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BENEFIT CLIFF

Sudden and often
unexpected
decrease in public
benefits that can
occur with a
relatively small
Increase in earnings




REVIEW OF EXISTING POLICIES

ND policies largely maximize Loss of Child Care Assistance is Food and Health Care eligibility
available federal flexibilities the most difficult cliff to bridge cliffs rank high in family impact

Max federal income State program'’s income
threshold threshold

. " Loss of child care Loss of Hoosier
85% SMI 60% SMI at Initial Application _ Loss of SHAP A A

: : :
85% SMI at Review (Graduated e
Phase Out)

LIHEAP  60% SMI or 150% FPL, 60% SMI

whichever is higher Break-even line

Value of Benefit ($)

N/A Based on Standard of Need

50
$2,000 | - V 7

-$4,000

-$6,000
SNAP Gross Income - 130% FPL 130% FPL — Gross Income $8hour  S10Mour  §12hour  Sldhowr  $16Mour  $18hour  $20hour  SZ2hour  $2dMour
Net Income — 100% FPL 100% FPL - Net Income o $16,640/ear $20,800/ear $24,960Near §29,1204ear $33,2804ear $37,440/ear 341,600/ear $45760kear $49,920ke3

S HOURLY WAGE

FPL = Federal Poverty Level ANNUAL INCOME
SMI = State Median Income Annual Income ($)

Source: Natfonal Center for Children in Poverty’s Fomily Resource Simulator, indiana 201




IDENTIFY WHO IS AFFECTED

Household
Size

40+% of jobs in ND pay average wages that generate modest household incomes.

Federal Poverty Level
Annual
Income

$ 12,880
$17,420
.$.21,960

$ 26,500

$ 31,040

$ 35,580
$40,120

S 44,660

30% SMI
Annual
Income

$16,238

$21,233

526230

$31,226

.$36222

$41,219
$ 42,155

$ 43,092

60% SMI
Annual
Income

$32,475

$ 42,467

_$52,460

$ 62,452

$ 82,437
$84,310

S 86,184

Less than $13 / hr

Waiter/Waitress
Child care worker
Dishwasher
Bartender
Cafeteria worker
Short order cook
Cashiers

Veterinary Assistant

70,770

# of people employed
inajob with average
wage of <S13/hour

represents
10% of total jobs

$13 - $20 / hour

Phamacy tech
Home health

PT assistant

Hair stylist

Retail

Farmwaorker
Restaurant cook
Data entry

EMTs & paramedics
Carpet installers
Maintenance workers
Nursing assistant
Laborer

Substitute teacher
Extraction helper

219,490

31%

$20 - $28 / hour | $28 - $35 / hour

Carpenter School counselor

Loan processor Rotary drill operator
Legal secretary HR specialist
Correctional officers - Accountant
Autoservicetech  Real Estate Sales
Surgical tech PR specialist

Roofer Counselor

Lic Practical Nurse  Registered Nurse
Dental assistant Comp network spedialist
Firefighter Construction supervisor
Surgical assistant ~ Dental hygienist

Clergy Architectural drafter
Social worker Speech pathologist
Police

Hotel manager 90,740

Truck driver
13%

215,200

30%

>$35 / hour

Engineer
Constr mar
Electrician
Lineman
Gen/Op mar.
Loan officer
Lawyer

Sales
Software dev
Veterinarian
Pharmacist
Physician
Dentist
Psychologist

114,730

16%

Source: Job Sarvice ND 2020 Empleyment ard Wages by Occupation datase | mean wage by ocsupatior; 710,310 jabs incloded in wage summary

“Hardship
Gap”
Earned Income is
greater than poverty
level but less than
cost of living

Working but falling
short of self-
sufficiency even
after supplementing
wages with public
benefits

Household Income*

12% of state
median
income

20-50% of federal
poverty level

...where programmatic Eligibility Ends

Temp Assistance for Needy Families (TANF)
Medicaid (full coverage for the entire family)

