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Events & Mailings

EPO Discontinued July 1, 2009

The EPO program will no longer be an
option in the PERS group health plan
effective July 1, 2009. After that date,
the only coverage option will be the
PPO/Basic plan (formerly the
EPO/PPO/Basic option).

The EPO program has been a part of
the PERS plan since the mid 1990s.
The foundation of this program was a
contract between PERS/BCBSND and
the participating provider networks.
This contract transferred a portion of
the financial risk of providing health
care services to the provider in
exchange for our members selecting a
specific network as their Exclusive
Provider. If the provider network was
able to meet the health care needs of
its members for less than the plan
payments, they could keep all or a
portion of the difference. If the cost to
the provider was higher than the
plan’s payments, then the provider
paid all or a portion of the excess cost.
Payments were based upon the
methodology in the contract rather
than the traditional method of payment
for actual services performed. The
objective of the program was to create
a risk/reward relationship for the
health care network that encouraged
them to effectively manage the health
care needs of its members and, in so
doing, reduce the rate of increase in
overall plan costs.

Two years ago BCBSND was unable
to renew EPO network provider
contracts without removing the risk-
sharing provision. Since this occurred
after the 2007-2009 biennium
premium rates had been accepted by
the PERS Board; included in the
Governor’s budget; and in final
consideration by the Legislature,
BCBSND agreed to continue the
option without an adjustment in the
premium rates for this biennium.

In the renewal for PERS 2009-2011
biennium, BCBSND indicated it would
cost roughly 2% of overall premiums
for us to maintain the EPO program
for our members. This would require
about $7.2 million in premium
payments for all our plan participants,
with the state paying about 75% of
that amount. Therefore, because of
the additional cost to maintain the
program, it will not be a part of the
PERS plan for the 2009-2011
biennium.

COBRA Premium Subsidy
New Administrative Requirements

The American Recovery and
Reinvestment Act (ARRA) signed into
law on February 17, 2009, provides
that certain individuals known as
“assistance eligible individuals” (AEISs)
are eligible for a 65% reduction in the
premiums for group insurance
continuation coverage under COBRA
for a period of 9 months. This
includes coverage under the NDPERS
group health, dental or vision plans.
The premium subsidy provisions of
the ARRA are in effect from
September 1, 2008 through December
31, 2009. In order to comply with
these provisions, it is necessary for
NDPERS to develop some
administrative procedures to ensure
we have the proper documentation on
record as required by federal law.

Effective immediately, whenever this
office receives notice of an
employee’s termination and eligibility
for COBRA continuation, we must
verify whether the termination was
voluntary or involuntary. Therefore,
you will be required to provide us
verification of the conditions under
which the termination occurred by
completing and returning an Employer
Verification of Termination Form SFN
59089. This form will only be sent to
you if the terminating member applies
for the COBRA premium subsidy and
indicates they were involuntarily
terminated. You will have 10 days



from the date of our request in which
to respond.

2009 NDPERS Payroll Conference
Scheduled

The 2009 Payroll Conference is
scheduled for Tuesday, June 9, at the
North Dakota Heritage Center in
Bismarck. This conference will also be
available via webcast. The Payroll
Conference is designed for all
Authorized Agents and individuals
who are responsible for explaining
NDPERS benefits, enrolling new
employees, reporting personnel
changes, processing payroll
deductions for programs administered
by PERS, reconciling monthly group
insurance billings and completing
transmittal of deduction reports for the
retirement and deferred compensation
plans. Information on legislative
changes, as well as new policies and
procedures, will be presented.

If you have not already registered for
the Payroll Conference, please go to
the PERS website to register online.
Deadline for registrations is Friday,
May 22, 2009.

Pre-Retirement Education Program

(PREP)

A Pre-Retirement Education Program
will be held in Fargo at the Kelly Inn —
North on May 7, 2009. This seminar
is open to employees that participate
in the NDPERS retirement plans. The
seminar will include speakers
presenting information on Social
Security, Financial Planning, Deferred
Compensation, NDPERS Retirement,
NDPERS group insurance plans,
retiree health insurance credit and
Legal planning. The seminar will be
held from 8:00 am to 5:00 pm.
Employees must pre-register to
attend.

