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INDEPENDENT AUDITOR’S REPORT 
 
 
 

Governor Jack Dalrymple 
The Legislative Assembly 
 
Maren L. Daley, Executive Director 
Job Service North Dakota 
 
We have audited the accompanying financial statements of the governmental activities, the 
business-type activities, each major fund, and the aggregate remaining fund information of Job 
Service North Dakota, a department of the State of North Dakota as of and for the year ended 
June 30, 2012, which collectively comprise Job Service North Dakota’s basic financial 
statements as listed in the table of contents. These financial statements are the responsibility of 
Job Service North Dakota’s management. Our responsibility is to express opinions on these 
financial statements based on our audit.  The financial statements of Job Service North Dakota 
as of June 30, 2011, were audited by other auditors whose report dated December 2, 2011, 
express an unqualified opinion on those statements. 
 
We conducted our audit in accordance with auditing standards generally accepted in the United 
States of America and the standards applicable to financial audits contained in Government 
Auditing Standards, issued by the Comptroller General of the United States. Those standards 
require that we plan and perform the audit to obtain reasonable assurance about whether the 
financial statements are free of material misstatement. An audit includes examining, on a test 
basis, evidence supporting the amounts and disclosures in the financial statements. An audit 
also includes assessing the accounting principles used and the significant estimates made by 
management, as well as evaluating the overall financial statement presentation. We believe that 
our audit provides a reasonable basis for our opinions. 
 
As discussed in Note 1, the financial statements of Job Service North Dakota are intended to 
present the financial position, the changes in net assets, changes in financial position, and cash 
flows, where applicable, of only that portion of the of the governmental activities, the business-
type activities, each major fund, and the aggregate remaining fund information of the State of 
North Dakota that is attributable to the transaction of Job Service North Dakota.  They do not 
purport to, and do not, present fairly the financial position of the State of North Dakota as of 
June 30, 2012 and 2011, and the changes in its financial position, changes in net plan assets 
and its cash flows, where applicable, for the years then needed in conformity with accounting 
principles generally accepted in the United States of America. 
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In our opinion, the financial statements referred to above present fairly, in all material respects, 
the respective financial position of the governmental activities, the business-type activities, each 
major fund, and the aggregate remaining fund information of Job Service North Dakota, as of 
June 30, 2012, and the respective changes in financial position, and, where applicable, cash 
flows thereof for the year then ended in conformity with accounting principles generally 
accepted in the United States of America. 
 
In accordance with Government Auditing Standards, we have also issued our report dated 
October 26, 2012, on our consideration of Job Service North Dakota’s internal control over 
financial reporting and on our tests of its compliance with certain provisions of laws, regulations, 
contracts, and grant agreements and other matters. The purpose of that report is to describe the 
scope of our testing of internal control over financial reporting and compliance and the results of 
that testing, and not to provide an opinion on internal control over financial reporting or on 
compliance. That report is an integral part of an audit performed in accordance with 
Government Auditing Standards and should be considered in assessing the results of our audit. 
 
Accounting principles generally accepted in the United States of America require that the 
management’s discussion and analysis, schedule of funding progress – pension trust fund and 
OPEB, schedule of employer contributions – pension trust fund and OPEB and notes to 
required supplementary schedules, as listed in the table of contents be presented to supplement 
the basic financial statements. Such information, although not a part of the basic financial 
statements, is required by the Governmental Accounting Standards Board, who considers it to 
be an essential part of financial reporting for placing the basic financial statements in an 
appropriate operational, economic, or historical context. We have applied certain limited 
procedures to the required supplementary information in accordance with auditing standards 
generally accepted in the United States of America, which consisted of inquiries of management 
about the methods of preparing the information and comparing the information for consistency 
with management’s responses to our inquiries, the basic financial statements, and other 
knowledge we obtained during our audit of the basic financial statements. We do not express an 
opinion or provide any assurance on the information because the limited procedures do not 
provide us with sufficient evidence to express an opinion or provide any assurance. 
 
