
Putting Safety to Work
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W OR K F O R C E  S A F E T Y  &  I N S U R A N C E

Return-to-Work Presentation 



ÅOn-Site Case Management Program
ÅWSI Medical Case Management Program

ÅVocational Rehabilitation Program

ÅPreferred Worker Program

ÅJob Development Program

ÅSchool Coordination Services

Return-to-Work Services



Chapter 65-05.1-01 

It is the goal of vocational rehabilitation to return the disabled 

employee to substantial gainful employment with a minimum 

of retraining, as soon as possible after an injury occurs.

Substantial gainful employment means bona fide work, for 

remuneration, which is reasonable attainable in light of the 

individualôs:

- Injury - Functional capacities 

- Education - Previous occupation

- Experience - Transferable skills 

Vocational Rehabilitation



Chapter 65-05.1-01 (contôd.)

Substantial gainful employment must offer the 

opportunity to restore the employee as soon as 

practicable and as nearly as possible to ninety (90) 

percent of the employeeôs average weekly 

earnings at the time of injury, or to sixty-six and 

two-thirds percent of the average weekly wage in 

this state on the date the rehabilitation 

consultantôs report (VCR) is issued, whichever is 

less.

Vocational Rehabilitation