Important Updates

Reminder - Employer Based
Wellness Program Deadlines

The Employer Based Wellness
Program Discount Application SFN
58436 is available on the website for
employers to complete and submit to
notify NDPERS of their activities for
the new plan year July 1, 2009 to
June 30, 2010. The deadline for
coordinators to submit this application
to NDPERS for review was February

28, 2009. However, if you
inadvertently missed this deadline,

please contact Rebecca at (701) 328-
3978 as soon as possible to discuss
options. NDPERS notified agency
heads and coordinators in early April if
their application was approved for the
premium discount effective July 1,
2009.

Employers that participate in the
NDPERS group health insurance
plan who do not have an approved
wellness discount application will
be billed for the full premium
(without the 1% discount) effective
July 1, 2009.

In addition, the Employer Based
Wellness Program Year-End
Program/Activity Confirmation SFN
58437 should be completed by
coordinators to report back to
NDPERS regarding the current plan
year activities. The form should
reflect completion of all wellness
activities from July 1, 2008 to June 30,
2009. Coordinators should submit
this form for the current year by
May 31, 2009. If you are completing
activities in June, please email
Rebecca at rfricke@nd.gov to notify
her that you will submit the activity
confirmation form after the May 31
deadline.

If you have any questions on the
employer based wellness program,
please contact Rebecca Fricke at

(701) 328-3978 or rfricke@nd.gov.

Address Changes & Rural
Route/Emergency 911 Updates

NDPERS wants to hear from you.
We have numerous incorrect or
insufficient addresses on file for
employees, which results in
undeliverable mail. Therefore, we
must update our mailing database.
Many of these address changes are
due to a Rural Route/Emergency 911
address change only. An example of
an undeliverable address would be
“Rural Route 1”; an example of the
correct address would be “28861
182" Avenue West".

If you or your employees had a Rural
Route/Emergency 911 address
change or an address change due to
moving, please submit a Notice of
Change SFN 10766 to PERS to
update our database to the
Emergency 911 and U.S. Postal
Service approved address.
Instructions to complete the form are
located on the back of the form. The
form can also be requested by
contacting PERS at (800) 803-7377 or
328-3900.

You or the employee can also submit
the address change in writing to
PERS (be sure to sign the letter). The
authorized agent of an employer may
submit the correct address to PERS
on behalf of an employee.

Please pass this information
regarding incorrect or insufficient
addresses along to your
employees.

Thank you for your cooperation in this
matter.

Meetings Available Through
NDPERS

New Employer Group

These meetings are geared to provide
benefit plan information to employers
and employees on programs available
through NDPERS. This includes
eligibility, contribution costs and
premiums, participation requirements,
laws and regulations. See Program
Requirements.

Pre-Retirement Education
Programs (PREP)

This seminar is intended to be pre-
retirement education geared to
assisting long-term employees and
spouses in planning for a successful
life after leaving state employment. It
is impossible to plan the future for
employees. However, the goal of pre-
retirement education is to provide the
tools necessary to plan for oneself.
See the PREP Facilitator’'s Guide for
program requirements and
responsibilities.

Onsite Benefit Counseling Services
(OBCS)

Employers may request a NDPERS
Representative to provide onsite
individual benefit counseling sessions
for members participating in the
NDPERS. OBCS is a program that
allows members to receive private
pre-retirement counseling from a
PERS representative without having
to travel to Bismarck. The meeting
gives members the opportunity to ask
specific questions about their
retirement options and other
associated benefits.

Portability Enhancement Provision
(PEP)

These educational sessions are
designed to encourage participants to
start a deferred compensation plan to
supplement retirement income and to
add cash value to a participant’s
existing NDPERS Defined Benefit
Retirement Plan. See Program
Requirements.
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Authorized Agent Training

This training is to assist an agency’s
designated Authorized Agent with
instructions and assistance on forms
and procedures, rules and regulations,
and other related areas. This training
is done at the NDPERS office.

Agency Intensive/lnvestment
Education

Contact the NDPERS office for
details.

