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  No

General Directions
The following directions are designed to assist institutions as they complete this electronic program report and submit to the Education Department for review. This report must be completed and electronically forwarded to the Education Standards and Practices Board (ESPB) six months prior to the scheduled program review.

To that end, the program report form includes the following sections:

I. Contextual Information which provides the opportunity for institutions to present general information to help reviewers understand the program using candidate information and addressing each standard of the program.

II. Multicultural Education and Native American Studies Standard.  The program requires the study of multicultural education including Native American studies and strategies for teaching and assessing diverse learners. The program uses a variety of performance assessments of candidates’ understanding and ability to apply that knowledge.

III. Curriculum Exhibit Form SFN 14381. Provides the opportunity for institutions to document the entire program including general studies, teaching specialty, and professional education. This form is contained in the Program Review. This form is contained in the Program Review.
IV. Content Expert Review of Standard and recommendation to State Board of Examiner (BOE) Team. The content expert provides an initial review of the program standard and provides a recommendation to the NCATE/State Board of Examiners for the onsite review.

V.  NCATE/State Board of Examiner Team Recommendation. The NCATE/ESPB Team will review the information from the content expert and document at the on-site visit.

Their report will be electronically forwarded to the NCATE/State Board of Examiners one month prior to the scheduled program review visit.  If you have any questions or concerns, please contact Janet Welk, Executive Director, Education Standards and Practices Board at jwelk@nd.gov.

Report

I. Contextual Information – Provides the opportunity for institutions to present general information to help reviewers understand the program.

Candidate Information

Directions:  Provide three years of data on candidates enrolled in the program and completing the program, beginning with the most recent academic year for which numbers have been tabulated. Please report the data separately for the levels/tracks (e.g., baccalaureate, post-baccalaureate, alternate routes, master’s, doctorate) being addressed in this report.

	Program:       

	Academic Year
	# of Candidates Enrolled in the Program
	# of Program Completers

	     
	     
	     

	     
	     
	     

	     
	     
	     


	Program:       

	Academic Year
	# of Candidates Enrolled in the Program
	# of Program Completers

	     
	     
	     

	     
	     
	     

	     
	     
	     


	Program:       

	Academic Year
	# of Candidates Enrolled in the Program
	# of Program Completers

	     
	     
	     

	     
	     
	     

	     
	     
	     


50080 School Psychology
Directions: Institutions will demonstrate the use of performance assessments within their programs.  This documentation must include course description, course syllabi, and college catalogue. Please read the Program Report supplied by the institution.  

1. Compare to the ESPB standards.  

2. Make a decision for each sub-standard as to whether it has been met, met with weakness, or not met (A) below.

3. List your sources of evidence (B) below.

4. If you believe the institution made a mistake in their institutional report (IR), list that under (C) below.

5. List the weakness (D) below, and

6. List the rationale why you believe they were weaknesses (E) below.

North Dakota first adopted the National Association of School Psychologists standards for the review of its programs in school psychology in 1996. The ND Education Standards and Practices Board reconfirmed this decision to use the NASP standards by adopting the latest NASP standards revisions at their December 1999 meeting. All North Dakota programs are required to demonstrate the use of performance assessments in their programs and to incorporate the use of current, appropriate instructional technologies. 

50080.1 Values as a Program Foundation
As a specialty within the profession of psychology, school psychology is founded in respect for the dignity and worth of each individual and in a commitment to furthered understanding of human behavior for the purpose of promoting human welfare.  The values that serve as a foundation for this field should also provide a foundation for graduate education and professional practice in school psychology.

50080.1-1 A commitment to understanding and responsiveness to human diversity is articulated and practiced throughout all aspects of the program, including admissions, faculty, coursework, practica, and internship experiences. Human diversity is recognized as a strength which is valued and respected. The program promotes recognition and valuing of the uniqueness of each individual, an affirmation of the inherent worth of all human beings, and a commitment to the enhancement of human development and capability through the application of school psychological services.

50080.1-2 The program fosters a commitment to enhancing the strengths of critical socialization institutions such as families and schools through the delivery of school psychological services that are sensitive to the unique needs of systems and organizations, as well as effective in promoting mental health and the acquisition of competencies.

