NDPERS BOARD MEETING _p.sccses

ND Association of Counties

1661 Capitol Way

Agenda Fargo Location:
WSI Meeting Room

2601 12™ Ave SW

April 7, 2010 Time: 8:30 AM

|. PREFERRED ONE (Information)
II. ADMINISTRATIVE RULES — Deb (Board Action)

Ill. GROUP INSURANCE BID — Sparb (Board Action)

Any individual requiring an auxiliary aid or service must contact the NDPERS ADA
Coordinator at 328-3900, at least 5 business days before the scheduled meeting.




North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 e Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 ¢ EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

WMemorandum

TO: PERS Board
FROM: Sparb Collins
DATE: April 1, 2010
SUBJECT: Preferred One

At the last several meetings we have heard from Medica and Sanford about their health
insurance related activities in North Dakota. At this meeting we will hear from Preferred
One. They are a Minneapolis firm that is also active in North Dakota. In attendance from
Preferred One will be Mr. Mike Thielen, Senior Director of Sales and Business
Development, and Ms. Darcee Weber, VP, Network Management. In addition, Mr. Jim
Kasper, a consultant to Preferred One, will also attend.

Attached is their PowerPoint presentation they will review at the meeting.



PreferredOne”

North Dakota Public Employees
Retirement System

March 25, 2010



At Your Service PreferredOne-

ABOUT PREFERREDONE...

PREFERREDONE ADMINISTRATIVE SERVICES, LOCATED IN GOLDEN VALLEY, MINNESOTA
ISAPHYSICIAN AND HOSPITAL JOINT VENTURE SPONSORED BY FAIRVIEW HEALTH
SERVICES, NORTH MEMORIAL HEALTH CARE AND PREFERREDONE PHYSICIANS
ASSOCIATES (PREFERREDONES'S PHYSICIAN ORGANIZATION).
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History

Introduced 1984
Provides network Introduced 1995
access and claims re- Provides insured
HMO products f d o
ICICITC ne

COMMUNITY HEALTH PLAN

pricing services to
for large and

regional/national
small employer

PreferredOne@ insurance carriers
PREFERRED PROVIDER ORGANIZATION and third party

administrators groups
(TPASs)

Introduced 1997
Introduced 2005
PreferredOne-

Provides medical
PreferredOne® and dental claims Provides employer
administration for stop loss reinsurance
ADMINISTRATIVE SERVICES self-funded groups and group/individual INSURANCE COMPANY
(including HRA, HSA health insurance
qualified plans, FSA products
and COBRA)

© 2010 PreferredOne Administrative Services, Inc.



N EtWO rk COVG rag e —Primary Care Pl‘eferredOne®

FreferredOne Open Access 200 Metwork

Provider locations 7,700 Primary Care Providers
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N etWO rk COVE rag e —Specialty Care PreferredOne®

PreferredCine Open Access 200 Network
Provider locations 7,800 Specialty Providers
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Preferred(One

Network Coverage -tospitis

FPreferredCne Cpen Access 200 Metwork
Provider locations 267 Hospitals

Morth Dalkota

Meontana

South Dakeofa
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& Single provider locations
Multiple provider lozations



Revenue Preferredne-

$300

$250 2

$200

$150

Revenue in Millions

$100

$50

$O T T T T T T T T 1
2001 2002 2003 2004 2005 2006 2007 2008 2009

Year
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Membership PreferredOne:

B PreferredOne PPO

B PreferredOne Community
Health Plan (PCHP)

I PreferredOne Administrative
Services (PAS)

M PreferredOne Insurance
Company (PIC)

TOTAL MEMBERS: 330,000

© 2010 PreferredOne Administrative Services, Inc.



National Network

AFMC (Arizona Foundation For
Medical Care)

AHA (American Healthcare
Alliance)

HealthEOS

Interplan Health Group,
(a HealthSmart Network)

CenterCare

Beech Street Corporation
o Texas True Choice

First Health

Devon Health Services

Preferred(One

IPN

Ohio Health Choice
Midlands Choice
Multiplan / PHCS
Cofinity

Premier Dental Group
Sagamore Health Network
TLC Advantage L.L.C.
VHN

Valley Preferred

USA Managed Care Organization

© 2010 PreferredOne Administrative Services, Inc.



The Market Path Preferred One

2010
Consumer
Consumer Tools, Motivation
Late 1990’s DIreCted Integrated Care
m Well Basod Management
eliness Base
Benefits 2010
Defined Medical 2009
- = . Cost Tools
High
W IRS- HSA Deductible 2008
ealthCcare Health Plans
Sa‘\a/iangs 2007

IRS- HRA Account 2005
Health
Reimbursement -
2004
IRS- MSA Arrangement

Medical Savings

Account




Integrated Care

Utilization Management( UM): Prior-
Authorizations, Pre-Certification (RX,
Medical and Behavioral Health)

Case Management ( CM): Complex,
ACUTE, situations i.e. Multiple Trauma,
Cancer, Kidney Disease

Disease Management (DM): CHRONIC
disease management for Diabetes, COPD,
CHF, Asthma and CAD

Treatment Decision Support (TDS):
ACUTE, short-term, program steerage for
LBP, Maternity and future programs TBD

Health & Wellness: Programs focused on
encouraging and maintaining healthy
lifestyles at home and in the workplace

Provider Focus = Member Focus= B

Preferred(One

SupportMrams

e Quality Management: Initiatives that
focus on Population Health Management,
Regulatory compliance, and Accreditations

* Medical Policy: Development and
maintenance of specific criteria for
medical necessity and benefit
interpretation

e Appeals: Administration of the appeal
process for denied medical benefits per
plan specifics

* Claims Retro-review: Post -utilization
review of services not previously pre-
certified or prior-authorized

* Reinsurance Management: Ongoing
review and reporting of potential and
existing high dollar utilization patterns to
Underwriting and the various P1
Reinsurers




Internet Resources PreferredOne-

* |k : » My - 3 X
@ - : Address ‘@ https://secure. preferredone, com/memberapps/main.asp V| Go : Links o
- - - t
Member Web Site WELCOME J0HN SMITH
» Contact Us Last Login Time: 11/5/2009 1:49:08 PM
* Claims inquiry

= Claims fExplanation of Benefits Inquiry = Do you have medical cost questions?

° Deductlble and » Logout = Deductible and Out-0f-Pocket Balances
= Certificate of Coverage
= Flexible Spending Account

° OUt-Of-DOCket StatUS = Pharmacy Information

= Member Information

° Medical Cost Guide = ID Card Request PreferredOne Open Access Network 200

= Coordination of Benefits (COB)

® Medlcal C0$t Navlgator = Health Account Statement

= Dependent Forms/Student Status
O Order ID Card » PIC Annual Member Mailing (PDF)

:
° Beneflt IOOkUp = PreferredOne Sponsored Programs

= Wellness

 Provider search BT ey Ml R Passmord
= Hea isk Assessment
s Member Discount Programs = EMail Addrerss [/ EOB Delivery Settings
u Walking Program = Change Login ID

= Nutrition Guidelines for Healthy Eating

= Preventive Services Guidelines -
 Medical Palicy
. — A » B W - 9 X = Quality Management Program = Healthwise® Knowledgebase
o - J lﬂ lgl : A P J ‘?:L e‘ © File Edt View Favorites Tools  Help ;AddressIGo oL = Case Management Services = Healthwise® Drug Interaction Checker
_ J i = Midwest EAP
= Emergency and Community Health @

/ Preferredoiw Outreach (ECHOY ﬂ?%mm @

> iz WELCOME, ACME SUPPLIES. Internet Policies | Legal Disclaimer | PIC MNotic
b Contact Us
» Hel #+ Reports
=P o FSA Contribution Report

© FSA Summary Report

» Logout -
» Inquiries
< Eligibility

Eli

o) Summary Report

© Termination Summary Report

o Claims

< Deductible & Out Of Pocket Balances

Summary Plan Descriptions E m D I O Ve r We b S I t e

Enroliment Maintenance

o Create EmployeeDependent Coverage .

o Change Employee Coverage ° Enro”ment ma'ntenance
< Add Dependent Coverage

< Terminate

] Chanu; Demaographic Information ° (ad d S / te rm s)

© ld Card Request

iow Logs + Funding reports (incl. HRA)
5 Changed Coverage * Eligibility verification

Dependent Additions =1

Chns et * Deductible and out-of-pocket
balances

Change EMail Address

.e
[sJN=is)



Consumer Education PreferredOne

PreferredOne has partnered with 1ealthwise® to provide you with consumer health
education content to help you make informed yet personal health decisions that are right
for you — and at just the right time.

healthwise ® Knowledgebase:

* Health Topics . ’w
= Topics by Cat
en e healthw:sm

= Decision Points for every health decision®
* Medical Tests

* Medications

* Interactive Tools

= Support Groups

Drug Interaction Checker:
* Create a personal drug list
» Check for drug to drug and drug to food interact
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Clinic comparison Pre-set services

"+ PreferredOne’ @B Sns

to be compared

Comparison of Freq a8 Services \

Innovis Bridges Medical Fergus Falls Medical Group,
Procedure Health Center P.A.
Bladder Infection 499,85 $105.33 $121.44
Chest X-Ray $45.32 $47.96 $56.50
Cholesterol Test £29.51 31 .46 £29.51
Diabetes Screening - Lab Only $13.59 t14.16 $13.59
E!-l:i_sting Patient Intermediate Office 487 .55 492,65 $109.14
¥isit
Flu Diagnosis $115.70 $122.55 $137.29
Mammogram Screening $116.39 $123.17 $145,09
Mew Patient Intermediate Office ¥Yisit $131.33 $135.93 $163.71
Pap Smear $4 2 .00 $£42.00 $£42.00
Routine Physical Exam Age 18-39 $131 .84 $139.52 $164,35
Strep Throat $115.70 $122.55 $137.29

TOTALS $928.78 +980.33 $1,119.91

—

Costs Displayed

g X

&) Done %] Local intranet
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Clinic comparison — Selected services =2°

_ Saarch Critaria:

Ask a Question Consumer Advantage Medical Cost Guide

Medical Condition: Chronic ear infections with Ear tube surgery
Metwark: Openr Access Network 100 (FHAO)

Provider Tupe: Clinic

Around Addreszz: 65105 Golden Hills Dr, Golden Yalley, MM 35416
Within Radiuz: 10 milel(s)

Copyright @ 2005 PAS

Privacy Policies
Legal Disclaimer

oD O o OO

Condition

Selected here for a detailed explanation of the data presented.

Thiz list contains dinics that match your specfications, Pleaze be aware that our network providers
change periodically,

i i ) Mote: Mot all PreferredOne providers treating thiz condition will be displayved in the following results list,
EI:"'D"'E ear infections  poyiders rmay be omitted due to an insufficient sample size in our database, Thiz does not imply the
with Ear tube surgery provider does not treat the given condition, We encourage vou to contack vour provider should you

Average all clinics: have questions concerning the conditions they treat,
$2,943
Awverage Cost Sewverity Index
This Condition All Conditions
1. Southdale Otolaryngology ®I,382 I.23
Locations for this clinic system
2. Otolaryngology & Head and Neck Surgery, P.A. g 1,608 .99
Locations for this clinic system
3. Dakdale Ear, Nose & Throat Lo I I.57
Locations for this clinic system
4. Park Micollet Clinic 1,754 .98
Locations for this clinic system
5. Minnesota Ear, Head & Meck Clinic, P.A. g2,058 I.52
Locations for this clinic system
6. Allina Health System - Clinics g2,226 .95
Locations for this clinic system
| 7. Ear, Mose & Throat SpecialtyCare of Minnesota, P.A. | $£2,239 | 1.42 |

g X

[



Cost Guide — Reprice My Claim

n o : i
e J d ﬂ l\ [ ‘:}:‘\'( E\I File Edit ‘“iew Favorites Tools Help éAddressIGo w

5 mile(s

PreferredOne

5 |‘|‘|i||3|:5 » Home » Logout

Medical Claims

| mile{g Click on Medical Claim ID for an Explanation of Benefits (EOB) (Requires Adobe Acrobat Reader )
Member __[status ____[ClaimID _____[ServiceDate [Provider _______________|Provider Charges |
Smith, Olivia M Completed D42606101400 04/21/2006 Partners in Pediatrics, Ltd. £489.00
Compare with other Providers
I Smith, Olivia M Completed  D50806132400 04/21/2006 Morth Mermorial Medical Center £136.23
4 mi EI:S Smith, Qlivia M Completed  D42706366900 04/19/2006 Morthwest Eye Clinic, P.A, £260.00

Compare with other Providers

1 mile(s

Click and Compare

3 mile(s Claim cost at other Results:
Network providers

. Reprice
4 mile(s
Internet Policies | Legal Disclaimer | PCHP L Ivy $26O Clalm
ber Responsibility
4 mile(s) Eye Care Associates, P.A. $212 85 with contracted

525 Nicollet Ave., #2000 discount)
Minneapaolis, MM 55402

4 mile(s) Minnesota Ophthalmic Plastic Surgery Specialists
6405 France Ave, ., #Wdal
Edina, MM 55435

1 mile{s) Park Nicollet Clinic - 5t. Louis Park
3800 Park Micollet Blvd,
St. Louis Park, MM 55416

3 mile{s) Park Nicollet Clinic - Minneapolis
2001 Blaisdell ave, =,
Minneapaolis, MKW 55404

fddress I @n

g

n _

)

$225 48

$225 48

$225 48

$257 .95

$257 .95

$240.43

$260,27

$260,27

$260,27

$260,27

$36d 6

$36d 6

g X

[



Wellness PreferredOne:

Developin TR
PINg Action Maintaining
Cultures

of:
Self
Motivation Responsibility

Benchmarking

Awareness
Group Availability of
Motivation Resources

Seasonal
Topics

Personal
accountability

© 2010 PreferredOne Administrative Services, Inc.



Product Enrollment Shift  PreferredOne:

2001 2002 2003 2004 2005 2006 2007 2008 2009

f f f |

Low Deductible -
under $1,000

No-deductible Low-deductible High-deductible

High Deductible -
$1000 and over




Reporti ng Preferred(ne

PreferredOne® Widgets, Inc.
4 * VR BERVILEY Service Dates: 10/1/2008 - 12/31/2009
Paid Dates: 1/1/2009 - 12/31/2009

Widgets, Inc.
3 & ¥ " K “ .
Reinsurance Summary

AgEregate Specific Plan Year: Jan 2009 - Dec 2009

Faciors Rates Reinsprer/MGU: Acme Re

Aggregate Centract Type:  15/12
Empleyee Only $351.50 840.25
Specific Contract Type:  15/12

Family $958.90 $102.11 Specific Deduetible:  $60,000

Enrollment Aggregate Specific Monthly Claims Experience ¥TD Resnlis

Bonihid Nep
Excep s
tians

$183,324 $183,324 820,046 820,046 8120,794 $22,632 8143426 30 8143,426 $143,426 78%
312 567 186,808 370,132 20,414 40,460 83,882 23,373 107,255 107,255 250,681 68%
310 561 186,105 556,236 20,334 60,794 69,127 25,518 94,646 94,646 345,327 62%
302 544 180,256 736,492 19,702 80,496 80,279 23,511 103,790

313 566 186,552 923,044 20,393 100,889 75,590 23,738 99,328 (1,092)

0
0
0 103,790 449,117 61%
0 98,236 547,353 59%
312 559 186,200 1,109,244 20,352 121,241 106,785 21,403 128,188 0 0 128,188 675,541 61%
311 556 185,849 1,295,093 20,312 141,553 114,991 20,860 135,851 71) 0 135,780 811,321 63%
314 559 188,118 1,483,212 20,557 162,110 165,849 25,909 191,758 (560) 0
314 565 189,940 1,673,152 20,742 182,852 203,447 23,010 226,457 “12) 0
318 586 193,776 1,866,928 21,151 204,003 100,321 26,355 126,676 (1,165) 0
318 582 191,346 2,058,274 20,903 224,906 84,719 22,713 107,431 77 {1,330) 0
322 596 195,789 2,254,064 21,373 246,279 183,007 17,409 200,415 (1,140) (17,354) 0

191,198 1,002,519 68%
226,044 1,228,563 73%
125,511 1,354,074 73%
105,524 1,459,598 T1%
181,921 1,641,519 73%

3,755 6,799 $2,254,064 $2,254,064 §246,279  $246,279 $1,388,791 §276,430 $1,665,221 (85,017) ($18,684) $0 $1,641,519 $1,641,519 73%

Group Number: PKA99999




Key Differentiators PreferredOne

True Transparency
e Administrative Fees

 Provider Discounts
e Claims Data




North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 e Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 ¢ EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

WMemorandum

TO: PERS Board

FROM: Deb Knudsen

DATE: April 1, 2010

SUBJECT: Administrative Rules Hearing

A hearing soliciting comments for the administrative rules proposed amendments, additions and
deletions was held on Tuesday, March 23 at 11:00 p.m. in the Fort Totten Room at the State Capitol.
There were no members of the public in attendance, only NDPERS staff attended. The minutes from
the hearing are attached as well as the proposed rules and small entity regulatory analysis. The rules
have been reviewed by Aaron Webb, prior to submission. The comment period will be held open until
5:00 p.m. on April 6, 2010 and any comments received will be provided at the April 7" Board meeting.
To date, staff has not received any new written comment on the rules. However, one telephone call
that was received back in November was documented for the Board’s review and was presented and
reviewed at the December board meeting. The comment is enclosed for your review again, as pursuant
to NDCC 28-32-11, an agency must fully consider all oral and written submissions concerning the
rules prior to adoption.

There has been no request for a regulatory analysis or a takings assessment received and the
proposed rules are not anticipated to have a cost impact on the regulated community. However, staff
has reviewed and discussed the questions provided by the Attorney General’s Office regarding small
entity impact analysis as well as economic impact. There were no significant findings to report. In
addition, as NDPERS was the sponsor of the legislation associated with the rule changes, no further
action for sponsor notification purposes was taken.

Staff is requesting the Board's approval to submit the enclosed rules to the Attorney General's Office for
review. Subject to obtaining the Attorney General's approval, staff will then submit the rules to
Legislative Council for final promulgation.

Board Action Requested: Acknowledge materials submitted for the board’s consideration,
approve proposed rules and authorize staff to submit required materials to Attorney
General’s Office and Legislative Council.



SMALL ENTITY REGULATORY ANALYSIS

1. Was establishment of less stringent compliance or reporting requirements for small
entities considered? NDPERS has limited reporting requirements that relate to benefit
contributions and benefit accruals. These are standard for all employers. To what result?
Reporting requirements must be applied consistently to ensure a uniform benefit is provided.

2. Was establishment of less stringent schedules or deadlines for compliance or reporting
requirements considered for small entities? As discussed above, uniform requirements are
necessary to maintain continuity of benefits.

To what result? Continuity of benefits is sustained.

3. Was consolidation or simplification of compliance or reporting requirements for small
entities considered? Please see responses above.
To what result?

4. Were performance standards established for small entities for replacement design or
operational standards required in the proposed rule? Our rules do not provide for performance
standards or replacement design for either large or small employer entitities.

To what result? N/A

5. Was exemption of small entities from all or any part of the requirements in the proposed
rule considered? No, again uniformity is necessary for continuity of benefits.
To what result? Continuity of benefits is sustained.

Completed by NDPERS staff 2/9/10



Proposed Rules 2009

PROPOSED RULES

REASON PROPOSED

Section 71-01-02-03 is amended as follows:

71-01-02-03. Candidate eligibility.

1. Any active participating member employee, members of the defined

contribution retirement plan, the highway patrol retirement system and the job service

retirement plan are eligible to serve as an elected member of the board in accordance with

subsection 4 of North Dakota Century Code section 54-52-03, may become a candidate for
election to the board. A department or political subdivision may not be represented by more

than one elected member. Employees who have terminated their employment for whatever

reason are not eligible to serve as an active elected member of the board.

2. Any person, as of April fifteenth of the election year, who has accepted a retirement
allowance or who is eligible to receive deferred vested retirement benefits, may become a

candidate for the retiree member to the board.

History: Effective April 1, 1992; amended effective July 1, 1994; July 1, 2000;
April 1, 2008, , 2010

General Authority: NDCC 54-52-04, 54-52-17(5)

Law Implemented: NDCC 54-52-03

To comply with provisions of SB 2153.
Adds members of the defined contribution,
highway patrol and job service retirement
systems and clarifies that terminated
employees may not serve as an active
elected member of the board.




PROPOSED RULES

REASON PROPOSED

A new subsection 8 is added to Section 71-01-02-09 as follows:

71-01-02-09. Canvassing rules.

1. Ballot counting by election committee members or their authorized
representatives will commence at nine a.m. on the third Monday of

June and will continue until complete.

2. Each candidate may have one overseer present at the canvassing who
may examine each ballot as to its sufficiency after the canvassers have
completed the canvassing of all ballots. No overseer may possess
a pen, pencil, or other device which could be considered capable of

altering a ballot in any manner.

3. A candidate may act as his or her overseer. If a candidate wishes to
designate a representative to act as his or her overseer, that candidate
must provide a written authorization, duly witnessed, to the election
committee at the canvassing. An overseer may act on behalf of more
than one candidate; however, each person must show the required

authorization from each candidate represented.

4. The overseer may question the decision of the canvassers regarding a




PROPOSED RULES

REASON PROPOSED

8.

ballot after completion of the canvassing. If questioned, the comments
of an overseer will be heard. The canvassers will then vote regarding

the acceptability of the ballot with the majority vote ruling.

