
Through a series of ongoing 
revocation decision making meetings 
the Department of Corrections  and 
Rehabilitation made a decision to 
pilot SCRAM (Secure Continuous 
Remote Alcohol Monitoring) 
technology as a way to monitor and 
deter alcohol usage by offenders on 
parole and probation supervision. 
Parole Officers from the Bismarck and 
Mandan District Parole 
Offices attended SCRAM 
training on September 
22, 2010. The pilot 
project was implemented 
on October 1, 2010 
and will run through 
March 31, 2011 with a 
full evaluation meeting 
scheduled in April of 2011.

SCRAM requires an offender to 
wear a bracelet on the ankle that 
uses transdermal analysis, which 
means it is sampling and testing 
the insensible perspiration that is 
always on your skin. The bracelet 
contains the same fuel cell that 
is used in breath testing devices. 
The fuel cell reacts with ethanol in 
order to measure for the presence 
of alcohol. So instead of breathing 

into the system, the SCRAM bracelet 
takes in a sample of the perspiration 
in order to test for the presence of 
alcohol. The SCRAM bracelet takes 
a sample of perspiration from an 
offender’s skin every thirty minutes 
and tests it for alcohol consumption.

There are also anti tamper features 
built into the bracelet including 

temperature and infrared 
sensors to eliminate 
the possibility of the 
offender manipulating 
the equipment from 
working properly.  The 
sensors primarily prevent 
bracelet straps from 
being cut or removed and 
prevent an offender from 

beating a test by placing something 
between the skin and the bracelet.

Offenders on parole status may be 
placed on SCRAM as a condition 
of supervision when they leave 
a correctional facility or halfway 
house. Officers may also use SCRAM 
as an intermediate measure to avoid 
parole revocation. SCRAM will be used 
only as an intermediate measure for 
offenders on probation supervision.
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The Level of Services Inventory-Revised 
(LSI-R) was developed by Don A. Andrews, 
Ph.D. and James Bonta, Ph.D. of Ottawa, 
Canada.  The LSI-R is an objective, quantifi able 
instrument that provides a consistent and 
valid method of predicting risk to reoffend, 
and a reliable means of measuring offender 
change over time, through reassessment.

The instrument is comprised of 54 
elements, divided into 10 sub-scales that 
contain both static (example: Criminal 
History) and dynamic (example: Alcohol/
Drug problems) criminogenic risk factors.  
Although static risk factors generally 
cannot be changed, they are still predictive 
of re-offending.  The dynamic risk factors 
are changeable and provide direction for 
focusing intervention or change process.

The LSI-R is a semi-structured assessment 
interview.  Information gathered from the 
interview should, to the extent possible, 
be supplemented with information from 
offi cial records or collateral resources.  
Scoring for the 54 elements is based on 
“No/Yes” or “3, 2, 1, 0” ratings.  YES, 
0, and 1 scores indicate presences of 
information which would represent a risk 
factor.  Time lines used to score the items 
include “Current, Past Year, and Lifetime” 
time frames.  When scored correctly, the 

LSI-R provides a score that refl ects an 
offender’s potential risk to re-offend.

The North Dakota Department of Corrections 
and Rehabilitation (DOCR) has developed 
an offender management strategy to 
divide the domains into “Risk” and “Need” 
domains.  The six Risk domains are:

• Criminal History
• Family/Marital
• Companions
• Alcohol/Drug Problems
• Emotional/Personal
• Attitude/Orientation
The four remaining domains are identifi ed 
as the “Need” domains:
• Education/Employment
• Financial
• Accommodation
• Leisure/Recreation

The DOCR utilizes the LSI-R to identify 
the highest 3 risk domains to develop 
a Transition Accountability Plan (TAP).  
Currently under development, this TAP 
will be utilized throughout the department 
to identify risk; and to develop and track 
goals and strategies to reduce risk in those 
domains. Using data from the TAP the 
department will be able to analyze the goals 
and strategies that work and do not work to 

reduce criminogenic risk and need.

Currently, the National Institute of 
Corrections has awarded a technical 
assistance grant to the DOCR to 
have the LSI-R validated to the 
North Dakota population.  Last done 
in 2003, the validation study will 
provide the DOCR with statistical 
analysis and cut-off scores specifi c to 
North Dakota’s offender population.

