
Elaine Little 

I am very proud of the DOCR, its 
employees and what they have 
accomplished.  In this issue you 
will see a number of articles, 
s o m e  r e p r i n t e d  f r o m 
newspapers and periodicals, 
that recognize the DOCR and its 
e m p l o y e e s  f o r  t h e i r 
accomplishments.  All Divisions 
of the DOCR are recognized in 
these articles which points to 
the excellent staff in every 
DOCR Division. 
 

Corrections is often seen as a 
negative business, nonetheless, 
the DOCR employees have 
created a positive environment.  
Their efforts have paid off as 
h i g h l i g h t e d  b y  t h e i r 
accomplishments recognized in 
the articles throughout this 
issue.  Thank you to all 
employees of the DOCR—you 
deserve this recognition.  Hope 
you all have a good and safe 
summer. 
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By Holly Nordvick, Reporter 
The Jamestown Sun 7/1/04 

 
Two James River Correctional 
Center employees were given a 
lifesaving award Monday from 
the North Dakota Peace Officer 
Association. 
 
“Both employees are excellent 
staff, and their acts are 
reflective of the dedication they 
bring not only to their job but to 
the community,” said Don 
Redmann, JRCC Warden. 
 
Cal Dupree, ND Bureau of 
C r i m i n a l  I n v e s t i g a t i o n , 
presented plaques to Patrick 
Hart and Dale Price on behalf of 
the  ND Peac e O f f i c er 
Association.  Heart is a 
correctional officer who began 
working at JRCC in August 2002 
and Price is a maintenance 
supervisor who transferred from 

a job at the ND State Hospital in 
July 2003.  The lifesaving award 
is given for actions that saved 
o r  a t tem pt ed  to  s ave 
someone’s life, Redmann said. 
 
Hart was given the award for an 
incident that happened in Nov. 
4, 2002, when he was on his 
way home from a shift at JRCC, 
Dupree said at the award 
ceremony.  He came upon an 
accident between two semi 
trucks along Interstate 94 and 
stopped to help.  Hart 
discovered a victim pinned 
under a trailer.  He began CPR 
a f t e r  t h e  v i c t i m  l o s t 
consciousness and stopped 
breathing. 
 
“At one point the victim was 
breathing on his own but later 
needed assistance so he 
resumed CPR,” Redmann said. 
 

Hart performed CPR for about 5 
to 10 minutes until emergency 
medical workers arrived, 
Dupree said.  He remained at 
the scene and assisted other 
law enforcement personnel. 
 
Price was given a lifesaving 
award for something that 
happened on Oct. 11, 2003, 
Dupree said.  He was off duty 
and on his way to do some 
geese hunting when he noticed 
a light coming from the ditch.  
He stopped his vehicle to 
investigate and found a vehicle 
that had gone off the raod and 
rolled.  Price found a seriously 
injured motorist, called an 
ambulance and helped remove 
the victim from the vehicle. 
 
“The person would have died 
had he not intervened,” 
Redmann said. 

JRCC Employees Honored 

JULY  2004 
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Central Office 
Information .....................................(701) 328-6390 
      Facsimile ............................................328-6651 
Elaine Little, Director ................................328-6362 
            Email:  elittle@state.nd.us 
Jeannine Piatz, Admin. Assistant .............328-6362 
            Email:  jpiatz@state.nd.us 
Wanda Kellam, Executive Assistant .........328-6607 
            Email:  wkellam@state.nd.us 
Dave Krabbenhoft, Fiscal Director ...........328-6135 
            Email:  dkrabben@state.nd.us 
Linda Houfek, HR Director. ......................328-6102 
            Email:  lhoufek@state.nd.us 
Steven Engen, Training Director ..............328-6652 
            Email:  sengen@state.nd.us 
Patrick Foley, Research Director ..............328-6625 
            Email:  pfoley@state.nd.us 
David Huhncke, Info. Systems Director ...328-6361 
            Email:  dhuhncke@state.nd.us 
Rod Pegors, Network Specialist ...............328-6230 
            Email:  rpegors@state.nd.us 
Myles Noon, Data Processing Coord. .......328-6364 
            Email:  mnoon@state.nd.us 
Jerry Oppegard, Data Processing Coord. .667-1490 
            Email:  joppegard@state.nd.us 
 

Division of Juvenile Services (DJS) 
Alton Lick, Director ...................................328-6362 
      Email:  alick@state.nd.us 
            Facsimile .......................................328-6651 
Susan Wagner, Regional Supervisor ........483-7801 
      Email:  swagner@state.nd.us 
            Facsimile .......................................227-7421 
Lisa Bjergaard, Regional Supervisor ........253-3656 
      Email:  lbjergaa@state.nd.us 
            Facsimile .......................................253-3067 
Pam Helbling, Interstate Compact ...........667-1405 
      Email:  phelblin@state.nd.us 
            Facsimile .......................................667-1414 
     Youth Correctional Center (YCC) 
      Information .........................................667-1400 
      Darrell Nitschke, Superintendent .......667-1400 
            Facsimile .......................................667-1414 
      Assistant Superintendent ...................667-1402 
      Administrative Assistant .....................667-1403 
      Aftercare Coordinator/Day Tx .............667-1405 
      Business Manager ..............................667-1407 
      Resident Care & Tx Director ...............667-1408 
      Medical Service ..................................667-1469 
      Physical Plant Director .......................667-1406 
      Receiving & Development Coord. ......667-1449 
      Personnel/Training Director ...............667-1465 
 

Prisons Division 
ND State Penitentiary (NDSP) 
      Information .........................................328-6100 
      Facsimile ............................................328-6640 
            Tim Schuetzle, Prisons Director/Warden 
            Email:  schuetz@state.nd.us 
      Inmate Records ..................................328-6122 
James River Correctional Center (JRCC) 
      Information .........................................253-3660 
      Facsimile ............................................253-3735 
Missouri River Correctional Center (MRCC) 
      Information .........................................328-9696 
      Facsimile ............................................328-9690 
Rough Rider Industries (RRI) 
      Information .........................................328-6161 
      Toll Free ...................................1-800-732-0557 
      Facsimile ............................................328-6164 
 

Field Services Division 
Central Office ...........................................328-6190 
Warren Emmer, Director ..........................328-6193 
      Email:  wemmer@state.nd.us 
            Facsimile .......................................328-6186 

DOCR Contacts 

By Joseph Charvat, SORT Team Leader 
DOCR Prisons Division 
 
During the first week of May, 
six DOCR prisons division staff 
attended a SWAT course 
presented by the Red River 
Valley SWAT in Fargo.  NDSP 
SORT Team Leader Joe 
Charvat, Bravo Squad Leader 

Mike Jung, Assistant Bravo 
Squad Leader Mike Hovrud, 
Officer Marc Schwehr, Officer 
Wayne Rogstad, and JRCC 
SORT Team Leader Tyler Falk 
attended the five-day training.  
Several other SWAT teams 
from around the state also 
attended.  The training 

included such 
items as building clearing, 
f i rearms training, and 
shelterbelt clearing.  The 
weeklong training concluded 
with a hostage scenario 
uti lizing many of the 
t e c h n i q u e s  l e a r n e d 
throughout the week. 

SORT Team Updates 

JRCC SORT Team Update 

Division of Juvenile Services Employee of the Year 2003 
sincere dedication, ongoing 
energy, and enthusiasm for 
his work with kids and 
families and other agency 
professionals.  He is 
creative, patient, assertive, 
respectful, and adept at 
resolv ing chal lenging, 
difficult situations. 
In addition to the usual 
duties of a corrections 
specialist, Cory has been an 
integral part of the work the 
Division does with the 
Department of Human 
Services in Wraparound and 

serves on the training team 
for this system-wide venture.  
He also volunteered to take 
o n  t h e  a d d i t i o n a l 
responsibility to conduct the 
risk assessments with 
registered juvenile sex 
offenders committed to DJS 
as well as those who are 
under juveni le court 
supervision.  Cory is an 
active participant in local 
interagency committee work 
as well.  Congratulations 
Cory! 

