
 
 
 
 
 
 
 
 
 
 
 
 
 
I. MINUTES       

A. January 18, 2007 
B. February 15, 2007 
C. March 13, 2007               
 

II. GROUP INSURANCE 
A. Health Dialog – BCBS (Information)  
B. EPO Update – BCBS (Information) 
C. Surplus/Affordability Update – Bryan (Information) 
D. 2006 EAP Utilization Rate – Bryan (Information)  
E. CIGNA Performance Guarantee Contracts – Kathy (Board Action) 

 
 
III. RETIREMENT 

A. 4th Quarter 2006 Investment Report – Bryan (Board Action) 
B. Fidelity Recordkeeping Agreement Amendment – Kathy (Board Action) 
C. Investment Policies – Bryan (Board Action)  

 
 
IV. LASR Update – Deb (Information)  

A. Project Consultant  
 
 
V. MISCELLANEOUS 

A. Audit Committee Minutes, December 6, 2006 – Jamie (Information) 
B. Legislative Update – Sparb (Information)  
C. SIB Agenda – (Information)  
D. Member Request – Sparb (Information) 

 
 
 
  
Any individual requiring an auxiliary aid or service must contact the NDPERS ADA 
Coordinator at 328-3900, at least 5 business days before the scheduled meeting. 

 
Bismarck Location: 

ND Association of Counties 
1661 Capitol Way 

Fargo Location: 
BCBS, 4510 13th Ave SW 

Time: 8:30 AMMarch 28, 2007
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TO:    PERS Board    
 
FROM:   Sparb      
 
DATE:   March 20, 2007   
 
SUBJECT:  Health Dialog  
 
 
Brad La Porte from BCBS will be available at the Board meeting to give the 
Board an update on Health Dialog.  A PowerPoint presentation will be handed 
out at the meeting.   
 



NDPERS NDPERS MyHealthConnectionMyHealthConnection
Program Results for Year 1 Program Results for Year 1 

March, 2007March, 2007



Copyright © Health Dialog Services Corporation 2007.  All rights reserved. 2

Executive SummaryExecutive SummaryExecutive Summary

Overall NDPERS program results for Year 1 (through September, 2006) are 
very strong and are above results for similar commercial clients.

Financial outcomes for the Year 1 intervention period (October 1, 2005 –
September 30, 2006):
─ Estimated medical cost savings from the chronic population 

segment exceeds $1.4 million.
─ Estimated total PMPM cost savings equal $2.43 PMPM.

Eight of every ten members indicate they are satisfied with the program, 
while nine in ten would recommend it to a friend or family member.
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Medical Cost Savings:
Methodology
Medical Cost Savings:Medical Cost Savings:
MethodologyMethodology

Chronic condition savings are calculated using an adjusted historical 
control methodology (“pre-post”)
– Baseline from 12 months preceding intervention
– Trended from the non-chronic population
– Analysis performed at member-month level
– Savings calculated separately by service category

Criteria:
– Baseline period = October, 2004 – September, 2005
– Intervention period = October, 2005 – September, 2006
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Members are assigned to mutually exclusive categories each month
– Those not eligible
– High-cost members whose expenditures are not likely to be 

impacted by the program (organ transplants, HIV/AIDS, etc.)
– Non-chronic 
– Chronic (defined as members with asthma, chronic obstructive 

pulmonary disease, congestive heart failure, coronary artery 
disease, or diabetes)

Some claim types are excluded from measurement altogether:
– Trauma and accident
– Psych/substance abuse
– Maternity and childbirth

Medical Cost Savings:
Methodology
Medical Cost Savings:Medical Cost Savings:
MethodologyMethodology
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Methodology is consistent with the principles of the recent Disease 
Management Association of America white paper and “Guidelines”
publication on outcomes methodology
Becoming the accepted methodology in the industry
Addresses key shortcomings of other methodologies
Client actuaries have validated methodology and results
– Highmark Blue Cross Blue Shield
– Independence Blue Cross
– Excellus Blue Cross Blue Shield
– Reden & Anders (3rd party actuarial consultant)

Medical Cost Savings:
Methodology
Medical Cost Savings:Medical Cost Savings:
MethodologyMethodology
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Total & PMPM SavingsTotal & PMPM SavingsTotal & PMPM Savings

590,810Total member months

$2.43 

$1,437,594 

$34.65

41,489

Savings PMPM

Total savings*

Savings per chronic member month

Chronic-measured member months

*Does not include savings for members with Preference Sensitive Conditions (PSCs).
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Total Return on Fees:
Members Included in Analysis
Total Return on Fees:Total Return on Fees:
Members Included in AnalysisMembers Included in Analysis

$563,194Net savings

1.6:1

$874,400

$1,437,594

Oct, 2005 – Sep, 2006

Total return

Invoiced fees

Total savings*

Period measured

*Does not include savings for members with Preference Sensitive Conditions (PSCs).
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Clinical Quality Indicators OverviewClinical Quality Indicators OverviewClinical Quality Indicators Overview

Health Dialog tracks 14 clinical measures for 4 chronic conditions:
─ Asthma (2)
─ Coronary Artery Disease (4)
─ Congestive Heart Failure (2)
─ Diabetes (6)

Measurement is based on the percent of compliant members (“adherence”)
Baseline period:  October, 2004 – September, 2005 
Measurement period:  October 1, 2005 – September 30, 2006 
A member must have been identified with a chronic condition prior to the 
baseline period and and have had one or more tests/treatments during the 
baseline and/or measurement periods.
Chronic members must have been continuously eligible during the previous 
12 months for inclusion in the measurement
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Change in CQI Adherence RatesChange in CQI Adherence RatesChange in CQI Adherence Rates

-1.5%
3.8%

2.5%

-3.5%
1.5%

0.5%
0.4%

-0.1%
1.6%

3.2%

11.3%

-2.8%
-3.6%

-15.2%

-20.0% -15.0% -10.0% -5.0% 0.0% 5.0% 10.0% 15.0% 20.0%

CAD ACEI ARB Rx (N=347)
CAD Beta Blocker Rx (N=302)

CAD Lipid Rx (N=348)
CAD Lipid Test (N=348)

CHF ACEI ARB Rx (N=21)
CHF Beta Blocker Rx (N=14)

Diabetes ACEI ARB Rx (N=246)
Diabetes HbA1c (N=1225)
Diabetes Lipid Rx (N=120)

Diabetes Lipid Test (N=1225)
Diabetes Eye Exam (N=1225)

Diabetes Microalbuminuria (N=1151)
Asthma Controller Rx (N=612)

Asthma Inhaled Cort. Rx (N=612)

Percent Change in CQI Adherence Rates
Sept 30, 2005 vs. Sept  30, 2006
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Key Satisfaction IndicatorsKey Satisfaction IndicatorsKey Satisfaction Indicators

Users OnlyUsers Only Users & Non-UsersUsers & NonUsers & Non--UsersUsers

Although it appears that Users hold a slightly less favorable impression of the program in 
2007 compared to a year ago, members are still just as likely to recommend their current 
health plan and feel that it is important for BCBCND to continue to offer the 
MyHealthConnection program.

87%
96%

89% 87%

68% 69%

94%

82%

94%
87% 83%

69% 67%

95%
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20%

40%
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80%

100%

Overall Program
Experience:  

Satisfied (Top 2
Responses)

Likelihood to
Recommend

Program:
Yes, Definitely/Yes,

Probably

Satisfaction with
Health Coach

Assistance:
Satisfied (Top 2

Responses)

Resulting Opinion of
Plan for Program:

More Positive (Top 2
Responses)

Importance of Plan
Continuing Program:

Important (Top 2
Responses)

Current Health Plan
Rating (Top 3

responses)

Likelihood to
Recommend Current

Health Plan:
Yes, Definitely/Yes,

Probably

Percent Responding

2006 Results 2007 Results
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Operational Performance Metrics Operational Performance Metrics Operational Performance Metrics 

Operational Performance Metrics
Trend by Month - All BCBSND*
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Average speed of answer ASA Trend

All operational performance metrics 
are exceeding contractual standards 
program-to-date.

13.0 sec.≤ 40 sec.Avg. Speed of Answer

0.0 sec.≤ 30 sec.Avg. Hold Time
0.0%≤ 3.0%Avg. Call Blockage Rate

BCBSND Avg. BCBSND Avg. 
Oct., 2005 Oct., 2005 --

October, 2006*October, 2006*
Contractual Contractual 

StandardStandardMeasureMeasure

*Represents all BCBSND business currently participating.  Since NDPERS uses the same telephone line as other groups, data specific to NDPERS are not available.
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TO:    PERS Board    
 
FROM:   Sparb      
 
DATE:   March 20, 2007   
 
SUBJECT:  EPO Update  
 
 
Mark Webster from BCBS will be available at the Board meeting to give the 
Board an update on the EPO provider status.  
 









NDPERS 

  Memo 
To:  NDPERS Board

From:  Bryan T. Reinhardt 

CC:  Sparb, Kathy 

Date:  03/21/07 

Re:  2006 EAP Utilization 

The following table shows the self-reported 2006 utilization from the NDPERS 
Employee Assistance Program (EAP) providers.  The overall EAP utilization rate is 
about 8.9%.  This is about the same rate as in prior years.   

 

NDPERS Employee Assistance Program – 2006 
  
 NDPERS TOTAL Medcenter One The Village St. Alexius 
  

Contracts 14064 792 3479  9793 
Cases* 1253 32 396 825 
% 8.9% 4.0% 11.4% 8.4% 

  
Sessions** 1960 103 1032 825 
% 13.9% 13.0% 29.7% 8.4% 

  
Case Types:  
Psychiatric 429 10  96 323 
Family/Personal 646 19 136 491 
Work Problems  54 2 20 32 
Financial/Legal 38 0 34  4 
Drugs/Alcohol 41 0  10 31 
Other/Unknown 103  1 100   2 

  
* - Note that family members are also eligible for the EAP.  
** - Per Session information was not available from St. Alexius. 
 

If you have any questions or need anymore information, please contact me. 
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TO:    PERS Board    
 
FROM:   Kathy      
 
DATE:   March 20, 2007   
 
SUBJECT:  CIGNA Performance Guarantee Agreement 
 
 
The CIGNA Service Performance Guarantee Agreement for the group dental plan is being 
revised and will be available at the Board meeting.  The agreement has been reviewed for 
compliance by our legal counsel, Aaron Webb and by PERS staff.  CIGNA made the 
requested revisions.   
 
 
Board Action Requested 
 
Approve the CIGNA Performance Guarantee Agreement.  
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TO:    PERS Board    
 
FROM:   Kathy      
 
DATE:   March 20, 2007   
 
SUBJECT:  Fidelity Recordkeeping Agreement Amendments 
    401(a) Defined contribution Plan 
    457 Deferred Comp Companion Plan 
 
 
Fidelity has recommended we amend the recordkeeping agreement to add the life cycle 
fund default (which utilizes the Fidelity Freedom Funds) for the 401(a) plan. Attached is a 
memo from Fidelity outlining this issue as well as information about the Freedom Funds.  
This service has already been adopted by the 457(b) plan. 
 
Also included in the amendment is the addition of the Goldman Sachs Mid Cap Value Fund 
(GCMAX) recommended by the Investment Subcommittee as outlined in the investment 
report previously presented.    
 
We expect to have the agreements, incorporating the above changes, available at the 
meeting. 
 
 
Board Action Requested 
 

1. Approve the amendments to the 401(a) defined contribution and 457 Companion 
plan Fidelity recordkeeping agreements to add the Goldman Sachs Mid Cap Value 
Fund. 

2. Approve the amendment to adopt the life cycle funds as the default for the 401(a) 
defined contribution plan. 

 



 

 Mutual fund products 
  offered through Fidelity 
Investements Institutional 
 Services Company, Inc. 

