MINUTES

North Dakota Public Employees Retirement System
ND Association of Counties, Bismarck
Thursday, April 16, 2015
8:30 A.M.

Members Present: Ms. Casey Goodhouse
Mr. Mike Sandal
Ms. Arvy Smith
Ms. Yvonne Smith
Mr. Thomas Trenbeath
Ms. Kim Wassim

Via Videoconference: Chairman Strinden

Others Present: Mr. Sparb Collins, NDPERS
Ms. Cheryl Stockert, NDPERS
Ms. Sharon Schiermeister, NDPERS
Ms. Kathy Allen, NDPERS
Ms. Deb Knudsen, NDPERS
Ms. Rebecca Fricke, NDPERS
Ms. MaryJo Steffes, NDPERS
Ms. Jamie Kinsella, NDPERS
Ms. Julie McCabe, NDPERS
Mr. Derrick Hohbein, NDPERS
Ms. Jan Murtha, Attorney General's Office
Mr. John Mongeon, Brady Martz
Mr. Mike Schwab, ND Pharmacists Association
Ms. Lisa Carlson, Sanford Health Plan
Mr. Jason Hubers, Sanford Health Plan
Ms. Ruth Krystopolski, Sanford Health Plan

Via Videoconference: Ms. Jodi Crouse, BCBSND
Ms. Onalee Sellheim, BCBSND
Ms. Sonja Nyhof, BCBSND

Chairman Strinden called the meeting to order at 8:30 a.m.

Chairman Strinden called for any questions or comments regarding the minutes of the
March 12, 2015 Board meeting.
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MR. SANDAL MOVED APPROVAL OF THE MARCH 12, 2015 NDPERS BOARD
MEETING MINUTES. THE MOTION WAS SECONDED BY MR. TRENBEATH AND
CARRIED BY VOICE VOTE. THE MINUTES WERE APPROVED.

Chairman Strinden called for any questions or comments regarding the minutes of the
March 19, 2015 Board meeting.

MR. TRENBEATH MOVED APPROVAL OF THE MARCH 19, 2015 NDPERS BOARD
MEETING MINUTES. THE MOTION WAS SECONDED BY MS. WASSIM AND
CARRIED BY VOICE VOTE. THE MINUTES WERE APPROVED.

Chairman Strinden called for any questions or comments regarding the minutes of the
March 27, 2015 Board meeting.

MS. Y. SMITH MOVED APPROVAL OF THE MARCH 27, 2015 NDPERS BOARD
MEETING MINUTES. THE MOTION WAS SECONDED BY MS. WASSIM AND
CARRIED BY VOICE VOTE. THE MINUTES WERE APPROVED.

Audit Report
Mr. Collins reported to the Board that Mr. John Mongeon from Brady Martz will review

highlights of the annual audit report with the Board and be available to answer any
guestions. Mr. Mongeon, Brady Martz, reported that their firm conducted the audit for the
June 30, 2014 financial statements. He reviewed the audit report examination with the
Board for the years ended June 30, 2014 and 2013 and reported it was a clean audit. Mr.
Mongeon reported there was one significant deficiency which is a result of the new
governmental accounting standards (GASB) 68 requirements relating to insuring
completeness and accuracy of employers’ census data and having procedures in place to
verify the underlying payroll records of the participating employers are accurate and
complete. This applied specifically to the census data for active employees in the PERS,
Highway Patrol and Job Service plans. Mr. Mongeon also reviewed the Management
Letter with the Board which included three recommendations and staff response. The
Board had questions of Mr. Mongeon and staff. The Board had questions relating to
available staff resources. Ms. Schiermeister indicated this is being evaluated and to
possibly use temporary staff in this effort. Another option is the PERS external auditors
could also increase sample sizes to satisfy the GASB requirement relating to employer
risk. The Board thanked the staff for their efforts on this audit.