. A ballot is not valid where the number of votes on the ballot exceeds

the number of vacancies in the election. A ballot that does not, in the
opinion of a majority of the canvassers, show a clear indication of the

voter’s intention, may not be counted.

. If the percentage of votes received by the candidate receiving the

highest number of votes is less than one percent more than the votes
received by the candidate receiving the next highest number of votes,

the board shall order a recount.

. Tie votes will be determined by a coin toss. If this procedure is

necessary, the election committee will establish and notify the tied

candidates of the procedure and location for resolving the tie.

If the committee should determine that the outcome of the election has been

compromised for any reason, the committee may determine the election to be

invalid. If the election is determined to be invalid, the committee shall call for a new

election with a new election schedule.

Provides the Board authority to call an
election and conduct a new election
should it determine and election was
invalid.




PROPOSED RULES

REASON PROPOSED

History: Effective April 1, 1992; amended effective April 1, 2008, , 2010
General Authority: NDCC 54-52-04
Law Implemented: NDCC 54-52-03

Subsection 14 of Section 71-02-01-01 is amended as follows:

CHAPTER 71-02-01
DEFINITIONS

71-02-01-01. Definitions. As used in North Dakota Century Code chapter 54-52 and this
article:

1. "Accumulated contributions" means the total of all of the following:

a. The employee account fund balance accumulated under the prior plan as of June 30, 1977.
b. The vested portion of the employee’s "vesting fund" accumulated under the prior plan as of
June 30, 1977.

c. The member’s mandatory contributions made after July 1, 1977.

d. The member’s vested employer contributions made after January 1, 2000, pursuant to North
Dakota Century Code section 54-52-11.1.

e. The interest on the sums determined under subdivisions a, b, ¢, and d, compounded
annually at the rate of five percent from July 1, 1977, to June 30, 1981, six percent from July 1,
1981, through June 30, 1986, and one-half of one percent less than the actuarial interest
assumption from July 1, 1986, to the member’s termination of employment or retirement.

f. The sum of any employee purchase or repurchase payments.

2. "Actuarial equivalent" means a benefit calculated to be of equal value to the benefit

otherwise payable when computed on the basis of assumptions and methods adopted for this




PROPOSED RULES

REASON PROPOSED

purpose by the board.

3. "Alternative retirement system" means the teachers’ fund for retirement, the highway
patrolmen’s retirement system, and the teachers’ insurance and annuity association of
America.

4. "Beneficiary" means any person in receipt of a benefit provided by this plan or any person
designated by a participating member to receive benefits.

5. "Bonus" means cash compensation for services performed in addition to base salary
excluding commission and shift differentials. Bonus does not include lump sum payments of
sick leave provided under North Dakota Century Code section 54-06-14 or lump sum
payments of annual leave or vacation pay.

6. "Claim" means the right to receive a monthly retirement allowance, the receiving of a
retirement allowance, or the receiving of a disability benefit.

7. "Continuously employed" means any period of employment uninterrupted by voluntary or
involuntary termination or discharge. A member who has taken a leave of absence approved
by the member’s employer, not to exceed a year unless approved by the executive director,

and returns to employment shall be regarded as continuously employed for the period.

8. "Contribution" means the payment into the fund as a percentage of the salary of a member.

9. "Correctional officer" means a person who has completed a correctional officer course
approved or certified by the North Dakota department of corrections and rehabilitation and is
employed by a correctional facility as defined in North Dakota Century Code chapter 12-44.1.
10. "County judge" means a judge who was elected pursuant to North Dakota Century Code
section 27-07.1-01 or an individual holding the position of county judge, county justice, or

judge of county court prior to the general election in 1982, who meets all the eligibility




PROPOSED RULES

REASON PROPOSED

requirements established under North Dakota Century Code chapter 54-52.

11. "Interruption of employment" is when an individual is inducted (enlists or is ordered or
called to active duty into the armed forces of the United States) and leaves an employment
position with a state agency or political subdivision, other than a temporary position. The
individual must have left employment to enter active duty and must make application in
accordance with the Uniformed Services Employment and Reemployment Rights Act.

12. "Leave of absence" means the period of time up to one year for which an individual may be
absent from covered employment without being terminated. At the executive director’s
discretion, the leave of absence may be extended not to exceed two years, or indefinitely if the
leave of absence is due to interruption of employment.

13. "Medical consultant" means a person or committee appointed by the board of the North
Dakota public employees retirement system to evaluate medical information submitted in
relation to disability applications, recertifications, and rehabilitation programs or other such
duties as assigned by the board.

14. "Normal retirement age", except for members of the national guard and law enforcement,

means age sixty-five exeeptas unless otherwise provided. For members of the national guard

and law enforcement, normal retirement age means age 55, unless other wise provided.

History: Amended effective September 1, 1982; November 1, 1990; September 1,
1991; January 1, 1992; September 1, 1992; June 1, 1993; July 1, 1994; June 1,
1996; July 1, 2000; April 1, 2002; May 1, 2004; July 1, 2006, , 2010
General Authority: NDCC 54-52-04

Law Implemented: NDCC 54-52

Clarifies the definition for Normal
Retirement Age as Age 65 for all plans
except National Guard and Law
Enforcement which is age 55.




PROPOSED RULES

REASON PROPOSED

Subsections 2 and 6 of Section 71-02-03-02.2 are amended as follows:

71-02-03-02.2. Payment. The total dollar amount for the purchase or
repurchase may be paid in a lump sum or on a monthly, quarterly, semiannual,
or annual basis. Payments may be subject to contribution limitations established
under 26 U.S.C. 415. Payments must begin within ninety days of the date the
written cost confirmation is prepared. If the installment method is used, the

following conditions apply:

1. Simple interest at the actuarial rate of return must accrue monthly on the unpaid
balance. Interest is calculated from the fifteenth of each month.
2. The installment schedule may extend fer-asHeng-as while the employee is

employed by a participating employer but for no longer than a 15 year time

period.

3. Installment payments may be made by a payroll deduction where
available. However, it is the responsibility of the member to initiate and
terminate the payroll deduction.

4, Payments may only be received until the fifteenth of the month following the
month of the member’s termination date with a participating employer.
Payments are due by the fifteenth of the month to be credited for the month.

Payments must be greater or equal to fifty dollars per month, large enough to

pay the current interest plus a portion of principal and an amount necessary to

Sets minimum payment amount pertaining
to payments for service credit purchases
and establishes a maximum payment
schedule of 15 years. This allows
NDPERS to create an amortization
schedule for the member with payments
sufficient to pay off the purchase contract
by the end of the contract term, which will
alleviate allowing member’s to purchase
with a minimum payment amount that only
gets applied towards interest and not the
principal of the purchase contract
(reviewed and approved by the Board at
the August 20, 2009 meeting).
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complete the payment contract within the 15 year time period.

History: Effective November 1, 1990; amended effective July 1, 1994; June 1,
1996; May 1, 2004; July 1, 2006, , 2010.

General Authority: NDCC 54-52-02.6, 54-52-04, 54-52-17, 54-52-17.2,
54-52-17.4

Law Implemented: NDCC 54-52-02.6, 54-52-17, 54-52-17.2, 54-52-17 .4

Section 71-02-03-02.4 is amended as follows:

71-02-03-02.4. Crediting purchased or repurchased service. Service purchased or

repurchased will be credited in the following manner:

the-accountis-paid-infull For each month the system receives a payment

towards a purchase contract, the member will earn a proportion of service

credit.

Due to new business system, NDPERS
will be able to pro-rate service credit each
time a payment is received, rather than
upon completion or closing of a purchase
contract. The changes made under this
section allow us to apply a proportion of
service based upon a payment being
received. Also addresses conversion of
service from main to judges credit for
eligible judges, specifically addressing
when their account will be transferred from
main to the judges plan (reviewed and
approved by the Board at the August 20,
2009 meeting).




REASON PROPOSED

PROPOSED RULES

3 For members converting service under the public employees retirement system

to service under the judge’s retirement system, each month of county judge

service under the public employees retirement system will be converted to one

month of judicial service credit. The account balance from the public

employee’s retirement system will be transferred to the judge’s retirement

system account once the contract is paid in full or closed.

History: Effective November 1, 1990; amended effective July 1, 1994; June 1,
1996; May 1, 2004, , 2010.

General Authority: NDCC 54-52-02.6, 54-52-04, 54-52-17, 54-52-17.2,
54-52-17.4

Law Implemented: NDCC 54-52-02.6, 54-52-17, 54-52-17.2, 54-52-17 .4

Subsection 6 of section 71-02-03-07 is amended as follows:

71-02-03-07. Employer purchase of service credit or sick leave program. An employer
may elect to purchase up to five years of service credit for an employee and purchase an
employee’s unused sick leave that meets the requirements of section 71-02-03-08. Before

offering a purchase program to its employees, the employer must create a program and an

Clarifies timeline for an employer to pay
for a purchase on behalf of an employee
to make it based on member’s termination
and not retirement, which can occur many
years after a member leaves employment.
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employer must document the program in writing and submit a copy to the public employees

retirement system. The governing authority of the employer shall also submit to the executive

director of the public employees retirement system a letter indicating:

The program meets all the requirements of the North Dakota Century Code.
The program meets all applicable federal requirements.

The employer agrees to remit to the public employees retirement

system a lump sum payment of the cost of the purchase upon being billed.

The employer has not given the employee the option of a cash payment in lieu
of the employer purchase.

The employer shall clearly specify who is eligible for the program and indicate if
the program is intended to be permanent or will be for a specific time period
only.

The employer agrees that all purchases for service credit will be based upon
actuarial cost as determined by the public employees retirement system and all
unused sick leave purchases will be based upon the computation specified in
the North Dakota Century Code. The employer also agrees that all purchases

will be completed no later than the 15th of the month following the month of the

employee’s retirement termination or sixty days from the date the employer and

employee agree to the purchase, whichever comes first.

History: Effective May 1, 2004; amended effective July 1, 2006; April 1, 2008, ,

2010.
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General Authority: NDCC 54-52-04
Law Implemented: NDCC 54-52-17.4, 54-52-29

Subsections 2 and 3 of section 71-02-04-02 are amended as follows:

71-02-04-02. Special retirement options - Application.

A member may elect a retirement option by filing an application with

the office no less than thirty days prior to the beginning date of benefit
payments. An application may be filed later than thirty days if approved by the
executive director upon receiving sufficient evidence that the application was

delayed by the member’s employer.

A member may revoke the election of an optional benefit as provided in
subsection 1 and make a new election, if such revocation is received in writing
before the first retirement check is cashed but no later than fifteen days after the
first retirement check has been issued. If the member changes the member’s
election less than fifteen days prior to the named beginning date of benefits, the
first retirement payment may be delayed up to two months. Any delayed
payment must be adjusted to include any deferred retirement payments. If the

member’s first retirement payment is paid by direct deposit and the member

Establishes process and timeframe for a
new retiree to make a benefit change in
the event the receiver has their first
payment deposited directly into a bank
account. The new business system will
allow us to pay first payments through
direct deposit and therefore, rules needed
to be added to address benefit change.
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wishes to revoke the election of the benefit, then the member must immediately
notify NDPERS of their election. The benefit will only be revoked if NDPERS is

able to reverse the direct deposit paid to the bank within the bank reversal

window.

3. A member may not revoke the elected benefit after receiving and cashing the

first benefit check or if paid by direct deposit, after the bank reversal window

has expired, unless, the member can provide sufficient evidence to the
executive director that the factual basis by which the election was made later
proved to be incorrect and such was due in part to representation or

misrepresentations made by the employer or the office.

History: Amended effective November 1, 1990; May 1, 2004, . , 2010
General Authority: NDCC 54-52-04, 54-52-17
Law Implemented: NDCC 54-52-17

Section 71-02-04-03 is amended as follows:

71-02-04-03. Payment date - Retirement benefits. Except for retirement

options provided in section 71-02-04-02, a member’s retirement benefit shall
commence on the first day of the month which follows the member’s eligibility for

the benefit and which is at least thirty days after the date on which the member filed an

application with the office. Notwithstanding any other provision in this article, benefits must

12
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begin no later than April first of the calendar year after the calendar year in which the member
retires or attains the age of seventy and one-half years, whichever is later. If the member is
employed but ineligible for active participation in the retirement plan, the member’s benefits
must begin no later than April first of the calendar year after the calendar year in which the
member attains the age of seventy and one-half years. In the absence of a retirement

application, benefits shall be paid based on a single life, or normal retirement for judges,

payment option. Benefits must be sent to the member’s last-known address. If the benefit
checks are returned with no forwarding information, the benefits will remain in the fund, and
will be distributed in a lump sum retroactive to the required beginning date upon location of the

member.

History: Amended effective November 1, 1990; July 1, 1994; July 1, 2000,
General Authority: NDCC 54-52-04, 54-52-17
Law Implemented: NDCC 54-52-17

, 2010.

Clarifies that the for the Judges plan the
benefit is a Normal retirement wherever all
other plans the benefit is a Single Life
plan. The Normal retirement benefit for
Judges provides an unreduced 50%
surviving spouse benefit.

Section 71-02-04-04 is amended as follows:
71-02-04-04. Optional benefits. A member may elect, as provided in section 71-02-04-02, to
receive one of the following optional benefits in lieu of the regular single life, or normal for

judges, retirement benefit.

1. One hundred percent joint and survivor benefit. A member shall

Removes descriptive language for Level
Social Security Option, Partial Lump Sum
Option and the Deferred Normal
Retirement Option as they are outlined in
a new section that provides details on
benefit modifications.
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receive an actuarially reduced retirement benefit during the member’s lifetime
and after the member’s death the same amount will be continued to the
member’s surviving spouse during the spouse’s lifetime. The designated
beneficiary is limited to the member’s spouse. Payments of benefits to a
member’s surviving spouse shall be made on the first day of each month
commencing on the first day of the month following the member’s death,
providing the beneficiary has supplied a marriage certificate and death
certificate and is still living. Benefits shall terminate in the month in which the
death of the beneficiary occurs. In the event the designated beneficiary
predeceases the member or, in the event of divorce, the option shall be
canceled and the member’s benefit shall be returned to the single life amount.
Payment of the single life amount shall commence on the first day of the month
following the spouse’s death providing written notification of death and a death
certificate has been submitted or, in the event of divorce, a photocopy of the

divorce decree.

Fifty percent joint and survivor benefit. A member shall receive an
actuarially reduced retirement benefit during the member’s lifetime and after the
member’s death one-half the rate of the reduced benefit will be continued to the
member’s surviving spouse during the spouse’s lifetime. The designated
beneficiary is limited to the member’s spouse. Payments of benefits to a
member’s surviving spouse shall be made on the first day of each month

commencing on the first day of the month following the member’s death,

14
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providing the beneficiary has supplied a marriage certificate and death
certificate and is still living. Benefits shall terminate in the month in which the
death of the beneficiary occurs. In the event the designated beneficiary
predeceases the member or, in the event of divorce, the option shall be
canceled and the member’s benefit shall be returned to the single life amount.
Payment of the single life amount shall commence on the first day of the month
following the spouse’s death providing written notification of death and a death

certificate has been submitted or, in the event of divorce, a photocopy of the

divorce decree.
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4 Twenty-year or ten-year certain option. A member may elect an
option which is the actuarial equivalent of the member’s normal, early, or

deferred vested retirement pension payable for life with a twenty-year or ten-

year certain feature, as designated by the member.
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History: Amended effective September 1, 1982; November 1, 1990; July 1, 1994;
May 1, 2004; July 1, 2006; April 1, 2008, , 2010.

General Authority: NDCC 54-52-04, 54-52-17

Law Implemented: NDCC 54-52-17

Section 71-02-04-04.1 is created as follows:

71-02-04-04.1. Benefit Modifications. A member may elect as provided in section 71-02-04-

02, to receive one of the following benefit modifications.

1. Level social security option. A member who retires prior to receiving

social security benefits may elect the level social security option.

Under this option, the member’s monthly benefit is adjusted so the

combined benefits received from the fund and social security remain level

before, and after, the date social security benefits begin. The adjusted benefit

payable from the fund must be determined on an actuarial equivalent based on

an age no earlier than sixty-two and no later than full retirement age as

specified by the social security administration as chosen in writing by the

member. A member shall submit an estimated benefit from social security that

was computed no more than six months before commencement of retirement

benefits. A member may only select this option if they have selected to receive

a single life/normal retirement option.

A new section which establishes benefit
modifications specific to the Level Social
Security Option, Partial Lump Sum Option,
Deferred Normal Retirement Option and
the Graduated Benefit Option (graduated
benefit option rules reviewed and
approved at the March 19, 2009 Board
meeting). Also, section specific to Level
Social Security Option does not include
requirement that benefit payment be
greater than $100 to select the Level
Social Security Option.
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Partial lump sum option. The partial lump sum option will only

be available to members who retire on or after reaching normal

retirement date. This option is an irrevocable election and made

at initial application for retirement. The payment is equal to twelve

monthly payments determined under the single life annuity option. The member

is permitted to choose one of the optional forms of payment as defined in 71-02-

04-04 for ongoing benefits. The ongoing benefits will be actuarially reduced to

reflect the partial lump sum payment.

Deferred normal retirement option. The deferred normal retirement

option will only be available to members who retire after reaching normal

retirement date. This option is an irrevocable election and made at initial

application for retirement. The payment is in lieu of a lump sum equal to the

amount of missed payments, without interest, retroactive to the member’s

normal retirement date. The member is permitted to choose one of the optional

forms of payment as defined in 71-02-04-04. The ongoing benefits will be

actuarially increased to reflect the lump sum.

Graduated benefit option. The graduated benefit option will only be available to

members who retire after reaching normal retirement date. This option is an

irrevocable election and made at initial application for retirement. The member

is permitted to choose one of the optional forms of payment for ongoing benefits

18
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as defined in 71-02-04-04. The ongoing benefits will be actuarially reduced to

reflect the election of the graduated benefit option.

History: Created effective , 2010
General Authority: NDCC 54-52-04, 54-52-17
Law Implemented: NDCC 54-52-17

71-02-04-07. Amount of early retirement benefit.
1. Except for members of the national guard, the early retirement benefit shall be an amount

actuarially reduced from the single life retirement benefit by one-half of one percent for each
month (six percent per year) that the member is younger than the age at which the member
would be at the member’s normal retirement date on the date the member’s early retirement
benefit eommeneeseffective date.

2. For members of the national guard, the early retirement benefit must be an amount
actuarially reduced from the single life retirement benefit by one-half of one percent for each
month (six percent per year) that the member is younger than age fifty-five on the date of the
member’s early retirement benefit ecommeneeseffective date.

History: Amended effective September 1, 1982; June 1, 1996; April 1, 2002;

May 1, 2004; July 1, 2006.

General Authority: NDCC 54-52-04, 54-52-17

Law Implemented: NDCC 54-52-17

Clarifies early retirement reduction is

based on member’s retirement effective

date, not date paid.
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Section 71-02-04-10 is amended as follows:

71-02-04-10. Erroneous payment of benefits - Overpayments.

1.

An "overpayment" means a payment of money by the public employees
retirement system that results in a person receiving a higher payment than the
person is entitled to under the provision of the retirement plan of membership.
A person who receives an overpayment is liable to refund those payments upon
receiving a written explanation and request for the amount to be refunded. All
overpayments must be collected using the care, skill, prudence, and diligence
under the circumstances then prevailing that a prudent person acting in like
capacity and familiar with such matters would use in the conduct of an
enterprise of like character and with like gains. If the cost of recovering the
amount of the overpayment is estimated to exceed the overpayment, the
repayment is considered to be unrecoverable.

If the overpayment of benefits was not the result of any wrongdoing, negligence,
misrepresentation, or omission by the recipient, the recipient may make
repayment arrangements subject to the executive director’s approval within
sixty days of the written requestfor+efund notice of overpayment with the
minimum repayment amount no less than fifty dollars per month with-the-tetal

repayment-period-notto-exceed-thirty-sbmenths. If repayment arrangements

are not in place within sixty days of the date of the written notice of

overpayment, the executive director shall offset the amount of the overpayment

from the amount of future retirement benefit payments so that the actuarial

Amendments to the recovery of
overpayments of benefits are a result of
more functionality of new NDPERS
business. The repayment time period was
added previously as NDPERS had no
automated functionality to bill a member or
tracking repayment schedules.
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equivalent of the overpayment is spread over the individuals benefit payment
period.

4, If the overpayment of benefits was the result, in whole or in part, of the
wrongdoing, negligence, misrepresentation, or omission of the recipient, the
recipient is liable to pay interest charges at the rate of six percent on the

outstanding balance to compensate the fund for lost earnings; from the time the

erroneous benefit was paid through the time it has been refunded in full;-plas
applicable-interest. Recovered funds are first applied to interest, and if any

amount is left over, that amount is applied to principal. The recipient may make

repayment arrangements, subject to the executive director’s approval, within

sixty days of the written request for refund with the minimum repayment amount

no less than fifty dollars per month with-the-totalrepayment-period-notte
exceed-thirty-six-menths. If repayment arrangements are not in place within

sixty days of the date of the written notice of overpayment, the executive
director shall offset the amount of the overpayment from the amount of future
retirement benefit payments so that the actuarial equivalent of the overpayment
is spread over the inrdividaals benefit payment period.