Level of Services Inventory-Level of Services Inventory-
Revised (LSI-R)

By: Tom Erhardt, Reentry Deputy DirectorBy: Tom Erhardt, Reentry Deputy Director
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Element #Element # Sub Scales (Domain)Sub Scales (Domain) Maximum PointsMaximum Points
1-10  Criminal History   10
11-20  Education/Employement  10
21-22  Financial    2
23-26  Family/Marital   4
27-29  Accommodation   3
30-31  Leisure/Recreation   2
32-36  Companions    5
37-45  Alcohol    9
46-50  Emotional/Personal   5
51-54  Attitude/Orientation  4
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Offenders that are being targeted for 
SCRAM technology include those who 
are on supervision for multiple DUI 
offenses, alcohol related domestic 
violence offenses , and those who have 
a history of chronic alcohol abuse.

Offenders are charged five dollars 
per day to be on the SCRAM bracelet. 
Some offenders may be able to leave 
residential facilities earlier with 
SCRAM in place thus providing a 
potential fiscal saving for the DOCR. 
Additional saving may be seen with 
offenders on probation and parole 
who avoid going through revocation 
proceedings by being placed on 
SCRAM as an intermediate measure, 
thus keeping them from occupying a 
bed in one of our correctional facilities.

Goals were set to have between 
six and twelve offenders on SCRAM 
at any given time during the pilot 
project. Since the pilot began we 
have had a total of eleven offenders 
on SCRAM for a total of 352 
monitoring days. There has been one 
confirmed tamper violation and zero 
positive alcohol use violations. There 
was one offender that used illegal 
drugs while on the SCRAM bracelet.

It is too early in the process to 
draw any firm conclusions from the 
data collected. It is promising that 
there have been no positive alcohol 
use violations to this point. Other 
areas that will need evaluation 
include the labor intensive nature 
of electronic monitoring programs, 
customer support from the vendor, 
SCRAM’s accuracy in determining 
violations, its deterrent value and 
the overall value of SCRAM as 
an intermediate measure. These 
issues and others will be evaluated 
at our meeting in April of 2011.

ff

(Scram Technology... continued from page 1)

Promotions Promotions 
within the DOCRwwitthhiinn tthhee DDOOCCRRwwiitthhiinn tthhee DOCCRRwwiitthhiinn tthhee DDOOCCRR

• Connie Hackman-Rivinius has accepted 
the position of Chief of Security at James 
River Correctional Center.  Connie has 
been employed by the DOCR for over 
fi fteen years.  Starting her career as 
a Correctional Offi cer and most recent 
being the fi rst Training Director at JRCC.  
At NDSP she worked in various positions 
and was promoted to Lt. in 1998 to be 
a shift supervisor and assist in opening 
JRCC in Jamestown.  In 2002 she took 
a position as a Parole Offi cer II until 
returning to JRCC as the Training Director 
in 2005.  As COS, Connie is responsible for 
numerous staff and facility operations.

• Anthony Kozojed was promoted to 
Deputy Director of DJS in November 
2010.  Anthony graduated from Moorhead 
State University with a criminal justice 
degree. His previous work includes: 
DJS director of training, senior juvenile 
corrections specialist, and corrections 
specialist. Anthony has over 14 years 
experience working for the DOCR/DJS.

• Stewart Baumgartner, currently a JRCC 
Unit Manager, accepted the Training 
Offi cer II position at JRCC.  Stewart is a 
13 year employee.

• Beth Taghon is now the Director of 
Nursing at YCC effective November 
2010.  Beth has been with the DOCR 
since June 1990 and was Director of 
Nursing at NDSP.

• Jessica Wilkens was promoted from an 
RN II to Director of Nursing at NDSP 
in November 2010.  She has been 
employed with the DOCR since March 
2007. 

• Steve Foster was promoted to Deputy 
Warden of support services. Has 13 1/2 
years service at NDSP.

• Barb Gross was promoted to Unit 
Manager of the north, south, treatment, 
and overfl ow units.  She has 23 years of 
service.

• Joey Joyce was promoted to Case 
Manager in the overfl ow unit and has 4 
1/2 years of service..

(continue on page 5)
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DOCRDOCR
Employees of the YearEmployees of the Year

Parole and ProbationParole and Probation

Val Himle received the award for Employee 
of the Year for 2010 in the Admin/
Corrections Agent/Parole Offi cer I category.  
Val has been a valuable team member in 
the Edgar Project.  During this project, she 
has still been able to get her other duties 
completed in an effi cient manner with 
fi rst-rate quality.  Val has a great eye for 
detail and is very thorough in her work.  
She is willing to help out with whatever 
needs to be done and is a team player, 
helping out other staff when needed. 

