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Please limit your response to 1600 characters without space
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FFY 2019 Indicator B-17/C-11 Annual Performance Report (APR) Optional Template 

Section A: Data Analysis 

What is the State-identified Measurable Result (SiMR). (Please limit your response to 785 characters). 

Has the SiMR changed since the last SSIP submission? 

If “Yes”, provide an explanation for the change(s), including the role of stakeholders in decision-
making. (Please limit your response to 1600 characters without space). 

*Refer  to SPP/APR  Measurement  Language for  required information for  Phases  I-III  including  requirements  for S iMR,
baseline,  targets,  theory  of  action,  and components  of  the implementation and evaluation plan.



Progress toward the SiMR  

Please provide the data for the specific FFY list ed below  (expressed as  actual number and percentages).  

Baseline Data:   

Has the SiMR  target changed since the last SSIP submission?

FFY 2018  Target: FFY 2019  Target:

FFY 2018 Data: FFY 2019 Data:  

Was the State’s FFY  2019 Target Met?   

Did slippage1  occur?

2 

If applicable, describe the reasons for slippage.  (Please limit  your  response  to 1600 characters without 
space).  

1 The definition of slippage: A worsening from the previous data AND a failure to meet the target. The worsening also needs to meet certain thresholds to 
be considered slippage: 

1. For a "large"  percentage (10% or  above), it is considered slippage if the worsening is more than 1.0 percentage point. For example:
a. It is not slippage if the FFY 2019 data for Indicator  X are 32% and the FFY 2018 data were 32.9%.
b. It is slippage if the FFY 2019 data for Indicator X are 32% and the FFY 2018 data were 33.1%.

2. For a "small" percentage (less than 10%), it is considered slippage if the worsening is more than 0.1 percentage point. For example:
a. It is not slippage if the FFY 2019 data for Indicator  Y are 5.1% and the FFY 2018 data were 5%.
b. It is slippage if the FFY 2019 data for Indicator Y are 5.1% and the FFY 2018 data were 4.9%.

*Refer  to SPP/APR  Measurement  Language for  required information for  Phases  I-III  including  requirements  for S iMR,
baseline,  targets,  theory  of  action,  and components  of  the implementation and evaluation plan.
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Optional:  Has the State collected additional data  (i.e., benchmark, CQI, survey)  that demonstrates  
progress toward the SiMR?    
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If “Yes”, describe any additional data collected by the State to assess progress toward the SiMR.  
(Please limit  your  response  to 1600 characters without space).   

*Refer  to SPP/APR  Measurement  Language for  required information for  Phases  I-III  including  requirements  for  SiMR,
baseline,  targets,  theory  of  action,  and components  of  the implementation and evaluation plan.
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Did  the State identify any data quality concerns,  unrelated  to  COVID-19,  that  affected  progress 
toward  the SiMR   during  the reporting  period? 

If “Yes”, describe any data quality issues specific to the SiMR data and include actions taken to 
address data quality concerns. (Please limit your response to 3000 characters without space). 

*Refer  to SPP/APR  Measurement  Language for  required information for  Phases  I-III  including  requirements  for  SiMR,
baseline,  targets,  theory  of  action,  and components  of  the implementation and evaluation plan.



Did the State identify any data quality concerns directly related to the COVID-19 pandemic during the 
reporting period? 

If data for this reporting period were impacted specifically by COVID-19, the State must  include in the 
narrative for the indicator: (1) the impact  on data completeness, validity and reliability for the indicator; 
(2) an explanation of how COVID-19 specifically impacted the State’s ability to collect the data for the
indicator;  and (3)  any steps the State took to mitigate the impact of COVID-19 on the data collection.
(Please limit  your  response  to 3000 characters without space).
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*Refer  to SPP/APR  Measurement  Language for  required information for  Phases  I-III  including  requirements  for  SiMR,
baseline,  targets,  theory  of  action,  and components  of  the implementation and evaluation plan.



 

  
   

Section B: Phase III Implementation, Analysis and Evaluation 

Is the State’s theory of action new or revised since the previous submission? 