RETIREMENT

Mr. Collins reported that at the last meeting the Board was informed that the retirement
consultant contract with Segal expires June 30, 2015, with the possibility of extending this
contract for one more year since they are working on the experience study. Mr. Collins
contacted Segal and they responded with a renewal bid to increase the hourly rate (which
is the same rate as TFFR). The Board had concerns that the retirement consultant has
not gone to bid for 12 years.
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MR. TRENBEATH MOVED THAT STAFF ISSUE A REQUEST FOR PROPOSAL FOR
RETIREMENT CONSULTING SERVICES.

The motion failed for lack of a second.

The Board further discussed the Segal renewal. The Board noted the increase in fixed
fees of $3,000 could potentially be lower than issuing the request for proposal and there
is no guarantee that the bids would come in at or lower than the Segal bid.

MR. SANDAL MOVED TO ACCEPT THE SEGAL PROPOSAL FOR THE PERIOD
JULY 1, 2015 THROUGH JUNE 30, 2016 AND TO ISSUE A REQUEST FOR
PROPOSAL NEXT YEAR. THE MOTION WAS SECONDED BY MS. Y. SMITH.

The Board discussed the motion questioning why renewals have not been done sooner.
Mr. Collins explained that, for various reasons, the retirement consultant contract has
been extended by the Board. For example, in the last couple of legislative sessions staff
has been in the midst of the defined contribution plan discussions where much work has
been done by the retirement consultant Segal and there was continuity of being able to
maintain this consultant.

Ayes: Ms. Y. Smith, Ms. Wassim, Mr. Sandal, and Chairman Strinden

Nays: Mr. Trenbeath and Ms. Goodhouse

Absent: Ms. A. Smith

MOTION PASSED

The Board directed staff to begin the request for proposal process in the fall of 2015.
RHIC Implementation Update

Ms. Knudsen provided the RHIC implementation progress to the Board. Staff continues to
work with the vendor ASIFlex and the implementation is moving along on target.

Member Rebate Program

Mr. Collins indicated the member rebate program was one of the services provided and
was included in the request for proposal. We were recently informed by BCBS that as of
January they have terminated the member rebate account program for all lines of
business. Sanford Health Plan staff has indicated this functionality could be built into their
system. The question is does PERS want this program reinstated for members for the
2015-17 biennium. The Board concurred that staff should move forward with the member
rebate program to be reinitiated July 1, 2015 with Sanford Health Plan.
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Health Plan Implementation Update

Ms. Knudsen presented the Board with an update on the health plan implementation with
Sanford Health Plan, reviewing the specific efforts in each area. Staff continues to meet
weekly with the Sanford Health Plan team and BCBS transition team. Internal transition
teams meet weekly or more often as necessary to address issues that require further
efforts or where concerns and/or risks have been identified. Ms. Fricke presented an
update on the wellness program implementation.

The Board congratulated the transition team and all of those who are working so diligently
on the implementation.

Sanford Heart of America

Ms. Allen reported that Sanford Heart of America Health Plan has requested to offer its
health plan to state and participating political subdivision employees in its Rugby service
area for the period July 1, 2015 through June 30, 2016.

MR. SANDAL MOVED TO RENEW SANFORD HEART OF AMERICA HEALTH PLAN
FOR THE PERIOD JULY 1, 2015 THROUGH JUNE 20, 2016. THE MOTION WAS
SECONDED BY MS. GOODHOUSE.

Ayes: Ms. Goodhouse, Mr. Sandal, Ms. A. Smith, Ms. Y. Smith, Mr. Trenbeath, Ms.
Wassim, and Chairman Strinden
Nays: None

MOTION PASSED

HDHP Health Savings Account

Mr. Collins reported that with the transition to Sanford Health Plan, issues need to be
discussed relating to the health savings accounts. According to federal law, the health
savings account is the member’s account not the employer’s. Currently, through the
contract with BCBSND, Discovery Benefits Incorporated is managing the health savings
accounts. Beginning July 1, 2015 when the plan moves to Sanford Health Plan, a new
account with a new vendor will be established. Staff determined that it would be beneficial
to extend the contract with Discovery Benefits until reporting has been completed.