 
 Fidelity Investments Institutional 201 South Main Street, Suite 200 
 Operations Company, Inc. Salt Lake City, Utah  84111 
 

 
 
March 13, 2007 
 
Kathy Allen 
North Dakota Public Employee Retirement System 
400 E. Broadway - Suite 505 
PO Box 1657 
Bismarck, ND  58502-1657 
 
Dear Kathy, 

The purpose of this letter is to summarize our conversation today regarding lifecycle fund default for the 
401(a) Plan. 

As a review, lifecycle funds are mutual funds designed to provide an investment strategy for plan 
participants who want a simpler approach for long-term asset allocation.  These funds call for higher 
equity exposure when a person is young and has more time to recover from any market slumps.  Then, as 
the investor ages and moves closer to his or her target retirement date, the funds automatically shift to less 
volatile fixed income and money market investments to help protect their nest egg in case a market 
correction hits right before retirement (diversification does not ensure a profit or guarantee against loss).  

We believe life cycle default is one plan design tool employers can use to help those employees who do 
not make an investment election or construct a portfolio appropriate for their age and target retirement 
date. 

In summary it is Fidelity’s recommendation that NDPERS add the life cycle fund default (which utilizes 
the Fidelity Freedom Funds) for the 401(a) plan.  Additionally this service has already been adopted by 
the 457(b) plan and would therefore create consistence with the 401(a) plan. 

I hope this letter is responsive to your immediate needs in this regard.  I also would like to take this time 
to offer my thanks for your continued business with Fidelity and reaffirm our commitment to providing 
the highest quality service to you in the years ahead. 
 

Sincerely, 

 
Shawn Crosgrove 
Relationship Manager 
Tax-Exempt Market 
Fidelity Employer Services Company 
 
For Plan Sponsor and Investment Professional Use Only 



A  S I M P L E  W A Y  T O  D I V E R S I F Y  

R E T I R E M E N T  P L A N  D E F A U LT  I N V E S T M E N T S  

The Freedom Fund Age Default Service is a powerful way to help you and your

participants meet the ongoing challenges of retirement investing. The service enables

plan sponsors to help participants who have yet to select an investment mix on their

own, by directing contributions into a Freedom fund targeted to the participant’s

appropriate retirement horizon based on his or her birth date. Fidelity Freedom

Funds® offer a built-in asset allocation strategy that may provide greater long-term

growth potential than a money market fund, a stable value fund, or most other types

of default investment options.  

The Freedom Fund Age Default Service helps employees maximize the

potential of their plan contributions, and may enable you to better fulfill

your fiduciary responsibility. 

Fidelity Freedom Funds® Overview

Each Freedom fund invests in a mix of up to 19 predefined Fidelity mutual funds,

utilizing a range of asset classes and investment styles. The Freedom funds with 

target retirement dates automatically adjust their asset allocation to become more

conservative over time as they approach their target retirement dates, and beyond.

As a result, Freedom funds are designed to allow participants to stay with the same

fund before and during retirement. Fidelity Freedom Income Fund® is designed for

participants who are in retirement, and the fund seeks to maintain a stable asset

allocation model. Eventually, all Freedom funds with a target retirement date will

merge with the Freedom Income Fund. 

Here are just a few of the benefits of adding the default service to your plan.

Plan Sponsor Benefits

• A more strategic default option—You direct assets into an investment option that

may reduce the possibility that balances could be invested too conservatively or too

aggressively to meet participant needs.

• Fiduciary obligations are addressed—Undirected contributions are invested in

life cycle funds for diversification within each asset class, and strategic asset allocation

over time.

• Participant notification—The service includes two letters of notification to

defaulted participants, informing them that their contributions have been invested

in one of the plan’s Freedom funds, and encouraging them to make their own

investment elections for current balances and future contributions.

F R E E D O M  F U N D

A G E  D E F A U L T

S E R V I C E



Plan Participant Benefits  

• An asset allocation solution—The Freedom funds with target retirement dates provide participants with exposure

to growth-oriented investments, but follow an asset allocation model that gradually becomes more conservative  

over time.   

• Diversification—Because the Freedom funds are “funds of funds,” participants can enjoy greater diversification 

than they might if balances were invested in a single fund, including blended investment options.

• Call to action—The letters of notification provide participants with timely information about defaulted balances, 

and encourage them to make their own investment decisions. 

How the Service Works—We Make It Easy for You 

Contributions are automatically defaulted into a particular Freedom fund based upon the participant’s date of birth

and according to the target retirement date that you, the plan sponsor, select. Contributions of participants without

a valid date of birth are defaulted into the Freedom Income Fund or another default fund, as you direct. 

When the initial contribution is defaulted, a letter will automatically be sent to participants informing them that

because they have not made an investment election, their contribution has been invested in a Freedom fund. 

The letter also encourages them to contact a Fidelity phone representative or to visit Fidelity NetBenefits® at 

www.fidelity.com/atwork to select their own investment options or to exchange existing balances into other 

options. Participants who do not subsequently make an investment election within 90 days of the initial 

announcement will receive a reminder letter upon their next contribution.

E N H A N C E  T H E  P O W E R  O F  Y O U R  P L A N  B Y  A D D I N G

T H E  F R E E D O M  F U N D  A G E  D E F A U LT  S E R V I C E  T O D A Y  

For more information about the Freedom Fund Age Default Service and how to integrate it with your retirement

plan, contact your Fidelity representative.

For more complete information about any of the mutual funds available through the plan, including fees and expenses, call or
write Fidelity for free prospectuses. Read them carefully before you invest. 

Neither diversification nor asset allocation ensures a profit or guarantees against loss.  
Strategic Advisers, Inc., a subsidiary of FMR Corp., manages the Fidelity Freedom Funds.
For plan sponsor use only.  

Fidelity Investments Tax-Exempt Services Company
A division of Investments Institutional Services Company, Inc., 82 Devonshire Street, Boston, Massachusetts  02109

359523 1.797282

19888-FF-AGE-DEF-FS-0204

Retired 1997 or before Freedom Income

1998–2002 Freedom 2000

2003–2007 Freedom 2005

2008–2012 Freedom 2010

2013–2017 Freedom 2015

2018–2022 Freedom 2020

2023–2027 Freedom 2025

2028–2032 Freedom 2030

2033–2037 Freedom 2035

2038–2042 Freedom 2040

Retirement Year          Fund

Fidelity Freedom Funds®
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TO:    PERS Board    
 
FROM:   Sparb & Bryan        
 
DATE:   March 20, 2007 
 
SUBJECT:  NDPERS Investment Policies 
 
 
The NDPERS Investment Subcommittee and staff updated the statement of investment 
policy for the NDPERS Retirement Plans, the NDPERS Retiree Health Insurance Credit 
Fund, the Job Service Retirement Plan, the Defined Contribution Plan, and the Deferred 
Compensation Companion Plan.  These five documents are attached.   
 
We used similar language for the Job Service, Health Credit and NDPERS Retirement 
statements.  The Companion Plan and Defined Contribution have the same wording.     
 
If you have any questions or changes, we will be available at the NDPERS Board meeting.   
 
Board Action Requested: 
 

• Approve the Statement of Investment Goals, Objectives and Polices for the North 
Dakota Public Employees Retirement System. 

 
• Approve the Statement of Investment Goals, Objectives and Polices for the NDPERS 

Retiree Health Insurance Credit Fund. 
 

• Approve the Investment Policy Statement for the Job Service North Dakota 
Retirement Plan. 

 
• Approve the Statement of Investment Policy for the Deferred Compensation 

Companion Plan. 
 

• Approve the Statement of Investment Policy for the Defined Contribution Plan.   
 

mailto:NDPERS-INFO@ND.GOV
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 STATEMENT OF  
 INVESTMENT GOALS, OBJECTIVES AND POLICIES 
 FOR THE  
 NORTH DAKOTA PUBLIC EMPLOYEES RETIREMENT SYSTEM 
 
 
 
 
1. PLAN CHARACTERISTICS AND FUND CONSTRAINTS 
 
 The North Dakota Public Employees Retirement System (NDPERS) and the Highway Patrol 

Retirement System (HPRS) are pension benefit plans established to provide retirement income to 
state employees and employees of participating political subdivisions.  The plans are administered 
by a seven member Board of Trustees (the Board).  The Chair is appointed by the governor, three 
members are elected by the active members of the plans, one member is elected by the retired 
members, one is appointed by the Attorney General and the seventh member is the State Health 
Officer or their designee. 

 
The NDPERS plan is a multi-employer hybrid benefit public pension plan that provides retirement 
benefits, disability retirement benefits, and survivor benefits, in accordance with Chapter 54-52 of 
the North Dakota Century Code (NDCC).  Monthly retirement benefits for the Main, National Guard 
and Law Enforcement Plans are based on the formula:  number of Years of Service times 2.0% 
times the final average salary. For the NDPERS Judges Plan the retirement formula is: for the first 
ten years of service of the formula is final average salary times 3.5%, for the second ten years of 
service the formula is final average salary times 2.80% and for all remaining years of service the 
formula is final average salary times 1.25%.   
 
The Highway Patrol plan is a single employer plan that provides retirement benefits, disability 
benefits, and survivor benefits in accordance with Chapter 39-03.1 of the North Dakota Century 
Code. Monthly retirement benefits are based upon on the formula:  first 25 years of credit service 
times 3.25% and all remaining years of service times 1.75%. 

 
 Funding for the NDPERS plan is provided by monthly employee contributions and employer 

contributions with the amount varying based upon which NDPERS plan the member participates in. 
 For the Main NDPERS plan the employee contribution is 4% and the employer contribution is 
4.12%, for the Judges Plan the employee contribution is 5% and employer contribution is 14.52%, 
for the National Guard Plan the employee contribution is 4% and employer contribution is 6.5%, for 
the Law Enforcement Plan with prior service the employee contribution is 4% and the employer 
contribution is 8.31% and for the Law Enforcement Plan without prior service the employee 
contribution rate is 4% and the employer rate is 6.43%.   

 
 Funding for the Highway Patrol plan is provided by a monthly employee contribution of 10.3% and 

an employer contribution of 16.7% 
 
 Each year the Board has an actuarial valuation performed.  The current actuarial assumed rate of 

return on assets for all plans is 8%.   
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2.  RESPONSIBILITIES AND DISCRETION OF THE STATE INVESTMENT BOARD (SIB) 
 

Aggregate plan contributions plus earnings, minus allowable expenses constitute the Fund.  The 
Board is charged by NDCC chapters 54-52, 21-10-01, and 39-03.1 to establish policies for the 
investment goals and asset allocation of the Fund.  The State Investment Board (SIB) is charged 
with implementing the asset allocation as promptly and prudently as possible in accordance with the 
Board’s policies by investing the assets of the Fund in the manner provided in the prudent investor 
rule, which provides: 
 
Fund fiduciaries shall exercise the judgment and care, under the circumstances then prevailing, 
that an institutional investor of ordinary prudence, discretion, and intelligence exercises in the 
management of large investments entrusted to it, not in regard to speculation but in regard to the 
permanent disposition of funds, considering probable safety of capital as well as probable 
income. The retirement funds belonging to the teachers' fund for retirement and the public 
employees retirement system must be invested exclusively for the benefit of their members and 
in accordance with the respective funds' investment goals and objectives.  (NDCC 21-10-07) 

 
The SIB may delegate investment responsibility of the Fund or any portion of the Fund to 
professional money managers.  Where a money manger has been retained, the SIB’s role in 
determining investment strategy is supervisory not advisory. 

 
The SIB may at its discretion, pool the assets of the Fund with another fund or funds having similar 
investment objectives and time horizons in order to maximize returns and minimize costs.  In 
pooling fund assets the SIB will establish asset class pools it deems necessary to achieve the 
specific quality, diversification, restrictions, and performance objectives subject to the prudent 
investor rule and the objectives of the funds participating in the pools.   
 
The SIB is responsible for establishing the selection criteria, determining the performance 
measures, and retaining all fund money managers.  SIB is also responsible for the selection and 
retention of any investment consultants that may be employed in the investment of the Fund assets.  
 