If “Yes”, please provide a description of the changes and updates to the theory of action 
(Please limit your response to 1600 characters without space). 
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*Refer  to SPP/APR  Measurement  Language for  required information for  Phases  I-III  including  requirements  for  SiMR, 
baseline,  targets,  theory  of  action,  and components  of  the implementation and evaluation plan. 



     

  
     

Did the State implement any new (previously or newly identified) infrastructure improvement strategies 
during the reporting period?   

If “Yes”, describe each new (previously or newly identified) infrastructure improvement strategy and 
the short-term or intermediate outcomes achieved. (Please limit your response to 1600 characters without 
space).  
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*Refer  to SPP/APR  Measurement  Language for  required information for  Phases  I-III  including  requirements  for  SiMR,
baseline,  targets,  theory  of  action,  and components  of  the implementation and evaluation plan.
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Provide a summary of each infrastructure improvement strategy that the State continued  to implement  
in the reporting period, including the short-term or intermediate outcomes achieved.  (Please 
limit  your  response  to 3000 characters without space).  

*Refer  to SPP/APR  Measurement  Language for  required information for  Phases  I-III  including  requirements  for  SiMR, 
baseline,  targets,  theory  of  action,  and components  of  the implementation and evaluation plan. 
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Provide a description of how the State evaluated outcomes for each improvement strategy and how the 
evaluation data supports the decision to continue implementing the strategy. (Please 
limit your response to 3000 characters without space): 

*Refer  to SPP/APR  Measurement  Language for  required information for  Phases  I-III  including  requirements  for  SiMR,
baseline,  targets,  theory  of  action,  and components  of  the implementation and evaluation plan.
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Provide a summary of the next steps for each infrastructure improvement strategy and the anticipated 
outcomes to be attained during the next reporting period. (Please limit your response to 3000 characters 
without space): 

*Refer  to SPP/APR  Measurement  Language for  required information for  Phases  I-III  including  requirements  for  SiMR,
baseline,  targets,  theory  of  action,  and components  of  the implementation and evaluation plan.



 
Did the State implement any new  (previously  or newly identified)  evidence-based practices?   

     
       

If “Yes”, describe the selection process for the new (previously or newly identified) evidence-
based practices. (Please limit your response to 1600 characters without space):  
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*Refer  to SPP/APR  Measurement  Language for  required information for  Phases  I-III  including  requirements  for  SiMR, 
baseline,  targets,  theory  of  action,  and components  of  the implementation and evaluation plan. 
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Provide a summary of the continued evidence-based practices and how the evidence-based practices 
are intended to impact the SiMR. (Please limit your response to 1600 characters without space): 

Describe the data collect ed to evaluate and monitor  fidelity of implementation and to assess practice 
change. (Please limit  your  response  to 1600 characters without space):  

*Refer  to SPP/APR  Measurement  Language for  required information for  Phases  I-III  including  requirements  for  SiMR,
baseline,  targets,  theory  of  action,  and components  of  the implementation and evaluation plan.
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Describe the components (professional development activities, policies/procedures revisions, and/or 
practices, etc.) implemented during the reporting period to support the knowledge and use of selected 
evidence-based practices. (Please limit your response to 1600 characters without space): 

*Refer  to SPP/APR  Measurement  Language for  required information for  Phases  I-III  including  requirements  for  SiMR, 
baseline,  targets,  theory  of  action,  and components  of  the implementation and evaluation plan. 



 

 

 
 

  

 
Section C:  Stakeholder Engagement   

14 

Describe the  specific strategies implemented to engage stakeholders in key improvement efforts. 
(Please  limit  your  response  to 3000 characters without space):  

*Refer  to SPP/APR  Measurement  Language for  required information for  Phases  I-III  including  requirements  for  SiMR, 
baseline,  targets,  theory  of  action,  and components  of  the implementation and evaluation plan. 
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Were there any concerns expressed by stakeholders during engagement activities? 

