NDPERS BOARD MEETING

ND Association of Counties

1661 Capitol Way
gen a Fargo Location:

BCBS, 4510 13" Ave SW

Bismarck Location:

January 17, 2008 Time: 8:30 AM

MINUTES
A. November 15, 2007
B. December 3, 2007
Audit Report — Brady Martz (Information)

. RETIREMENT
A. Segal Update — Sparb (Information)
B. South Dakota Economic Study — Sparb (Information)
C. Segal COLA Review — (Board Action)
D. Benefit Options Review — Sparb (Board Action)

lll. GROUP INSURANCE

. Service Agreement Amendment — Sparb (Board Action)

. Minimum participation and contribution review — BCBSND (Information)

. HB1433 - Proposal from the ND Pharmacists Association - Sparb (Board
Action)

. BCBSND Agreements — Sparb (Board Action)

. Minute Clinics Information — Sparb (Information)

. Vision Plan — Kathy (Board Action)

. Surplus/Affordability Update — Bryan (Information)

IV. DEFERRED COMPENSATION
A. 3" Quarter 457 and 401(a) Plan Reports — Bryan (Information)

V. MISCELLANEOUS
. Administrative Rules — Deb Knudsen (Board Action)
. Quarterly Consultant Fees — Jim Smrcka (Information)
. 2007 Business Plan — Sparb (Information)
. PERSLIink Quarterly Update — Sharon/Bryan (Information)
. 2007 Comprehensive Annual Financial Report — Sharon (Information)
. Audit Committee Minutes (Information)
. SIB Agenda

Any individual requiring an auxmary aid or service must contact the NDPERS ADA
Coordinator at 328-3900, at least 5 business days before the scheduled meeting.




llemeranaum

DATE: November 30, 2007

TO: NDPERS Board

FROM: Jamie

SUBJECT: 2007 Audit Report Presentation

Included is the 2007 audit report for the PERS agency. John Mongeon and Patrick
Brown from Brady Martz & Associates will be at the board meeting to review the report
with you and answer any questions you may have. This report was reviewed by the
Audit Committee at its November meeting.



North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 e Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 e EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

Memorandum

TO: PERS Board
FROM: Sparb

DATE: January 9, 2008
SUBJECT: Segal Update

Mike Moehle, our actuary with Segal for the last year and half has accepted employment
with another firm. Effective January 7, 2008 Segal is assigning a new actuary to our
account. Brad Ramirez from the Denver office will be assigned to us. He is with their
Denver office and has worked on our account in the past with Leslie Thompson. He
recently completed his actuarial certifications. While Brad will be the lead actuary, it is our
understanding that at this point the work will continue to be done out of the San Francisco

office.



North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 e Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 e EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

Memorandum

TO: PERS Board

FROM: Sparb

DATE: January 9, 2008

SUBJECT: Economic Effect of Pensions

At the December meeting we discussed the economic effect of pensions. Attached is an
illustration of that type of analysis that was done for the state of South Dakota. Other
approaches are also available and can be viewed at the following web site:

http://www.nasra.org/resources/economic.htm

The question is should NDPERS consider developing this type of information for our
system?


http://www.nasra.org/resources/economic.htm

North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 e Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 e EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

Memorandum

TO: PERS Board

FROM: Sparb

DATE: January 9, 2008
SUBJECT: Segal COLA Assistance

At the last meeting we discussed the possibility of having Segal assist with developing
planning information relating to a possible COLA approach based upon earnings.
Specifically it was relating to our discussion of the following:

Wisconsin

Do my retirement checks increase after | retire?

There may be an annuity increase (or decrease) applied to your annuity
payment each May 1, based on the previous year’s investment results. The
fixed annuity adjustment is applied to the fixed portion of your annuity, and if you
participate in the variable fund, a variable adjustment is applied to the variable
portion of your annuity. (If you do not participate in the variable trust your entire
annuity is invested in the fixed fund, and the fixed adjustment will apply to your
entire annuity.) This is not a cost-of-living increase; it is an adjustment
based on the investment results of the fixed investment trust. Your fixed

monthly annuity is guaranteed by law never to be less than the original amount;
however, there is no such guarantee for the variable portion of your annuity (if
applicable). Annuity adjustments are a percentage increase or decrease in your
monthly annuity. The fixed annuity adjustment paid on May 1 during the first
year after you retire is prorated based on the number of months you were retired
during the previous calendar year; you receive the full fixed annuity adjustment
in subsequent years. If ﬁou participate in the variable fund, you receive the full

— variable adjustment to the variable portion of your annuity in the first year after
you retire. If a fixed annuity adjustment would be less than 0.5%, and/or the
variable adjustment would be less than 2%, by law no adjustment is made.
Instead, the gains or losses are held over until the following year and
included in that year's adjustment.




Elements

Based upon previous years returns

Not called a “cost of living adjustment” but an
earnings dividend

Gains and losses carried forward and into
retirees adjustment

Base annuity is not subject to adjustment but
Is guaranteed

Operational parameters

Earnings dividends would be given to members and accounted for
separately

Additions and reductions would be applied to the separate account

At 100% of market retirees would get 1% a year if the return was 10%
or greater

At 100% of actuarial value the goal would be to give up to 2% a year if
the return was greater then 10%

At 115% of market value the goal would be to give up to 2% a year
At less then 100% of market value not increase would be considered

At less then less then 90% of actuarial value reduction to the account
would occur based upon the advise of the consultants and the action of
the board

At less then 80% of actuarial value all increases would reversed

62



Retiree committee

Suggests collecting more information
On the above option

On an option that would include additional
contributions by the employer, retiree and
employee

63

The following is the response from Segal concerning the level of effort for this assistance:

Question 4: The Board is interested in exploring the idea of providing benefit increases to
retirees which depend on various asset levels and/or investment returns. For example,
providing a 1% increase to retirees if the actuarial funded ratio exceeds 110% and
market returns exceed 10% with the ability to reduce or eliminate the 1% henefit if the
actuarial funded ratio then drops below 90%. The Board would like Segal to flush out the
asset level and asset return parameters on which the benefit increases would depend and
provide deterministic projections of outcomes under various investment return scenarios
(optimistic, middle-of-the-road and pessimistic, for example). How many hours of Segal’s
time would be necessary to assist the Board on this project?

We anticipate that this project would require 20 hours of time to work with the Board and vou
to establish one set of desirable parameters and prepare three investment return scenario

projections. Attendance at a meeting with the Board would add 6 hours of time plus travel
expenses.

Board Action Requested:

To determine if we should move forward with the above assessment and have Segal do the
work?

Staff Recommendation:

To move forward with Segal



North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 e Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 e EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

Memorandum

TO: PERS Board
FROM: Sparb

DATE: January 9, 2008
SUBJECT: Benefit Options

Attached is a matrix of potential benefit options for inclusion in proposed legislation. Also
included on the matrix is staff recommendation.

At this point we are seeking the Board'’s direction on whether or not these options should be
included in draft proposed legislation that will be presented to you in March. As you are
aware, we need to submit our proposed legislation to the Legislative Employee Benefits
Committee by the end of March.

Board Action Requested:

To determine if all or some of the attached should be included in the proposed legislation.



Legislative Employee Benefits Committee

Discussion Topics
December 2007

Proposed Legislation

Legal
Issues

Segal Comment

Staff Recommendation

1. Amend the Hybrid Plan to allow
PERS retiree to designate a
subsequent beneficiary, either after
the death of the original beneficiary
or upon a divorce, similar to other
plans.

None

Administrative Issues:

Would lead to additional administrative
costs associated with setting up records
for new beneficiaries. Trustee payment
records would also have to be updated to
reflect the beneficiaries.
Actuarial/Cost Issues:

Presuming that there would be an
actuarial reduction in the member’s
benefit to provide for the beneficiary
continuance, there could be no cost
impact. On the other hand, there is the
potential for anti-selection if retirees in
poor health choose this option.

Staff and the Benefits Committee
would recommend submitting this
idea.

2. Amend the Hybrid Plan to allow
PERS members to purchase service
credit unrelated to other eligible
service in excess of five years.
However, such excess service
would not be counted towards
attaining normal retirement date
under the Rule of 85.

Amendments to IRC,
415(n) made by the PPA
of 2006 permit purchase
of service credit via
trustee to trustee transfer
from a 457 or 403(b) plan
to a governmental defined
benefit plans for amounts
in excess of the 5 year
limit on nonqualified
service credit.

Administrative Issues:

In order to implement this item of
proposed legislation, PERS would need
to develop systems and processes for
tracking service purchases for benefits
purposes only and service towards
retirement eligibility separately.
Actuarial/Cost Issues:

It appears that by not counting purchased
service credit unrelated to other eligible
service in excess of 5 years towards the
Rule of 85, the actuarial cost to the fund
of providing the credit can be calculated
with more accuracy and is more

Staff and the Benefits Committee
would recommend submitting this
idea.




Proposed Legislation

Legal
Issues

Segal Comment

Staff Recommendation

affordable for the member than if such
service counted towards the Rule of 85.
However, the additional purchased
service credit provides a higher
retirement benefit for the member, and
therefore may influence retirement
patterns of members purchasing service
credit. This may affect the accuracy of
the actuarial cost calculation of
purchasing this service credit, although
to a lesser degree than not counting the
purchased service credit towards the
Rule of 85.

For purposes of benefits equity, may
want to consider a similar change to the
Defined Contribution Plan.

3. Eliminate the benefit option for
surviving spouses whereby
unreduced normal retirement
benefits are payable for 60 months.
This is a concern for PERS because
a 60-month certain form of payment
is an eligible rollover distribution
under IRC 402(c) and therefore
each monthly payment is subject to
an automatic 20% tax withholding,
unless the surviving spouse elects to
rollover each payment.

None

Administrative Issues:

If the 60 month certain form of surviving
spouse benefits was eliminated,
surviving spouses could elect between
the following death benefits:

a. lump sum payment of the
member’s retirement account,
which is also an eligible rollover
distribution and thus subject to
the 20% tax withholding; or

b. monthly annuity payments equal
to 50% of the member’s accrued
retirement benefits for the life of
the spouse, which is not an
eligible rollover distribution and

Staff and the Benefits Committee
would recommend submitting this

idea.
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Proposed Legislation

Legal
Issues

Segal Comment

Staff Recommendation

thus not subject to the 20% tax
withholding; or
c. if the member died on or after
normal retirement age, a monthly
annuity for the life of the spouse
equal to the survivor’s portion of
a 100% joint and survivor
annuity, which is also not an
eligible rollover distribution.
Actuarial/Cost Issues:
For a certain group of surviving spouses,
the 60-month certain form would be the
death benefit with the highest actuarial
present value. If this form is eliminated,
it may result in actuarial gains to the
Hybrid Plan.

