
 
Minutes 

North Dakota Public Employees Retirement System 
Thursday, October 20, 2005 

ND Association of Counties, Bismarck 
BCBS, 4510 13th Ave SW, Fargo 

8:30 A.M. 
 
 
Members Present:  Mr. Ron Leingang 
     Mr. David Gunkel 
    Ms. Arvy Smith 
 
Via Conference Call:  Chairman Strinden 
    Ms. Rosey Sand 
    Mr. Howard Sage 
    Ms. Sandi Tabor 
   
     
Others Present:  Mr. Sparb Collins, Executive Director NDPERS 
    Ms. Kim Humann, NDPERS 
    Ms. Kathy Allen, NDPERS 
    Mr. Bryan Reinhardt, NDPERS 
    Ms. Deb Knudsen, NDPERS 
    Ms. Sharon Schiermeister,NDPERS 
    Ms. Cheryle Masset, NDPERS 
    Ms. Diane Heck, NDPERS 
    Mr. Scott Miller, Attorney General’s Office 
    Mr. Howard Snortland, AFPE 
    Mr. Dave Peske, ND Medical Association 
    Mr. Weldee Baetsch 
    Ms. Onalee Sellheim, BCBSND 
    Ms. Leslie Thompson, Segal Company 
    Mr. Brad Ramirez, Segal Company 
Via Conference Call:  Mr. Larry Brooks, BCBSND 
    Mr. Tom Christensen, BCBSND 
    Ms. Kamie Kueneman, Prime Therapeutics  
 
 
Chairman Strinden called the meeting to order. 
 
 
MINUTES 
Chairman Strinden called for any questions or comments regarding the minutes of the September 15, 2005 
meeting.   
 
MS. TABOR MOVED APPROVAL OF THE SEPTEMBER 15, 2005 NDPERS BOARD MINUTES.  MS. 
SAND SECONDED THE MOTION. 
 
 
MISCELLANEOUS 
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National Update (Informational) 
Ms. Cathie Eitelberg, Segal Company, Washington, DC office, joined the meeting via video conferencing 
and provided an overview of issues and trends at the national and state level regarding retirement and 
health employee benefits.  A copy of her presentation is on file at the NDPERS office. 
 
 
RETIREMENT 
 
Actuarial Audit and Experience Study (Board Action Requested) 
Mr. Collins indicated the Segal Company is continuing to work on the results for the Highway Patrol, 
National Guard and Judges Retirement systems.  Mr. Collins conveyed the Board did not need to take 
action on this matter at this meeting and may want to defer action on this until all the results have been 
completed.  By general consensus the Board agreed to defer this matter until the November or December 
2005 board meeting. 
 
Actuarial Reports (Informational) 
Ms. Leslie Thompson and Mr. Brad Ramirez, Segal Company, appeared before the Board and gave an 
overview on the actuarial reports for the Main, Judges, National Guard, Law Enforcement, Highway Patrol 
and Job Service Retirement plans.  The following are highlights of the overview: 
 

 The Judges, National Guard and Job Service plans have positive contribution margins.  Main, Law 
Enforcement with prior Main service, Law Enforcement without prior Main service and Highway 
Patrol plans have negative contribution margins. 

 
 The funded ratio is above 100% for Judges, National Guard and Job Service but below 100% for 

Main, Retiree Health Insurance Credit Fund, Law Enforcement with prior Main Service, Law 
Enforcement without prior Main service and the Highway Patrol Fund. 

 
 The ratio of the actuarial value of assets to the market value of assets for PERS and the Highway 

Patrol Retirement System combined has decreased.  The market value exceeds the actuarial 
value. 

 
 The Board adopted a change in the normal cost methodology, which decreased the employer cost 

rate. 
 

 Other than the investment experience loss, there were no other significant gains or losses. 
 

 Changes in assumptions based on the gain/loss analysis in the 2005 experience study, will be 
made with the July 1, 2006 valuation. 

 
 For Main, Judges, Law Enforcement with prior Main service, Law Enforcement without prior Main 

service and Highway Patrol system, the normal cost is in excess of the statutory rate.  This means 
these systems will be relying on an actuarial surplus for the statutory rates to cover the actuarial 
cost of the plan. 

 
The following are highlights from the overview for the Job Service Retirement plan: 
 

 Frozen plan, declining membership. 
 

 Assets cover entire obligation. 
 

 Positive margin on assets. 
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 Gains this year from salary increases. 

 
 Gains this year from COLA. 

 
 Losses from investment return. 

 
 
Job Service (Board Action Requested) 
According to Article VII(3) of the plan document for the Retirement Plan for Employees of Job Service 
North Dakota, “effective each December 1 of any year, the monthly amount of each retirement annuity, 
death benefit, or disability benefit then payable shall be increased by the percent increase, if any, in the 
Consumer Price Index.”  It further states…”no increase in retirement allowance granted under the Plan, or 
the date for commencement of such increase, will become effective unless the same increase has been 
authorized for the Civil Service Retirement System, and unless the increase has been authorized by the 
NDPERS Board.”   
 