Our audit was conducted for the purpose of forming opinions on the financial statements that 
collectively comprise Job Service North Dakota’s basic financial statements. The combining and 
individual nonmajor fund financial statements are presented for purposes of additional analysis 
and are not a required part of the basic financial statements. The schedule of expenditures of 
federal awards is presented for purposes of additional analysis as required by U.S. Office of 
Management and Budget Circular A-133, Audits of States, Local Governments, and Non-Profit 
Organizations, and is also not a required part of the basic financial statements. The combining 
and individual nonmajor fund financial statements and the schedule of expenditures of federal 
awards are the responsibility of management and were derived from and relate directly to the 
underlying accounting and other records used to prepare the financial statements. The 
information has been subjected to the auditing procedures applied in the audit of the basic 
financial statements and certain additional procedures, including comparing and reconciling 
such information directly to the underlying accounting and other records used to prepare the 
financial statements or to the financial statements themselves, and other additional procedures 
in accordance with auditing standards generally accepted in the United States of America. In 
our opinion, the information is fairly stated in all material respects in relation to the basic 
financial statements as a whole. 
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Our audit was conducted for the purpose of forming opinions on the financial statements that 
collectively comprise Job Service North Dakota’s basic financial statements. The section 
regarding capital assets used in the operation of governmental funds is presented for purposes 
of additional analysis and are not a required part of the basic financial statements. Such 
information has not been subjected to the auditing procedures applied in the audit of the basic 
financial statements, and accordingly, we do not express an opinion or provide any assurance 
on it. 
 
 
 
BRADY, MARTZ & ASSOCIATES, P.C. 
 
October 26, 2012 

4823
Brady Martz
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INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL OVER FINANCIAL 
REPORTING AND ON COMPLIANCE AND OTHER MATTERS BASED ON AN AUDIT OF 

FINANCIAL STATEMENTS PERFORMED IN ACCORDANCE WITH  
GOVERNMENT AUDITING STANDARDS 

 
 
 

Governor Jack Dalrymple 
The Legislative Assembly 
 
Maren L. Daley, Executive Director 
Job Service North Dakota 
 
We have audited the financial statements of the governmental activities, the business-type 
activities, each major fund, and the aggregate remaining fund information of Job Service North 
Dakota, as of and for the year ended June 30, 2012, and have issued our report thereon dated 
October 26, 2012.  We conducted our audit in accordance with auditing standards generally 
accepted in the United States of America and the standards applicable to financial audits 
contained in Government Auditing Standards, issued by the Comptroller General of the United 
States. 
 
Internal Control Over Financial Reporting 
 
Management of Job Service North Dakota, is responsible for establishing and maintaining 
effective internal control over financial reporting. In planning and performing our audit, we 
considered Job Service North Dakota’s internal control over financial reporting as a basis for 
designing our auditing procedures for the purpose of expressing our opinions on the financial 
statements, but not for the purpose of expressing an opinion on the effectiveness of Job Service 
North Dakota’s internal control over financial reporting. Accordingly, we do not express an 
opinion on the effectiveness of the Job Service North Dakota’s internal control over financial 
reporting. 
 
A deficiency in internal control exists when the design or operation of a control does not allow 
management or employees, in the normal course of performing their assigned functions, to 
prevent, or detect and correct misstatements on a timely basis. A material weakness is a 
deficiency, or a combination of deficiencies, in internal control such that there is a reasonable 
possibility that a material misstatement of the entity’s financial statements will not be prevented, 
or detected and corrected on a timely basis. 
 
Our consideration of internal control over financial reporting was for the limited purpose 
described in the first paragraph of this section and was not designed to identify all deficiencies 
in internal control over financial reporting that might be deficiencies, significant deficiencies, or 
material weaknesses. We did not identify any deficiencies in internal control over financial 
reporting that we consider to be material weaknesses, as defined above. 



 

 

 

62 
 

Compliance and Other Matters 
 
As part of obtaining reasonable assurance about whether Job Service North Dakota’s financial 
statements are free of material misstatement, we performed tests of its compliance with certain 
provisions of laws, regulations, contracts, and grant agreements, noncompliance with which 
could have a direct and material effect on the determination of financial statement amounts. 
However, providing an opinion on compliance with those provisions was not an objective of our 
audit, and accordingly, we do not express such an opinion. The results of our tests disclosed no 
instances of noncompliance or other matters that are required to be reported under Government 
Auditing Standards. 
 
This report is intended solely for the information and use of the Governor, Legislative Audit and 
Fiscal Review Committee, management, others within the entity, and federal awarding agencies 
and pass-through entities and is not intended to be and should not be used by anyone other 
than these specified parties. 
 
 
 
BRADY, MARTZ & ASSOCIATES, P.C. 
 