4. Permit members of the Hybrid
Plan to select a non-spouse
annuitant for the joint and survivor
annuity benefit options (50% and
100%).

It may be necessary to
determine whether
permitting a member to
elect a 100% JS annuity
with a non-spouse
annuitant that is more than
10 years younger than the
member satisfies a
reasonable, good faith
interpretation of the
required minimum
distribution rules under
IRC 401(a)(9), including
incidental benefit
requirements. The

Administrative Issues:

In considering this item of proposed
legislation, it is important to determine
whether this change would apply to both
married and unmarried members, and if
applicable to married members, whether
PERS would require a married member’s
spouse to consent to the non-spouse
annuitant.

Actuarial/Cost Issues

In order to implement this item of
proposed legislation, it would be
necessary to develop separate actuarial
factors for joint and survivor annuities
with non-spouse annuitants. Until the

Staff and the Benefits Committee
would recommend submitting this
idea.
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Proposed Legislation

Legal
Issues

Segal Comment

Staff Recommendation

incidental benefit rules for
pension plans require that
the plan be established
and maintained primarily
to provide systematically
for the payment of
benefits to employees over
a period of years, usually
for life, after retirement,
and any other benefits
provided under the plan
should be incidental to
retirement benefits. Where
a spouse elects a 100% JS
annuity with a much
younger (non-spouse)
annuitant, such as a child
or grandchild, it is likely
that the majority of benefit
amounts will be paid to
the non-spouse annuitant,
rather than to the member.
In this way, the incidental
benefit rule may be
violated. Please note that,
although the PPA,
considerably relaxed the
required minimum
distribution rules for
governmental plans, such
plans must still comply

Hybrid Plan has sufficient actuarial
experience with non-spouse annuitants,
this item may lead to a measure of
uncertainty of the accuracy of the
actuarial assumptions used to develop
such factors, although it is anticipated
that this will have minimal impact on
PERS overall.
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Proposed Legislation

Legal
Issues

Segal Comment

Staff Recommendation

with the statutory
requirements under IRC
401(a)(9).

5. Permit members of the Law
Enforcement and National Guard
Systems Plan to provide a normal
form (a free 50% Joint and Survivor
benefit) of benefit.

None

Administrative Issues:

Would lead to additional administrative
costs associated with setting up records
for all married retirees. Trustee payment
records would also have to be updated to
reflect the beneficiaries.

Actuarial/Cost Issues:

Allowing a free 50% Joint and Survivor
benefit would certainly have a cost
impact. In general, for beneficiaries who
are roughly the same age as the retiree, a
free 50% Joint and Survivor benefit will
add approximately 10% to the liability
for each married retiree.

Staff would recommend removing this
from our list of proposed legislation

6. Allow participants in the 457
plan to purchase service credit via
in-service transfer of their 457 plan
account balance based on paying
only the employee and employer
contribution rate under the Hybrid
Plan (9.12% of salary or wages),
rather than full actuarial cost to the
fund for providing the service
credit. For example for each year a
member participated in PEP they
could purchase one month of
service credit at 9.12%

None

Administrative Issues:

None

Actuarial/Cost Issue:

Subsidizing the cost of the service credit
would provide a valuable incentive for
members to participate in the 457 plan.
However, it would also result in an
actuarial cost for the Hybrid Plan. The
magnitude of such cost depends on
several factors, including utilization rate
by members and whether any restrictions
are placed on the purchase (e.g., transfer
can only take place at or near retirement,
purchased service credit not counted

We are awaiting some additional
information and would recommend
deferring a decision on this issue until
February.
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Proposed Legislation

Legal
Issues

Segal Comment

Staff Recommendation

towards Rule of 85).

For purposes of benefits equity, may
want to consider a similar change to the
Defined Contribution Plan.

Also see attachment #1

7. Allow participants in the Hybrid
Plan to purchase an inflation
adjusted benefit. The monthly
benefit would be actuarially
reduced depending on the annual
inflation increase the member
would like to have.

An automatic COLA must
comply with the required
minimum distribution
rules applicable to
governmental plans under
Code section 401(a)(9).
Please note that Section
823 of the Pension
Protection Act of 2006
relaxed the required
minimum distribution
rules applicable to
governmental plans so that
such plans may comply
with a reasonable, good
faith interpretation of the
Code provisions, rather
than the detailed rules
under related Treasury
Regulations. Thus, it
appears that the
restrictions on COLAs
under those Treasury
Regulations no longer

apply.

Administrative Issues:

An automatic COLA would normally be
payable directly from the existing trust
fund assets of the System. Generally, an
automatic COLA is payable as a
percentage increase in existing monthly
benefits, either a constant percentage or
a variable percentage based on a
consumer price index, at regular
intervals (such as annually or biannually)
with or without a cap. An automatic
COLA could also be based on a flat
dollar amount per year of service.
Actuarial/Cost Issues:

As an example, a retiree’s $1,000
monthly benefit would be reduced to
approximately $900 in order to provide a
1% automatic annual COLA. The $900
would increase to $909 in the 2" year,
$918 in the 3" year and so on. We would
have to prepare a table of reduction
factors which would depend on the age
of the retiree and the option chosen. This
option would be made available only at
the time a member elects his/her form of

Staff and the Benefits Committee
would recommend submitting this

idea.
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Proposed Legislation

Legal
Issues

Segal Comment

Staff Recommendation

benefit payments.

Also see attachment #2

8. Allow employers to contribute a
“bonus” contribution to a
participant’s 457 plan account.

As an employer
contribution, the “bonus”
contribution would count
towards the maximum 457
plan annual contribution
limit ($15,500 for 2007).
The “bonus” employer
contribution would also
count as FICA wages
resulting in additional
taxes for the employer and
the employee.

Administrative Issues:
None
Actuarial/Cost Issues:
None

Staff and the Benefits Committee
would recommend not including this
idea in our list of proposed legislation

Change Rule of 85 to Rule of 90

This change would reduce plan costs by
about .83%. Because this provision
would affect only newly hired
participants, the effect of the change
would gradually occur as current
participants leave the System and are
replaced by participants covered under
the new provisions. To estimate the
magnitude of this change, we have
calculated the cost difference for current
participants, as if the change were made
Immediately.

We are awaiting some additional
information and would recommend
deferring a decision on this issue until
February.

Add Legislators to the retiree health
plan

Would the cost for adding approximately
100 Legislators to the Retiree
Health Insurance Credit Fund eliminates

We are awaiting some additional
information and would recommend
deferring a decision on this issue until
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Proposed Legislation

Legal
Issues

Segal Comment

Staff Recommendation

the 0.05% contribution margin shown in
the July 1, 2007 actuarial valuation
report?

No, the cost for adding approximately
100 Legislators would not eliminate the
0.05% contribution margin.

February.

Allowing the Judges and the HP
members to pretax their employee
contributions

See attachment #3

Other Changes:

Allow the employer the option
of paying health and life
insurance premiums for
permanent employees on unpaid
LOA

Consider eliminating the
provision that allows non-
eligible employees to join the
health plan.

54-52.1-03.4 — update the
wording to reflect term different
then 9 months and change
“teacher” to “faculty”
Determine if the HP want to
allow member to purchase other
types of previous public
employment including i-state,
federal & out-of-state.

Include these provisions in the
proposed legislation

Page 8 of 8




Attachment #1

Question 5: What are the actuarial cost implications of allowing PEP (457) plan members
to purchase 1 month of PERS service for each yvear of PEP participation? The maximum
allowable purchase will be 2 years and the purchase would only be allowed at the time of
retirement at a cost of 9.12% of final average salary.

It 1s our understanding that the PEP provisions have been in place for approximately 9 years
and that 6,200 members are currently contributing to the PEP plan. This represents
approximately 33% of the total Main plan active membership of 18,299 as of July 1, 2007. We
have estimated the total additional emplover contribution rate using broad based averages.
described below. If the Board wished to pursue this proposal further, we recommend that a
more exact actuarial analvsis be performed using actual data for the 6,200 participating
members.

Approximate additional emplover contribution rate:

If all 6.200 purchase 2 years of service 0.25%
If all 6.200 purchase 1 vear of service 0.12%
Attachment #2

Question 3: The Board is exploring the option of providing a “graduated™ benefit to
retirees at retirement. A retiree would be buying future COLA henefits at the time of
retirement via a reduction in his/her initial monthly benefit. We have provided some
examples of how the option would work in practice. Would such an option be considered a
“COLA” benefit for purposes of the tax code restrictions?

It 1s our understanding that such a benefit payment form would be considered an “optional”™
form of benefit. as opposed to a tue COLA benefit. As such, 1t would not be subject to the tax
code restrictions that apply to COLA benefits.

The following examples illustrate the benefits payable under the “graduated”™ benefit option.
Example 1 1s for a 60 year old retiree electing a life only benefit option of $1,000 per month at
retirement and shows the benefits under both a 1% and a 2% graduated benefit option. Example
2 1s for a 65 year retiree electing a life only benefit option of $1.000 per month at retirement
and shows the benefits under both a 1% and a 2% graduated benefit option.

The examples are based on a 30/30 male/female unisex mortality blend of the 1983 Group
Annuity Mortality Table used for funding the Main plan and an 8% interest assumption. Note
that the reduction for either a 1% or 2% graduated benefit 1s larger for a younger retiree. This 15
because a younger retiree, with a longer life expectancy. will have more graduated increases
paid over his‘her lifetime, hence there must be an additional charge for these additional
mereases.

Since the benefit would be an optional form of payment elected at retirement with the reduction
in benefit calculated on an actuarially equivalent basis. we do not anticipate any increase or
decrease 1 plan liabilities or costs if 1t 1s made available.