By Susan Wagner, West Regional Supervisor 
DOCR Juvenile Services Division / Community 
 
Cory Pedersen received the 
DJS Employee of the Year 
Award for 2003.  This award 
was presented to him by 
Alton Lick, Director, at the 
May Quarterly Meeting in 
Bismarck.  Cory has been 
employed with the Division 
for 7 years as a Juvenile 
Corrections Specialist in the 
North Central Regional 
Office in Minot.  Cory 
continues to demonstrate 

By Tyler Falk, Assistant Team Leader 
DOCR Prisons Division / JRCC 
 
T h e  J a m e s  R i v e r 
Correctional Center S.O.R.T. 
recently conducted a Red 
Man Simulation Training 
Session available for all 
security staff.  Two separate 
sessions were conducted 
with thirteen officers 
attending.  The first part of 
the class consisted of a 
short safety briefing and 
overview describing Red 
Man Training.  The officers 
were presented with two 
different scenarios.  The first 
scenario was conducted in a 

mock dorm setting with one 
officer and two Red Man 
inmates.  The first scenario 
was relatively easy to 
familiarize the officers with 
the training.  The second 
scenario, again conducted in 
a mock dorm, was difficult 
with two officers and two 
aggressive inmates.  The 
application of force would 
become necessary in this 
scenario.  The officers 
performed well and the 
desired goals were met.  The 
instructors for the course 
were Ben Kennelly (Lead 
Instructor), Chad Jackson, 
Jeff Lorenz, and Tyler Falk. 

 
The S.O.R.T. is also in the 
process of conducting an 
Incident Commander’s 
Course in conjunction with 
the Crisis Negotiating Team.  
This course will cover the 
philosophy and cooperation 
necessary to successfully 
end a hostage situation.  
This course will be offered to 
the surrounding agencies 
and the JRCC is expecting 
representatives from the 
Stutsman County Sheriff’s 
Office and Jamestown Police 
Department. 
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By Susan Wagner, West Regional Supervisor 
DOCR Juvenile Services Division / Community 
 
We continue to develop and 
i m p l e m e n t  o u r 
comprehensive assessment 
and treatment planning 
process (COMPAS).  Staff 
have been conducting the 
interviews with the juveniles 
under custody for the past 
year and have become skilled 
in the use of the computer 
program associated with this 
process.  The emphasis the 
past few months has been on 
the treatment planning 
component and revising the 
format of the treatment and 

rehabilitation plan.  COMPAS 
includes a treatment-planning 
component that is linked 
directly to the protective 
factors and needs of each 
juvenile.   The individualized 
protective factors (strengths) 
and needs are determined by 
all the information gathered 
about each juvenile.  Once all 
that information is entered 
into the computer, the risk of 
recidivism is calculated along 
with a graph of individualized 
needs and protective factors.   
The next step is treatment 
planning.  The particular goals 
and tasks are selected and 

the treatment plan is 
formulated.  Once staff have 
developed the treatment plan, 
they meet with the juvenile 
and their parents to obtain 
their input and agreement.   
 
The next steps nearing 
completion are the social 
summary that is generated 
from the information gathered 
during the interview with the 
juvenile, the reassessment 
process, and a new treatment 
plan format. 

DJS Assessment Process Update 

July 2004 Issue 

 

July 2004 
      Independence Day ............................................4 
             (offices will be closed on Monday, the 5th) 

August 2004 
      None 

September 2004 
      Labor Day ..........................................................6 

Upcoming State Holidays... 

The DOCR Quarterly Connection Newsletter 
is an official publication of the North Da-
kota Department of Corrections and Reha-
bilitation, and is published four times each 
year.  Its goal is to enhance communication 
and keep staff, and all those interested, 
informed of developments and achieve-
ments throughout the Department. 
 
All employees are encouraged to submit 
articles, letters, comments, and ideas for 
future issues of the DOCR Quarterly Con-
nection, to be considered in the next publi-
cation. 
 
The Editor reserves the right to edit or 
exclude, if deemed inappropriate, any 
items submitted for publication.  Please 
email articles to: 
 

           Editor:  Jeannine Piatz 
           Email:  jpiatz@state.nd.us 
 

           Phone:  (701) 328-6362 
 
ND Department of Corrections & Rehabilitation 

3100 Railroad Avenue, PO Box 1898 
Bismarck, ND  58502-1898 

A Message from the Editor 

    January 5                  July 12 
    February 2                 August 9 
    March 8                     September 13 
    April 5                        October 11 
    May 3                        November 8 
    June 7                       December 6 

Parole Board Meeting 
Dates for 2004 

     April 6                       November 9 

Pardon Advisory Board 
Dates for 2004 

Parole Board Members are appointed 
by the Governor for a three-year term. 
The Parole Board Members are listed 
as follows: 
 
Member                          Location 
John Olson, Chairman         Bismarck 
Dick Davison                        Bismarck 
William Gipp                         Bismarck 
Craig Smith                          Bismarck 
Budd Warren                        Fargo 
Beverley Adams                   Fargo 

Parole Board Members 

Baumgartner. Falling Steel 
went to Neal Emery, and COII 
Robert Holzworth won the 
Poker Shoot. 
 
JRCC Employees took to the 
highway on the 19th!  
Sunshine and strong breezes 
made walking the ditches for 
the annual “Pitch the Ditch” 
bearable, and hamburgers 
and hotdogs in the park for 
the potluck picnic made for a 
perfect ending to the day.   
 
Thursday brought more 
fitness events with a 5K run/1 
mile walk and the Bench 
Press Challenge.  COII Lucas 
Nelson came in strong to win 
the 5K run/1 mile walk. Jerry 
Maragos was the winner of 
the Bench Press Challenge.   
 
Trivia Anyone?   Friday’s 
events had employees testing 
their knowledge. Three 
individuals tied for 1st place 
with 22 correct answers:  
Captain Jeff Krenz, Computer 
Instructor Neal Emery, and 
CCM Tad Granmoe.    
 
Brownies and Ice Cream were 

By Sherry Schutt, Office Assistant 
DOCR Prisons Division / JRCC 
 
James River Correctional 
Center observed Correctional 
Workers Week, May 17th – 
21st.  The activities kicked off 
on Monday with individuals 
participating in the Fitness 
Challenge, which followed the 
Army Physical  Fitness 
Standards.  Everyone did their 
best and there was quite a bit 
of friendly competition being 
tossed around between the 
participants with the main 
goal being to beat Warden 
Redmann (which eight people 
did).  CO Val Burgard won 1st 
place with a score of 291.  
COS Kevin Arthaud and CO 
Lucas Klettke tied for 2nd 
place with a score of 279 
each.  Those choosing a less 
challenging workout opted for 
the 9-Hole Golf Tournament at 
Hillcrest Golf Course.    Prizes 
were given for 1st and 2nd and 
holes 3 & 9.   
 
Those wanting to test their 
skills at the shooting range 
participated in the Pistol 
Shoot on Tuesday.  Top Gun 
went to Unit Manager, Stewart 

served in the SAU kitchen 
area to help feed the brain for 
those trivia questions and a 
Doubles Dart Tournament was 
held later in the evening with 
CCW Nancy Burow and CO 
Andrea Black coming out on 
top.   
 
Throughout the week, 
e m p l o y e e s  o f  J R C C 
contributed to the local Food 
Pantry by dropping off non-
perishable food items at the 
Main Gate area, and drawings 
were held for clothing items 
and gift certificates from the 
Employee Club Clothing 
Cabinet.   
 
JRCC appreciates the hard 
work,  ded icat ion  and 
professionalism shown by its 
employees throughout the 
year. 

