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New Messages in Black

    

                   Previous Messages in Blue
North Dakota

THE EMMONS COUNTY SHERIFFS OFFICE IS ACCEPTING APPLICATIONS FOR A FULL-TIME 

DEPUTY SHERIFF POSITION TO RESIDE IN LINTON, BUT PROVIDE COUNTY-WIDE DUTIES.

PREFERENCE MAY BE GIVEN TO THOSE APPLICANTS THAT ARE ND POST LICENSED OR

LICENSABLE.  BEGINNING JANUARY 1ST, 2017 THE BASE SALARY WILL BE $44,744 PLUS

ADDITIONAL PAY FOR ON-CALL TIME AND HOLIDAYS WORKED.  BENEFITS INCLUDE 100%

FAMILY HEALTH INSURANCE, 100% NDPERS RETIREMENT, PAID VACATION AND SICK LEAVE.

ALL NECESSARY EQUIPMENT AND UNIFORMS ARE PROVIDED WHICH INCLUDES A TAKE HOME

PATROL VEHICLE, WEAPONS, TASER, UNIFORMS, DUTY GEAR, BODY ARMOR, SMARTPHONE ANDALL OTHER NECESSARY EQUIPMENT. PERSONS INTERESTED IN APPLYING OR NEEDING ADDITIONAL INFORMATION OR DETAILS OF THE JOB DESCRIPTION AND OR REQUIREMENTS SHOULD CONTACT THE EMMONS COUNTY SHERIFFS OFFICE AT 701-254-4411 DURING REGULAR BUSINESS HOURS OR VISIT OUR WEBSITE FOR A FILLABLE PDF ONLINE APPLICATION AND INFORMATION RELEASE AUTHORIZATION FORM AT HTTP://WWW.EMMONSND.COM/SHERIFF-911.HTML. JOB OPENING WILL REMAIN OPEN UNTIL FILLED.

**------------------------------------------------------------------------------------------------------**

RICHLAND COUNTY IS SEEKING A COMMUNICATIONS/911 SPECIALIST. Richland County Communications/911 is now accepting applications for a new team member. We are looking for a career oriented individual to answer 911 emergency calls and dispatch emergency personnel with state-of-the-art equipment.  This new team member must be able to MULTI-TASK.  Extensive on the job training provided along with continuing education.  

This is full time evening/night position, with holidays and weekends. Starting salary is $15.66/hr. plus a great benefit package.  Salary will increase after successful completion of probationary period to $17.92/hr.  Benefits include: health, dental, vision, retirement, vacation, and sick leave.  Candidate must be fingerprinted and must pass a criminal background check.  

A Richland County Job application must be completed and may be obtained by contacting Human Resources at 701-642-7704, by email to molsen@co.richland.nd.us or on our website at www.co.richland.nd.us.  [image: image5.emf]POLICE OFFICER Fall  2016.pdf

Call for closing date November 10, 2016. 

**------------------------------------------------------------------------------------------------------**

THE WEST FARGO POLICE DEPARTMENT IS SEEKING A TRANSCRIPTIONIST. THIS POSITION  WILL TRANSCRIBE POLICE RECORDS, TRAFFIC AND CRIMINAL REPORTS AND OTHER

LEGAL DOCUMENTS. WORK RESPONSIBILITIES EXTEND TO ARRANGING COURT  APPEARANCES AND SERVING IN THE ABSENCE OF THE CLERK OF COURT.  AN ASSOCIATE  DEGREE AND TWO YEARS OF EXPERIENCE IN STAFF SUPPORT, PREFERABLY WITHIN LAW  ENFORCEMENT OR COURT WORK ENVIRONMENT, OR A COMBINATION OF EDUCATION

AND EXPERIENCE IS REQUIRED. STARTING WAGE FOR THIS POSITION IS $14.91 PER HOUR.

FOR CONSIDERATION, PLEASE COMPLETE AN APPLICATION ONLINE AT 

HTTP://WESTFARGOND.GOV/HOME/DEPARTMENTS/HUMAN-RESOURCES AND EMAIL TO

HR@WESTFARGOND.GOV BY NOVEMBER 4, 2016.

**------------------------------------------------------------------------------------------------------**

THE HETTINGER COUNTY SHERIFF’S OFFICE IS NOW TAKING APPLICATIONS FOR THE POSITION OF DEPUTY SHERIFF.  APPLICANT SHOULD BE ND POST BOARD LICENSED OR LICENSE ELIGIBLE.  DUTIES OF THE POSITION INCLUDE, BUT NOT LIMITED TO, ENFORCING NORTH DAKOTA CRIMINAL AND TRAFFIC LAW, ENFORCE CITY ORDINANCES, SERVING CIVIL PROCESS PAPERWORK, CONDUCTING INTERVIEWS AND INVESTIGATIONS.  THE DEPUTY WILL BE ISSUED UNIFORMS, FULL DUTY GEAR, WEAPONS, X2 TASER, AND EQUIPPED WITH A TAKE HOME PATROL VEHICLE. BENEFITS INCLUDE 90% FAMILY BC/BS MEDICAL PLAN, VACATION, SICK LEAVE AND ND PERS RETIREMENT PLAN. DEPARTMENT WILL PROVIDE A $500.00 MOVING EXPENSE.  STARTING SALARY WILL BE $2770.84 A MONTH WITH A 5% INCREASE AFTER A FAVORABLE 6 MONTH PROBATIONARY PERIOD. 

YOU MAY APPLY FOR THIS POSITION BY CALLING THE HETTINGER COUNTY SHERIFF’S OFFICE AT 701-824-2935, MAIL YOUR RESUME AND REFERENCES TO 336 PACIFIC AVENUE PO BOX 157 MOTT, ND 58646 OR EMAIL TO TKRUGER@ND.GOV.  POSITION WILL REMAIN OPEN UNTIL FILLED.

**------------------------------------------------------------------------------------------------------**

THE CITY OF OAKES IS LOOKING TO HIRE A FULL TIME POLICE OFFICER. WILL WORK 

VARYING SHIFTS INCLUDING NIGHTS, WEEKENDS AND POSSIBLE HOLIDAYS. MUST BE 

LICENSED OR BE ELIGIBLE TO BECOME LICENSED.  PRIOR SCHOOL RESOURCE OFFICER  TRAINING A PLUS. SALARY UP TO $42000 YEARLY TO BE DETERMINED BY EXPERIENCE.

