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Governing Boards

TFFR Board of Trustees

Mike Gessner, President
Represents Active Teachers

Bob Toso
Represents School Administrators

Kim Franz
Represents Active Teachers

Lowell Latimer, Vice President
Represents Retired Members

Clarence Corneill
Represents Retired Members

Kelly Schmidt
State Treasurer

Wayne Sanstead
State Superintendent

State Investment Board
Drew Wrigley , Lt. Governor, Chair
Clarence Corneil, TFFR Board

Bob Toso, TFFR Board

Kelly Schmidt, State Treasurer

Cindy Ternes, Workforce Safety & Ins
Lance Gaebe, Board of Univ & School Lands
Adam Hamm, State Insurance Dept
Mike Gessner, TFFR Board

Howard Sage, PERS Board

Mike Sandal, PERS Board, Vice Chair

Levi Erdmann, PERS Board



TFFR Mission

The mission of TFFR, a trust fund, Is to
advocate for, develop, and administer a
comprehensive retirement program for all
fund members within the resources
available.

.



Type of Plan

TFFR is a qualified defined benefit public pension plan covered
under Section 401(a) of the Internal Revenue Code (IRC). In
simpler terms, TFFR Is a tax-exempt pension plan where benefits
are defined by state law.

North Dakota Century Code (NDCC) Chapter 15-39.1 contains
the actual language governing the Fund, along with Title 82 of the
North Dakota Administrative Code (NDAC).

The TFFR plan is funded on an actuarial reserve basis. That is,
money is invested for future retirement benefits while members
are actively teaching. Benefit funding comes from three sources:

A Employee contributions D7.75% of salary
A Employer contributions D8.75% of salary
A Investment earnings
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FY 1990-2010

Employee
Contributions
23%

Actual Investment
Earnings
55%

.

Employer
Contributions
22%



LEGISLATIVE
CHANGES
2011

—




TFFR Legislative Changes

Approved:

HB 1134 TFFR Funding Improvement
HB 1133 TFFR Administrative Changes

.
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HB 1134 - Increase Contributions

C Increase TFFR contributions 8% total.

C Split contribution increases equally between
employees and employers at 4% each side.

C Phase over 2 bienniums at 2% each biennium
each side.

C Increased rates in effect until TFFR reaches 90%
funded ratio, then rates reduced to 7.75% each.

.



HB 1134 - Increase Contribution Rates

Date Employer Employee Total Increase
Current

7/1/11 8.75% 7.75% 16.5% ---
7/1/12 10.75% 9.75% 20.5% +4%
7/1/14 12.75% 11.75% 24.5% +4%

Total +8%




HB 1134
Require Re-Employed Retiree Contributions

C Effective 7/01/12 Dall re-employed retirees.

C Require re-employed retirees to pay employee
contributions on salary earned from school, based
on Employer Plan Model.

cQdshgddor odmr hnm admdeh

¢ Employer contributions will continue to be paid.

.



HB 1134
Modify Disability Benefits

C Effective 7/01/13 Dall employees.

C Eligibility for disability benefits changes from 1 year to 5
years of service credit.

C Replace 20 year minimum service credit calculation
(40% FAS) with actual service in benefit calculation.

Cc Example: Teacher age 40 with 15 yrs service credit and
Final Average Monthly Salary $3,000

ACurrent 3,000 X 20 X 2.0% = $1,200 mo.
ANew 3,000 X 15X 2.0% =$ 900 mo.

.



HB 1134
Modify Retirement Eligibility Requirements

C Effective 7/01/13.

C Modify eligibility for unreduced retirement
benefits.

C Modify reduction factor for reduced retirement
benefits.

C For certain employees
A Grandfathered

I ANon-grandfathered



Grandfathered Employees

C Grandfathered Tier 1 Employees who are within 10 years of retirement
eligibility will not be affected by unreduced and reduced retirement
changes.

C Grandfathering Criteria:
A Vested Tier 1 employee (3 yrs service) on 6/30/13
AND
A Age 55 or greater
OR
A Rule of 65 (age + service) or greater

CDl oknxddor "~ bst k ~fd "~ mc rdquhbd
service credit made before 6/30/13) will be calculated to the nearest
thousandth (0.000).

C Grandfathered Tier 1 employees will have current retirement eligibility
provisions (i.e. Rule of 85).




Non-grandfathered Employees

C Non-grandfathered employees will be affected by
the unreduced and reduced retirement benefit
changes.