If “Yes”, describe how the State addressed the concerns expressed by stakeholders. 
(Please limit your response to 1600 characters without space): 

*Refer  to SPP/APR  Measurement  Language for  required information for  Phases  I-III  including  requirements  for  SiMR,
baseline,  targets,  theory  of  action,  and components  of  the implementation and evaluation plan.
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If applicable, describe the action(s) that the State implemented to address any FFY 2018 SPP/APR 
required OSEP response. (Please limit your response to 3000 characters without space): 

*Refer  to SPP/APR  Measurement  Language for  required information for  Phases  I-III  including  requirements  for  SiMR, 
baseline,  targets,  theory  of  action,  and components  of  the implementation and evaluation plan. 


	FFY 2019 Indicator B-17/C-11 Annual Performance Report (APR) Optional Template
	Section A:  Data Analysis
	Section B: Phase III Implementation, Analysis and Evaluation
	Section C: Stakeholder Engagement


	Changes to SiMR: [No]
	SSIP changes explanation: ND's SSIP SiMR remained the same in FFY 2019.
	SiMR Baseline Data: 60.22%
	FFY 2018 SiMR Target: 66.72%
	FFY 2018 Data: 52/98=53.1%
	FFY 2019 SiMR Target: 66.72%
	FFY 2019 Data: 66/117=56.4%
	Chages to SiMR target: [No]
	FFY 2019 SiMR met: [No]
	Did slippage occur: [No]
	Reasons for slippage: Slippage did not occur.  While the Target was not met, the SiMR increased by 3.3% during the current reporting period.
	Optional - Additional SiMR data collected: [Yes]
	Additional SiMR data collected: During this reporting period (4/2/20-3/31/21), (1) ND made progress toward increasing capacity around the use of early warning indicators as they relate to positive graduation outcomes. ND contracted with the American Institute of Research (AIR) for coaching and capacity building in 3 ND high schools.  The pilot project built school capacity in using attendance, behavior, and course performance data to make decisions about students being on track toward graduation.  This data is also being used to monitor the effectiveness of implemented interventions. (2) At the SEA level, ND started creating a process to analyze the early warning indicator of attendance as it relates to predicting graduation rates for students in ND's SiMR. Specifically, ND hopes to use this longitudinal data to help support local special education units and schools in improving graduation rates. (3) ND examined future graduation trends (four and five year) to continue to plan for next steps in making progress toward the SiMR. (4) ND secured funding making it possible for ND to enter into an agreement with the National Dropout Prevention Center to study schools districts across ND who have made comparable progress in closing the reading, graduation, and math achievement gaps between students with and without disabilities. (5) During this reporting period, ND starting providing each local special education unit 6 data points comprised of 4 years of trend data. These data points are:  State graduation rates for (a) all students (b) students with disabilities (c) students with ED and Local SEU specific graduation rates for each (d) local high school (e) local students with disabilities and (f) local SEU students with ED.  Each year, 6 data points will be updated in the spreadsheet. 
	Unrelated COVID data quality: [Yes]
	General data quality issues: Through detailed data analysis of the current SSIP cohort, ND noticed a small number of students who do not appear to be accurately coded in the graduation and dropout data.  ND is looking into this to see if it is an isolated issue, or if broader technical assistance is necessary around reporting graduation and dropout rates.  Specifically, this appears to pertain to extended grad rates as students move from ‘traditional’ high school settings to settings offering high school credit recovery. ND continues to dig deeper into the data to better understand the SSIP results and to use this data to make data driven decisions.  A few data observations fueled further discussion: 1) ND’s SiMR increased over the previous three years.  This correlates with ND’s four year graduation rates for students identified as having an IDEA emotional disturbance.  Questions surfaced with the most recent four year graduation rate (during the COVID-19 pandemic).  The trend of improving 4 year graduation rates took a step back.  The 2018-19 four year graduation rate for ND students with ED was 56.50%.  The 2019-20 four year graduation rate for ND students with ED was 53%.  Previous four year graduation rates were increasing over prior five and even six year graduation rates.  When that happened, the data clearly indicated the SiMR would increase in upcoming years.  Currently, with a four year graduation rate that has dropped from 2018-19 to 2019-20, ND is less confident predicting an improving SiMR graduation rate.  LEA’s are working hard, yet at times have struggled to implement effective strategies to keep students engaged during the pandemic. With the start of the 2020-21 school year, LEA’s made strong efforts to adapt to the substantially modified instructional and learning conditions in efforts to engage and reengage students with varying degrees of success.  