SEND RESUME TO : OAKES POLICE DEPT, CHIEF ROBERTS, 124 S 5TH ST, OAKES ND 

58474.

**------------------------------------------------------------------------------------------------------**
THE MINOT POLICE DEPARTMENT IS CURRENTLY ACCEPTING APPLICATIONS FOR POLICE OFFICER.  SALARY RANGE FOR 2016 IS $3,724-$5,528 PER MONTH DOE.  LATERAL TRANSFERS WILL BE CONSIDERED DOE.  RETIREMENT PACKAGE OFFERED AS WELL AS EMPLOYER CONTRIBUTING TOWARDS BC/BS HEALTH INSURANCE PLANS.  MINIMUM QUALIFICATION INCLUDES MEETING ONE OF THE FOLLOWING CRITERIA 1) POSSESSING A ND PEACE OFFICER LICENSE 2) COMPLETION OF A ND P.O.S.T. APPROVED LAW ENFORCMENT ACADEMY/SKILLS PROGRAM 3) 60 COLLEGE CREDITS 4) CERTIFICATION OF 4 YRS FULL TIME ACTIVE DUTY MILITARY SERVICE WITH HONORABLE DISCHARGE. APPLICATIONS CAN BE FILLED OUT ONLINE AT WWW.MINOTND.ORG OR PICKED UP IN PERSON AT THE MINOT POLICE DEPARTMENT. APPLICATIONS ARE DUE NOVEMBER 4TH.  TESTING PROCESS WILL BEGIN NOVEMEBER 9th & 10th.  ANY FURTHER QUESTIONS, PLEASE CONTACT CAPT. JUSTIN SUNDHEIM AT JUSTIN.SUNDHEIM@MINOTND.ORG or 701-857-4717.  

**------------------------------------------------------------------------------------------------------**
[image: image6.emf]THE GRAND FORKS PD IS ACCEPTING APPLICATION FOR THE POLICE OFFICER POSITION. STARTING SALARY FOR UNLICENSED APPLICANTS IS $48,880 AND LICENSED APPLICANTS $50,024. INDIVIDUAL WILL PERFORM STATE AND LOCAL LAW ENFORCEMENT DUTIES. REQUIREMENTS, APPLICATION PACKET AND INFORMATION ARE AVAILABLE BY AT CITY HALL, 255 N. 4TH ST. GRAND FORKS, ND. DEADLINE FOR APPLICATION SUBMISSION IS FRIDAY, NOVEMBER 4, 2016 AT 5:00 PM. PLEASE SEE ATTACHMENTS FOR ADDITIONAL INFORMATION.

**------------------------------------------------------------------------------------------------------**
New Town Police Department is accepting applications for (1) Full Time Police Officer position. Candidates will interview with a panel board.  Selected candidates will receive a Chief's Interview and background packet.  ALL person interested are encouraged to apply.  Candidates who are certified ND POST or Out of State POST certified are strongly encouraged to apply.  The candidate that is hired will be on six months probationary period. Staring hourly wage is $23.00 dollars for ND POST Certified and Out of State POST. A New Town Police Department application MUST be submitted and resume are strongly encouraged.  Contact Clerk of Courts Juanita for an application at 701-627-5222 or email NewTownPolice@restel.com. If you have any questions contact Sgt.  

Tyler Rintamaki at 701-627-5222.
**------------------------------------------------------------------------------------------------------**
THE PEMBINA COUNTY SHERIFF’S DEPARTMENT HAS AN IMMEDIATE OPENING

FOR A FULL TIME CORRECTIONS OFFICER. SALARY WILL BE $2429 PER MONTH STARTING, DEPENDING ON EXPERIENCE.  BENEFITS INCLUDE MEDICAL, DENTAL, LIFE INSURANCE, VISION, VACATION, HOLIDAYS, SICK LEAVE, RETIREMENT/PENSION AND UNIFORM ALLOWANCE. APPLICANT MUST POSSESS EXCELLENT COMMUNICATION AND PEOPLE SKILLS, AND MUST BE ABLE TO MULTI-TASK AND INDEPENDENTLY DEAL WITH MULTIPLE SITUATIONS. COMPETANT COMPUTER SKILLS WILL ALSO BE NEEDED. APPLICANT WILL BE CROSS TRAINED AS A 911 DISPATCHER. APPLICANTS MUST BE AT LEAST 18 YEARS OF AGE AND POSSESS A HIGH SCHOOL DIPLOMA OR EQUIVALENT. THE SELECTED APPLICANT WILL BE REQUIRED TO SUBMIT TO DRUG SCREENING, BACKGROUND, REFERENCE, CREDIT, AND DRIVER’S LICENSE CHECKS. OPEN UNTIL FILLED. INTERESTED PARTIES CAN OBTAIN AN EMPLOYMENT APPLICATION BY GOING TO THE PEMBINA COUNTY WEBSITE AT WWW.PEMBINACOUNTYND.GOV OR BY CALLING THE NUMBER BELOW TO HAVE IT EMAILED OR MAILED. PLEASE SUBMIT A COVER LETTER, RESUME, AND COMPLETED APPLICATION TO: SHERIFF TERRY MEIDINGER, PEMBINA COUNTY SHERIFF’S DEPT., 308 COURTHOUSE DR. #2,

CAVALIER, ND 58220, (701) 265-4122. OPEN UNTIL FILLED.
**------------------------------------------------------------------------------------------------------**
TIOGA POLICE DEPARTMENT IS ACCEPTING APPLICATIONS FOR AN EXPERIENCED 

POLICE CHIEF.  SALARY DOE.  EXCELLENT BENEFIT PACKAGE.  HOUSING AVAILABLE.