A.
Content Expert Decision:  Is the sub-standard met, met with weakness, or not met?

     Met
            Met with Weakness
     Not Met
B.
Sources of Evidence: List sources of evidence for all categories of decisions. Identify roles (not names) of the individuals interviewed (e.g. graduate dean or faculty in educational psychology), documents reviewed, and locations visited pertinent to this standard. Include in this section any validation from the IR or other pertinent documents, including specific page, volume and references.
    

     
C.
Corrections to the IR: Provide corrections of and additions to the Institutional Report as needed. Append documents that are necessary for supporting the correction.
     

For Decisions of “Met with Weakness” or “Not Met”: Describe the specific weakness identified and the rationale for the decision. This information will guide the institution to provide additional information in their rejoinder, or be used to determine stipulations for the institution to address by the time the next visit occurs. A rationale does not need to be provided for standards “met”.

     
D.
Weaknesses:
     
E.
Rationale:

     
F.   Additional information for the NCATE/ESPB Team to research on-site during the visit:

     
50080.2 Knowledge Base, Training Philosophy, Goals and Objectives
The essential knowledge base for the professional practice of school psychology encompasses psychological foundations, educational foundations, interventions and problem solving, statistics and research methodologies, and professional school psychology. That knowledge base should be delivered within a context of commonly held and publicly known values, and clearly articulated training philosophy, goals, and objectives for the preparation of future school psychologists.  The same knowledge base standards apply to both specialist-level and doctoral programs. However, there shall be a clear distinction between the two levels and doctoral programs shall ensure greater breadth or depth in each of the areas.

50080.2-1 An integrated and sequential program of study and supervised practice shall be provided to all trainees that reflects the values and training philosophy of the program and that ensures the preparation of all trainees in accordance with clearly articulated goals and objectives. There shall be a direct and obvious relationship between the components of the curriculum and the goals and objectives of the program.

Note: The specification of content areas in program standards 50080.2-2 through 50080.2-8 does not necessarily require that an entire graduate-level course be devoted to each of the areas. The criterion for program approval purposes will be "substantive" preparation in each of the areas. Substantive preparation, depending on the area and the organization of the program, may mean an entire course, portions of one or more courses, didactic components of practica or internship, or practica or internship experiences.

50080.2-2 Psychological Foundations. The program employs a systematic process that ensures that all candidates have a foundation in the knowledge base for the discipline of psychology. That knowledge base shall include:

a. 
Biological Bases of Behavior (e.g., biological bases of development, neuropsychology, physiological psychology, psychopharmacology)

b. 
Human Learning

c. 
Social and Cultural Bases of Behavior (e.g., cross-cultural studies, social development, social and cultural diversity, social psychology)

d. 
Child and Adolescent Development

e. 
Individual Differences (e.g., Human Exceptionalities, Developmental Psychopathology)

50080.2-3 Educational Foundations. The program employs a systematic process that ensures that all candidates have a foundation in the knowledge base for education.  That knowledge base shall include:

a. Instructional Design

b. Organization and Operation of Schools (including, but not limited to, education of exceptional learners, school and community-based resources, alternative service delivery systems)

50080.2-4 Interventions/Problem-Solving. The program employs a systematic process that ensures that all candidates possess the knowledge and professional expertise to collaborate with families and school- and community-based professionals in designing, implementing, and evaluating interventions that effectively respond to the educational and mental health needs of children and youth. Areas of knowledge and practice shall include:

a. 
Assessment (diverse models and methods linked to direct and indirect interventions)

b. 
Direct Interventions, both Individual and Group (including counseling and behavior management)

c. 
Indirect Interventions (including consultation, systems and organizational change)

50080.2-5 Statistics and Research Methodologies. The program employs a systematic process that ensures that all candidates are competent consumers of research and new knowledge, and are able to use diverse methodologies (e.g., ethnographic, single subject designs, quantitative methods) to evaluate professional practices (e.g., interventions) and/or programs. That knowledge base shall include:

a. Research and Evaluation Methods

b. Statistics

c. Measurement

50080.2-.6 Professional School Psychology. The program employs a systematic process that ensures that all candidates have a knowledge base specific to the professional specialty of school psychology. That knowledge base shall include:

a. 
History and Foundations of School Psychology

b. 
Legal and Ethical Issues

c. 
Professional Issues and Standards

d. 
Alternative Models for the Delivery of School Psychological Services

e. 
Emergent Technologies

f. 
Roles and Functions of the School Psychologist

A.
Content Expert Decision:  Is the sub-standard met, met with weakness, or not met?

     Met
            Met with Weakness
     Not Met
B.
Sources of Evidence: List sources of evidence for all categories of decisions. Identify roles (not names) of the individuals interviewed (e.g. graduate dean or faculty in educational psychology), documents reviewed, and locations visited pertinent to this standard. Include in this section any validation from the IR or other pertinent documents, including specific page, volume and references.
    