 
3. DELEGATION OF AUTHORITY 
 
 Management responsibility for NDPERS funds not assigned to the North Dakota State Investment 

Board (SIB) in Chapter 21-10 of the North Dakota Century Code (NDCC) is hereby delegated to the 
SIB, which must establish written policies and procedures for the operation of the NDPERS funds, 
consistent with this investment policy.   

 
 Such procedures must provide for:   
 
   1. The definition and assignment of duties and responsibilities to advisory services and 

persons employed by the SIB pursuant to NDCC 21-10-02.1(1) (a). 
 
   2. Investment diversification, investment quality, qualification of money managers, and 

amounts to be invested by money managers pursuant to NDCC 21-10-02.1(1)(e).  In 
developing these policies it is understood: 

 
    a. Futures and options may be used to hedge or replicate underlying index 

exposure, but not for speculation. 
 



               
  NDPERS 
 Page 3 

    b. The use of derivatives will be monitored to ensure that undue risks are not taken by 
the money managers. 

 
    c. All assets must be held in custody by the SIB's master custodian or such other 

custodians as are selected by the SIB. 
 
 
   3. Guidelines for the selection and redemption of investments will be in accordance with  

NDCC 21-10-02.1(1) (d). 
 
   4. The criteria for making decisions with respect to hiring, retention, and termination of money 

managers will be clearly defined.  This also includes selecting performance measurement 
standards, consultants, report formats, and frequency of meetings with money managers. 

 
 All participants in the investment process must seek to act responsibly as custodians of the public 

trust. 
 
 
 
4. INVESTMENT GOALS 
 
 The investment goals of the Fund have been established by the NDPERS Board based upon 

consideration of the Board's strategic objectives and a comprehensive review of the current and 
projected financial requirements.  These goals are to be viewed over the long term.  

  
Goal #1  Accumulate sufficient wealth through a diversified portfolio of investments 

which will enable the State of North Dakota to pay all current and future 
retirement benefits and expense obligations of the Fund. 

 
Goal #2  To obtain an investment return in excess of that needed to allow for 

increases in a retiree's annuity to maintain the purchasing power of their 
retirement benefit. 

 
 
 
5. INVESTMENT PERFORMANCE OBJECTIVE 
 
 The NDPERS Board will seek to make investments that generate sufficient return to meet the goals 

outlined in this policy.  The objectives established in this section are in accordance with the fiduciary 
requirement in federal and state law.   

 
 It is in the best interest of NDPERS and its beneficiaries that performance objectives be established 

for the total Fund.  It is clearly understood these objectives are to be viewed over the long term and 
have been established after full consideration of all factors set forth in this Statement of Investment 
Goals, Objectives and Policies. 

 
a. The funds rate of return, over the long term should equal, that of the policy portfolio which 

is comprised of policy weights of appropriate asset class benchmarks as set by the SIB.  
 
 b. The annual standard deviation of total returns for the Fund should not exceed that of the 
   policy portfolio. 
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c.  Over 10-year and longer periods the fund should match or exceed the expected rate of 

return projected in the most recent asset/liability study without exceeding the expected risk 
for the period as measured by standard deviation. 

 
 
 

6. ASSET ALLOCATION 
 
 In recognition of the plan's performance objectives, benefit projections, and capital market 

expectations, the NDPERS Board has established the following asset allocation:  
 
 Date of Last Asset Allocation Study: NDPERS Board Approved December 2005 – SEI Corporation 
 
 

Domestic Equities -  Large Cap 30% 

Domestic Equities – Small Cap 10% 

International Equities 10% 

Emerging Markets Equities 5% 

Domestic Fixed Income 24% 

High Yield Fixed Income 5% 

International Fixed Income 5% 

Real Estate 5% 

Private Equity 5% 

Cash 1% 

  

Expected Return 9.3% 

Standard Deviation of Returns 10.5% 

  

Rebalancing of the Fund to this target will be done in accordance with the SIB's rebalancing 
policy, but not less than annually.  

  
 
 
7. RESTRICTIONS 
 
 A. Futures and options may be used to hedge or replicate underlying index exposure, but not 

for speculation. 
 
 B. Use of derivatives will be monitored to ensure that undue risks are not taken by the money 

managers 
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 C. No transaction may be made which threatens the tax exempt status of the Fund. 
   
 D. No unhedged short sales or speculative margin purchases may be made. 
 
 
  Social Investing is defined as "The investment or commitment of public pension fund money 

for the purpose of obtaining an effect other than a maximized return to the intended 
beneficiaries." 

 
 
 E. Social investing is prohibited unless it meets the Exclusive Benefit Rule and it can be 

substantiated that the investment must provide an equivalent or superior rate of return for a 
similar investment with a similar time horizon and similar risk.  

 
  Economically targeted investing is defined as an investment designed to produce a 

competitive rate of return commensurate with risk involved, as well as to create collateral 
economic benefits for a targeted geographic area, group of people, or sector of the 
economy.   

 
 F. Economically targeted investing is prohibited unless the investment meets the Exclusive 

Benefit Rule.  
    
 
  The Exclusive Benefit Rule is met if the following four conditions are satisfied: 
 
  (1) The cost does not exceed the fair market value at the time of investment. 
 
  (2) The investment provides the Fund with an equivalent or superior rate of return for a 

similar investment with a similar time horizon and similar risk. 
 
  (3) Sufficient liquidity is maintained in the Fund to permit distributions in accordance 

with the terms of the plan. 
 

(4) The safeguards and diversity that a prudent investor would adhere to are present. 
 

G. Publicly Traded REITs may not be used in the Real Estate asset allocation. 
 
H.. Where timberland is used as part of the domestic fixed income portfolio, it may not make 

up more than 30% of the total asset class at the time of initial purchase. If timberland 
becomes 50% or more of the domestic fixed income portfolio through market 
appreciation, the SIB must review the situation and, with the goal of bringing the 
timberland portion of the domestic fixed income portfolio into line with this restriction and  

  considering market conditions at the time take any action deemed prudent.  
.   
 Where investment characteristics, including yield, risk, and liquidity are equivalent, the Board's 

policy favors investments which will have a positive impact on the economy of North Dakota. 
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8. INTERNAL CONTROLS 
   
 The SIB must have a system of internal controls to prevent losses of public funds arising from fraud 

or employee error.  The controls deemed most important are the separation of responsibilities for 
investment purchases from the recording of investment activity, custodial safekeeping, written 
confirmation of investment transactions, and established criteria for broker relationships.  The 
annual financial audit must include a comprehensive review of the portfolio, accounting procedures 
for security transactions and compliance with the investment policy. 

 
 
 
9. EVALUATION 
 
 Investment management of the Fund will be evaluated against the Fund's investment objectives and 

investment performance standards.   
 
 An annual performance report must be provided to the Board by the State Investment Officer at a 

regularly scheduled NDPERS Board meeting.  The annual performance report must include asset 
returns and allocation data as well as information regarding all significant or material matters and 
changes pertaining to the investment of the Fund, including: 

 
     - Changes in asset class portfolio structures, tactical approaches and market values; 
 
     - All pertinent legal or legislative proceedings affecting the SIB. 
 

- Compliance with these investment goals, objectives and policies. 
 
- A general market overview and market expectations. 

 
- A Review of fund progress and its asset allocation strategy. 

 
 In addition, the State Investment Officer shall review with the Board the procedures and policies 

established by the SIB relating to this statement of investment goals, objectives, and policies.   
          
 
 
Date: _________________________________________ Date: _______________________________________ 
 
 
 
 
 
_____________________________________________ ____________________________________________ 
J. Sparb Collins Steve Cochrane, CFA 
Executive Director  Executive Director 
North Dakota Public Employees Retirement System North Dakota Retirement and Investment Office 
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 STATEMENT OF  
 INVESTMENT GOALS, OBJECTIVES AND POLICIES 
 FOR THE  
 NDPERS RETIREE HEALTH INSURANCE CREDIT FUND 
 
 
 
1. PLAN CHARACTERISTICS AND FUND CONSTRAINTS 
 
 The North Dakota Public Employees Retirement System (NDPERS) Retiree Health Insurance 

Credit Fund was established in 1989 to provide for prefunding of premiums for medical coverage to 
state employees and employees of participating political subdivisions in accordance with Chapter 
54-52.1 of the North Dakota Century Code.    The plan is administered by a seven member Board of 
Trustees (the Board).  The Chair is appointed by the governor, three members are elected by the 
active members of the plans, one member is elected by the retired members, one is appointed by 
the Attorney General and the seventh member is the State Health Officer or their designee. 

 
The NDPERS plan is a defined benefit program that provides for a partial payment of a retiree’s 
medical insurance premium based on the number of years of service.   

 
 Funding for the NDPERS plan is provided by a monthly employer contribution of one percent of 

payroll.  On a monthly basis, benefit payments are netted out against contributions and the balance 
forwarded to the trust’s custodian for investment.   

 
 Each year the NDPERS Board has an actuarial valuation performed.  The current actuarial 

assumed rate of return on assets for the plan is 8.0%.   
 
 
 
2.  RESPONSIBILITIES AND DISCRETION OF THE STATE INVESTMENT BOARD (SIB) 
 

Aggregate plan contributions plus earnings, minus allowable expenses constitute the Fund.  The 
Board is charged by NDCC chapters 54-52, 21-10-02, and 39-03.1 to establish policies for the 
investment goals and asset allocation of the Fund.  The State Investment Board (SIB) is charged 
with implementing the asset allocation as promptly and prudently as possible in accordance with 
Board’s policies by investing the assets of the Fund in the manner provided in the prudent investor 
rule, which provides: 

 
Fund fiduciaries shall exercise the judgment and care, under the circumstances then prevailing, 
that an institutional investor of ordinary prudence, discretion, and intelligence exercises in the 
management of large investments entrusted to it, not in regard to speculation but in regard to 
the permanent disposition of funds, considering probable safety of capital as well as probable 
income. The retirement funds belonging to the teachers' fund for retirement and the public 
employees retirement system must be invested exclusively for the benefit of their members and 
in accordance with the respective funds' investment goals and objectives.  (NDCC 21-10-07) 

 
 

The SIB may delegate investment responsibility of the Fund or any portion of the Fund to 
professional money managers.  Where a money manger has been retained, the SIB’s role in 
determining investment strategy is supervisory not advisory. 
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The SIB may at its discretion, pool the assets of the Fund with another fund or funds having similar 
investment objectives and time horizons in order to maximize returns and minimize costs.  In 
pooling fund assets the SIB will establish asset class pools it deems necessary to achieve the 
specific quality, diversification, restrictions, and performance objectives subject to the prudent 
investor rule and the objectives of the funds participating in the pools.   
 
The SIB is responsible for establishing the selection criteria, determining the performance 
measures, and retaining all fund money managers.  SIB is also responsible for the selection and 
retention of any investment consultants that may be employed in the investment of the Fund assets.  
 
 

 
3. DELEGATION OF AUTHORITY 
 
 Management responsibility for NDPERS funds not assigned to the North Dakota State Investment 

Board (SIB) in Chapter 21-10 of the North Dakota Century Code (NDCC) is hereby delegated to the 
SIB, which must establish written policies and procedures for the operation of the NDPERS funds, 
consistent with this investment policy.   

 
 Such procedures must provide for:   
 
   1. The definition and assignment of duties and responsibilities to advisory services and 

persons employed by the SIB pursuant to NDCC 21-10-02.1(1) (a). 
 
   2. Investment diversification, investment quality, qualification of money managers, and 

amounts to be invested by money managers pursuant to NDCC 21-10-02.1(1)(e).  In 
developing these policies it is understood: 

 
    a. Futures and options may be used to hedge or replicate underlying index 

exposure, but not for speculation. 
 
    b. The use of derivatives will be monitored to ensure that undue risks are not taken by 

the money managers. 
 
    c. All assets must be held in custody by the SIB's master custodian or such other 

custodians as are selected by the SIB. 
 
   3. Guidelines for the selection and redemption of investments will be in accordance with  

NDCC 21-10-02.1(1) (d). 
 
   4. The criteria for making decisions with respect to hiring, retention, and termination of money 

managers will be clearly defined.  This also includes selecting performance measurement 
standards, consultants, report formats, and frequency of meetings with money managers. 

