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What’s Not New    
TFFR Contact Information 

     Tami Volkert: tdvolkert@nd.gov 

     Shelly Schumacher: sschumacher@nd.gov 

What’s New!!! 
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GASB 68 FY2015 Information 

GASB 68 FY2015 Report 

(handout) 

 

Disclosure Template – 2016 

(handout) 

 

Sample Journal Entries – 2016  
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Sample Journal Entries for Fiscal Year 2016 (6/30/16) 

BEGIN BY FILLING IN THE BLANKS IN THIS SECTION                     

Actual Current Year (FY16) contributions paid were         9,000,000  employer contributions only - not employer paid employee portion - from TFFR Employer Summary Report 6/30/2016 

Actual Prior Year (FY15) contributions paid were         8,456,738  employer contributions only - from Exhibit E Column 8 of 2015 TFFR GASB 68 Report (enter as a positive) 

Beginning NPL        111,509,377  Exhibit E Column 2 from 2014 TFFR GASB 68 Report 

Pension Expense             9,590,235  Exhibit E Column 13 from 2015 TFFR GASB 68 Report           

Deferred Outflows of Resources 2015      18,166,485  Exhibit E Column 17 from 2015 TFFR GASB 68 Report           

Deferred Inflows of Resources 2015         1,590,365  Exhibit E Column 22 from 2015 TFFR GASB 68 Report           

Deferred Outflows of Resources 2014            852,639  Exhibit E Column 17 from 2014 TFFR GASB 68 Report           

Deferred Inflows of Resources 2014      12,667,724  Exhibit E Column 22 from 2014 TFFR GASB 68 Report           

Ending NPL        141,034,081  Exhibit E Column 2 from 2015 TFFR GASB 68 Report           

                              

Net Debit "DR"/(Credit "CR") to NPL     (29,524,704)                     

7/1/15 Reverse deferral of previous year contributions       

DR NPL               8,456,738        

Disclaimer: The GASB 68 Employer Sample Journal Entries provided by the North Dakota 

Teachers’ Fund for Retirement (TFFR) are intended to provide participating employers with 

general guidance in accounting and financial reporting matters. The materials do not 

constitute, and should not be treated as, professional advice regarding the use of any 

particular financial reporting technique. Every effort has been made to assure the accuracy 

of these materials. However, TFFR participating employers and auditors should 

independently verify all statements and journal entries before applying them to a particular 

fact situation, and should independently determine the consequences of any particular 

technique before implementing. 

  CR 

Deferred    

Outflows               8,456,738  

6/30/16 Entry         

    

DR(CR) NPL       (37,981,440) net difference - calculated 

DR(CR) Pension Expense           9,590,235    

DR(CR) Deferred Outflows         17,313,846    

DR(CR) Deferred Inflows         11,077,359      

6/30/2016 

The entries above result in a net DR/(CR) to NPL of      (29,524,702) 

Net Change required to get to correct ending NPL     (29,524,704) 

    

Additional DR/(CR) to NPL required                     (2) This additional entry is needed do to certain rounding differences within the schedules. 

  Offsetting (DR)/CR entry should be to Pension Expense 

6/30/16 For deferral of current (FY16) contributions   

    

DR Deferred Outflow           9,000,000    

  CR Pension Expense             9,000,000  4 



Updated TFFR Forms 
 Member Action Form 

 -Added confirmation that individual has a ND    
teaching license and a written agreement 

 Salary Verification—Pending Retiree Form 

 -Complete using contract salary not retirement 
 salary  

      -Remember to attach pay documentation 
 (contracts, pay authorizations, etc.) 

 Notification of District Changes (handout) 

 -Contact information for business manager and 

          administrator 

 -Every employer needs to complete and return 
 to TFFR 
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Recent TFFR Studies 

Actuarial Experience Study 

 

Asset Liability Study 

 

Actuarial Audit 

 

 IRS Determination Letter 
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New TFFR Board Policy – 

Ineligible TFFR Salary 

Effective July 1, 2016, additional payments 

made by a TFFR participating employer to 

a licensed TFFR member for equipment 

maintenance and repair, jobsite prep and 

finish work, and similar types of non-

teaching duties are not eligible salary for 

TFFR purposes if the duties are not included 

on the member’s regular teaching 

contract(s). 
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Before and After School Programs 

 Licensed teacher with a written agreement to 

work a before or after school program 

 Report before and after school pay 

 

 Licensed teacher with a written agreement works 

for you during the regular school day and also 

works a before or after school program without a 

written agreement (core worker in these programs 

or a fill-in) 

 Report before and after school pay as additional 

duties 
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Before and After School Programs 

 Licensed teacher with no written agreement works a 

before or after school program 

 Do not report before and after school pay 
 

 Licensed teacher hired and contracted by a 

consortium, REA, Special Education Unit, or Vocational 

Education Unit is assigned to provide services in your 

school. Any additional duties they do for you are 

reportable, except in-staff subbing (in-staff subbing can 

only occur with the contracting employer). If this 

individual works a before or after school program for you 

(core worker or fill-in) the work is reportable as additional 

duty pay. A fill-in for these programs is not in-staff  

subbing. 

 Report before and after school pay as additional duties 
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Same Gender Marriage 
 A US Supreme Court decision requires that same 

gender marriages be recognized in all states and 
that married same gender couples receive all the 
legal rights and benefits afforded married opposite 
gender couples.  

 

 Impacts available TFFR retirement benefit options 
and death benefits paid to a beneficiary if a TFFR 
member dies before retirement. 

 

 TFFR members that need to update their marital 
status or designation of beneficiary should 
complete a Designation of Beneficiary form. 
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Non-District Licensed & Contracted 

Extra-Curricular Employees 

 Licensed employees that perform only 

extra-curricular duties with a written 

agreement must be reported to TFFR. 
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2017 Legislation 

As of now, TFFR is not aware of 

any proposed legislation that 

impacts the pension plan. 
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Interest Charged on PFY Corrections 

   Changed from 8% to 7.75% 

Late Reporting Penalty and Interest 

   $250 Penalty 

 

   1% Interest per month (12%)   
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Business Manager Training 

Workshops 
 Created for new business managers (3 or less 

years of experience) 

 TFFR reporting basics 

 Informal training at TFFR office in Bismarck 

 2-3 hours long 

 Small class size (5 or less business managers 

per session) 

 First session scheduled – June 16, 2016 
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Questions?? 
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