Robert Parsons received the award for 
Employee of the Year for 2010 in the Parole 
Offi cer II category.  Rob covers three fairly 
populated counties and a majority of his 
caseload is from outside of Grafton.  Since 
he is in a one offi cer post, everything 
becomes his responsibility.  Rob has a 
good working relationship with the people 
on his caseload, their families, and the law 
enforcement agencies in his area.  He is a 
good team player and is willing to assist 
others in any way that he can.  He always 
does his work in a timely manner and he 
does quality work.  He is about helping 
people through their probation and seeing 
they can make the most of their life and 
he is about the safety of the community.   

Kristin Plessas received the award for 
Employee of the Year in the Parole Offi cer 
III/Program Manager category.  She is 
completely dedicated to her job.  She 
has always gone above and beyond to 
assist offenders, co-workers, other law 
enforcement agencies and the public.  She 

always treats everyone with the greatest 
respect and professionalism.  She is what 
could be considered an “over achiever”, 
not because she wants to impress anyone 
– but because she always expects so much 
from herself.  She is awesome to work 
with and makes coming to work enjoyable.  
She is professional, dedicated and always 
willing to put in the extra time and effort 
it takes to assist offenders and families, 
co-workers,  and other law enforcement 
and the public.  She is personally 
committed to her assigned duties and 
takes them very seriously. Kristin is quite 
skilled in supervising her caseload. She 
always holds her caseload accountable 
for their actions, never sacrifi ces public 
safety, and does her very best to 
facilitate the rehabilitation of offenders.   

Parole and Probation also awarded a 
Certifi cate of Appreciate to Sharlene Schuh 
a DOCR temporary employee.  She has 
been the drug court surveillance offi cer 
since October 2004. Over the last six years 
she has become an important part of the 
success of the Drug Court program. She is 
dedicated to her position, is responsible, 
and very reliable. She has a perfect 
balance of showing care and compassion 
for the offenders but yet aggressively 
seeks out usage violations. The offenders 
in drug court all respect her and they 
know she is dedicated to their success in 
the program.  Shar is well respected by 
the offi cers in the Bismarck District due 
to the quality of her work.  Not many 
people are able to be highly respected 
by both their peers and the offenders.  .  

(continue on page 5)
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James River Correctional Center

Correctional Caseworker Tim Dauenhauer 
was chosen as employee of the month for 
October for the James River Correctional 
Center. Tim’s work ethic is exceptional. 
He is ready to resolve housing unit issues 
with ease. He is a member of the Crisis 
Negotiation Team and does well under 
stressful situations.  Dauenhauer is a 
competent CCW who understands when 
situations are critical. Tim was chosen for the 
award due to his contributions to the JRCC.

North Dakota State PenitentiaryNorth Dakota State Penitentiary

Offi cer’s Rick Hochhalter and Dustin Clausen 
were conducting a search in a cell in the 
East Unit assigned to an inmate serving 
two life sentences for murder.  In this cell, 
they found a saw blade with a homemade 
handle taped beneath the desk drawer.  
Upon further searching, they also found 
other items which could be used as escape 
paraphernalia.  Offi cer Hochhalter pulled 
the bed away from the wall and observed 
toilet paper stuck to the wall behind the 
headboard.  After removing the toilet 
paper, he revealed a 12x17 inch hole dug 
into the back wall.  The hole extended into 
a small ventilation shaft.  The inmate had 
begun to remove the mortar on the back 
wall of the shaft, and if successful, would 
have gotten into the East Unit alleyway.  
If it were not for their thoroughness in 
conducting cell searches, these items may 
not have been found until it was too late.

Finding serious contraband items such 
as those found in this incident is not a 
unique occurrence for them.  Offi cer’s 
Hochhalter and Clausen recently found a 
tattoo gun, hooch and numerous other 
contraband items.  They are assigned to 
the East Unit as Unit’s 23 and 24.  When 
the caseworker is absent, they can fi ll in 
without any problems and keep the unit 
running smoothly.  These offi cers continually 
do an outstanding job in all their duties.

• Martin Bjergaard was promoted to 
caseworker in the north unit and has 16 
years of service at JRCC/NDSP.

• Nick Yarborough was promoted to 
caseworker in the west cell house, and 
has 5 1/2 years of service at NDSP.

• Darcy Klimpel was promoted to 
Supervisor I (Night Lieutenant) and has 
11 years of service at NDSP.

• Rhonda Althoff was promoted to Trainer 
II position on December 1, 2010.  Rhonda 
has 6 1/2 years of service with the DOCR.

• On 10/4/10 Josh Scotto joined the DOCR 
in a new position as a Business Analyst I 
for the IT department. 