JRCC Observes Correctional Workers Week 
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DOCR Central Office 
     Linda Houfek ............................328-6102 
           Email:  lhoufek@state.nd.us 
     Jeannine Piatz ..........................328-6362 
           Email:  jpiatz@state.nd.us 
     Facsimile ..................................328-6651 

Prisons Division 
     NDSP & MRCC 
           Renell Block ........................328-6105 
                 Email:  reblock@state.nd.us 
           Facsimile .............................328-6365 
     JRCC 
           Vickie Steckler ....................253-3664 
                 Email:  vsteckle@state.nd.us 
           Facsimile .............................253-3735 

Division of Juvenile Services 
     YCC 
           Julie Koth-Grabar ................667-1461 
                 Email:  jkothgra@state.nd.us 
           Facsimile .............................667-1414 
     Community Services 
           Linda Houfek ......................328-6102 
                 Email:  lhoufek@state.nd.us 
           Jeannine Piatz .....................328-6362 
                 Email:  jpiatz@state.nd.us 
           Facsimile .............................328-6651 

Field Services Division 
     Central Office & Community 
           Janice Young .......................328-6193 

PAYROLL/BENEFIT 
DIVISION CONTACTS 

The Director's employee committee 
identified the lack of insurance option(s) 
as a significant issue for the DOC&R. The 
department is responding to this matter 
and is pleased to announce that Lauritsen 
and Associates is offering our employees 
several insurance programs effective May 
1, 2004, with optional payroll deduction. 
The programs offered are as follows: 
 

•Long Term Care 
•Term Life insurance 
•Cancer insurance 
•Universal Life insurance 
•Deferred Compensation packages 
 

Additional information concerning the noted 
options are available through your divisional 
payroll contact listed above. 

New Insurance Options 
**   Now Available   ** 

The Employee Assistance Program (EAP) is 
a confidential assessment/counseling/
referral service staffed by trained profes-
sionals who can help you and your family 
members evaluate your problems and take 
positive action to resolve them. 
 
St. Alexius/Heartview have clinical staff 
available to provide assessment, referral, 
and short-term counseling.  Access to EAP 
can be obtained 24 hours a day, 7 days a 
week by calling: 
 

St. Alexius Medical Center/Heartview 
Employee Assistance Program 

530-7195 (or) 1-800-327-7195 
 
Please feel free to call for help and/or 
advice at any time.  When calling after 
working hours, please ask for the EAP staff 
member on call. 

Employee Assistance 
Program 

 
I am an American Soldier. 
 
I am a Warrior and a 
member of a team. 
 
I serve the people of the 
United States and live the 
Army Values. 
 
Warrior Ethos: 
• I will always place the 

mission first. 
• I will never accept defeat. 
• I will never quit. 
• I will never leave a fallen 

comrade. 
 
I am disciplined, physically 
and mentally tough, trained 
and proficient in my 
Warrior tasks and drills. 
 
I always maintain my 
arms, my equipment and 
myself. 
 
I am an expert and I am a 
professional. 
 
I stand ready to deploy, 
engage, and destroy the 
enemies of the United States 
of America in close combat. 
 
I am a guardian of freedom 
and the American way of 
life. 
 
I am an American Soldier. 

“The Soldier’s Creed” 

By Denise Senger, Admin Services Manager 
DOCR Prisons Division 
 
The NDSP/Prisons Division 
got together as a Team and 
were able to collect 
packages for the four staff 
currently serving in Iraq.  The 

individuals serving are 
Darrell Theurer, Cory Bohne, 
Michael Braun, and Jeremy 
Smith.  This project was 
started by the 1 to 9 shift 
and grew.  Denise Senger 
had challenged each 

Department to bring in 
certain items the troops 
were requesting.  We were 
able to put together a 
package for each soldier—
with an average weight of 55 
pounds per package. 

Recognizing Our DOCR Employees/Soldiers Serving in Iraq 

Darrell Theurer Corey Bohne 

Michael Braun Jeremy Smith 
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New to DOCR 
 
DJS, Community Services 
       Administrative Assistant I ...........................Ashilee Granrud 
       Juvenile Corrections Specialist ......................... Terra Smith 
 
DJS, Youth Correctional Center 
       Substitute Teacher ................................................... Erin Hill 
       Juvenile Institutional Residence Specialist .....Lea Schmid 
              Rhonda Kriedeman (Temp) ......... Peter Eberle (Temp) 
               ................... Chris Walker (Return from Military Leave) 
       Summer Work Supervisor ................ James Crouse (Temp) 
               ......................................................... John Schuh (Temp) 
 
Field Services Division 
       Temp Parole/Probation Officer II ...........Charysse Everson 
       Temp Admin Assistant II ...................................... Kari Frank 
 
Prisons Division 
       JRCC 
              Food Serv Operations Supv I ......Lynette Kukla-Seibel 
              Registered Nurse II .......................... Roger Rucheinsky 
              Human Relations Counselor ..................... John Weber 
       NDSP 
              Addiction Counselor II ........................Kelly McCormick 
               ................................................................ Orville Mandan 
              Addiction Counselor I ........................... Jennifer Burger 
              Social Worker II .............................................. Mary Hart 
               ........................................................... Peggy McMenamy 
 

Position Changes/Promotions 
 
DJS, Youth Correctional Center 
       Temp Residence Counselor to JIRS I ............ Lance Geving 
                       ........................................................Dawon Plastow 
       JIRS I to JIRS II ............................................... Michael Groce 
 
Prisons Division 
       JRCC 
              Temp to Corrections Trainee .................... Jim Heinrich 
                       ............................................................ Amy Thomas 
              Temp CO to CO I ................................Jonathan Rastedt 
                      Dale Andrud .......................................... Jesse Price 
                      Elizabeth Lapos ................................ Gary Schmidt 
              Corrections Trainee to CO II .................... Lorin Ammon 
              CO I to CO II .................................................Robert Hoyt 
                       ........................................................... Teage Kinzell 
                       .............................................................. Dale Reiger 
                       ............................................................... Gerald Thu 
       NDSP 
              Temp CO to CO I ...................................... Andrea Engen 
                      Richard Mielke .............................Jason Bankston 
                      Jason Bowman .....................................Scott Miller 
                       .................................................... Timothy Skarphol 
              CO I to CO II ..........................................Brook Ronsberg 
                      Marie Voegele ............................. Jerome Peterson 
                      Gerald Baumgartner ........................... Joy Landeis 
              CO II to Correctional Caseworker ............. Jeff Davison 
              Correctional Caseworker to Case Manager 
                       ......................................................... Darin Ferderer 
 

Retirements 
 
DJS, Youth Correctional Center 
       Addiction Counselor ..................................... Beverly Aichele 
 

Left Employment with DOCR 
 
DJS, Community Services 
       Administrative Assistant I ...........................Janet Erlandsen 
       Juvenile Corrections Specialist ....................... Joshua Rude 
 
DJS, Youth Correctional Center 
       JIRS ....................................................................... Kirby Fleck 
              Robert Edick ................................................Lori Elverud 
              Joshua Hausauer .......................................Kevin Pierce 
 
Field Services Division 
       CCA I .............................................................. Kathleen Wilde 
 
Prisons Division 
       JRCC 
              Corrections Trainee .............................. Clayton Cordell 
                       ................................................... Linette Guthmiller 
              CO I  ....................................................Jonathan Rastedt 
              CO II .................................................. Melissa Manstrom 
                      Sherri Senne .................................... Patrick Simon 
              Electrician .................................................Lanny George 
              Social Worker ......................................Elizabeth Wynne 
       NDSP 
              CO II ......................................................Trent Schweitzer 
                       ..............................................................Jacob Mertz 
              Addiction Counselor II ....................... Christy Anderson 
              Social Worker II .............................................. Mary Hart 
 

DOCR 
PERSONNEL NEWS 

By Dave Forster, Reporter 
Published in The Forum 6/5/04 

It wasn't a full-out, teeth-baring, 
cheek-stretching grin, but the 
smile was there, and it seemed 
Judge John Irby struggled to 
subdue it when he entered his 
courtroom Friday morning.  

