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Events & Mailings 
 
Annual Enrollment Season – 2011 
Plan Year 
 
The NDPERS Annual Enrollment 
Season will run from Monday, October 

18 through Friday, November 5, 
2010.  A postcard announcing the 
enrollment season will be mailed to all 
eligible employees the week of 
October 11th and will direct them to 
the NDPERS website or their payroll 
office for enrollment information.   
 
Annual enrollment gives employees 
the opportunity to: 
 

 Enroll in the NDPERS 
FlexComp plan for 2011 

 Enroll for insurance coverage 
in plans for which they are 
eligible but are not currently 
participating 

 Add dependents  
 Increase coverage levels 

 
The “NDPERS Annual Enrollment 
Guide” will be available on Monday, 
October 18, 2010 from the NDPERS 
website at www.nd.gov/ndpers.  This 
convenient guide is your reference for 
information regarding enrollment, filing 
requirements and procedures.   
 
Patient Protection & Affordability 
Care Act (PPACA) 
Employer Premium Contributions 
for Health Coverage 
 
The PPACA specifies that if a health 
care plan maintains its existing plan of 
benefits, they are exempt from certain 
requirements.   If a plan complies by 
making no changes, it is considered to 
be “grandfathered”.  If the plan does 
not comply, it must meet expanded 
federal coverage requirements which 
will result in increased premiums.   
 
We recently asked our consultant a 
series of questions on what changes 
could cause us to lose that status. We 
asked the following question relating 
to political subdivisions: 
 

Q.  Can the plan lose   
grandfathered status as a result of 
political subdivisions reducing    
their employee premium subsidy? 

    
A.  Yes. One of the enumerated 
changes that will cause a loss of 
grandfathered status is a reduction 
of employer’s “contribution rate.” 
The specific rule is as follows: “A 
group health plan … ceases to be 
a grandfathered health plan if the 
employer or employee organization 
decreases its contribution rate 
based on cost of coverage … 
towards the cost of any tier of 
coverage for any class of similarly 
situated individuals … by more 
than 5 percentage points below the 
contribution rate for the period of 
coverage that includes March 23, 
2010.” In order to avoid a loss of 
grandfathered status under this 
rule the NDPERS Plan might want 
to consider adopting a rule 
preventing political subdivisions 
from reducing their premium 
contribution rate by more than 5 
percentage points from the 
contribution rate for the period of 
coverage including March 23, 
2010. 

 
It is PERS intention to maintain its 
current grandfathered status. 
Therefore, the PERS Board has taken 
action to provide an alternative option 
for political subdivisions that must 
make a change in its employee 
premium contribution in the future.  
This option will allow a political 
subdivision to move into a new non-
grandfathered plan prior to the 
premium change in order to avoid us 
losing our grandfathered health plan 
status.  This alternative will give 
political subdivisions the choice of: 
 

1.     Staying in the current, 
lower cost, grandfathered 
plan.  This plan will require 
political subdivisions to not 
reduce employee premium 
contributions by more than 
5 percentage points for the 
period of coverage. 
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2.     Move to a new, non-
grandfathered plan with 
increased premiums to 
cover the expanded federal 
coverage requirements.  
The PERS Board has 
adopted a policy that will 
require a 90-day notice 
from the political 
subdivision prior to the 
effective date of the 
contribution reduction to 
allow an adequate period to 
transition the group to the 
new rate structure. 

 
For additional information….. 
 
NDPERS will be conducting a live web 
cast on Friday, October 22, 2010 from 
10:30 AM to 11:30 AM to provide 
additional information and answer 
questions.  Following are the 
instructions to view the live web cast: 
 
Step 1.  Prior to the first time viewing 
a Health Department web cast, please 
check that your computer has the 
necessary software installed.  Follow 
the link 
http://www.ndhealth.gov/webcasthtml/
preflight  for a test.  Ideally, this should 
be done as soon as possible to avoid 
issues at the beginning of the 
webcast.  
 
Step 2.  Follow the link 
http://www.ndhealth.gov/WebcastHigh
.asx. The feed normally starts within 
15 minutes prior to the scheduled 
time. 
 
Dental Plan Renewed for 2011 
 
The NDPERS Board has approved 
the renewal of the group dental plan 
through CIGNA.  The renewal was for 
a 6% across the board increase in 
premiums.  The following are the new 
premiums that will be effective 
January 1, 2011: 
 
                            Current          1-1- 2011   
 

Employee 
Only 

$37.56 $39.82 

Employee & 
Spouse 

$72.50 $76.88 

Employee & 
Child(ren) 

$84.14 $89.22 

Employee & 
Family 

$119.08 $127.04 

 
New Vision Plan Carrier Chosen 
 

Earlier this year NDPERS went out to 
bid for its voluntary vision plan.  We 
received bids from the following 
companies: 
 

 Ameirtas (incumbent) 
 Avesis 
 Superior Vision 

 
At its September meeting, the 
NDPERS Board selected Superior 
Vision as our new carrier.  The 
Superior plan combines the features 
of a PPO network and out-of-network 
benefit option.  Participants will have 
lower out-of-pocket expenses by using 
in-network providers.  The following is 
a comparison of the current premiums 
to the premiums that will be in effect 
January 1, 2011 for the new Superior 
Vision plan: 
                                              Superior 
                         Current          1-1- 2011   
 

Employee $5.16 $4.92 

Employee & 
Spouse 

$10.32 $9.84 

Employee & 
Child(ren) 

$9.40 $8.96 

Employee 
&Family 

$14.56 $13.88 

 
  

Details about the plan will be 
distributed in conjunction with our 
annual open enrollment materials and 
will also be posted on our web site by 
October 18th.  Participants currently 
enrolled in the Ameritas vision plan 
will be sent information about the 
Superior plan and the procedures 
required to change coverage to the 
new carrier.   