• On 10/11/10 Chris Jangula was promoted 
to Director of Inmate Classifi cation, 
Movement and Transportation within 
Transitional Planning Services.  One of 
his main duties is assuring that all DOCR 
housing resources are maximized and 
that adequate bed space remains in 
the system to allow for intake of new 
arrivals to prison and conduct violators 
who may need more secure housing.  
This position was formerly held by Josh 
Bearfi eld who resigned from the DOCR 
to take a position with DWCRC as the 
Operations Administrator.  Chris brings 
his knowledge and skills as a Correctional 
Case Manager at NDSP to TPS.

• On 11/29/10 Troy Schulz was promoted to 
Contract Auditor of Transitional Facilities.  
This position was expanded from a liaison 
at the Bismarck Transitional Center to 
an auditor of all contract transitional 
facilities across the state to include BTC, 
Centre Inc., and Lake Region Reentry 
Center.  This position is now located in the 
Central Offi ce building and works directly 
with Warden Braun and the directors of 
the various facilities.  Troy brings his 
knowledge and skills as a Lieutenant at 
NDSP to transitional facilities.  

• Daryl Zeller was promoted from CCW to 
Captain MRCC.  

• Katie McMillen was promoted from JIRS I 
at YCC to CCW MRCC.  

• Jason Komrosky was promoted to Unit 
Manager at JRCC and has been employed 
with JRCC since it opened and has worked 
in county corrections.

M ti Bj d t d t

(DOCR Promotions... continued from page 3)
JaJamemess RiRiver CCorreectitiononalal CCenentterJaJamemess RiRiver CCorreectitionnalal CCenentter
(Employee of the Year... continued from page 4)
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Evidence Based Sentence Evidence Based Sentence 
Recommendation

The North Dakota Department of Corrections 
and Rehabilitation (DOCR) is in the process 
of developing and defi ning procedures 
to provide the North Dakota Courts with 
evidence based sentence recommendations 
in both probation revocation hearings 
and in presentence investigation 
(PSI) sentence recommendations. 

Evidence based sentence recommendations 
are based on the “Risk Principle” and 
the “Need Principle” of evidence-based 
practices.  The Risk Principle states that 
services should be directed toward those 
offenders who pose moderate-to high risk 
to re-offend to get the “most bang for the 
buck”.  The “Need Principle” directs agencies 
to identify and treat criminogenic risk and 
need, i.e., those risk and need elements 
associated with the likelihood of recidivism.

Evidence based sentence recommendations 
fi rst identifi es offender risk and need using 
the LSI-R.  Utilizing the LSI-R data and 
suggested levels of service settings, the 
staff member can develop a starting point 
in the recommendation of the appropriate 
setting for the offender to receive risk-
reduction services.  For example, a higher-
risk offender (based on the LSI-R score) may 
be suggested for intensive levels of service 
in a secure setting, or maximum supervision 
in the community.  Low risk offenders would 
be suggested for less intensive levels of 
service in the community, and may need 
minimal probation supervision.  The staff 
member can then develop recommendations 
based on what services are available in that 
setting to address the risk.  Furthermore, 
the staff member can recommend a 
time frame needed to not only allow the 
offender access to those services, but to 
develop an effective reentry plan (should 

the recommendation include prison) to 
safely reintegrate that offender back to 
the community.  Finally, staff are trained 
on the various penalty and sentencing 
statutes applicable to the offense for 
which the recommendation is being made.

Evidence based sentence recommendations 
also take into account the severity of the 
crime, the risk to public safety, victims, and 
the offender’s response to past supervision 
and services.  Taking all of this information 
into account, the staff member can develop 
and articulate the viable sentencing options 
to the Court based on the criminogenic risk, 
applicable statutes, and resources available.

For more information, please see the 
US Department of Justice, National 
Institute of Corrections Evidence Based 
Practices Box Set Papers available at 
the following website:  EBP Box Set 
Papers | Crime and Justice Institute or 
http://cjinstitute.org/boxset

By: Tom Erhardt, Reentry Deputy DirectorBy: Tom Erhardt, Reentry Deputy Director

THE INSSIDER JANUARY 2011

httpp:///c/ jij nstitute.orgg/b/ oxset

On Monday, October 18, 2010 North 
Dakota Operation Lifesaver held their 
annual New Presenter and Volunteer 
training in Bismarck.

Steve Johnston, Safety Offi cer, is now 
a certifi ed presenter.  He completed 
his 90 day evaluation only weeks after 
training.  Great job, Steve!