October 26, 2012 

4823
Brady Martz
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INDEPENDENT AUDITOR’S REPORT ON COMPLIANCE WITH REQUIREMENTS 
THAT COULD HAVE A DIRECT AND MATERIAL EFFECT ON EACH MAJOR PROGRAM 

AND ON INTERNAL CONTROL OVER COMPLIANCE IN ACCORDANCE WITH  
OMB CIRCULAR A-133 

 
 
 

Governor Jack Dalrymple 
The Legislative Assembly 
 
Maren L. Daley, Executive Director 
Job Service North Dakota 
 
Compliance 
 
We have audited Job Service North Dakota’s compliance with the types of compliance 
requirements described in the OMB Circular A-133 Compliance Supplement that could have a 
direct and material effect on each of Job Service North Dakota’s major federal programs for the 
year ended June 30, 2012. Job Service North Dakota’s major federal programs are identified in 
the summary of auditor’s results section of the accompanying schedule of findings and 
questioned costs. Compliance with the requirements of laws, regulations, contracts, and grants 
applicable to each of its major federal programs is the responsibility of Job Service North 
Dakota’s management. Our responsibility is to express an opinion on Job Service North 
Dakota’s compliance based on our audit. 
 
We conducted our audit of compliance in accordance with auditing standards generally 
accepted in the United States of America; the standards applicable to financial audits contained 
in Government Auditing Standards, issued by the Comptroller General of the United States; and 
OMB Circular A-133, Audits of States, Local Governments, and Non-Profit Organizations. Those 
standards and OMB Circular A-133 require that we plan and perform the audit to obtain 
reasonable assurance about whether noncompliance with the types of compliance requirements 
referred to above that could have a direct and material effect on a major federal program 
occurred. An audit includes examining, on a test basis, evidence about Job Service North 
Dakota’s compliance with those requirements and performing such other procedures as we 
considered necessary in the circumstances. We believe that our audit provides a reasonable 
basis for our opinion. Our audit does not provide a legal determination of Job Service North 
Dakota’s compliance with those requirements. 
 
In our opinion, Job Service North Dakota, complied, in all material respects, with the compliance 
requirements referred to above that could have a direct and material effect on each of its major 
federal programs for the year ended June 30, 2012. 
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Internal Control over Compliance 
 
Management of Job Service North Dakota, is responsible for establishing and maintaining 
effective internal control over compliance with the requirements of laws, regulations, contracts, 
and grants applicable to federal programs. In planning and performing our audit, we considered 
Job Service North Dakota’s internal control over compliance with the requirements that could 
have a direct and material effect on a major federal program to determine the auditing 
procedures for the purpose of expressing our opinion on compliance and to test and report on 
internal control over compliance in accordance with OMB Circular A-133, but not for the purpose 
of expressing an opinion on the effectiveness of internal control over compliance. Accordingly, 
we do not express an opinion on the effectiveness of Job Service North Dakota’s internal control 
over compliance. 
 
A deficiency in internal control over compliance exists when the design or operation of a control 
over compliance does not allow management or employees, in the normal course of performing 
their assigned functions, to prevent, or detect and correct, noncompliance with a type of 
compliance requirement of a federal program on a timely basis. A material weakness in internal 
control over compliance is a deficiency, or combination of deficiencies, in internal control over 
compliance, such that there is a reasonable possibility that material noncompliance with a type 
of compliance requirement of a federal program will not be prevented, or detected and corrected, 
on a timely basis. 
 
Our consideration of internal control over compliance was for the limited purpose described in 
the first paragraph of this section and was not designed to identify all deficiencies in internal 
control over compliance that might be deficiencies, significant deficiencies, or material 
weaknesses. We did not identify any deficiencies in internal control over compliance that we 
consider to be material weaknesses, as defined above. 
 
This report is intended solely for the information and use of the Governor, Legislative Audit and 
Fiscal Review Committee, management, others within the entity, and federal awarding agencies 
and pass-through entities and is not intended to be and should not be used by anyone other 
than these specified parties. 
 
 
 
BRADY, MARTZ & ASSOCIATES, P.C. 
 
October 26, 2012 

4823
Brady Martz
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Section I - Summary of Auditor’s Results 
 
Financial Statements       
Type of auditor’s report issued:  Unqualified   
Internal control over financial reporting:       

Material weakness(es) identified?   yes  x no 
Significant deficiency(ies) identified?   yes  x none reported 

       
Noncompliance material to financial  

statements noted? 
  

 
 
yes

  
x 

 
no 

       
Federal Awards       
       
Internal control over major programs:       

Material weakness(es) identified?   yes  x no 
Significant deficiency(ies) identified?   yes  x none reported 

       
Type of auditor’s report issued on compliance 

for major programs: 
  

Unqualified 
  

       
Any audit findings disclosed that are  

Required to be reported in accordance with 
Circular A-133, Section .510(a)? 