5. If an individual dies prior to fully refunding an erroneous overpayment of
benefits, the public employees retirement system must make application to the

estate of the deceased to recover the remaining balance.

History: Effective June 1, 1996; amended effective April 1, 2002; July 1, 2006;
April 1, 2008, , 2010.

These amendments to mirror what is in the
Highway Patrol overpayment rules. Both
sections are being amendment to mirror
each other.

21




PROPOSED RULES

REASON PROPOSED

General Authority: NDCC 54-52-04, 54-52-17
Law Implemented: NDCC 39-03.1-25, 54-52-17

Subsection 1 of section 71-02-05-07.1 is amended as follows:

71-02-05-07.1. Judges’ retirement plan optional benefits. For the judges’ retirement plan,
an individual deemed eligible for a disability benefit may elect, as provided in this section, to
receive one of the following optional benefits in lieu of the regular disability benefit. Under no
circumstances is an option available if the calculation of the optional benefit to which the

member is entitled results in an amount which is less than one hundred dollars.

1. One hundred percent joint survivor benefit. A member shall receive an actuarially
reduced disability retirement benefit as long as the member remains eligible for benefits under
subdivision e of subsection 3 of North Dakota Century Code section 54-52-17 and after the
member’s death the same amount will be continued to the member’s surviving spouse during
the spouse’s lifetime. The designated beneficiary is limited to the member’s spouse. Payments
of benefits to a member’s surviving spouse must be made on the first day of each month
commencing on the first day of the month following the member’s death, provided the
beneficiary is still living and has supplied a marriage certificate and the member’s death
certificate. Benefits terminate in the month in which the death of the beneficiary occurs. In the
event the designated beneficiary predeceases the member or, in the event of divorce, the

option must be canceled and the member’s benefit must be returned to the sirgleife normal
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retirement amount. Payment of the normal retirement amount must commence on the first day
of the month following the spouse’s death providing written notification of death and a death

certificate has been submitted or, in the event of divorce, a photocopy of the divorce decree.

Section 71-02-05-09 is amended as follows:

71-02-05-09. Interest accrual on accumulated contributions for disabled annuitants.
Effective January 1, 1998, interest must accrue on accumulated contributions as defined in

article 71-02 until the disabled annuitant reaches that person’s normal retirement dateage,

cancels benefit in accordance with 71-02-05-03, the account is closed, or until benefit

payments commence to the member’s beneficiary.

History: Effective July 1, 1998; amended effective May 1, 2004; July 1, 2006, ,
2010,

General Authority: NDCC 54-52-04

Law Implemented: NDCC 54-52-17

Amendment to clarifies when interest
accrual on a disability account must end.

Subdivision a of subsection 1 of Section 71-02-06-01 is amended as follows:

71-02-06-01. Conditions for return.

1. The accumulated contributions of a member who terminates permanent

In compliance with federal law, this section
provides clarification regarding
contributions to be returned to a non-
vested member upon termination of
employment if their account balance is
less than $1000.00.
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2.

employment:

Before accumulating three years of service credit and whose account balance is

less than $1000.00 shall be automatically refunded unless the member elects to

remain in an inactive status.

After accumulating three years of service credit shall be refunded

upon application filed with the executive director.

The termination date for purposes of processing an application

for refund or rollover must be the last date for which a member

receives salary except for a member who is on an approved leave of absence.
For members who are paid salary in any month following actual separation from
employment if the salary is received after the normal processing date, the
termination date for purposes of processing the application must be the same

date as the date that the last paycheck was issued as salary.

Retirement contributions must be returned if a membership enroliment
application form has not been filed with the office. Contributions will be

returned until proper membership enroliment forms have been filed.

History: Amended effective November 1, 1990; June 1, 1996; July 1, 1998; July 1, 2000; May

1, 2004,

, 2010

General Authority: NDCC 54-52-04
Law Implemented: NDCC 54-52-06, 54-52-17
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Section 71-02-07-02 is amended as follows:

71-02-07-02. Return to service - Retired member. The benefits of a retired member who
returns to permanent employment shall be suspended without interest accruing on the
suspended account, except as provided in subsection 1 of North Dakota Century Code section
54-52-05. Upon subsequent termination, the member S beneflt shall be recalculated as foIIows

shall be based on the beneflt prOV|S|ons in effect at flnal retlrement and shall include the
member:s and spouse’s age ahd-,salary earned during the period of reemployment, and
togetherwith total service credits earned before and after reemployment, adjusted to take
account of benefit payments received prior to reemployment. If a different option is selected at
the second retirement date, the member and office will submit information as required to make
an actuarial determination of the elected benefit and the related payment of such.

32. If a member dies during subsequent employment, the member’s initial retirement bene fit

option electlon ill apply H—a—beﬂeﬂt—eleetren%as—aq—ephenakbeneﬁﬁmdeesubsm—eez

shall be based on the benefit provisions in effect at final retlrement and shall include the

member and spouses’s ages ,salary earned during the period of reemployment, and total
service credits earned before and after reemployment, adjusted to take account of bene fit
payments received prior to reemployment.

History: Amended effective November 1, 1990; July 1, 1998; May 1, 2004, July 1,

Removing the refund option for retired
members who return to work and
subsequently retire. All service earned
during the subsequent employment will be
combined with the member’s previous
retirement benefit.

Amendment also to clarify that member’s
monthly benefit will be recalculated based
on the factors at final retirement.
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2006, , 2010 .

General Authority: NDCC 54-52-04, 54-52-17
Law Implemented: NDCC 54-52-17

Section 71-02-11-04 is amended as follows:

71-02-11-04. Payment. The cost for purchase of eligible military service
in the North Dakota public employees retirement system and the North Dakota

highway patrolmen’s retirement system is as follows:

1. The cost for any required employee contributions to be paid by the
member may be paid in a lump sum or in installments pursuant to
the rules established for purchase or repurchase payment under
subsection 1, 2, or 3 of section 71-02-03-02.2. H-retirement-oceurs

complete: If no payments have been made, no credit will be awarded. To
prevent any delay in issuing the employee’s first retirement check, purchase

must be completed at least thirty days prior to retirement date.

2. The employer cost will be assessed to the member’s most recent
participating employer. Upon being billed by the North Dakota public employees
retirement system, the participating employer will have thirty days in which to

make payment in full. If, after sixty days, the employer has not made payment in

These changes modify the process for
crediting purchased eligible military
service credit.
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full, a civil penalty on fifty dollars will be assessed, and, as interest, one percent

of the amount due for each month of delay or fraction thereof after the payment

became due.

History: Effective September 1, 1991; amended effective May 1, 2004; July 1,
2006, , 2010..

General Authority: NDCC 54-52-04

Law Implemented: NDCC 54-52-17.4(5), 54-52-17.14

Subsections 2 and 3 of Section 71-03-03-01 are amended as follows:

71-03-03-01. Enrollment. An eligible employee is entitled to coverage
the first of the month following the month of employment, previded if the employee
submits an application for coverage within the first thirty-one days of employment
or eligibility for one of the following special enrollment periods:

1. Loss of coverage under any other health insurance plan.

2. Addition-of-a-spouse Marriage. An employee who previously waived
coverage must is-alse-eligible-te enroll for coverage at the time the employee’s

Clarifies and updates language to be
consistent with group health contract.
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spouse is enrolled.

3. Addition of a dependent as a result of birth, adoption, placement
for adoption, receiving legal guardianship, or receiving a court order
to provide health coverage. An employee who previously waived
coverage must is-alse-eligible-te enroll for coverage at the same time that
the employee’s eligible dependent is enrolled.

History: Effective October 1, 1986; amended effective July 1, 1994; June 1, 1996;
July 1, 1998, , 2010 .

General Authority: NDCC 54-52.1-08
Law Implemented: NDCC 54-52.1-03

Section 71-03-04-01 is amended as follows:

71-03-04-01. Employer contribution. Each agency shall pay to the board
the full amount of the employer contribution by the fifteenth of each month. The
agency will verify the number of eligible employees and the level of coverage for
each. An employee is eligible for an employer contribution for the month following
the month of employment. If an eligible employee terminates employment prior to the effective
date of coverage, no employer contribution is required. The employer contribution ends the
month following the month of termination of employment. When an employee transfers from
one state agency to another, the new agency is responsible for the payment of the premium for
the first of the month following employment.

History: Effective October 1, 1986; amended effective November 1, 1990, , 2010 .

General Authority: NDCC 54-52.1-08
Law Implemented: NDCC 54-52.1-06

Adds language to clarify that employer

contributions are not payable if employee

terminates prior to effective date of

coverage.

Section 71-03-04-05 is amended as follows:
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71-03-04-05. Premium for basic term life insurance. All state

departments and-thosepeolitical-subdivisions that electte participate in the group

life insurance program must pay the board the full premium for the basic term life insurance for
each of its eligible employees.

History: Effective October 1, 1986; amended effective July 1, 1994; July 1,1998, ,

2010.

General Authority: NDCC 54-52.1-08
Law Implemented: NDCC 54-52.1-01(7)

Removes language referring to political
subdivision employer responsibilities as
this is addressed in 71-03-07.

Section 71-03-05-05 is amended as follows:

71-03-05-05. Appeal process. If an employee’s application for benefits
has been denied in whole or in part by the board or its agent, the employee will be
notified in writing of the denial and the reasons. Within sixty days of the date shown
on the denial notice, the employee may file a petition for review. The petition must
be in writing, the reasons stated for disputing the denial and be accompanied by any
documentatryion material. Should the employee filing a petition for review, or should
the board or its agent desire information which cannot be presented satisfactorily
by correspondence, the board or its designated appeals committee may schedule
a hearing. The person filing the appeal will be notified in writing at least fifteen days

prior to hearing of the time, date, and place.

The board or its agent will render a decision as soon as possible, but not

later than one hundred twenty days after the receipt of the petition for review. The

Corrects terminology.
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decision will be in writing.

History: Effective October 1, 1986; amended effective November 1, 1990,
General Authority: NDCC 54-52.1-08
Law Implemented: NDCC 54-52.1-08

, 2010 .

Subdivision a of subsection 4 of Section 71-03-05-08 is amended as follows:

71-03-05-08. Erroneous payment of premiums - Underpayments.

1. An "underpayment" means a payment of money to the public employees
retirement system for group insurance premiums that is less than the
premiums due for the level of coverage that should have been in effect.
Underpayment of premium is solely an error in the amount of premium
billed to the individual.

2. An individual who underpays premiums is liable to pay those premiums
upon receiving a request for repayment and an explanation of the
amount due from the executive director. All underpayments must
be collected using the care, skill, prudence, and diligence under the
circumstances then prevailing that a prudent person acting in like
capacity and familiar with such matters would use in the conduct

of an enterprise of like character and with like gains. If the cost of
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recovering the underpayment is estimated to exceed the amount of the

underpayment, the underpayment is considered to be unrecoverable.

3. If an underpayment is discovered in the first month it occurs, the
individual must pay the amount due in a lump sum within thirty days of

the discovery of the error.

4. If an underpayment is not discovered within the first month it occurs, the

following will apply:

a. If not the result of any wrongdoing, negligence, misrepresentation,
or omission by the individual, then the individual must make
arrangements within sixty days of receiving written notification to
either pay by lump sum or installments. The installment payment
schedule is subject to approval by the executive director with the
minimum repayment amount no less than fifty dollars a month.

—with-the-tetalrepaymentperiod-netto-exceedthirty-sixmonths. If
repayment arrangements are not in place within sixty days of the
date of the written request for repayment, the executive director
shall authorize payment to be made in three equal installments,
using the same payment method the individual has authorized for

paying current monthly premiums.

Removes language referencing maximum

repayment period.
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b. If underpayment is the result, in whole or in part, of the wrongdoing,
negligence, misrepresentation, or omission of the individual,
underpayments must be made in full within sixty days of written

notification.

. If an underpayment occurs and the individual no longer participates
in the group insurance, any premium amounts due are immediately

payable.

. If the individual dies prior to paying in full, then the public employees
retirement system must make application to the estate of the deceased

to recover the remaining balance.

. If the individual refuses to repay the underpayment, or the
underpayment is not paid in full, coverage will be canceled retroactive
to the first day of the month following the month for which full premium
payment was received. The public employees retirement system will
provide written notice advising the individual that payment in full must
be received within thirty days of the written notification to reinstate

coverage retroactively to the date that coverage was canceled.

History: Effective April 1, 2002; amended effective April 1, 2008,
General Authority: NDCC 54-52.1-08

, 2010.
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Law Implemented: NDCC 54-52.1-08

Section 71-03-06-01 is amended as follows:

71-03-06-01. Enrollment. 4 New An eligible employee of-a-patticipating-political
subdivision-are is entitled to coverage the first of the month following the month of
employment, if the employee submits an application for coverage within the first thirty-one
days of employment, or eligibility for one of the following special enroliment periods:

1. Loss of coverage under any other health insurance plan.
2. Marriage. The enroliment of an employee’s spouse. An employee
who previously waived coverage must is-alse-eligible-te enroll for

coverage at the time the employee’s spouse is enrolled.

3. Addition of a dependent as a result of birth, adoption, placement for adoption

receiving legal guardianship, or receiving a court order to provide health
coverage. An employee who previously waived coverage must is-alse

——eligible-to-enroll for coverage at the same time that the employee’s
eligible dependent is enrolled.

Clarifies and updates language to be
consistent with group health contract.

In compliance with provisions of SB 2153.
Removes language relating to eligibility of
employees that are employed with a
political subdivision that does not offer a
group health insurance plan.
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History: Effective June 1, 1996; amended effective July 1, 1998, , 2010.

General Authority: NDCC 54-52-04

Law Implemented: NDCC 54-52.1-03.1, 54-52.1-03.4

Section 71-03-06-02 is amended as follows:

71-03-06-02. Late Enrollment. Political subdivisions must follow the same enrollment

procedures as outllned in sectlon 71

03- 03 02. An—ehg@le—empleyee—ﬁaﬂmg—te—submﬂ—an

History: Effective June 1, 1996; amended effective July 1, 1998; May 1, 2004,
2010

General Authority: NDCC 54-52-04,
Law Implemented: NDCC 54-52.1-03, 54-52.1-03.1

54-52.1-03.1

Removes redundant language.

Section 71-03-06-03 is amended as follows:

71-03-06-03. Open Special enrollment for certain qualifying events. Political
subdivisions must follow the same enrollment procedures as outlined in section

Changes terminology from “open” to
“special” enrollment for consistency.
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71-03-03-05.

History: Effective June 1, 1996, , 2010.

General Authority: NDCC 54-52-04, 54-52.1-03.1
Law Implemented: NDCC 54-52.1-03, 54-52.1-03.1

Section 71-03-06-05 is amended as follows:

71-03-06-05. Continuation of health benefits for dependents. Political subdivisions must
follow the same continuation procedure as outllned in sectlon 71-03- 03 07.

History: Effective June 1, 1996, , 2010 .

General Authority: NDCC 54-52-04, 54-52.1-03.1
Law Implemented: NDCC 54-52.1-03, 54-52.1-03.1

Removes redundant language.

Section 71-03-06-08 is amended as follows:

71-03-06-08. Employee contribution. An employee who is enrolled in the
group insurance plan and required by the employing agency to pay a part of the
premium must pay the amount due to the employing agency in advance of the
employer’s payment to the public employees retirement system. Fhe-employee’s

Removes unnecessary language
pertaining to payment of employee
contributions. This responsibility is

defined in 71-03-07-03 under employer’s
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responsibility.

History: Effective June 1, 1996, , 2010 .

General Authority: NDCC 54-52-04, 54-52.1-03.1
Law Implemented: NDCC 54-52.1-02, 54-52.1-03.1

Section 71-03-07-01 is amended as follows:

Clarifies the terms for payment of
employer contributions to the group health

71-03-07-01. Employer contribution. Each employer must submit to the _ )
insurance premium.

board the full monthly premium amount for each eligible employee enrolled in the
group insurance plan. The employer must verify the number of eligible employees

and the level of coverage for each. An employee is eligible for an employer contribution for the

month following the month of employment. If an eligible employee terminates employment prior
to the effective date of coverage, no employer contribution is required. The employer

contribution ends the month following the month of termination of employment. Ar-empleyee’s

- When an employee transfers

from one participating enrelied employer to another, the new employer is responsible for the

payment of the submitting-the premium for the first of the month following employment.

History: Effective June 1, 1996, , 2010.
General Authority: NDCC 54-52-04, 54-52.1-03.1
Law Implemented: NDCC 54-52.1-03.1

Section 71-03-07-02,71-03-07-03 and 71-03-07-05 are amended as follows:
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71-03-07-02. Information to employee. Each employer shall inform its eaeh
etigible employees of their employee’s right to group insurance and the process
necessary to enroll. The employer shall provide each eligible employee such

forms as necessary to enroll in the group insurance program.

History: Effective June 1, 1996, , 2010.
General Authority: NDCC 54-52-04, 54-52.1-03.1
Law Implemented: NDCC 54-52.1-03, 54-52.1-03.1

Provides that employer will provide
information to all employees regarding
coverage rights, not just ‘eligible
employees.

71-03-07-03. Collecting employee contributions. Each employer shall
collect any employee contribution due and submit it with any the employer contribution

to the retirement board each month. The employee’s contribution may be paid by any method

acceptable to the agency. When an employee on an approved leave

of absence requests to continue in the group, the employer shall collect the full
amount of the premium from the employee each month and remit it to the retirement
board. The minimum employer contribution will be determined by the retirement

board and must be consistently applied to all eligible employees.

History: Effective June 1, 1996; amended effective May 1, 2004, , 2010.
General Authority: NDCC 54-52-04, 54-52.1-03.1
Law Implemented: NDCC 54-52.1-03, 54-52.1-03.1

Updates language to provide that the
employer may specify the method for
collection of any employer premium
contribution.
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71-03-07-05. Premium for basic term life insurance. All political
subdivisions that elects to participate in the group life insurance program shat must pay
te the retirement board the full premium for the basic term life insurance for each

of its eligible employees.

History: Effective June 1, 1996, , 2010 .
General Authority: NDCC 54-52-04, 54-52.1-03.1
Law Implemented: NDCC 54-52.1-02, 54-52.1-03.1

Updates language for consistency
purposes.

Subsections 1 and 10 of Section 71-04-01-01 is amended as follows:

71-04-01-01. Definitions. The terms used throughout this title have the
same meaning as in North Dakota Century Code section 54-52.2-04, except:

1. "Beneficiary" means an individual designated by the participant in-the

—participantagreement-to receive benefits under the plan in the event

the participant dies.

2. "Compensation" means the total annual remuneration for employment
or contracted services received by the participant from the employer.

3. "Deferred compensation" means the amount of compensation not yet
earned which the participant and the employer shall mutually agree
shall be deferred from current monthly salary in accordance with the
provisions of the plan.

4. "Eligible state deferred compensation plan” means a plan established
and maintained by this state that complies with the Internal Revenue

Updates language to reflect current
administrative policy.
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Code (IRC) 457(b).

5. "Employer" means the state of North Dakota or any of its political
subdivisions, institutions, departments, or agencies.

6. "Participant” is any employee of a participating employer who executes
a participant agreement.

7. "Participant agreement" means a written agreement between the
employer and a participant setting forth certain provisions and elections
relative to the plan, incorporating the terms of the plan and establishing
the participant’s deferral and participation in the plan.

8. "Provider" means any insurance company, federally insured financial
institutions, Bank of North Dakota, or registered dealer under North
Dakota Century Code chapter 10-04 authorized by the retirement board
to provide investment vehicles to employees.

9. "Retirement" means separation from service with the employer on
a date coincidental with the normal, postponed, early, or disability
retirement dates as described in North Dakota Century Code chapter

54-52-17.3.
10. "Retirement board" or “board” means the seven persons described in North Standardizes language to be consistent
Dakota Century Code chapter 54-52-03. with other definitions of “Retirement board”

within administrative rules.

11. "Separation from service" means that term as defined under Internal
Revenue Code section 402(d)(4)(A)(3i) and includes termination of
employment with the employer by reason of death, disability, retirement,
resignation, or discharge.

12. "State" means the state of North Dakota, or any department, institution,
or separate agency thereof acting as an employer of the participant.
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13. "Unforeseeable emergency” means a severe financial hardship to
the participant resulting from a sudden and unexpected iliness or
accident of the participant, the participant’'s spouse or dependent of the
participant, loss of the participant’s property due to casualty, or other
similar extraordinary and unforeseeable circumstances arising as a
result of events beyond the control of the participant.

History: Effective April 1, 1989; amended effective July 1, 1994; April 1, 2002;
May 1, 2004, , 2010.

General Authority: NDCC 28-32-02, 54-52.2-03.2
Law Implemented: NDCC 54-52.2-03, 54-52.2-03.2, 54-52.2-04

Section 71-04-03-02 is amended as follows:

71-04-03-02. Effective date of deferrals. All deferrals are effective the Clarifies language relating to effective date
payroll period ending in the month following the month in which the deferral is of deferrals.
authorized. Deferrals cannot be requested or authorized during for the month in which income

is being earned and-a-deferralis-beingrequested.

History: Effective April 1, 1989, , 2010.