DOCR Safety Offi cer 
Welcomed as a New 
Volunteer for North Dakota 

Operation Lifesaverp
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For more ASCA PBMS data please go to:  http://www.nd.gov/docr/media/stats.html

Organizational Characteristics.  All DOCR Inmates. 
One Day Counts On The Last Day Of The Month. 
These Numbers Use The Association Of State Correctional 
Administrator (ASCA) Performance Based Measurement 
Standards (PBMS) And Are Based On The Controlling 
Sentence D

ec
em

be
r, 

20
10

N
ov

em
be

r, 
20

10

O
ct

ob
er

, 2
01

0

Se
pt

em
be

r, 
20

10

A
ug

us
t, 

20
10

Ju
ly

, 2
01

0

Ju
ne

, 2
01

0

M
ay

, 2
01

0

A
pr

il,
 2

01
0

M
ar

ch
, 2

01
0

General Organization Information

Prisoners Housed By DOCR Institutions 1,109 1,074 1,106 1,115 1,080 1,097 1,080 1,080 1,092 1,081

Prisoners Outsourced (Not In A ND DOCR Facility) 396 387 382 360 382 394 417 442 443 424

Total Inmates Under DOCR Responsibility 1,505 1,461 1,488 1,475 1,462 1,491 1,497 1,522 1,535 1,505

Average Length of Sentence (Years) 5.40 5.47 5.39 5.40 5.40 5.30 5.23 5.14 5.11 5.21

Prisoners Serving Sentences Of Court (Prison Sentence)

Inmates Serving Less Than 1 Year 36 33 33 33 28 32 37 35 37 33

Inmates Serving 1 To 3 Years 781 749 782 775 770 799 805 846 858 829

Inmates Serving 3 To 5 Years (3.01 to 5) 313 309 307 304 304 304 304 292 290 290

Inmates Serving 5 To 10 Years (5.01 to 10) 177 173 169 169 168 166 163 163 164 166

Inmates Serving 10 To 20 Years (10.01 to 20) 96 95 95 92 92 90 89 87 87 87

Inmates Serving 20 To 40 Years (20.01 to 40) 40 40 40 40 39 39 38 38 38 38

Inmates Serving More Than 40 Years (40.01 plus) 9 9 9 9 9 9 9 9 9 9

Inmates Serving Life With Parole 36 36 36 36 36 36 36 36 36 36

Inmates - Life Without Parole 17 17 17 17 16 16 16 16 16 16

Inmates - Death Sentence 0 0 0 0 0 0 0 0 0 0

Crime Distribution Statistics (Use Controlling Sentence)

Part I Violent Crime Inmates 531 519 514 514 503 501 508 504 509 502

Other Violent Crime Inmates 161 156 159 155 151 159 140 147 143 147

Property Crime Inmates 295 296 301 301 305 308 325 329 339 324

Drug Offense Inmates 348 324 341 336 341 350 354 365 368 368

Other Public Order Offense Inmates 170 166 173 169 162 173 170 177 176 164

Other Crime Inmates 0 0 0 0 0 0 0 0 0 0

Inmate Demographics

Average Inmate Age 34.82 34.91 34.79 34.77 34.73 34.64 34.58 34.39 34.41 34.55

Male Inmates 1,326 1,293 1,318 1,304 1,290 1,313 1,319 1,346 1,358 1,334

Female Inmates 179 168 170 171 172 178 178 176 177 171

White Inmates 942 928 948 944 940 951 958 978 994 979

Black Inmates 104 100 98 98 96 93 94 93 94 95

Native Hawaiian or Pacifi c Islander Inmates 0 0 0 0 0 0 0 0 0 0

American/Alaskan Native Inmates 379 358 365 361 352 366 365 370 365 342

Hispanic Or Latino Inmates 78 73 74 70 72 78 76 77 78 85

Asian Inmates 2 2 2 1 1 1 2 3 2 2

Other Race/Ethnicity Inmates 0 0 1 1 1 2 2 2 2 2

Inmates With Unknown/Missing Race/Ethnicity 0 0 0 0 0 0 0 0 0 0

Inmates Non-Citizens 9 9 8 7 8 8 8 8 8 8
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Restorative Justice Program
By:  Heidi Smith, Crime Victim CoordinatorBy:  Heidi Smith, Crime Victim Coordinator

Although the North Dakota Department 
of Corrections and Rehabilitation (DOCR) 
is an offender based department, we 
do provide services to victims who 
have offenders sentenced to the DOCR.  
However, the Department has identifi ed a 
lack of restorative justice (RJ) programs 
provided to victims and offenders that are 
specifi cally centered on the impact that 
crime has on victims, family, friends, and 
the community.  There is a wide variety of 
research available that focuses on juvenile 
offenders, with minimal regarding adult 
offenders.  Recently a committee conducted 
an extensive literature review, and found 
that throughout the evidence, one fi nding 
remained constant.  Evidence shows that 
RJ Programs have an impact on increasing 
offender’s restitution payments.

