
Career Development as a Context for Transition Assessment 
 
Career Development Checklist 
 
Career Awareness 
• Can identify parents’ and other family members’ jobs. 
• Can describe what parents and others do on their jobs. 
• Can name and describe at least 10 different occupations. 
• Can describe how people get jobs. 
• Can describe at least three jobs to investigate. 
• Can discuss what happens if adults cannot or do not work. 
• Can identify why people have to get along with each other at work. 
 
Career Exploration 
• Can discern the difference between a job and a career. 
• Can identify three ways to find out about different occupations. 
• Can state a least three things they want in a job. 
• Can identify the steps in finding a job. 
• Can state preferences for indoor vs. outdoor work, solitary work vs. working with others, and working 

with their hands and tools/machines versus working strictly with their minds. 
• Can identify how to get applications and how to complete them. 
• Can discuss why interviews are important. 
• Can identify their strengths, abilities, skills, learning styles, and special needs regarding work or 

specific jobs. 
 
Career Preparation 
• Can identify career/vocational courses they want to take in school. 
• Can describe the educational and work requirements of specific careers and jobs. 
• Can identify where education and training can be obtained. 
• Can explain steps in acquiring the skills necessary to enter a chosen field or job. 
• Can describe entry-level skills, course or job requirements, and exit-level competencies to succeed in 

courses. 
• Can identify community and educational options and alternatives to gaining education and 

employment in a chosen field. 
• Can identify the worker characteristics and skills in working with others that are required in a chosen 

field or job. 
 
Career Assimilation 
• Can identify steps to take if they want to advance in their place of employment. 
• Can identify educational benefits and ways of gaining additional training through their employment. 
• Can explain fields related to their current work into which they could transfer. 
• Can identify ways to change jobs without losing benefits or salary. 
• Can describe appropriate ways of leaving or changing jobs and companies. 
• Can relate their skills to other occupations and avocations. 
• Can explain retirement benefits. 
• Can identify and participate in leisure activities that they can pursue after they retire. 
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