 
 All participants in the investment process must seek to act responsibly as custodians of the public 

trust. 
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4. INVESTMENT GOALS 
 
 The investment goals of the Fund have been established by the NDPERS Board based upon 

consideration of the Board's strategic objectives and a comprehensive review of the current and 
projected financial requirements.  These goals are to be viewed over the long term.  

  
Goal #1  Accumulate sufficient wealth through a diversified portfolio of investments 

which will enable the State of North Dakota to pay all current and future 
retirement benefits and expense obligations of the Fund. 

 
Goal #2  To obtain an investment return in excess of that needed to allow for 

increases in a retiree's credit to maintain the purchasing power of their 
benefit. 

 
 
5. INVESTMENT PERFORMANCE OBJECTIVE 
 
 The NDPERS Board will seek to make investments that generate sufficient return to meet the goals 

outlined in this policy.  The objectives established in this section are in accordance with the fiduciary 
requirement in federal and state law.   

 
 It is in the best interest of NDPERS and its beneficiaries that performance objectives be established 

for the total Fund.  It is clearly understood these objectives are to be viewed over the long term and 
have been established after full consideration of all factors set forth in this Statement of Investment 
Goals, Objectives and Policies. 

 
a. The funds rate of return, over the long term should equal that of the policy portfolio which 

is comprised of policy weights of appropriate asset class benchmarks as set by the SIB.  
 
 b. The annual standard deviation of total returns for the Fund should not exceed that of the 
   policy portfolio. 
 

c.  Over 10-year and longer periods the fund should match or exceed the expected rate of 
return projected in the most recent asset/liability study without exceeding the expected risk 
for the period as measured by standard deviation. 

 
 

6. ASSET ALLOCATION 
 
 In recognition of the plan's performance objectives, benefit projections, and capital market 

expectations, the NDPERS Board has established the following asset allocation:  
 
 Date of Last Asset Allocation Study: NDPERS Board Approved December 2005 – SEI Corporation 
 

Domestic  Large Cap 35% 

Domestic Small Cap 15% 

International Equities 15% 
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Domestic Fixed Income 35% 

Expected Return 9.4% 

Standard Deviation of Returns 10.6% 

Rebalancing of the Fund to this target will be done in accordance with the SIB's rebalancing 
policy, but not less than annually.  

  
 
7. RESTRICTIONS 
 
 A. No transaction may be made which threatens the tax exempt status of the Fund. 
 
 Social Investing is defined as "The investment or commitment of public pension fund money for the 
  purpose of obtaining an effect other than a maximized return to the intended beneficiaries." 
 
 B. Social investing is prohibited unless it meets the Exclusive Benefit Rule and it can be 

substantiated that the investment must provide an equivalent or superior rate of return for a 
similar investment with a similar time horizon and similar risk.  

   
 Economically targeted investing is defined as an investment designed to produce a competitive rate 
  of return commensurate with risk involved, as well as to create collateral economic benefits for a  
 targeted geographic area, group of people, or sector of the economy.   
 
 C. Economically targeted investing is prohibited unless the investment meets the Exclusive 

Benefit Rule.  
 
  The Exclusive Benefit Rule is met if the following four conditions are satisfied: 
 
  (1) The cost does not exceed the fair market value at the time of investment. 
 
  (2) The investment provides the Fund with an equivalent or superior rate of return for a 

similar investment with a similar time horizon and similar risk. 
 
  (3) Sufficient liquidity is maintained in the Fund to permit distributions in accordance 

with the terms of the plan. 
 

(4) The safeguards and diversity that a prudent investor would adhere to are present. 
 

   
 Where investment characteristics, including yield, risk, and liquidity are equivalent, the Board's 

policy favors investments which will have a positive impact on the economy of North Dakota. 
 
 
8. INTERNAL CONTROLS 
   
 The SIB must have a system of internal controls to prevent losses of public funds arising from fraud 

or employee error.  The controls deemed most important are the separation of responsibilities for 
investment purchases from the recording of investment activity, custodial safekeeping, written 
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confirmation of investment transactions, and established criteria for broker relationships.  The 
annual financial audit must include a comprehensive review of the portfolio, accounting procedures 
for security transactions and compliance with the investment policy. 

9. EVALUATION 
 
 Investment management of the Fund will be evaluated against the Fund's investment objectives and 

investment performance standards.   
 
 An annual performance report must be provided to the Board by the State Investment Officer at a 

regularly scheduled NDPERS Board meeting.  The annual performance report must include asset 
returns and allocation data as well as information regarding all significant or material matters and 
changes pertaining to the investment of the Fund, including: 

 
     - Changes in asset class portfolio structures, tactical approaches and market values; 
 
     - All pertinent legal or legislative proceedings affecting the SIB. 
 

- Compliance with these investment goals, objectives and policies. 
 
- A general market overview and market expectations. 

 
- A Review of fund progress and its asset allocation strategy. 

 
 In addition, the State Investment Officer shall review with the Board the procedures and policies 

established by the SIB relating to this statement of investment goals, objectives, and policies.   
 
 
 
 
Date: _________________________________________ Date: _______________________________________ 
 
 
 
 
 
_____________________________________________ ____________________________________________ 
J. Sparb Collins Steve Cochrane, CFA 
Executive Director  Executive Director 
North Dakota Public Employees Retirement System North Dakota Retirement and Investment Office 
 
 
 
 
 
 
 
 
 



RETIREMENT PLAN FOR  
EMPLOYEES OF JOB SERVICE NORTH DAKOTA 

INVESTMENT POLICY STATEMENT 
 
1. PLAN CHARACTERISTICS AND FUND CONSTRAINTS.  

The Retirement Plan for the Employees of Job Service North Dakota (Plan) is a defined benefit 
retirement plan for the eligible employees hired before October 1, 1980. There have been no new 
entrants to the plan since October 1, 1980. The plan provides retirement benefits, disability 
benefits and survivor benefits consistent with the written Plan document. Until October 1, 1993, 
annuities were purchased from the Travelers for retirees, since that date retiree benefits are paid 
from Plan assets. Annual cost of living adjustments for all Plan pensioners including annuitants 
with the Travelers are paid from Plan assets. The NDPERS Board (the Board) is the Plan 
Administrator and administers the Plan in accord with Chapter 52-11 of the North Dakota Century 
Code.  

Job Service North Dakota as the employer contributes 4% of the active participant’s salary as a 
contribution 'on behalf of the employee' and the active participants pay 3% of their salary into 
Plan assets.  

Each year the Plan has an actuarial valuation performed. The current actuarial assumed rate of 
return on assets is 7.5%.  

 
 
2.  RESPONSIBILITIES AND DISCRETION OF THE STATE INVESTMENT BOARD (SIB) 
 

Aggregate plan contributions plus earnings, minus allowable expenses constitute the Fund.  The 
Board is charged by NDCC chapters 54-52, 21-10-01, and 39-03.1 to establish policies for the 
investment goals and asset allocation of the Fund.  The State Investment Board (SIB) is charged 
with implementing the asset allocation as promptly and prudently as possible in accordance with the 
Board’s policies by investing the assets of the Fund in the manner provided in the prudent investor 
rule, which provides: 
 
Fund fiduciaries shall exercise the judgment and care, under the circumstances then prevailing, 
that an institutional investor of ordinary prudence, discretion, and intelligence exercises in the 
management of large investments entrusted to it, not in regard to speculation but in regard to the 
permanent disposition of funds, considering probable safety of capital as well as probable 
income. The retirement funds belonging to the teachers' fund for retirement and the public 
employees retirement system must be invested exclusively for the benefit of their members and in 
accordance with the respective funds' investment goals and objectives.  (NDCC 21-10-07) 

 
The SIB may delegate investment responsibility of the Fund or any portion of the Fund to 
professional money managers.  Where a money manger has been retained, the SIB’s role in 
determining investment strategy is supervisory not advisory. 

 
The SIB may at its discretion, pool the assets of the Fund with another fund or funds having similar 
investment objectives and time horizons in order to maximize returns and minimize costs.  In 
pooling fund assets the SIB will establish asset class pools it deems necessary to achieve the 
specific quality, diversification, restrictions, and performance objectives subject to the prudent 
investor rule and the objectives of the funds participating in the pools.   
 
The SIB is responsible for establishing the selection criteria, determining the performance 
measures, and retaining all fund money managers.  SIB is also responsible for the selection and 
retention of any investment consultants that may be employed in the investment of the Fund assets.  
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3. DELEGATION OF AUTHORITY 
 
 Management responsibility for NDPERS funds not assigned to the North Dakota State Investment 

Board (SIB) in Chapter 21-10 of the North Dakota Century Code (NDCC) is hereby delegated to the 
SIB, which must establish written policies and procedures for the operation of the NDPERS funds, 
consistent with this investment policy.   

 
 Such procedures must provide for:   
 
   1. The definition and assignment of duties and responsibilities to advisory services and 

persons employed by the SIB pursuant to NDCC 21-10-02.1(1) (a). 
 
   2. Investment diversification, investment quality, qualification of money managers, and 

amounts to be invested by money managers pursuant to NDCC 21-10-02.1(1)(e).  In 
developing these policies it is understood: 

 
    a. Futures and options may be used to hedge or replicate underlying index 

exposure, but not for speculation. 
 
    b. The use of derivatives will be monitored to ensure that undue risks are not taken by 

the money managers. 
 
    c. All assets must be held in custody by the SIB's master custodian or such other 

custodians as are selected by the SIB. 
 
   3. Guidelines for the selection and redemption of investments will be in accordance with  

NDCC 21-10-02.1(1) (d). 
 
   4. The criteria for making decisions with respect to hiring, retention, and termination of money 

managers will be clearly defined.  This also includes selecting performance measurement 
standards, consultants, report formats, and frequency of meetings with money managers. 

 
 All participants in the investment process must seek to act responsibly as custodians of the public 

trust. 
 

 
4. INVESTMENT GOALS.  

The investment objectives of the Plan have been established by the Plan's Administrator upon 
consideration of its strategic objectives and a comprehensive review of current and projected 
financial requirements.  

Objective #1: To maintain a level of surplus sufficient to eliminate the need for future 
contributions;  

Objective #2: To achieve a rate of return which exceeds the rate of inflation, as measured by the 
Consumer Price index (CPI), by 3.0 percentage points per year (based on current actuarial 
assumptions of 7.5% return and 5% inflation), over a complete market cycle; and  

Objective #3: As a secondary objective, to maximize the Plan's surplus to increase future benefit 
payments. 
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5. INVESTMENT PERFORMANCE OBJECTIVE 
 
 The NDPERS Board will seek to make investments that generate sufficient return to meet the goals 

outlined in this policy.  The objectives established in this section are in accordance with the fiduciary 
requirement in federal and state law.   

 
 It is in the best interest of NDPERS and its beneficiaries that performance objectives be established 

for the total Fund.  It is clearly understood these objectives are to be viewed over the long term and 
have been established after full consideration of all factors set forth in this Statement of Investment 
Goals, Objectives and Policies. 

 
a. The funds rate of return, over the long term should equal that of the policy portfolio which 

is comprised of policy weights of appropriate asset class benchmarks as set by the SIB.  
 
 b.          The annual standard deviation of total returns for the Fund should not exceed that of the 
              policy portfolio. 
 

c.  Over 10-year and longer periods the fund should match or exceed the expected rate of 
return projected in the most recent asset/liability study without exceeding the expected risk 
for the period as measured by standard deviation. 

 
 
 

 
 
6. ASSET ALLOCATION  

 
The NDPERS Board as plan Administrator establishes the asset allocation of the Fund, with input 
from consultants and SIB staff. The current asset allocation is based upon the asset/liability study 
completed by Buck Consultants in May 2002. That study provided an appraisal of current cash 
flow projections and estimates of the investment returns likely to be achieved by the various asset 
classes over the next 20 years.  