% of state
population

10-12% of state
population

25-35% of
state median
income

100-140% of federal
poverty level

Head Start

Medicaid (medically needy (aged/blind/disabled))
Medicaid (children ages 6-19)

Medicaid (Expansion)

50-60% of
state median
income

200-250% of federal
poverty level

Supplemental Nutrition Assistance (SNAP)
Children’s Health Insurance (CHIP)

Low Income Home Energy Assistance (LIHEAP)
Women Infants ard Children (WIC)

Earned Income Tax Credit (EITC)
Free-Reduced Lunch (FRL)

Housing Choice Voucher (Sec 8)

85% of state
median
income

350% of federal
poverty level

Child Care Assistance (CCAP)

28-30% of state
population

*Income levels described in this table are intended to communicate estimated ranges of elgibiliy; they are not a precise accounting of ead

unique eligibility rules

The "hardship gap” most often affects people who earn 200-300% of the federal poverty level.




EXPLORE OPTIONS TO CONSIDER

Education, Asset-building and Support solid first steps on Consider both short-and long-term
Programs that are designed to chosen career pathways for solutions that recognize the realities
Incentivize economic opportunity women with young children of modest household budgets

norsssing ity | Foserng Culure | STATES CAN PURSUE A RANGE OF BOTH SHORT-

Mapping Benefts ~ Aligning Elgbilty ok oo cconomic seautty  and system OPPORTUNITY TO HELP ND FAMILIES FINDJ - AND LONG- TERM SOLUTIONS
Clifts Levels e hanges FIRMER ECONOMIC FOOTING

r — R L = |
y WS T -
Employer : Increasing Fosenng Ja> N 1 3
o Asset limits . engagement Mapping Aligning - \ropingwork @MY cuiture and 4 N - ¥ > —
Self sufficiency Tax crediits for senctisCiffs  E190IY P2y economic o g ) ks =
y Ve

standerds working families Escrow accounts seciy ey = Phase out benefits slowly = Raise eligibility limits = Provide monetary

= Extend certification = Change exit/loss of incentives for continued
periods eligibility standards to employment X

enable a longer stay on * Allow more eamed ncome " Expand educational

benefits while working to be retained uncng:

= Increase job-training & skill

- . 5 development
Cost benefit analysis P

. + Use sliding fee scales
Income disregards ait .

Goal setting, career
planning & coaching

v' Budgeting tool to Maintain Child Care v Establish a ND ¥ Scholarships aligned
facilitate household Assistance at 85% Earned Income Tax to high demand

= \ planning SMI Credit career pathways
Alignment of rules fegms C Increase TANF
across programs Jtuder;tNi{:;ess o 2 E standard of need
/1 e Targeted savings

strategies tied to
2
Source: “Moving on Up: Helping Families Climb the Ecoromic Ladder by Addressing 3enefits Cliffs” | National Conference of State Legisletures | July 2019 | employment

Individual
Benefits calculators Career pathways Development




WHY THINK ABOUT
THIS ISSUE?

= Communities need both
unskilled and skilled workers
to thrive

* North Dakota has more job
openings than people to fill
them

= Household economic
realities affect decisions
about employment




EDUCATION

IN-DEMAND
OCCUPATIONS

HEALTHCARE

Instructional Coordinators
librarians & Media Collections Specialists
Teachers
Secondary School Teachers
Elamentary School Teachars
Career/Tachnical Education Teachers, Secondary
Schoal
Middle School Teachers, Except Special &
Career/Tech Ed
Kindergarten Teachers, Except Special Education
Special Education Teachers
Kindergarten, Elementary, Secondary School
Preschool Teachers, Except Special Education
Health Specialties Teachers, Postsecondary
Teaching Assistants, Except Postsecondary