     
C.
Corrections to the IR: Provide corrections of and additions to the Institutional Report as needed. Append documents that are necessary for supporting the correction.
     

For Decisions of “Met with Weakness” or “Not Met”: Describe the specific weakness identified and the rationale for the decision. This information will guide the institution to provide additional information in their rejoinder, or be used to determine stipulations for the institution to address by the time the next visit occurs. A rationale does not need to be provided for standards “met”.

     
D.
Weaknesses:
     
E.
Rationale:

     
F.   Additional information for the NCATE/ESPB Team to research on-site during the visit:

     
50080.3. Practica
Practica are an essential component in the professional preparation of school psychologists. They provide opportunities for candidates to practice, under supervision, the application of knowledge and specific skills in the resolution of individual, group, and system-level problems. Practica are consistent with the values and training model of the program. Laboratory or field-based practica are used to evaluate a trainee's mastery of distinct skills as one measure of preparedness to enter the internship.

50080.3-1 The program provides a sequence of closely supervised practica experiences through which candidates practice and are evaluated regarding their mastery of distinct skills consistent with the goals and objectives of the program. Practica include, but are not necessarily limited to, orientation to the educational process, assessment for intervention, direct intervention methods, including counseling and behavior management, and indirect intervention methods including consultation. Practica reflect the following characteristics:

a.
Practica experiences shall include: 1) orientation to the educational process; 2) assessment for intervention; 3) direct intervention (including counseling and behavior management); and 4) indirect intervention (including consultation).  Candidate performance shall be systematically evaluated in each area.

b.
Practica experiences shall be distinct from and occur prior to the internship.

c.
Practica occur at time(s), are in settings, and are of sufficient length to be appropriate to the specific training objectives of the program.

d.
There is a direct and obvious relationship between practica experiences and the objectives for which the practica are intended.

e.
Practica experiences occur under conditions of supervision appropriate to the specific training objectives of the program.

f.
Practica experiences are provided appropriate recognition through the awarding of academic credit.

g.
Practica experiences occur with university involvement appropriate to the specific training objectives of the program.

h.
The quality of practica experiences is systematically evaluated in a manner consistent with the specific training objectives of the program.

i.
Practica experiences are conducted in accordance with current legal-ethical standards for profession.

A.
Content Expert Decision:  Is the sub-standard met, met with weakness, or not met?

     Met
            Met with Weakness
     Not Met
B.
Sources of Evidence: List sources of evidence for all categories of decisions. Identify roles (not names) of the individuals interviewed (e.g. graduate dean or faculty in educational psychology), documents reviewed, and locations visited pertinent to this standard. Include in this section any validation from the IR or other pertinent documents, including specific page, volume and references.
    

     
C.
Corrections to the IR: Provide corrections of and additions to the Institutional Report as needed. Append documents that are necessary for supporting the correction.
     

For Decisions of “Met with Weakness” or “Not Met”: Describe the specific weakness identified and the rationale for the decision. This information will guide the institution to provide additional information in their rejoinder, or be used to determine stipulations for the institution to address by the time the next visit occurs. A rationale does not need to be provided for standards “met”.