 
In recognition of the Plan's objectives, projected financial status, and capital market expectations, 
the following asset allocation options were deemed appropriate for the Fund:  
 
Domestic Large Cap Equity --30%  
Domestic Small Cap Equity --5%  
International Equity --5%  
Domestic Fixed Income --55%  
International Fixed Income --5%  

Rebalancing of the Fund to this target allocation will be done in accordance with the SIB's 
rebalancing policy, but not less than annually.  

 

 

 

 

 

Revised March 28, 2007 3



7. RESTRICTIONS 

While the SIB is responsible for establishing specific quality, diversification, restrictions, and 
performance objectives for the investment vehicles in which the Fund's assets will be invested, it 
is understood that:  

a. Futures and options may be used to hedge or replicate underlying index exposure, but not for 
speculation.  

b. Derivatives use will be monitored to ensure that undue risks are not taken by the money 
managers.  

c. All assets will be held in custody by the SIB's master custodian or such other custodians as 
are acceptable to the SIB.  

 
 Social Investing is defined as "The investment or commitment of public pension fund money for the 
  purpose of obtaining an effect other than a maximized return to the intended beneficiaries." 
 

d. Social investing is prohibited unless it meets the Exclusive Benefit Rule and it can be 
substantiated that the investment must provide an equivalent or superior rate of return for a 
similar investment with a similar time horizon and similar risk.    

    
 Economically targeted investment is defined as an investment designed to produce a competitive  
 rate of return commensurate with risk involved, as well as to create collateral economic benefits for  
 a targeted geographic area, group of people, or sector of the economy.   
 

e. Economically targeted investing is prohibited unless the investment meets the Exclusive Benefit 
Rule.   

   
  The Exclusive Benefit Rule is met if the following four conditions are satisfied: 
 
  (1) The cost does not exceed the fair market value at the time of investment. 
 
  (2) The investment provides the Fund with an equivalent or superior rate of return for a 

similar investment with a similar time horizon and similar risk. 
 
  (3) Sufficient liquidity is maintained in the Fund to permit distributions in accordance 

with the terms of the plan. 
 
  (4) The safeguards and diversity that a prudent investor would adhere to are present. 

 
 
 
 
8. INTERNAL CONTROLS 
   
 The SIB must have a system of internal controls to prevent losses of public funds arising from fraud 

or employee error.  The controls deemed most important are the separation of responsibilities for 
investment purchases from the recording of investment activity, custodial safekeeping, written 
confirmation of investment transactions, and established criteria for broker relationships.  The 
annual financial audit must include a comprehensive review of the portfolio, accounting procedures 
for security transactions and compliance with the investment policy. 
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9. EVALUATION 
 
 Investment management of the Fund will be evaluated against the Fund's investment objectives 

and investment performance standards.   
 
 An annual performance report must be provided to the Board by the State Investment Officer at a 

regularly scheduled NDPERS Board meeting.  The annual performance report must include asset 
returns and allocation data as well as information regarding all significant or material matters and 
changes pertaining to the investment of the Fund, including: 

 
     - Changes in asset class portfolio structures, tactical approaches and market values; 
 
     - All pertinent legal or legislative proceedings affecting the SIB. 
 

- Compliance with these investment goals, objectives and policies. 
 
- A general market overview and market expectations. 

 
- A Review of fund progress and its asset allocation strategy. 

 
 In addition, the State Investment Officer shall review with the Board the procedures and policies 

established by the SIB relating to this statement of investment goals, objectives, and policies.   
          

 

 

 

 

 
 
 

Date:_________________________________________ Date:________________________________________ 
 
 
 
 
 
_____________________________________________ ____________________________________________ 
J. Sparb Collins Steve Cochrane, CFA 
Plan Administrator and Trustee Executive Director 
Retirement Plan for Employees of North Dakota Retirement and Investment Office 
   Job Service North Dakota 
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INTRODUCTION 

 

The Public Employees Retirement System Board (Board) hereby adopts this Statement of 

Investment Policy for the Deferred Compensation Companion Plan (Plan). 

 

Objectives of the Plan 

 

The Plan is a long-term retirement savings option intended as a source of retirement income for 

eligible participants.  The investment options available from the Plan cover a broad range of 

investment risks and rewards typical of this kind of retirement savings program.  Participants bear 

the risks and reap the rewards of investment returns that result from the investment options which 

they select. 

 

This Statement of Investment Policy: 

Establishes the parameters of an investment program that will allow plan participants the 

opportunity to structure an investment strategy that meets their individual return objectives and 

risk tolerances. 

Defines the investment categories offered by the Plan; 

Establishes benchmarks and performance standards for each investment category by which to  

evaluate each fund’s performance; 

Establishes a procedure for reporting and evaluating the various funds and a methodology for 

monitoring their performance; and 

Defines the procedures for investment fund evaluation and formal fund review. 
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SELECTION OF INVESTMENT OPTIONS 

 

Each investment option offered under the Plan must: 

Operate under its published prospectus; 

Have its performance results measured against the applicable performance standards described 

herein for that investment category. 

 

The Board may add or replace investment options in any category using any or all of the 
following general criteria: 
   

A. Historical performance over a reasonable time frame. 
B. Investment manager performance and tenure. 
C. Costs, including the expense ratio and any other fees. 
 

Mutual fund options are selected through a comprehensive search process. Generally, the Board 
will first review the suitable offerings from the vendor’s alliance family of funds. Absent a 
competitive offering from the vendor’s list of alliance funds, the Board will select from qualified 
non-alliance funds.  
 

 

INVESTMENT CATEGORIES:   
 
 
The Board in its judgment selects the number, types, and status of individual investment 
offerings. In general, the Board will seek to offer a sufficient number of investment funds to 
allow each participant the ability to construct a diversified portfolio consistent with his/her 
reasonable investment objective. The selection and elimination of investment options will be 
guided by the following philosophies and principles: 
 
 

A. The menu of offerings will be sufficient to allow each participant the ability to 
construct a diversified portfolio consistent with a reasonable investment goal. (See 
Appendix 1 for a classification of the current offerings.) The menu will include at 
least one offering in each of the following asset categories: 
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• Stable Value Account 
• Fixed Income 
• Balanced 
• Large Cap Equity 
• Mid Cap Equity 
• Small Cap Equity 
• International Equity 
• Asset Allocation 
 

B.   Within the domestic equity categories, the offerings may include funds that represent 
style subsets (value, growth, blend) of the broad market.  
 
C. The offerings will include funds that offer pre-determined asset allocations of various 
risk tolerances or investment horizons. 
 
D. The self-directed brokerage option is designed for a sophisticated, experienced and 
knowledgeable investor.  Participants selecting this option will be required to sign an 
election form containing the following: 

(a) The participant understands and accepts any and all risks associated with this 
     selection; 
(b) The participant understands and accepts that none of the mutual funds  
      available in the self-directed brokerage option have been reviewed for  
      suitability by the Board; 
(c) The participant is solely responsible for determining the suitability or  
      appropriateness of any selected mutual fund; and 
(d) The participant agrees to hold the Plan and the Board harmless for any 
      negative consequences resulting from use of the self-directed brokerage  
      option. 

 
 
 

REPORTING AND MONITORING PROCEDURES 

The Board will designate the status of each investment fund offered as either open or closed: 
 

• Open – Eligible for new investments. 
 
• Closed – Not eligible for new contributions, not eligible for the establishment of new 

      accounts, and may require the existing accounts be transferred.  
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INVESTMENT FUND EVALUATION 

The Board will at least annually review the plan and its investment funds, including investment 
performance. The investment performance review will include comparisons against the 
appropriate benchmark indices and peer groups over relevant time frames. The focus of the 
review will be to ensure that the Board is offering funds with competitive (average or above) 
performance within each category over reasonable measurement periods, typically encompassing 
a market cycle (3 to 5 years). The Board will also review the fund’s investment style relative to 
its mandate and the stability of the personnel responsible for investment results. As the 
investment funds are retail mutual funds, the Board may rely on ratings produced by recognized 
performance evaluation services to evaluate long-term risk-adjusted performance relative to 
peers. Except for the annual review, the Board may delegate these duties to its investment sub-
committee.  The NDPERS Board will make the performance review available for the 
membership.   
 
For performance benchmarks on current offerings, see Appendix 1.  Funds meeting performance 
standards and policy objectives will be designated as open. 

 
A. Funds rated as not meeting performance standards and policy objectives will, at the 
Board’s discretion, either be placed in a closed status or on a “formal fund review list”. 
  
B. The Board, at its discretion, may remove funds from the “formal fund review list” 
should the fund’s performance recover sufficiently to meet performance standards. 
 
C. Funds that do not meet performance standards and/or policy objectives may be placed 
in the “Closed” status.   
 
D. Failure by a fund to comply with these policy objectives and guidelines is cause for 
the Board to place the fund under formal fund review or close the fund. 
 

 The Board may place a fund under formal fund review, or immediately close a fund, for any  
 reason, including: 
 

A. The fund has made significant changes in its investment management, or such change  
     appears imminent; 
 
B. The fund has had a significant change in ownership or control; 
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C. The fund has significantly changed investment focus or has experienced style drift,  
     departing from the investment objectives; 
 
D. The fund has violated a SEC rule or regulation; 

E. The fund has experienced difficulty in transacting trades, fund transfers, or pricing; 

F. The fund has experienced other changes or problems in its procedures, operations, 

      investing, or reporting which, in the Board’s view, has or could detract from the objectives  

      of the Plan; 

G. The fund has increased its fees or expenses. 

H. Other reasons the NDPERS Board deems requires such action. 

 

The Board retains the right to waive any of the above policies if it deems that such waiver is in the 

best interest of the plan and/or its participants. 

 

FORMAL FUND REVIEW 

 

When a fund has been placed under formal review, the Board shall monitor the fund, its operations, 

and its performance.  During this period the Board may close the fund.   

 

CLOSED FUNDS 

 

When the Board closes a fund it may direct that: 

A. No new contributions may be made to the fund after a specified date; 

B. The fund is terminated and participant account balances must be transferred to another fund 

option. 
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If the Board closes a fund to new contributions it shall: 

A. Promptly notify the Plan provider; 

B. Promptly notify plan participants who are currently investing in the fund or who have 

assets in the closed fund  of the Board’s action and if applicable that new investment 

monies must be redirected to another fund option under the Plan within a time specified 

by the Board. 