Example la

Example 1b

Retiree Monthly Single Monthly Graduated Monthly Graduated
Age Life Renefit Benefit with 1% Benefit with 2%
Annual Increases Annual Increases
60 1.000.00 01726 83762
61 1.000.00 02643 85438
62 1.000.00 935.70 87146
63 1.000.00 045.06 888.89
64 1.000.00 054 51 006.67
63 1.000.00 964.05 924 81
66 1.000.00 973.69 943 30
67 1.000.00 083.43 962.17
68 1.000.00 003 26 081 41
69 1.000.00 1.003.20 1.001.04
70 1.000.00 1.013.23 1.021.06
71 1.000.00 1,023.36 1.041 48
72 1.000.00 1.033.59 1.062 31
73 1.000.00 1.04393 1.083.56
74 1.000.00 1.054.37 1.105.23
75 1.000.00 1.064.91 1,127.33
76 1.000.00 1.075.56 1,149 88
77 1.000.00 1.086.32 1,172 88
78 1.000.00 1.097.18 1.196.33
79 1.000.00 1,108.15 1,220.26
g0 1.000.00 1.119.23 1.244 67




Example 2

Example 2

Retiree Monthly Single Monthly Graduated Monthly Graduated
Age Life Benefit Benefit with 1% Benefit with 2%
Annual Increases Annual Increases

63 1.000.00 023.67 85393

66 1.000.00 03403 871.00

67 1.000.00 044 28 88842

68 1.000.00 953.72 906.19

69 1.000.00 963.26 024 32

70 1.000.00 072 89 042 80

71 1.000.00 08262 061.66

72 1.000.00 992 45 980.89

73 1.000.00 1.002.37 1.000.51

74 1.000.00 1.012.39 1,020.52

75 1.000.00 1,022 52 1.040.93

76 1.000.00 1.032.74 1.061.75

77 1.000.00 1.043.07 1.082.98

78 1.000.00 1.053.50 1,104 64

79 1.000.00 1.064.04 1.126.74

80 1.000.00 1.074.68 1.14927

81 1.000.00 1.085.42 1.172.26

82 1.000.00 1.096.28 1,195.70

83 1.000.00 1.107.24 1.219.62

84 1.000.00 1.118 31 1.244 01

85 1.000.00 1.129.30 1.268 B9




T SEGAL

THE SEGAL COMPANY
6300 South Syracuse Way, Suite 750 Englewood, CO 80111
T 303.714.9900 F 303.714.9990 www.segalco.com

MEMORANDUM
To: Sparb Collins
Deb Knudsen
From: Melanie Walker, JD
Date: January 3, 2008
Re: North Dakota Highway Patrol Retirement System

At your request, we are providing background information regarding the legal requirements for
changing mandatory employee contributions to the above referenced Retirement System from
after-tax to pre-tax contributions. In addition, we included a brief discussion of the implications
of taking such action.

The only method available to make mandatory employee contributions on a pre-tax basis is for
the contributions to be “picked up” by the employer in accordance with Code section 414(h).
Under this Code section, employee contributions picked up by a governmental employer are
treated as employer contributions for federal income tax purposes, and thus are not taxable to the
employee.

Revenue Ruling 81-35 sets forth the requirements for employee contributions to be picked up by
the employer. This guidance provides that in order for employee contributions to be excluded
from an employee’s gross income, the following criteria must be met:

1. The employer must specify that the contributions, although designated as employee
contributions, are being paid by the employer in lieu of contributions by the employee;

2. The employee must not be given the option of choosing to receive the contributions
directly instead of having them paid by the employer to the plan; and

3. This pick up arrangement cannot apply to periods before the employer takes the actions
necessary to cause the contributions to be picked up.

Recently, the IRS provided additional guidance on what employer actions are necessary to
implement a pick up of employee contributions. Revenue Ruling 2006-43 clarifies that the

Benefits, Compensation and HR Consulting  ATLANTA BOSTON CALGARY CHICAGO CLEVELAND DENVER HARTFORD HOUSTON LOS ANGELES
MINNEAPOLIS NEW ORLEANS NEW YORK PHILADELPHIA PHOENIX PRINCETON RALEIGH SAN FRANCISCO TORONTO WASHINGTON, DC
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é:l;),gﬂ;\ Multinational Group of Actuaries and Consultants BARCELONA BRUSSELS DUBLIN GENEVA HAMBURG JOHANNESBURG LONDON MELBOURNE
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January 3, 2008
Page 2

employing unit must take formal action by a duly authorized person that is evidenced by a
contemporaneous written document and applied only to contributions made after the formal
action. The IRS indicated that written evidence of a pick up arrangement may include meeting
minutes, a resolution or an ordinance/statute.

Therefore, it appears that in order to change employee contributions to the Highway Patrol
Retirement System from after-tax to pre-tax contributions, the System must take formal, written
action to indicate that contributions made after a future date will be picked up by the employer
for a specific class of employees.

The main advantage of changing employee contributions from after-tax to pre-tax contributions
is the ability of employees to defer federal income taxes on a specific amount of wages (the
contribution amounts) until retirement benefits are received, when the tax rate is usually lower
than during active employment. In addition, it may be possible to implement the employer pick
up arrangement in such a manner as to eliminate payment of FICA taxes on the contribution
amounts, which benefits both the employer and the employee. However, in order for FICA taxes
to not apply to picked up employee contributions, additional requirements must be met.

In general, there are no major disadvantages to changing employee contributions from after-tax
to pre-tax contributions. Of course, there may be some employees who, for whatever reason,
prefer to pay taxes on the contribution amounts now rather than later. Also, it is important to
satisfy the legal requirements to properly implement an employer pick up arrangement, as
described above. Otherwise, the pick up arrangement may be deemed to be a taxable event for
employees. Furthermore, changing employee contributions from after-tax to pre-tax
contributions causes an administrative burden to implement changes to the payroll processes and
method of accounting for employee contributions.

We hope this discussion is helpful. If you have additional questions, please do not hesitate to
contact me. As always, the information set forth in this memorandum is provided within our role
as your benefits consultant, and is not intended to provide tax or legal advice.

cc: Brad Ramirez, FSA, MAAA, EA

4033861v1/01640.044



North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 e Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 e EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

Memorandum

TO: PERS Board

FROM: Sparb

DATE: January 9, 2008

SUBJECT: Service Agreement Amendment

Attached for your consideration and approval is an amendment to our service agreement
with BCBS. The only change in the amendment is the change in the Medicare Rx rates
which were previously approved by the Board.

Board Action Requested:

Approve the attached amendment to the administrative agreement and authorize the chair
to sign it pursuant to 53-52.1 NDCC.



NORTH DAKOTA PUBLIC EMPLOYEES RETIREMENT SYSTEM DAKOTA PLAN

DAKOTA RETIREE PLAN

AMENDMENT

This amendment is to be effective January 1, 2008 through June 30, 2009. Please read this amendment carefully
and keep it with your Benefit Plan document for future reference.

Section 6.0, FEES AND CHARGES, of the Administrative Service Agreement is amended as outlined in the
attached table of contract rates.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed, in their names by their
undersigned officers, the same being duly authorized to do so.

NORTH DAKOTA PUBLIC EMPLOYEES BLUE CROSS BLUE SHIELD OF NORTH DAKOTA®*
RETIREMENT SYSTEM 4510 13" Avenue South

(PLAN SPONSOR) Fargo, North Dakota 58121-0001

400 East Broadway, Suite 505

Box 1657

Bismarck, North Dakota 58502

By: s N /5_%

Title: Its President and CEO

Date: Date: December 5, 2007

NORTH DAKOTA PUBLIC EMPLOYEES
RETIREMENT SYSTEM

(PLAN ADMINISTRATOR)

400 East Broadway, Suite 505

Box 1657

Bismarck, North Dakota 58502

By:

Title:

Date:

Effective Dates: 01/01/2008 — 06/30/2009
Amendment

* An Independent Licensee of the Blue Cross and Blue Shield Association.



NORTH DAKOTA PUBLIC EMPLOYEES RETIREMENT SYSTEM
PREMIUM RATE STRUCTURE FOR THE 2007-2009 BIENNIUM

Rate Structure A 1) 2) 3) (@) (5) (6) 7 (8)
July 1, 2007 - December 31, 2007 (3)+(4)+(5)
1)-(2) Wellness Total (6)+(7)
Total Less Total Programs Medicare Monthly Plus NDPERS
BCBSND NDPERS Premiumto & Disease Part D Paid to NDPERS Billing
Code Description Bid Retention BCBSND Mgmt Premium BCBSND Retention Rate

Political Subdivision Rates with Wellness Program
Active EPO/PPO/Basic

1 4 Single $335.31 $2.80 $332.51 $4.25 $336.76 $2.80 $339.56
2 4 Family $813.33 $2.80 $810.53 $4.25 $814.78 $2.80 $817.58
COBRA

4 4 Single $335.31 $2.80 $332.51 $4.25 $336.76 $9.51 $346.27
5 4 Family $813.33 $2.80 $810.53 $4.25 $814.78 $19.07 $833.85
Active EPO/Basic

1 6 Single $312.05 $2.80 $309.25 $4.25 $313.50 $2.80 $316.30
2 6 Family $756.61 $2.80 $753.81 $4.25 $758.06 $2.80 $760.86
COBRA

4 6 Single $312.05 $2.80 $309.25 $4.25 $313.50 $9.04 $322.54
5 6 Family $756.61 $2.80 $753.81 $4.25 $758.06 $17.93 $775.99

Political Subdivision Rates w/o Wellness Program
Active EPO/PPO/Basic

1 3 Single $335.31 $2.80 $332.51 $4.25 $336.76 $6.20 $342.96
2 3 Family $813.33 $2.80 $810.53 $4.25 $814.78 $10.98 $825.76
COBRA

4 3 Single $335.31 $2.80 $332.51 $4.25 $336.76 $9.51 $346.27
5 3 Family $813.33 $2.80 $810.53 $4.25 $814.78 $19.07 $833.85
Active EPO/Basic

1 5 Single $312.05 $2.80 $309.25 $4.25 $313.50 $5.96 $319.46
2 5 Family $756.61 $2.80 $753.81 $4.25 $758.06 $10.41 $768.47
COBRA

4 5 Single $312.05 $2.80 $309.25 $4.25 $313.50 $9.04 $322.54
5 5 Family $756.61 $2.80 $753.81 $4.25 $758.06 $17.93 $775.99
State Contracts with Wellness Program

Active

1-3 2 S/F/Dual $653.83 $2.80 $651.03 $4.25 $655.28 $2.80 $658.08
COBRA

4 2 Single $314.05 $2.80 $311.25 $4.25 $315.50 $9.08 $324.58
5 2 Family $759.77 $2.80 $756.97 $4.25 $761.22 $18.00 $779.22
Part-Time/Temporary/LOA

6 2 Single $314.05 $2.80 $311.25 $4.25 $315.50 $2.80 $318.30
7 2 Family $759.77 $2.80 $756.97 $4.25 $761.22 $2.80 $764.02

State Contracts w/o Wellness Program

Active

1-3 1 S/F/Dual $653.83 $2.80 $651.03 $4.25 $655.28 $9.38 $664.66
COBRA

4 1 Single $314.05 $2.80 $311.25 $4.25 $315.50 $9.08 $324.58
5 1 Family $759.77 $2.80 $756.97 $4.25 $761.22 $18.00 $779.22
Part-Time/Temporary/LOA