General Authority: NDCC 28-32-02
Law Implemented: NDCC 54-52.2-03; IRC 457(b)(4)

Section 71-04-03-05 and 71-04-03-06 are amended as follows:

71-04-03-05. Unforeseeable emergency. A participant who, prior to Eliminates the term “partial” as it relates to
separation from service, experiences an unforeseeable emergency as defined in emergency withdrawals.
section 71-04-01-01 may apply for a partial distribution of the participant’s deferred
compensation account to the extent reasonably needed to satisfy the financial
need. The participant may make application by completing a financial hardship
form and delivering it to the retirement board offices.
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History: Effective April 1, 1989; amended effective July 1, 1994; April 1, 2002, :

2010.

General Authority: NDCC 28-32-02, 54-52.2-03.2
Law Implemented: NDCC 54-52.2-03, 54-52.2-03.2

71-04-03-06. Termination of participation. Participation in the plan may
be terminated at any time by completion of a participant agreement indicating an
elimination suspension of monthly deferrals.

History: Effective April 1, 1989; amended effective July 1, 1994; April 1, 2002;
May 1, 2004, , 2010.

General Authority: NDCC 28-32-02, 54-52.2-03.2
Law Implemented: NDCC 54-52.2-03, 54-52.2-03.2

Updates language for consistency

purposes.

Sections 71-04-04-01, 71-04-04-02, 71-04-04-03, 71-04-04-04, 71-04-04-05, 71-04-04-06, 71-
04-04-07 and 71-04-04-10 are amended as follows:

71-04-04-01. Enrollment. The retirement board shall design and provide
employees with a participant agreement to facilitate the enroliment in the plan. The
participant agreement must provide for the collection of all information regarding
identification of the employee, starting date of the deduction, the payroll period

affected, name of the provider company, and the provider representative.

History: Effective April 1, 1989; amended effective September 1, 1997; May 1,

Updates all references to “retirement
board” in this chapter for consistency

purposes.
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2004, , 2010.
General Authority: NDCC 28-32-02
Law Implemented: NDCC 54-52.2-01, 54-52.2-02, 54-52.2-05

71-04-04-02. Booklets. The retirement board shall, upon request of
the employee, make available a descriptive booklet setting forth the enrollment
requirements of the plan, explanation of the deferred compensation plan under

section 457 of the Internal Revenue Code, and investment options under the plan.

History: Effective April 1, 1989; amended effective September 1, 1997; May 1,
2004, , 2010.

General Authority: NDCC 28-32-02

Law Implemented: NDCC 54-52.2-03

71-04-04-03. Provider agreement. The retirement board shall establish
a written provider agreement for the authorization of companies or organizations
who offer investment options to public employees. This agreement may include
registration and reporting requirements, educational requirements of sales

representatives, and limitations of investment options.

History: Effective April 1, 1989, , 2010 .
General Authority: NDCC 28-32-02
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Law Implemented: NDCC 54-52.2-03

71-04-04-04. Employer agreement. The retirement board shall establish
a written agreement for all employers, other than state departments, agencies, boards, or
commissions, which appoint the state to administer their deferred compensation plan. This
agreement includes requirement for the employer to adopt the retirement board’s rules,
employers to make the requested payroll deductions upon proper application by the employee,
remit the deductions directly to the retirement board along with a listing of deferred
compensation deductions for all employees participating in the plan, submit all provider
participant contracts to the retirement board, hold all participant account information as
confidential, and notify the retirement board within thirty days of participant’s termination of

employment.

History: Effective April 1, 1989; amended effective April 1, 2002; July 1, 2006, ,
2010.

General Authority: NDCC 28-32-02

Law Implemented: NDCC 54-52.2-03

71-04-04-05. Payroll deduction authorization. The retirement board shall

deliver to the payroll division of each employer a copy of the signed participant agreement as

Clarifies language.
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the payroll division’s authorization to begin deductions.

History: Effective April 1, 1989, , 2010.
General Authority: NDCC 28-32-02
Law Implemented: NDCC 54-52.2-02

71-04-04-06. Participant accounts. The retirement board shall have Updates all references to “retirement
board” in this chapter for consistency
each provider of investment services establish individual accounts to record the purposes.

participant’s contributions, earnings, and other account activity.

History: Effective April 1, 1989, , 2010 .
General Authority: NDCC 28-32-02
Law Implemented: NDCC 54-52.2-03

71-04-04-07. Separation from service. The retirement board shall notify
the participant, provider company, and provider representative of the employee’s

separation from service and eligibility for payment of benefits.

History: Effective April 1, 1989; amended effective July 1, 1994; May 1, 2004, ,
2010.

General Authority: NDCC 28-32-02, 54-52.2-03.2

Law Implemented: NDCC 54-52.2-03, 54-52.2-03.2
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71-04-04-10. Processing deductions. The retirement board will process
and remit employee deferred compensation deductions to the designated provider
company within three business days following receipt in good order of all funds and

documentation from the employer.

History: Effective July 1, 2006, , 2010 .
General Authority: NDCC 28-32-02
Law Implemented: NDCC 54-52.2-03

Sections 71-04-06-01, 71-04-06-02, 71-04-06-03, 71-04-06-06, 71-04-06-07, 71-04-06-08, 71-
04-06-09, 71-04-06-11 and 71-04-06-12 are amended as follows:

71-04-06-01. Application. Those firms desiring to offer investment services
for the deferred compensation plan shall first notify the retirement board, in writing,

of the firms’ willingness to become a provider.

History: Effective April 1, 1989, , 2010.
General Authority: NDCC 28-32-02
Law Implemented: NDCC 54-52.2-03

71-04-06-02. Administrative agreement. Firms expressing a desire to

Clarifies language.
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become a provider of investment services under the deferred compensation plan
must agree to all provisions feund-in and sign the retirement boards’ administrative
agreement. The administrative agreement sets forth the responsibilities of the
provider to the plan, the retirement board, and the employee and stipulates that
the provider abide by the plan and rules and regulations adopted by the retirement

board for the administration of the plan.

History: Effective April 1, 1989, , 2010 .
General Authority: NDCC 28-32-02
Law Implemented: NDCC 54-52.2-03

71-04-06-03. Sales representatives. All sales representatives of the
provider approved by the retirement-board to solicit employees must be fully
trained to explain the various investment options available through the provider, be
able to explain what the deferred compensation program is as found under section
457 of the Internal Revenue Code, and be licensed with the North Dakota state
securities commissioner for the sale of registered or unregistered securities or the
North Dakota state insurance commissioner for the sale of insurance contracts or

policies, or both.

History: Effective April 1, 1989, , 2010 .
General Authority: NDCC 28-32-02
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Law Implemented: NDCC 54-52.2-03

71-04-06-06. Retirement board report. The provider shall deliver quarterly
reports, in an approved electronic format, to the retirement board detailing the
activity of each participant’s account. The quarterly report must be delivered within
thirty days of the end of each calendar quarter and must include an alphabetical
listing of the participants, social security numbers of the participants, the provider’'s
contract number for the participants (if any), type of account for each participant,
beginning account balance forwarded from the previous reporting period,
contributions made by the participants for the current reporting period, transfers
and rollovers from other eligible plans during the reporting period, investment
earnings or losses added to the account (if any for the reporting period), any
withdrawals made during the reporting period, administrative charges assessed
against the account during the reporting period, transfers and direct rollovers to
other eligible plans during the reporting period, and the account balance at the end
of the reporting period. The report columns must be totaled. The quarterly report
must include active, inactive, and accounts in payout status, with the exception of

accounts which have been annuitized, and be for all payroll divisions for the plan.

History: Effective April 1, 1989; amended effective November 1, 1990; July 1,
1994; May 1, 2004; July 1, 2006, , 2010.
General Authority: NDCC 28-32-02, 54-52.2-03.2
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Law Implemented: NDCC 54-52.2-03, 54-52.2-03.2

71-04-06-07. Account transfer. The provider shall allow any participant
who so requests, the ability to transfer the participant’s account to another provider
on a tax-free basis. The request to the provider must be made in writing by the
retirement-board or its designated representative. The transfer must be made within

thirty days of the provider’s receipt of the transfer request.

History: Effective April 1, 1989; amended effective July 1, 1994, , 2010.
General Authority: NDCC 28-32-02, 54-52.2-03.2
Law Implemented: NDCC 54-52.2-03

71-04-06-08. Benefit requests. The provider shall honor all requests for
benefit or refund payments made upon notification of the employee’s separation
from service by the retirement board.

History: Effective April 1, 1989; amended effective May 1, 2004, , 2010.
General Authority: NDCC 28-32-02
Law Implemented: NDCC 54-52.2-03

71-04-06-09. Benefit payments. The provider shall make benefit payments

Updates and clarifies language.
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to the participant in the manner designated by at the participant's. designated-mailing-address;

History: Effective April 1, 1989, , 2010 .
General Authority: NDCC 28-32-02
Law Implemented: NDCC 54-52.2-03

71-04-06-11. Provider reporting failure - Penalty. Should the provider
fail to deliver the required report within a thirty-day period beyond the end of the
reporting period, notice must be given by certified mail of the provider’s failure
to comply. The provider shall then have thirty days from the date of the certified
letter to comply with the reporting requirement. If the provider fails to deliver
the required report within the thirty-day period, the provider is in violation of the
administrative agreement and shall lose active provider status as described under
subsection 1 of section 71-04-04-09. If the provider has not filed the report within
ninety days after the end of the reporting period, the provider shall lose provider
status as described under subsection 2 of section 71-04-04-09. Loss of provider
status results in all current contributions of active participants being suspended
effective in the next payroll cycle. The retirement-board will notify all participants
of the company’s failure to deliver the required reports. Current participants will

be required to either select a new provider for future contributions, or have their
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account go into a dormant status with the company losing provider status. The

retirement board will then terminate the agreement with the provider.

History: Effective April 1, 1989; amended effective November 1, 1990; July 1,
1994; May 1, 2004, , 2010 .

General Authority: NDCC 28-32-02, 54-52.2-03.2

Law Implemented: NDCC 54-52.2-03, 54-52.2-03.2

71-04-06-12. Provider suspension - Employee account transfers.
Should the provider be in violation of the administrative agreement, employees

shall have the option of transferring their individual accounts to another qualified
provider. The employee shall also have the option of leaving the account with the
provider; in-a-dermant-status-te-be-dealt-with-by until the employee is eligible for a
distributable event upen-separation-from-serviee.

History: Effective April 1, 1989; amended effective July 1, 1994, , 2010.
General Authority: NDCC 28-32-02, 54-52.2-03.2
Law Implemented: NDCC 54-52.2-03, 54-52.2-03.2

Clarifies and updates language.

Section 71-05-02-05 is amended as follows:

71-05-02-05. Interest accrued on accumulated contributions for disabled annuitants.
Effective January 1, 1998, interest shall accrue on accumulated contributions as defined in
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article 71-01 until the disabled annuitant reaches normal retirement age, cancels benefit in

accordance with 71-05-02-05, the account is closed, or until benefit payments commence to

the member’s beneficiary-er-dies.

History: Effective July 1, 1998, , 2010 .
General Authority: NDCC 39-03.1-06, 39-03.1-11
Law Implemented: NDCC 39-03.1-11.4(d)

Subsection 2 is amended and a new subsection 6 is created in Section 71-04-04-04 as
follows:

71-05-04-04. Payment. The total dollar amount for repurchase or purchase
may be paid in a lump sum or on a monthly, quarterly, semiannual, or annual
basis. Payments may be subject to contribution limitations established under 26
U.S.C. 415. Payments must begin within ninety days of the date the written cost

confirmation is prepared. If the installment method is used, the following conditions apply:

1. Simple interest at the actuarial rate of return must accrue monthly on the unpaid

balance. Interest is calculated from the fifteenth of each month.

2. The installment schedule may extend ferasleng-as while the member is

employed by the participating employer but for no longer than a 15 year time

period.

Sets minimum payment amount pertaining
to payments for service credit purchases
and establishes a maximum payment
schedule of 15 years. This allows
NDPERS to create an amortization
schedule for the member with payments
sufficient to pay off the purchase contract
by the end of the contract term, which will
alleviate allowing member’s to purchase
with a minimum payment amount that only
gets applied towards interest and not the
principal of the purchase contract
(reviewed and approved by Board at
August 20, 2009 meeting).
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3. Installment payments may be made by a payroll deduction where
available. However, it is the responsibility of the contributor to initiate and

terminate the payroll deduction.

4. Payments are due by the fifteenth of the month to be credited for the month.

5. Payments may only be received from a contributor until the fifteenth of the
month following the month of the member’s termination date with a participating

employer.

6. Payments must be greater or equal to fifty dollars per month, large enough to

pay the current interest plus a portion of the principal and an amount necessary

to complete the payment contract within the 15 year time period.

History: Effective October 1, 1991; amended effective June 1, 1996; May 1, 2004; July 1,
2006, , 2010.

General Authority: NDCC 39-03.1-06, 39-03.1-08.1, 39-03.1-10.1, 39-03.1-14.1

Law Implemented: NDCC 39-03.1-08.1, 39-03.1-10.1, 39-03.1-14.1

71-05-04-06. Crediting purchased or repurchased service. Service

purchased or repurchased will be credited in the following manner:

Due to new business system, NDPERS
will be able to pro-rate service credit each
time a payment is received, rather than
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upon completion or closing of a purchase
contract. The changes made under this
section allow us to proportion service

the-aecountis-paie-infult For each month the system receives a payment based upon a payment being received

(reviewed and approved by the Board at
towards a purchase contract, the member will earn a proportion of service the August 20, 2009 meeting).
credit.

History: Effective October 1, 1991; amended effective June 1, 1996; May 1, 2004,
, 2010 .

General Authority: NDCC 39-03.1-06, 39-03.1-10.1, 39-03.1-14.1

Law Implemented: NDCC 39-03.1-08.1, 39-03.1-10.1, 39-03.1-14.1

Subsection 6 of Section 71-05-04-09 is amended as follows:
Clarifies timeline for an employer to pay

71-05-04-09. Employer purchase of service credit or sick leave program. An employer for a purchase on behalf of an employee.
Language currently specifies “retirement”
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may elect to purchase up to five years of service credit for an employee and purchase an rather than “termination”. Retirement may
occur many years after a member

employee’s unused sick leave that meets the requirements of section 71-02-03-08. Before terminates employment and defers their
benefit.

offering a purchase program to its employees the employer must create a program and
document the program in writing and submit a copy to the public employees retirement system.
The governing authority of the employer shall also submit to the executive director of

the public employees retirement system a letter indicating:

1. The program meets all the requirements of the North Dakota Century Code.
2. The program meets all applicable federal requirements.
3. The employer agrees to remit to the public employees retirement

system a lump sum payment of the cost of the purchase upon being billed.

4, The employer has not given the employee the option of a cash payment in lieu

of the employer purchase.
5. The employer shall clearly specify who is eligible for the program and indicate if
the program is intended to be permanent or will be for a specific time period

only.

6. The employer agrees that all purchases for service credit will be based upon

actuarial cost as determined by the public employees retirement system. The
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employer also agrees that all purchases will be completed no later than the 15t

of the month following the month of the employee’s retirement termination or

sixty days from the date the employer and employee agree to the purchase,

whichever comes first.

The employer agrees that in offering such a program the employer will direct
each employee interested in the program to first apply to the employer’s
authorized agent who will then certify the eligibility of the member, the amount
of service credit to be purchased, and send such certification to the public
employees retirement system. The employer also agrees that the employer’s
authorized agent will coordinate the program, authorize all purchases in writing
to the public employees retirement system, and be the focal point for
communications between the public employees retirement system, the

employer, and the employee.

The employer agrees that for each employee certified to be eligible to have
service credit purchased, the employer will first obtain from the employee
authorization for the public employees retirement system to share confidential

information with the employer.

The employer certifies that in offering the program, the employer is
making it available to all employees or a specified class of employees on a

nondiscriminatory basis.
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10. The employer agrees to provide information and policies pertaining
to the employer purchase program pursuant to North Dakota Century Code
section 39-03.1-28.

When an employer files the above letter with the public employees retirement

system, it may offer the program to its employees. An employer may terminate

this program at any time upon the governing authority of the employer sending to

the executive director of the public employees retirement system a letter indicating when the

program is to be canceled.

History: Effective May 1, 2004; amended effective July 1, 2006; April 1, 2008, ,
2010.

General Authority: NDCC 39-03.1-06

Law Implemented: NDCC 39-03.1-10.2

Subsection 2 and 3 of Section 71-05-05-02 are amended as follows:

71-05-05-02. Special retirement options - Application.

1. A member may elect a retirement option by filing an application with
the office no less than thirty days prior to the beginning date of benefit
payments. An application may be filed later than thirty days prior to the

beginning date of benefit payments if approved by the plan administrator upon

Establishes process and timeframe for a
new retiree to make a benefit change in
the event the receiver has their first
payment deposited directly into a bank
account. The new business system will
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receiving sufficient evidence that the application was delayed by the member’s

employer.

A member may revoke the election of an optional benefit as provided in
subsection 1 and make a new election if such revocation is received in writing
before the first retirement check is cashed but no later than fifteen days after the
first retirement check has been issued. If the member changes the member’s
election less than fifteen days prior to the named beginning date of benefits, the
first retirement payment may be delayed up to two months. Any delayed
payment must be adjusted to include any deferred retirement payments. If the

member’s first retirement payment is paid by direct deposit and the member

wishes to revoke the election of the benefit, then the member must immediately
notify NDPERS of their election. The benefit will only be revoked if NDPERS is

able to reverse the direct deposit paid to the bank within the bank reversal

window.

A member may not revoke the elected benefit after receiving and

cashing the first benefit check or if paid by direct deposit, after the bank reversal

window has expired, unless the member can provide

sufficient evidence to the executive director that the factual basis by
which the election was made later proved to be incorrect and such
was due in part to representation or misrepresentations made by the employer

or the retirement office.

allow us to pay a first payment through

direct deposit and therefore, rules needed

to be added to address this.
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History: Effective October 1, 1991; amended effective May 1, 2004, , 2010.
General Authority: NDCC 39-03.1-06
Law Implemented: NDCC 39-03.1-11

Subsections 3 and 4 of Section 71-05-05-04 are repealed in this section and a new section 71-
05-05-04.1 is created.

71-05-05-04. Optional benefits. A member may elect, as provided in section 71-05-05-02, to

receive one of the following optional benefits in lieu of the regular early or normal retirement

benefit.

One hundred percent joint and survivor benefit. A member may

receive an actuarially reduced retirement benefit during the member’s lifetime
and after the member’s death the same amount will be continued to the
member’s surviving spouse during the spouse’s lifetime. The designated
beneficiary is limited to the member’s spouse. In the event the member’s
spouse predeceases the member or, in the event of divorce, the option shall be
canceled and the member’s benefit shall be returned to the normal retirement
amount. Payment of the normal retirement amount shall commence on the first
day of the month following the spouse’s death providing written notification of
death and a death certificate has been submitted or, in the event of divorce, a
photocopy of the divorce decree. Should the member remarry and wish to

change such designation, a new actuarial retirement benefit will be calculated.

Removes descriptive language for Level
Social Security Option, Partial Lump Sum

Option and the Deferred Normal

Retirement Option as they are outlined in

a new section that provides details on
benefit modifications.
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Payments of benefits to a member’s surviving spouse must be made on the first
day of each month, commencing on the first day of the month following the
member’s death, providing the beneficiary has supplied a marriage certificate,
death certificate, birth certificate verifying age, and is still living. Benefits must

terminate in the month in which the death of the beneficiary occurs.

2. Twenty-year or ten-year term certain. A member may elect an option which is
the actuarial equivalent of the member’s normal, early, or deferred vested

retirement pension payable for life with a twenty-year or ten-year certain

feature, as designated by the member.
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History: Effective October 1, 1991; amended effective July 1, 2006; April 1, 2008,
2010.

General Authority: NDCC 39-03.1-06

Law Implemented: NDCC 39-03.1-11

71-05-05-04.1. Benefit Modifications. A member may elect as provided in section 71-05-05-

02 to receive one of the following benefit modifications.

1. Partial lump sum option. The partial lump sum option will only be

available to members who retire on or after reaching their normal

retirement date. This option is an irrevocable election and made

at initial application for retirement. The payment is equal to twelve

monthly payments determined under the normal annuity option. The member is

permitted to choose one of the optional forms of payment for ongoing benefits.

The ongoing benefits will be actuarially reduced to reflect the partial lump sum

payment.

2. Deferred normal retirement option. The deferred normal retirement

A new section which establishes benefit
modifications specific to the Partial Lump
Sum Option, Deferred Normal Retirement
Option and the Graduated Benefit Option
(graduated benefit option rules reviewed
and approved by the Board at March 19,
2009 meeting).
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option will only be available to members who retire after reaching their normal

retirement date. This option is an irrevocable election and made at initial

application for retirement. The payment is in lieu of a lump sum equal to the

amount of missed payments, without interest, retroactive to the member’s

normal retirement date. The ongoing benefits will be actuarially increased to

reflect the lump sum.

3. Graduated benefit option. The graduated benefit option will only be available
to members who retire after reaching normal retirement date. This option is an
irrevocable election and made at initial application for retirement. The member
is permitted to choose one of the optional forms of payment for ongoing benefits
excluding the deferred normal retirement option or partial lump sum option. The
ongoing benefits will be actuarially reduced to reflect the election of the
graduated benéefit.

History: Created effective , 2010
General Authority: NDCC 39-03.1-06
Law Implemented: NDCC 39-03.1-11

71-05-05-07. Amount of early retirement benefit. The early retirement benefit must be an
amount actuarially reduced from the normal retirement benefit by one-half of one percent for
each month (six percent per year), that the member

is younger than age fifty-five on the date of the member’s early retirement benefit
commeneeseffective date.