The DOCR recently implemented a pilot 
Restorative Justice program, with a 
concurrent research study.  The DOCR will 
be analyzing what impact the Restorative 
Justice Program will have on victims, as 
well as offenders.  Throughout the program, 
we are looking for 2 primary goals.  The 
fi rst is to increase victim satisfaction with 
their overall experience with the Criminal 
Justice system, as well as increase offender 
restitution payments.  The secondary goal 
is to see a decrease in an offender’s risk of 
recidivism.  

The DOCR is contracting services with 
Lutheran Social Services (LSS), starting 
November 1, 2010 through June 30, 2011.  
The pilot program consists of offering 
minimum security inmates at Missouri 
River Correctional Center, female inmates 
at the Dakota Women’s Correctional 
and Rehabilitation Center, and offenders 
on supervision in the Minot District the 

opportunity to participate in a 5 hour Victim 
Empathy Seminar.  After the seminar, 
inmates that are appropriate to continue 
will be given the opportunity to go on to 
participate in a Accountability Conference.  
The offender will get the chance to meet 
with the victim of their offense with a LSS 
facilitator present.  The Accountability 
Conference is completely voluntary, 
and both parties will have to agree to 
participate.  There is numerous hours of 
preparation meetings with both parties, 
before the conference actually takes place.  

The States Attorney’s offi ce in Ward 
County has agreed to assist the DOCR 
identify offenders that meet criteria for the 
program going onto supervision.  They will 
work to include a condition of probation 
regarding participation in the program.  
The program may also be utilized as an 
intermediate measure for those offenders 
lacking on their restitution payments.  The 
Parole Board will also be including it as part 
of parole board orders for identifi ed cases.

The DOCR will be tracking and monitoring 
those offenders who have completed the 
program, as well as a group of offenders 
who have not participated in the program 
but meet the criteria.  This group will be 
the Control group, and we will compare 
the results among the two groups at the 
end of the study.  Victims that participate 
in the conference will be given a survey to 
measure their satisfaction with the program 
and the whole process.  The hope is that 
after the results are analyzed, we will be 
able to expand and continue the program 
within the DOCR, as well as the community.  
If there are any questions about the 
program, please feel free to contact me at   
hjsmith@nd.gov or 701-328-6183.
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The Insider Newsletter is an offi cial publication 
of the North Dakota Department of Corrections 
and Rehabilitation, and is published four 
times each year.  Its goal is to enhance 
communication and keep staff, and all those 
interested, informed of developments and 
achievements throughout the Department.

All employees are encouraged to submit articles, 
letters, comments, and ideas for future issues of 
The Insider to be considered in the next publication.

The Insider Newsletter is an official publication

A Message from the EditorA Message from the Editor
The Editor reserves the right to edit or exclude, 
if deemed inappropriate, any items submitted 
for publication.  Please e-mail articles to:

Editor:  Michelle Linster
E-mail:  mlinster@nd.gov
Phone:  (701) 328-6362

ND Department of Corrections & Rehabilitation
PO Box 1898

Bismarck, ND  58502-1898

Dennis (Denny) Fracassi, 
Director of Industries 
for the North Dakota 
Department of Corrections 
and Rehabilitation 
(DOCR), has been elected 
President of the National 
Correctional Industries 

Association (NCIA) Board of Directors for a 
two-year term beginning January 1, 2011. 

NCIA is an international nonprofi t 
professional association whose members 
represent all 50 state correctional industry 
agencies, Federal Prison Industries, foreign 
correctional industry agencies and city 
and county jail industry programs, as well 
as private sector companies that work in 
partnership with correctional industries.

During his term as president, Denny will 
serve as CEO of the Association. He will be 
responsible for long-term strategic planning 
as well as monitoring the continuing progress 
of the Board’s committees and task forces 
with the goal being to serve the interests of 
all correctional industries and their partners.  
Denny is a business graduate from the 

University of Mary.  After serving two years 
in the U.S. Army stationed in Schweinfurt, 
Germany, he worked as an Aide to the 
President of Gaido’s Inc., in Galveston, 
Texas.  Upon his return to Bismarck, he 
served as controller for the local subsidiary 
of A.G.H., Inc. for six years.  In 1985 he 
became Business Manager of Rough Rider 
Industries, the prison industry for the 
DOCR.  In 1991, he was promoted to, and 
continues to serve as Director of Industries.  
He has served as President of the Western 
Region Correctional Industries Association, 
NCIA Executive Vice President of Program 
Development and Program Chair for the 2008 
NCIA Conference held in Albuquerque, NM.   