6 1 Single $314.05 $2.80 $311.25 $4.25 $315.50 $5.98 $321.48

7 1 Family $759.77 $2.80 $756.97 $4.25 $761.22 $10.44 $771.66



NORTH DAKOTA PUBLIC EMPLOYEES RETIREMENT SYSTEM
PREMIUM RATE STRUCTURE FOR THE 2007-2009 BIENNIUM

Rate Structure A (cont'd) (@))] ) (3) (4) 5) (6) ) (8)
July 1, 2007 - December 31, 2007 (3)+(4)+(5)
1)-(2) Wellness Total (6)+(7)
Total Less Total Programs Medicare Monthly Plus NDPERS
BCBSND NDPERS Premiumto & Disease Part D Paid to NDPERS Billing

Code Description Bid Retention BCBSND Mgmt Premium BCBSND Retention Rate
Non-Medicare Retiree
21 11 Single $471.09 $2.80 $468.29 $4.25 $472.54 $2.80 $475.34
22 11  Family $942.17 $2.80 $939.37 $4.25 $943.62 $2.80 $946.42
23 11  Family (3+) $1,177.73 $2.80 $1,174.93 $4.25 $1,179.18 $2.80 $1,181.98
COBRA
24 11 Single $471.09 $2.80 $468.29 $4.25 $472.54 $7.97 $480.51
25 11  Family $942.17 $2.80 $939.37 $4.25 $943.62 $17.38 $961.00
26 11  Family (3+) $1,177.73 $2.80 $1,174.93 $4.25 $1,179.18 $22.09 $1,201.27
Medicare Retiree
41 11 1 Medicare only $154.06 $2.80 $151.26 $0.00 $60.14 $211.40 $2.80 $214.20
42 11 2 Medicare only $298.18 $2.80 $295.38 $0.00 $120.28 $415.66 $2.80 $418.46
50 11 3 Medicare only $317.02 $2.80 $314.22 $0.00 $180.42 $494.64 $2.80 $497.44
51 11 4 Medicare only $194.66 $2.80 $191.86 $0.00 $240.56 $432.42 $2.80 $435.22
43 11 1 Medicare+Others $561.74 $2.80 $558.94 $0.00 $60.14 $619.08 $2.80 $621.88
49 11 2 Medicare+Others $439.38 $2.80 $436.58 $0.00 $120.28 $556.86 $2.80 $559.66
55 11 3 Medicare+Others $317.02 $2.80 $314.22 $0.00 $180.42 $494.64 $2.80 $497.44
44 11  Part A Single $424.32 $2.80 $421.52 $0.00 $60.14 $481.66 $2.80 $484.46
COBRA
46 11 1 Medicare only $154.06 $2.80 $151.26 $0.00 $60.14 $211.40 $7.08 $218.48
47 11 2 Medicare only $298.18 $2.80 $295.38 $0.00 $120.28 $415.66 $11.16 $426.82
53 11 3 Medicare only $317.02 $2.80 $314.22 $0.00 $180.42 $494.64 $12.74 $507.38
54 11 4 Medicare only $194.66 $2.80 $191.86 $0.00 $240.56 $432.42 $11.50 $443.92
48 11 1 Medicare+Others $561.74 $2.80 $558.94 $0.00 $60.14 $619.08 $15.24 $634.32
52 11 2 Medicare+Others $439.38 $2.80 $436.58 $0.00 $120.28 $556.86 $13.98 $570.84
56 11 3 Medicare+Others $317.02 $2.80 $314.22 $0.00 $180.42 $494.64 $12.74 $507.38
Medicare Low Income Subsidy
41 13 1 Medicare only (1cr) $154.06 $2.80 $151.26 $0.00 $32.79 $184.05 $2.80 $186.85
42 13 2 Medicare only (2cr) $298.18 $2.80 $295.38 $0.00 $65.58 $360.96 $2.80 $363.76
50 13 3 Medicare only (1cr) $317.02 $2.80 $314.22 $0.00 $153.07 $467.29 $2.80 $470.09
43 13 1 Medicare+Others (1cr) $561.74 $2.80 $558.94 $0.00 $32.79 $591.73 $2.80 $594.53
49 13 2 Medicare+Others (1cr)  $439.38 $2.80 $436.58 $0.00 $92.93 $529.51 $2.80 $532.31
61 13 1 Medicare only (.75cr) $154.06 $2.80 $151.26 $0.00 $39.63 $190.89 $2.80 $193.69
71 13 1 Medicare only (.5cr) $154.06 $2.80 $151.26 $0.00 $46.46 $197.72 $2.80 $200.52
72 13 2 Medicare only (1cr) $298.18 $2.80 $295.38 $0.00 $92.93 $388.31 $2.80 $391.11

(1) - BCBSND premium rates, per bid.

(2) - Per contract charge retained by NDPERS

(3) - Total premium paid to BCBSND.

(4) - Wellness Programs and Disease Management submitted to BCBSND.

(5) - Medicare Part D Premium submitted to BCBSND. (rates for January 1, 2008 and after are to be determined (TBD))
(6) - Amount of premium NDPERS will send to BCBSND.
(7) - Per contract charge retained by NDPERS.
(8) - Premium amount NDPERS will bill its contract holders.



NORTH DAKOTA PUBLIC EMPLOYEES RETIREMENT SYSTEM
PREMIUM RATE STRUCTURE FOR THE 2007-2009 BIENNIUM

Rate Structure A 1) 2) 3) (@) (5) (6) 7 (8)
January 1, 2008 - December 31, 2008 (3)+(4)+(5)
1)-(2) Wellness Total (6)+(7)
Total Less Total Programs Medicare Monthly Plus NDPERS
BCBSND NDPERS Premiumto & Disease Part D Paid to NDPERS Billing
Code Description Bid Retention BCBSND Mgmt Premium BCBSND Retention Rate

Political Subdivision Rates with Wellness Program
Active EPO/PPO/Basic

1 4 Single $335.31 $2.80 $332.51 $4.25 $336.76 $2.80 $339.56
2 4 Family $813.33 $2.80 $810.53 $4.25 $814.78 $2.80 $817.58
COBRA

4 4 Single $335.31 $2.80 $332.51 $4.25 $336.76 $9.51 $346.27
5 4 Family $813.33 $2.80 $810.53 $4.25 $814.78 $19.07 $833.85
Active EPO/Basic

1 6 Single $312.05 $2.80 $309.25 $4.25 $313.50 $2.80 $316.30
2 6 Family $756.61 $2.80 $753.81 $4.25 $758.06 $2.80 $760.86
COBRA

4 6 Single $312.05 $2.80 $309.25 $4.25 $313.50 $9.04 $322.54
5 6 Family $756.61 $2.80 $753.81 $4.25 $758.06 $17.93 $775.99

Political Subdivision Rates w/o Wellness Program
Active EPO/PPO/Basic

1 3 Single $335.31 $2.80 $332.51 $4.25 $336.76 $6.20 $342.96
2 3 Family $813.33 $2.80 $810.53 $4.25 $814.78 $10.98 $825.76
COBRA

4 3 Single $335.31 $2.80 $332.51 $4.25 $336.76 $9.51 $346.27
5 3 Family $813.33 $2.80 $810.53 $4.25 $814.78 $19.07 $833.85
Active EPO/Basic

1 5 Single $312.05 $2.80 $309.25 $4.25 $313.50 $5.96 $319.46
2 5 Family $756.61 $2.80 $753.81 $4.25 $758.06 $10.41 $768.47
COBRA

4 5 Single $312.05 $2.80 $309.25 $4.25 $313.50 $9.04 $322.54
5 5 Family $756.61 $2.80 $753.81 $4.25 $758.06 $17.93 $775.99
State Contracts with Wellness Program

Active

1-3 2 S/F/Dual $653.83 $2.80 $651.03 $4.25 $655.28 $2.80 $658.08
COBRA

4 2 Single $314.05 $2.80 $311.25 $4.25 $315.50 $9.08 $324.58
5 2 Family $759.77 $2.80 $756.97 $4.25 $761.22 $18.00 $779.22
Part-Time/Temporary/LOA

6 2 Single $314.05 $2.80 $311.25 $4.25 $315.50 $2.80 $318.30
7 2 Family $759.77 $2.80 $756.97 $4.25 $761.22 $2.80 $764.02

State Contracts w/o Wellness Program

Active

1-3 1 S/F/Dual $653.83 $2.80 $651.03 $4.25 $655.28 $9.38 $664.66
COBRA

4 1 Single $314.05 $2.80 $311.25 $4.25 $315.50 $9.08 $324.58
5 1 Family $759.77 $2.80 $756.97 $4.25 $761.22 $18.00 $779.22
Part-Time/Temporary/LOA

6 1 Single $314.05 $2.80 $311.25 $4.25 $315.50 $5.98 $321.48

7 1 Family $759.77 $2.80 $756.97 $4.25 $761.22 $10.44 $771.66



NORTH DAKOTA PUBLIC EMPLOYEES RETIREMENT SYSTEM
PREMIUM RATE STRUCTURE FOR THE 2007-2009 BIENNIUM

Rate Structure A (cont'd) 1) ) 3) (4) (5) (6) @) (8)
January 1, 2008 - December 31, 2008 (3)+(4)+(5)
D)-(2) Wellness Total (6)+(7)
Total Less Total Programs  Medicare Monthly Plus NDPERS
BCBSND NDPERS Premiumto & Disease Part D Paid to NDPERS Billing