Efforts continue to focus on individual students making progress on the pathway toward graduation.  2) As ND continued to analyze the data from the current SiMR cohort, ND determined that three school districts in ND comprised 52% of the current cohort of students making up the current SiMR group.  With this is mind, ND is exploring options to support these districts in improving their SSIP outcomes.  3) The SiMR cohort in this SSIP submission contains a very small number of students with extended graduation rates.  Five of these students were from the same school district. One student graduated in year six.  Additionally, three students were removed from the cohort because special education services were revoked by the student at the age of 18. 4) As adjustments continue to be made to local SSIP efforts to help improve outcomes for students, implementation fidelity questions are being worked through.  The IDC, and other technical assistance (TA) resources are being accessed to help ND think through effective ways to measure implementation fidelity as adjustments are made and new efforts are implemented.  5) ND is working with the American Institute of Research (AIR) to pilot work around early warning systems (EWS) in local high school buildings and is concentrating on data quality and use.
	COVID-19 data quality: [Yes]
	COVID-19 data quality narrative: While COVID-19 did not ultimately affect ND's ability to collect and analyze graduation data, and the graduation data pool for 2019-20 is complete, there are questions related to the impact of COVID-19 on future SiMR data.  For example, four-year graduation rates from 2016-17, 2017-18, and 2018-19 indicate an upward trend.  Four year graduation rates increased by 9.8% and 4.4% respectively during the the three-year period.  The four year graduation rate between 2018-19 and 2019-20, when the schools were significantly disrupted because of the pandemic, indicates a drop in the 4 year graduation rate (-3.5%).  While this drop might not immediately impact ND's SiMR results, this trajectory needs to change to return to improving graduation rates for students with ED.  While anecdotal reports indicate some students in the SiMR cohorts increased engagement through distance learning and hybrid situations, other reports indicate cause for concern about the potential for increased disengagement, including disengagement for a variety of students included in SSIP SiMR cohorts.  School efforts continue to focus on engaging and/or reengaging students during the disruptions associated with the pandemic.  While ND has collected, and continues to be able to collect necessary data during these disruptions, the concern is more around ND schools and students maintaining learning and positive movement on the pathways to graduation.  This will continue to be closely monitored and efforts will continue to be made to minimize the impact of the COVID-19 pandemic on students graduating from high school.  
	Changes to theory of action: ND's Theory of Action has not changed.  ND’s Theory of Action describes the State Education Agency’s efforts to direct technical assistance, professional development, financial resources, staff time, and relationship building work to support implementation and evaluation efforts at the local level. The convergence of these efforts are intended to support local efforts to implement, scale up, and sustain improving graduation rates for students identified as having an emotional disturbance.  Through state and individual technical assistance, local special education units (SEUs) are being encouraged to implement the theory of action in very specific ways.  This language is built into the newly launched web-based document (PIER Tool) to help further this thinking.  More specifically, local special education units are being asked to consider their local SSIP efforts, and potential changes to their SSIP efforts using an ‘If-Then’ framework.  An If-Then framework, in this case, asks local special education units to intentionally plan for implementing their local SSIP efforts using If-Then thinking.  If-Then thinking can be described saying:  ‘IF we do ‘x’, THEN six year graduation rates for students with ED will improve.  If we implement this strategy(ies), then six year graduation rates for students with ED will improve. 
	Revised theory of action: [No]
	New infrastructure improvement strategies: [Yes]