The NCIA defi nes the requirements for 
the president of the organization as “an 
individual who is forward thinking, accepts 
challenges and understands the position’s 
primary outcome is to develop clear and 
concise business plans that support the 
association’s mission,…” Congratulations 
to Denny for meeting and exceeding these 
requirements not only in his role as NCIA 
President, but in his day-to-day duties 
as Director of Industries for the DOCR.

Dennis Fracassi Appointed Dennis Fracassi Appointed 
President of NCIA

By: Carol Cristilli, HR/Business Development SpecialistBy: Carol Cristilli, HR/Business Development Specialist
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Accomplishing What We Set Accomplishing What We Set 
Out To Do - Read Right Update

Certifi cation RequirementsCertifi cation Requirements

As tutors work toward mastering the 
implementation of Read Right, they are working 
from a 234 page manual.  The training itself is 
set up on a seven-week design with time in 
between certain weeks to work on the theory 
and methods that each training week presents 
from the manual.

When the seventh week of training happens, 
the certifi cation process then takes place.  If 
the tutor presents mastery in the certifi able 
areas, she becomes a nationally certifi ed tutor.  
If not, then the tutor gets additional training 
until she arrives at a mastery level.  To be at 
a mastery level within a category, the tutor 
must accomplish all of the requirements within 
that category 100% accurately 100% of the 
time.  Some categories allow for one item to be 
performed at 95% or higher in accuracy due to 
technique timing and delivery interpretation.  
If more than one area within any one category 
is delivered at less than 100% accuracy, the 
certifi cation process is abandoned and the 
tutor continues to get coaching and training.

There are thirteen categories within the 
certifi cation process.  Two of the categories 
have just one item each in them which requires 
100% mastery.  In addition to these items, the 
tutor must be a certifi ed excellent reader.  If 
she is not an excellent reader, the tutor does 
her own tutoring after each training session 
when I’m at her location.

Certifi cation CongratulationsCertifi cation Congratulations

Carleen Porten, Certifi ed Read Right Tutor
Carleen had her week seven certifi cation week 
from November 1-5, 2010.  To date, Carleen 
has the following site statistics:
• 10 Read Right Graduates
• 1.0 hour/grade level gained average 

(National average is 5.4 hours/grade gain.)
• Has offered services to 34 students.

• Has 388 hours of tutoring.
• Has aided in students gaining 156 grade 

levels.
• 15% Special Education Students

Courtney Storhoff, Certifi ed Read Right Tutor
Courtney had her week seven certifi cation week 
from November 8-12, 2010.  To date, Courtney 
has the following site statistics:
• 4 Read Right Graduates
• 1.6 hour/grade level gained average 

(National average is 5.4 hours/grade gain.)
• Has offered services to 28 students.
• Has 354 hours of tutoring.
• Has aided in students gaining 226 grade 

levels.
• 3 Non-Readers, now reading
• 65% Special Education Students

Certifi cations in the future calendar:Certifi cations in the future calendar:

• Rebecca Donovan and Lenore Kuntz (both 
of NDYCC will work toward recertifi cation 
in November. (Both have been successfully 
certifi ed annually since 2006.)

• Rose Kreitinger, NDSP, will work toward her 
certifi cation in December.

ND DOCR Adult Read Right ComparisonsND DOCR Adult Read Right Comparisons
to the National Averageto the National Average

• There are 32 Adult Read Right Projects 
Nationally.

• DWCRC averages 1.0 hours/grade level 
gained.

• JRCC averages 1.6 hours/grade level gained.
• NDSP averages 3.5 hours/grade level gained.
• The national average is 5.4 hours/grade 

level gained.

“We must accept the reality that to confi ne 
offenders behind walls without trying to change 
them is an expensive folly with short-term 
benefi ts--winning battles while losing the war.”
Former US Supreme Court Chief Justice Warren 
Burger

By: Penny Veit-Hetletved, READ RIGHT TrainerBy: Penny Veit-Hetletved, READ RIGHT Trainer
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Inmates Fix Toys and Bikes Inmates Fix Toys and Bikes 
for Christmas Gifts

On November 1, 
2010 the kick off for 
the twenty second 
Christmas Play 
Pen Project, which 
is a joint project 
including the Missouri 
River Correctional 
Center (MRCC) staff, 

North Dakota State Penitentiary (NDSP) 
Staff, the Salvation Army, the Bismarck 
Tribune, Dan’s SUPERVALUE South, Go 
Mini Storage and Trans Trash with the 
intentions of restoring used toys for 
households in need of gifts 
for the Christmas Holiday.  