Code Description Bid Retention BCBSND Mgmt Premium BCBSND Retention Rate
Non-Medicare Retiree
21 11 Single $471.09 $2.80 $468.29 $4.25 $472.54 $2.80 $475.34
22 11  Family $942.17 $2.80 $939.37 $4.25 $943.62 $2.80 $946.42
23 11  Family (3+) $1,177.73 $2.80 $1,174.93 $4.25 $1,179.18 $2.80 $1,181.98
COBRA
24 11 Single $471.09 $2.80 $468.29 $4.25 $472.54 $7.97 $480.51
25 11  Family $942.17 $2.80 $939.37 $4.25 $943.62 $17.38 $961.00
26 11  Family (3+) $1,177.73 $2.80 $1,174.93 $4.25 $1,179.18 $22.09 $1,201.27
Medicare Retiree
41 11 1 Medicare only $154.06 $2.80 $151.26 $0.00 $56.40 $207.66 $2.80 $210.46
42 11 2 Medicare only $298.18 $2.80 $295.38 $0.00 $112.80 $408.18 $2.80 $410.98
50 11 3 Medicare only $317.02 $2.80 $314.22 $0.00 $169.20 $483.42 $2.80 $486.22
51 11 4 Medicare only $194.66 $2.80 $191.86 $0.00 $225.60 $417.46 $2.80 $420.26
43 11 1 Medicare+Others $561.74 $2.80 $558.94 $0.00 $56.40 $615.34 $2.80 $618.14
49 11 2 Medicare+Others $439.38 $2.80 $436.58 $0.00 $112.80 $549.38 $2.80 $552.18
55 11 3 Medicare+Others $317.02 $2.80 $314.22 $0.00 $169.20 $483.42 $2.80 $486.22
44 11  Part A Single $424.32 $2.80 $421.52 $0.00 $56.40 $477.92 $2.80 $480.72
COBRA
46 11 1 Medicare only $154.06 $2.80 $151.26 $0.00 $56.40 $207.66 $7.00 $214.66
47 11 2 Medicare only $298.18 $2.80 $295.38 $0.00 $112.80 $408.18 $11.02 $419.20
53 11 3 Medicare only $317.02 $2.80 $314.22 $0.00 $169.20 $483.42 $12.52 $495.94
54 11 4 Medicare only $194.66 $2.80 $191.86 $0.00 $225.60 $417.46 $11.20 $428.66
48 11 1 Medicare+Others $561.74 $2.80 $558.94 $0.00 $56.40 $615.34 $15.16 $630.50
52 11 2 Medicare+Others $439.38 $2.80 $436.58 $0.00 $112.80 $549.38 $13.84 $563.22
56 11 3 Medicare+Others $317.02 $2.80 $314.22 $0.00 $169.20 $483.42 $12.52 $495.94
Medicare Low Income Subsidy
41 13 1 Medicare only (1cr) $154.06 $2.80 $151.26 $0.00 $28.50 $179.76 $2.80 $182.56
42 13 2 Medicare only (2cr) $298.18 $2.80 $295.38 $0.00 $57.00 $352.38 $2.80 $355.18
50 13 3 Medicare only (1cr) $317.02 $2.80 $314.22 $0.00 $141.30 $455.52 $2.80 $458.32
43 13 1 Medicare+Others (1cr) $561.74 $2.80 $558.94 $0.00 $28.50 $587.44 $2.80 $590.24
49 13 2 Medicare+Others (1cr)  $439.38 $2.80 $436.58 $0.00 $84.90 $521.48 $2.80 $524.28
61 13 1 Medicare only (.75cr) $154.06 $2.80 $151.26 $0.00 $35.50 $186.76 $2.80 $189.56
71 13 1 Medicare only (.5cr) $154.06 $2.80 $151.26 $0.00 $42.40 $193.66 $2.80 $196.46
72 13 2 Medicare only (1cr) $298.18 $2.80 $295.38 $0.00 $84.90 $380.28 $2.80 $383.08

13 4 Medicare only (1cr) $194.66 $2.80 $191.86 $0.00 $197.70 $389.56 $2.80 $392.36

(1) - BCBSND premium rates, per bid.

(2) - Per contract charge retained by NDPERS

(3) - Total premium paid to BCBSND.

(4) - Wellness Programs and Disease Management submitted to BCBSND.

(5) - Medicare Part D Premium submitted to BCBSND. (rates for January 1, 2008 and after are to be determined (TBD))
(6) - Amount of premium NDPERS will send to BCBSND.
(7) - Per contract charge retained by NDPERS.
(8) - Premium amount NDPERS wiill bill its contract holders.



NORTH DAKOTA PUBLIC EMPLOYEES RETIREMENT SYSTEM
PREMIUM RATE STRUCTURE FOR THE 2007-2009 BIENNIUM

Rate Structure A 1) 2) 3) (@) (5) (6) 7 (8)
January 1, 2009 - June 30, 2009 (3)+(4)+(5)
1)-(2) Wellness Total (6)+(7)
Total Less Total Programs Medicare Monthly Plus NDPERS
BCBSND NDPERS Premiumto & Disease Part D Paid to NDPERS Billing
Code Description Bid Retention BCBSND Mgmt Premium BCBSND Retention Rate

Political Subdivision Rates with Wellness Program
Active EPO/PPO/Basic

1 4 Single $335.31 $2.80 $332.51 $4.25 $336.76 $2.80 $339.56
2 4 Family $813.33 $2.80 $810.53 $4.25 $814.78 $2.80 $817.58
COBRA

4 4 Single $335.31 $2.80 $332.51 $4.25 $336.76 $9.51 $346.27
5 4 Family $813.33 $2.80 $810.53 $4.25 $814.78 $19.07 $833.85
Active EPO/Basic

1 6 Single $312.05 $2.80 $309.25 $4.25 $313.50 $2.80 $316.30
2 6 Family $756.61 $2.80 $753.81 $4.25 $758.06 $2.80 $760.86
COBRA

4 6 Single $312.05 $2.80 $309.25 $4.25 $313.50 $9.04 $322.54
5 6 Family $756.61 $2.80 $753.81 $4.25 $758.06 $17.93 $775.99

Political Subdivision Rates w/o Wellness Program
Active EPO/PPO/Basic

1 3 Single $335.31 $2.80 $332.51 $4.25 $336.76 $6.20 $342.96
2 3 Family $813.33 $2.80 $810.53 $4.25 $814.78 $10.98 $825.76
COBRA

4 3 Single $335.31 $2.80 $332.51 $4.25 $336.76 $9.51 $346.27
5 3 Family $813.33 $2.80 $810.53 $4.25 $814.78 $19.07 $833.85
Active EPO/Basic

1 5 Single $312.05 $2.80 $309.25 $4.25 $313.50 $5.96 $319.46
2 5 Family $756.61 $2.80 $753.81 $4.25 $758.06 $10.41 $768.47
COBRA

4 5 Single $312.05 $2.80 $309.25 $4.25 $313.50 $9.04 $322.54
5 5 Family $756.61 $2.80 $753.81 $4.25 $758.06 $17.93 $775.99
State Contracts with Wellness Program

Active

1-3 2 S/F/Dual $653.83 $2.80 $651.03 $4.25 $655.28 $2.80 $658.08
COBRA

4 2 Single $314.05 $2.80 $311.25 $4.25 $315.50 $9.08 $324.58
5 2 Family $759.77 $2.80 $756.97 $4.25 $761.22 $18.00 $779.22
Part-Time/Temporary/LOA

6 2 Single $314.05 $2.80 $311.25 $4.25 $315.50 $2.80 $318.30
7 2 Family $759.77 $2.80 $756.97 $4.25 $761.22 $2.80 $764.02

State Contracts w/o Wellness Program

Active

1-3 1 S/F/Dual $653.83 $2.80 $651.03 $4.25 $655.28 $9.38 $664.66
COBRA

4 1 Single $314.05 $2.80 $311.25 $4.25 $315.50 $9.08 $324.58
5 1 Family $759.77 $2.80 $756.97 $4.25 $761.22 $18.00 $779.22
Part-Time/Temporary/LOA

6 1 Single $314.05 $2.80 $311.25 $4.25 $315.50 $5.98 $321.48

7 1 Family $759.77 $2.80 $756.97 $4.25 $761.22 $10.44 $771.66



NORTH DAKOTA PUBLIC EMPLOYEES RETIREMENT SYSTEM
PREMIUM RATE STRUCTURE FOR THE 2007-2009 BIENNIUM

Rate Structure A (cont'd) 1) ) 3) (4) (5) (6) @) (8)
January 1, 2009 - June 30, 2009 (3)+(4)+(5)
D)-(2) Wellness Total (6)+(7)
Total Less Total Programs  Medicare Monthly Plus NDPERS
BCBSND NDPERS Premiumto & Disease Part D Paid to NDPERS Billing

Code Description Bid Retention BCBSND Mgmt Premium BCBSND Retention Rate
Non-Medicare Retiree
21 11 Single $471.09 $2.80 $468.29 $4.25 $472.54 $2.80 $475.34
22 11  Family $942.17 $2.80 $939.37 $4.25 $943.62 $2.80 $946.42
23 11  Family (3+) $1,177.73 $2.80 $1,174.93 $4.25 $1,179.18 $2.80 $1,181.98
COBRA
24 11 Single $471.09 $2.80 $468.29 $4.25 $472.54 $7.97 $480.51
25 11  Family $942.17 $2.80 $939.37 $4.25 $943.62 $17.38 $961.00
26 11  Family (3+) $1,177.73 $2.80 $1,174.93 $4.25 $1,179.18 $22.09 $1,201.27
Medicare Retiree
41 11 1 Medicare only $154.06 $2.80 $151.26 $0.00 TBD TBD $2.80 TBD
42 11 2 Medicare only $298.18 $2.80 $295.38 $0.00 TBD TBD $2.80 TBD
50 11 3 Medicare only $317.02 $2.80 $314.22 $0.00 TBD TBD $2.80 TBD
51 11 4 Medicare only $194.66 $2.80 $191.86 $0.00 TBD TBD $2.80 TBD
43 11 1 Medicare+Others $561.74 $2.80 $558.94 $0.00 TBD TBD $2.80 TBD
49 11 2 Medicare+Others $439.38 $2.80 $436.58 $0.00 TBD TBD $2.80 TBD
55 11 3 Medicare+Others $317.02 $2.80 $314.22 $0.00 TBD TBD $2.80 TBD
44 11  Part A Single $424.32 $2.80 $421.52 $0.00 TBD TBD $2.80 TBD
COBRA
46 11 1 Medicare only $154.06 $2.80 $151.26 $0.00 TBD TBD TBD TBD
47 11 2 Medicare only $298.18 $2.80 $295.38 $0.00 TBD TBD TBD TBD
53 11 3 Medicare only $317.02 $2.80 $314.22 $0.00 TBD TBD TBD TBD
54 11 4 Medicare only $194.66 $2.80 $191.86 $0.00 TBD TBD TBD TBD
48 11 1 Medicare+Others $561.74 $2.80 $558.94 $0.00 TBD TBD TBD TBD
52 11 2 Medicare+Others $439.38 $2.80 $436.58 $0.00 TBD TBD TBD TBD
56 11 3 Medicare+Others $317.02 $2.80 $314.22 $0.00 TBD TBD TBD TBD
Medicare Low Income Subsidy
41 13 1 Medicare only (1cr) $154.06 $2.80 $151.26 $0.00 TBD TBD $2.80 TBD
42 13 2 Medicare only (2cr) $298.18 $2.80 $295.38 $0.00 TBD TBD $2.80 TBD
50 13 3 Medicare only (1cr) $317.02 $2.80 $314.22 $0.00 TBD TBD $2.80 TBD
43 13 1 Medicare+Others (1cr) $561.74 $2.80 $558.94 $0.00 TBD TBD $2.80 TBD
49 13 2 Medicare+Others (1cr)  $439.38 $2.80 $436.58 $0.00 TBD TBD $2.80 TBD
61 13 1 Medicare only (.75cr) $154.06 $2.80 $151.26 $0.00 TBD TBD $2.80 TBD
71 13 1 Medicare only (.5cr) $154.06 $2.80 $151.26 $0.00 TBD TBD $2.80 TBD
72 13 2 Medicare only (1cr) $298.18 $2.80 $295.38 $0.00 TBD TBD $2.80 TBD

13 4 Medicare only (1cr) $194.66 $2.80 $191.86 $0.00 TBD TBD $2.80 TBD

(1) - BCBSND premium rates, per bid.