History: Effective October 1, 1991.

Clarifies early retirement reduction is

based on member’s retirement effective

date, not date paid.

61




PROPOSED RULES

REASON PROPOSED

General Authority: NDCC 39-03.1-06
Law Implemented: NDCC 39-03.1-11

Subsection 3, 4 and 5 of Section 71-04-05-10 are amended as follows:

71-05-05-10. Erroneous payment of benefits - Overpayments.

1.

An "overpayment" means a payment of money by the public employees
retirement system that results in a person receiving a higher payment than the
person is entitled to under the provision of the retirement plan of membership.
A person who receives an overpayment is liable to refund those payments upon
receiving an explanation and a written request for the amount to be refunded
from the executive director. All overpayments must be collected using the care,
skill, prudence, and diligence under the circumstances then prevailing that a
prudent person acting in like capacity and familiar with such matters would use
in the conduct of an enterprise of like character and with like gains. If the cost of
recovering the amount of the overpayment is estimated to exceed the
overpayment, the repayment is considered to be unrecoverable.

If an overpayment of benefits was not the result of any wrongdoing, negligence,
misrepresentation, or omission by the recipient, the recipient may make
repayment arrangements subject to the executive director’s approval within

sixty days of the written notice of overpayment with the minimum repayment

amount no less than fifty dollars per month. If repayment arrangements are not

in place within sixty days of the date of the written notice of overpayment, the

These amendments to mirror what is in the
Main System overpayment rules. Both
sections are being amendment to mirror
each other
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executive director shall offset the amount of the overpayment from the amount
of future retirement benefit payments so that the actuarial equivalent of the
overpayment is spread over the individual's benefit payment period.

4, If the overpayment was the result, in whole or in part, of the wrongdoing,
negligence, misrepresentation, or omission of the recipient, the recipient is
liable to pay interest charges at the rate of six percent on the outstanding
balance to compensate the fund for lost earnings from the time the erroneous
benefit was paid through the time it has been refunded in full. Recovered funds
are first applied to interest, and if any amount is left over, that amount is applied

to principal. The recipient may make repayment arrangements, subject to the

executive director’s approval, within sixty days of the written request for refund

with the minimum repayment amount no less than fifty dollars per month. If

repayment arrangements are not in place within sixty days of the date of the
written notice of overpayment, the executive director shall offset the amount of
the overpayment from the amount of future retirement benefit payments so that
the actuarial equivalent of the overpayment is spread over the individuals
benefit payment period.

5. If an individual dies prior to fully refunding an erroneous overpayment of
benefits, the public employees retirement system must make application to the

estate of the deceased to recover the remaining balance.

History: Effective April 1, 2002; amended effective July 1, 2006, , 2010 .
General Authority: NDCC 32-03-04, 39-03.1-06, 54-52-04(12), 54-52-14.2
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Law Implemented: NDCC 39-03.1-25

Subsection 1 of section 71-05-06-01 is amended as follows:

71-05-06-01. Return of contributions - Conditions for return. The accumulated
contributions of a member who terminates permanent employment:

1. Before accumulating ten years of service credit and whose account balance is
less than $1000.00 must be automatically refunded unless the member elects to
remain in an inactive status.

2. After accumulating ten years of service credit, accumulated
contributions must be refunded upon application filed with the
retirement office.

History: Effective October 1, 1991, , 2010.

General Authority: NDCC 39-03.1-06
Law Implemented: NDCC 39-03.1-10.1

In compliance with federal law, this section
provides clarification regarding
contributions to be returned to a non-
vested member upon termination of
employment if their account balance is
less than $1000.00.

Section 71-05-07-01 is amended as follows:

71-05-07-01. Return to service — Retired member. The benefits of a retired member who
returns to permanent employment must be suspended. Upon final retirement, the member’s
benefit must be recalculated as follows:

Removing the refund option for retired
members who return to work and
subsequently retire. All service earned
during the subsequent employment will be
combined with the member’s previous
retirement benefit.
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toreemployment-salanrand-service-credits—and-any-benefitincreases Amendment also to clarify that member’s

monthly benefit will be recalculated based
on the factors at final retirement.

beneflt must be based on the beneflt prOV|S|ons in effect at flnal retirement and
shall include the member’s and spouse’s age, and-salary earned during the
period of reemployment, and togetherwith total service earned before and after
reemployment, adjusted to take account of benefit payments received prior to
reemployment. If a different option is selected at the second retirement date, the
member and office will submit information as required to make an actuarial
determination of the elected benefit and the related payment of such.

32. If a member dles durlng subsequent employment the member s initial

benefit shall be based on the benefit provisions in effect at final retirement and

shall include the member and spouses’s ages ,salary earned during the period

of reemployment, and total service credits earned before and after

reemployment, adjusted to take account of benefit payments received prior to

reemployment.

History: Effective October 1, 1991; amended effective May 1, 2004, , 2010.

General Authority: NDCC 39-03.1-06
Law Implemented: NDCC 39-03.1-11

Section 71-06-01-02 is amended as follows:
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71-06-01-02. Calculation of retiree health insurance credit. Retiree health insurance .
Revises references to century code due to
credit will be calculated on actual years and months of service, identical to retirement changes in code made previously.

benefits under North Dakota Century Code chapter 54-52.

1. Retiree health insurance credit will be subject to reduction factors in the

event of early retirement.

For annuitants of the public employees retirement system defined benefit plan and
North Dakota public employees retirement system judges, and for members of the
defined contribution retirement plan, excluding national guard retirees, who take a

periodic distribution:

Age at Retirement Reduction Factor Age at Retirement Reduction Factor
64 to 65 3% 59 to 60 33%
63 to 64 9% 58 to 59 39%
62 to 63 15% 57 to 58 45%
61 to 62 21% 56 to 57 51%
60 to 61 27% 55 to 56 57%

For annuitants of the job service retirement program: This includes those who retired

under a discontinued service annuity but does not include those who retired at a
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normal or optional date.

Age at Reduction Age at Reduction Age at Reduction
Retirement Factor Retirement Factor Retirement Factor
64 to 65 3% 59 to 60 33% 54 to 55 63%
63 to 64 9% 58 to 59 39% 53 to 54 69%
62 to 63 15% 57 to 58 45% 52 to 53 75%
61 to 62 21% 56 to 57 51% 51 to 52 81%
60 to 61 27% 55 to 56 57% 50 to 51 87%

For annuitants of the highway patrol fund and national guard security police and

firefighters and national guard security police and firefighters who transferred to the

defined contribution retirement plan:

Age at Retirement

Reduction Factor

54 to 55
53 to 54
52 to 53
51 to 52
50 to 51

3%
9%
15%
21%
27%
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Disabled annuitants receiving benefits under subdivision e g of
subsection 3 of North Dakota Century Code section 54-52-17,
subdivision d of subsection 3 of North Dakota Century Code section 39-
03.1-11, North Dakota Century Code section 52-11-01, or section 71-02-
05-05 will be eligible for full retiree health insurance credit benefits. No

age reduction factor will be applied.

A surviving spouse eligible to receive benefits under subdivisions b-and-€
a(2), b(2) and b(3) of subsection 6 of North Dakota Century Code section
54-52-17, subdivisions b and c of subsection 6 of North Dakota Century
Code section 39-03.1-11, or North Dakota Century Code section 52-11-

01 will receive retiree health insurance credit based on the deceased

member’s years of service without any age reduction applied.

A surviving spouse receiving benefits under the provisions of subdivision
a-or€ b or d of subsection 9 of North Dakota Century Code section 54-
52-17; subdivisions a, b, and c of subsection 5 of North Dakota Century
Code section 27-17-01; subsection 9 of North Dakota Century Code
section 39-03.1-11; or North Dakota Century Code section 52-11-01 will

receive retiree health insurance credit for the duration benefits are paid,
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based upon the original annuitant’s retirement age.

History: Effective April 1, 1992; amended effective June 1, 1996; July 1, 2000.
General Authority: NDCC 54-52.1-03.2(b)
Law Implemented: NDCC 54-52.1-03.3

Section 71-08-06-04 is amended as follows:

71-08-06-04. Cost. The cost for purchase of eligible military service in the defined contribution

plan may be paid as follows:

1 The cost for any required employee contributions to be paid by the
member may be paid in a lump sum or in installments pursuant to
the rules established for purchase or repurchase payment under

subsection 3, 4, or 5 of section 71-02-03-02.2. If no payments have

been made, no credit will be awarded.

These changes modify the process for
crediting purchased eligible military

service credit and clarify that most recent
employer will be billed required employer

paid contributions.
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4. The employer cost will be assessed to the member’s most recent participating

employer. Upon being billed by the public employees retirement system, the
participating employer will have thirty days in which to make payment in full. If,
after sixty days, the employer has not made payment in full, a civil penalty of
fifty dollars will be assessed, and, as interest, one percent of the amount due for

each month of delay or fraction thereof after the payment became due.

History: Effective May 1, 2004; amended effective July 1, 2006, , 2010.
General Authority: NDCC 54-52-04, 54-52.6-04
Law Implemented: NDCC 54-52.6-09.3, 54-52.6-09.4

Subsection 6 of Section 71-08-07-01 is amended as follows:

71-08-07-01. Additional employer contributions. An employer may elect to provide
additional employer contributions to an employee’s account in an amount not exceeding the
equivalent of a purchase of up to five years of service credit for that employee and the
purchase of an employee’s unused sick leave that meets the requirements of section 71-08-

07-02. Before offering such a program to its employees, an employer must create a program

Clarifies timeline for an employer to pay

additional employer contributions on
behalf of an employee specific to a
member’s termination, rather than

retirement. Retirement can occur many

years after termination due to deferral

option.
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and document it in writing and submit a copy to the public employees retirement system. The

governing authority of the employer shall also submit to the executive director of the public

employees retirement system a letter indicating:

1. The program meets all the requirements of the North Dakota Century Code.
2. The program meets all applicable federal requirements.
3. The employer agrees to remit to the public employees retirement

system a lump sum payment of the cost of the purchase upon being billed.

4. The employer has not given the employee the option of a cash payment in lieu

of the employer purchase.

5. The employer shall clearly specify who is eligible for the program and indicate if

the program is intended to be permanent or will be for a specific time period

only.

6. The employer agrees that all additional employer contributions will not exceed

the equivalent of a purchase of service credit as determined by the public

employees retirement system and all unused sick leave purchases will be

based upon the computation specified in the North Dakota Century Code. The

employer also agrees that all purchases will be completed no later than the 15t
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of the month following the month of the employee’s retirement termination or

sixty days from the date the employer and employee agree to the purchase,

whichever comes first.

The employer agrees that in offering such a program the employer will direct
each employee interested in the program to first apply to the employer’s
authorized agent who will then certify the eligibility of the member and the
amount of service credit to be purchased or sick leave to be converted and
send such certification to the public employees retirement system. The
employer also agrees that the employer’s authorized agent will coordinate the
program, authorize all purchases in writing to the public employees retirement
system and be the focal point for communications between the public

employees retirement system, the employer, and the employee.

The employer agrees that for each employee certified to be eligible to have
service credit purchased or sick leave converted, the employer will first obtain
from the employee authorization for the public employees retirement system to

share confidential information with the employer.

The employer certifies that in offering the program, the employer is
making it available to all employees or a specified class of employees on a

nondiscriminatory basis.
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10. The employer agrees to provide information and policies pertaining
to the employer purchase program pursuant to North Dakota Century Code
section 54-52-26.

When an employer files the above letter with the public employees retirement
system, the employer may offer the program to its employees. An employer may
terminate this program at any time upon the governing authority of the employer
sending to the executive director of the public employees retirement system a

letter indicating when the program is to be canceled.

History: Effective May 1, 2004; amended effective July 1, 2006; April 1, 2008,
2010.

General Authority: NDCC 54-52-04, 54-52.6-04

Law Implemented: NDCC 54-52.6-09.2
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Take notice that the North Dakota Public Employees Retirement System will hold a public
hearing to address proposed additions, amendments and deletions to existing rules in the
following chapters in the North Dakota Administrative Code: 71-01 General Administration 71-
02 Public Employees Retirement System, 71-03 Uniform Group Insurance Program, 71-05
Highway Patrol Retirement System, and 71-08 Defined Contribution Retirement Plan. The
purpose of the proposed revisions is to implement new statutory provisions and update existing
language. Proposed revisions are summarized below. The hearing will be held at 11:00 a.m.
on Tuesday, March 23, 2010 in the Fort Totten room at the State Capitol, 600 East Boulevard
Avenue, Bismarck, North Dakota. The hearing will continue until 12:00 p.m. or until no further
testimony is offered, whichever occurs last. The proposed rule changes are not expected to
have an impact on the regulated community in excess of $50,000. The proposed rules may be
viewed online at www.state.nd.us/ndpers or at the NDPERS office at the following location:

North Dakota Public Employees Retirement System
400 E Broadway, Suite 505

Box 1657

Bismarck, ND 58502

Written comments should be submitted to the above address and will be accepted from March
23, 2010 through April 6, 2010. A copy of the proposed rules may be obtained by accessing
them on the PERS website at www.nd. gov/ndpers or by calling the North Dakota Public
Employees Retirement System at 701-328-3900. If you plan to attend the public hearing and
will need special accommodations or assistance, please contact the Public Employees
Retirement System at the above address or telephone number at least three business days prior
to the public hearing.

Summary of Proposed Rule Changes
71-01-02-03. Candidate eligibility. Adds members of the defined contribution, highway patrol
and job service retirement systems to the list of eligible candidates and clarifies that terminated
employees may not serve as an active elected member of the board.

71-01-02-09. Canvassing rules. Provides provisions for an invalid election.

71-02-01-01(14). Definitions. Clarifies the definition of Normal Retirement Age as age 65 for all
plans except National Guard and Law Enforcement which is age 55.

71-02-03-02.2. (6) Payment. Sets a minimum payment amount pertaining to service purchases
and establishes a maximum payment schedule of 15 years.

71-02-03-02.4. Crediting purchased or repurchased service. Revises provisions for crediting
service.

71-02-03-07. Employer purchase of service credit or sick leave program. Clarifies deadline
for employer paid purchases of service in the main retirement system.

71-02-04-02. Special retirement options - Application. Establishes the process and a
timeframe for benefit change in the event the receiver has a direct deposit.



71-02-04-03. Payment Date — Retirement benefits. Clarifies benefit payment for judges.

71-02-04-04. Optional Benefits. Clarifies the Optional Benefits and removes requirement that
benefit payment be greater than $100 to select Level Social Security Option.

71-02-04-04.1. Benefit Modifications. Details the benefit modifications that may be elected.

71-02-04-07. Amount of early retirement benefit. Updates terminology to mirror terminology
in benefit processing administration.

71-02-04-10. (3) (4) Erroneous payment of Benefits — Overpayments. Modifies repayment
provisions for collecting overpayment of benefits.

71-02-05-07.1(1) One hundred percent joint survivor benefit. Provides updated terminology
for single life option.

71-02-05-09. Interest accrual on accumulated contributions for disabled annuitants.
Provides further information regarding interest accrual after receiving a disability pension.

71-02-06-01. Conditions for return. Provides clarification for contributions to be returned to
non-vested members upon termination if their account is less than $1000, in compliance with
federal requirements.

71-02-07-02. Return to service - Retired member. Revises provisions regarding benefit
calculation procedure for when retired members return to work.

71-02-11-04. Payment. Modifies process for crediting purchased eligible military service credit.

71-03-03-01. Enrollment. Updates language for consistency purposes in the group health
insurance plan.

71-03-04-01. Employer contribution. Adds language to clarify that employer contribution is
not payable if employee terminates prior to effective date of coverage in the group insurance
plan.

71-03-04-05. Premium for basic term life insurance. Removes language referring to political
subdivisions regarding the payment of full premium for life insurance.

71-03-05-05. Appeal process. Corrects terminology.

71-03-05-08. Erroneous payment of premiums —Underpayments. Removes language
pertaining to maximum repayment period.

71-03-06-01. Enrollment. Updates language for consistency purposes in the group heath
insurance plan. Also, removes language relating to eligibility of employees that are employed
with a political subdivision that does not offer a group health insurance plan.

71-03-06-02. Late Enrollment. Removes redundant language.



71-03-06-03. Open enrollment for certain qualifying events. Changes terminology from
“open” enroliment to “special” enrollment.

71-03-06-05. Continuation of health benefits for dependents. Removes redundant
language.

71-03-06-08. Employee contribution. Removes unnecessary language pertaining to payment
of employee contributions.

71-03-07-01. Employer contribution. Clarifies terms for payment of employer contribution.

71-03-07-02. Information to employee. Provides that the employer will provide pertinent
information to all employees regarding coverage rights, not just “eligible” employees.

71-03-07-03. Collecting employee contributions. Updates language to provide that the
employer may specify the method for collection of any employer premium contribution.

71-03-07-05. Premium for basic term life insurance. Updates language for consistency
purposes.

71-04-01-01. Definitions. Updates language regarding designating of beneficiaries in the 457
plan as well as clarifies terminology pertaining to the retirement board.

71-04-03-02. Effective date of deferrals. Updates language for consistency purposes.

71-04-03-05. Unforeseeable emergency. Eliminates the term “partial” regarding emergency
withdrawals.

71-04-03-06. Termination of participation. Updates language for consistency purposes.

71-04-04. Retirement board responsibilities. Updates references referring to retirement
board for consistency purposes

71-04-04-04. Employer agreement. Updates language for consistency purposes

71-04-04-05. Payroll deduction authorization. Updates language for clarity and consistency
purposes

71-04-06. Provider responsibilities. Updates references referring to retirement board for
consistency purposes

71-04-06-02. Administrative agreement. Updates language for clarity and consistency
purposes

71-04-06-09. Benefit payments. Updates language for clarity and consistency purposes.

71-04-06-12. Provider suspension - Employee account transfers. Updates language for
clarity and consistency purposes



71-05-02-05. Interest accrued on accumulated contributions for disabled annuitants.
Further defines timeframe for interest accrual after receiving a disability pension.

71-05-04-04. Payment. Provides for minimum payment provisions for service purchases in the
highway patrol retirement system and establishes maximum payment schedule of 15 years.

71-05-04-06. Crediting purchased or repurchased service. Revises provisions for crediting
service in the highway patrol retirement fund.

71-05-04-09. Employer purchase of service credit or sick leave program Clarifies payment
deadline for employer paid purchases of service in the highway patrol retirement system.

71-05-05-02. Special retirement options - application. Establishes process and timeframe for
benefit change in the event the receiver has direct deposit in the highway patrol fund.

71-05-05-04. Optional benefits. Removes language for Partial Lump sum option and deferred
normal retirement option in the highway patrol fund.

71-05-05-04.1 Benefit Modifications. Establishes the benefit modifications specific to the
Partial Lump Sum option, Deferred normal retirement option and graduated benefit option.

71-05-05-07. Amount of early retirement benefit. Standardizes terminology for benefit
processing administration.

71-05-05-10. Erroneous payment of benefits — Overpayments. Provides additional guidance
in the course of correcting overpayment of benefits in the highway patrol fund.

71-05-06-01. Return of contributions - Conditions for return. Provides clarification for
contributions to be returned to non-vested members upon termination from the highway patrol
fund if their account balance is less than $1,000, in compliance with federal requirements.

71-05-07-01. Return to Service. Revises provisions regarding benefit calculation procedure
for when retired members return to work in the highway patrol fund.

71-06-01-02. Calculation of retiree health insurance credit. Revises references to century
code due to previous changes made.

71-08-06-04. Cost. Modifies process for crediting of purchased eligible military service and
clarifies that most recent employer will be billed.

71-08-07-01. Additional employer contributions. Clarifies deadline for employer paid
purchases of service in the main retirement system in the defined contribution system.



Deb,

This email is in response to questions you submitted regarding the administrative rules process. You requested
that | review what would need to accompany the rules. Upon reviewing the rules and the Administrative Rules
Manual, it is my opinion that NDPERS would need to file a Small Entity Regulatory Analysis, but would not need to
complete a Regulatory Analysis, Takings Assessment or a Small Entity Economic Impact Statement.

Regulatory Analysis — only needs to be completed if within 20 days after the last published notice of the
proposed rule hearing, a written request for an analysis is filed by the Governor or a member of the
Legislative Assembly or if the proposed rule is expected to have an impact on the regulated community in
excess of $50,000.

Takings Assessment — only needs to be completed if the proposed rule may limit the use of private real
property.

Small Entity Economic Impact Statement — Must be completed if the proposed rule may have an adverse
economic impact on small entities. (upon reviewing the rules, | do not see any adverse financial impacts
that will be visited on small entities as a result of these rule changes, in fact, it appears that a few of the

proposed PERS rules could have a positive economic impact on these entities.)

If you need anything else, just let me know.

Aaron K. Webb

Assistant Attorney General
State Capitol

600 E. Blvd. Ave. Dept 125
Bismarck, ND 58505-0040
701 328 3148

701 328 2226 fax
awebb@nd.gov



Public Hearing Meeting Minutes
Wednesday, March 31, 2010

Ft. Totten Room
State Capitol
11:00 A.M.