C Non-grandfathered employees include:

ATier 1 employees who are more than 10 years away from
retirement eligibility on 6/30/13

ATier 2 employees
A Future employees

.



Grandfathering Examples

Based on age and service on 6/30/13:

C Tier 1 employee is age 57 with 4 years of service credit.

Yes, employee is grandfathered since vested and over age
55.

C Tier 1 employee is age 45 with 20 years of service credit.
45 + 20 = 65
Yes, employee is grandfathered since total is 65 or over.

C Tier 1 employee is age 40 with 15 years of service credit.
40 + 15 =55
No, employee is not grandfathered since total less than 65.




Non-grandfathered Employees
Increase Retirement Age for Unreduced Benefits

C Eligibility age for unreduced benefits will increase
for non-grandfathered Tier 1 and all Tier 2
employees:

ACurrent: Rule of 85 (Tier 1) or Rule of 90 (Tier 2)

A Effective 7-01-2013:
A Minimum Age 60 with Rule of 90+
OR
A Minimum Age 65 without Rule of 90




Increase Retirement Age - Examples

C Non-grandfathered Tier 1 member, age 40 @ 15 yrs service credit on 6/30/13.
Current: Elig Rule 85 @ age 55 + 30 yrs (R85) in 2028
New: Elig Age 60 + 35 yrs (R95) in 2033
+ 5 years difference until eligible for unreduced retirement benefits

C Non-grandfathered Tier 2 member, age 32 @ 6 yrs service credit on 6/30/13.
Current: Elig Rule 90 @ age 58 + 32 yrs (R90) in 2039
New: Elig Age 60 + 34 yrs (R94) in 2041
+2 years difference until eligible for unreduced retirement benefits




Non-grandfathered Employees
Increase Reduction Factor for Reduced Benefits

C For employees who elect to receive reduced
benefits at minimum age 55.

C Increase reduction factor for reduced benefits:
ACurrent: 6% per year
Afrom earlier of Rule of 85 or age 65
AEffective 7-01-2013 8% per year

Afrom earlier of Age 65, or later of age 60 or
Rule of 90

.



HB 1134 - Summary

C Contribution Increases - total 8%, split 50/50, 2 biennium
A Increase employee contributions +4%
A Increase employer contributions +4%
A Require re-employed retiree contributions

C Benefit Changes
A Tighten disability retirement eligibility and benefit calculation
A Raise retirement eligibility age for unreduced benefits for non-
grandfathered employees
A Grandfathered Tier 1 employees within 10 years of retirement will
retain current eligibility provisions (i.e. Rule of 85).

A Non-grandfathered Tier 1, Tier 2, and future employees will have to
work until age 60 with Rule of 90 to be eligible for unreduced
benefits.

A Increase early reduced retirement benefit reduction for non-
grandfathered employees from 6% to 8%.
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HB 1133 - Administrative Changes

C Clarify definition of eligible retirement salary.

ARemove retention, experience, and service related
bonuses from automatically being included as eligible
retirement salary.

AClearly allow TFFR Board to determine eligible and
Ineligible retirement salary on a case-by-case basis when
special benefits or payments are not clearly defined.

C Clarify and update beneficiary definition.




HB 1133 — Administrative Changes

C Modify outdated death benefit payment provisions
to clearly describe to whom, under what
conditions, and what amount of death benefits
should be paid.

C Incorporate federal tax law changes as they relate
to qualified governmental plans.

.
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Membership

Individual Membership

C Certified to teach

C Under contract

C Tier 1 DAIl members that had TFFR credit on
July 1, 2008.

C Tier 2 DAIl new and returning refunded
members on or after July 1, 2008.

Dual Membership

C You may qualify as a dual member if you have
service credit in TFFR and the Public
Employees Retirement System (PERS) or

I Highway Patrol Retirement System (HPRS).