EXPERIENCE PREFERRED.  CONTACT CITY HALL AT 701-664-2807 OR SEND RESUME TO:

CITY OF TIOGA   ATTN: CITY AUDITOR, PO BOX 218 TIOGA ND 58852 OR EMAIL

AUDITOR@CITYOFTIOGA.COM

**------------------------------------------------------------------------------------------------------**
THE CITY OF MANDAN HAS MULTIPLE OPENINGS FOR THE POSITION OF POLICE OFFICER. THE STARTING SALARY IS DEPENDENT ON EXPERIENCE. THE SALARY RANGE IS FROM $43,657 - $65,486 PER YEAR. OTHER BENEFITS INCLUDE, ND PERS LAW ENFORCEMENT RETIREMENT PLAN, A SINGLE BC/BS HEALTH INSURANCE PLAN PAID FOR BY THE EMPLOYER, UNIFORMS & EQUIPMENT PROVIDED, UNIFORM CLEANING PROVIDED, PAID LIFE INSURANCE, PAID DISABILITY INSURANCE, SICK LEAVE, VACATION, FUNERAL LEAVE, A PRE-TAX CAFETRIA PLAN. MINIMUM QUALIFICATIONS ARE THE SAME AS POST. ANY INTERESTED APPLICANTS NEED TO APPLY ONLINE AT WWW.CITYOFMANDAN.COM. ANY QUESTIONS SHOULD BE DIRECTED TO DEPUTY CHIEF PAUL LEINGANG AT PLEINGANG@MANDANPD.COM OR CALL (701)667-3250.   

**------------------------------------------------------------------------------------------------------**
THE BELFIELD POLICE DEPARTMENT HAS AN OPENING FOR A FULL-TIME POLICE OFFICER. MUST BE P.O.S.T. LICENSED IN THE STATE OF NORTH DAKOTA OR P.O.S.T. LICENSABLE. BENEFITS INCLUDE FULL MEDICAL, DENTAL, AND VISION. STARTING SALARY IS $45-48K DOE. MUST PROVIDE AT LEAST 6 REFERENCES.  ATTACH COVER LETTER AND RESUME TO THE 
APPLICATION AND EMAIL TO THE OFFICE MANAGER DBARANKO@BELFIELDPD.NET OR FAX TO (701)575-4239.  PLEASE CONTACT THE OFFICE MANAGER AT (701)590-2424 FOR AN APPLICATION.
**------------------------------------------------------------------------------------------------------**
THE LAMOURE COUNTY SHERIFFS DEPARTMENT IS CURRENTLY ACCEPTING APPLICATIONS FOR THE POSITION OF DEPUTY SHERIFF TO BE STATIONED IN LAMOURE ND APPLICANTS MUST BE ND P.O.S.T BOARD LICENSED OR LICENSABLE AS A PEACE OFFICER MINIMUM STARTING SALARY IS APPROXIMATELY $39,000 PLUS BENEFITS THE LAMOURE COUNTY DEPUTIES ARE COMPENSATED FOR ONCALL AND COMP TIME STARTING SALARY IS BASED ON EXPERIENCE COUNTY SUPPLIES ALL EQUIPMENT INCLUDING A TAKE HOME VEHICLE ANY QUESTIONS PLEASE CONTACT THE LAMOURE COUNTY SHERIFFS DEPARTMENT AT 7018835720 MAIL A COVER LETTER AND RESUME ALONG WITH AN APPLICATION TO THE LAMOURE COUNTY SHERIFFS DEPARTMENT PO BOX 97 LAMOURE ND 58458 OPEN UNTIL FILLED APPLICATIONS ARE AVAILABLE THROUGH THE LAMOURE COUNTY SHERIFFS DEPARTMENT.

**------------------------------------------------------------------------------------------------------**
the TIOGA POLICE DEPARTMENT IS ACCEPTING APPLICATIONS FOR A POLICE OFFICER.   MUST BE LICENSED IN NORTH DAKOTA OR ABLE TO OBTAIN A LICENSE UPON EMPLOYMENT.  SALARY DOE.  EXCELLENT BENEFIT PACKAGE.  HOUSING AVAILABLE.
EXPERIENCE PREFERRED.  CONTACT CITY HALL AT (701)664-2807 OR SEND RESUME TO:

CITY OF TIOGA ATTN: CITY AUDITOR, PO BOX 218, TIOGA  ND 58852 OR EMAIL

AUDITOR@CITYOFTIOGA.COM
**----------------------------------------------------------------------------------------------------**
The Lake Region Law Enforcement Center is seeking to hire a DIRECTOR for the Lake Region Law Enforcement Center (LRLEC). The LRLEC serves a 5-county area and includes the Lake Region Correctional Facility, the Lake Region Residential Reentry Center, and the Lake Region E-911 Center. This position is responsible for all personnel and programs in the above facilities. Applicants must exhibit extensive knowledge in corrections, residential reentry facilities, and basic 911communications. A strong financial/business management background, with oversight of financial reports development of budgets, and strong computer skills are essential. Must possess excellent interpersonal skills and exhibit proficiency in managing personnel.  A full job description and application can be obtained from Job Service North DAKOTA AT 301 College Dr N Devils Lake ND 58301 or phone 701-662-9300 or at the Lake Region Law Enforcement Center at 222 West Walnut Street, Devils Lake, ND 58301 or by calling 701-662-0700.

**------------------------------------------------------------------------------------------------------**
THE WATFORD CITY POLICE DEPARTMENT IS ACCEPTING APPLICATIONS FOR POLICE OFFICER.  WE ARE A COMMUNITY POLICING AGENCY IN A CITY THAT IS FAMILY ORIENTED WITH GREAT SCHOOLS, PARKS AND RECREATION OPPORTUNITIES.  THE DEPARTMENT CURRENTLY HAS SIX (6) POSITIONS OPEN (FILLING 2 AT A TIME). IF YOU ARE LOOKING FOR GREAT CAREER OPPORTUNITIES, PAY, AND BENEFITS IN A FAST PACED, HIGH QUALITY WORK ENVIRONMENT, WE WOULD LIKE TO TALK TO YOU.  OFFICERS WITH NO EXPERIENCE WOULD START AT $55,281.00 (2016 PAY SCALE), PLUS MEDICAL, DENTAL, AND VISION PAID FOR THE OFFICER WITH FAMILY COVERAGE PAID AT 70%, RETIREMENT, ETC...  OTHER BENEFITS CURRENTLY INCLUDE TAKE HOME CAR, ALL UNIFORMS AND EQUIPMENT SUPPLIED, CELL PHONE, AND MORE.  CURRENTLY WE ONLY HIRE POST CERTIFIED OR LICENSED OFFICERS FROM ND OR OTHER RECOGNIZED STATE.  IF YOU HAVE AT LEAST THREE YEARS OF FULL TIME EXPERIENCE WE OFFER LATERAL TRANSFERS.  CITY SUBSIDIZED HOUSING MAY BE AVAILABLE.  THE APPLICATION PROCESS IS OPEN CONTINUOUSLY AND APPLICATIONS WILL BE REVIEWED AND INTERVIEWS SET UP AS WE NEED TO FILL EACH POSITION. APPLICATIONS CAN BE FOUND AT WATFORD.MCKENZIECOUNTY.NET/SERVICES/JOB_OPENINGS OR BY CALLING 701-842-2280. COMPLETED APPLICATIONS ALONG WITH MANDATORY RESUME AND COVER LETTER, AND ANYTHING ELSE YOU WOULD LIKE US TO CONSIDER TO THE WATFORD CITY POLICE, PO BOX 283, WATFORD CITY, ND 58854.    