In-demand
occupations
that require
specialized
training or

education ENGINEERING &

ARCHITECTURE

are found in

Civil Engineears

Civil Engineering Technologists & Technicians
Electrical Engineers

Mechanical Engineers

many
different

sectors of FINANCIAL

the economy

Accountants and Auditors

Bookkeeping, Accounting, & Auditing Clerks
Financial Managers

Management Analysts

Operations Research Analysts

Stafisticians

Tax Preparers

Athletic Trainers

Dental Assistants

Dental Hygienisis

Diagnosfic Medical Sonographers

Diefitians and Nulrifionists

Massage Therapisis

Medical Assistants

Mursing Assistants

MNurse
Licensed Practical & Licensed Vocational Murses
Registered Murses

Occupational Therapists

Oeccupational Therapy Assistants

Phlebetomists

Physical Therapist Assistants

Psychiatric Aides

Respiratory Therapists

Skincare Specialists

Technologists & Technicians
Cardiovascular Technologists & Technicians
Clinical Laboratory Technologists & Technicians
Emergency Medical Technicians & Paramedics
Pharmacy Technicians
Muclear Medicine Technologists
Ophthalmic Medical Technicians
Radiclogic Technologists and Technicians
Surgical Technologists
Veterinary Technologists and Technicians

MANAGEMENT

TRANSPORTATION

Construciion Managers

General & Operations Managers
Industrial Production Managers
Medical & Health Services Managers
Sales Managers

SKILLED TRADE

PROFESSIONAL/OTHER

Automaolive Service Technicians & Mechonics

Bubchers & Meabcuiters

Carpeniers

Chefs & Head Cocks

Crane & Tower Operahors

Dhese| Technician
Indiesirial Maochinery Medhonics
Bus & Truck Mechanics & Dieswsl Engine Specialists
Farm Equipment Medhanics & Service

Technicians

Electricians

Firehighters

Hairdressers, Hoirstylish, & Cosmeiologists

Heating, Air Conditioning, & Refrigenation
Mechonics & Insallers

Machinist

Plumbers, Fipehiters, & Steambiters

Power Plant Operabors

Precision Agriculture Technicions

‘Welders, Cutters, Solderers, & Brazers

Wind Turhine Service Technicions

INFORMATIORN
TECHNOLOGY

Complionce Officers

Humon Resources Manogers

Human Resources Specialists

Paralegals and Legal Assisiants

Pubdic Relofions Speciakst

Market Research Analysts and Markeing
Specalists

Training and Developmend Specialists

SOCIAL SERVICES

Child, Family, & School Social Waorkers

Childeare Workers

Community & Sociol Service Specinfists

E&.lc:ﬁm'l'll, Gu‘u:h:ru:lu-r & Coreer Coumnselors &
Advisors

Healthcore Sociol Workers

Marringe & Fomily Thempists

Mental Health & Substance Abuse Social Waorkers

Police & Sheriff's Potrol Officers

Social & Community Service Monagers

Social & Human Service Assistants

Subsiance Abuse, Behavioral Disorder, & Merntal
Healih Counselors

Compuder ond Informotion Sysiems Monogers

Compuler Metwork Support Specialisks

Compuler Programmers

Compuler Systems Analysis

Compuler User Suppord Speciolists

Intelligence Anabysis

Information Security Analysks

Software Developers & Software Guality Assurancs
Anabysts ond Tesiers

Telecommunications Equipment Installers &
Repairers, Except Line Installers

Web Developars & Digital Interfoce Designers

SALES

Commercial Pilots
Heavy & Troclor-Trailer Truck Drivers

Secwifies, Commodiies, & Finonciol Services Sales
Agenis

Sales Represeniaives, Whaolesale & Manudocturng,
Technical & Scienfiic Products

NORTH
DG kO.I.G | Job Service = Sorice North Dokl s n ol apporiiy amsloyas/poge
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Eegistensd Apprenficeship Programs |RAP] are considerned
in-demand jobs per guidance under the Uniled Siohes
Dmpariment of Labor. For a complete listing of RAPs in Marth
Dakoio, go o