	New infrastructure improvement strategy narrative: During FFY2019, ND's SSIP focused on 5 areas: 1) Messaging: ND focused on the message of Dropping Out is a Process, not an Event. 2) Early Warning Systems (EWS): ND entered into a contract with the AIR to pilot the implementation an evidence-based EWS process beginning in three local high schools in ND. The hope is to expand this process to 5-8 additional high schools each year over the upcoming 4 years. Likewise, ND will begin developing a better understanding of where each local SEU in ND is in using an early warning system. 3) Web-based document (PIER tool):Working with ND's accreditation partner, ND developed and is implementing the PIER tool. This tool is designed around SSIP concepts and is a tool to help local SEU's Plan, Implement, Evaluate, and Report their SSIP activities. 4) Aligning Continuous Improvement Efforts: ND took concrete next steps at the SEA level to align time, effort, funding, and other related areas to leverage technical assistance support in ways that increase the likelihood of improving graduation rates. 5) Middle School/High School Strategies and Practices:  LEA's took new steps to incorporate National Dropout Prevention and National TA Center on Transition Strategies, Predictors, and Outcomes into their overall systems. ND started a new Community of Practice (CoP) focused on bringing together stakeholders to improve outcomes for students needing social, emotional, and behavioral (SEB) support. Legislation that could impact ND's SiMR is active in ND's legislature. NDDPI, CTE, VR, and Job Service intentionally moved forward collaborating in ND.  Targeted Support Improvement and Special Education Focused Monitoring aligned efforts. ND's special education data manager has started to develop a process to use state level data in ways that support an EWS.   
	Continued infrastructure improvement strategy narrative: The follow are examples of continued Infrastructure Improvement Strategies continued in ND during this reporting period: 1) ND continued to increase local continuous improvement effort alignments.  The professional development supporting this work started in person in the western part of the state, but went remote with the onset of pandemic mitigation strategies.  These alignment efforts focused on aligning SSIP continuous improvement and local schools/districts continuous improvement efforts.    2) ND continues to make special education discretionary funding available to support implementing strategies, practices, and infrastructure improvements to improve graduation outcomes. For the 2020-21 school year, this discretionary funding was targeted at: a) Improving graduation rates for students with disabilities through the use of evidence-based practices at the middle and high school levels.  b) Delivery of quality transition services that promote teaching and application of skills so students are more likely to graduate Choice Ready (Post-secondary, Workforce, Military/Life Skills).  The Choice Ready term is part of the High School accountability framework in ND.  This aligns with ND’s Every Student Succeeds Act efforts, transition planning efforts, and SSIP efforts.  Both of these discretionary funding opportunities are framed to support ND’s SSIP efforts. 3) During this reporting period, ND renewed a contract with ND’s Regional Education Associations (REA’s) to support work aimed at improving capacity and fidelity around meaningful, effective functional behavioral assessments and behavior intervention plans for students, including students in ND’s SSIP SiMR cohort.  4) During the pandemic, ND transitioned the state-wide Transition Community of Practice to a virtual format to continue bringing together stakeholders from across ND focused on improving transition outcomes (including graduating Choice Ready) for students ages 16-21 years old.  5) Likewise, during the pandemic, ND has moved away from bringing together special education leaders three times a year. Instead, the NDDPI Special Education Office is holding monthly technical assistance and support calls for special education leadership and monthly technical assistance calls for family and parent advocacy groups.  SSIP efforts are frequently discussed as part of these calls. 6) ND did partner with the Technical Assistance Center for Excellence in Special Education (TAESE) to facilitate an internal SEA discussion around revitalizing the SSIP in ND. As a result of this meeting, representatives from NDDPI offices continue to meet to further align state level efforts.  This process is part of creating, aligning, and scaling up sustainable infrastructure SSIP improvement efforts.  7) ND, for the first time, completed IDEA monitoring and Targeted Support Improvement efforts during 20-21.  8) The ND SEA continues the partnership with the state REA's around implementing and scaling NDMTSS.  Each of these infrastructure strategies continues to have the potential to improve outcomes for students comprising ND’s SSIP SiMR cohorts.  
	State evaluated outcomes: ND is continuing to strengthen and revitalize the SSIP work in ND.  Good progress continues.  While ND is a strong local control state, from early on ND has required an annual SSIP summary from each local special education unit in the state.  This annual report provided a framework through which local special education units evaluate and report their annual SSIP efforts.  The SEA, upon receiving these annual summaries, consolidated the information and worked with SEA and national technical assistance providers to evaluate SSIP efforts. During the current reporting period, ND continued the transition to the newly developed PIER tool.   This tool, in part, is intended to further support overall and individual improvement strategy implementation and effectiveness at the local SEU level.  After attending the IDEA Data Center’s national collaborative in March, 2020, ND identified some infrastructure areas to improve.  