Ms. Allen indicated this year the Federal Civil Service Plan would be providing an annual adjustment of 
4.1%.  Therefore, a 4.1% COLA increase was recommended for the Job Service retirees paid by NDPERS 
as well as for the Job Service retirees paid by The Travelers.   
 
MS. TABOR MOVED TO ACCEPT THE CPI INFORMATION AND APPROVE THE COLA INCREASE 
FOR JOB SERVICE ANNUITANTS.  MS. SAND SECONDED THE MOTION. 
 
Ayes: Leingang, Gunkel, Sand, Sage, Tabor, Smith and Strinden 
Nays: None 
 
PASSED 
 
 
GROUP INSURANCE 
 
Medicare RX (Informational) 
Mr. Collins provided an update on the progress to date for the Medicare RX program.  A meeting has been 
scheduled with the retiree group for November 3 to review information.  Staff has also been in contact with 
Segal to put together the notices that will have to be sent to retirees by November 15, 2005. 
 
Wellness Benefit (Board Action Requested) 
Ms. Allen conveyed as staff has moved forward with the implementation of the Employer Based Wellness 
Program, they have received questions about available funding sources to assist employers with wellness 
programming activities.  Included with the board materials was a summary of how the wellness benefit 
program functions and what the funds have been used for in the past.  Ms. Allen indicated staff had 
received requests from employer groups inquiring whether wellness benefit funds would be available to 
reimburse the services of a Health Promotion Consultant.  Health Promotion Consultants are individuals 
that participated in the Health Promotion Consultant Certification Training that was facilitated by the Cooper 
Institute coordinated by the Workforce Development Center at the University of North Dakota in Grand 
Forks.  These individuals have the tools available to put together Wellness Plans for the participating 
employers.  They could assist the employer to assess its wellness needs and to develop a Wellness Plan 
in order to address and meet those needs.  Staff requested the Board to determine whether the Wellness 
Benefit Funds may be used to reimburse services incurred by Health Promotion Consultants or other 
similar consultant fees in conjunction with the Employer Based Wellness Program.  Discussion followed. 
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MS. SMITH MOVED TO APPROVE THE USE OF WELLNESS BENEFIT FUNDS TO REIMBURSE 
SERVICES INCURRED BY A HEALTH PROMOTION CONSULTANT.  MR. LEINGANG SECONDED 
THE MOTION. 
 
Ayes: Leingang, Gunkel, Sand, Tabor, Smith and Strinden 
Nays: None 
 
PASSED 
 
 
Smoking Cessation (Informational) 
Ms. Allen indicated the Notice of Grant Award for the smoking cessation program was issued by the North 
Dakota Department of Health to Blue Cross Blue Shield of North Dakota for the period September 9, 2005 
through June 30, 2007.  Therefore, PERS and BCBS may now promote the program to all state and 
university system employees.  
 
Notice of the program was provided in conjunction with the PERS Annual Enrollment Season information 
via a post card mailed to employees’ home addresses.  The post card referenced the availability of this 
information from the PERS web site.  In addition, BCBS will also have information on its web site and is 
developing other communication materials to include introductory postcards, colored posters for employer 
sites, and e-mail flyers that will be distributed periodically between now and December of 2006. 
 
RX Update (Informational) 
Effective December 1, 2005, Prime Therapeutics will implement the contractual rates and terms of the 
Prime Therapuetics National Network (Prime National) for BCBS members.  As part of this transition, the 
current RxDakota Network will be terminated.  Mr. Tom Christensen, BCBS Pharmacy Director, joined the 
meeting via conference call and provided an update on the progress to date for the implementation of the 
new pharmacy network.  Discussion followed.  Mr. Brooks, BCBS, conveyed they will provide an update on 
the new RX implementation at the November board meeting. 
 
Also included with the board materials was a report from Prime Therapeutics.  Ms. Kamie Kueneman, 
Prime Therapeutics, joined the meeting via conference call and briefly reviewed the quarterly updates and 
the report.   
 
OPEB Report (Informational) 
Due to technical difficulties experienced, Mr. Robinson, Gallagher Benefit Services, was not able to join the 
meeting via conference call or video conferencing, this item was be tabled until the November 22, 2005 
meeting. 
 
2003 Inpatient Comparison (Informational) 
Included with the board materials was the 2003 comparison of NDPERS inpatient claims with the National 
Hospital Discharge Survey.   
 
Surplus/Affordability Update (Informational) 
The August 2005 surplus projection and affordability analysis for the NDPERS group medical plan were 
included with the board materials.    
 