"It's a pretty good day for us," 
Irby told the 17 people gathered 
before him. "In fact, it's a 
special day." 

Cass County courtroom No. 5 
was about to witness the first 
graduation in the district's year-
old adult drug court. The 
distinction belonged to James, 
a 51-year-old who last June was 
convicted of his third DUI in five 
years. 

John Gourde, state probation 
officer and sole supervisor for 
drug court members, brought a 
certificate of achievement for 
the graduate and two boxes of 
donuts for all. To complete the 
program, participants must 
complete three phases of 
su p erv i s i on ,  t es t s  a n d 
treatment, each stage lasting 
no shorter than four months. 

"It's been a long year, but he's 
stayed the course," Gourde 
said. 

A handshake and applause 
followed, and the East Central 
Judicial District Drug Court 
shrunk to 12 members. The 
program, which after Bismarck's 
is the second of its kind in the 
state, is succeeding, say a 
group of supporters that 
includes Cass County's top 
prosecutor, defense attorneys, 
police and the members 
themselves. 

Nationwide, results from such 
programs are mixed, said Sgt. 
Pat Claus, who leads the Fargo 
Police vice unit and has studied 
the national trend toward drug 
courts. The one here appears to 
be on the right track, though, 
with a good balance of 

treatment, accountability and 
rewards, he said. 

One reason Claus supports the 
local system is its restriction 
against accepting anyone 
charged with dealing or 
manufacturing drugs. This 
program is designed for users, 
people who may have been 
hurting only themselves but 
who just couldn't stop. 

Part of the uniqueness relies on 
the personal touch running 
throughout the proceedings. At 
the weekly hearings, Irby calls 
members by their first name, 
and though he still sits behind 
the bench in a black robe, he 
seems more an inquiring 
counselor than an imposing 
judge. 

"Neil, how are you doing today?" 
he asked one man. 

"Great." 

"Well, better than last week?" 

Before he sees them, Irby 
already knows what they've 
been up to. He knows one has a 
const ruct ion  pro jec t  in 
Breckenridge, Minn., another 
spent last weekend in Medora, 
N.D., and a third didn't make it 
to his hometown like he had 
planned. 

Gourde also sees his clients far 
more often than the average 
probation officer's schedule 
would allow. 

On Friday morning, most of 
those who watched James 
graduate were striving to match 
his success. One was Terri, who 
admitted she was "hell on 
wheels" when she began drug 
court late last December. 

Now she's in Phase II, a 
promotion she received Friday 
from Irby,  Gourde and 
treatment coordinator Bob 
Howe. 

"When Terri was in the first 

three months, holy cow was she 
a handful," Howe told Irby. "But 
she's doing good." 

Terri smiled. 

"Thank you," she said. 

Drug court isn't all feel-good 
chitchat, though. Mess up too 
often or too badly and the 
consequences come swiftly. 

One woman who relapsed 
recently got reminded of that 
last week. Irby and Gourde put 
her in jail for Memorial Day 
weekend. 

"Anybody of the opinion drug 
court is going to be an easier 
option than probation or jail - 
they're wrong," said Mark 
Friese, a defense attorney and 
member of an advisory board 
for the project. 

Drug court participants must 
volunteer for the program, and 
a major incentive to apply is 
less jail or prison time. To get 
accepted, the prosecutor, 
judge, Gourde and Howe all 
must sign off on the alternative 
placement. 

Since its inception, 29 newly 
convicted users have been 
referred for the district's drug 
court. Eighteen have been 
accepted, and five have been 
kicked out. 

Full capacity for the program is 
30 members, and Gourde said 
he's trying to push enrollment 
into the mid-20s. 

"In regular court, you're a 
number," said Blaine, a father 
of two young children who was 
facing prison time before he got 
into drug court. 

"In here you feel a little bit 
special." 

Readers can reach Forum 
reporter Dave Forster at 
(701) 241-5538 

Personal Touch Sets Drug Court Apart 
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FIVE YEARS 
     ND YCC 
           Bill Froelich ............................... Ron Heid 
           Jesse Scalzo .......................... Tony Soupir 
     Field Services Division ...................Kara Carr 
           Carrie Iverson ................. Christi Jennings 
           Dan Seymour .................. Amy Voracheck 
     State Penitentiary ................... Charity Bauer 
           Daniel Buer ..................... Joseph Charvat 
           Lana Eisenbeis ................. Belinda Garey 
           Gerald Haid ..................... Daniel Johnson 
           Michael Jung ...................... James Linnell 
           Duane Olheiser ........... William Schaeffer 
           Tamera Schroeder ............Marc Schwehr 
           John Welsch ......................... Julie Weslch 
           Glory White .................... Melissa Vranicar 
     Rough Rider Industries 
           Dale Fettig ................. Delvin Triebwasser 
           Karen Hultberg ......................Gary Huber 
     MRCC Steven Renner 
     JRCC 
           Patrick Altringer ................ Kevin Arthaud 
           Gene Bardell ..................Richard Barman 
           Stewart Baumgartner ..... Jerry Bohnsack 
           Nancy Burow ...................German Cancio 
           Lance Ebel .........................Curtis Fischer 
           Todd Goter ........................ Justin Harvala 
           Robert Holzworth .................Shirley Huck 
           Darin Hust ............................ Julie Jensen 
           Virginia Kleven ...................... Peggy Koch 
           Jason Komrosky .................. Jeffrey Krenz 
           James Larson ..........................Brett Lloyd 
           Susan Lloyd ...........................Daniel Lupo 
           Melissa Manstrom ......... Gerald Maragos 
           Susan Nordlum .............. Bonnie Nygaard 
           Jodi Orner ............................ Chad Pringle 
           Brenda Ross ....................Clyde St. Claire 
           Vickie Steckler .................... James Taylor 
TEN YEARS 
     DOCR Central Office ............. David Huhncke 
     ND YCC 
           Bev Aichele ....................... Kent Bullinger 
           Ron Crouse ..........................Kevin Pierce 
     Field Services Division .............. Rhonda Day 
           Robyn Schmalenberger .......RaeAnn Volk 
     State Penitentiary 
           Toddy Bailey ..................... Michael Braun 
           Daniel Gleich ....................... Gary Goroski 
           Marlene Hellebust .......... Joseph Jangula 
           Lana Kuntz .................Mary Jane Uhlman 
FIFTEEN YEARS 
     DOCR Central Office ................. Patrick Foley 
     DJS Community .......................... Kermit Harr 
     ND YCC ...................................Don Bucmann 
           Eddie Collins ......................Blair Cussons 
           Pam Helbling .................Tom Hornbacher 
     Field Services Division .............Sylvia Larson 
     State Penitentiary 
           Tammy Barstad ...............Augrey Bjelland 
           Les Everitt ............................. David Heidt 
           Mary Jaszkowiak ....................Brett Mertz 
           Edward Miller ........................Steven Paul 
     Rough Rider Industries 
           Gerald Goldsack .................Linda Trolliey 
     MRCC Daryl Zeller 
     JRCC   .................................... Carlas Bakken 
           Anna Johnson .................... Denise Krenz 
TWENTY YEARS 
     State Penitentiary ............... Patrick Branson 
           Robert Cartledge ................Michael Huck 
           Curtis Nicklos .........Douglas Zimmerman 
     Rough Rider Industries 
           Tim Adulf ................................ Lyle Wolfer 
     MRCC  ......................................Bruce Meyers 
TWENTY FIVE YEARS 
     DOCR Central Office ................ Linda Houfek 
     ND YCC 
           Jan Hayer ........................... Dave Helfrich 
           Gaylene Massey ...................Buck Nelson 
     State Penitentiary 
           Richard Frohlich ............... Raymond Kaul 
           Larry Parkos ....................Mirna Stromme 
     JRCC   .............................................. Ray Carr 
THIRTY YEARS 
     DJS Community ......................... Sally Walker 
     Field Services ........................Charles Placek 
THIRTY FIVE YEARS 
     State Penitentiary ...................Robert Turner 

2003 DOCR 
SERVICE AWARDS 

DJS Community ...... Cory Pedersen             State Penitentiary .......... Dan Ebach 
Field Services ...........Mark Kemmet             JRCC ........................... Ben Kennelly 
Field Services Division District of the Year ......... Bismarck/Mandan District 

2003 DOCR EMPLOYEES OF THE YEAR 

A Special Thanks to DOCR Staff                                    
diverse experience within 
the staff and through their 
hard work and dedication, 
the transition has been a 
success. 