 

 

If the Board closes a fund by terminating its participation in the plan and requires all account 

balances to be transferred to another fund it shall: 

A. Promptly notify the Plan provider; 

B. Promptly notify plan participants who are currently investing in the fund or who have 

assets in the closed fund that the Board has terminated the fund as an investment option 

under the Plan and that: 

• New investment monies must be redirected to another fund option under the Plan 

within a time specified by the Board  and 

• After 90 days notice to an affected member by the Board, all assets remaining in the 

terminated fund will be transferred to the default option designated by the Board. 
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APPENDIX 1 
 
Companion Plan Investment Options by Investment Category 
 
Asset Class   Sector    Fund(s)    Benchmark(s) 
Balanced                  Balanced  Fidelity Puritan   60% Large Cap Value Fund Universe  

                                                                                                                                                  and 40% Taxable Bond Fund Universe  

                                                                                                                                             60%  Russell 3000 Value  

                                                                                                                                                  and 40% Lehman Aggregate Bond Index 

 

Large Cap Equities    Value  Fidelity Equity-Income      Large Cap Value Fund Universe 

        Russell 1000 Value 

     

  Blend  Fidelity Dividend Growth  S&P 500 

        Large Cap Blend Fund Universe 

    Fidelity Spartan US Equity Index  S&P 500 

        Large Cap Blend Fund Universe 

 

  Growth  Fidelity Growth Company  Russell 3000 growth 

        Large Cap Growth Fund Universe 

    Fidlelity Blue Chip Growth  Russell 1000 growth 

        Large Cap Growth Fund Universe 

 

Mid Cap Equities Value  Mutual Shares A   Mid Cap Value Universe 

    Goldman Sachs Mid Cap Value  Russell Mid Cap Value 

 

  Blend  Dreyfus Mid Cap Index  Mid Cap Blend Universe 

                                                                                                                                             S & P Mid Cap 400 

    Fidelity Spartan Extended Index  Mid Cap Blend Universe 

        Wilshire 4500 Index 

     

  Growth  Fidelity Mid Cap Stock  Mid Cap Growth Universe 

        Russell Mid Cap Growth 
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Small Cap Equities Value  PIMCO Small Cap Value  Small Value Universe 

        Russel 2000 Value 

 

  Blend  Dreyfus Small Cap Index  Small Cap Blend Universe 

        Russel 2000 Index 

                                                                      

  Growth  MSDW Small Co B   Small Cap Growth Universe 

        Russel 2000 Growth 

 

Fixed Income   Fidelity Managed Income Portfolio GIC 5 yr 

    PIMCO Total Return Bond Fund  Lehman Aggregate Bond Index 

        Taxable Bond Fund Universe 

 

International Equities    Fidelity Diversified International  MSCI EAFE Index 

        International Stock Fund Universe 

 

Asset Allocation   Fidelity Freedom Funds  The Fidelity Freedom Funds will be benchmarked 

    Income Fund Benchmark  using the Wilshire 5000 Index,  EAFE Index,  

    2000 Fund Benchmark  LB Aggregate Bond Index, High Yield Index, and 

    2005 Fund Benchmarck  3-Month T-Bill Index.  Each fund benchmark will 

    2010 Fund Benchmark  be based on the fund allocation in Domestic Equity,  

    2015 Fund Benchmark  International Equity, Investment Grade Fixed-Income, 

    2020 Fund Benchmark  High Yield Fixed-Income, and Money Market stated in  

    2025 Fund Benchmark  the fund prospectus.   

    2030 Fund Benchmark   

    2035 Fund Benchmark   

    2040 Fund Benchmark    

2045 Fund Benchmark 
2050 Fund Benchmark 
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INTRODUCTION 

 

The Public Employees Retirement System Board (Board) hereby adopts this Statement of 

Investment Policy for the Deferred Compensation Companion Plan (Plan). 

 

Objectives of the Plan 

 

The Plan is a long-term retirement savings option intended as a source of retirement 

income for eligible participants.  The investment options available from the Plan cover a 

broad range of investment risks and rewards typical of this kind of retirement savings 

program.  Participants bear the risks and reap the rewards of investment returns that result 

from the investment options which they select. 

 

This Statement of Investment Policy: 

Establishes the parameters of an investment program that will allow plan participants 

the opportunity to structure an investment strategy that meets their individual return 

objectives and risk tolerances. 

Defines the investment categories offered by the Plan; 

Establishes benchmarks and performance standards for each investment category by 

which to  evaluate each fund’s performance; 

Establishes a procedure for reporting and evaluating the various funds and a 

methodology for monitoring their performance; and 

Defines the procedures for investment fund evaluation and formal fund review. 
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SELECTION OF INVESTMENT OPTIONS 

 

Each investment option offered under the Plan must: 

Operate under its published prospectus; 

Have its performance results measured against the applicable performance standards 

described herein for that investment category. 

 

The Board may add or replace investment options in any category using any or all of the 
following general criteria: 
   

A. Historical performance over a reasonable time frame. 
B. Investment manager performance and tenure. 
C. Costs, including the expense ratio and any other fees. 
 

Mutual fund options are selected through a comprehensive search process. Generally, 
the Board will first review the suitable offerings from the vendor’s alliance family of 
funds. Absent a competitive offering from the vendor’s list of alliance funds, the Board 
will select from qualified non-alliance funds.  
 

 

INVESTMENT CATEGORIES:   
 
 
The Board in its judgment selects the number, types, and status of individual investment 
offerings. In general, the Board will seek to offer a sufficient number of investment funds 
to allow each participant the ability to construct a diversified portfolio consistent with 
his/her reasonable investment objective. The selection and elimination of investment 
options will be guided by the following philosophies and principles: 
 
 

A. The menu of offerings will be sufficient to allow each participant the ability to 
construct a diversified portfolio consistent with a reasonable investment goal. 
(See Appendix 1 for a classification of the current offerings.) The menu will 
include at least one offering in each of the following asset categories: 
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• Stable Value Account 
• Fixed Income 
• Balanced 
• Large Cap Equity 
• Mid Cap Equity 
• Small Cap Equity 
• International Equity 
• Asset Allocation 
 

B.   Within the domestic equity categories, the offerings may include funds that 
represent style subsets (value, growth, blend) of the broad market.  
 
C. The offerings will include funds that offer pre-determined asset allocations of 
various risk tolerances or investment horizons. 
 
D. The self-directed brokerage option is designed for a sophisticated, 
experienced and knowledgeable investor.  Participants selecting this option will 
be required to sign an election form containing the following: 

(a) The participant understands and accepts any and all risks associated 
with this selection; 

(b) The participant understands and accepts that none of the mutual funds 
available in the self-directed brokerage option have been reviewed for 
suitability by the Board; 

(c) The participant is solely responsible for determining the suitability or  
      appropriateness of any selected mutual fund; and 
(d) The participant agrees to hold the Plan and the Board harmless for any 

negative consequences resulting from use of the self-directed 
brokerage option. 

 
 
 

REPORTING AND MONITORING PROCEDURES 

The Board will designate the status of each investment fund offered as either open or 
closed: 
 

Open – Eligible for new investments. 
 
Closed – Not eligible for new contributions, not eligible for the establishment of new 

      accounts, and may require the existing accounts be transferred.  
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INVESTMENT FUND EVALUATION 

The Board will at least annually review the plan and its investment funds, including 
investment performance. The investment performance review will include comparisons 
against the appropriate benchmark indices and peer groups over relevant time frames. 
The focus of the review will be to ensure that the Board is offering funds with 
competitive (average or above) performance within each category over reasonable 
measurement periods, typically encompassing a market cycle (3 to 5 years). The Board 
will also review the fund’s investment style relative to its mandate and the stability of the 
personnel responsible for investment results. As the investment funds are retail mutual 
funds, the Board may rely on ratings produced by recognized performance evaluation 
services to evaluate long-term risk-adjusted performance relative to peers. Except for 
the annual review, the Board may delegate these duties to its investment sub-
committee.  The NDPERS Board will make the performance review available for the 
membership.   
 
For performance benchmarks on current offerings, see Appendix 1.  Funds meeting 
performance standards and policy objectives will be designated as open. 

 
A. Funds rated as not meeting performance standards and policy objectives will, 
at the Board’s discretion, either be placed in a closed status or on a “formal fund 
review list”. 
  
B. The Board, at its discretion, may remove funds from the “formal fund review 
list” should the fund’s performance recover sufficiently to meet performance 
standards. 
 
C. Funds that do not meet performance standards and/or policy objectives may 
be placed in the “Closed” status.   
 
D. Failure by a fund to comply with these policy objectives and guidelines is 
cause for the Board to place the fund under formal fund review or close the fund. 
 
 

The Board may place a fund under formal fund review, or immediately close a fund, for any 
reason, including: 
 

A. The fund has made significant changes in its investment management, or such 



 
STATE OF NORTH DAKOTA DEFINED CONTRIBUTION PLAN 

STATEMENT OF INVESTMENT POLICY 
 
 

 

- 5

change appears imminent; 
 
B. The fund has had a significant change in ownership or control; 
 
C. The fund has significantly changed investment focus or has experienced style drift,  
     departing from the investment objectives; 

 
D. The fund has violated a SEC rule or regulation; 

E. The fund has experienced difficulty in transacting trades, fund transfers, or pricing; 

F. The fund has experienced other changes or problems in its procedures, operations, 

investing, or reporting which, in the Board’s view, has or could detract from the 

objectives of the Plan; 

G. The fund has increased its fees or expenses. 

H. Other reasons the NDPERS Board deems requires such action. 

 

The Board retains the right to waive any of the above policies if it deems that such waiver is 

in the best interest of the plan and/or its participants. 
 
 
 
 

FORMAL FUND REVIEW 

 

When a fund has been placed under formal review, the Board shall monitor the fund, its 

operations, and its performance.  During this period the Board may close the fund.   

 

 

CLOSED FUNDS 

 

When the Board closes a fund it may direct that: 

A. No new contributions may be made to the fund after a specified date; 

B. The fund is terminated and participant account balances must be transferred to 
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another fund option. 

 

 

If the Board closes a fund to new contributions it shall: 

A.  Promptly notify the Plan provider; 

B.  Promptly notify plan participants who are currently investing in the fund or who 

have assets in the closed fund  of the Board’s action and if applicable that new 

investment monies must be redirected to another fund option under the Plan within 

a time specified by the Board. 

 

 

If the Board closes a fund by terminating its participation in the plan and requires all 

account balances to be transferred to another fund it shall: 

A.  Promptly notify the Plan provider; 

B.  Promptly notify plan participants who are currently investing in the fund or who 

have assets in the closed fund that the Board has terminated the fund as an 

investment option under the Plan and that: 

• New investment monies must be redirected to another fund option under the 

Plan within a time specified by the Board  and 

• After 90 days notice to an affected member by the Board, all assets 

remaining in the terminated fund will be transferred to the default option 

designated by the Board. 
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APPENDIX 1 
 
Defined Contribution Plan Investment Options by Investment Category 
 
Asset Class   Sector    Fund(s)    Benchmark(s) 
Balanced                  Balanced  Fidelity Puritan   60% Large Cap Value Fund Universe  

                                                                                                                                                  and 40% Taxable Bond Fund Universe  

                                                                                                                                             60%  Russell 3000 Value  

                                                                                                                                                  and 40% Lehman Aggregate Bond Index 

 

Large Cap Equities    Value  Fidelity Equity-Income      Large Cap Value Fund Universe 

        Russell 1000 Value 

     

  Blend  Fidelity Dividend Growth  S&P 500 

        Large Cap Blend Fund Universe 

    Fidelity Spartan US Equity Index  S&P 500 

        Large Cap Blend Fund Universe 

 

  Growth  Fidelity Growth Company  Russell 3000 growth 

        Large Cap Growth Fund Universe 

    Fidlelity Blue Chip Growth  Russell 1000 growth 

        Large Cap Growth Fund Universe 

 

Mid Cap Equities Value  Mutual Shares A   Mid Cap Value Universe 

    Goldman Sachs Mid Cap Value  Russell Mid Cap Value 

 

  Blend  Dreyfus Mid Cap Index  Mid Cap Blend Universe 

                                                                                                                                             S & P Mid Cap 400 

    Fidelity Spartan Extended Index  Mid Cap Blend Universe 

        Wilshire 4500 Index 

     

  Growth  Fidelity Mid Cap Stock  Mid Cap Growth Universe 

        Russell Mid Cap Growth 

 

 

 

 

 

 

Small Cap Equities Value  PIMCO Small Cap Value  Small Value Universe 
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        Russel 2000 Value 

 

  Blend  Dreyfus Small Cap Index  Small Cap Blend Universe 

        Russel 2000 Index 

                                                                      

  Growth  MSDW Small Co B   Small Cap Growth Universe 

        Russel 2000 Growth 

 

Fixed Income   Fidelity Managed Income Portfolio GIC 5 yr 

    PIMCO Total Return Bond Fund  Lehman Aggregate Bond Index 

        Taxable Bond Fund Universe    

 

International Equities    Fidelity Diversified International  MSCI EAFE Index 

        International Stock Fund Universe 

 

Asset Allocation   Fidelity Freedom Funds  The Fidelity Freedom Funds will be benchmarked 

    Income Fund Benchmark  using the Wilshire 5000 Index,  EAFE Index,  

    2000 Fund Benchmark  LB Aggregate Bond Index, High Yield Index, and 

    2005 Fund Benchmarck  3-Month T-Bill Index.  Each fund benchmark will 

    2010 Fund Benchmark  be based on the fund allocation in Domestic Equity,  

    2015 Fund Benchmark  International Equity, Investment Grade Fixed-Income, 

    2020 Fund Benchmark  High Yield Fixed-Income, and Money Market stated in  

    2025 Fund Benchmark  the fund prospectus.   

    2030 Fund Benchmark   

    2035 Fund Benchmark   

    2040 Fund Benchmark 

    2045 Fund Benchmark 

    2050 Fund Benchmark    

 



 
 
 
 
 

North Dakota 
Public Employees Retirement System  
400 East Broadway, Suite 505 ● Box 1657 
Bismarck, North Dakota 58502-1657 

Sparb Collins  
Executive Director  
(701) 328-3900 
1-800-803-7377 

FAX: (701) 328-3920  ●    EMAIL: NDPERS-info@nd.gov ●  www.nd.gov/ndpers 
 
 
 
 
 
 
 
 
TO:    PERS Board    
 
FROM:   Deb & Sparb      
 
DATE:   March 20, 2007   
 
SUBJECT:  LASR Status Report 
 
 
Attached is the LASR status report for the month of February.  Staff was 
provided with an on-site demonstration by a vendor, which was well attended.  
Selected members of the steering committee have commenced with site visits 
of other public employers who have implemented the vendor’s solution.  We 
expect site visits to conclude by early April.  The project continues to proceed 
and remains within budget and on time.   
 