**------------------------------------------------------------------------------------------------------**
GRANT COUNTY SHERIFF'S DEPARTMENT HAS A FULL TIME DEPUTY SHERIFF POSITON 

AVAILABLE, MUST BE POST BOARD CERTIFIED OR ABLE TO COMPLETE POST BOARD

CERTIFICATION, HEALTH CARE AND RETIREMENT PROVIDED. ALL EQUIPMENT AND VEHICLE

PROVIDED, STARTING SALARY $36,500. FOR INFORMATION OR AN APPLICATION PACKET

CONTACT SHERIFF JOHN FOSS (701)426-3805.

**------------------------------------------------------------------------------------------------------**
THE CASS COUNTY SHERIFF’S OFFICE IS ACCEPTING APPLICATIONS FOR CORRECTIONAL OFFICERS. STARTING SALARY IS $36,660 PER YEAR AND AN EXCELLENT BENEFIT PACKAGE IS OFFERED. TO APPLY AND FOR MORE INFORMATION REGARDING TESTING, PLEASE VISIT 
WWW.CASSCOUNTYND.GOV OR CONTACT THE CASS COUNTY PERSONNEL OFFICE AT (701)241-5736. YOU CAN ALSO CONTACT CORPORAL KELLY PEREZ AT (701)241-5858 OR PEREZK@CASSCOUNTYND.GOV WITH ANY QUESTIONS.

**------------------------------------------------------------------------------------------------------**
THE BURKE COUNTY SHERIFF’S OFFICE IS ACCEPTING APPLICATIONS FOR (2) FULL TIME POSITIONS FOR DEPUTY SHERIFF. ONE POSITION IS TO POSSIBLY SERVE AS TRUCK/WEIGHT ENFORCEMENT DEPUTY. STARTING SALARY WILL BE $45,000/YEARLY (MINIMUM) AND SALARY DOE. SUCCESSFUL APPLICANTS WILL BE ON A 6 MONTH PROBATIONARY PERIOD IF HIRED. TO OBTAIN AN APPLICATION, PLEASE CONTACT THE BURKE COUNTY SHERIFF’S OFFICE AT (701)377-2311 DURING NORMAL BUSINESS HOURS (M-F 8:30AM-5:00PM). APPLICATIONS AND RESUMES CAN BE SENT TO THE BURKE COUNTY SHERIFF’S OFFICE, PO BOX 250, BOWBELLS, ND 58721, OR EMAILED TO SHERIFF JEREMY GROHS AT JRGROHS@ND.GOV. 

**------------------------------------------------------------------------------------------------------**

STUTSMAN COUNTY IS HIRING A FULL TIME COMMUNICATIONS SPECIALIST TO ANSWER PHONES, DISPATCH EMERGENCY RESPONDERS AND PERFORM OTHER DUTIES. SHIFTS VARY FROM 6 TO 12 HOURS A DAY, WORKING 40HR A WEEK. FOLLOWING PROBATION, PRIMARY SHIFTS WILL BE EVENING AND NIGHTS. BEGINNING SALARY IS $2473.48 PER MONTH; FOLLOWING PROBATION, SALARY WILL BE $2748.43 PER MONTH. THERE IS ALSO NIGHT SHIFT DIFFERENTIAL PAY BETWEEN THE HOURS OF 10PM AND 6AM. ONLY OFFICIAL APPLICATIONS WILL BE ACCEPTED AND CAN BE OBTAINED ON THE STUTSMAN COUNTY WEBSITE AT WWW.CO.STUTSMAN.ND.US/ OR PICKED UP AT THE JAMESTOWN JOB SERVICE ND OFFICE. APPLICANTS MUST CONTACT ND JOB SERVICE (701-253-6200) TO SCHEDULE ALPHANUMERIC KEYBOARD TEST, VOCABULARY TEST & CALL CENTER CUSTOMER SERVICE AUDIO TEST. APPLICANTS MUST HAVE AN ALPHANUMERIC KEYBOARD SCORE OF 6500 OR GREATER. COMPLETED APPLICATIONS MUST BE RETURNED TO THE JAMESTOWN JOB SERVICE ND OFFICE. POSTING WILL REMAIN OPEN UNTIL POSITION IS FILLED. 

**------------------------------------------------------------------------------------------------------**
DICKEY COUNTY SHERIFF’S DEPT IS ACCEPTING APPLICATIONS FOR POSITION OF PATROL DEPUTY.  THERE IS CURRENTLY AN OPENING TO BE FILLED AND ONE THAT IS TO BE CREATED AFTER THE FIRST OF THE YEAR.  DICKEY COUNTY PARTICIPATED IS PERS WITH FULL SINGLE INSURANCE, TAKE HOME SQUAD AND STANDARD EQUIPMENT ISSUED. ND POST LICENSE OR ELIGIBLE TO BE LICENSED. GENERAL APPLICATIONS FROM ND JOB SERVICE ACCEPTED/OR RESUMES. APPLICATIONS/RESUMES CAN BE SENT TO DCSO AT PO BOX 297, ELLENDALE ND 58436 QUESTIONS CAN BE SENT TO CHESTES@ND.GOV OR 701-349-3249 EXT1. POSITIONS ARE OPEN UNTIL FILLED
**------------------------------------------------------------------------------------------------------**
THE EDDY COUNTY SHERIFF'S DEPARTMENT IS ACCEPTING APPLICATIONS FOR A HIRING LIST FOR A DEPUTY SHERIFF. UNIFORMS AND PATROL VEHICLE ARE PROVIDED. BENEFITS INCLUDE PAID VACATION AND SICK LEAVE, HEALTH INSURANCE AND RETIREMENT PLAN. PLEASE SEND COVER LETTER AND RESUME TO THE EDDY COUNTY SHERIFF'S DEPARTMENT, 524 CENTRAL AVE. NEW ROCKFORD ND 58356.  STARTING SALARY IS $35,000.
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GRAND GFPD APPLICATION INFORMATION
FORKS