 
    The Food Service staff 

c u r r e n t l y  p r o v i d e s 
approximately 1,920 
meals daily. Each patient 
meal is individually served 
on a covered tray using 
nearly 20 different special 
diets. Additionally over 
8,000 special snacks and 
medical sack lunches per 
month are made for the 
hospital. In order to 
maintain food costs, we 
prepare one menu for the 
patients of the State 
Hospital and another 
menu for the inmates and 
staff at JRCC. We provide 
65 inmates jobs working 
in three different shifts. 
The inmates do not cook 
the food, but assist in 
s e r v i n g ,  c l e a n i n g , 
dishwashing, etc. The staff 
at JRCC and NDSH work 
closely together to ensure 
a l l  n u t r i t i o n a l 
requirements of the 
patients are met. 

 
    Because we provide 

service to adult patients 
and the Adolescent 
Center, we maintain 
compliance with the North 
D a k o t a  H e a l t h 
Department, JCCHO, ACA, 
and also with the 
Department of Public 
Instruction Standards. 
This has been a daunting 
task that has required a 
cooperative effort from all 

During this reporting period 
the DOCR is recognizing the 

following staff for their 
exceptional work . 

They have performed much 
beyond what their job duties 

would require of them. 
 

• On July 1, 2003, the 
James River Correctional 
Center acquired the Food 
Service facilities from the 
North Dakota State 
Hospital as part of the 
Phase II expansion. JRCC 
staff moved from a 
kitchen with 350 square 
feet to a food service area 
of 30,000 square feet. 
This resulted in the 
consolidation of food 
service between the State 
Hospital and the JRCC and 
enabled the general 
inmate population at JRCC 
to be fed in one main area 
instead of food being 
transported to each 
housing unit. Seven staff 
that had been employed in 
the State Hospital Food 
Services and seven staff 
that were with Aramark, 
the company that was 
contracted to provide 
Food Service to the JRCC, 
were hired. Bryan Burow 
was selected as the Food 
Service Director and 
Shaun Fischer as the Asst. 
Director.  This new team of 
s t a f f  w a s  g r e a t l y 
challenged in that half had 
never worked around 
inmates and half had 
never worked with the 
demands of a hospital 
food service. We were 
fortunate to have the 

that are involved. The food 
service staff have done an 
outstanding job and we 
welcome anyone to stop in 
and see the new facility. 

• On May 2nd, Pat Martin, 
Director of Pine Cottage, a 
TREK leader ,  F i rs t 
Responder and Volunteer 
Fireman, employed with 
the Youth Correctional 
Center for nine years, and 
his family were enjoying a 
sunny afternoon at the 
Bismarck Sertoma Park.  
While getting ready to 
leave the park, Pat noticed 
a group of people 
beginning to gather 
around a man lying on the 
ground.  Pat approached 
the group and surmised 
the man experienced 
some kind of seizure, as 
the man had obviously 
fallen off his bicycle, was 
experiencing labored 
breathing and was 
unresponsive.  Pat took 
charge of the situation, 
checked the man’s vitals 
and determined the man 
to have a very weak pulse.  
He noticed an onlooker 
with a cell phone and 
directed this person to call 
911, while he (Pat) 
continued to monitor the 
man’s vital signs.  Within a 
short period of time, the 
man stopped breathing 
and his lips started to turn 
blue.  Pat produced a CPR 
mask, which he routinely 
carries on a key chain, 
then administered about 
five rescue breaths.  
Within moments after the 
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NDSP EMPLOYEE OF 
THE MONTH 

April 2004 
 

   Brandi Kylmanen, CO II 
Brandi Kylmanen, was selected 
as employee of the month for 
April for the James River 
Correctional Center . Officer 
Kylmanen takes the majority of 
the fingerprints for her shift and 
has been cross training other 
staff on how to complete this 
duty. Brandi also takes the 
tattoo pictures for incoming 
female inmates. During the 
remodeling of the control room, 
Brandi showed great initiative 
during the planning stages and 
assisted in checking the 
location and numbers of the 
corresponding cameras and 
monitors. Officer Kylmanen is a 
member  o f  the Cr is is 
Negotiation Team. Her initiative 
and willingness earned her the 
Employee of the Month award. 
 

May 2004 
 

   Travis Voeltz, CO II 
Travis Voeltz , was selected as 
employee of the month for May 
f o r  t h e  J a m e s  R i v e r 
Correctional Center . Officer 
Voeltz is always willing to help 
out other staff when they need 
assistance. He is often one of 
the first staff members to 
respond to any emergency call. 
Travis was selected as 
employee of the month due to 
his willingness to learn new 
things and his contributions to 
the JRCC. 
 

June 2004 
 

   Travis Yunck, CO II 
Travis Yunck, was one of the 
initial officers selected to work 
in the Special Assistance Unit 
because of his strong personal 
commitment to successfully 
complete all tasks assigned to 
him.  He has an enthusiastic 
attitude towards his job and 
coworkers.  CO Yunck has been 
called upon to work different 
posts that are very demanding, 
yet he always maintains a calm 
and professional attitude.  
Travis earned this award due to 
his attitude, enthusiasm, and 
dedication to JRCC. 

JRCC EMPLOYEE 
OF THE MONTH 

April 2004 
   Scott Haas, CO 
Officer Haas has been put in 
charge of all the cable and TV 
rentals at the Missouri River 
Correctional Center.  Thanks to 
his diligence and hard work at 
controlling and monitoring the 
cable and TV rental program.  He 
makes sure that all accounts are 
paid on time. These projects/
programs take up a significant 
amount of his time, yet he is 
always available to help 
whenever he is needed. He is an 
asset to the staff at the Missouri 
River Correctional Center . He 
accepts new challenges and 
performs his duties to the best of 
his abilities. 
 

May 2004 
   Laura Helbling, Treatment 
On May 5, 2004, Laura Helbling, 
Human Relations Counselor, 
responded to a serious crisis 
situation resulting in an inmate’s 
life being saved.  As a treatment 
specialist in her field, she has 
worked hard to provide the 
stability needed in our more 
difficult inmates and ensure 
better quality staff/correctional 
office/inmate relations, and in 
doing so has reduced a great 
many of our own daily stressors.  
Here’s to calm waters, less 
turbulent skies, and some 
appreciation for a great, 
wonderful, brave and delightful 
lady. 
 

June 2004 
   Peggy Hertz, CO 
Peggy Hertz, swing shift 
correctional officer at MRCC, for 
the past several months has 
filled a vital staffing position.  
She was approached by 
Lieutenant Darrell Wald to fill in 
for the caseworker position left 
vacant by Mike Smith, who was 
assigned to the war in Iraq, and 
she agreed to taking on this post.  
She has filled in admirably and is 
recognized for her extraordinary 
efforts and willingness to do what 
is necessary to efficiently run a 
shift.  She has meant a great 
deal to the facility and has really 
helped in filling a difficult void. 

last rescue breath, the 
m a n  r e g a i n e d 
consciousness and was 
breathing on his own.  The 
police, fire and ambulance 
crews arrived shortly 
thereafter, at which time 
the man was able to 
provide his name, but had 
no idea where he was or 
what had happened.  He 
was then transported to 
the hospital.  