Please contact us if you have any questions prior to the Board meeting or we 
will both be at the meeting to address any issues that arise there.  
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HB 1078 Career and Technical Education to participate in NDPERS

Title:   Relating to participation by employees of the state board for career 
and technical education in the public employees retirement system; relating to 
participation by employees of the state board for career and technical education 
in the public employees retirement system; and to provide an appropriation. 
Sponsor(s): Government and Veterans Affairs Committee
      File Date Chamber  Comm ActionJournal Page
      01/03HGVAIntroduced, first reading, referred Government and Veterans 
      AffaHJ0041
      01/11HCOMMITTEE HEARING 01/11 09:00 AM
      01/15HReported back, do pass, placed on calendar y 013 n 000HJ0136
      01/16HSecond reading, passed, yeas 075 nays 017HJ0162
      01/17SReceived from HouseSJ0117
      02/13SGVAIntroduced, first reading, referred Government and Veterans 
      AffaSJ0466
      03/01SCOMMITTEE HEARING 03/01 09:00 AM
      03/09SReported back, do pass, placed on calendar y 004 n 002SJ0760
      03/12SSecond reading, passed, yeas 036 nays 009SJ0768
      03/13HReturned to HouseHJ0983
      03/20SSigned by PresidentSJ0897

HB 1179 District health units participation in the uniform group insurance 
program.
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Title:   Relating to the formation of health districts and to participation in 
the uniform group insurance program. 
Sponsor(s): Rep. Price, N. Johnson, Porter
      Sen. Fischer, J. Lee, Lyson
      File Date Chamber  Comm ActionJournal Page
      01/04HHUMSERIntroduced, first reading, referred Human ServicesHJ0060
      01/29HCOMMITTEE HEARING 01/29 02:30 PM
      01/30HReported back, do pass, placed on calendar y 009 n 000HJ0303
      02/01HSecond reading, passed, yeas 089 nays 000HJ0343
      02/02SReceived from HouseSJ0285
      02/07SIBLIntroduced, first reading, referred Industry, Business and 
      LaborSJ0354
      02/13SCOMMITTEE HEARING 02/13 09:00 AM
      02/22SReported back amended, do pass, amendment poc y 005 n 000SJ0584
      02/23SAmendment adopted, placed on calendarSJ0589
      02/26SSecond reading, passed as amended, yeas 036 nays 011SJ0605
      02/26SReconsideredSJ0609
      02/26SSecond reading, passed as amended, yeas 045 nays 002SJ0609
      02/27HReturned to House (12)HJ0800
      03/15HConcurredHJ1016
      03/15HSecond reading, passed, yeas 093 nays 000HJ1016
      03/20SSigned by PresidentSJ0897

HB 1244 A BILL for an Act to amend and reenact section 54-52.1-04 of the North 
Dakota Century Code, relating to confidentiality of pharmaceutical manufacturer 
rebates obtained by the public employees retirement system.

Title:   Relating to confidentiality of pharmaceutical manufacturer rebates 
obtained by the public employees retirement system. 
Sponsor(s): Rep. Kasper, Dosch, N. Johnson, Keiser, Ruby
      Sen. Klein
      File Date Chamber  Comm ActionJournal Page
      01/08HGVAIntroduced, first reading, referred Government and Veterans 
      AffaHJ0078
      01/18HCOMMITTEE HEARING 01/18 08:30 AM
      01/26HReported back, do not pass, placed on calendar y 011 n 000HJ0271
      01/29HSecond reading, failed to pass, yeas 000 nays 091HJ0283
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HB 1432 Health treatment management services for state employees and families

Title:   Relating to health treatment management services for state employees 
and their families; and to provide a continuing appropriation. 
Sponsor(s): Rep. Price, Svedjan, Weisz
      Sen. Fischer, Holmberg, J. Lee
      File Date Chamber  Comm ActionJournal Page
      01/15HHUMSERIntroduced, first reading, referred Human ServicesHJ0141
      01/30HCOMMITTEE HEARING 01/30 09:00 AM
      02/02HReported back amended, do pass, amendment poc y 011 n 000HJ0394
      02/05HAmendment adoptedHJ0405
      02/05HAPPRRereferred to AppropriationsHJ0405
      02/12HReported back, do pass, placed on calendar y 020 n 001HJ0560
      02/14HSecond reading, passed, yeas 090 nays 000HJ0652
      02/15SReceived from HouseSJ0564
      02/26SHUMSERIntroduced, first reading, referred Human ServicesSJ0619
      03/13SReported back amended, do pass, amendment poc y 006 n 000SJ0806
      03/13SCOMMITTEE HEARING 03/13 10:00 AM
      03/14SAmendment adopted, placed on calendarSJ0816
      03/15SSecond reading, passed as amended, yeas 044 nays 000SJ0842
      03/16HReturned to House (12)HJ1045

HB 1433 Diabetes treatment management services for state employees and families

Title:   Relating to diabetes treatment management services for state employees 
and their families; and to provide an appropriation. 
Sponsor(s): Rep. Price, Svedjan, Weisz
      Sen. Fischer, Holmberg, J. Lee
      File Date Chamber  Comm ActionJournal Page
      01/15HHUMSERIntroduced, first reading, referred Human ServicesHJ0141
      01/30HCOMMITTEE HEARING 01/30 09:00 AM
      02/02HReported back amended, do pass, amendment poc y 012 n 000HJ0394
      02/05HAmendment adoptedHJ0405
      02/05HAPPRRereferred to AppropriationsHJ0405
      02/12HReported back, do pass, placed on calendar y 020 n 002HJ0560
      02/14HSecond reading, passed, yeas 083 nays 008HJ0652
      02/15SReceived from HouseSJ0564
      02/26SHUMSERIntroduced, first reading, referred Human ServicesSJ0619
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      03/13SReported back amended, do pass, amendment poc y 006 n 000SJ0807
      03/13SCOMMITTEE HEARING 03/13 09:15 AM
      03/14SAmendment adoptedSJ0816
      03/14SAPPRRereferred to AppropriationsSJ0816
      03/19SCOMMITTEE HEARING 03/19 03:30 PM

HB 1486 Legislative Assembly members participating in the uniform group 
insurance program

Title:   Relating to participation by members of the legislative assembly in the 
uniform group insurance program. 
Sponsor(s): Rep. Skarphol, Klein, Wald, Grande
      File Date Chamber  Comm ActionJournal Page
      01/15HGVAIntroduced, first reading, referred Government and Veterans 
      AffaHJ0146
      02/08HCOMMITTEE HEARING 02/08 08:30 AM
      02/12HReported back amended, do pass, amendment poc y 012 n 001HJ0562
      02/13HAmendment adopted, placed on calendarHJ0571
      02/15HSecond reading, passed, yeas 056 nays 037HJ0678
      02/15SReceived from HouseSJ0564
      02/26SIBLIntroduced, first reading, referred Industry, Business and 
      LaborSJ0621
      03/05SCOMMITTEE HEARING 03/05 11:00 AM
      03/12SReported back, do not pass, placed on calendar y 006 n 000SJ0780
      03/14SSecond reading, failed to pass, yeas 000 nays 044SJ0818

HB 1510 Expansion of uniform group insurance to national guard

Title:   Relating to expansion of the uniform group insurance program to allow 
participation by members of the North Dakota national guard; relating to 
subgroups under the uniform group insurance program; and to provide a continuing 
appropriation. 
Sponsor(s): Rep. Schneider
      Sen. Mathern
      File Date Chamber  Comm ActionJournal Page
      01/15HGVAIntroduced, first reading, referred Government and Veterans 
      AffaHJ0148
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      02/02HCOMMITTEE HEARING 02/02 08:00 AM
      02/09HReported back, do not pass, placed on calendar y 009 n 004HJ0534
      02/13HSecond reading, failed to pass, yeas 034 nays 057HJ0574

SB 2022 PERS Budget

Title:   (At the request of the Governor) A BILL for an Act to provide an 
appropriation for defraying the expenses of various state retirement and 
investment agencies. 
Sponsor(s): Appropriations Committee
      File Date Chamber  Comm ActionJournal Page
      01/09SAPPRIntroduced, first reading, referred AppropriationsSJ0015
      01/22SCOMMITTEE HEARING 01/22 09:30 AM
      01/31SReported back, do pass, placed on calendar y 013 n 000SJ0259
      02/01SSecond reading, passed, yeas 045 nays 000SJ0265
      02/02HReceived from SenateHJ0369
      02/06HAPPRIntroduced, first reading, referred AppropriationsHJ0468
      02/28HCOMMITTEE HEARING 02/28 01:45 PM

SB 2044 Supplemental retiree benefit payments

Title:   Relating to supplemental retiree benefit payments under the public 
employees retirement system. 
Sponsor(s): Government and Veterans Affairs Committee
      File Date Chamber  Comm ActionJournal Page
      01/03SGVAIntroduced, first reading, referred Government and Veterans 
      AffaSJ0018
      01/12SReported back, do pass, placed on calendar y 006 n 000SJ0078
      01/12SCOMMITTEE HEARING 01/12 09:00 AM
      01/15SSecond reading, passed, yeas 044 nays 001SJ0083
      01/16HReceived from SenateHJ0166
      01/31HGVAIntroduced, first reading, referred Government and Veterans 
      AffaHJ0328
      03/01HCOMMITTEE HEARING 03/01 08:00 AM
      03/02HReported back, do pass, placed on calendar y 013 n 000HJ0845
      03/08HSecond reading, passed, yeas 090 nays 002HJ0902
      03/09SReturned to SenateSJ0755
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      03/12HSigned by SpeakerHJ0948
      03/13SSigned by PresidentSJ0797
      03/13SSent to GovernorSJ0797
      03/13SSigned by Governor 0313SJ0824
      03/14SFiled with Secretary of State 0314

SB 2045 Prescription drug coverage; life insurance coverage; retiree health 
credit for married couples; sick leave to a trust; temporary employee;

Title:   Relating to prescription drug coverage under the uniform group 
insurance program; relating to the retiree health benefits fund, employer 
payment of a temporary employee's health insurance premium, temporary employee 
eligibility, and bids for prescription drug coverage under the uniform group 
insurance program. 
Sponsor(s): Government and Veterans Affairs Committee
      File Date Chamber  Comm ActionJournal Page
      01/03SGVAIntroduced, first reading, referred Government and Veterans 
      AffaSJ0018
      01/11SCOMMITTEE HEARING 01/11 09:30 AM
      01/12SAPPRRereferred to AppropriationsSJ0078
      01/22SReported back, do pass, placed on calendar y 013 n 000SJ0154
      01/22SCOMMITTEE HEARING 01/22 03:00 PM
      01/23SSecond reading, passed, yeas 045 nays 000SJ0170
      01/25HReceived from SenateHJ0248
      01/31HGVAIntroduced, first reading, referred Government and Veterans 
      AffaHJ0328
      03/01HCOMMITTEE HEARING 03/01 08:00 AM
      03/02HReported back amended, do pass, amendment poc y 012 n 001HJ0845
      03/05HAmendment adopted, placed on calendarHJ0855
      03/08HSecond reading, passed as amended, yeas 090 nays 000HJ0904
      03/09SReturned to Senate (12)SJ0755

SB 2046 TFFR, incorporating federal law changes, etc.