 
DEFERRED COMPENSATION 
 
Financial Hardship 2005-008DC (Board Action Requested) 
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Ms. Allen conveyed this request was previously submitted to the Board at its September meeting.  The 
Board requested the participant provide additional documentation to substantiate the medical expenses 
relating to the need for a hardship withdrawal.  The participant requested a hardship withdrawal of the 
entire deferred compensation account balance to relieve financial obligations that have occurred as a result 
of unexpected medical expenses. 
 
The participant submitted Explanation of Benefits and Quarterly Prescription Drug Summaries for 2003, 
2004, and to date for 2005.  The application and income and expense statement of the participant, along 
with the participant’s additional written explanation of the current financial situation were included for the 
Board’s information.  The Board reviewed the application and discussed the request.     
 
MR. GUNKEL MOVED TO APPROVE FINANCIAL HARDSHIP #2005-008DC.  MS. SAND SECONDED 
THE MOTION. 
 
Ayes: Leingang, Gunkel, Sand, Tabor and Strinden 
Nays: None 
 
PASSED 
 
 
Agreement (Board Action Requested) 
At the September meeting, the Board was notified that the Loss of Active Provider Status suspension was 
in effect for Chase Insurance.  Ms. Allen indicated all the agent representatives listed with Chase were 
notified of this action.  Since that meeting, Chase has submitted a signed Provider Administrative 
Agreement.   However, before reinstating Chase as an active provider, staff identified some concerns with 
regard to the delivery of its semi-annual reports pursuant to Section II(C) of the agreement.     
 
 The report must be submitted within thirty days of the end of each reporting period.    

Failure to submit a report within thirty days of the end of a reporting period will result in the 
Retirement Board sending the Provider a letter advising the Provider that, if the Retirement Board 
does not receive the report within thirty days of the date of the letter, the Retirement Board will 
automatically suspend the Provider’s eligibility to enroll new members until the first day of the 
month following the date the Retirement Board receives the report.   
 

Chase perpetually misses the 30-day reporting deadline.   It has been necessary for staff to conduct follow-
up by certified letters and phone calls to obtain this information.  The difficulty is locating someone with 
authority or access to the system to provide the required report.  Chase has changed the contact person 
four times so far in 2005.  In addition, effective January 1, 2004, the reporting requirement was changed 
from semi-annual to quarterly, and changed to an electronic format.  Chase has not complied with this 
requirement.  Ms. Allen conveyed staff will begin enforcing this requirement for all providers starting with 
the last quarter of 2005. 
 
Based on the above concerns, staff recommended that before Chase is reinstated to active provider status, 
they be required to respond to these issues and outline their plan to ensure compliance with the terms of 
the agreement in the future with regard to the reporting requirement.  
 
MS. TABOR MOVED APPROVAL OF STAFF’S RECOMMENDATION.  MS. SAND SECONDED THE 
MOTION. 
 
Ayes: Leingang, Gunkel, Sand, Tabor, Smith and Strinden 
Nays: None 
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PASSED 
 
 
MISCELLANEOUS
 
Board Planning Meeting (Informational) 
Included with the board materials was the proposed agenda and meeting format for the Board planning 
meeting scheduled for Wednesday, October 26 at the Harold Schafer Leadership Center on the University 
of Mary campus.  By general consensus, the Board approved the agenda and meeting format. 
 
Employee Benefits Committee (Informational) 
The next meeting of the Legislative Employee Benefits Committee is scheduled for October 25.  Included 
with the board materials was the agenda for the October 25 meeting and the minutes from the last 
committee meeting in August. 
 
Special Board Election (Board Action Requested) 
Ms. Allen indicated previously the Board was presented with an election schedule in compliance with 
Chapter 71-01-02, Election rules.  The previous deadline to file petitions was November 4, 2005 which 
means the newsletter must have been distributed by October 14, 2005 to comply with this section.  Due to 
unforeseen circumstances that created delays both on the printing and distribution channels for the 
newsletter, it could not be distributed in compliance with this requirement.  Therefore, based upon legal 
counsel’s recommendation the following revised election schedule was developed for the Board’s 
consideration: 
 
2005 Election Schedule: 
 November 25, 2005   - Deadline to file nomination petitions 
 December 2, 2005   - Last day for candidates to withdraw from election 
 Week of December 19, 2005  - Ballots are sent out to membership 
 January 13, 2006   - Deadline to return ballots 
 January 17, 2006   - Ballot canvassing 
 January 19, 2006   - Presentation of results to Board 
 
Based on the above schedule, the elected individual could begin his/her term on February 1, 2006. 
 
MS. TABOR MOVED APPROVAL OF THE REVISED SPECIAL BOARD ELECTION SCHEDULE.  MS. 
SAND SECONDED THE MOTION. 
 
Ayes: Leingang, Gunkel, Sand, Tabor, Smith and Strinden 
Nays: None 
 
PASSED 
 
 
Chairman Strinden called for any other business or comments.  Hearing none, the meeting was adjourned.  
 
Prepared by, 
 
 
Kim Humann 
Administrative Assistant     
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