     
D.
Weaknesses:
     
E.
Rationale:

     
F.   Additional information for the NCATE/ESPB Team to research on-site during the visit:

     
50080.4. Internship
The internship is the culminating experience in school psychology graduate preparation. It is a comprehensive experience through which the candidate is required to integrate the knowledge base and applied skills of school psychology in promoting positive educational and mental health practices and in resolving individual, group, and system-level problems. The internship affords the candidate the opportunity to demonstrate knowledge and skills acquired through coursework and practica, as well as to acquire new knowledge and skills. Internship settings shall be appropriate for the goals and objectives of the training program; all candidates shall complete at least one-half of their internship in a school setting.  (See Standard 50080.6)

50080.4-1 A comprehensive internship experience is provided through which all candidates are required to demonstrate, under supervision, their ability to integrate knowledge and skills in providing a broad range of school psychological services. The internship is conceptualized as the culminating component in school psychology graduate education. It affords the candidate the opportunity to work with diverse client populations, a range of problems, and different types of human service programs, using varied intervention methodologies. The internship experience reflects the following characteristics:

a. The internship experience is provided at or near the end of the formal training period.

b. The internship experience occurs on a full-time basis over a period of one academic year, or on a half-time basis over a period of two consecutive academic years.

c.   The internship experience is designed according to a written plan that provides the candidate opportunities to gain experience in a delivery of a broad range of school psychological services. Services include, but are not limited to, assessment for intervention, counseling, behavior management, and consultation.

d. The internship experience occurs in a setting appropriate to the specific training objectives of the program.

e. The internship experience is provided appropriate recognition through the awarding of academic credit.

f. The internship experience occurs under conditions of appropriate supervision.  Field-based internship supervisors hold a valid credential as a school psychologist for that portion of the internship that is in a school setting. That portion of the internship which appropriately may be in a non-school setting requires supervision by an appropriately credentialed psychologist.

g. Field-based internship supervisors are responsible for no more than two interns at any given time. University internship supervisors are responsible for no more than twelve interns at any given time.

h. Field-based internship supervisors provide, on average, at least two hours per week of direct supervision for each intern.

i. The internship is based on a positive working relationship and represents a collaborative effort between the university program and field-based supervisors to provide an effective learning experience for the candidate.  University internship supervisors provide at least one on-site contact per semester with each intern and supervisor.

j. The internship placement agency provides appropriate support for the internship experience including:  a) a written contractual agreement specifying the period of appointment and the terms of compensation, b) a schedule of appointment consistent with that of agency school psychologists (e.g., calendar, participation in in-service meetings, etc.), c) provision for participation in continuing professional development activities, d) expense reimbursement consistent with policies pertaining to agency school psychologists, e) an appropriate work environment including adequate supplies, materials, secretarial services, and office space, f) release time for internship supervisors, and g) a commitment to the internship as a training experience.

k. The quality of the internship experience is systematically evaluated in a manner consistent with the specific training objectives of the program.

l. The internship experience is conducted in a manner consistent with the current legal-ethical standards of the profession.

A.
Content Expert Decision:  Is the sub-standard met, met with weakness, or not met?

     Met
            Met with Weakness
     Not Met
B.
Sources of Evidence: List sources of evidence for all categories of decisions. Identify roles (not names) of the individuals interviewed (e.g. graduate dean or faculty in educational psychology), documents reviewed, and locations visited pertinent to this standard. Include in this section any validation from the IR or other pertinent documents, including specific page, volume and references.
    

     
C.
Corrections to the IR: Provide corrections of and additions to the Institutional Report as needed. Append documents that are necessary for supporting the correction.
     

For Decisions of “Met with Weakness” or “Not Met”: Describe the specific weakness identified and the rationale for the decision. This information will guide the institution to provide additional information in their rejoinder, or be used to determine stipulations for the institution to address by the time the next visit occurs. A rationale does not need to be provided for standards “met”.

     
D.
Weaknesses:
     
E.
Rationale:

     
F.   Additional information for the NCATE/ESPB Team to research on-site during the visit:

     
50080.5 Performance-Based Program Accountability
Systematically evaluation of coursework, practica, internship experiences, faculty, supervisors, and institutional resources is essential to monitoring and improving program quality. It is essential that programs also demonstrate accountability with regard to the overall effectiveness of the total curriculum. That accountability is demonstrated through the ability of the program's graduates to provide school psychological services that effectively respond to the educational and mental health needs of children and youth, their families, and the educational and mental health agencies that serve them.

50080.5-1 Systematic evaluation procedures are used to ensure the integrity and quality of the program. Different sources of information (e.g., tests of knowledge, observations of skills, instructional evaluation, performance portfolio, perceptions of students or supervisors) are used, as appropriate, to evaluate components of the program.