Meeting Requests

The Meeting Request and
Registration Form SFN 53176 must
be completed to request Pre-
Retirement Education Program
(PREP), Portability Enhancement
Program (PEP), Onsite Benefit
Counseling Service (OBCS) and New
Employer Group meetings. We
encourage you to complete the SFN
53176 ninety (90) days in advance.
This allows NDPERS time to staff your
meeting request.

Odds & Ends

Retirement Account Options Upon
Separation of Employment

An employee participating in the
Defined Benefit Retirement plan must
choose a retirement account option
when they leave your employment.
The kit you give to the member
depends on which option they choose.
The following is a brief description of
each option:

e If the member is at the Rule
of 85 or vested and age 55 or
older they may choose to
apply for a monthly retirement
benefit by completing the
RETIREMENT KIT

e All members, whether or not
they are vested, may choose
to take a refund or rollover by
completing a
REFUND/ROLLOVER KIT

e All members, whether or not
they are vested, may choose
to leave their member
account balance intact by
completing the DEFERRED
RETIREMENT KIT

Disability benefits are available after
the employee has accumulated 6 (six)
months of service credit. If a member
wishes to apply for disability
retirement benefits use the
DISABILITY RETIREMENT KIT.

More detailed information is in the
Defined Benefit Hybrid Retirement
Plan handbook.

Each member should be aware of
their options. On-line services are
available for NDPERS members to
access their individual retirement
account. A member may view their
retirement account balance, annual
statements, and access the tools
needed to compute retirement and
disability benefit estimates. A one
time registration for a logon ID is
required to access your personal data.

Revised Materials

New Forms Available

The following NDPERS Kits have
been updated and will be available
on the website shortly. Please
utilize these updated versions as
needed.
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New Hire Kit
Retirement Kit
Refund/Rollover Kit
Deferred Retirement Kit
Notice of Transfer Kit
Disability Kit
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Also, the following forms and
publications have been updated and
are posted on the website:

< SPD’s for:

Highway Patrol
National Guard
Law Enforcement
Judges

Board Meeting Highlights

Complete meeting minutes are
available.

December 16, 2008

» Reviewed the 2008 Audit Report
from Brady, Martz and Associates

» Were provided an Annual
Investment Update

» Reviewed Retirement/Legislation
update

» Approved American United Life

contract as a Deferred Comp

provider

December 30, 2008

» Reviewed Retirement Plans:
Funding Status, Contributions and
Legislation

» Reviewed Retiree Health Plan:
Funding Status, Contributions and
Legislation

January 22, 2009

» Reviewed Pension Protection Act.

» Reviewed Public Pension
Coordinating Council Award.

» Reviewed IRS Letter of
Determination Update

» Reviewed 2008 Comprehensive
Annual Financial Report

February 19, 2009

» Approved request for proposal to
solicit Employee Assistance
Program Vendors

» Reviewed Legislative updates

» Reviewed 2008 Business Plan

Look forward to receiving via email
your next edition of the PERSonnel
Updates around July 15, 2009.

This newsletter is intended to provide general
information and may not be considered to be
a legal interpretation of law. Statements
contained in this newsletter do not supersede
the North Dakota Century Code or
Administrative Code or restrict the authority
granted to the Retirement Board. This
information is subject both to changes made
by the legislature and rules and regulations
established by the Board of the North Dakota
Public Employees Retirement System.

NDPERS
Online
Services

wwow.nd gevindpers
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ADDENDUM TO APRIL 2009 PERSONNEL UPDATES

Open Enrollment for the Employee Assistance Program (EAP) for the July 2009 — June 2011
Biennium

The estimated time frames for this solicitation process are as follows:

March, 2009 PERS will issue RFP

April 17, 2009 Proposals are due

May, 2009 PERS will select vendors

May, 2009 List of qualified vendors will be given to agencies

June 9, 2009 NDPERS Payroll Conference (vendors available for questions)
June, 2009 Agencies select vendors

June, 2009 PERS enters into contract with selected vendors

July 1, 2009 EAP Contract Effective Date
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