For example, through interactions with OSEP, ND determined the importance of implementing an intentional framework to support local school districts in progress monitoring graduation rates for students in the SiMR cohorts.  Through this process, ND entered into the contract with the American Institute of Research to begin piloting an Early Warning and Intervention Monitoring System (EWIMS) process in ND.  This process, as part of the up front design, includes evaluative data and decisions for determining pilot effectiveness and the appropriateness of future scale up.  As part of the PIER tool, each local SEU will reflect on their specific SSIP work including predefined areas, like EWS data.  The SEA intends to use ongoing, regular communication and data from the PIER tool (which includes the annual SSIP summary from each local SEU), to review, evaluate, and plan future improvement strategy outcomes.  ND is spending time with resources from national technical assistance centers (example:  IDC, NTACT:C, etc.) to continue to think through ways to most effectively evaluate outcomes like the implementation and effectiveness of individual improvement strategies.  ND's IDEA focused monitoring efforts focus on selected local SEU's outcomes for students with disabilities (including SSIP results). While in the trial year, this effort is structuring a gap analysis process to evaluate local implementation and effectiveness at the individual and systemic levels.  Results of each of the strategies (ex: discretionary grants, FBA/BIP professional development, etc) are reported and reviewed each year, and decisions are made regarding next steps. 
	Infrastructure next steps: Preparing for the 2021-22 school year, the ND SEA Special Education Office anticipates continued scaling, and expansion of ND's SSIP efforts.  In addition to continuing to strengthen alignment efforts, other infrastructure strategies are expected to continue to be strengthened and adapted as necessary.  For example, ND's discretionary awards will continue to focus on improving graduation rates, but will expand to allow for pandemic related needs to help support students on the pathway to graduation.  IDEA Focused monitoring efforts continue to be implemented and evaluated for best next steps.  Discussions exploring ways to leverage partnerships with NDMTSS-B, State Longitudinal Data System (SLDS), and FBA/BIP work continue to develop, as do the next steps with the AIR Early Warning Intervention Monitoring System (EWIMS) pilot work.  At this point, ND is exploring possible 2021-22 SSIP focus areas to include, although not be limited to: 1) Expanding the message:  While dropping out is a process and not a single event, we must also recognize that all students have hopes and dreams.  As a result, we must engage with the student, and all involved with the student, to consider how these hopes and dreams might be leveraged to improve learning and outcomes for each individual student in the SiMR cohort.  This has significant implications for improvement strategies and transition IEP planning.  2) Early Warning System:  Early implementation data suggests the early warning system pilot project taking place is moving in the right direction.  The ND SEA is exploring willingness for a next round of high schools to invest time and effort into serving students through this project.  3) Looking to the upcoming school year, technical assistance will continue to be invested in the PIER tool to further support intentional planning, implementing, evaluating, and reporting of local SSIP efforts.  This will continue to support and promote leadership and vision that promotes aligned continuous improvement efforts, family and community engagement, discretionary fund opportunities to support new, expanding SSIP efforts designed to improve outcomes moving forward. 4) Expanding communication around the pool of effective middle and high school practices to support students on the path toward graduation will continue to be expanded, scaled up, and discussed in ways that are sustainable and meaningful for improving graduation and transition outcomes for students. ND has focused on the National Dropout Prevention Center's 15 Strategies.  ND has recently started sharing the list from NTACT around the predictors and outcomes that correlate with successful transition from high school.  5) In preparing for 2021-22, exploration is beginning around developing a Graduation Improvement Pilot Project to help improve graduation rates for students included in ND SSIP SiMR cohorts.  
	New EBP: [Yes]