50080.5-2 The program employs a systematic process to ensure that all candidates, prior to the conclusion of the internship experience, are able to integrate domains of knowledge and applied professional skills in delivering a comprehensive range of services that result in measurable positive changes regarding the educational and mental health needs of children and youth.

50080.5-3 The program systematically collects, analyzes, and interprets process and performance evaluation data; results are used to improve the program.

50080.6 Program Level and Structural Requirements
Program Standards 50080.6-1 through 50080.6-5 apply to both doctoral and specialist level programs. 

50080.6-1 The program shall limit the number of credit hours acquired through courses, seminars, and other learning experiences not open exclusively to graduate students to no more than one-third of the candidate's program.

50080.6-2 Program requirements exclude credit for undergraduate study, study which is remedial, or study which is designed to remove deficiencies in meeting requirements for program admission.

50080.6-3 A full-time continuous residency or an alternate planned experience is required for all candidates. Programs allowing alternate planned experiences as a substitute for full-time residency must demonstrate how those experiences are equivalent to experiences commonly associated with residency requirements.

50080.6-4 The program shall provide an active continuing professional development program for practicing school psychologists.

50080.6-5 The program shall meet established approval standards for the appropriate state credentialing body(ies).

Requirements for Specialist Level Programs
50080.6-6 Specialist level programs shall consist of a minimum of three years of full-time study or the equivalent at the graduate level. The program shall include at least 60 graduate semester hours or the equivalent, at least 54 hours of which are exclusive of credit for the supervised internship experience.  Institutional documentation of program completion shall be provided.

50080.6-7 Specialist level programs shall include at least one academic year of supervised internship experience, consisting of a minimum of 1200 clock hours, at least one-half of which must be in a school setting.

Requirements for Doctoral Programs
50080.6-8 Doctoral programs shall provide greater breadth and depth in knowledge domains and applied competencies.  Note: Doctoral programs are encouraged to provide opportunities for doctoral study for practicing school psychologists and to allow credit for prior training to the greatest extent possible.

50080.6-9 Doctoral programs shall consist of a minimum of four years of full-time study or the equivalent at the graduate level. The program shall include a minimum of 90 graduate semester hours or the equivalent, at least 78 of which are exclusive of credit for the pre-doctoral supervised internship experience and any terminal doctoral project (e.g., dissertation) and shall culminate in institutional documentation.

50080.6-10 Doctoral programs shall include at least one academic year of pre-doctoral supervised internship experience, consisting of a minimum of 1500 clock hours, at least one-half of which must be in a school setting.

Note:  Doctoral candidates who have met the school-based internship requirement through a specialist level internship or equivalent experience may complete the pre-doctoral internship in a non-school setting. Program policy shall specifically define equivalent experiences and explain their acceptance with regard to doctoral internship requirements. Demonstration of policy implementation in practice also shall be provided.

A.
Content Expert Decision:  Is the sub-standard met, met with weakness, or not met?

     Met
            Met with Weakness
     Not Met
B.
Sources of Evidence: List sources of evidence for all categories of decisions. Identify roles (not names) of the individuals interviewed (e.g. graduate dean or faculty in educational psychology), documents reviewed, and locations visited pertinent to this standard. Include in this section any validation from the IR or other pertinent documents, including specific page, volume and references.
    

     
C.
Corrections to the IR: Provide corrections of and additions to the Institutional Report as needed. Append documents that are necessary for supporting the correction.
     

For Decisions of “Met with Weakness” or “Not Met”: Describe the specific weakness identified and the rationale for the decision. This information will guide the institution to provide additional information in their rejoinder, or be used to determine stipulations for the institution to address by the time the next visit occurs. A rationale does not need to be provided for standards “met”.

     
D.
Weaknesses:
     
E.
Rationale:

     
F.   Additional information for the NCATE/ESPB Team to research on-site during the visit:

     
50080.7 The program requires the study of current, appropriate instructional technologies. The program uses a variety of performance assessments of candidates’ understanding and ability to apply that knowledge.

A.
Content Expert Decision:  Is the sub-standard met, met with weakness, or not met?

     Met
            Met with Weakness
     Not Met
B.
Sources of Evidence: List sources of evidence for all categories of decisions. Identify roles (not names) of the individuals interviewed (e.g. graduate dean or faculty in educational psychology), documents reviewed, and locations visited pertinent to this standard. Include in this section any validation from the IR or other pertinent documents, including specific page, volume and references.
    

