 401(a) Plan.

- Denise Bares is a TIAA-CREF Financial Consultant now available to visit to your location and conduct individual
meetings with your employees interested in receiving this service.

- Denise is a long time resident of Bismarck.

- Al TIAA-CREF consultants are salaried employees.

- The focus of these meetings is to address questions and provide objective advice.

If you wish to learn more about these new services, you may contact TIAA-CREF directly to request a visit from Denise.
Phone: 800-877-6602, Ext. 45-3105 (William Thorne, Dir. Field Consulting Group)

Email: wthorne@tiaa-cref.org



http://www.dol.gov/ebsa/healthreform/index.html
mailto:rfricke@nd.gov
mailto:wthorne@tiaa-cref.org

Elected to NDPERS Board

Casey Goodhouse was elected by the active membership to a five-year term on the NDPERS Retirement Board. Her term
is effective July 1, 2014 and ends June 30, 2019. Casey is currently a Human Resource Officer with the Department of
Human Services. The following is a recap of the election results:

VOTES

Casey Goodhouse 704
Taylor Lee 566
Levi Erdmann 437
Write-in Candidates 8
Invalid Ballots 11
Received after Deadline _63
1,789

Yvonne Smith was elected by the retired membership to a five-year term on the NDPERS Retirement Board. Her term is
effective July 1, 2014 and ends June 30, 2019. The following is a recap of the election results:

VOTES
Yvonne Smith 792
David Clinton 625
Alan Person 511
Write-in Candidates 1
Invalid Ballots 24
Received after Deadline 60

2,013

The NDPERS Board and staff congratulate and welcome Casey and Yvonne as the new representatives on the Board.

Leaving the Board.......

Joan Ehrhardt’s term as the elected active representative on the NDPERS Board concluded on June 30, 2014. Joan served
on the Board in this capacity for 8% years.



Howard Sage’s term as the elected retired representative on the NDPERS Board concluded on June 30, 2014. Howard
served on the Board in this capacity for five years.

The NDPERS Board and staff extend their thanks and appreciation to Howard and Joan for their contributions and dedication
during their time on the Board.

Joan Ehrhardt Howard Sage

NDPERS
PERSLink

MEMBER SELF SERVICE (MSS) Member Self Service

Features Available through MSS

Ability to make on-line Benefit Enroliments or Updates

View details of Benefit Plans such as Retirement Account Balance, Insurance Level of Coverage &
covered dependents

View personal information on record at NDPERS
Update Name and/or Marital Status

Update Address, Telephone numbers, and Email
Calculate a Benefit Estimate on-line

Calculate a Service Purchase Cost Estimate on-line


http://www.nd.gov/ndpers/perslink-mss/perslink-mss-info.html

NDPERS
PERSLink
Employer Self Service

EMPLOYER SELF SERVICE (ESS)

Finding an Employee’s NDPERS Member ID

a) Navigate to the “Organization Information” menu option

b) Select the submenu option “Employees”

c) Enter any one of the following search parameters

d) In Search Results panel, the Column labeled Person Id is the employee’s NDPERS member Id

e) In Search Results panel, you have two (2) buttons, open and export to excel, you have the option to
export your search results to an excel file that you can print or save to your own files.

Employer Services
Home Page NDPERS News

Program Administrations

o Links to Member & Employer Self e Upcoming Events o Employer Guide
Service ¢ Pre-Retirement Education Programs | ¢ NDPERS Member Self Service
o NDPERS Board Meeting Agendas & e PERSpective Newsletters Guide
Meeting Minutes e PERSonnel Updates e Employer Self Service New Hire
Tutorial

e ACA Information



http://www.nd.gov/ndpers/employers/perslink-info.html

Look forward to receiving your next edition of the PERSonnel Updates in September 2014.

This newsletter is intended to provide general information and may not be considered to be a legal interpretation of
law. Statements contained in this newsletter do not supersede the North Dakota Century Code or Administrative
Code or restrict the authority granted to the Retirement Board. This information is subject both to changes made
by the legislature and rules and regulations established by the Board of the North Dakota Public Employees
Retirement System.

We’re on the Web!
See us at:
www.nd.gov/ndpers



http://www.nd.gov/ndpers
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