The in-demand occupalions list wos primarily ¢realed using
long-tem employment projections om the Morth Dakoio
Labar Market Infarmation Center and supplemented by dosa
from the UL5. Bureau of Lobor Siatistics. The list is reviewad
ond vpdated annually by the Worklorce Development
Council with ossistonce from Job Serdice Morth Dokota. The
lizt is primariby comprized of occupafions that kypically requine
some poskecondary educalion up bo and including o Bache
lor's degree. The lacions wsed in creating the Est are below

+  Ten year NMumenc lob Growth [2020-2030)
*  Annuakized lob Growih Robe |2 ]
(2020-2030]
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DISTRIBUTION OF JOB OPENINGS BY TYPICAL

ENTRY LEVEL EDUCATION

Typical entry-level education deseribes the level of education that most workens peed 1o enter an oceupation of cccupational group, and takes ints consideration advertised education
requirement preferences. Kesp in mind, &0 opening's typical entry-level education assinnment may difer lrom emplovers’ adveised education reguirements, |hough most match. Mismatches
commmany sceur due [ eiher missing education requirements fiom the employer's job ad or education inMation where an emplover adverises for mone education than i typically neaded for an
oecupation. Using the typical entry-level education framework provides for consisbency acfoss oecupations regardiess of an employer's advertised preference.

JUN 2022

TOTAL

18,113

DOC OR PROF

306

MASTER"S

432

BACHELOR'S

5,723

ASSOCIATE'S

637

POSTSEC AWARD

1,535

HIGH SCHOOL

6,424

WO EDU CRED

2,798

UMASSIGHED

38

LABOR MARKET INFORMATION CENTER [www.ndimi.com] [Unassigned openings

excluded from pie chart
calculations]

JOB SERVICE NORTH DAKOTA



DISTRIBUTION OF JOB OPENINGS BY TYPICAL

TRAINING

Typical training describes any additoral eaining of preparation that i typically needed, once employed, 1o altain competency in the aiils needed in an cecupation of oecupational group.

Internship/residency
2.9%, JUN 2022

TOTAL

Apprenticeship 18,113

0.9% INTERN/RES

Long-term 525

on-the-job APPRENTICESHIP

training
2.8% 157

LT OJT

205

MT OJT

2,667

ST OJT

5,217

MO TRAINING

8,004

UNMASSIGHED

38

[Unassigned openings
excleded from pie chart

LABOR MARKET INFORMATION CENTER [www.ndimi.com] calculations]

JOB SERVICE NORTH DAKOTA




DISTRIBUTION OF JOB OPENINGS BY TYPICAL

AVERAGE WAGE

M=l employers don posl wages Tor openings in job ads. Inslead, we use Iypical average wages paid to workers. already employed in epecific cecupalions of oocupalional groups & a proxy o
eslimale the wage distibution of job eperings. Typical sverage wages ane Trom the kbeat Oecupalionsl Employment and Wage Statiates (OEWS) survey ard shousd not be interpreted as &
hiring wage since CEWS data are nol exclusive bo new hires. The estimated ypical average wage of North Daketa job openings with an assigned eccupational code ks 529,37 per howr.

Less than $10
per hour
0.0%

LABOR MARKET INFORMATION CENTER [www.ndimi.com]
JOB SERVICE NORTH DAKOTA

JUN 2022

TOTAL

18,113

530+

6,672

$25.00-529.99

2,889

$20.00-524.99

3,87

$15.00-519.99

3,251

$10.00-514.99

1,341

LESS THAN 510

&

UMASSIGNED

T

[Unassigned openings
excluded from pie chart
calculations]