	New EBP narrative: ND is a local control state. Having said that, ND's REA's help provide professional development (PD) around evidence-based practices (EBP) in education across ND. The REA's have been involved in PD and EBP's around the SSIP from the initial implementation of the SSIP in ND. During this reporting period a ND REA worked with multiple local SEU's to write, train, and implement a project supported by discretionary funds. The project is focused on implementing Check and Connect in a number of schools across these local SEU's. With ND's new EWS pilot, the SEA identified the provider (AIR) because their EWS is included in the What Works Clearinghouse. Local SEU's are expanding their graduation improvement efforts focusing on strategies and practices identified through national technical assistance centers (ex: NDPC, NTACT:C, etc). The new PIER tool was developed using state accreditation model resources and partnerships to help continue to encourage and strengthen the implementation of a SSIP continuous improvement model. New locally implemented EBP's during this period are organized as follows: a) Middle/High School Practices including a Check In/Check Out process, credit recovery practices, working through the transition IEP planning process to connect students with career and technical education courses aligned with the transition plans, expanding meaningful work experiences, and ensuring students are engaged and connected at school. Likewise, local SEU's are collaborating with VR to provide Pre-ETS training. b) System Adjustments: Ex: Schools and districts implementing schools within a school, alternative schools, day treatment systems, Marzano High Reliability Schools, mental health task forces, NDMTSS behavioral pathways, Second Step. c) New Staff: Some local SEU's hired new targeted staff (ex: BCBA's) to support their efforts.
	Continued EBP: Many local SEU's continue to support SSIP practices identified at the beginning of the SSIP.  Examples include practices (Zones of Regulation, Nurtured Heart, etc.) developed to support students in learning and using social emotional regulation skills.  The long-term goal being to increase the likelihood that a student will have the requisite skills to continue on the pathway toward graduation.  At the same time, ND continues to expand the use of middle school/high school EBP and strategies that support improving graduation outcomes.  ND continues efforts to increase capacity across the state in using meaningful, effective functional behavior assessments that lead to effective behavior intervention plans.  ND continued the contract with the REA to continue receiving support from a nationally certified BCBA university professor to lead these train-the-trainer efforts.  ND is continuing the continuous improvement alignment scale up efforts.  Discretionary funding continues to be offered within a framework supporting ND SSIP efforts.   
	Evaluation and fidelity: As previously referenced, ND is currently transitioning from the initial local SSIP reporting template to using the PIER tool.  Part of the rationale for this transition is to meaningfully continue to refine and improve the data being collected so fidelity of implementation and assessment of practice decisions take place. Data will be reported to the SEA for the first time using this tool in the Summer, 2021, and the February 1, 2022 report to OSEP will include for the first time data collected, in part, using this tool.  Seventy percent of local SEU's continue to report doing file reviews to ensure students identified as needing social emotional learning supports were receiving the necessary supports.  Seventy percent of local SEU's reported intentional efforts to improve and scale up their FBA and BIP supports, while also working to improve their fidelity of implementation of local FBA's and BIP's and to assess changes in practice using specific FBA/BIP fidelity tools.  EBP's like Zones of Regulation, for example, have fidelity of implementation rubrics that are used.  Part of the EWS pilot in the state includes ongoing coaching to support fidelity of implementation and assess changes in practice.  ND continues to receive TA to help keep the fidelity of implementation and assessment of change in practice thinking moving forward in a way that supports positive impacts on graduation rates for student with ED. 
	Support EBP: ND continues to work to build on prior SSIP efforts and engage in new activities, strategies, and practices intended to create systems, structures, and frameworks that will support increasing extended 6 year graduation rates for students with ED.  ND continues to build capacity through the Transition Community of Practice (CoP) that brings together around 50 stakeholders interested in improving transition outcomes.   The new SEB CoP started with around 50 participants.  One of the initial objectives of this SEB CoP is to build capacity around the use of evidence-based and promising practices used by individuals providing services to students identified as having social, emotional, or behavioral learning needs.  Both of these CoP include, and directly relate to current SSIP efforts in ND. NDDPI engaged with transition coordinators and casemanagers from across ND providing aligned graduation/dropout and transition training. Professional development around the new PIER tool facilitates discussions that includes EBP.  During this reporting period, dozens of presentations have been offered across stakeholder groups to continue to expand awareness that graduation and dropping out are a process and that there are numerous opportunities to intervene and support students who might stray off the pathway leading toward graduation.  Because of the pandemic, the SEA has had to pivot.  Part of this pivot resulted in weekly, and now monthly calls with local special education leadership and with parent support and advocacy groups.  During these calls, SSIP related items are frequently discussed.  Frameworks for discretionary fund projects have been revised based on the pandemic and current SSIP directions.  In response to the pandemic, the ND SEA started offering a webinar series that reaches over 400 people.  SSIP focused sessions have been included in this series.  
