MINUTES

North Dakota Public Employees Retirement System
ND Association of Counties, Bismarck
BCBS, 4510 13" Ave SW, Fargo
Wednesday, December 28, 2011
8:30 A.M.

Members Present: Ms. Joan Ehrhardt
Mr. Levi Erdmann
Mr. Howard Sage
Mr. Mike Sandal
Ms. Arvy Smith
Mr. Thomas Trenbeath

Member Absent: Chairman Jon Strinden

Others Present: Mr. Sparb Collins, NDPERS
Ms. Cheryl Stockert, NDPERS
Ms. Kathy Allen, NDPERS
Mr. Bryan Reinhardt, NDPERS
Ms. Rebecca Fricke, NDPERS
Ms. Jan Murtha, Attorney General's Office

Via Videoconference: Ms.Miriam Griffin, BCBSND
Ms. Onalee Sellheim, BCBSND

MINUTES

Acting Chairman Sage called for any questions or comments regarding the minutes of the
November 17, 2011 Board meeting.

MR. TRENBEATH MOVED APPROVAL OF THE NOVEMBER 17, 2011 NDPERS
BOARD MINUTES. THE MOTION WAS SECONDED BY MR. SANDAL. THE MINUTES
WERE APPROVED.

RETIREMENT

Job Service COLA
Mr. Collins reported to the Board that the Job Service cost of living adjustments that were
approved at the October meeting were paid out on time in December.

Public Pension Coordinating Council Public Pension Standards Award
Mr. Collins reported that staff submitted an application for the Public Pension Standards
Award which is sponsored by the Public Pension Coordinating Council comprising a
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coalition of three associations — National Association of State Retirement Administrators
(NASRA), National Council on Teacher Retirement (NCTR) and National Conference on
Public Employee Retirement Systems (NCPERS) which was approved. The Board
expressed positive comments on this achievement and indicated this information should
be communicated to the membership.

Retirement Contribution Increase

Mr. Collins reviewed with the Board the retirement contribution increase communications
that have occurred with payroll and membership. Members have been informed through
emails, newsletters, webcasts, and letters sent to member’'s home addresses. It was
further noted that while the contribution increase was effective January 1% it would be
reflected in most members pay checks that are received in February.

GROUP INSURANCE

BCBS Member Advocate Program

Ms. Griffin, BCBSND, reviewed the Member Advocate Program (MAP) with the Board.
This program was designed to give members personal, tailored customer service and
assistance after a life-changing medical event and to guide members through the health
insurance process. She also presented information relating to what cases MAP serves,
how MAP works, activities to date, next steps and member feedback information. The
Board had questions of Ms. Griffin.

Health Reform

Mr. Collins shared with the Board a recent guidance bulletin issued by the Insurance
Commissioner relating to dependent coverage. PERS will be working with BCBS and will
update internal procedures as needed to comply.

HDHP/HSA Update

Mr. Collins reported that the open enroliment for this plan has concluded and there were
74 enrollments, with half of those members enrolled from Higher Education. Staff is
working with Higher Education relating to the flexible spending accounts being exhausted
by December 31, 2011 to be eligible for the HSA contribution starting January 1, 2012.
All enrolled members will be sent a letter acknowledging their enrollment and providing
information relating to the FSA medical spending account being exhausted by the end of
the year.

Mr. Collins indicated to the Board that staff inadvertently did not include a rate in the
HDHP plan for employees who are on leave of absence and therefore requested the
boards approval of this premium.

MR. TRENBEATH MOVED APPROVAL OF THE RATE IN THE HIGH DEDUCTIBLE
HEALTH PLAN FOR THOSE EMPLOYEES ON A LEAVE OF ABSENCE. THE
MOTION WAS SECONDED BY MS. EHRHARDT.
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Ayes: Ms. Ehrhardt, Mr. Erdmann, Mr. Sandal, Ms. Smith, Mr. Trenbeath and Mr. Sage
Nays: None
Absent: Chairman Strinden

MOTION PASSED

OPEB Valuation

Mr. Collins reported that the Governmental Accounting Standards Board requires
NDPERS to report Postemployment Benefit Plans Other than Pension Plans (GASB 43)
on the financial reports. To comply PERS must go through a process to determine what
those costs are. There are explicit and implicit costs. Segal determines the explicit costs
which relate to the retiree health credit program. In addition there are the implicit costs for
our pre-Medicare retirees. The last study was conducted in 2009 and Van Iwaarden was
the successful bidder. Van Iwaarden has submitted a proposal to conduct the full GASB
45 actuarial valuation of NDPERS' retiree health program for a not-to-exceed fee of
$8,900 which was the same fee they bid in 2009. The Board had questions relating to the
proposal.