MOST ND COMMUNITIES ARE EXPERIENCING GREATER

WORKFORCE SHORTAGES IN 2022 THAN 2021

UNEMPLOYED PER JOE OPENING BY COUNTY
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UNEMPLOYED PER JOB OPENING BY COUNTY
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MANY LOWER WAGE JOBS ALSO HAVE A LOW BARRIER TO
ENTRY IN TERMS OF TRAINING AND/OR EDUCATION

Less than $13 / hr

Waiter/Waitress
Child care worker
Dishwasher
Bartender

Cafeteria worker
Short order cook
Cashiers

Veterinary Assistant

70,770

# of people employed
in a job with average
wage of <$13/hour

represents
10% of total jobs

$13 - $20 / hour

Pharmacy tech
Home health
PT assistant
Hair stylist
Retail
Farmworker
Restaurant cook
Data entry

EMTs & paramedics

Carpet installers

Maintenance workers

Nursing assistant
Laborer

Substitute teacher

Extraction helper

219,490

37%

$20 - $28 / hour | $28 - $35 / hour

School counselor
Rotary drill operator

Carpenter
Loan processor

Legal secretary HR specialist
Correctional officers Accountant
Auto service tech Real Estate Sales
Surgical tech PR specialist
Roofer Counselor

Lic Practical Nurse
Dental assistant

Registered Nurse
Comp network specialist

Firefighter Construction supervisor
Surgical assistant Dental hygienist

Clergy Architectural drafter
Social worker Speech pathologist
Police

Hotel manager
Truck driver

215,200

30%

90,740

13%

>$35 / hour

Engineer
Constr mgr
Electrician
Lineman
Gen/Op mgr
Loan officer
Lawyer

Sales
Software dev
Veterinarian
Pharmacist
Physician
Dentist
Psychologist

114,730

16%

Source: Job Service ND 2020 Employment and Wages by Occupation dataset | mean wage by occupation; 710,910 jobs included in wage summary




What does someone think
about when they
are looking for a job?

Interest
Aptitude
Purpose

Opportunity

@ Housing
25-30%

Mortgage, rent, HOA
fees, taxes, etc.

BN " '
N ” !
Cell phone, gas, electric,
water, internet, etc.

Recreation

5-10%

Travel, entertainment,
lifestyle expenses

. } Insurance

10-20%

Health, medical,
auto, and life

Elﬁ Food
10-15%

Groceries,
restaurants

Savings
— 10-15%

Retirement savings, 401(k),
IRA, emergency fund

\ Egﬂ Transportation
10-15%

Public transportation, car
payments, maintenance, etc.

ﬁ Personal
5-10%

Clothing, haircuts,
home decor, hobbies




What's missing
from this picture?

{n_l\ Housing
25-30%

Mortgage, rent, HOA

|
nsurance EID. e
Health, medical, 1 O_’[ 50/0

auto, and life Groceries,

fees, taxes, etc.

Giving

Utilities

Cell phone, gas, electric,
water, internet, etc.

restaurants

Savings

Retirement savings, 401(k),
IRA, emergency fund

Transportation

15-40% of their groésk
household income

Public transportation, car
payments, maintenance, etc.

Recreation ﬁ Personal

5—10%

Travel, entertainment, Clothing, haircuts,
lifestyle expenses home decor, hobbies



AVG BEFORE TAX INCOME FOR HOUSEHOLDS IN

THE MIDWEST REGION 2019-2020

$305,470

$170,608

$121,372

578,572 $82,691
$59,176

634528 $44,947
$21,744 '
| ]

Avg for Total Pop $0-$15,000 {10% $15-$30,000  $30-540,000 $40-$50,000 (8% $50-70,000 (13% $70-100,000  $100-5150,000 $150-200,000 > $200,000 (6%

of pop) (15%o0fpop)  (11%of pop) of pop) of pop) (16%ofpop)  (15%ofpop) (6% of pop) of pop)
People in household 2.4 1.5 1.6 2.1 2.2 2.5 2.8 3.0 3.4 3.2
Homeowner 70% 34% 59% 62% 59% 71% 79% 85% 94% 93%
Renter 30% 66% 41% 38% 41% 29% 21% 15% 6% 7%
Educ Level - Elem (1-8) 2% 3% 3% 2% 1% 2% 2% 1% 3% 0%
Educ Level — H.S. (9-12) 29% 48% 56% 38% 33% 28% 23% 15% 8% 6%