	Stakeholder Engagement: The ND IDEA Advisory Committee continues to be the primary stakeholder group reviewing and making recommendations related to the SSIP work in ND.  During Phase III, Year 6, the IDEA Advisory Committee continued to meet, albeit through virtual means because of the COVID pandemic.  ND’s IDEA Advisory Committee met virtually June 25th, 2020; September 10th, 2020; December 8th, 2020; and on March 10th, 2021.  This diverse group of stakeholders continues to support ND focusing on improving graduation and dropout rates for students with disabilities.  Specific to the SSIP, the group continued to recommend focusing on 6 year extended graduation rates for students identified as having an IDEA emotional disturbance.  Additional stakeholder engagement took place through group discussions, information sharing, and individual and/or small group discussions.  An internal North Dakota Department of Public Instruction (NDDPI) SSIP Leadership Team was initiated during this period.  On September 2nd, 2020, personnel from the Technical Assistance Center for Excellence in Special Education (TAESE) facilitated the initial cross department discussion with the purpose of continuing to align our cross departmental efforts focused on improving students with disabilities graduating from high school Choice Ready.  NDDPI continues to facilitate a quarterly Transition Community of Practice.  Over 50 members of this Community of Practice include school personnel, agency personnel, families, student(s), and state personnel from transition related departments (ex: VR, CTE, etc).  Discussion around ND’s SSIP activities and efforts frequently take place as part of the Transition CoP. A new CoP focused on improving outcomes for students identified as needing social/emotional/behavioral (SEB) supports met for the first time and plans to meet regularly.  Just over 50 people participated in this first gathering and there appears to be great interest and opportunity for this SEB Community of Practice to continue to organize and begin furthering scale up and sustainability of activities and practices that will positively impact students identified as having SEB needs.  This work directly aligns with students who make up ND’s SSIP cohort. Because of the COVID-19 pandemic, NDDPI did not hold its traditional local special education director meetings or leadership institutes.  NDDPI pivoted to replace these meetings with monthly technical assistance calls with local special education leadership from across ND.  Weekly, then monthly parent support and advocacy group calls have continued with the same structure.  SSIP information was regularly, and intentionally, shared during these calls with the same goals to increase communication, receive input, and provide intentional opportunities for discussion. SSIP related presentations and discussions took place across a variety of stakeholder groups during this reporting period.  The PIER tool development process included local SEU leadership input throughout the process.  ND continues to explore opportunities with ND REA's, SLDS reps, National TA centers, etc for opportunities to partner in ways that could further ND’s SSIP work.  
	Stakeholders concerns addressed: Primary concerns expressed around the SSIP were related to pandemic related impacts.  The most common concern expressed by stakeholders related to the effect the pandemic may/may not have on the students making up ND’s SiMR.  This especially relates to distance education during the Spring 2020, and continuing through all the different instructional models from the beginning of the 2020-21 school year up to the present.  Concern continues to get expressed around student attendance, engagement, mental health, and related social, emotional, behavioral factors during the pandemic.  Stakeholders expressed that continuous improvement alignment efforts were hindered.  As local SEU's continue to expand the evidence-based and promising practices being implemented, scaled up, and sustained, fidelity of implementation issues are being discussed.  Discussion has taken place around early warning indicators, interventions, and the related progress monitoring efforts.  Questions and problem-solving took place, and is ongoing as the new planning, implementation, evaluation, and reporting tool is being implemented and will be required to be used by each local SEU by the end of the summer, 2021.  Recently, at the March, 2021 IDEA Advisory Committee meeting, further discussion occurred around deeper disaggregation of data in the upcoming SiMR cohorts.    
	Stakeholders concerns: [Yes]
	FFY 2018 required OSEP response: NA
	FFY 2019 SiMR: North Dakota's State Systemic Improvement Plan (SSIP) State identified Measurable Result (SiMR) is focused on improving the extended six-year graduation rate for students identified as having an emotional disturbance (ED).