     
C.
Corrections to the IR: Provide corrections of and additions to the Institutional Report as needed. Append documents that are necessary for supporting the correction.
     

For Decisions of “Met with Weakness” or “Not Met”: Describe the specific weakness identified and the rationale for the decision. This information will guide the institution to provide additional information in their rejoinder, or be used to determine stipulations for the institution to address by the time the next visit occurs. A rationale does not need to be provided for standards “met”.

     
D.
Weaknesses:
     
E.
Rationale:

     
F.   Additional information for the NCATE/ESPB Team to research on-site during the visit:

     
50080.8 Candidate assessment data are regularly and systematically collected, compiled, aggregated, summarized, and analyzed to improve candidate performance, program quality, and program operations.  The program disaggregates candidate assessment data when candidates are in alternate route, off-campus, and distance learning programs.
A.
Content Expert Decision:  Is the sub-standard met, met with weakness, or not met?

     Met
            Met with Weakness
     Not Met
B.
Sources of Evidence: List sources of evidence for all categories of decisions. Identify roles (not names) of the individuals interviewed (e.g. graduate dean or faculty in educational psychology), documents reviewed, and locations visited pertinent to this standard. Include in this section any validation from the IR or other pertinent documents, including specific page, volume and references.
    

     
C.
Corrections to the IR: Provide corrections of and additions to the Institutional Report as needed. Append documents that are necessary for supporting the correction.
     

For Decisions of “Met with Weakness” or “Not Met”: Describe the specific weakness identified and the rationale for the decision. This information will guide the institution to provide additional information in their rejoinder, or be used to determine stipulations for the institution to address by the time the next visit occurs. A rationale does not need to be provided for standards “met”.

     
D.
Weaknesses:
     
E.
Rationale:

     
F.   Additional information for the NCATE/ESPB Team to research on-site during the visit:

     
II. Multicultural/Native American/Diversity Standard The program requires the study of multicultural education including Native American studies and strategies for teaching and assessing diverse learners. The program uses a variety of performance assessments of candidates’ understanding and ability to apply that knowledge. Examples of performance assessments may include:

Multicultural Education
· The applicant demonstrates an understanding of culture as a collage of factors beyond race or national origin.

· The applicant demonstrates knowledge of at least two major cultural groups other than the applicant’s own, can describe historical perspective from those groups’ points of view, and can identify issues that may impact education of students from those cultural groups.

· The applicant demonstrates understanding of the importance of family and family issues to how students are enabled to learn.

· The applicant demonstrates understanding of the impact of socio-economic status on students and their opportunity to learn.

· The applicant demonstrates that they are able to continue learning about cultures and expanding their perspectives, adapting to new and varied student needs.

Native American Studies
· The applicant can describe the major historical events impacting the indigenous peoples of North America from the 1500s to the present

· The applicant understands the relationship of tribal government to state and US federal government and citizenship status of Native Americans.

· The applicant understands tribal perspectives on current events and issues impacting Native Americans in regard to education, social issues, leadership, natural resources and economics.

· The applicant understands the basic traditions and values inherent to Native American cultures.

· The applicant has studied common misconceptions, stereotypes, and myths about Native Americans, understands how these impact native and non-native students, and knows how to screen educational materials for biased or potentially offensive material.

· The applicant can identify individuals and agencies to contact to obtain appropriate curricular resources related to Native American culture and issues.

· The applicant can demonstrate understanding of how the previous information impacts Native American students in their classrooms and can develop and use appropriate materials and teaching strategies.

Strategies for Teaching and Assessing Diverse Learners
· The applicant knows, and can demonstrate in practice, multiple strategies for teaching and assessing students with varied needs and styles of learning.

· The applicant can appropriately incorporate diverse cultural material into the curriculum.

· The applicant can demonstrate strategies for assisting students from challenging socio-economic backgrounds to expand their opportunity to learn.

· The applicant understands the impact of limited English proficiency on students’ learning and can demonstrate basic strategies for working with LEP students in regular classroom settings.

· The applicant knows and can demonstrate strategies for working positively with diverse parents.

· The applicant has successfully completed field experiences working with students in a variety of culturally diverse settings. 