Staff Present: Ms. Deb Knudsen
Ms. Rebecca Fricke
Ms. Cindy Aaser

Others Present: None

Deb Knudsen called the meeting to order at 11:00 a.m. on Tuesday, March 23, 2010 in the Ft.
Totten Room. The public hearing was called for the purpose of allowing all interested
individuals an opportunity to submit information concerning proposed additions, amendments,
and deletions to existing rules in the following chapters in the North Dakota Administrative
code: 71-01 General Administration 71-02 Public Employees Retirement System, 71-03 Uniform
Group Insurance Program, 71-05 Highway Patrol Retirement System, and 71-08 Defined
Contribution Retirement Plan.

Ms. Knudsen indicated that information gathered at the hearing will be transmitted to the Board
of the North Dakota Public Employees Retirement System (NDPERS) for its deliberation and
final decision.

The hearing was opened for comments. However, no comments were received.

Ms. Knudsen noted that the record will be held open for written comment until the close of
business on April 6, 2010. The hearing was closed at 12:05 p.m.



Section 71-01-02-03 is amended as follows:

71-01-02-03. Candidate eligibility.

1. Any active participating member empleyee, members of the defined

contribution retirement plan, the highway patrol retirement system and the job

service retirement plan are eligible to serve as an elected member of the

board in accordance with subsection 4 of North Dakota Century Code
section 54-52-03, may become a candidate for election to the board.
A department or political subdivision may not be represented by more

than one elected member. Employees who have terminated their

employment for whatever reason are not eligible to serve as an active elected

member of the board.

2. Any person, as of April fifteenth of the election year, who has accepted
a retirement allowance or who is eligible to receive deferred vested
retirement benefits, may become a candidate for the retiree member
to the board.

History: Effective April 1, 1992; amended effective July 1, 1994; July 1, 2000;
April 1, 2008.

General Authority: NDCC 54-52-04, 54-52-17(5)

Law Implemented: NDCC 54-52-03

A new subsection 8 is added to Section 71-01-02-09 as follows:

71-01-02-09. Canvassing rules.

*k%

8. If the committee should determine that the outcome of the election has been

compromised for any reason, the committee may determine the election to be
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invalid. If the election is determined to be invalid, the committee shall call for a

new election with a new election schedule.

History: Effective April 1, 1992; amended effective April 1, 2008.
General Authority: NDCC 54-52-04
Law Implemented: NDCC 54-52-03

Subsection 14 of Section 71-02-01-01 is amended as follows:

71-02-01-01. Definitions. As used in North Dakota Century Code chapter 54-52 and

this article:

*k%

14. "Normal retirement age", except for members of the national guard and law

enforcement, means age sixty-five exeeptas unless otherwise provided. For members

of the national guard and law enforcement, normal retirement age means age 55,

unless other wise provided.

*k%

History: Amended effective September 1, 1982; November 1, 1990; September 1,
1991; January 1, 1992; September 1, 1992; June 1, 1993; July 1, 1994; June 1,
1996; July 1, 2000; April 1, 2002; May 1, 2004; July 1, 2006.

General Authority: NDCC 54-52-04

Law Implemented: NDCC 54-52

Section 71-02-03-02.2 is amended as follows:

71-02-03-02.2. Payment. The total dollar amount for the purchase or
repurchase may be paid in a lump sum or on a monthly, quarterly, semiannual,
or annual basis. Payments may be subject to contribution limitations established
under 26 U.S.C. 415. Payments must begin within ninety days of the date the

written cost confirmation is prepared. If the installment method is used, the
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following conditions apply:

1. Simple interest at the actuarial rate of return must accrue monthly on the
unpaid balance. Interest is calculated from the fifteenth of each month.
2. The installment schedule may extend fer-asHtenrg-as while the employee is

employed by a participating employer but for no longer than a 15 year time

period.

3. Installment payments may be made by a payroll deduction where
available. However, it is the responsibility of the member to initiate and
terminate the payroll deduction.

4. Payments may only be received until the fifteenth of the month following

the month of the member’s termination date with a participating employer.

5. Payments are due by the fifteenth of the month to be credited for the
month.
6. Payments must be greater or equal to fifty dollars per month, large enough

to pay the current interest plus a portion of principal and an amount

necessary to complete the payment contract within the 15 year time

period.

History: Effective November 1, 1990; amended effective July 1, 1994; June 1,
1996; May 1, 2004; July 1, 2006.

General Authority: NDCC 54-52-02.6, 54-52-04, 54-52-17, 54-52-17 .2,
54-52-17 .4

Law Implemented: NDCC 54-52-02.6, 54-52-17, 54-52-17.2, 54-52-17.4

Section 71-02-03-02.4 is amended as follows:

71-02-03-02.4. Crediting purchased or repurchased service. Service purchased or

repurchased will be credited in the following manner:
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enece-the-aceountispaidinfull For each month the system receives a

payment towards a purchase contract, the member will earn a proportion

of service credit.

3 For members converting service under the public employees retirement

system to service under the judge’s retirement system, each month of
county judge service under the public employees retirement system will be

converted to one month of judicial service credit. The account balance

from the public employee’s retirement system will be transferred to the

judge’s retirement system account once the contract is paid in full or

closed.

History: Effective November 1, 1990; amended effective July 1, 1994; June 1,
1996; May 1, 2004.

General Authority: NDCC 54-52-02.6, 54-52-04, 54-52-17, 54-52-17 .2,
54-52-17.4

Law Implemented: NDCC 54-52-02.6, 54-52-17, 54-52-17.2, 54-52-17 .4

Section 71-02-03-07 is amended as follows:
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71-02-03-07. Employer purchase of service credit or sick leave program. An
employer may elect to purchase up to five years of service credit for an employee and
purchase an employee’s unused sick leave that meets the requirements of section 71-
02-03-08. Before offering a purchase program to its employees, the employer must
create a program and an employer must document the program in writing and submit a
copy to the public employees retirement system. The governing authority of the
employer shall also submit to the executive director of the public employees retirement

system a letter indicating:

1. The program meets all the requirements of the North Dakota Century

Code.

The program meets all applicable federal requirements.

The employer agrees to remit to the public employees retirement

system a lump sum payment of the cost of the purchase upon being billed.

4. The employer has not given the employee the option of a cash payment in
lieu of the employer purchase.

5. The employer shall clearly specify who is eligible for the program and
indicate if the program is intended to be permanent or will be for a specific
time period only.

6. The employer agrees that all purchases for service credit will be based
upon actuarial cost as determined by the public employees retirement
system and all unused sick leave purchases will be based upon the
computation specified in the North Dakota Century Code. The employer

also agrees that all purchases will be completed no later than the 15th of

the month following the month of the employee’s retirement termination or

sixty days from the date the employer and employee agree to the

purchase, whichever comes first.

History: Effective May 1, 2004; amended effective July 1, 2006; April 1, 2008.
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General Authority: NDCC 54-52-04
Law Implemented: NDCC 54-52-17.4, 54-52-29

Section 71-02-04-02 is amended as follows:

71-02-04-02. Special retirement options - Application.
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A member may elect a retirement option by filing an application with

the office no less than thirty days prior to the beginning date of benefit
payments. An application may be filed later than thirty days if approved by
the executive director upon receiving sufficient evidence that the

application was delayed by the member’s employer.

A member may revoke the election of an optional benefit as provided in
subsection 1 and make a new election, if such revocation is received in
writing before the first retirement check is cashed but no later than fifteen
days after the first retirement check has been issued. If the member
changes the member’s election less than fifteen days prior to the named
beginning date of benefits, the first retirement payment may be delayed up
to two months. Any delayed payment must be adjusted to include any

deferred retirement payments. If the member’s first retirement payment is

paid by direct deposit and the member wishes to revoke the election of the

benefit, then the member must immediately notify NDPERS of their

election. The benefit will only be revoked if NDPERS is able to reverse

the direct deposit paid to the bank within the bank reversal window.

A member may not revoke the elected benefit after receiving and cashing

the first benefit check or if paid by direct deposit, after the bank reversal

window has expired, unless, the member can provide sufficient evidence

to the executive director that the factual basis by which the election was



made later proved to be incorrect and such was due in part to

representation or misrepresentations made by the employer or the office.

History: Amended effective November 1, 1990; May 1, 2004.
General Authority: NDCC 54-52-04, 54-52-17
Law Implemented: NDCC 54-52-17

Section 71-02-04-03 is amended as follows:

71-02-04-03. Payment date - Retirement benefits. Except for retirement

options provided in section 71-02-04-02, a member’s retirement benefit shall
commence on the first day of the month which follows the member’s eligibility for

the benefit and which is at least thirty days after the date on which the member filed an
application with the office. Notwithstanding any other provision in this article, benefits
must begin no later than April first of the calendar year after the calendar year in which
the member retires or attains the age of seventy and one-half years, whichever is later.
If the member is employed but ineligible for active participation in the retirement plan,
the member’s benefits must begin no later than April first of the calendar year after the
calendar year in which the member attains the age of seventy and one-half years. In the
absence of a retirement application, benefits shall be paid based on a single life, or

normal retirement for judges, payment option. Benefits must be sent to the member’s

last-known address. If the benefit checks are returned with no forwarding information,
the benefits will remain in the fund, and will be distributed in a lump sum retroactive to

the required beginning date upon location of the member.

History: Amended effective November 1, 1990; July 1, 1994; July 1, 2000.
General Authority: NDCC 54-52-04, 54-52-17
Law Implemented: NDCC 54-52-17

Section 71-02-04-04 is amended as follows:

7|Page



71-02-04-04. Optional benefits. A member may elect, as provided in section 71-02-04-

02, to receive one of the following optional benefits in lieu of the regular single life, or

normal for judges, retirement benefit.
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One hundred percent joint and survivor benefit. A member shall
receive an actuarially reduced retirement benefit during the member’s
lifetime and after the member’s death the same amount will be continued
to the member’s surviving spouse during the spouse’s lifetime. The
designated beneficiary is limited to the member’s spouse. Payments of
benefits to a member’s surviving spouse shall be made on the first day of
each month commencing on the first day of the month following the
member’s death, providing the beneficiary has supplied a marriage
certificate and death certificate and is still living. Benefits shall terminate in
the month in which the death of the beneficiary occurs. In the event the
designated beneficiary predeceases the member or, in the event of
divorce, the option shall be canceled and the member’s benefit shall be
returned to the single life amount. Payment of the single life amount shall
commence on the first day of the month following the spouse’s death
providing written notification of death and a death certificate has been

submitted or, in the event of divorce, a photocopy of the divorce decree.

2. Fifty percent joint and survivor benefit. A member shall receive
anactuarially reduced retirement benefit during the member’s lifetime and
after the member’s death one-half the rate of the reduced benefit will be
continued to the member’s surviving spouse during the spouse’s lifetime.
The designated beneficiary is limited to the member’s spouse. Payments
of benefits to a member’s surviving spouse shall be made on the first day
of each month commencing on the first day of the month following the

member’s death, providing the beneficiary has supplied a marriage



certificate and death certificate and is still living. Benefits shall terminate in
the month in which the death of the beneficiary occurs. In the event the
designated beneficiary predeceases the member or, in the event of
divorce, the option shall be canceled and the member’s benefit shall be
returned to the single life amount. Payment of the single life amount shall
commence on the first day of the month following

the spouse’s death providing written notification of death and a death

certificate has been submitted or, in the event of divorce, a photocopy of

the divorce decree.

Twenty-year or ten-year certain option. A member may elect an
option which is the actuarial equivalent of the member’s normal, early, or
deferred vested retirement pension payable for life with a twenty-year or

ten-year certain feature, as designated by the member.
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History: Amended effective September 1, 1982; November 1, 1990; July 1, 1994,
May 1, 2004; July 1, 2006; April 1, 2008.

General Authority: NDCC 54-52-04, 54-52-17

Law Implemented: NDCC 54-52-17

A new section 71-02-04-04.1 is created as follows:

71-02-04-04.1. Benefit Modifications. A member may elect as provided in section 71-

02-04-02, to receive one of the following benefit modifications.

1. Level social security option. A member who retires prior to receiving

social security benefits may elect the level social security option.
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Under this option, the member’'s monthly benefit is adjusted so the

combined benefits received from the fund and social security remain level

before, and after, the date social security benefits begin. The adjusted

benefit payable from the fund must be determined on an actuarial

equivalent based on an age no earlier than sixty-two and no later than full

retirement age as specified by the social security administration as chosen

in writing by the member. A member shall submit an estimated benefit

from social security that was computed no more than six months before

commencement of retirement benefits. A member may only select this

option if they have selected to receive a single life/normal retirement

option.

2. Partial lump sum option. The partial lump sum option will only

be available to members who retire on or after reaching normal

retirement date. This option is an irrevocable election and made

at initial application for retirement. The payment is equal to twelve

monthly payments determined under the single life annuity option. The

member is permitted to choose one of the optional forms of payment as

defined in 71-02-04-04 for ongoing benefits. The ongoing benefits will be

actuarially reduced to reflect the partial lump sum payment.

3. Deferred normal retirement option. The deferred normal retirement

option will only be available to members who retire after reaching normal

retirement date. This option is an irrevocable election and made at initial

application for retirement. The payment is in lieu of a lump sum equal to

the amount of missed payments, without interest, retroactive to the

member’s normal retirement date. The member is permitted to choose one

of the optional forms of payment as defined in 71-02-04-04. The ongoing

benefits will be actuarially increased to reflect the lump sum.
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4. Graduated benefit option. The graduated benefit option will only be

available to members who retire after reaching normal retirement date.

This option is an irrevocable election and made at initial application for

retirement. The member is permitted to choose one of the optional forms

of payment for ongoing benefits as defined in 71-02-04-04. The ongoing

benefits will be actuarially reduced to reflect the election of the graduated

benefit option.

History: Created effective , 2010
General Authority: NDCC 54-52-04, 54-52-17
Law Implemented: NDCC 54-52-17

Section 71-02-04-07 is amended as follows:

71-02-04-07. Amount of early retirement benefit.
1. Except for members of the national guard, the early retirement benefit shall be an

amount actuarially reduced from the single life retirement benefit by one-half of one
percent for each month (six percent per year) that the member is younger than the age
at which the member would be at the member’s normal retirement date on the date of
the member’s early retirement benefit eemmenees effective date.

2. For members of the national guard, the early retirement benefit must be an amount
actuarially reduced from the single life retirement benefit by one-half of one percent for
each month (six percent per year) that the member is younger than age fifty-five on the

date of the member’s early retirement benefit eommenees effective date.

History: Amended effective September 1, 1982; June 1, 1996; April 1, 2002;
May 1, 2004; July 1, 2006.

General Authority: NDCC 54-52-04, 54-52-17

Law Implemented: NDCC 54-52-17

Section 71-02-04-10 is amended as follows:
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71-02-04-10. Erroneous payment of benefits - Overpayments.

1.
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An "overpayment" means a payment of money by the public employees
retirement system that results in a person receiving a higher payment than
the person is entitled to under the provision of the retirement plan of
membership.

A person who receives an overpayment is liable to refund those payments
upon receiving a written explanation and request for the amount to be
refunded. All overpayments must be collected using the care, skill,
prudence, and diligence under the circumstances then prevailing that a
prudent person acting in like capacity and familiar with such matters would
use in the conduct of an enterprise of like character and with like gains. If
the cost of recovering the amount of the overpayment is estimated to
exceed the overpayment, the repayment is considered to be
unrecoverable.

If the overpayment of benefits was not the result of any wrongdoing,
negligence, misrepresentation, or omission by the recipient, the recipient
may make repayment arrangements subject to the executive director’s

approval within sixty days of the written requestferrefund notice of
overpayment with the minimum repayment amount no less than fifty

dollars per month with-the-total-repaymentperiod-notto-exceedthirty-six

months. If repayment arrangements are not in place within sixty days of

the date of the written notice of overpayment, the executive director shall
offset the amount of the overpayment from the amount of future retirement
benefit payments so that the actuarial equivalent of the overpayment is
spread over the individuals benefit payment period.

If the overpayment of benefits was the result, in whole or in part, of the
wrongdoing, negligence, misrepresentation, or omission of the recipient,
the recipient is liable to pay interest charges at the rate of six percent on

the outstanding balance to compensate the fund for lost earnings, from the




time the erroneous benefit was paid through the time it has been refunded

in fullplus-applicable-interest. Recovered funds are first applied to

interest, and if any amount is left over, that amount is applied to principal.

The recipient may make repayment arrangements, subject to the
executive director’s approval, within sixty days of the written request for
refund with the minimum repayment amount no less than fifty dollars per
month with-the-total-repaymentperiod-notto-exceed-thirty-six-months. If
repayment arrangements are not in place within sixty days of the date of
the written notice of overpayment, the executive director shall offset the
amount of the overpayment from the amount of future retirement benefit
payments so that the actuarial equivalent of the overpayment is spread
over the individuals benefit payment period.

5. If an individual dies prior to fully refunding an erroneous overpayment of
benefits, the public employees retirement system must make application

to the estate of the deceased to recover the remaining balance.

History: Effective June 1, 1996; amended effective April 1, 2002; July 1, 2006;
April 1, 2008.

General Authority: NDCC 54-52-04, 54-52-17

Law Implemented: NDCC 39-03.1-25, 54-52-17

Section 71-02-05-07.1 is amended as follows:

71-02-05-07.1. Judges’ retirement plan optional benefits. For the judges’ retirement
plan, an individual deemed eligible for a disability benefit may elect, as provided in this
section, to receive one of the following optional benefits in lieu of the regular disability
benefit. Under no circumstances is an option available if the calculation of the optional
benefit to which the member is entitled results in an amount which is less than one

hundred dollars.
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1. One hundred percent joint survivor benefit. A member shall receive an
actuarially reduced disability retirement benefit as long as the member remains
eligible for benefits under subdivision e of subsection 3 of North Dakota Century
Code section 54-52-17 and after the member’s death the same amount will be
continued to the member’s surviving spouse during the spouse’s lifetime. The
designated beneficiary is limited to the member’s spouse. Payments of benefits
to a member’s surviving spouse must be made on the first day of each month
commencing on the first day of the month following the member’s death,
provided the beneficiary is still living and has supplied a marriage certificate and
the member’s death certificate. Benefits terminate in the month in which the
death of the beneficiary occurs. In the event the designated beneficiary
predeceases the member or, in the event of divorce, the option must be canceled

and the member’s benefit must be returned to the single-life normal retirement

amount. Payment of the normal retirement amount must commence on the first
day of the month following the spouse’s death providing written notification of
death and a death certificate has been submitted or, in the event of divorce, a
photocopy of the divorce decree.

2. Twenty-year or ten-year certain option. A member may elect an option which
is the actuarial equivalent of the member’s normal, early, or deferred vested
retirement pension payable for life with a twenty-year or ten-year certain feature,

as designated by the member.

History: Effective May 1, 2004; amended effective July 1, 2006; April 1, 2008.
General Authority: NDCC 54-52-04
Law Implemented: NDCC 54-52-17

Section 71-02-05-09 is amended as follows:

71-02-05-09. Interest accrual on accumulated contributions for disabled
annuitants. Effective January 1, 1998, interest must accrue on accumulated
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contributions as defined in article 71-02 until the disabled annuitant reaches that

person’s normal retirement date age, cancels benefit in accordance with 71-02-05-03,

the account is closed, or until benefit payments commence to the member’s beneficiary.

History: Effective July 1, 1998; amended effective May 1, 2004; July 1, 2006.
General Authority: NDCC 54-52-04
Law Implemented: NDCC 54-52-17

Section 71-02-06-01 is amended as follows:

71-02-06-01. Conditions for return.

1. The accumulated contributions of a member who terminates permanent

employment:

a. Before accumulating three years of service credit and whose account

balance is less than $1000.00 shall be automatically refunded unless the

member elects to remain in an inactive status.

b. After accumulating three years of service credit shall be refunded
upon application filed with the executive director.

C. The termination date for purposes of processing an application
for refund or rollover must be the last date for which a member
receives salary except for a member who is on an approved leave of
absence. For members who are paid salary in any month following actual
separation from employment if the salary is received after the normal
processing date, the termination date for purposes of processing the
application must be the same date as the date that the last paycheck was

issued as salary.

2. Retirement contributions must be returned if a membership enroliment
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application form has not been filed with the office. Contributions will be

returned until proper membership enrollment forms have been filed.

History: Amended effective November 1, 1990; June 1, 1996; July 1, 1998; July 1,
2000; May 1, 2004.

General Authority: NDCC 54-52-04

Law Implemented: NDCC 54-52-06, 54-52-17

Section 71-02-07-02 is amended as follows:

71-02-07-02. Return to service - Retired member. The benefits of a retired member
who returns to permanent employment shall be suspended without interest accruing on
the suspended account, except as provided in subsection 1 of North Dakota Century
Code section 54-52-05. Upon subsequent termination, the member’s benefit shall be
recalculated as follows:

beneflt shaII be based on the benefit provisions in effect at flnal retirement and shall
include the member's member and spouse’s age and-,salary earned during the period
of reemployment, and tegetherwith total service credits earned before and after
reemployment, adjusted to take account of benefit payments received prior to
reemployment. If a different option is selected at the second retirement date, the
member and office will submit information as required to make an actuarial
determination of the elected benefit and the related payment of such.

32. If a member dies during subsequent employment, the member’s initial retirement

beneflt Qtlo electlon WI|| apply l-f—a—benem—eleenen—wae—mq—eenenakbenem—under

peneel—ef—subseqeem—aqqpleymem—%heThe member s beneflt shall be based on the

benefit provisions in effect at final retirement and shall include the member and
spouses’s ages, salary earned during the period of reemployment, and total service
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credits earned before and after reemployment, adjusted to take account of bene fit

payments received prior to reemployment.