Educ Level — College 69% 49% 53% 60% 65% 70% 75% 83% 89% 94%



HOUSEHOLD EXPENDITURES AS A % OF TOTAL
HOUSEHOLD SPENDING

H Other

M Retirement/Ins (not health)
m Healthcare

m Transportation

B Clothing

= Housing - other

B Housing - utilities

B Housing - shelter

H Food

Avg for Total  $0-$15,000 $15-530,000 $30-$40,000 $40-$50,000 $50-70,000 $70-100,000 $100-$150,000 $150-200,000 > $200,000
Pop (10% of pop) (15%of pop) (11%of pop) (8% of pop) (13% of pop) (16% of pop) (15% of pop) (6% of pop) (6% of pop)




$ VALUE OF HOUSEHOLD EXPENDITURES AS A %

OF TOTAL HOUSEHOLD SPENDING

100%

90%

80%

70%

60%

50%

40%

30%

20%

10%

0

=S

Avg for Total
Pop

$0-515,000 $15-530,000 $30-540,000 $40-550,000 5$50-70,000

(10% of pop) (15% of pop)

(11% of pop)

(8% of pop)

(13% of pop) (16% of pop) (15% of pop)

(6% of pop)

$70-100,000 $100-5150,000 $150-200,000 > $200,000

(6% of pop)

B Other

B Retirement/Ins (not health)
B Healthcare

B Transportation

M Clothing

m Housing - other

m Housing - utilities

B Housing - shelter

H Food



Higher Income
households have
more money available
to spend to meet

household needs

$160,000

$140,000

$120,000

$100,000

$80,000

$60,000

$40,000

$20,000

m Other
m Retirement/Ins (not health)
m Healthcare
M Transportation
H Clothing
Housing - other
m Housing - utilities

m Housing - shelter

H Food

$10,761

$8,204

$6,161

$4,706

54,431 I I I
- I

$3,107 $3,115
- l I

Avg for Total  $0-515,000 $15-$30,000 $30-540,000 $40-$50,000 $50-70,000 $70-100,000 $100-$150,000 $150-200,000 > $200,000
Pop (10% of pop) (15% of pop) (11%of pop) (8% of pop) (13% of pop) (16%of pop) (15%of pop) (6% of pop) (6% of pop)



Household

Expenditures
often exceed
available income
for more than 1/3

of midwestern
households

350%

300%

250%

200%

150%

50%

0%

B Other

M Retirement/Ins (not health)
B Healthcare

B Transportation

m Clothing

® Housing - other

® Housing - utilities

M Housing - shelter

H Food

Avg for Total  $0-515,000 $15-530,000 $30-540,000 $40-$50,000 $50-70,000 $70-100,000 $100-5150,000 $150-200,000 > $200,000
Pop (10% of pop) (15% of pop) (11%of pop) (8% of pop) (13% of pop) (16% of pop) (15% of pop) (6% of pop) (6% of pop)



Household expenditures often exceed avaialble income for 1/3 of midwestern households
Household Expenditures as a % of total household income (by income group)

$140,000

Households who are
not able to “make
<4+ ends meet”

H Other
M Retire
B Health
W Transj
m Clothi
= Housil
B Housil
B Housil

B Food

$30-540,000 $40-550,000 $50-70,000 $70-100,000 $100-5150,000 $150-200,000 > $200,000
(11% of pop) (8% of pop) (13% of pop) (16% of pop) (15%of pop) (6% of pop) (6% of pop)