MR. SANDAL MOVED TO HAVE VAN IWAARDEN CONDUCT THE OPEB
ACTUARIAL VALUATION PURSUANT TO THEIR PROPOSAL. THE MOTION WAS
SECONDED BY MS. SMITH.

Ayes: Mr. Erdmann, Mr. Sandal, Ms. Smith, Ms. Ehrhardt, Mr. Trenbeath and Mr. Sage
Nays: None
Absent: Chairman Strinden

MOTION PASSED

Rate Increase

Ms. Allen reported that the Medicare Part D and the Cigna dental premiums will increase
January 1, 2012. Part D premiums increased by 7.8% and the dental premiums increased
by 3.32% for all coverage levels. Retirees were sent notice of the increases which were
mailed out by December 1, 2011.

Vision Plan Update

Ms. Allen provided an update to the Board on the Superior Vision plan. The update
included information relating to member utilization, enroliment numbers and the provider
network.

Pre-Medicare Plan

Ms. Allen reported that in August 2010 NDPERS was approved from Department of
Health and Human Services to participate in the Early Retiree Reinsurance Program
(ERRP). On November 14, 2011 PERS made a request for a second reimbursement
since being approved for this program in the amount of $1,354,590. The amount
requested and reimbursed for 2010 was $1,723.732. The Board had questions relating to
this program.
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DEFERRED COMPENSATION/DEFINED CONTRIBUTION

Transition Update

Mr. Collins provided an update on the TIAA-CREF transition. PERS is in the final stages
of integrating the business processes, with the goal of having it being finalized by the end
of December. The Board had further questions relating to the transition.

Investment Options Summary

Mr. Reinhardt updated the Board on the Investment Options Summary which is available
on the PERS website. This summary provides members information on all the deferred
compensation providers, contacts, and all investment options available through each
provider. The Board had questions relating to communicating this information to PERS
members and Mr. Reinhardt responded that this information is included in the
Perspectives newsletter.

3" Quarter Investment Report

Mr. Reinhardt presented the first TIAA-CREF quarterly report to the Board. The 401(a)
defined contribution plan had approximately $20.2 million. Most of the funds are in the
Lifestyle Funds (65%). In the 457 Companion Plan just over $35 million was transferred.
The active participants number 3,365. There is approximately $26.2 million in the Lifestyle
Funds. For the quarter most of the funds performed very well. The Investment
Subcommittee reviewed this report and did not mark any funds as underperforming.

FLEXCOMP PLAN

Plan Document Amendment

Ms. Allen indicated to the Board that with the implementation of the high deductible health
plan, including health savings account (HSA), it is necessary to amend the FlexComp
Plan Document to add the HSA as a qualified benefit offered under the plan. Segal has
developed Amendment No. 9 which has also been reviewed by legal counsel. The Board
had questions relating to the amendment.

MS. EHRHARDT MOVED TO APPROVE AMENDMENT NO. 9 TO THE FLEXCOMP
PROGRAM PLAN DOCUMENT. THE MOTION WAS SECONDED BY MR.
TRENBEATH.

Ayes: Mr. Sandal, Mr. Erdmann, Ms. Smith, Mr. Trenbeath, Ms. Ehrhardt, and Mr. Sage.
Nays: None
Absent: Chairman Strinden

MOTION PASSED
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MISCELLANEOUS

Administrative Rules

Mr. Collins reported to the Board the status of PERS administrative rulemaking process.
A public hearing was held on November 16, 2011 and no written or oral comments were
received from the public. He indicated that staff was seeking the Board’s approval of the
rules and authorization to submit the rules to the Attorney General’s Office and Legislative
Council for final promulgation.

MR. TRENBEATH MOVED APPROVAL OF THE ADMINISTRATIVE RULES AND
GAVE APPROVAL TO STAFF TO SUBMIT THE RULES TO THE ATTORNEY
GENERAL’S OFFICE AND LEGISLATIVE COUNCIL FOR FINAL PROMULGATION.
THE MOTION WAS SECONDED BY MR. ERDMANN.

Ayes: Mr. Erdmann, Mr. Sandal, Ms. Smith, Ms. Ehrhardt, Mr. Trenbeath and Mr. Sage
Nays: None
Absent: Chairman Strinden

MOTION PASSED

Annual Enrollment

Mr. Collins updated the Board on annual enroliments for 2012. There were 3,574
flexcomp enroliments; 2,193 health/dental/vision enrollments; and 477 life insurance
enroliments. PERS also enrolled 792 members from the City of Fargo into the health plan
effective January 1, 2012. Mr. Collins indicated that next year’s enroliments can be done
online by members through PERSLink member self-service portal.

Audit Committee Minutes
The Audit Committee minutes from the August 17, 2011 meeting were provided to the
Board for their information.

Acting Chairman Sage called for any other business or comments. Hearing none, the
meeting adjourned at 10:10 a.m.

Prepared by,

Cheryl Stockert
Secretary to the Board
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