(2) - Per contract charge retained by NDPERS

(3) - Total premium paid to BCBSND.
(4) - Wellness Programs and Disease Management submitted to BCBSND.

(5) - Medicare Part D Premium submitted to BCBSND. (rates for January 1, 2008 and after are to be determined (TBD))
(6) - Amount of premium NDPERS will send to BCBSND.
(7) - Per contract charge retained by NDPERS.
(8) - Premium amount NDPERS wiill bill its contract holders.



NORTH DAKOTA PUBLIC EMPLOYEES RETIREMENT SYSTEM
PREMIUM RATE STRUCTURE FOR THE 2007-2009 BIENNIUM

Rate Structure B 1) 2) 3) (@) (5) (6) 7 (8)
First Year (3)+(4)+(5)
July 1, 2007 - December 31, 2007 2)-(2) Wellness Total (6)+(7)
Total Less Total Programs Medicare Monthly Plus NDPERS
BCBSND NDPERS Premiumto & Disease Part D Paid to NDPERS Billing
Code Description Bid Retention BCBSND Mgmt Premium BCBSND Retention Rate

Political Subdivision Rates with Wellness Program
Active EPO/PPO/Basic

1 8 Single $320.11 $2.80 $317.31 $4.25 $321.56 $2.80 $324.36
2 8 Family $776.45 $2.80 $773.65 $4.25 $777.90 $2.80 $780.70
COBRA

4 8 Single $320.11 $2.80 $317.31 $4.25 $321.56 $9.20 $330.76
5 8 Family $776.45 $2.80 $773.65 $4.25 $777.90 $18.33 $796.23
Active EPO/Basic

1 10 Single $297.91 $2.80 $295.11 $4.25 $299.36 $2.80 $302.16
2 10  Family $722.31 $2.80 $719.51 $4.25 $723.76 $2.80 $726.56
COBRA

4 10 Single $297.91 $2.80 $295.11 $4.25 $299.36 $8.76 $308.12
5 10  Family $722.31 $2.80 $719.51 $4.25 $723.76 $17.25 $741.01

Political Subdivision Rates w/o Wellness Program
Active EPO/PPO/Basic

1 7 Single $320.11 $2.80 $317.31 $4.25 $321.56 $6.04 $327.60
2 7 Family $776.45 $2.80 $773.65 $4.25 $777.90 $10.61 $788.51
COBRA

4 7 Single $320.11 $2.80 $317.31 $4.25 $321.56 $9.20 $330.76
5 7 Family $776.45 $2.80 $773.65 $4.25 $777.90 $18.33 $796.23
Active EPO/Basic

1 9 Single $297.91 $2.80 $295.11 $4.25 $299.36 $5.82 $305.18
2 9 Family $722.31 $2.80 $719.51 $4.25 $723.76 $10.07 $733.83
COBRA

4 9 Single $297.91 $2.80 $295.11 $4.25 $299.36 $8.76 $308.12
5 9 Family $722.31 $2.80 $719.51 $4.25 $723.76 $17.25 $741.01
State Contracts with Wellness Program (see Rate Structure 'A")

Active

1-3 2 S/F/Dual $653.83 $2.80 $651.03 $4.25 $655.28 $2.80 $658.08
COBRA

4 2 Single $314.05 $2.80 $311.25 $4.25 $315.50 $9.08 $324.58
5 2 Family $759.77 $2.80 $756.97 $4.25 $761.22 $18.00 $779.22
Part-Time/Temporary/LOA

6 2 Single $314.05 $2.80 $311.25 $4.25 $315.50 $2.80 $318.30
7 2 Family $759.77 $2.80 $756.97 $4.25 $761.22 $2.80 $764.02

State Contracts w/o Wellness Program (see Rate Structure 'A")

Active

1-3 1 S/F/Dual $653.83 $2.80 $651.03 $4.25 $655.28 $9.38 $664.66
COBRA

4 1 Single $314.05 $2.80 $311.25 $4.25 $315.50 $9.08 $324.58
5 1 Family $759.77 $2.80 $756.97 $4.25 $761.22 $18.00 $779.22
Part-Time/Temporary/LOA

6 1 Single $314.05 $2.80 $311.25 $4.25 $315.50 $5.98 $321.48

7 1 Family $759.77 $2.80 $756.97 $4.25 $761.22 $10.44 $771.66



NORTH DAKOTA PUBLIC EMPLOYEES RETIREMENT SYSTEM
PREMIUM RATE STRUCTURE FOR THE 2007-2009 BIENNIUM

Rate Structure B 1) ) 3) (4) (5) (6) @ (8)
First Year (cont'd) (3)+(4)+(5)
July 1, 2007 - December 31, 2007 2)-(2) Wellness Total (6)+(7)
Total Less Total Programs  Medicare Monthly Plus NDPERS
BCBSND NDPERS Premiumto & Disease Part D Paid to NDPERS Billing
Code Description Bid Retention BCBSND Mgmt Premium BCBSND Retention Rate
Non-Medicare Retiree (see Rate Structure 'A")
21 12  Single $471.09 $2.80 $468.29 $4.25 $472.54 $2.80 $475.34
22 12 Family $942.17 $2.80 $939.37 $4.25 $943.62 $2.80 $946.42
23 12 Family (3+) $1,177.73 $2.80 $1,174.93 $4.25 $1,179.18 $2.80 $1,181.98
COBRA
24 12  Single $471.09 $2.80 $468.29 $4.25 $472.54 $7.97 $480.51
25 12 Family $942.17 $2.80 $939.37 $4.25 $943.62 $17.38 $961.00
26 12 Family (3+) $1,177.73 $2.80 $1,174.93 $4.25 $1,179.18 $22.09 $1,201.27
Medicare Retiree
41 12 1 Medicare only $147.08 $2.80 $144.28 $0.00 $60.14 $204.42 $2.80 $207.22
42 12 2 Medicare only $284.66 $2.80 $281.86 $0.00 $120.28 $402.14 $2.80 $404.94
50 12 3 Medicare only $302.66 $2.80 $299.86 $0.00 $180.42 $480.28 $2.80 $483.08
51 12 4 Medicare only $185.84 $2.80 $183.04 $0.00 $240.56 $423.60 $2.80 $426.40
43 12 1 Medicare+Others $536.28 $2.80 $533.48 $0.00 $60.14 $593.62 $2.80 $596.42
49 12 2 Medicare+Others $419.46 $2.80 $416.66 $0.00 $120.28 $536.94 $2.80 $539.74
55 12 3 Medicare+Others $302.66 $2.80 $299.86 $0.00 $180.42 $480.28 $2.80 $483.08
COBRA
46 12 1 Medicare only $147.08 $2.80 $144.28 $0.00 $60.14 $204.42 $6.95 $211.37
47 12 2 Medicare only $284.66 $2.80 $281.86 $0.00 $120.28 $402.14 $10.91 $413.05
53 12 3 Medicare only $302.66 $2.80 $299.86 $0.00 $180.42 $480.28 $12.47 $492.75
54 12 4 Medicare only $185.84 $2.80 $183.04 $0.00 $240.56 $423.60 $11.33 $434.93
48 12 1 Medicare+Others $536.28 $2.80 $533.48 $0.00 $60.14 $593.62 $14.73 $608.35
52 12 2 Medicare+Others $419.46 $2.80 $416.66 $0.00 $120.28 $536.94 $13.60 $550.54
56 12 3 Medicare+Others $302.66 $2.80 $299.86 $0.00 $180.42 $480.28 $12.47 $492.75

(1) - BCBSND premium rates, per bid.
(2) - Per contract charge retained by NDPERS
(3) - Total premium paid to BCBSND.

(4) - Wellness Programs and Disease Management submitted to BCBSND.

(5) - Medicare Part D Premium submitted to BCBSND. (rates for January 1, 2008 and after are to be determined (TBD))

(6) - Amount of premium NDPERS will send to BCBSND.
(7) - Per contract charge retained by NDPERS.
(8) - Premium amount NDPERS will bill its contract holders.