 
Pat is a take-charge kind 
of guy, who without 
hesitation reacts to an 
emergency situation with 
calm and professionalism.  
As Pat’s supervisor, I am 
proud to recognize his 
take- charge attitude and 
willingness to assist a 
stranger is trouble.  Well-
done Pat. 

• Tony Doll has been 
working with OMB on the 
co nve r s ion  o f  t he 
inventory module into the 
n e w  P e o p l e S o f t 
accounting system.  Here 
is a compliment from the 
project lead, “Just thought 
you should know how 
helpful and professional 
Tony Doll has been in this 
I nv ent or y/c on ver s ion 
process.  Tony has 
brought so many helpful 
and useful insights to my 
attention.  I don't pretend 
to know the nuts & bolts 
of Inventory, but I do know 
that I would be in a world 
of hurt without Tony.  I 
especially appreciate his 
"can do" attitude.  He 
doesn't just come to me 
with problems; he states 
the problem and his well 
thought out approach to 
solving it. My hats off to a 
great and terrific guy who 
has actually make this 
huge task pleasant.” 

• We would like to recognize 
Steven Engen, DOCR 
Training Director, for his 

c o m m i t m e n t  a n d 
dedication to the NDSP 
Sort Team.  He has 
brought many extra 
training opportunities as 
well as his own expertise 
that has helped bring the 
team to where it is today. 

• Laura Helbling, Denise 
Senger, and the members 
of the Employee Club 
have organized many fun 
staff events, including a 
“pitch the ditch” this 
coming month, purchased 
Prisons Division clothing 
apparel to sell, and held a 
food drive to send to our 
employees fighting in Iraq.  
What they have done for 
staff morale has been 
phenomenal! 

• Bob Cartledge, Glory 
White, and the TU staff did 
a great job with the 
lockdown during April. 

• A special Thanks to Donny 
Gleich for all his efforts 
during an electrical power 
outage at the Penitentiary 
in April. 

• Officer’s Michael Smith, 
Caseworker at MRCC, 
Daniel Buer, Correctional 
Officer at NDSP,  and 
T o d d  R a d e n z e , 
Correctional Officer at 
JRCC, returned from 
serving a year in Iraq.  We 
are very privileged to have 
them back safe. 

• Captain Dave Mittledstadt 
is commended for his 
attention to security and 
his ability to develop his 
staff. 

• Brian Taylor has been 
doing an excellent job in 
conducting Cog I classes 
and f i l l ing in  for 
Lieutenant on the swing 
shift.  He was also 
instrumental in finding 
contraband on the MRCC 
grounds. 

• Karen Hultberg was 
chosen as RRI Employee 
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A Special Thanks To DOCR Staff                                               (CONTINUED) 
promotions to the new 
position of Sex Offender 
Specialist.  They did an 
excellent job in the 
interview process and now 
will begin a training and 
certification process which 
will be concluded by 
September of this year. 

• Tammy Schroeder and 
Brenda Backman have 
worked hard throughout 
the past several months 
with the conversion of the 
Keefe inmate accounting/
commissary software.  
There have been many 
glitches and they have 
been so helpful and 
patient with the process.  
It couldn’t have happened 
without their help. 

• From June 21—July 2, 
JRCC CCWs Reinarts, 
Kennelly, Falk, Sarena 
Ebel, Brent Lloyd, and 
Dwight Kendall attended 
the Mastering Leadership 
training held at the LETC 
in Bismarck.  The first 
week, both Kennelly and 
Kendall received the Top 
Contributor Award. 

• Denny Fracassi, Director 
of Rough Rider Industries 
(RRI), was elected to a 
position of Vice President 
of Program Development 
on the National Correction 
Industries Association 
2005 Board of Directors.  
Congratulations Denny! 

• Pam Helbling, with the 
Division of Juvenile 
Services at YCC, was 
selected as the nation’s 
r e c i p i e n t  o f  t h e 
Outstanding Compact 
Administrator of the Year 
Award.  Pam always 

strives to enforce the 
policies and procedures of 
the Association of Juvenile 
Compact Administrators, 
that not only protects the 
rights and privileges of 
juveniles from North 
Dakota, but from all 
member states.  Through 
her leadership North 
Dakota was the first state 
to support the new 
C o m p a c t  t h r o u g h 
legislation.  Not only has 
she worked hard at 
enforcing the Compact, 
but also she has 
supervised and audited 
the Day Treatment 
Programs in North Dakota.  
These programs are a very 
important part of the 
continuum of services for 
at risk juveniles.  She has 
willingly stepped forward 
to accept assignments 
where her talents can be 
used within the Division.  
Congratulations to Pam 
Helbling.  The DOCR is 
very proud of her. 

• Warren Emmer, Director of 
Field Services Division, 
was appointed by G. David 
Guntharp, Chair of the 
National Commission for 
the Supervision of Adult 
Offenders, to serve as 
c h a i r m a n  o f  t h e 
Compliance Committee for 
the Interstate Compact.  
This is a daunting task.  
Charles Placek, Program 
Manager, Field Services 
Division, was appointed as 
an ex-officer member to 
serve on the Information 
Technology Committee.  
Congratulations to both! 

of the Quarter for her 
e x e m p l a r y  w o r k 
pe r fo rmance  on  a 
consistent basis.  Good 
Job! 

• Kathy Kirkeby, CCA II with 
Field Services Division, 
works out of the Grafton, 
ND Office.   
Field Services transferred 
Chad Hoornaert from the 
Grafton office and hired 
Rob Parsons to take his 
place. Chad left that office 
on April 1st and Rob took 
over at that time. During 
April and May Rob was 
seldom in the office due to 
training and personal 
matters and Kathy Kirkeby 
basically ran the office. 
She supervised offenders, 
covered court hearings, 
investigated parole plans 
and a number of other 
duties normally done by 
the officer. In addition to 
these duties she also has 
been instrumental in 
training Rob during his 
first several months at this 
new position. She took 
care of all office duties 
and dealt with all minor 
problems that arose with 
the caseload. As her 
s u p e r v i s o r ,  I  w a s 
extremely grateful for all 
the extra effort she gave 
the Division of Field 
Services during this time 
of transition for our new 
staff. Thank you Kathy! 

• Congratulations to Cammy 
Jensen, Brian Weigel, 
Chad Saylor, Sherrie 
Krabbenhoft, and John 
Knutson with the Field 
Services Division who 
r e c e n t l y  r e c e i v e d 

October 1, through November 
15, 2004, is the Annual 
Enrollment period of the 
following PERS benefit plans: 
 
• PPO Health Insurance 
• Dental Insurance 
• Vision Insurance 
• Life Insurance 
• Long-Term Care Insurance 
• Flex Comp 
 
NDPERS will be mailing a 
pa cke t  o f  e n r o l l men t 
information to employees who 
are eligible for these benefit 
plans.  Enrollment/election 
forms are available through 
your divisional payroll staff 
(page 4 of newsletter) or can 
be downloaded from the 
NDPERS website at http://
www.state.nd.us/ndpers/  
 
All forms must be completed 
and returned to your divisional 
payroll staff (listed on page 4 
of this newsletter) no later 
than 11/15/2004. 

NDPERS Annual 
Enrollment Season 

You can use the internet to 
inquire about your Blue Cross 
Blue Shield of ND coverage, 
by going to their internet web-
site at www.BCBSND.com, 
click “For Members” and log 
in.  If you haven’t visited the 
website before, you will need 
to register before entering this 
special area in Member Ser-
vices.  This site can also be 
accessed through the DOCR 
Intranet under the General 
Information tab. 

Blue Cross Blue Shield 
ND Member Services Via the Web 
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Criminologist Seeks Funds to Do Prison System Study 
fewer North Dakotans return 
to prison once they are 
released.  The average return 
rate is 40% nationally but is 
less than 30% in North 
Dakota. 
 
“Basically something is 
happening in that prison 
system that is reducing the 
number of people that come 
back,” he said. 
 