Ms. Murtha further explained that the statute requires PERS to pay the account fee for the
health savings account which is owned by the member. As a result of the change in
vendor, members may now have two accounts. The question is will PERS be responsible
for paying the fee on both accounts or just one. Ms. Murtha noted there is no requirement
that the employer must fund more than one health savings account. Ms. Murtha indicated
there must be a notice to members that must accompany this transition so they are aware
of their options and the employer payment. Ms. Fricke explained how and when the
contributions are posted to each account. The Board had questions and discussed this
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with staff. Based on the legal and consultant advice presented, the Board concurred that
PERS will pay one administrative fee.

MS. Y. SMITH MOVED THAT PERS EXTEND THE CONTRACT WITH DISCOVERY
BENEFITS INCORPORATED THROUGH AUGUST 31, 2015. THE MOTION WAS
SECONDED BY MS. WASSIM.

Ayes: Mr. Trenbeath, Ms. A. Smith, Ms. Wassim, Ms. Goodhouse, Mr. Sandal. Ms. Y.
Smith, and Chairman Strinden

Nays: None

MOTION PASSED

Health Consultant

Mr. Collins reported that the general health consulting contract with Deloitte expires in
April. Staff was seeking approval to extend this contract to accommodate additional work
in this area due to the transition. Mr. Collins indicated staff would begin the bid process in
the summer of 2015.

MR. SANDAL MOVED APPROVAL TO EXTEND THE GENERAL HEALTH
CONSULTING CONTRACT WITH DELOITTE THROUGH DECEMBER 31, 2015. THE
MOTION WAS SECONDED BY MS. A. SMITH.

Ayes: Ms. Wassim, Mr. Trenbeath, Ms. Goodhouse, Ms. Y. Smith, Mr. Sandal, Ms. A.
Smith, and Chairman Strinden
Nays: None

MOTION PASSED

Rx Reimbursement

Mr. Collins indicated that in terms of maintaining the continuity of the plan the provision of
pharmacy reimbursement was not included in the request for proposal because it was not
a benefit issue. This program provided a minimum level of reimbursement of
approximately $8. Since the award, North Dakota pharmacists have been asking if this
will continue with the change to Sanford Health Plan. Sanford Health Plan has agreed to
review this and develop options that would have no effect on premiums if the Board
agreed. The Board discussed and determined that since it was not a requirement in the
RFP, they would have no authority to require this program. Ms. Krystopolski, Sanford
Health Plan, indicated they are willing to come up with a solution, but they do not have the
capacity to match the current program before July 1, and will need additional time. The
Board requested, that since this was not a requirement of the RFP, Sanford Health Plan
will review and determine if this program can be implemented and report back. Mr.
Schwab, ND Pharmacists Association, explained the minimum level of reimbursement
program with the Board and indicated he would work with Sanford Health Plan on this
program.
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MISCELLANEOUS

Executive Director Evaluation

Chairman Strinden indicated that in the past the Board appointed a committee to
coordinate the annual review. Last year Mr. Sandal, Ms. A. Smith and Chairman Strinden
comprised the committee and made a salary recommendation at the June meeting. Mr.
Sandal and Ms. A. Smith volunteered to be on the committee.

MR. TRENBEATH MOVED APPROVAL OF THE COMMITTEE COMPRISED OF
CHAIRMAN STRINDEN, MR. SANDAL, AND MS. A. SMITH. THE MOTION WAS
SECONDED BY MS. GOODHOUSE.

Ayes: Ms. A. Smith, Mr. Trenbeath, Ms. Goodhouse, Ms. Wassim, Mr. Sandal, Ms. Y.
Smith, and Chairman Strinden
Nays: None

MOTION PASSED

Legislation Update

Mr. Collins reported that HB 1080 (retirement contribution increase bill) was defeated. HB
1475, the delayed bill, is in Senate Human Services. Numerous amendments have been
made to HB 1475. Mr. Collins reviewed the HB 1475 amendments with the Board.
Relating to SB 2022, the PERS budget bill, the House took out the accounting position,
the .5 benefits position and temporary position funding. The Board had questions and
discussed with staff.

Chairman Strinden called for any other business or comments. Hearing none, the
meeting adjourned at 10:45 a.m.

Prepared by,

Cheryl Stockert
Assistant to the Board
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