Thank you for your interest in a law enforcement career with the City of Grand Forks and the Grand Forks Police
Department. Attached you will find a basic job application for the City of Grand Forks. Please complete and return to the
Human Resources Department prior to the application deadline. Return this completed form with your application/fee
by one of the following methods:

Mail or Hand Delivery Fax Email
City of Grand Forks Human Resources 701-787-3767 gguetter@grandforksgov.com
255 N 4t St

Grand Forks, ND 58206-5200

There is a $25.00 application/test fee that all interested applicants must submit with their completed application. Please
submit a money order/check made out to the City of Grand Forks.

If the application is faxed or emailed, the original signed application must follow via mail or hand delivery.

MINIMUM REQUIREMENTS

U.S. Citizen or in resident alien status

At least 19 years of age

Possess a valid drivers license & acceptable driving record

High School/GED Education

Completion of 60 sem/90 gt hrs of college credit with “C” avg. or completion of a L.E. Basic Training Academy
Possession/eligible for a ND Peace Officer License

No Felony convictions

No A Misdemeanor convictions in the past 3 years

No B Misdemeanor convictions in the last year

No drug related convictions (except marijuana)

No marijuana convictions in the last 5 years

No drug use in the last 5 years (except marijuana)

No marijuana (over 1/2 0z) use in the last 3 years

No marijuana use (less 1/2 0z) in the last year

No domestic violence convictions or subject to an order prohibiting contact

No criminal traffic convictions in the last year

Must not be prohibited from possessing a firearm under federal or state law
Vision correctable to 20/30 with acceptable color, peripheral & depth perception

[1]





DISQUALIFICATION CRITERIA

Candidates for the position of Sworn Police Officer must be of the strongest character and ethics. The Grand Forks Police
Department performs in-depth background investigations on all police officer applicants to ensure candidates selected are
of the highest caliber.

Described herein are certain types of conduct which will be automatic grounds for disqualification from the police officer
application process. The criteria described herein is not to be construed as an all-inclusive list of disqualifying criteria. Any
criminal conduct, detected or undetected, or other undesirable conduct having a bearing on an applicant’s ability to perform
the position of police officer may be taken into consideration during the application process.

DISQUALIFYING CRIMINAL CONDUCT

Felony Criminal Conduct
e Conviction of, plea of guilty, or under indictment for any crime classified as a “felony” and punishable by
imprisonment for a term exceeding one year.
e ltis immaterial as to if the sentence was actually imposed or not.

Misdemeanor Criminal Conduct
e Conviction of, or plea of guilty in adult court of a crime classified as an “A misdemeanor” in the last 3 years
e Conviction of, or plea of guilty in adult court of a crime classified as a “B misdemeanor” in the last year.
e Conviction of, or plea of guilty in adult court of a crime classified as a “misdemeanor offense” and punishable by
imprisonment for a term exceeding two years.
e ltisimmaterial as to if the sentence was actually imposed or not.

Criminal Drug Convictions
e Conviction in adult court for the sale, manufacture, conspiracy, or possession of any controlled substance excluding
marijuana.
e Conviction in adult court for the sale, manufacture, conspiracy, or possession of more than half ounce of marijuana
in the last 5 years.

Criminal Drug Usage/Possession
e Any illegal use or possession of any controlled substances (excluding marijuana) including the illegal use of
prescribed and non-prescribed medications in the last 5 years.
e Any illegal use or possession of marijuana in excess of one half ounce in the last 3 years.
e Any illegal use or possession of marijuana less than one half ounce in the last year.

Criminal Domestic Violence Offenses
e Conviction of, or plea of guilty in any court to a misdemeanor or felony offense related to or involving domestic
violence.
Criminal Traffic Offenses
e Conviction of, or plea of guilty in adult court in the last year involving Driving Under the Influence, Driving Under
Suspension or Revocation, Leaving the Scene of a Motor Vehicle Accident or Reckless Driving.
MISCELLANEOUS DISQUALIFYING CRITERIA

1. Any person who cannot legally own or possess a firearm under either state of federal law.

(2]
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15.

16.
17.

18.
19.
20.
21.
22.

23.
24.

25.

Conviction, plea of guilty or under indictment for any crime punishable by imprisonment for a term exceeding one
year, including misdemeanor offenses with a potential term of imprisonment in excess of two years.

A person who is a fugitive from justice.

An unlawful user and/or addicted to any controlled substances.

A person adjudicated as mental defective, incompetent, or involuntarily committed to a mental institution.

In the United States illegally or as an unlawful alien.

A person who was dishonorably discharged from the US Armed Forces.

A US citizen who has renounced their citizenship.

A person subject to any restraining order or order for protection from harassing, stalking or threatening behavior in
regards to an intimate partner or partner’s child.

. A person convicted of a misdemeanor crime involving domestic violence.
1.
12.
13.
14.

Individuals not at least 19 years old at time of application.

Individuals who do not possess a current driver’s license at time of application.

Non-United States citizens or applicants who are not in resident alien status.

Individuals who are not a High School graduate or do not possess an equivalent GED certificate by time of
application.

Individuals who have not completed at least 60 semester hrs or 90 quarter hrs of continuing education from an
institution of higher learning with at least a “C” average. Completion of a Law Enforcement Basic Training Academy
fulfills this requirement.

Individuals who fail to meet the minimum requirements established for the physical agility assessment.

Individuals who fail to successfully pass a ND POST required background investigation or Grand Forks Police
Department secondary background.

Individuals who fail to successfully pass a department required and city approved polygraph exam.

Individuals who do not meet the minimum ND POST established medical requirements.

Individuals who do not meet the minimum ND POST established psychological requirements.

Individuals who do not meet the minimum city health assessment requirements.

Individuals who do not meet the city vision requirement of correctable vision to 20/30 with acceptable color,
peripheral and depth perception.