Avg for Total  50-515,000  $15-530,000
Pop (10% of pop) (15% of pop)

Higher income households have more $S available to spend to meet household needs
Dollar value of household expenditures as (by income group)

m Other

® Retirement/Ins (not health)
M Healthcare

M Transportation

M Clothing

® Housing - other

® Housing - utilities

W Housing - shelter

B Food

Avg for Total ~ $0-515,000
Pop (10% of pop)

$15-$30,000 $30-$40,000 $40-$50,000 $50-70,000
(15% of pop) (11% of pop) (8% of pop)  (13% of pop)

$70-100,000 $100-$150,000 $150-200,000
(16% of pop) (15% of pop) (6% of pop)

> $200,000
(6% of pop)




BENEFIT CLIFFS MOST OFTEN AFFECT PEOPLE WITH
EARNINGS IN THE "HARDSHIP GAP”

Systems were designed to support low-income individuals as they enter workforce & have limited earnings

Household Income* ...where programmatic Eligibility Ends % of state Typically able to
population meet basic

needs without
assistance

12% of state

20-50% of federal . Temp Assistance for Needy Families (TANF) 10-12% of state o
median o : . . No (0%)
poverty level income Medicaid (full coverage for the entire family) population
" . oro Head Start
Hardshlp 100-140% of federal tzi 35% d.of Medicaid (medically needy (aged/blind/disabled)) No (0%)
G ap" poverty level g aiscr:;efan Medicaid (children ages 6-19) o7
Earned Income is Medicaid (Expansion)
greater than poverty Supplemental Nutrition Assistance (SNAP)
level but le.ss. than Children’s Health Insurance (CHIP)
cost of living ‘ 200-250% deral 50-60% of Low Income Home Energy Assistance (LIHEAP) 28-30% of state
Working but fallin ;Jover:yol]; fve elera state median ~ Women Infants and Children (WIC) population Maybe (20%)
shorqc of self- 9 income Earned Income Tax Credit (EITC)
ficiency even Free-Reduced Lunch (FRL)
. ftseur supple%nenting Housing Choice Voucher (Sec 8)
wages with public 85% of state
benefits 350% Otf f leder[al median Child Care Assistance (CCAP) Likely (50%)
poverty leve income

*Income levels described in this table are intended to communicate estimated ranges of eligibility; they are not a precise accounting of each program’s
unique eligibility rules



HCR3013

Comparison of the 2021 state median income (SMI) and the federal poverty level

Federal Poverty Level 30% SMI 60% SMI 100% SMI

Household Annual Hourly Annual Hourly Annual  Hourly
Size Income Wage Income Wage Income Wage

8 S 44,660 521.47 $43,092 $520.72 $86,184 541.43 $ 143,640 $69.06




STATES WORK ON
THE CLIFF EFFECT TO

Increase Family
Economic Security

+

Address workforce
shortages




TO ADDRESS THE CLIFF EFFECT

v “How will this v'“Is there anything v “Will this decision

decision be more we can do to make it more
experienced by a make sure we possible for a
person living on a aren’t creating family to transition
modest income?” disincentives to to higher earnings
work? and/or a higher

wage job?”
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WHEN POLICIES &

B
UNDE
CLI

UDGETS
RSTAND THE

"F EFFECT

A 5TEp

We can make sure
North Dakota is a
place where
Individuals and
families can
realize all the
benefits of work.




Contact Information

Jessica Thomasson
Executive Policy Director, DHS

Michele Gee, Director
Economic Assistance Division

600 E Boulevard Ave,
3 Floor, Judicial Wing
Bismarck, ND 58505

Phone: 701-328-1633
Toll Free:; 800-755-2716
ND Relay TTY: 800-366-6888

E-mail: dhseap@nd.gov

Helping lower income North Dakotans who are
struggling to make ends meet
by connecting them to resources that can help
meet their basic needs.



mailto:dhseap@nd.gov
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