Title:   Relating to definitions under the teachers' fund for retirement; 
relating to the incorporation of federal law changes, employer contributions and 
service credit purchases, eligibility for and determination of benefits, 
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vesting, early retirement, returning to teaching, and accepting a refund from 
the fund under the teachers' fund for retirement; to provide for application; to 
provide an appropriation; and to provide an expiration date. 
Sponsor(s): Government and Veterans Affairs Committee
      File Date Chamber  Comm ActionJournal Page
      01/03SGVAIntroduced, first reading, referred Government and Veterans 
      AffaSJ0018
      01/18SCOMMITTEE HEARING 01/18 09:45 AM
      01/26SAPPRRereferred to AppropriationsSJ0209
      02/05SReported back, do pass, placed on calendar y 010 n 003SJ0310
      02/05SCOMMITTEE HEARING 02/05 08:00 AM
      02/07SSecond reading, passed, yeas 036 nays 011SJ0338
      02/08HReceived from SenateHJ0500
      02/13HGVAIntroduced, first reading, referred Government and Veterans 
      AffaHJ0763
      03/01HCOMMITTEE HEARING 03/01 08:00 AM
      03/12HReported back amended, do pass, amendment poc y 009 n 004HJ0950
      03/13HAmendment adoptedHJ0969
      03/13HAPPRRereferred to AppropriationsHJ0969
      03/19HCOMMITTEE HEARING 03/19 09:00 AM

SB 2047 Deferred comp program auto enrollment at $25 per month

Title:   Relating to automatic enrollment of employees in the deferred 
compensation program under the public employees retirement system. 
Sponsor(s): Government and Veterans Affairs Committee
      File Date Chamber  Comm ActionJournal Page
      01/03SGVAIntroduced, first reading, referred Government and Veterans 
      AffaSJ0018
      01/12SCOMMITTEE HEARING 01/12 09:30 AM
      01/26SReported back amended, do pass, amendment poc y 005 n 001SJ0209
      01/29SAmendment adopted, placed on calendarSJ0219
      01/30SSecond reading, passed, yeas 046 nays 000SJ0242
      01/31HReceived from SenateHJ0321
      02/01HGVAIntroduced, first reading, referred Government and Veterans 
      AffaHJ0355
      03/01HCOMMITTEE HEARING 03/01 08:00 AM
      03/09HReported back amended, do pass, amendment poc y 007 n 004HJ0931
      03/12HAmendment adopted, placed on calendarHJ0938
      03/13HSecond reading, passed as amended, yeas 077 nays 014HJ0969
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      03/14SReturned to Senate (12)SJ0824

SB 2048 Definition of final average salary; conversion of sick leave;

Title:   Relating to confidentiality of retirement records; relating to terms, 
final average salary calculations, payment of delayed retirement benefits, 
conversion of sick leave, temporary employee purchase of service credit, 
compliance with the Internal Revenue Code, employer service credit purchase, 
automatic refund of account balances, and vesting under the highway patrolmen's 
retirement and public employees retirement systems. 
Sponsor(s): Government and Veterans Affairs Committee
      File Date Chamber  Comm ActionJournal Page
      01/03SGVAIntroduced, first reading, referred Government and Veterans 
      AffaSJ0018
      01/12SReported back, do pass, placed on calendar y 006 n 000SJ0079
      01/12SCOMMITTEE HEARING 01/12 10:00 AM
      01/15SSecond reading, passed, yeas 045 nays 000SJ0084
      01/16HReceived from SenateHJ0166
      01/31HGVAIntroduced, first reading, referred Government and Veterans 
      AffaHJ0328
      03/01HCOMMITTEE HEARING 03/01 02:30 PM
      03/02HReported back, do pass, placed on calendar y 013 n 000HJ0846
      03/08HSecond reading, passed, yeas 091 nays 000HJ0902
      03/09SReturned to SenateSJ0755
      03/12HSigned by SpeakerHJ0948
      03/13SSigned by PresidentSJ0797
      03/13SSent to GovernorSJ0797
      03/16SSigned by Governor 0316SJ0865
      03/16SFiled with Secretary of State 0316

SB 2050 Increase the required monthly contribution to the Retiree Health Benefit 
Fund from 1% of monthly salary to 1.15% of monthly salary and increase monthly 
retiree health credit from $4.50 per year to $5.00 per year

Title:   Relating to contributions and benefits under the retiree health 
benefits fund of the public employees retirement system. 
Sponsor(s): Government and Veterans Affairs Committee
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      File Date Chamber  Comm ActionJournal Page
      01/03SGVAIntroduced, first reading, referred Government and Veterans 
      AffaSJ0019
      01/11SCOMMITTEE HEARING 01/11 10:00 AM
      01/15SReported back amended, do pass, amendment poc y 006 n 000SJ0085
      01/16SAmendment adoptedSJ0105
      01/16SAPPRRereferred to AppropriationsSJ0105
      01/22SReported back, do pass, placed on calendar y 013 n 000SJ0155
      01/22SCOMMITTEE HEARING 01/22 02:00 PM
      01/23SSecond reading, passed, yeas 045 nays 000SJ0170
      01/25HReceived from SenateHJ0248
      01/31HGVAIntroduced, first reading, referred Government and Veterans 
      AffaHJ0329
      03/01HCOMMITTEE HEARING 03/01 02:30 PM
      03/02HReported back, do not pass, placed on calendar y 011 n 002HJ0846
      03/08HSecond reading, failed to pass, yeas 044 nays 048HJ0903

SB 2051 Increase the employer contribution rate from 16.17% to 21.7% for highway 
patrolment; 4.12% to 5.12% in the hybrid plan

Title:   Relating to employer contributions and increases to certain retirees' 
retirement payments under the public employees retirement system; and to provide 
an effective date. 
Sponsor(s): Government and Veterans Affairs Committee
      File Date Chamber  Comm ActionJournal Page
      01/03SGVAIntroduced, first reading, referred Government and Veterans 
      AffaSJ0019
      01/11SCOMMITTEE HEARING 01/11 10:30 AM
      01/16SAPPRRereferred to AppropriationsSJ0111
      01/22SCOMMITTEE HEARING 01/22 02:30 PM
      01/26SReported back, do pass, placed on calendar y 012 n 000SJ0209
      01/30SSecond reading, passed, yeas 046 nays 000SJ0239
      01/31HReceived from SenateHJ0321
      02/01HGVAIntroduced, first reading, referred Government and Veterans 
      AffaHJ0356
      03/02HReported back, do not pass, placed on calendar y 013 n 000HJ0846
      03/02HCOMMITTEE HEARING 03/02 08:00 AM
      03/08HSecond reading, failed to pass, yeas 026 nays 064HJ0903
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SB 2116 Permit ND Association of Counties to participate in the hybrid plan, 
etc.

Title:   Relating to participation by an association of counties in the public 
employees retirement system, uniform group insurance program, and the deferred 
compensation program. 
Sponsor(s): Sen. Krebsbach
      File Date Chamber  Comm ActionJournal Page
      01/03SGVAIntroduced, first reading, referred Government and Veterans 
      AffaSJ0025
      01/12SGVARequest return from committeeSJ0075
      01/12SWithdrawn from further considerationSJ0075

SB 2166 Mill and elevator association

Title:   Relating to the definition of wages and salaries and employer 
contributions for employees of the North Dakota mill and elevator association 
under the public employees retirement system; to provide an appropriation; and 
to provide an effective date. 
Sponsor(s): Sen. Holmberg, Hacker, Heitkamp, Lindaas
      Rep. Dietrich, Owens
      File Date Chamber  Comm ActionJournal Page
      01/09SIBLIntroduced, first reading, referred Industry, Business and 
      LaborSJ0054
      01/23SCOMMITTEE HEARING 01/23 11:00 AM
      02/05SReported back amended, do pass, amendment poc y 004 n 002SJ0310
      02/06SAmendment adoptedSJ0321
      02/06SAPPRRereferred to AppropriationsSJ0321
      02/07SCOMMITTEE HEARING 02/07 10:00 AM
      02/09SReported back, do pass, placed on calendar y 008 n 005SJ0394
      02/12SLaid over one legislative daySJ0422
      02/13SSecond reading, failed to pass, yeas 020 nays 026SJ0443

SB 2246 Per diem rates for state employees
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Title:   Relating to reimbursement of lodging expenses and allowances for meals 
for state and political subdivision officers and employees. 
Sponsor(s): Sen. Krebsbach, Heitkamp, Wardner
      Rep. Boehning, Glassheim, D. Johnson
      File Date Chamber  Comm ActionJournal Page
      01/15SPOLSUBIntroduced, first reading, referred Political 
      SubdivisionsSJ0092
      01/25SCOMMITTEE HEARING 01/25 03:00 PM
      02/02SAPPRRereferred to AppropriationsSJ0291
      02/13SReported back, do pass, placed on calendar y 007 n 004SJ0460
      02/13SCOMMITTEE HEARING 02/13 10:15 AM
      02/15SSecond reading, passed, yeas 037 nays 009SJ0558
      02/15HReceived from SenateHJ0737
      02/21HGVAIntroduced, first reading, referred Government and Veterans 
      AffaHJ0754
      03/08HReported back, do not pass, placed on calendar y 010 n 000HJ0912
      03/08HCOMMITTEE HEARING 03/08 08:30 AM
      03/13HSecond reading, failed to pass, yeas 041 nays 050HJ0973
      03/14HReconsideredHJ0994
      03/14HReconsideredHJ0994
      03/14HSecond reading, passed, yeas 061 nays 031HJ0995
      03/14HAPPRRereferred to AppropriationsHJ0996
      03/19HCOMMITTEE HEARING 03/19 04:00 PM

SB 2252 Suicide related health insurance benefits

Title:   Relating to health insurance coverage for suicide-related medical 
services. 
Sponsor(s): Sen. Mathern, Seymour
      Rep. Price, Kerzman
      File Date Chamber  Comm ActionJournal Page
      01/15SHUMSERIntroduced, first reading, referred Human ServicesSJ0093
      01/22SCOMMITTEE HEARING 01/22 10:15 AM
      02/01SReported back amended, do pass, amendment poc y 006 n 000SJ0271
      02/02SAmendment adopted, placed on calendarSJ0280
      02/02SSecond reading, passed, yeas 044 nays 000SJ0280
      02/05HReceived from SenateHJ0414
      02/06HHUMSERIntroduced, first reading, referred Human ServicesHJ0469
      03/05HCOMMITTEE HEARING 03/05 10:45 AM
      03/07HReported back amended, do pass, amendment poc y 011 n 000HJ0895
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      03/08HAmendment adopted, placed on calendarHJ0901
      03/12HSecond reading, passed as amended, yeas 086 nays 007HJ0946
      03/13SReturned to Senate (12)SJ0794

SB 2413 Participation by peace officers and correctional officers in the defined 
benefit retirement plan

Title:   Relating to participation by peace officers and correctional officers 
in the defined benefit retirement plan; relating to participation by peace 
officers and correctional officers in the defined benefit retirement plan. 
Sponsor(s): Sen. O'Connell, Dever, Krauter, Lyson
      Rep. R. Kelsch, Martinson
      File Date Chamber  Comm ActionJournal Page
      01/22SPOLSUBIntroduced, first reading, referred Political 
      SubdivisionsSJ0163
      02/02SPOLSUBRequest return from committeeSJ0280
      02/02SAPPRRereferred to AppropriationsSJ0280
      02/09SCOMMITTEE HEARING 02/09 10:00 AM
      02/14SReported back, do not pass, placed on calendar y 007 n 006SJ0526
      02/15SSecond reading, failed to pass, yeas 018 nays 028SJ0561
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