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EARLY CHILDHOOQOD DIVISION

The purpose of the Early
Childhood division is to
build greater access to
quality early childhood

experiences so kids age 0-5
from all backgrounds and

circumstances have the
opportunity to reach their
potential.



2022-2023 BEST IN CLASS PROGRAMS

St. John .
Cohort 1 Mohall *Wesﬂg)e % Rollo * Pibgm &I)Nulhallu
Dunseith avalier

2021-2022 *‘ﬁewugjz H Cando W Hoople
23 *RU b Park River* *Grc:l:fon

programs A J an * Surrey gby * .

exander aza
29 classrooms Hr Max r Maddock Yt Emerado
Underwood ** MeClusk * New Rockford
Cohort 2 * Killdeer Y
* Wilton * Cooperstown
2022-2023 . Steel * Fargo
* Bzt * teele * Casselton

38 programs * New England
50 classrooms W Elgin & Cannon Ball Sy Gwinner

*\N ::iﬁty * Forman



IVES
ORKFORCE INCENT
AND STIPENDS

Hi hg,
g 1o ap Early Chilg

T Early Childhoﬂd G

Complgring the Gy,

hoa Credenriul o Barfy Chily hood Educarien
Tedangin;
e Irainj
Pravioys og days

NG Coursg and
WHo.
" Early hildhogy

Ssiongly
SGister op Llog.ip

tact isi @, Iowin, res.or,
Ty, md‘"'&réau.m



CHILD CARE WORKFORCE RETENTION STIPENDS

Special grants supporting Workforce Retention, Workforce Training, and Career Pathway

15-19 hours of continuous
employment per week in the $150
previous 90-days

20-30 hours of

continuous employment per
week in the previous 90-
days

31-40 hours (or more)

of continuous employment
per week in the previous 90-
days




EARLY CHILDHOOD WORKFORCE TRAINING INCENTIVES

Training incentives are designed to assist an individual toward achievement of a
designated Early Childhood professional credential or degree and/or completion
of high priority training content.
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CAREER PATHWAY PLACEMENT INCENTIVE

Career Pathway incentives acknowledge and reward completion of recognized
professional qualifications in the early childhood field.
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EARLY CHILDHOOD DIVISION TIMELINE

August 2022

* Licensing Specialists receive training on Child Care Licensing
System
* Market ND3 cost sharing model and utilization of Dependent
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* 2022/23 Best in Class cohort begins ® 9 [ JPS
* Research partner assists Best in Class programs to market ® 9 ®

and recruit their community
* Open grant applications for workforce retention, training

and career path incentives september 2022
* ECIDS Charter and Executive Steering Committee launch * Training for providers on Child Care Licensing (CCL)

* Launch September QRIS Bright & Early ND Cohort
* Early Childhood Council meets
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During the first 5 years of life, emotionally
nourishing relationships lay the foundation
for lifelong health and well-being.

The caring adults who touch the lives of
infants, toddlers and preschoolers can
maximize our long-term impact in ensuring all
children have an opportunity to realize their

full potential. , ,



Contact Information

Kay Larson, Director
Early Childhood Division

600 E Boulevard Ave, Ste 325
Bismarck, ND 58505

Phone: 701-328-7564

E-mail: kaylarson@nd.gov
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