History: Amended effective November 1, 1990; July 1, 1998; May 1, 2004; July 1,

2006.

General Authority: NDCC 54-52-04, 54-52-17
Law Implemented: NDCC 54-52-17

Section 71-02-11-04 is amended as follows:

71-02-11-04. Payment. The cost for purchase of eligible military service

in the North Dakota public employees retirement system and the North Dakota

highway patrolmen’s retirement system is as follows:
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The cost for any required employee contributions to be paid by the

member may be paid in a lump sum or in installments pursuant to

the rules established for purchase or repurchase payment under
subsection 1, 2, or 3 of section 71-02-03-02.2. H+retirement-eceurs

complete: If no payments have been made, no credit will be awarded. To
prevent any delay in issuing the employee’s first retirement check,

purchase must be completed at least thirty days prior to retirement date.

The employer cost will be assessed to the member’s most recent
participating employer. Upon being billed by the North Dakota public
employees retirement system, the participating employer will have thirty
days in which to make payment in full. If, after sixty days, the employer
has not made payment in full, a civil penalty on fifty dollars will be
assessed, and, as interest, one percent of the amount due for each month

of delay or fraction thereof after the payment became due.



History: Effective September 1, 1991; amended effective May 1, 2004; July 1,
2006.

General Authority: NDCC 54-52-04

Law Implemented: NDCC 54-52-17.4(5), 54-52-17.14

Section 71-03-03-01 is amended as follows:

71-03-03-01. Enrollment. An eligible employee is entitled to coverage
the first of the month following the month of employment, previded if the employee
submits an application for coverage within the first thirty-one days of employment
or eligibility for one of the following special enroliment periods:

1. Loss of coverage under any other health insurance plan.

2. Addition-of-a-speuse Marriage. An employee who previously waived
coverage must is-alse-eligible-te enroll for coverage at the time the employee’s
spouse is enrolled.

3. Addition of a dependent as a result of birth, adoption, placement
for adoption, receiving legal guardianship, or receiving a court order
to provide health coverage. An employee who previously waived
coverage must is-alse-eligible-te enroll for coverage at the same time that
the employee’s eligible dependent is enrolled.

History: Effective October 1, 1986; amended effective July 1, 1994; June 1, 1996;
July 1, 1998.

General Authority: NDCC 54-52.1-08
Law Implemented: NDCC 54-52.1-03

Section 71-03-04-01 is amended as follows:
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71-03-04-01. Employer contribution. Each agency shall pay to the board
the full amount of the employer contribution by the fifteenth of each month. The
agency will verify the number of eligible employees and the level of coverage for
each. An employee is eligible for an employer contribution for the month following
the month of employment. If an eligible employee terminates employment prior to the
effective date of coverage, no employer contribution is required. The employer
contribution ends the month following the month of termination of employment. When an
employee transfers from one state agency to another, the new agency is responsible for
the payment of the premium for the first of the month following employment.

History: Effective October 1, 1986; amended effective November 1, 1990.
General Authority: NDCC 54-52.1-08
Law Implemented: NDCC 54-52.1-06

Section 71-03-04-05 is amended as follows:

71-03-04-05. Premium for basic term life insurance. All state

departments and-thosepelitical-subdivisions that eleette participate in the group

life insurance program must pay the board the full premium for the basic term life
insurance for each of its eligible employees.

History: Effective October 1, 1986; amended effective July 1, 1994; July 1,1998.
General Authority: NDCC 54-52.1-08
Law Implemented: NDCC 54-52.1-01(7)

Section 71-03-05-05 is amended as follows:

71-03-05-05. Appeal process. If an employee’s application for benefits
has been denied in whole or in part by the board or its agent, the employee will be
notified in writing of the denial and the reasons. Within sixty days of the date shown
on the denial notice, the employee may file a petition for review. The petition must
be in writing, the reasons stated for disputing the denial and be accompanied by any
deeumentary-material documentation. Should the employee filing a petition for review,

or should the board or its agent desire information which cannot be presented

satisfactorily by correspondence, the board or its designated appeals committee may
schedule a hearing. The person filing the appeal will be notified in writing at least fifteen
days prior to hearing of the time, date, and place.
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The board or its agent will render a decision as soon as possible, but not
later than one hundred twenty days after the receipt of the petition for review. The

decision will be in writing.

History: Effective October 1, 1986; amended effective November 1, 1990.
General Authority: NDCC 54-52.1-08
Law Implemented: NDCC 54-52.1-08

Subsection 4 of section 71-03-05-08 is amended as follows:

71-03-05-08. Erroneous payment of premiums - Underpayments.

4. If an underpayment is not discovered within the first month it occurs, the

following will apply:

a. If not the result of any wrongdoing, negligence, misrepresentation,
or omission by the individual, then the individual must make
arrangements within sixty days of receiving written notification to
either pay by lump sum or installments. The installment payment
schedule is subject to approval by the executive director with the
minimum repayment amount no less than fifty dollars a month

—with-the-totalrepayment period-notto-exceed-thirty-sixmeonths. If
repayment arrangements are not in place within sixty days of the
date of the written request for repayment, the executive director
shall authorize payment to be made in three equal installments,
using the same payment method the individual has authorized for

paying current monthly premiums.
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b. If underpayment is the result, in whole or in part, of the wrongdoing,
negligence, misrepresentation, or omission of the individual,
underpayments must be made in full within sixty days of written

notification.

*k%

History: Effective April 1, 2002; amended effective April 1, 2008.
General Authority: NDCC 54-52.1-08
Law Implemented: NDCC 54-52.1-08

Section 71-03-06-01 is amended as follows:

71-03-06-01. Enrollment. & New-An eligible employee of-aparticipatingpolitical
subdivision-are is entitled to coverage the first of the month following the month of
employment, if the employee submits an application for coverage within the first thirty-
one days of employment, or eligibility for one of the following special enrollment periods:

1. a: Loss of coverage under any other health insurance plan.
2. b- Marriage. The enrollment of an employee’s spouse. An employee
who previously waived coverage must is-alse-eligible-te enroll for

coverage at the time the employee’s spouse is enrolled.

3. e Addition of a dependent as a result of birth, adoption, placement for

adoption, receiving legal guardianship, or receiving a court order

to provide health

coverage. An employee who previously waived coverage must is-alse
——eligiblete-enroll for coverage at the same time that the employee’s

eligible dependent is enrolled.
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History: Effective June 1, 1996; amended effective July 1, 1998.
General Authority: NDCC 54-52-04
Law Implemented: NDCC 54-52.1-03.1, 54-52.1-03.4

Section 71-03-06-02 is amended as follows:

71-03-06-02. Late enrollment. An-eligible-employee-failing-to-submit-an

section 71-03-03-02.

History: Effective June 1, 1996; amended effective July 1, 1998; May 1, 2004.
General Authority: NDCC 54-52-04, 54-52.1-03.1
Law Implemented: NDCC 54-52.1-03, 54-52.1-03.1

Section 71-03-06-03 is amended as follows:

71-03-06-03. Open Special enrollment for certain qualifying events. Political
subdivisions must follow the same enrollment procedures as outlined in section
71-03-03-05.

History: Effective June 1, 1996.
General Authority: NDCC 54-52-04, 54-52.1-03.1
Law Implemented: NDCC 54-52.1-03, 54-52.1-03.1

Section 71-03-06-05 is amended as follows:
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71-03-06-05. Contlnuatlon of health beneflts for dependents

net—el+g+lele—ter—eeve¥age Polltlcal subd|V|S|ons must foIIow the same contlnuatlon
procedure as outlined in section 71-03-03-07.

History: Effective June 1, 1996.
General Authority: NDCC 54-52-04, 54-52.1-03.1
Law Implemented: NDCC 54-52.1-03, 54-52.1-03.1

Section 71-03-06-08 is amended as follows:

71-03-06-08. Employee contribution. An employee who is enrolled in the
group insurance plan and required by the employing agency to pay a part of the
premium must pay the amount due to the employing agency in advance of the
employer S payment to the publlc emponees retlrement system Ihe—empteyee—s

History: Effective June 1, 1996.
General Authority: NDCC 54-52-04, 54-52.1-03.1
Law Implemented: NDCC 54-52.1-02, 54-52.1-03.1

Section 71-03-07-01 is amended as follows:

71-03-07-01. Employer contribution. Each employer must submit to the
board the full monthly premium amount for each eligible employee enrolled in the
group insurance plan. The employer must verify the number of eligible employees

and the level of coverage for each. An employee is eligible for an employer contribution

for the month following the month of employment. If an eligible employee terminates
employment prior to the effective date of coverage, no employer contribution is required.
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The employer contribution ends the month following the month of termination of
employment. inati
empleyment: When an employee transfers from one participating enrefted employer to

another, the new employer is responsible for the payment of submitting the premium for

the first of the month following employment.

History: Effective June 1, 1996.
General Authority: NDCC 54-52-04, 54-52.1-03.1
Law Implemented: NDCC 54-52.1-03.1

Section 71-03-07-02 is amended as follows:

71-03-07-02. Information to employee. Each employer shall inform its each
cligible employee employees of the-their empleyee’s right to group insurance and the
process necessary to enroll. The employer shall provide each eligible employee such

forms as necessary to enroll in the group insurance program.

History: Effective June 1, 1996.
General Authority: NDCC 54-52-04, 54-52.1-03.1
Law Implemented: NDCC 54-52.1-03, 54-52.1-03.1

Section 71-03-07-03 is amended as follows:

71-03-07-03. Collecting employee contributions. Each employer shall
collect any employee contribution due and submit it with any the employer contribution
to the retirement board each month. When an employee on an approved leave
of absence requests to continue in the group, the employer shall collect the full
amount of the premium from the employee each month and remit it to the retirement
board. The minimum employer contribution will be determined by the retirement

board and must be consistently applied to all eligible employees.
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History: Effective June 1, 1996; amended effective May 1, 2004.
General Authority: NDCC 54-52-04, 54-52.1-03.1
Law Implemented: NDCC 54-52.1-03, 54-52.1-03.1

Section 71-03-07-05 is amended as follows:

71-03-07-05. Premium for basic term life insurance. A All political
Subdivision subdivisions that eleets- elect to participate in the group life insurance
program shall must pay te the retirement board the full premium for the basic term life

insurance for each of its eligible employees.

History: Effective June 1, 1996.
General Authority: NDCC 54-52-04, 54-52.1-03.1
Law Implemented: NDCC 54-52.1-02, 54-52.1-03.1

Subsections 1 and 10 of section 71-04-01-01 are amended as follows:

71-04-01-01. Definitions. The terms used throughout this title have the
same meaning as in North Dakota Century Code section 54-52.2-04, except:

1. "Beneficiary” means an individual designated by the participant inthe

—patticipantagreement-to receive benefits under the plan in the event
the participant dies.

*k%k

10. "Retirement board" or "board” means the seven persons described in North
Dakota Century Code chapter 54-52-03.

*k%k

History: Effective April 1, 1989; amended effective July 1, 1994; April 1, 2002;
May 1, 2004.

General Authority: NDCC 28-32-02, 54-52.2-03.2

Law Implemented: NDCC 54-52.2-03, 54-52.2-03.2, 54-52.2-04
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Section 71-04-03-02 is amended as follows:

71-04-03-02. Effective date of deferrals. All deferrals are effective the
payroll period ending in the month following the month in which the deferral is
authorized. Deferrals cannot be requested or authorized during for the month in which

income is being earned and-a-deferralis-beingrequested.

History: Effective April 1, 1989.
General Authority: NDCC 28-32-02
Law Implemented: NDCC 54-52.2-03; IRC 457(b)(4)

Section 71-04-03-05 is amended as follows:

71-04-03-05. Unforeseeable emergency. A participant who, prior to
separation from service, experiences an unforeseeable emergency as defined in
section 71-04-01-01 may apply for a partial distribution of the participant’s deferred
compensation account to the extent reasonably needed to satisfy the financial
need. The participant may make application by completing a financial hardship
form and delivering it to the retirement board offices.

History: Effective April 1, 1989; amended effective July 1, 1994; April 1, 2002.
General Authority: NDCC 28-32-02, 54-52.2-03.2
Law Implemented: NDCC 54-52.2-03, 54-52.2-03.2

Section 71-04-03-06 is amended as follows:

71-04-03-06. Termination of participation. Participation in the plan may
be terminated at any time by completion of a participant agreement indicating ar
elimination a suspension of monthly deferrals.

History: Effective April 1, 1989; amended effective July 1, 1994; April 1, 2002;
May 1, 2004.

General Authority: NDCC 28-32-02, 54-52.2-03.2

Law Implemented: NDCC 54-52.2-03, 54-52.2-03.2

Section 71-04-04-01 is amended as follows:

71-04-04-01. Enrollment. The retirement board shall design and provide
employees with a participant agreement to facilitate the enrollment in the plan. The
participant agreement must provide for the collection of all information regarding

identification of the employee, starting date of the deduction, the payroll period
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affected, name of the provider company, and the provider representative.

History: Effective April 1, 1989; amended effective September 1, 1997; May 1,
2004.

General Authority: NDCC 28-32-02

Law Implemented: NDCC 54-52.2-01, 54-52.2-02, 54-52.2-05

Section 71-04-04-02 is amended as follows:

71-04-04-02. Booklets. The retirement board shall, upon request of
the employee, make available a descriptive booklet setting forth the enroliment
requirements of the plan, explanation of the deferred compensation plan under

section 457 of the Internal Revenue Code, and investment options under the plan.

History: Effective April 1, 1989; amended effective September 1, 1997; May 1,
2004.

General Authority: NDCC 28-32-02

Law Implemented: NDCC 54-52.2-03

Section 71-04-04-03 is amended as follows:

71-04-04-03. Provider agreement. The retirement board shall establish
a written provider agreement for the authorization of companies or organizations
who offer investment options to public employees. This agreement may include
registration and reporting requirements, educational requirements of sales

representatives, and limitations of investment options.

History: Effective April 1, 1989.
General Authority: NDCC 28-32-02
Law Implemented: NDCC 54-52.2-03
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Section 71-04-04-04 is amended as follows:

71-04-04-04. Employer agreement. The retirement board shall establish
a written agreement for all employers, other than state departments, agencies, boards,
or commissions, which appoint the state to administer their deferred compensation plan.
This agreement includes requirement for the employer to adopt the retirement board’s
rules, employers to make the requested payroll deductions upon proper application by
the employee, remit the deductions directly to the retirement board along with a listing of
deferred compensation deductions for all employees participating in the plan, submit all
provider participant contracts to the retirement board, hold all participant account
information as confidential, and notify the retirement board within thirty days of

participant’s termination of employment.

History: Effective April 1, 1989; amended effective April 1, 2002; July 1, 2006.
General Authority: NDCC 28-32-02
Law Implemented: NDCC 54-52.2-03

Section 71-04-04-05 is amended as follows:

71-04-04-05. Payroll deduction authorization. The retirement board shall
deliver to the payroll division of each employer a copy of the signed participant
agreement as the payroll division’s authorization to begin deductions.
History: Effective April 1, 1989.
General Authority: NDCC 28-32-02

Law Implemented: NDCC 54-52.2-02

Section 71-04-04-06 is amended as follows:
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71-04-04-06. Participant accounts. The retirement board shall have
each provider of investment services establish individual accounts to record the

participant’s contributions, earnings, and other account activity.

History: Effective April 1, 1989.
General Authority: NDCC 28-32-02
Law Implemented: NDCC 54-52.2-03

Section 71-04-04-07 is amended as follows:

71-04-04-07. Separation from service. The retirement board shall notify
the participant, provider company, and provider representative of the employee’s

separation from service and eligibility for payment of benefits.

History: Effective April 1, 1989; amended effective July 1, 1994; May 1, 2004.
General Authority: NDCC 28-32-02, 54-52.2-03.2
Law Implemented: NDCC 54-52.2-03, 54-52.2-03.2

Section 71-04-04-10 is amended as follows:

71-04-04-10. Processing deductions. The retirement board will process
and remit employee deferred compensation deductions to the designated provider
company within three business days following receipt in good order of all funds and

documentation from the employer.

History: Effective July 1, 2006.
General Authority: NDCC 28-32-02
Law Implemented: NDCC 54-52.2-03

Section 71-04-06-01 is amended as follows:
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71-04-06-01. Application. Those firms desiring to offer investment services
for the deferred compensation plan shall first notify the retirement board, in writing,

of the firms’ willingness to become a provider.

History: Effective April 1, 1989.
General Authority: NDCC 28-32-02
Law Implemented: NDCC 54-52.2-03

Section 71-04-06-02 is amended as follows:

71-04-06-02. Administrative agreement. Firms expressing a desire to
become a provider of investment services under the deferred compensation plan
must agree to all provisions feund-in and sign the retirement boards’ administrative
agreement. The administrative agreement sets forth the responsibilities of the
provider to the plan, the retirement board, and the employee and stipulates that
the provider abide by the plan and rules and regulations adopted by the retirement

board for the administration of the plan.

History: Effective April 1, 1989.
General Authority: NDCC 28-32-02
Law Implemented: NDCC 54-52.2-03

Section 71-04-06-03 is amended as follows:

71-04-06-03. Sales representatives. All sales representatives of the
provider approved by the retirement-board to solicit employees must be fully
trained to explain the various investment options available through the provider, be
able to explain what the deferred compensation program is as found under section

457 of the Internal Revenue Code, and be licensed with the North Dakota state
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securities commissioner for the sale of registered or unregistered securities or the
North Dakota state insurance commissioner for the sale of insurance contracts or

policies, or both.

History: Effective April 1, 1989.
General Authority: NDCC 28-32-02
Law Implemented: NDCC 54-52.2-03

Section 71-04-06-06 is amended as follows:

71-04-06-06. Retirement board report. The provider shall deliver quarterly
reports, in an approved electronic format, to the retirement board detailing the
activity of each participant’s account. The quarterly report must be delivered within
thirty days of the end of each calendar quarter and must include an alphabetical
listing of the participants, social security numbers of the participants, the provider’s
contract number for the participants (if any), type of account for each participant,
beginning account balance forwarded from the previous reporting period,
contributions made by the participants for the current reporting period, transfers
and rollovers from other eligible plans during the reporting period, investment
earnings or losses added to the account (if any for the reporting period), any
withdrawals made during the reporting period, administrative charges assessed
against the account during the reporting period, transfers and direct rollovers to
other eligible plans during the reporting period, and the account balance at the end
of the reporting period. The report columns must be totaled. The quarterly report
must include active, inactive, and accounts in payout status, with the exception of

accounts which have been annuitized, and be for all payroll divisions for the plan.

History: Effective April 1, 1989; amended effective November 1, 1990; July 1,
1994; May 1, 2004; July 1, 20086.
General Authority: NDCC 28-32-02, 54-52.2-03.2
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Law Implemented: NDCC 54-52.2-03, 54-52.2-03.2
Section 71-04-06-07 is amended as follows:

71-04-06-07. Account transfer. The provider shall allow any participant
who so requests, the ability to transfer the participant’s account to another provider
on a tax-free basis. The request to the provider must be made in writing by the
retirement-board or its designated representative. The transfer must be made within

thirty days of the provider’s receipt of the transfer request.

History: Effective April 1, 1989; amended effective July 1, 1994.
General Authority: NDCC 28-32-02, 54-52.2-03.2
Law Implemented: NDCC 54-52.2-03

Section 71-04-06-08 is amended as follows:

71-04-06-08. Benefit requests. The provider shall honor all requests for
benefit or refund payments made upon notification of the employee’s separation
from service by the retirement board.
History: Effective April 1, 1989; amended effective May 1, 2004.
General Authority: NDCC 28-32-02
Law Implemented: NDCC 54-52.2-03

Section 71-04-06-09 is amended as follows:

71-04-06-09. Benefit payments. The provider shall make benefit payments
to the participant in the manner designated by at the participant's participant.




History: Effective April 1, 1989.
General Authority: NDCC 28-32-02
Law Implemented: NDCC 54-52.2-03

Section 71-04-06-11 is amended as follows:

71-04-06-11. Provider reporting failure - Penalty. Should the provider
fail to deliver the required report within a thirty-day period beyond the end of the
reporting period, notice must be given by certified mail of the provider’s failure
to comply. The provider shall then have thirty days from the date of the certified
letter to comply with the reporting requirement. If the provider fails to deliver
the required report within the thirty-day period, the provider is in violation of the
administrative agreement and shall lose active provider status as described under
subsection 1 of section 71-04-04-09. If the provider has not filed the report within
ninety days after the end of the reporting period, the provider shall lose provider
status as described under subsection 2 of section 71-04-04-09. Loss of provider
status results in all current contributions of active participants being suspended
effective in the next payroll cycle. The retirement-board will notify all participants
of the company’s failure to deliver the required reports. Current participants will
be required to either select a new provider for future contributions, or have their
account go into a dormant status with the company losing provider status. The

retirement board will then terminate the agreement with the provider.

History: Effective April 1, 1989; amended effective November 1, 1990; July 1,
1994; May 1, 2004.