NORTH DAKOTA PUBLIC EMPLOYEES RETIREMENT SYSTEM
PREMIUM RATE STRUCTURE FOR THE 2007-2009 BIENNIUM

Rate Structure B 1) 2) 3) (@) (5) (6) 7 (8)
First Year (3)+(4)+(5)
January 1, 2008 - June 30, 2008 2)-(2) Wellness Total (6)+(7)
Total Less Total Programs Medicare Monthly Plus NDPERS
BCBSND NDPERS Premiumto & Disease Part D Paid to NDPERS Billing
Code Description Bid Retention BCBSND Mgmt Premium BCBSND Retention Rate

Political Subdivision Rates with Wellness Program
Active EPO/PPO/Basic

1 8 Single $320.11 $2.80 $317.31 $4.25 $321.56 $2.80 $324.36
2 8 Family $776.45 $2.80 $773.65 $4.25 $777.90 $2.80 $780.70
COBRA

4 8 Single $320.11 $2.80 $317.31 $4.25 $321.56 $9.20 $330.76
5 8 Family $776.45 $2.80 $773.65 $4.25 $777.90 $18.33 $796.23
Active EPO/Basic

1 10 Single $297.91 $2.80 $295.11 $4.25 $299.36 $2.80 $302.16
2 10  Family $722.31 $2.80 $719.51 $4.25 $723.76 $2.80 $726.56
COBRA

4 10 Single $297.91 $2.80 $295.11 $4.25 $299.36 $8.76 $308.12
5 10  Family $722.31 $2.80 $719.51 $4.25 $723.76 $17.25 $741.01

Political Subdivision Rates w/o Wellness Program
Active EPO/PPO/Basic

1 7 Single $320.11 $2.80 $317.31 $4.25 $321.56 $6.04 $327.60
2 7 Family $776.45 $2.80 $773.65 $4.25 $777.90 $10.61 $788.51
COBRA

4 7 Single $320.11 $2.80 $317.31 $4.25 $321.56 $9.20 $330.76
5 7 Family $776.45 $2.80 $773.65 $4.25 $777.90 $18.33 $796.23
Active EPO/Basic

1 9 Single $297.91 $2.80 $295.11 $4.25 $299.36 $5.82 $305.18
2 9 Family $722.31 $2.80 $719.51 $4.25 $723.76 $10.07 $733.83
COBRA

4 9 Single $297.91 $2.80 $295.11 $4.25 $299.36 $8.76 $308.12
5 9 Family $722.31 $2.80 $719.51 $4.25 $723.76 $17.25 $741.01
State Contracts with Wellness Program (see Rate Structure 'A")

Active

1-3 2 S/F/Dual $653.83 $2.80 $651.03 $4.25 $655.28 $2.80 $658.08
COBRA

4 2 Single $314.05 $2.80 $311.25 $4.25 $315.50 $9.08 $324.58
5 2 Family $759.77 $2.80 $756.97 $4.25 $761.22 $18.00 $779.22
Part-Time/Temporary/LOA

6 2 Single $314.05 $2.80 $311.25 $4.25 $315.50 $2.80 $318.30
7 2 Family $759.77 $2.80 $756.97 $4.25 $761.22 $2.80 $764.02

State Contracts w/o Wellness Program (see Rate Structure 'A")

Active

1-3 1 S/F/Dual $653.83 $2.80 $651.03 $4.25 $655.28 $9.38 $664.66
COBRA

4 1 Single $314.05 $2.80 $311.25 $4.25 $315.50 $9.08 $324.58
5 1 Family $759.77 $2.80 $756.97 $4.25 $761.22 $18.00 $779.22
Part-Time/Temporary/LOA

6 1 Single $314.05 $2.80 $311.25 $4.25 $315.50 $5.98 $321.48

7 1 Family $759.77 $2.80 $756.97 $4.25 $761.22 $10.44 $771.66



NORTH DAKOTA PUBLIC EMPLOYEES RETIREMENT SYSTEM
PREMIUM RATE STRUCTURE FOR THE 2007-2009 BIENNIUM

Rate Structure B 1) ) 3) (4) (5) (6) @ (8)
First Year (cont'd) (3)+(4)+(5)
January 1, 2008 - June 30, 2008 2)-(2) Wellness Total (6)+(7)
Total Less Total Programs  Medicare Monthly Plus NDPERS
BCBSND NDPERS Premiumto & Disease Part D Paid to NDPERS Billing
Code Description Bid Retention BCBSND Mgmt Premium BCBSND Retention Rate
Non-Medicare Retiree (see Rate Structure 'A")
21 12  Single $471.09 $2.80 $468.29 $4.25 $472.54 $2.80 $475.34
22 12 Family $942.17 $2.80 $939.37 $4.25 $943.62 $2.80 $946.42
23 12 Family (3+) $1,177.73 $2.80 $1,174.93 $4.25 $1,179.18 $2.80 $1,181.98
COBRA
24 12  Single $471.09 $2.80 $468.29 $4.25 $472.54 $7.97 $480.51
25 12 Family $942.17 $2.80 $939.37 $4.25 $943.62 $17.38 $961.00
26 12 Family (3+) $1,177.73 $2.80 $1,174.93 $4.25 $1,179.18 $22.09 $1,201.27
Medicare Retiree
41 12 1 Medicare only $147.08 $2.80 $144.28 $0.00 $56.40 $200.68 $2.80 $203.48
42 12 2 Medicare only $284.66 $2.80 $281.86 $0.00 $112.80 $394.66 $2.80 $397.46
50 12 3 Medicare only $302.66 $2.80 $299.86 $0.00 $169.20 $469.06 $2.80 $471.86
51 12 4 Medicare only $185.84 $2.80 $183.04 $0.00 $225.60 $408.64 $2.80 $411.44
43 12 1 Medicare+Others $536.28 $2.80 $533.48 $0.00 $56.40 $589.88 $2.80 $592.68
49 12 2 Medicare+Others $419.46 $2.80 $416.66 $0.00 $112.80 $529.46 $2.80 $532.26
55 12 3 Medicare+Others $302.66 $2.80 $299.86 $0.00 $169.20 $469.06 $2.80 $471.86
COBRA
46 12 1 Medicare only $147.08 $2.80 $144.28 $0.00 $56.40 $200.68 $6.88 $207.56
47 12 2 Medicare only $284.66 $2.80 $281.86 $0.00 $112.80 $394.66 $10.76 $405.42
53 12 3 Medicare only $302.66 $2.80 $299.86 $0.00 $169.20 $469.06 $12.24 $481.30
54 12 4 Medicare only $185.84 $2.80 $183.04 $0.00 $225.60 $408.64 $11.04 $419.68
48 12 1 Medicare+Others $536.28 $2.80 $533.48 $0.00 $56.40 $589.88 $14.66 $604.54
52 12 2 Medicare+Others $419.46 $2.80 $416.66 $0.00 $112.80 $529.46 $13.46 $542.92
56 12 3 Medicare+Others $302.66 $2.80 $299.86 $0.00 $169.20 $469.06 $12.24 $481.30

(1) - BCBSND premium rates, per bid.
(2) - Per contract charge retained by NDPERS
(3) - Total premium paid to BCBSND.

(4) - Wellness Programs and Disease Management submitted to BCBSND.

(5) - Medicare Part D Premium submitted to BCBSND. (rates for January 1, 2008 and after are to be determined (TBD))

(6) - Amount of premium NDPERS will send to BCBSND.
(7) - Per contract charge retained by NDPERS.
(8) - Premium amount NDPERS will bill its contract holders.



NORTH DAKOTA PUBLIC EMPLOYEES RETIREMENT SYSTEM
PREMIUM RATE STRUCTURE FOR THE 2007-2009 BIENNIUM

Rate Structure B 1) 2) 3) (@) (5) (6) 7 (8)
Second Year (3)+(4)+(5)
July 1, 2008 - December 31, 2008 2)-(2) Wellness Total (6)+(7)
Total Less Total Programs Medicare Monthly Plus NDPERS
BCBSND NDPERS Premiumto & Disease Part D Paid to NDPERS Billing
Code Description Bid Retention BCBSND Mgmt Premium BCBSND Retention Rate

Political Subdivision Rates with Wellness Program
Active EPO/PPO/Basic

1 8 Single $350.51 $2.80 $347.71 $4.25 $351.96 $2.80 $354.76
2 8 Family $850.21 $2.80 $847.41 $4.25 $851.66 $2.80 $854.46
COBRA

4 8 Single $350.51 $2.80 $347.71 $4.25 $351.96 $9.81 $361.77
5 8 Family $850.21 $2.80 $847.41 $4.25 $851.66 $19.80 $871.46
Active EPO/Basic

1 10 Single $326.19 $2.80 $323.39 $4.25 $327.64 $2.80 $330.44
2 10  Family $790.91 $2.80 $788.11 $4.25 $792.36 $2.80 $795.16
COBRA

4 10 Single $326.19 $2.80 $323.39 $4.25 $327.64 $9.32 $336.96
5 10  Family $790.91 $2.80 $788.11 $4.25 $792.36 $18.62 $810.98

Political Subdivision Rates w/o Wellness Program
Active EPO/PPO/Basic

1 7 Single $350.51 $2.80 $347.71 $4.25 $351.96 $6.35 $358.31
2 7 Family $850.21 $2.80 $847.41 $4.25 $851.66 $11.34 $863.00
COBRA

4 7 Single $350.51 $2.80 $347.71 $4.25 $351.96 $9.81 $361.77
5 7 Family $850.21 $2.80 $847.41 $4.25 $851.66 $19.80 $871.46
Active EPO/Basic

1 9 Single $326.19 $2.80 $323.39 $4.25 $327.64 $6.10 $333.74
2 9 Family $790.91 $2.80 $788.11 $4.25 $792.36 $10.75 $803.11
COBRA

4 9 Single $326.19 $2.80 $323.39 $4.25 $327.64 $9.32 $336.96
5 9 Family $790.91 $2.80 $788.11 $4.25 $792.36 $18.62 $810.98
State Contracts with Wellness Program (see Rate Structure 'A")

Active

1-3 2 S/F/Dual $653.83 $2.80 $651.03 $4.25 $655.28 $2.80 $658.08
COBRA

4 2 Single $314.05 $2.80 $311.25 $4.25 $315.50 $9.08 $324.58
5 2 Family $759.77 $2.80 $756.97 $4.25 $761.22 $18.00 $779.22
Part-Time/Temporary/LOA

6 2 Single $314.05 $2.80 $311.25 $4.25 $315.50 $2.80 $318.30
7 2 Family $759.77 $2.80 $756.97 $4.25 $761.22 $2.80 $764.02

State Contracts w/o Wellness Program (see Rate Structure 'A")

Active

1-3 1 S/F/Dual $653.83 $2.80 $651.03 $4.25 $655.28 $9.38 $664.66
COBRA

4 1 Single $314.05 $2.80 $311.25 $4.25 $315.50 $9.08 $324.58
5 1 Family $759.77 $2.80 $756.97 $4.25 $761.22 $18.00 $779.22
Part-Time/Temporary/LOA