TFFR ACCOUNT COPY

First Name: Joe Person ID : 999999

Last Name: Teacher Plan Status: Active

Address: PO Box 1 Employment Status: Active

Bismarck, ND 58501 Date of Hire: July 01, 2005

Max Day Worked:

Date of Birth: March 25, 1953 Credited Service : 9.120
Vested Service: 9.120

Calculation Date: January 10,20 11

Current Age: 57 .791 Purchase in  Progress: No

Taxed Contributions: $11,831.61

Tax Deferred Contributions: $13,399.11

Interest as of 01/10/20 11 $3,200.24

Account Value: $2 8,430.96

STATUS & FLAGS

Status or Flag Type DATE Status
Member Plan Flag July 1, 2005 Tier 1
ACTIVE & CONTINGENT BENEFICIARIES
Name SSN Percent Date of Birth Relationship
Jane Teacher 888-88-8885 33.34 05-03-1978 Other
Martha Teacher 888-88-8889 33.33 04-03-1980 Other

Bob Tea cher 888 -88-8887  33.33 07-12-1983 Other



Last Name/First Name:

L/R Date

06/01/1976
05/01/1981
05/01/1982
05/01/1987
05/01/1993
05/01/1994
04/01/1995
05/01/1996
02/01/1997
05/01/2006
05/01/2007
05/01/2008
05/01/2009
08/11/2009
05/01/2010
06/23/2010
99/99/9999

Teacher/Joe

Type

01

01

01

Payment to Member

01

01

Payment to Member

01

Payment to Member

01

01

01

01

P Refunded TFFR Service Cre
01

P Refunded TFFR Service Cre
01

Employer
15-006
15-007
15-007

48-028
48-028

45-013
08-001
08-001
08-001
08-001
08-001

08-001

Service
1.000
0.060
0.060

(1.120)
1.000
1.000

(2.000)
1.000

(1.000)
1.000
1.000
1.000
1.000
1.120
1.000
3.000
0.000

Taxed
$336.00
$105.47
$63.75
($505.22)
$1,239.38
$1,321.90
($2,561.28)
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$5,056.16
$0.00
$6,775.45
$0.00

Tax Deferred

$0.00
$0.00
$0.00
($359.63)
$0.00
$0.00
($227.47)
$1,129.73
($1,187.55)
$2,171.70
$2,349.81
$2,570.65
$2,704.65
$0.00
$2,862.32
$0.00
$739.98

Salary
$8,400.00
$1,687.50
$1,020.00

$18,361.16
$19,583.68

$16,736.66
$28,022.00
$30,320.00
$33,170.00
$34,899.00
$36,933.00

$9,548.23



Salary

Earnings in eligible employment for:

C Teaching

C Supervisory

C Administrative

C Extracurricular services during a school year

C Any salary reduction or salary deferral amounts under 26 U.S.C.
125, 132(f), 401(k), 403(b), 414(h), or 457




“Salary” Does NOT Include:

C Fringe benefit or side, non-wage benefits which accompany or are in addition to
your employment, including insurance programs; annuities; transportation,
housing, and expense allowances; meals; lodging; or other benefits provided by
your employer.

C Insurance programs including medical, dental, vision, disability, life, long-term
care, workers compensation, or other insurance premiums or benefits.

C Payments for unused sick, personal, vacation, or other unused leave.

C Early retirement incentive or severance pay, or other payments conditioned on or
made in anticipation of retirement or termination.

C Sd b galdg, geferee, bus driver, ticket taking or janitorial pay.

C Amounts received by you in lieu of previously employer-provided benefits or
payments that are made on an individual selection basis.

C Signing bonuses.

C Other benefits or payments not defined above that the Board determines to be
ineligible TFFR salary.




BENEFICIARY

¢ If married, spouse.

cIf not, or if you have written spousal
consent, you can name any person(s),
organization, church, charity, or estate.

¢ If more than one beneficiary, they are not
eligible for a lifetime monthly annuity.

¢ You may list contingent beneficiaries.

.



Divorce and Your TFFR Benefits

C TFFR benefits are generally considered a marital asset and
subject to valuation and division in a divorce.

C Division of TFFR benefits can only occur if a court order
called a Qualifled Domestic Relations Order (QDRO) is
approved by the TFFR Board before signed by the judge.

C QDRO model has been established by TFFR and specific
language must be used in preparing the order.

C Former spouse (alternate payee) may only receive a lump
sum payment from TFFR if you elect a refund upon
termination of employment.

C Alternate payee can elect to receive a monthly benefit for life
based on the accrued benefits at the time of divorce.




C Monthly benefit to the alternate payee can begin when:
- You reach normal retirement;
- You reach early retirement (age 55);

- The alternate payee reaches a certain date (must be after
you reach age 55); or

- You retire.
C Alternate payee can begin benefits and you can continue
working.

C The actuarial value of the alternate o ~ x d aurgent and future
benefits will reduce your benefit.

C If TFFR is not to be divided, the divorce decree should state
that you retain sole ownership of the retirement account.