General Authority: NDCC 28-32-02, 54-52.2-03.2

Law Implemented: NDCC 54-52.2-03, 54-52.2-03.2

Section 71-04-06-12 is amended as follows:
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71-04-06-12. Provider suspension - Employee account transfers.
Should the provider be in violation of the administrative agreement, employees

shall have the option of transferring their individual accounts to another qualified
provider. The employee shall also have the option of leaving the account with the
provider; in-a-dermantstatus;-to-be-deatt-with-by until the employee upen-separation
from-serviee is eligible for a distributable event.

History: Effective April 1, 1989; amended effective July 1, 1994.
General Authority: NDCC 28-32-02, 54-52.2-03.2
Law Implemented: NDCC 54-52.2-03, 54-52.2-03.2

Section 71-05-02-05 is amended as follows:

71-05-02-05. Interest accrued on accumulated contributions for disabled
annuitants. Effective January 1, 1998, interest shall accrue on accumulated

contributions as defined in article 71-01 until the disabled annuitant reaches normal

retirement age, cancels benefit in accordance with 71-05-02-06, the account is closed,

or until benefit payments commence to the member’s beneficiary-erdies.

History: Effective July 1, 1998.
General Authority: NDCC 39-03.1-06, 39-03.1-11
Law Implemented: NDCC 39-03.1-11.4(d)

Section 71-04-04-04 is amended as follows:

71-05-04-04. Payment. The total dollar amount for repurchase or purchase
may be paid in a lump sum or on a monthly, quarterly, semiannual, or annual
basis. Payments may be subject to contribution limitations established under 26
U.S.C. 415. Payments must begin within ninety days of the date the written cost

confirmation is prepared. If the installment method is used, the following conditions

apply:
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1. Simple interest at the actuarial rate of return must accrue monthly on the

unpaid balance. Interest is calculated from the fifteenth of each month.

2. The installment schedule may extend fer-asHteng-as while the member is

employed by the participating employer but for no longer than a 15 year

time period.

3. Installment payments may be made by a payroll deduction where
available. However, it is the responsibility of the contributor to initiate and

terminate the payroll deduction.

4. Payments are due by the fifteenth of the month to be credited for the
month.
5. Payments may only be received from a contributor until the fifteenth of the

month following the month of the member’s termination date with a

participating employer.

0. Payments must be greater or equal to fifty dollars per month, large enough

to pay the current interest plus a portion of the principal and an amount

necessary to complete the payment contract within the 15 year time

period.

History: Effective October 1, 1991; amended effective June 1, 1996; May 1, 2004; July
1, 2006.

General Authority: NDCC 39-03.1-06, 39-03.1-08.1, 39-03.1-10.1, 39-03.1-14.1

Law Implemented: NDCC 39-03.1-08.1, 39-03.1-10.1, 39-03.1-14.1

Section 71-05-04-06 is amended as follows:
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71-05-04-06. Crediting purchased or repurchased service. Service

the-aceountispaidinfull For each month the system receives a payment

towards a purchase contract, the member will earn a proportion of service credit.

History: Effective October 1, 1991; amended effective June 1, 1996; May 1, 2004.
General Authority: NDCC 39-03.1-06, 39-03.1-10.1, 39-03.1-14.1
Law Implemented: NDCC 39-03.1-08.1, 39-03.1-10.1, 39-03.1-14 1

Section 71-05-04-09 is amended as follows:

71-05-04-09. Employer purchase of service credit or sick leave program. An
employer may elect to purchase up to five years of service credit for an employee and
purchase an employee’s unused sick leave that meets the requirements of section 71-
02-03-08. Before offering a purchase program to its employees the employer must
create a program and document the program in writing and submit a copy to the public
employees retirement system. The governing authority of the employer shall also submit

to the executive director of the public employees retirement system a letter indicating:
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The program meets all the requirements of the North Dakota Century
Code.

The program meets all applicable federal requirements.

The employer agrees to remit to the public employees retirement

system a lump sum payment of the cost of the purchase upon being billed.

The employer has not given the employee the option of a cash payment in

lieu of the employer purchase.

The employer shall clearly specify who is eligible for the program and
indicate if the program is intended to be permanent or will be for a specific
time period only.

The employer agrees that all purchases for service credit will be based
upon actuarial cost as determined by the public employees retirement
system. The employer also agrees that all purchases will be completed no

later than the 15th of the month following the month of the employee’s

retirement termination or sixty days from the date the employer and

employee agree to the purchase, whichever comes first.

The employer agrees that in offering such a program the employer will
direct each employee interested in the program to first apply to the
employer’s authorized agent who will then certify the eligibility of the
member, the amount of service credit to be purchased, and send such
certification to the public employees retirement system. The employer also
agrees that the employer’s authorized agent will coordinate the program,

authorize all purchases in writing to the public employees retirement



system, and be the focal point for communications between the public

employees retirement system, the employer, and the employee.

8. The employer agrees that for each employee certified to be eligible to
have service credit purchased, the employer will first obtain from the
employee authorization for the public employees retirement system to

share confidential information with the employer.

9. The employer certifies that in offering the program, the employer is
making it available to all employees or a specified class of employees on a

nondiscriminatory basis.

10. The employer agrees to provide information and policies pertaining
to the employer purchase program pursuant to North Dakota Century
Code section 39-03.1-28.

When an employer files the above letter with the public employees retirement
system, it may offer the program to its employees. An employer may terminate
this program at any time upon the governing authority of the employer sending to
the executive director of the public employees retirement system a letter indicating

when the program is to be canceled.

History: Effective May 1, 2004; amended effective July 1, 2006; April 1, 2008
General Authority: NDCC 39-03.1-06
Law Implemented: NDCC 39-03.1-10.2

Section 71-05-05-02 is amended as follows:

71-05-05-02. Special retirement options - Application.

1. A member may elect a retirement option by filing an application with
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the office no less than thirty days prior to the beginning date of benefit
payments. An application may be filed later than thirty days prior to the
beginning date of benefit payments if approved by the plan administrator
upon receiving sufficient evidence that the application was delayed by the

member’s employer.

2. A member may revoke the election of an optional benefit as provided in
subsection 1 and make a new election if such revocation is received in
writing before the first retirement check is cashed but no later than fifteen
days after the first retirement check has been issued. If the member
changes the member’s election less than fifteen days prior to the named
beginning date of benefits, the first retirement payment may be delayed up
to two months. Any delayed payment must be adjusted to include any

deferred retirement payments. If the member’s first retirement payment is

paid by direct deposit and the member wishes to revoke the election of the

benefit, then the member must immediately notify NDPERS of their

election. The benefit will only be revoked if NDPERS is able to reverse

the direct deposit paid to the bank within the bank reversal window.

3. A member may not revoke the elected benefit after receiving and

cashing the first benefit check or if paid by direct deposit, after the bank

reversal window has expired, unless the member can provide

sufficient evidence to the executive director that the factual basis by
which the election was made later proved to be incorrect and such
was due in part to representation or misrepresentations made by the
employer or the retirement office.

History: Effective October 1, 1991; amended effective May 1, 2004, , 2010.
General Authority: NDCC 39-03.1-06
Law Implemented: NDCC 39-03.1-11
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Section 71-05-05-04 is amended as follows:

71-05-05-04. Optional benefits. A member may elect, as provided in section 71-05-05-

02, to receive one of the following optional benefits in lieu of the regular early or normal

retirement benefit.
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One hundred percent joint and survivor benefit. A member may
receive an actuarially reduced retirement benefit during the member’s
lifetime and after the member’s death the same amount will be continued
to the member’s surviving spouse during the spouse’s lifetime. The
designated beneficiary is limited to the member’s spouse. In the event the
member’s spouse predeceases the member or, in the event of divorce, the
option shall be canceled and the member’s benefit shall be returned to the
normal retirement amount. Payment of the normal retirement amount shall
commence on the first day of the month following the spouse’s death
providing written notification of death and a death certificate has been
submitted or, in the event of divorce, a photocopy of the divorce decree.
Should the member remarry and wish to change such designation, a new
actuarial retirement benefit will be calculated.

Payments of benefits to a member’s surviving spouse must be made on
the first day of each month, commencing on the first day of the month
following the member’s death, providing the beneficiary has supplied a
marriage certificate, death certificate, birth certificate verifying age, and is
still living. Benefits must terminate in the month in which the death of the

beneficiary occurs.

Twenty-year or ten-year term certain. A member may elect an option
which is the actuarial equivalent of the member’s normal, early, or
deferred vested retirement pension payable for life with a twenty-year or

ten-year certain feature, as designated by the member.



History: Effective October 1, 1991; amended effective July 1, 2006; April 1, 2008.
General Authority: NDCC 39-03.1-06
Law Implemented: NDCC 39-03.1-11

A new section 71-05-05-04.1 is created as follows:

71-05-05-04.1. Benefit Modifications. A member may elect as provided in section 71-
05-05-02 to receive one of the following benefit modifications.

1. Partial lump sum option. The partial lump sum option will only be

available to members who retire on or after reaching their normal

retirement date. This option is an irrevocable election and made

at initial application for retirement. The payment is equal to twelve
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monthly payments determined under the normal annuity option. The

member is permitted to choose one of the optional forms of payment for

ongoing benefits. The ongoing benefits will be actuarially reduced to

reflect the partial lump sum payment.

2. Deferred normal retirement option. The deferred normal retirement

option will only be available to members who retire after reaching their

normal retirement date. This option is an irrevocable election and made at

initial application for retirement. The payment is in lieu of a lump sum

equal to the amount of missed payments, without interest, retroactive to

the member’s normal retirement date. The ongoing benefits will be

actuarially increased to reflect the lump sum.

3. Graduated benefit option. The graduated benefit option will only be
available to members who retire after reaching normal retirement date.
This option is an irrevocable election and made at initial application for
retirement. The member is permitted to choose one of the optional forms
of payment for ongoing benefits excluding the deferred normal retirement
option or partial lump sum option. The ongoing benefits will be actuarially
reduced to reflect the election of the graduated benéefit.

History: Created effective , 2010
General Authority: NDCC 39-03.1-06
Law Implemented: NDCC 39-03.1-11

Section 71-05-05-07 is amended as follows:

71-05-05-07. Amount of early retirement benefit. The early retirement benefit must be
an amount actuarially reduced from the normal retirement benefit by one-half of one
percent for each month (six percent per year), that the member is younger than age
fifty-five on the date of the member’s early retirement benefit eemmenees effective date.
History: Effective October 1, 1991.

General Authority: NDCC 39-03.1-06
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Law Implemented: NDCC 39-03.1-11

Section 71-04-05-10 is amended as follows:

71-05-05-10. Erroneous payment of benefits - Overpayments.
1. An "overpayment" means a payment of money by the public employees

retirement system that results in a person receiving a higher payment than
the person is entitled to under the provision of the retirement plan of
membership.

2. A person who receives an overpayment is liable to refund those payments
upon receiving an explanation and a written request for the amount to be
refunded from the executive director. All overpayments must be collected
using the care, skill, prudence, and diligence under the circumstances
then prevailing that a prudent person acting in like capacity and familiar
with such matters would use in the conduct of an enterprise of like
character and with like gains. If the cost of recovering the amount of the
overpayment is estimated to exceed the overpayment, the repayment is
considered to be unrecoverable.

3. If an overpayment of benefits was not the result of any wrongdoing,
negligence, misrepresentation, or omission by the recipient, the recipient
may make repayment arrangements subject to the executive director’s
approval within sixty days of the written notice of overpayment with the

minimum repayment amount no less than fifty dollars per month. If

repayment arrangements are not in place within sixty days of the date of
the written notice of overpayment, the executive director shall offset the
amount of the overpayment from the amount of future retirement benefit
payments so that the actuarial equivalent of the overpayment is spread
over the individual’'s benefit payment period.

4. If the overpayment was the result, in whole or in part, of the wrongdoing,
negligence, misrepresentation, or omission of the recipient, the recipient is

liable to pay interest charges at the rate of six percent on the outstanding
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balance to compensate the fund for lost earnings from the time the
erroneous benefit was paid through the time it has been refunded in full.
Recovered funds are first applied to interest, and if any amount is left over,

that amount is applied to principal. The recipient may make repayment

arrangements, subject to the executive director’s approval, within sixty

days of the written request for refund with the minimum repayment amount

no less than fifty dollars per month. If repayment arrangements are not in

place within sixty days of the date of the written notice of overpayment, the
executive director shall offset the amount of the overpayment from the
amount of future retirement benefit payments so that the actuarial
equivalent of the overpayment is spread over the individuals benefit
payment period.

5. If an individual dies prior to fully refunding an erroneous overpayment of
benefits, the public employees retirement system must make application

to the estate of the deceased to recover the remaining balance.

History: Effective April 1, 2002; amended effective July 1, 2006.
General Authority: NDCC 32-03-04, 39-03.1-06, 54-52-04(12), 54-52-14.2
Law Implemented: NDCC 39-03.1-25

Section 71-05-06-01 is amended as follows:

71-05-06-01. Return of contributions - Conditions for return. The accumulated
contributions of a member who terminates permanent employment:

1. Before accumulating ten years of service credit and whose account
balance is less than $1000.00 must be automatically refunded unless the
member elects to remain in an inactive status.

2. After accumulating ten years of service credit, accumulated
contributions must be refunded upon application filed with the
retirement office.

History: Effective October 1, 1991.
General Authority: NDCC 39-03.1-06
Law Implemented: NDCC 39-03.1-10.1
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Section 71-05-07-01 is amended as follows:

71-05-07-01. Return to service — Retired member. The benefits of a retired member
who returns to permanent employment must be suspended. Upon final retirement, the
member’s benefit must be recalculated as follows:
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member’s benefit must be based on the benefit prowsmns in effect at final
retirement and shall include the members member and spouse’s age, and
salary earned during the period of reemployment, and tegetherwith total
service earned before and after reemployment, adjusted to take account
of benefit payments received prior to reemployment. If a different option is
selected at the second retirement date, the member and office will submit
information as required to make an actuarial determination of the elected
benefit and the related payment of such.

If a member dies during subsequent employment, the member’s initial
retlrement beneflt option eIectlon WI|| apply #—the—benem—eleenen—was—&n

subsegquent-employment—The member’s benefit shall be based on the

benefit provisions in effect at final retirement and shall include the member

and spouses’s ages ,salary earned during the period of reemployment,

and total service credits earned before and after reemployment, adjusted

to take account of benefit payments received prior to reemployment.




History: Effective October 1, 1991; amended effective May 1, 2004.
General Authority: NDCC 39-03.1-06
Law Implemented: NDCC 39-03.1-11

Section 71-06-01-02 is amended as follows:

71-06-01-02. Calculation of retiree health insurance credit. Retiree health insurance
credit will be calculated on actual years and months of service, identical to retirement
benefits under North Dakota Century Code chapter 54-52.

1. Retiree health insurance credit will be subject to reduction factors in the

event of early retirement.

For annuitants of the public employees retirement system defined benefit plan and
North Dakota public employees retirement system judges, and for members of the
defined contribution retirement plan, excluding national guard retirees, who take a

periodic distribution:

Age at Retirement Reduction Factor Age at Retirement Reduction Factor
64 to 65 3% 59 to 60 33%
63 to 64 9% 58 to 59 39%
62 to 63 15% 57 to 58 45%
61 to 62 21% 56 to 57 51%
60 to 61 27% 55 to 56 57%

For annuitants of the job service retirement program: This includes those who retired
under a discontinued service annuity but does not include those who retired at a normal

or optional date.

Age at Reduction Age at Reduction Age at Reduction

47 |Page




Retirement Factor Retirement Factor Retirement Factor
64 to 65 3% 59 to 60 33% 54 to 55 63%
63 to 64 9% 58 to 59 39% 53 to 54 69%
62 to 63 15% 57 to 58 45% 52 to 53 75%
61 to 62 21% 56 to 57 51% 51 to 52 81%
60 to 61 27% 55 to 56 57% 50 to 51 87%

For annuitants of the highway patrol fund and national guard security police and
firefighters and national guard security police and firefighters who transferred to the

defined contribution retirement plan:

Age at Retirement Reduction Factor
54 to 55 3%
53 to 54 9%
52 to 53 15%
51 to 52 21%
50 to 51 27%
2. Disabled annuitants receiving benefits under subdivision e g of subsection

3 of North Dakota Century Code section 54-52-17, subdivision d of
subsection 3 of North Dakota Century Code section 39-03.1-11, North
Dakota Century Code section 52-11-01, or section 71-02-05-05 will be
eligible for full retiree health insurance credit benefits. No age reduction

factor will be applied.

3. A surviving spouse eligible to receive benefits under subdivisions b-and-€
a(2), b(2) and b(3) of subsection 6 of North Dakota Century Code section
54-52-17, subdivisions b and c of subsection 6 of North Dakota Century
Code section 39-03.1-11, or North Dakota Century Code section 52-11-01
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will receive retiree health insurance credit based on the deceased

member’s years of service without any age reduction applied.

4. A surviving spouse receiving benefits under the provisions of subdivision a
er¢ b or d of subsection 9 of North Dakota Century Code section 54-52-
17; subdivisions a, b, and c¢ of subsection 5 of North Dakota Century Code
section 27-17-01; subsection 9 of North Dakota Century Code section 39-
03.1-11; or North Dakota Century Code section 52-11-01 will receive
retiree health insurance credit for the duration benefits are paid, based

upon the original annuitant’s retirement age.

History: Effective April 1, 1992; amended effective June 1, 1996; July 1, 2000.
General Authority: NDCC 54-52.1-03.2(b)
Law Implemented: NDCC 54-52.1-03.3

Section 71-08-06-04 is amended as follows:

71-08-06-04. Cost. The cost for purchase of eligible military service in the defined
contribution plan may be paid as follows:

1 The cost for any required employee contributions to be paid by the
member may be paid in a lump sum or in installments pursuant to
the rules established for purchase or repurchase payment under

subsection 3, 4, or 5 of section 71-02-03-02.2. If no payments have

been made, no credit will be awarded.
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4. The employer cost will be assessed to the member’'s most recent

participating employer. Upon being billed by the public employees

retirement system, the participating employer will have thirty days in which
to make payment in full. If, after sixty days, the employer has not made
payment in full, a civil penalty of fifty dollars will be assessed, and, as
interest, one percent of the amount due for each month of delay or fraction

thereof after the payment became due.

History: Effective May 1, 2004; amended effective July 1, 2006, , 2010.
General Authority: NDCC 54-52-04, 54-52.6-04
Law Implemented: NDCC 54-52.6-09.3, 54-52.6-09.4

Section 71-08-07-01 is amended as follows:

71-08-07-01. Additional employer contributions. An employer may elect to provide
additional employer contributions to an employee’s account in an amount not exceeding
the equivalent of a purchase of up to five years of service credit for that employee and
the purchase of an employee’s unused sick leave that meets the requirements of
section 71-08-07-02. Before offering such a program to its employees, an employer
must create a program and document it in writing and submit a copy to the public
employees retirement system. The governing authority of the employer shall also submit

to the executive director of the public employees retirement system a letter indicating:
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The program meets all the requirements of the North Dakota Century
Code.

The program meets all applicable federal requirements.

The employer agrees to remit to the public employees retirement

system a lump sum payment of the cost of the purchase upon being billed.

The employer has not given the employee the option of a cash payment in

lieu of the employer purchase.

The employer shall clearly specify who is eligible for the program and
indicate if the program is intended to be permanent or will be for a specific
time period only.

The employer agrees that all additional employer contributions will not
exceed the equivalent of a purchase of service credit as determined by the
public employees retirement system and all unused sick leave purchases
will be based upon the computation specified in the North Dakota Century
Code. The employer also agrees that all purchases will be completed no

later than the 15t of the month following the month of the employee’s

retirement termination or sixty days from the date the employer and

employee agree to the purchase, whichever comes first.

The employer agrees that in offering such a program the employer will
direct each employee interested in the program to first apply to the
employer’s authorized agent who will then certify the eligibility of the
member and the amount of service credit to be purchased or sick leave to

be converted and send such certification to the public employees



retirement system. The employer also agrees that the employer’s
authorized agent will coordinate the program, authorize all purchases in
writing to the public employees retirement system and be the focal point
for communications between the public employees retirement system, the

employer, and the employee.

8. The employer agrees that for each employee certified to be eligible to
have service credit purchased or sick leave converted, the employer will
first obtain from the employee authorization for the public employees

retirement system to share confidential information with the employer.

9. The employer certifies that in offering the program, the employer is
making it available to all employees or a specified class of employees on a

nondiscriminatory basis.

10. The employer agrees to provide information and policies pertaining
to the employer purchase program pursuant to North Dakota Century
Code section 54-52-26.

When an employer files the above letter with the public employees retirement
system, the employer may offer the program to its employees. An employer may
terminate this program at any time upon the governing authority of the employer
sending to the executive director of the public employees retirement system a

letter indicating when the program is to be canceled.
History: Effective May 1, 2004; amended effective July 1, 2006; April 1, 2008.

General Authority: NDCC 54-52-04, 54-52.6-04
Law Implemented: NDCC 54-52.6-09.2
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North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 e Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 ¢ EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

WMemorandum

TO: PERS Board
FROM: Sparb
DATE: April 1, 2010
SUBJECT: Health Bid

Deloitte will be at the meeting to continue our discussion of our bid strategy for the health
plan. Since this is a discussion of our strategy, | would suggest that the Board go into
executive session for this part of the agenda pursuant to NDCC Section 44-04-19.1,

Subsection 9, to discuss negotiating strategy for the health bid.

The Board heard from Deloitte at the March meeting. After our April meeting, they will

prepare the RFP for your approval prior to it being released.
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