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TIMELINE



*For a full description read the application draft. 

SERVICE TYPE DESCRIPTION AGE

Care Coordination Coordinates participant care, develops Person-centered Plan of Care plan of care and assists individuals with gaining access to 
needed1915(i) and other services.

0+

Training and Supports for 
Caregivers 

Service directed to individuals providing unpaid support to a recipient of 1915(i) services. Services are provided for the purpose of 
preserving, educating, and supporting the family and/ or support system of the individual. 

0+

Community Transitional 
Services 

Non-recurring basic household set-up expenses for individuals transitioning from certain institutions to a private residence where 
the person is directly responsible for his or her own living expenses.  Transition Coordination services are also available

0+

Benefits Planning Assists individuals considering employment with making informed decisions regarding public benefits and work incentives. 
Counselors are knowledgeable on public benefits, including Social Security Disability Insurance (SSDI), Supplemental Security
Income (SSI), Medicare, Medicaid etc. 

0+

Non-Medical Transportation Assists participants with transportation needs to gain access to services, activities and resources, as specified by their plan of care. 0 to 21

Respite Provided to participants unable to care for themselves.  Furnished on a short-term basis because of the absence or need for relief 
of persons who normally provide care for the participant.

0 to 21

Prevocational Training Assists participants with developing general, non-job-task-specific strengths and skills that contribute to paid employment 18+

Supported Education Assists participants who want to start or return to school or formal training with a goal of achieving skills necessary to obtain 
employment. 

5+

Supported Employment Assists participants with obtaining and keeping competitive employment at or above the minimum wage. 14+

Housing Support Services Assists participants with accessing and maintaining stable housing in the community. Six months prior to 18th

birthday

Peer Support Trained and certified individuals with lived experience as recipients of behavioral health services promote hope, self-
determination, and skills to participants to achieve long-term recovery from a behavioral health disorder. 

18+



Peer  
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Administrative Rules: 
75-03-43 Certified Peer Support Specialists

26 March 2020

Public hearing was held at 2:00 pm 
March 26, 2020 in room 210 of the 
Judicial Wing of the State Capitol.

6 April 2020

Public comment was accepted 
through 5:00 pm April 6, 2020.

9 June 2020

Scheduled for Administrative Rule 
Committee meeting June 9, 2020.



CERTIFIED PEER SUPPORT SPECIALISTS

Certified Peer Support Specialist I
• Self-identify as an individual who has 

personal lived experience and is willing to 
publicly identify 

• At least 18 years of age
• Currently resides/employed within the state
• HS diploma
• Successfully complete division-approved 

training program

Certified Peer Support Specialist II
• All requirements of a CPSS I, and
• At least 1,500 direct service hours as a peer 

support specialist.



OVERVIEW
Application Certification Recertification

• Proof of successful completion of peer 
support training

• Three letters of recommendation
• Personal statement
• Signed code of ethics
• $50 fee

RECIPROCITY
• A certified peer support specialist 

from another state may obtain 
certification in ND if the department 
has entered into a reciprocity 
agreement with the state that issued 
the certificate

• Approved by the BHD
• Effective for 2 years

CONTINUING EDUCATION
• 20 hours required during the 2-year 

certification period
• No more than 4 hours self-study or 

distance learning
• 2 hours must be on ethics

REVOCATION/COMPLAINTS
• The BHD may revoke certificate based 

on determination that it is necessary 
to protect welfare, health and safety 
of ND residents.

• Revocation can be appealed 

• Personal statement
• Signed code of ethics
• Evidence of compliance
• $50 fee





Monthly Census (active participants), 
Discharges and Denials





FTR Participants



March 2018 – March 2020 Outcomes
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