North Dakota also has a lower 
incarceration rate.  Nationally, 
474 people are incarcerated 
for every 100,000 people 
while only 167 North 
Dakotans out of 100,000 are 
in prison.  In contrast, South 
Dakota has more than twice 
the North Dakota rate of 
incarceration, with 378 
people in prison out of every 
100,000 people.  The two 
states make an interesting 
contrast because North 
Dakota is well below the 
national average while South 
Dakota is much closer to the 
national average. 
 
“Criminologists like me like to 
look at North Dakota and 
South Dakota,” Austin said. 
 
The differences between 
North Dakota’s and other 
prison systems cannot be 
explained away because 
North Dakotan criminals are 
“lightweights,” Austin said.  
He looked through a sample 
of North Dakota prisoner files 
and learned that many of 
t h e m  h a d  m u l t i p l e 
convictions. 
 
He also noticed that prison 
sentences in North Dakota 
tend to be shorter, and 
prisoners are usually placed in 
lower security facilities than in 
other states.  Another unique 

aspect is that North Dakota 
offers a broad array of 
p r o g r a m s ,  s u c h  a s 
educational or vocational 
t ra in ing o r  t reatment 
programs. 
 
“They (North Dakota) just 
about require everyone to be 
in some kind of program,” he 
said, adding that in most 
inmates in other prison 
systems are not in any 
treatment program. 
 
L i t t l e  conf i r med  tha t 
treatment is a high priority in 
North Dakota.  Protecting 
society and security are No. 1.  
However, as long as an 
offender is incarcerated 
treatment is a high priority as 
well. 
 
“We really believe, as 
research has shown, that 
treatment works,” she said.  
“...We want to reduce their 
risk to the community before 
they go back home.” 
 
Austin is currently working on 
securing grant money for the 
study and hopes to have an 
answer in the next three to 
five months, he said.  He is 
optimistic the project will 
receive funding. 
 
Once the study is complete, 
other prison systems could 
learn from what North Dakota 
is doing right—especially in 
the smaller states, he said.  
North Dakota’s methods may 
not work in a state the size of 
California, for example, but 
California could still learn 
from what this state is doing. 
 
“A large number of states, it 
seems like,” he said, “could 
benefit from what’s going on 
in North Dakota.” 

By Holly Nordvick, Reporter 
The Jamestown Sun 07/08/04 

 
Positive trends in the North 
Dakota prison system have 
caught the attention of an out-
of-state criminologist who 
wants to conduct a study on 
what the state is doing right. 
 
“North Dakota may offer some 
answers that other states are 
looking for,” said Dr. James 
Austin, president of JFA 
Associates, which does 
consulting projects for 
criminal agencies on the state 
and federal level. 
 
For about the last two years, 
Austin has been doing an 
assessment of North Dakota’s 
prison classification system, 
said Elaine Little, director of 
the ND Department of 
Corrections and Rehabilitation 
(DOCR).  The National 
Institute of Corrections (NIC) 
provided grant money to 
assess the method used to 
place inmates in the 
appropriate facility with 
min imum,  medium o r 
maximum security. 
 
“We wanted to make sure we 
were classifying inmates 
appropriately,” Little said. 
 
During his work on this 
project, Austin said he 
discovered some interesting 
things about the North Dakota 
prison system.  He asked 
Little if she would mind if he 
pursued grant money to study 
the prison system more 
completely.  Little was more 
than pleased to say yes. 
 
There are quite a few things 
about North Dakota that 
caught his eye, Austin said.  
According to nationally 
collected data, 10 percent 

NDPERS recently received a 
grant to help state employees 
and their dependents age 18 
and older quit smoking or 
chewing tobacco.  The grant 
will help pay for participating 
in one of more than 20 ap-
proved smoking cessation pro-
grams.  Most of these pro-
grams are available through 
public health departments 
across the state of North Da-
kota.  This project is adminis-
tered by Blue Cross Blue 
Shield of North Dakota. 
 
For more information, visit the 
NDPERS website at http://
www.state.nd.us/ndpers/ 

NDPERS Tobacco 
Cessation Program 
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WINNER OF 2004 Innovations in American Government Award 
improve condit ions of 
confinement and quality of life 
for youth committed to the 
Division of Juvenile Services 
in North Dakota. 
 
The PBS program was recently 
selected as one of five 
winners from among nearly 
1,000 applicants for the 2004 
Innovations in American 
Government Award.  Each of 
the 15 finalists delivered a 
public presentation before a 
National Selection Committee 
at Harvard University on May 
12, 2004.  The five winners 
were announced on July 28th, 
2004, at the Excellence in 
G o v e r n m e n t  2 0 0 4 
Conference, in Washington, 
DC.  Each winning program 
will receive a $100,000 grant 
to encourage replication of its 
i n n o v a t i o n  i n  o t h e r 
jurisdictions. 
 
During the PBS presentation 
on May 12th, facilitators Mr. 
Ned Loughran and Ms. Kim 
Godfrey (CJCA), they utilized a 
narrative detailing the 
movement of one youth 
through the North Dakota 
Juvenile Justice System, to 
include the Division of 
Juvenile Services, YCC and 
aftercare provided.  The 
n a r r a t i v e  h i g h l i g h t e d 
successful experiences of this 
youth as he moved through 
the system and how PBS 
influenced the process.  PBS 
positively influences the 
various aspects of the YCC 
intake process, evaluation of 
needs, treatment plan, 
discipline process, education, 
and the aftercare plan.  Many 
operational improvements 
have taken place as a direct 
result of data collected and 
analyzed.  Examples are a 
reduced amount of time youth 

spend in confinement, 
improvement in the academic 
and physical fitness pre and 
post testing process and the 
improvement in medical care 
received by youth at YCC. 
 
An advisory board of Juvenile 
Correctional Administrators 
i n i t i a l l y  d r a f t e d  t h e 
performance standards and 
the standards were field 
tested in 1997.  Mr. Al Lick, 
the Director of the Division of 
Juveni le Services and 
President of CJCA at the time, 
was a driving force in the 
d e v e l o p m e n t  a n d 
implementation of PBS and 
remains an avid supporter of 
the program.   
 
Currently, Ron Crouse, 
Director of Resident Care, and 
Ross Munns, Director of 
Treatment, are the PBS 
coordinators at YCC.  The PBS 
committee at YCC consists of: 
 
Darrell Nitschke 
 Superintendent 
 
Ron Crouse 
 Director of Resident Care 
 
Ross Munns 
 Director of Treatment 
 
Mark Klein, School Counselor 
 
Mike Porter, Recreation 
Director 
 
Michelle Krefting 
 Register Nurse 
 
Tim Tausend 
 Training/Personnel Director 
 
Donna St.Moritz 
 Director of Administrative 
Services 

By Ronald Crouse, Resident Care Director 
DOCR / ND Youth Correctional Center 
 

The Youth Correctional Center 
(YCC) began to utilize 
P e r f o r m a n c e  B a s e d 
Standards (PBS) in June of 
1999.   
 
PBS is directed by the Council 
of Juvenile Correctional 
Administrators (CJCA), and 
involves a secure nation-wide 
data collection and reporting 
sys tem that  harvests 
information from facility 
administrative records, youth 
records, youth exit interviews, 
incident reports and youth 
and staff climate surveys.  The 
data collected is entered into 
the PBS web portal and 
reported back in simple bar 
graphs.  This enables the 
analysis of topics such as 
injuries, suicidal behavior, 
assaults, time in isolation, and 
youth academic performance.   
 
Following data collection, 
each facility develops an 
improvement plan, selecting 
specific goals.  The goal is 
monitored and outcome 
based.  For example:  Data is 
collected from various 
sources related to educational 
programming.  The results of 
the data collection from YCC, 
is compared to data collected 
in prior data collection periods 
t o  i d e n t i f y  t r e n d s , 
improvement opportunities 
and successes.  Additionally, 
this data is compared to data 
collected from 127 other 
facilities in 26 states and the 
District of Columbia.     
 