Individuals who do not pass an initial drug screening.

Individuals who have failed to disclose or have made false statements regarding any material matter during the
application process.

Individuals who are not able to perform all the essential job functions of the position of police officer with, or without
reasonable accommodations. Temporary disabilities incurred during the application process may require the
applicant to be removed from the application process if a reasonable accommodation cannot be made and re-
instated in a subsequent application process at the conclusion of the temporary disability.

(3]





LATERAL SCREENING MATRIX

Applicants who are already law enforcement POST certified/licensed in any state and have worked at least one year as a
full-time police officer may elect to apply via the Lateral Transfer Screening Matrix (page 10) as opposed to taking the
written test. Return your completed matrix form with this form, the completed application, and fee.

WRITTEN ENTRANCE EXAM

If you do not qualify for the Lateral Transfer Matrix you will need to take a written entrance exam. This exam will be offered
at the Grand Forks Police Department.

Please check the date and time at which you intend to take the written exam:

1 November 8, 2016 at 6:00 pm
J November 9, 2016 at 6:00 pm

These dates and times are subject to change or cancellation based upon the number of applicants scheduled.

The written test by IPMA is the PO-EL 100 (TIP) Series Entry Level Police Exam. IPMA offers a study guide you may
purchase directly from them at a cost of $15.00. You may order this study guide by going to
http://publicsafetycompass.com/study or calling 1-800-381-8378.

Bonus POINTS

Bonus points are awarded for basic academy completion. These points are added as percentage points to the applicant’s
written exam score. Please check one only if you have completed a law enforcement basic training academy:

1] 5 Points - Completion of a POST certified Basic Law Enforcement Training Academy
1 [_] 10 Points — Completion of LRSC Basic Law Enforcement Training Academy in Grand Forks

Please attach a copy of your academy completion certificate.

The primary method of communication from the Grand Forks Police Department Human Resources Bureau during
this application process will be via email. Please ensure that you have provided a current and legible email address
on the application form and that your email account will accept messages from glahaise@grandforksgov.com.
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(Chasty L,

-
FORKS

(Please TYPE or PRINT)

Application for Employment
(PLEASE PRINT OR TYPE)

To Applicant: We deeply appreciate your interest in our organization and assure you that we are sincerely interested in your
qualifications. Applicants are considered for all positions without regard to race, color, religion, sex, national origin, age, marital or
veteran status, or the presence of a non-job-related medical condition or physical disability. The City of Grand Forks is an Equal

Employment Opportunity Employer.

PERSONAL HISTORY

Date:
Last Name: First Name: Middle Name:
Street Address: City, State: Zip Code:
Home Telephone: Cell Telephone:
Work Telephone: E-Mail Address:
Are you at least 18 Q  Yes Upon employment, can you show Q Yes
years old? a No verification of your legal right to work Q No

in the US?

POSITION INFORMATION

Position Applying For:

Salary Desired:

How were you O Newspaper Q Web Site Date Available:

referred? O Job Service ND g Other

Have you ever been employed by us before? a Yes

If yes, give dates of employment and department: a No

Do you have a valid driver’s license? (Required for some City of Grand Forks positions) aQ Yes
Q No

Has your driver’s license ever been suspended or revoked? (Answer only if applicable to position Q Yes

applied for.) If yes, provide details (include what, when, where, disposition) Q No

CONVICTION

Have you ever been
convicted of a crime?

a YES
o NO

A conviction does not automatically disqualify you from employment with the City of
Grand Forks. The nature of the offense, how long ago it occurred, relationship to this
job, etc., are taken into consideration.

Nature of Offense(s)/Date of Conviction

Name, Location of Court

Was the nature of the offense a Felony or Class A

misdemeanor?

a YES
a NO

RECORD OF EDUCATION

Check Last Did You Graduate? List Diploma or Degree
School Name/Address of School Course of Study Year Completed
High School 1234 g ;\l(gs
College 1234 g \N(gs
Other (specify) 1234 g \l\igs

SPECIALIZED SKILLS

WHAT PROFESSIONAL JOB RELATED LICENSES DO YOU HOLD?
(Omit those which indicate race, religion, national origin, color, sex, age or disability)
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LIST BELOW ALL PRESENT AND PAST EMPLOYMENT, BEGINNING WITH YOUR MOST RECENT

EMPLOYER: ADDRESS: CITY/STATE:
PHONE NUMBER: SUPERVISOR: MAY WE CONTACT?
d  Yes
a No
POSITION TITLE: DATES EMPLOYED: START/END RATE OF PAY?
From:
To:
WORK PERFORMED: Describe in detail.
REASON FOR LEAVING: Be Specific.
EMPLOYER: ADDRESS: CITY/STATE:
PHONE NUMBER: SUPERVISOR: MAY WE CONTACT?
a  Yes
aQ No
POSITION TITLE: DATES EMPLOYED: START/END RATE OF PAY?
From:
To:
WORK PERFORMED: Describe in detail.
REASON FOR LEAVING: Be Specific.
EMPLOYER: ADDRESS: CITY/STATE:
PHONE NUMBER: SUPERVISOR: MAY WE CONTACT?
d  Yes
aQ No
POSITION TITLE: DATES EMPLOYED: START/END RATE OF PAY?
From:
To:

WORK PERFORMED: Describe in detail.

REASON FOR LEAVING: Be Specific.

*You may attach a resume or any additional employment history, education, or training you feel is relevant or would like us to
consider.

State whether you have ever been terminated or suspended from any previous employment and describe circumstances.

SPECIALIZED SKILLS

WHAT PROFESSIONAL JOB RELATED LICENSES DO YOU HOLD?
(Omit those which indicate race, religion, national origin, color, sex, age or disability)

TYPING ABILITY? 0 YES 0 NO WPM? TEN KEY ABILITY? 0 YES 0 NO STROKES?

COMPUTER SKILLS? 0 YES 0 NO EQUIPMENT OPERATION? 0 YES 0 NO

DESCRIBE SOFTWARE/PROGRAMS USED: DESCRIBE EQUIPMENT OPERATED:
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PRE-EMPLOYMENT STATEMENT
(Read carefully before signing)
I understand and voluntarily agree that:

1. The information that | have provided on this application is true and complete to the best of my knowledge. Any misrepresentation
or omission of any fact in my application, resume, or any other materials, or during any interviews, can be justification for refusal of
employment, or if employed, termination from employment.