6 1 Single $314.05 $2.80 $311.25 $4.25 $315.50 $5.98 $321.48

7 1 Family $759.77 $2.80 $756.97 $4.25 $761.22 $10.44 $771.66



NORTH DAKOTA PUBLIC EMPLOYEES RETIREMENT SYSTEM
PREMIUM RATE STRUCTURE FOR THE 2007-2009 BIENNIUM

Rate Structure B 1) 2) 3) (@) (5) (6) 7 (8)
Second Year (cont'd) (3)+(4)+(5)
July 1, 2008 - December 31, 2008 2)-(2) Wellness Total (6)+(7)
Total Less Total Programs Medicare Monthly Plus NDPERS
BCBSND NDPERS Premiumto & Disease Part D Paid to NDPERS Billing
Code Description Bid Retention BCBSND Mgmt Premium BCBSND Retention Rate
Non-Medicare Retiree (see Rate Structure 'A")
21 12  Single $471.09 $2.80 $468.29 $4.25 $472.54 $2.80 $475.34
22 12 Family $942.17 $2.80 $939.37 $4.25 $943.62 $2.80 $946.42
23 12 Family (3+) $1,177.73 $2.80 $1,174.93 $4.25 $1,179.18 $2.80 $1,181.98
COBRA
24 12  Single $471.09 $2.80 $468.29 $4.25 $472.54 $7.97 $480.51
25 12 Family $942.17 $2.80 $939.37 $4.25 $943.62 $17.38 $961.00
26 12 Family (3+) $1,177.73 $2.80 $1,174.93 $4.25 $1,179.18 $22.09 $1,201.27
Medicare Retiree
41 12 1 Medicare only $161.04 $2.80 $158.24 $0.00 $56.40 $214.64 $2.80 $217.44
42 12 2 Medicare only $311.70 $2.80 $308.90 $0.00 $112.80 $421.70 $2.80 $424.50
50 12 3 Medicare only $331.38 $2.80 $328.58 $0.00 $169.20 $497.78 $2.80 $500.58
51 12 4 Medicare only $203.48 $2.80 $200.68 $0.00 $225.60 $426.28 $2.80 $429.08
43 12 1 Medicare+Others $587.20 $2.80 $584.40 $0.00 $56.40 $640.80 $2.80 $643.60
49 12 2 Medicare+Others $459.30 $2.80 $456.50 $0.00 $112.80 $569.30 $2.80 $572.10
55 12 3 Medicare+Others $331.38 $2.80 $328.58 $0.00 $169.20 $497.78 $2.80 $500.58
COBRA
46 12 1 Medicare only $161.04 $2.80 $158.24 $0.00 $56.40 $214.64 $7.14 $221.78
47 12 2 Medicare only $311.70 $2.80 $308.90 $0.00 $112.80 $421.70 $11.28 $432.98
53 12 3 Medicare only $331.38 $2.80 $328.58 $0.00 $169.20 $497.78 $12.80 $510.58
54 12 4 Medicare only $203.48 $2.80 $200.68 $0.00 $225.60 $426.28 $11.38 $437.66
48 12 1 Medicare+Others $587.20 $2.80 $584.40 $0.00 $56.40 $640.80 $15.66 $656.46
52 12 2 Medicare+Others $459.30 $2.80 $456.50 $0.00 $112.80 $569.30 $14.24 $583.54
56 12 3 Medicare+Others $331.38 $2.80 $328.58 $0.00 $169.20 $497.78 $12.80 $510.58

(1) - BCBSND premium rates, per bid.
(2) - Per contract charge retained by NDPERS
(3) - Total premium paid to BCBSND.

(4) - Wellness Programs and Disease Management submitted to BCBSND.

(5) - Medicare Part D Premium submitted to BCBSND. (rates for January 1, 2008 and after are to be determined (TBD))

(6) - Amount of premium NDPERS will send to BCBSND.
(7) - Per contract charge retained by NDPERS.
(8) - Premium amount NDPERS will bill its contract holders.



NORTH DAKOTA PUBLIC EMPLOYEES RETIREMENT SYSTEM
PREMIUM RATE STRUCTURE FOR THE 2007-2009 BIENNIUM

Rate Structure B 1) 2) 3) (@) (5) (6) 7 (8)
Second Year (3)+(4)+(5)
January 1, 2009 - June 30, 2009 2)-(2) Wellness Total (6)+(7)
Total Less Total Programs Medicare Monthly Plus NDPERS
BCBSND NDPERS Premiumto & Disease Part D Paid to NDPERS Billing
Code Description Bid Retention BCBSND Mgmt Premium BCBSND Retention Rate

Political Subdivision Rates with Wellness Program
Active EPO/PPO/Basic

1 8 Single $350.51 $2.80 $347.71 $4.25 $351.96 $2.80 $354.76
2 8 Family $850.21 $2.80 $847.41 $4.25 $851.66 $2.80 $854.46
COBRA

4 8 Single $350.51 $2.80 $347.71 $4.25 $351.96 $9.81 $361.77
5 8 Family $850.21 $2.80 $847.41 $4.25 $851.66 $19.80 $871.46
Active EPO/Basic

1 10 Single $326.19 $2.80 $323.39 $4.25 $327.64 $2.80 $330.44
2 10  Family $790.91 $2.80 $788.11 $4.25 $792.36 $2.80 $795.16
COBRA

4 10 Single $326.19 $2.80 $323.39 $4.25 $327.64 $9.32 $336.96
5 10  Family $790.91 $2.80 $788.11 $4.25 $792.36 $18.62 $810.98

Political Subdivision Rates w/o Wellness Program
Active EPO/PPO/Basic

1 7 Single $350.51 $2.80 $347.71 $4.25 $351.96 $6.35 $358.31
2 7 Family $850.21 $2.80 $847.41 $4.25 $851.66 $11.34 $863.00
COBRA

4 7 Single $350.51 $2.80 $347.71 $4.25 $351.96 $9.81 $361.77
5 7 Family $850.21 $2.80 $847.41 $4.25 $851.66 $19.80 $871.46
Active EPO/Basic

1 9 Single $326.19 $2.80 $323.39 $4.25 $327.64 $6.10 $333.74
2 9 Family $790.91 $2.80 $788.11 $4.25 $792.36 $10.75 $803.11
COBRA

4 9 Single $326.19 $2.80 $323.39 $4.25 $327.64 $9.32 $336.96
5 9 Family $790.91 $2.80 $788.11 $4.25 $792.36 $18.62 $810.98
State Contracts with Wellness Program (see Rate Structure 'A")

Active

1-3 2 S/F/Dual $653.83 $2.80 $651.03 $4.25 $655.28 $2.80 $658.08
COBRA

4 2 Single $314.05 $2.80 $311.25 $4.25 $315.50 $9.08 $324.58
5 2 Family $759.77 $2.80 $756.97 $4.25 $761.22 $18.00 $779.22
Part-Time/Temporary/LOA

6 2 Single $314.05 $2.80 $311.25 $4.25 $315.50 $2.80 $318.30
7 2 Family $759.77 $2.80 $756.97 $4.25 $761.22 $2.80 $764.02

State Contracts w/o Wellness Program (see Rate Structure 'A")

Active

1-3 1 S/F/Dual $653.83 $2.80 $651.03 $4.25 $655.28 $9.38 $664.66
COBRA

4 1 Single $314.05 $2.80 $311.25 $4.25 $315.50 $9.08 $324.58
5 1 Family $759.77 $2.80 $756.97 $4.25 $761.22 $18.00 $779.22
Part-Time/Temporary/LOA

6 1 Single $314.05 $2.80 $311.25 $4.25 $315.50 $5.98 $321.48

7 1 Family $759.77 $2.80 $756.97 $4.25 $761.22 $10.44 $771.66



NORTH DAKOTA PUBLIC EMPLOYEES RETIREMENT SYSTEM
PREMIUM RATE STRUCTURE FOR THE 2007-2009 BIENNIUM

Rate Structure B 1) ) 3) (4) (5) (6) @ (8)
Second Year (cont'd) (3)+(4)+(5)
January 1, 2009 - June 30, 2009 2)-(2) Wellness Total (6)+(7)
Total Less Total Programs  Medicare Monthly Plus NDPERS
BCBSND NDPERS Premiumto & Disease Part D Paid to NDPERS Billing
Code Description Bid Retention BCBSND Mgmt Premium BCBSND Retention Rate
Non-Medicare Retiree (see Rate Structure 'A")
21 12  Single $471.09 $2.80 $468.29 $4.25 $472.54 $2.80 $475.34
22 12 Family $942.17 $2.80 $939.37 $4.25 $943.62 $2.80 $946.42
23 12 Family (3+) $1,177.73 $2.80 $1,174.93 $4.25 $1,179.18 $2.80 $1,181.98
COBRA
24 12  Single $471.09 $2.80 $468.29 $4.25 $472.54 $7.97 $480.51
25 12 Family $942.17 $2.80 $939.37 $4.25 $943.62 $17.38 $961.00
26 12 Family (3+) $1,177.73 $2.80 $1,174.93 $4.25 $1,179.18 $22.09 $1,201.27
Medicare Retiree
41 12 1 Medicare only $161.04 $2.80 $158.24 $0.00 TBD TBD $2.80 TBD
42 12 2 Medicare only $311.70 $2.80 $308.90 $0.00 TBD TBD $2.80 TBD
50 12 3 Medicare only $331.38 $2.80 $328.58 $0.00 TBD TBD $2.80 TBD
51 12 4 Medicare only $203.48 $2.80 $200.68 $0.00 TBD TBD $2.80 TBD
43 12 1 Medicare+Others $587.20 $2.80 $584.40 $0.00 TBD TBD $2.80 TBD
49 12 2 Medicare+Others $459.30 $2.80 $456.50 $0.00 TBD TBD $2.80 TBD
55 12 3 Medicare+Others $331.38 $2.80 $328.58 $0.00 TBD TBD $2.80 TBD
COBRA
46 12 1 Medicare only $161.04 $2.80 $158.24 $0.00 TBD TBD TBD TBD
47 12 2 Medicare only $311.70 $2.80 $308.90 $0.00 TBD TBD TBD TBD
53 12 3 Medicare only $331.38 $2.80 $328.58 $0.00 TBD TBD TBD TBD
54 12 4 Medicare only $203.48 $2.80 $200.68 $0.00 TBD TBD TBD TBD
48 12 1 Medicare+Others $587.20 $2.80 $584.40 $0.00 TBD TBD TBD TBD
52 12 2 Medicare+Others $459.30 $2.80 $456.50 $0.00 TBD TBD TBD TBD
56 12 3 Medicare+Others $331.38 $2.80 $328.58 $0.00 TBD TBD TBD TBD

(1) - BCBSND premium rates, per bid.

(2) - Per contract charge retained by NDPERS

(3) - Total premium paid to BCBSND.

(4) - Wellness Programs and Disease Management submitted to BCBSND.
(5) - Medicare Part D Premium submitted to BCBSND. (rates for January 1, 2008 and after are to be determined (TBD))
(6) - Amount of premium NDPERS will send to BCBSND.
(7) - Per contract charge retained by NDPERS.
(8) - Premium amount NDPERS will bill its contract holders.



NMEemorame/um

TO: NDPERS Board

FROM: Kathy

DATE: January 9, 2008

SUBJECT: Minimum Participation & Contribution Requirements

BCBS completed its annual compliance review of our participating employers for the 2007
calendar year. All participating groups responded and there were no employers found to be
out of compliance with the minimum participation and contribution requirements.

Representatives of BCBS will be available to respond to any questions.