A.
Content Expert Decision:  Is the sub-standard met, met with weakness, or not met?

     Met
            Met with Weakness
     Not Met
B.
Sources of Evidence: List sources of evidence for all categories of decisions. Identify roles (not names) of the individuals interviewed (e.g. graduate dean or faculty in educational psychology), documents reviewed, and locations visited pertinent to this standard. Include in this section any validation from the IR or other pertinent documents, including specific page, volume and references.
    

     
C.
Corrections to the IR: Provide corrections of and additions to the Institutional Report as needed. Append documents that are necessary for supporting the correction.
     

For Decisions of “Met with Weakness” or “Not Met”: Describe the specific weakness identified and the rationale for the decision. This information will guide the institution to provide additional information in their rejoinder, or be used to determine stipulations for the institution to address by the time the next visit occurs. A rationale does not need to be provided for standards “met”.

     
D.
Weaknesses:
     
E.
Rationale:

     
F.   Additional information for the NCATE/ESPB Team to research on-site during the visit:

     
III. Curriculum Exhibit Form SFN 14381.  This form provides the opportunity for institutions to document the entire program including general studies, teaching specialty, and professional education. This form is used to document each student transcript that applies for teacher licensure. Please review this form to make sure all of the courses listed above for each sub-standard are listed as a “Requirement”.  If a course is missing or is not a required course, please list below.

This form should be attached to the institution’s report.  If it is not, please contact me at (701) 328-9646.
1. Curriculum exhibit forms are to be prepared for every basic and advanced program being brought forward for either initial or continuing approval by the Education Standards and Practices Board (ESPB). An initial Institutional Reports, this form immediately precedes the narrative information on how standards are being met for each program area. 
2. A separate sheet is to be completed for each program for which approval is requested. If more than one program is offered within an approval category, a separate sheet must be completed for each of those programs. For example, if both instrumental and vocal/choral music majors are offered, complete a separate sheet for each. Also, for example, a separate sheet must be completed for each of the science and social science majors.
3. Basic Programs (Form SFN 14381):

a. Courses required in the General Studies (liberal arts) component of the teacher education program are to be listed in the left column. If specific courses are not required, list the number of credits required in each category. If courses must be from a select list, show the list and number of credits. All topic areas must be addressed and credits in the general studies area totaled. General education courses required as content area background by the elementary education standards should be annotated with that information (ex: courses in biological, physical, and earth sciences or college level mathematics).
b. The middle column is used to report the courses required in the major or Teaching Specialty. Special methods courses are listed with the teaching specialty and may include special methods and general secondary methods, middle level methods and strategies and elementary education content area methods. (See ESPB Rules of Licensure 67.1-02-02-02 for additional information). Again, the column is to be totaled indicating the number of credits required for that teaching major/specialty. The minimum number of credits required in the major or teaching specialty is 32 semester hours.
c. The right hand column is to report the Professional Education courses required. The professional education component includes coursework in the pedagogical study of teaching and learning in addition to the program specific methods. This coursework must be from the areas of educational foundations, educational psychology, child development, teaching and learning theory, educational diagnosis and assessment, inclusive education, educational technology, classroom and behavioral management, and human relations specific to teaching. The professional education component must also include classroom professional experience prior to student teaching and a minimum of ten weeks of full time successful participation in student teaching at appropriate grade levels. This column must total at least 22 semester hours.
4. Double counting, that is the counting of credits for both general studies and the teaching major, or the counting of the same credits for both the teaching major and professional education is not permitted.
List all courses that are missing from the Curriculum exhibit form.




     
IV. Content Expert Review of Standard and recommendation to State Board of Examiner (BOE) Team. The content expert provides an initial review of the program standard and provides a recommendation to the NCATE/State Board of Examiners for the onsite review. What is your recommendation for the NCATE/ESPB team to research during the on-site program review?
     
V.  NCATE/State Board of Examiner Team Recommendation. The NCATE/ESPB Team will review the information from the content expert and document at the on-site visit.


     
Their report will be electronically forwarded to the NCATE/State Board of Examiners one month prior to the scheduled program review visit. If you have any questions or concerns, please contact Janet Welk, Executive Director, Education Standards and Practices Board at jwelk@nd.gov.

Thank you for taking the time from your busy schedule to help document our North Dakota institutions of higher education have prepared our teachers for the best possible education for all North Dakota students.
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