 
The vision plan is available to 
employees of state agencies, the 
university system, and district health 
units.  It is not available to 
participating political subdivisions. 
 
Board Selects BCBS 
 
At its September meeting, the 
NDPERS Board selected Blue Cross 
Blue Shield of North Dakota to 
continue to underwrite the Dakota and 
Dakota Retirees group health 
insurance plans. The term of the 
contract will be from July 1, 2011 
through June 30, 2013. 
 
FlexComp Plan Amended 
 

The FlexComp plan has been 
amended to included two new 
requirements contained in the Patient 
Protection and Affordable Care Act 
(PPACA).  The following is a summary 
of the two provisions: 
 
 Dependent eligibility rules for 

employees participating in a 
medical spending account have 
been extended to allow you to 
cover your adult children that no 
longer meet the requirements of 
dependent.  The extension of 
coverage applies to your son, 
daughter, stepson, 
stepdaughter, legally adopted 
and eligible foster children.  It is 
not necessary that you child be a 
student, be financially supported 
by you, or that he or she reside 
with you.  Both married and 
unmarried children can now 
qualify as a dependent, but 
coverage does not extend to any 
spouse of your child or to 
grandchildren.  You may now be 
reimbursed for qualified health 
care expenses for these 
individuals through age 26.  
Eligibility ceases January 1st of 
the calendar year in which the 
family member will turn age 27.   

 Currently over-the-counter 
(OTC) drugs and medicines are 
eligible for reimbursement.  
Effective January 1, 2011, OTC 
drugs/medicines will not be 
reimbursable as a health care 
expense unless the participant, 
spouse or dependent child has a 
prescription for the OTC 
drug/medicine. 

More information on both the above 
will be included with the annual 
enrollment materials that will be 
distributed in late October.  

Important Updates  
 
When Preparing W-2 Forms 

 
If the employee is participating in the 
NDPERS Retirement Plan, check the 
“Retirement Plan” box in box 13 on 
the W-2 form.  The NDPERS 
Retirement Plan is a qualified plan as 
described in section 401(a).   

 
If the employee is participating in the 
NDPERS 457 Deferred Compensation 
Plan, use "Code G" in box 12 on the 
W-2 form. 
 



If you have questions, call Jim at (701) 
328-3945. 
 
Requirements for Participation in 
the Defined Benefit Plan for 
Elected & Appointed Officials 
 
As many of our employers have newly 
elected, re-elected and appointed 
officials filling positions effective in 
December or January, the 
Memorandum is available as a 
reminder regarding eligibility for 
participation in the Defined Benefit 
Plan.   
 
If you are unable to view this 
memorandum on the website, please 
contact Michele Forest at (701) 328-
3911 to request that a hard copy be 
mailed to you. 
 
Termination of Employment 
 
To be eligible for benefits, a member 
must terminate employment. 
“Termination of employment” means a 
severance of employment by not 
being on the payroll of a covered 
employer for a minimum of one month 
(31 days). This period is determined 
by counting 31 days from the 
member’s final regular payroll 
payment to the date they begin actual 
employment (first day of work) with a 
new NDPERS participating employer. 
 
Approved leave of absence does not 
constitute termination of employment.   
 
A return to work agreement between 
employee and employer that is made 
prior to retirement may not constitute 
a bona fide termination of employment 
and an individual may not be eligible 
for retirement benefits.  In situations 
such as this, it is recommended that 
the employer contact NDPERS for 
guidance. 
 

Revised Materials 
 
In conjunction with the implementation 
of our new PERSLink business 
system on October 4, 2010, we have 
revised and updated all forms 
associated with the administration of 
the NDPERS administered group 
benefit programs. 

Board Meeting Highlights 
 
Complete meeting minutes are 
available.   
 

June 17, 2010 
 
 Reviewed 457 Companion 

Plan/401(a) report. 
 Reviewed Quarterly Executive 

Summary from BCBS. 
 Reviewed and discussed Tobacco 

Cessation program. 
 Reviewed and discussed the 

Dental Renewal rate information. 
 Update on status of bills 

submitted for legislative action. 
 
July 15, 2010 
 
 Discussed and reviewed Annual 

Wellness Program and renewal. 
 Reviewed Flex Comp Plan 

Document Amendment. 
 Reviewed update on 

Administrative Rules revisions. 
 

August 26, 2010 
 
 Reviewed Quarterly Executive 

Summary/Tobacco Report. 
 Reviewed and Discussed the 

Health Reform. 
 PERSLink project update 

presented. 
 
 
Look forward to receiving via email 
your next edition of the PERSonnel 
Updates @ January 15, 2011. 
 
 
This newsletter is intended to provide general 
information and may not be considered to be 
a legal interpretation of law.  Statements 
contained in this newsletter do not supersede 
the North Dakota Century Code or 
Administrative Code or restrict the authority 
granted to the Retirement Board.  This 
information is subject both to changes made 
by the legislature and rules and regulations 
established by the Board of the North Dakota 
Public Employees Retirement System. 
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