2. Any offer of employment | may receive from the City of Grand Forks is contingent upon my successful completion of the City's
total pre-employment screening process, including the receiving of references that it considers satisfactory, and my satisfactory
completion of any post-job offer pre-employment examination the City may require.

3. I understand that as a condition of employment, | may be required to undergo and successfully complete a drug screening.

4. In processing my application for employment, | authorize investigation of all statements contained. | understand that this
application is not intended as a contract of employment. | understand that | am required to abide by all rules and regulations of the
City of Grand Forks.

Signature of Applicant Date

AFFIRMATIVE ACTION POLICY
It is the policy of the City of Grand Forks, North Dakota to:
» Recruit, hire, train and promote persons in all job classifications, without regard to race, color, religion, sex, national origin,
political affiliation, age, handicap or disability, or other non-merit factors, except where there is a bonafide occupational
qualification.

» Base decisions on employment so as to further the principle of equal employment opportunities.

» Insure that promotional decisions are in accord with principles of equal employment opportunity by imposing only valid
requirements for employment and promotional opportunities.

» Insure that personnel actions such as compensation, benefits, transfers, layoffs, re-employment, training and education,

employee benefit programs, and any other personnel action will be administered without regard to race, color, religion, sex,
national origin, age, handicap or disability, political affiliation or other non-merit factors.
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EQUAL EMPLOYMENT OPPORTUNITY SURVEY
City of Grand Forks

TO ALL APPLICANTS: IMPORTANT

The information requested on this sheet regarding race, sex, age, and handicap status is needed to analyze and assure compliance
with State and Federal Equal Employment Opportunity Laws and to meet the reporting requirements of those laws. Your cooperation
in voluntarily giving this information is important to the success of our Equal Employment Opportunity Programs.

This Application Identification Sheet will be detached and kept separate from your application. It is not to be used in hiring or
interviewing. It will be available only to authorized personnel for research and evaluation purposes. Refusing to provide this
information will not subject you to adverse treatment.

This information is sought not for employment decisions, but for record keeping in compliance with Federal Law.

INSTRUCTIONS:

(A) Write your Social Security Number on the lines below. Make sure this number corresponds to the number entered on page one
(1) of the City Application for Employment. NOTE: No benefits or employment privileges provided by law will be denied

because of refusal to disclose your Social Security Number.

(B) Indicate your choice of responses for items 1 through 5 by making an (X) mark on the appropriate line.

(C) In item #3 write the position for which you are applying.

(D) Do not detach this survey from this application; it will NOT become part of your file and will be destroyed upon

recording.

1. SOCIAL SECURITY NUMBER: - -

2. SEX: MALE FEMALE

3. POSITION FOR WHICH YOU ARE APPLYING:

4. CURRENT DATE:

5. RACIAL/ETHNIC DATA: Please indicate yourself in terms of the racial/ethnic groups below. FOR DEFINITIONS OF
GROUPS, REFER TO BOTTOM OF PAGE.

Hispanic

Asian or Pacific Islander

American Indian or Alaskan Native

Black (Not of Hispanic origin)

White (Not of Hispanic origin)

"Hispanic" All persons of Mexican, Puerto Rican, Cuban, Central or South American or other Spanish Culture or
origin, regardless of race.

"Asian or All persons having origins in any of the original peoples of the Far East, Southeast Asia, the Indian
Pacific Islander” Subcontinent, or the Pacific Islands. This area includes, for example, China, India, Japan, Korea, the
Philippine Islands, and Samoa.

"American Indian or All persons having origins in any of the original peoples of North America, and who maintain a cultural
Alaskan Native identification through tribal affiliation or community recognition.
"Black” All persons having origins in any of the black racial groups of Africa.

(not of Hispanic Origin)

"White" All persons having origins in any of the original peoples of Europe, North Africa, or the Middle East.
(not of Hispanic Origin)
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MILITARY SERVICE RECORD

POSITION APPLIED FOR:

LAST FIRST MIDDLE SOCIAL SECURITY #
BRANCH/DUTY LOCATION MILITARY SPECIALTY SPECIAL HONORS/TRAINING/SERVICE SCHOOLS

DATES OF DUTY FROM: TO: RANK AT DISCHARGE:
TYPE OF MILITARY DISCHARGE:

e A copy of Form DD214 Member-4, Certificate of Discharge or Separation from Active Duty from an
Eligible Campaign or Expedition which qualifies for Veteran's Preference, or other official documents
issued by the branch of service are required as verification of eligibility at the time of this prescribed
application deadline if you wish to claim Veteran's Preference.

| qualify for Veteran’s Preference in employment under the following category (check one):

~1 1. A veteran with a service-connected disability who is eligible for or receiving compensation, disability retirement, or
pension under public laws administered by the US Department of Veteran’s Affairs and the Department of Defense, or
honorably discharged veteran who has a service connected compensable disability;

71 2. A spouse of a veteran who cannot qualify for employment because of a total and permanent service-connected
disability, or the spouse of a veteran missing in action, captured, or forcibly detained by a foreign power;

-1 3. A veteran who is discharged under honorable conditions from the Armed Forces of the United States of America.

"1 4. The un-remarried widow or widower of a veteran who died of a service connected disability.

| am claiming Veteran’s Preference: YES NO

| have attached a copy of my DD214 Member-4 or other official YES NO
documentation of separation as listed above:

Veteran’s Administration Certification of at least 10% disability is required at the time of application if you
wish to claim Disabled Veteran's Preference.

| am claiming Disabled Veteran’s Preference: O YES 0 NO

| have attached certification of at least 10% disability: 0 YES 0 NO

[9]






AUTHORITY TO RELEASE INFORMATION

(This form must be signed by a Notary Public and submitted with the application)

I, , hereby authorize the City of Grand Forks, within one (1) year of
this date, to obtain information from any sources pertaining to:

References (Personal, Acquaintance and Work)
Criminal and Traffic History

Medical Records

Education Records

Military Records

Credit History

Personal History

Work References

Social Security Administration Office

Prior Polygraph/Background Examinations

I hereby direct and release the City of Grand Forks, and any information provider to the City of Grand Forks, as the
custodians of such records, from any and all liability, both individually and collectively, for damages of whatever kind
which may at any time result to me, my heirs, family, or associates because of compliance or attempted compliance with
this authorization to release the information requested or the release of such information.