  
 
 

 
 
yes

  
 
x 

 
 
no 

       
CFDA Number(s) Name of Federal Program or Cluster 
  

17.225 Unemployment Insurance 
 
Employment Service Cluster: 
17.207 Employment Service / Wagner-Peyser Funded Activities 
17.801 Disabled Veterans’ Outreach Program 
17.804 Local Veteran’s Employment Representative Program 
  
WIA Cluster: 
17.258 Workforce Investment Act Adult Program 
17.259 Workforce Investment Act Youth Activities 
17.260 Workforce Investment Act Dislocated Workers 
17.278 Workforce Investment Act Dislocated Workers 

  
Dollar threshold used to distinguish  
between Type A and Type B programs: 

  
$3,481,402 

  

       
Auditee qualified as a low-risk auditee?   yes  x no 
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Section II - Financial Statement Findings 
 
There are no findings which are required to be reported under this section. 

 
Section III - Federal Award Findings and Questioned Costs  
 
There are no findings which are required to be reported under this section. 
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INDEPENDENT AUDITOR’S SPECIFIC COMMENTS REQUESTED BY THE 
NORTH DAKOTA LEGISLATIVE AUDIT AND FISCAL REVIEW COMMITTEE 

YEAR ENDED JUNE 30, 2012 
 
 
 
The Legislative Audit and Fiscal Review Committee require that certain items be addressed by 
independent certified public accountants performing audits of State agencies.  The items and 
our responses regarding the June 30, 2012 audit of Job Service North Dakota are as follows: 
 
Audit Report Communications: 
 
1. What type of opinion was issued on the financial statements? 

 
Unqualified 

 
2. Was there compliance with statutes, laws, rules and regulations under which the agency 

was created and is functioning? 
 

Yes. 
 
3. Was internal control adequate and functioning effectively? 
 

Yes. 
 
4. Were there any indications of lack of efficiency in financial operations and management of 

the agency? 
 

No 
 

5. Was action taken on prior audit findings and recommendations? 
 

Yes, finding #11-1 for a material audit adjustment was corrected during the fiscal year 
ending 6/30/12. 

 
6. Was a management letter issued?  If so, provide a summary below, including any 

recommendations and the management responses. 
 

No.
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Audit Committee Communications: 
 
1. Identify any significant changes in accounting policies, any management conflicts of interest, 

any contingent liabilities, or any significant unusual transactions. 
 
None. 
 

2. Identify any significant accounting estimates, the process used by management to formulate 
the accounting estimates, and the basis for the auditor’s conclusions regarding the 
reasonableness of those estimates. 
 
Job Service North Dakota estimates the amount of unemployment taxes, penalties, and 
interest that will be receivable and uncollectible.  Management estimates the taxes, 
penalties, and interest at year end by determining the amount of collections from July 1, 
2012 to August 15, 2012.  The auditor’s conclusion is based on the past history of 
collections and subsequent payment of the receivables after year end. 
 
Job Service North Dakota also estimates the depreciation of fixed assets.  Management 
determines the useful life of the assets based on planned use, subtracts the estimated 
salvage value, and depreciates the remaining cost of the asset over the useful life.  The 
auditor’s conclusion of the reasonableness of the useful lives is based on the past history of 
similar assets used by the organization. 
 

3. Identify any significant audit adjustments. 
 
None. 
 

4. Identify any disagreements with management, whether or not resolved to the auditor’s 
satisfaction, relating to a financial accounting, reporting, or auditing matter that could be 
significant to the financial statements. 
 
None. 
 

5. Identify any serious difficulties encountered in performing the audit. 
 
None. 
 

6. Identify any major issues discussed with management prior to retention. 
 
None. 
 

7. Identify any management consultations with other accountants about auditing and 
accounting matters. 
 
None. 
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8. Identify any high-risk technology systems critical to operations based on the auditor’s overall 
assessment of the importance of the system to the agency and its mission, or whether any 
exceptions identified in the six report questions to be addressed by auditors are directly 
related to the operations of an information technology system. 
 
Based on the audit procedures performed, Job Service North Dakota’s critical information 
technology system is mainframe (Libra 300- Unisys).  There were no exceptions identified 
that were directly related to this application. 

 
This report is intended solely for the information and use of the Governor, Legislative Audit and 
Fiscal Review Committee, and management, and is not intended to be and should not be used 
by anyone other than these specified parties 
 
 
 
BRADY, MARTZ & ASSOCIATES, P.C. 
 
October 26, 2012 
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