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MISSIOf

The mission of the North Dakota
Highway Patrol is to make a differ-
ence every day by providing high
quality law enforcement services to

keep North Dakota safe and secure

The Honorable Jack Dalrymple
Governor of North Dakota

Colonel James Prochniak
Superintendent

VALUES

LOYALTY O We will show allegiance to ourselves, our department, the state of North Dakota, our

community, and to those who came before us and sacrificed so much to ensure the safety of ou
citizens.

INTEGRITY O We are honest, responsible, and ethical. Citizens place the highest trust in the

NDHP. Each member must recognize that they are held to a higher standard of accountability than
the public. We must always be mindful to NEVER violate the public trust. Our conduct, both on and
off duty, must be beyond reproach.

COMMITMENT 0 To fulfill the vision of the NDHP each employee must deliberately carry out
their duties and responsibilities to the best of their abilities.

RESPECT 0 Because we are a diverse culture we value each other and all members of ol
community regardless of age, race, gender, appearance, individual beliefs or lifestyles. We wil
always show understanding, respect, and appreciation for our similarities and differences.

PROFESSIONALISM 0 To be considered professional we must conform to the technical and
ethical standards of our profession. Because we are highly trained and dedicated we are capable ¢
handling the daily demands of law enforcement and devoting our full energy and talents to the
department 6s vVvision.

ACCOUNTABILITY 0 Employees at all levels and ranks must accept responsibility for their
actions both in their personal life and in their professional life.



LETTER TO THE GOVERNOR

Dear Governor Dalrymple:

On behalf of the North Dakota Highway Patrol, it is my honor and privilege to submit to
you and the citizens of North Dakota our 2010 Annual Report.

The Patrol is proud of its many accomplishments for 2010, but none we are more proud of
than celebrating its 5anniversary. Today, as in years past, all employees of the North
Dakota Highway Patrol strive to carry out a safety message and work hard to be the best.
Through our dedication and committed employees, we strive to provide quality law
enforcement services to the citizens of this great state.

The Patrol continues to emphasize education and information sharing with our stakeholders
as a strong part of our total enforcement package.

The foundation established by past members of the Patrol, along with the continued
devotion of our present employees, wil/ assu
Safety Through Quality Serviceo is carried o
reflect in detail the efforts we have taken to insure that North Dakota remains one of the

safest states in the Nation.

Thank you for your leadership and the support you provide the North Dakota Highway
Patrol.

o { it

JAMES J. PROCHNIAK
Colonel, NDHP
Superintendent
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HISTORY

The NDHP is created with 5 officers.

The Highway Department Truck Regulatory Division
merges with the NDHP, giving the Patrol |
responsibility for commercial motor carrier permits,
weights and measures, and enforcement of truck
safety regulations.

North Dakota experiences the lowest number of
fatalities in the last 50 years with only 74.

The LETA expansion project is completed. NDHP is —
reaccredited.

Mobile Data Communications System (MDCS) is
implemented. =

Vehicles are equipped with in-car video systems.

Phase Il of the E-permits project is implemented,
making several permits available for online purchase.
The online citation project is implemented, allowing
the NDHP to transmit citations to the courts
electronically.  Amber Alert Plan is implemented.
NDHP is reaccredited.

Duress alarm system is installed in the Capitol
complex. Full-time staffing of the scales is
discontinued. HPStat is implemented.

Regional boundaries are realigned from 8 to 4.
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North Dakota Law Enforcement Training Academy
L (LETA) is opened in Bismarck.

NDHP becomes the 8th state law enforcement
agency to achieve national accreditation from the
Commission on Accreditation for Law Enforcement
Agencies, Inc. (CALEA).

== District boundaries are realigned from 8 to 5. The
NDHP and Bureau of Criminal Investigation training
functions are combined to improve efficiency. The
Patrol is reaccredited by CALEA.

== The Motor Carrier Operations section is created
within Field Operations.

NDHP district boundaries are restructured from 5 to 8

= (jistricts in order to be more accessible to the public.
NDHP is reaccredited. First sobriety checkpoint is
held.

8 additional weigh-in-motion sites are installed. The
Border Inspection Program is created to monitor the

™ movement of commerci al veh
border with Canada. 2 officers are trained as Drug
Recognition Experts and the canine program adds 3
canines to combat increased use and transportation
of drugs.

= NDHP is hailed as a CALEA flagship agency.

Capitol Securityds video an

== pgraded and integrated wi
automation system. NDHP recei ves CAL
torious award and flagship agency status during re-
accreditation.




RED TOMAHAWK:

North Dakota Highway Patrol Symbol

The North Dakota Highway Patrol symbol is a profile of Tacanipiluta,
Marcellus Red Tomahawk, a Sioux Indian who lived near the Cannonball
River on the Standing Rock Indian Reservation near Mandan, North
Dakota.

Red Tomahawk, a subchief, served as a government policeman for 18
years helping to create order in a time of turbulence. He was considered
a champion of his people, a noble American, and a just man. Today his

profile reminds travelers of the first people to roam the plains.

The North Dakota Highway Patrol officially adopted the profile of Red
Tomahawk as the patrol vehicle door emblem and department symbol in
1951.

——l

'S Of Service ¢

:;;g‘ DakOta! ; banquet was held on August 14 at the Doublewood Inn in

To commemorate the 75th Anniversary of the Highway Patrol, a

Bismarck.  Approximately 300 current, former, and family
members of the Patrol attended the banquet which was
sponsored by donations from various businesses. A 75th logo
was designed for use on various items to include a 357 Sigsauer
gun, knives, NDHP shoulder patch sets, a cookbook, caps and
apparel, and various other items. A 75th Anniversary Badge

was also made available for purchase. To further recognize the

Patrol 6s anniversar )y
were equipped with a distinctive license
plate featuring the 75th logo. A yearbook
will be published to
75 years of history and to highlight some of
the events held throughout 2010.




NORTH DAKOTA HIGHWAY PATROL

ORGANIZATION CHART

NORTH DAKOTA HIGHWAY PATROL ORGANIZATIONAL CHART
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NDHP REGIONAL BOUNDARIES, POST LOCATIONS

& WEIGH/INSPECTION STATIONS
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RECEIPTS & DISBURSEMENTS

January - December 2010

Receipts:
Transfers from NDDOT Highway Fund
Transfers from General Fund

Transfers from Other ND Agencies
Transfers from Asset Forfeiture Fund
Direct Federal Reimbursements

ND Pass-thru Federal Reimbursements
Miscellaneous Receipts

Total Receipts

Disbursements:

Salaries & Wages

Operating Expenses

Equipment

Capitol Improvements

Grants to State Agencies and Subdivisions
Total Disbursements

REVENUE OVER (UNDER) EXPENDITURES

3,033,816

13,220,380

0

3,521

2,123,845

721,455

6,377

19,109,394

-14,150,323

-4,163,541

-657,463

-25,169

-103,000

-19,099,496

9,898