Should there be any questions as to the validity of this release, you may contact me as indicated below.

FULL NAME (Print)

Last Middle First
DATE OF BIRTH SOCIAL SECURITY# - -
CURRENT ADDRESS:
TELEPHONE # DATE

SIGNATURE (must be signed in presence of a Notary Public)

(Section below to be completed by Notary Public)

STATE OF NORTH DAKOTA)
)SS
COUNTY OF GRAND FORKS)

On this day of , 20 , before me personally appeared

, to me known to be the person named herein and who executed the

foregoing Authority to Release Information and he/she acknowledged to me that he/she voluntarily executed the same.

NOTARY PUBLIC SIGNATURE
Term Expires
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GRAND FORKS POLICE DEPARTMENT
LATERAL TRANSFER SCREENING MATRIX

APPLICANT NAME:

ADDRESS:

PHONE #: E-MAIL ADDRESS:

POST LICENSE/CERTIFICATION POINTS — 70 POINTS MAX

POST LICENSE POINTS AVAILABLE
L.E. POST Certified/Licensed or Eligible to be Licensed in any State but ND. 65
L.E. POST Certified/Licensed or Eligible to be Licensed in ND. 70

++ Please attach a copy of your POST License with this form.

EDUCATION - 20 POINTS MAX

EDUCATION POINTS AVAILABLE
At least 60 sem/90 gt hrs. college credit or Associates Degree 5
At least 120 sem/180 qt hrs. or Bachelors Degree 10
Completion of an Accredited/Certified L.E. Basic Training Academy Other Than 5
LRSC Academy in Grand Forks
Completion of the Grand Forks LRSC Basic Training Academy 10

EXPERIENCE — 10 POINTS MAX

NUMBER OF YEARS L.E. EXPERIENCE
(Full-Time Sworn Police Officer)

POINTS AVAILABLE

1-2Years

5

More than 2 years

10

+»+ Only applicants who have at least 1 year of full-time police officer work experience are eligible to use

the lateral transfer screening matrix in lieu of the written exam.
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POLICE OFFICER

City of Grand Forks, ND
Salary $45,998 - $68,997 annually plus excellent benefits.

Starting salary for unlicensed applicants is $48,88d licensed applicants $50,024. Individual
will perform state and local law enforcement duti®equirements, application packet and
information are available by clicking on the linklbw or at City Hall, 255 N.®ASt. Grand

Forks, ND. Deadline for application submissiofisday, November 4, 2016 at 5:00 PM. See
packet for testing schedules and fee. EEO Employer

POLICE OFFICER

Class specifications are intended to present a descriptive list of the range of duties performed by
employeesin the class. Specifications are not intended to reflect all duties performed withie th
job.

ESSENTIAL AND MARGINAL FUNCTION STATEMENT S--Essential and other
important responsibilities and duties may include, but are not limited to, the following:

Essential Functions:

1. Patrol a designated area of the City to presemweand order, discover and prevent the
commission of crimes and enforce traffic and others and ordinances.

2. Respond to general public service calls, crimgras, traffic hazards, stray animal reports and
related misdemeanors and felony incidents.

3. Perform criminal investigations; interview amdté statements from victims, suspects and
witnesses; obtain and secure evidence of crimictality.

4. Serve arrest warrants; make arrests for crimmgsyatted under penal, fish and game and
welfare and institute codes; control and mitigategde under the influence of drugs or alcohol.

5. Process and store evidence and property fouvariaus crime scenes; maintain records and
enter data into computer.

6. Perform booking procedures for new prisonersyplete a variety of forms, fingerprinting
and photographing.

7. Prepare presentation of evidence in courtifgastcivil courts and hearings; prepare and
process court reports.

8. Gather, file and maintain current database okatly licensed liquor establishments, gaming
sites and license holders.





9. Maintain and update records and files of actigiand operations; prepare reports as
necessary.

QUALIFICATIONS (Knowledge, Skills and Abilities)

Knowledge: Law enforcement methods and procedures includitr@lparime prevention and
investigation; Rules of search and seizure andepvasion of evidence; Laws governing the
apprehension, arrest and custody of persons acofiseldnies and misdemeanors; City
geography and demography; Operational characteisfipolice equipment, firearms, vehicles
and apparatus; Pertinent City and state laws adlidances.

Skills: Communicate clearly and concisely, both orally enariting; Understand and follow

oral and written instructions; Establish and mamdfective working relationships with those
contacted in the course of work; Maintain mentglazaty which allows for effective interaction
and communication with others and the capabilitynaking sound decisions and demonstrating
intellectual capabilities; Maintain effective aublisual discrimination and perception to the
degree necessary for the successful performanassajned duties; Maintain physical condition
appropriate to the performance of assigned dutidsesponsibilities; Perform a wide range of
law enforcement assignments;

Abilities: Think clearly and act quickly in emergency situaipUse and care for firearms and
other police equipment; Control violent people afféct arrests; Interview and interrogate
persons for the purpose of gathering evidence; &athd maintain security of evidence for
presentation in court; Interpret and enforce Citgt &tate laws, codes and ordinances; Work
independently in the absence of supervision; Mairtiggh level of confidentiality; Respond to
requests and inquiries from the general public.

Experience and Training Guidelines

Any combination of experience and training that would likely provide the required knowledge
and abilitiesis qualifying. A typical way to obtain the knowledge and abilities would be:

Experience:
Two years of increasingly responsible law enforcetnexperience.
Training:

Equivalent to an Associate’s degree from an actzddiollege or university with major course
work in police science, criminal justice or a retafield.

License or Certificate

Possession of, or ability to obtain, an appropyizadid driver's license.
Possession of, or ability to obtain, an appropyiasdid peace officer license.

Possession of, or ability to obtain, an appropyiaddid weapons certificate.





Possession of or ability to obtain appropriate hdaas materials training.
Possession of, or ability to obtain, an approprizadid C.P.R. Certificate.

Possession of, or ability to obtain, an appropriagdfic radar certificate.

Contact Lt. Greg LaHaise, Human Resources Bureau Commander at the Grand Forks Police Department
with any questions on the police officer hiring process. Email: glahaise@grandforksgov.com or office
phone 701-787-8016.