Between August of 1999 and 
April of 2004, YCC collected 
and submitted data on ten 
occasions, striving to continue 
growth with the program and 
to utilize the data collected to 

It is very important that you 
notify your Division Payroll/
Benefit Contact (page 4) in 
the event you have any of the 
following changes within 30 
days of the date of change: 
 
• Address Change 
• Change in # of Dependents 

(new birth, adoption, death) 
• Change in Marital Status 

(divorce, marriage, death, 
l e g a l  s e p a r a t i o n , 
annulment) 

• Name Change 
• Change in Employment 

Status of Spouse or 
Dependent (this could effect 
f lexcomp and health 
insurance due to loss of 
employment) 

• Change in Dependent’s 
Eligibility Under the Health 
Insurance Plan (change in 
student status) 

• Change Benef i c ia r ies 
(recommend reviewing 
annually) 

• Change in  Cost  o f 
Dependent Care Services 
(Increase/decrease in child 
care costs, childcare 
provider may not be a 
relative) 

• Certain Judgments, Decrees 
and Orders (divorce, legal 
separation, annulment, 
change in legal custody) 

• Medicare or Medicaid 
• Change in Dependent Care 

Provider (Decrease due to 
kindergarten, etc. or child 
no longer eligible for 
daycare, allows decrease in 
costs) 

 
Failure to notify your Division 
Payroll/Benefit Contact (page 
4) within 30 days of any 
changes listed above you  
incur, can result in having to 
wait until open enrollment to 
change/elect/terminate  your 
eligible benefits. 

Employee Notice 
Change of Status 
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By Barb Breiland, Program Manager 
DOCR Field Services Division 
 
North Dakota Governor John 
Hoeven established a Violent 
and Sex Offender Task Force 
to determine whether North 
Dakota needed to change any 
of its laws or methods of how 
the state deals with violent 
offenders and sex offenders.   
The Field Services Division, 
Department of Corrections 
a n d  R e h a b i l i t a t i o n , 
determined that if there was a 
way to more effectively 
mon i to r/ supe rv ise  se x 
offenders in the community to 
make people in our state 
safer, than we would make 
the changes necessary.    
 
It has taken a concerted effort 
by people involved in many 
arenas. Governor Hoeven’s 
Task Force met monthly for six 
months.   The DOCR’s 
representatives on the 
committee were Fie ld 
Services Director Warren 
Emmer and Program Manager 
Charles Placek.  The Governor 
and Task Force proposed a 
number of changes that 
inc lude longer pr ison 
s e n t e n c e s ,  m an d a to r y 
p r o b a t i o n  f o l l o w i n g 
incarceration, and a second 
tier community supervision 
approach to civil commitment 
of high risk sex offenders.   
 

CSOM (Center for Sex 
Offender Management) was 
c o n t a c t e d  a n d 
representatives of CSOM 
provided assistance in 
reviewing our policies and 
procedures.  An area needing 
development was in being 
able to adequately assess the 
risk and needs of sex 
offenders.  In April CSOM 
provided training to all Field 
Services staff and the NDSP 
sex offender treatment team 
on several sex offender risk/
needs tools including the 
Static 99, Stable 200, and 
Acute 2000. CSOM has 
agreed to continue to provide 
guidance and direction as 
needed or requested. 
 
Another change resulting from 
the review of policies and 
procedures relating to the 
supervision of sex offenders is 
a revision of the pre-sentence 
investigation report.  Reports 
will be more extensive and 
include information and 
recommendations based on 
the results of the assessment 
tools, provide a more 
extensive sexual and criminal 
history as well as collaborative 
and victim reports.  The pre-
sentence report will provide 
the court  wi th more 
information that will assist in 
p r o v i d i n g  a p p r o p r i a t e 
sentences and conditions of 
supervision.  
As a result of the review by 
Director Emmer and CSOM, 
five field officers were recently 
promoted to the position of 

Sex Offender Specialist.  
Sherrie Prochnow and Chad 
Saylor (Fargo), John Knutson 
(Grand Forks), and Cami 
Jensen and Brian Weigel 
(Bismarck) were promoted 
and will undergo extensive 
training.  It is expected the sex 
offender specialists will have 
completed well over 800 
hours of training to meet their 
goal of certification by early 
September.   
 
In addition to providing 
aggressive supervision and 
management of a sex 
offender specific caseload, 
the sex offender specialists 
will be required to write all 
pre-sentence investigations 
on sex offenders statewide, 
administer and interpret 
assessment tools, and be 
liaisons to the court, 
treatment agencies, law 
enforcement, and the State 
Hospital. They will also 
provide assistance to other 
field officers relative to case 
management and supervision 
of sex offenders.  
 
The analysis of how we 
supervise sex offenders in the 
community showed that we 
were doing a good job, 
however the assistance of 
CSOM, review of our policies 
and procedures, addition of 
new assessment tools and 
appointment of sex offender 
specialists was beneficial and 
will result in even a better 
supervision of sex offenders 
into the future. 

Changes In The Way We Supervise Sex Offenders 

Correctional Officer’s Week (May 3-7, 2004) 
By Denise Senger, Admin Services Manager 
DOCR Prisons Division 
 
The NDSP Management 
Team served ice cream 

during Correctional Officer’s 
Week, May 3-7, 2004, to 
show our appreciation for all 
they do on a daily basis.  It 
was enjoyed by all. 
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DOCR MISSION STATEMENT 

Our Mission Is… 

            To protect the public while 

providing a safe and humane environment 

for both adults and juveniles placed in the 

Department’s care and custody.  The 

Department will carry out the judgments 

of the North Dakota courts to both 

incarcerate inmates for the protection of 

society and to provide rehabilitative 

programs in an effort to successfully 

reintegrate offenders back into society. 

Prisons Division Inmate Population Information 

North Dakota Department of 
Corrections and Rehabilitation 
3100 Railroad Avenue 
PO Box 1898 
Bismarck, ND  58502-1898 

Phone: 701-328-6390 
Fax: 701-328-6651 
Email: jpiatz@state.nd.us 
 

Official Mail 
State of North Dakota 

Population as of June 30, 2004:  1,285 
(479 NDSP, 343 JRCC, 146 MRCC, 65 at TRCC, 60 at BTC, 13 on CPP & TP, 38 in Jails, 66 at DWCRC, 23 on Interstate Compact, 47 Board out of state, & 5 on Temporary Leave) 

Offense Inmate Count Average Sentence 

Violent Offenders (Excluding Sexual) 339 116 Months 

Sex Offenders 194 130 Months 

Drug Offenders & Alcohol 436 60 Months 

Property, Status and Other 316 40 Months 

Sentenced for Delivery/Manufacture/Intent:  230                               Sentenced for Simple Possession of Drugs 
or Paraphernalia:  167 

Sentenced for Alcohol Related Offenses:  39 

Minimum Mandatory Sentenced Inmate Breakout (as of June 30, 2004) 

Offense Inmate Count Average Sentence 

DUI/APC 33 30 Months 

Driving Under Suspension 5 11 Months 

Drug Offenses (not alcohol) 46 124 Months 

Reckless Endangerment 3 36 Months 

Aggravated Assault  5 72 Months 

Burglary with Weapon 2 78 Months 

Terrorizing 3 46 Months 

Robbery 15 98 Months 

Negligent Homicide 1 60 Months 

Manslaughter 3 140 Months 

Murder 4 180 Months (37 Life Sentences for Murder) 

TOTAL Mandatory Sentenced Inmates 127 NOTE:  9.9% of the inmate population on June 30, 2004, 
had a minimum mandatory sentence. 

85% Truth-in-Sentencing (TIS) 156 113 Months (Life Sentences not included) 

Felonious Restraint 1 60 Months 

Sex Offense 5 252 Months 

Kidnapping 1 120 Months 