The MRCC project supervisor 
employed 10 to 15 inmates 
over the fi ve week time period 
hoping to put smiles on small 
faces that would probably not 
received toys for Christmas. 
Once again the public was most generous by 
placing toys in need of repair in the storage 
area located on the Dan’s SUPERVALU 
South parking lot where the MRCC work 
crew picked them up for refurbish.  Upon 
completion they were delivered to the 
Salvation army for families in need of 

Christmas  gifts.  

At fi rst the amount 
of toys dropped 
off was slow, but 
by the middle of 
November it picked 
up to where the 
crew was working at 

a fever pitch to keep 
up with the articles 
being dropped off.  
Traditionally the 
majority of the items 
dropped off are bikes 
which are varying 
in condition.  Some 
are in very good 
condition, and some need considerable 
work before they are presentable enough 
to be a good gift.  The offi cer fi nds just 
about any type of toy’s made can be found 
in the container.  It depends what the 

public donates to the project.  
The items for girls like dolls, 
blankets, and doll clothing was 
transported to the Women’s 
Prison in New England to 
receive the needed repairs.  
The stuffed animal toys are 
not allowed to be brought into 
the facility for contraband 

reasons, so they are taken to the local thrift 
stores so they can be offered to the public.  

This year there were 110 bikes refurbished 
and taken to the Salvation Army along with 
a huge assortment of toys.  The project 
closed down on December 10, 2010 and the 
fi nal toys were delivered December 13th.  
The project ran 
very well under the 
direction of Offi cer 
Casey Wiedmeier 
and I want to extend 
our sincere thanks 
for a job well done. 

By: Keith Grabowska, Director of Missouri River Correctional CenterBy: Keith Grabowska, Director of Missouri River Correctional Center
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January    9-10
February   7-8
March    6-7
April    3-4
May    1-2
June    5-6
July    10-11 
August    7-8
September   11-12
October    9-10
November   6-7
December   4-5

      April 5   November 8      April 5   November 8

Parole Board Meeting
Dates for 2011

Pardon Advisory 
Board Dates for 2011

Our Vision…Our Vision…A safer North Dakota through effective 
correctional services.

Our Mission…Our Mission…To enhance public safety, to reduce 
the risk of future criminal behavior by holding adult 
and juvenile offenders accountable, and to provide 
opportunities for change.

Parole Board MeetingParole Board Meeting Pardon AdvisoryPardon Advisory

Pardon Advisory Board Members are appointed 
by the Governor for an open ended term to include 
the attorney general, two members of the parole 
board, and 2 citizens/residents of the state.  The 
Pardon Board Members are listed as follows:

MembersMembers               LocationLocation
Duane Dekrey, Chairman      PettiboneDuane Dekrey, Chairman      Pettibone
Wayne Stenehjem                BismarckWayne Stenehjem                Bismarck
Beverley Adams                   FargoBeverley Adams                   Fargo
Everett Nels Olson         MinotEverett Nels Olson         Minot
Berly Nelson          FargoBerly Nelson          Fargo

Parole Board Members are appointed by 
the Governor for a three-year term.  The 
Parole Board Members are listed as follows:

MembersMembers          LocationLocation
John Olson, Chairman  BismarckJohn Olson, Chairman  Bismarck
Everett Nels Olson             MinotEverett Nels Olson             Minot
Beverley Adams            FargoBeverley Adams            Fargo
Donna Jacobsen            DickinsonDonna Jacobsen            Dickinson
Sheri Baker   BismarckSheri Baker   Bismarck
Jennifer Thompson  FargoJennifer Thompson  Fargo

Parole BoardParole Board
 Members

Pardon Advisory Pardon Advisory 
Board Members

Pardon Advisory Board Members are appointedParole Board Members are appointed by

 Members MembersMembersMembers oa d e be sBoard Membersoa d e be sBoard Members

January    9-10

11001020oor 2ofoatesDates for 201111002rofoss eettaaDates r 0 11001020oor 2ofoates fDates f drdoaBoard Dates for 201111002rofoss eettaaDdrdaaooB a d Dates r 0

Linda Trolliey, Business Manager for 
Rough Rider Industries, has earned the 
status of Advanced Communicator Bronze 
through her participation in 
the Toastmasters International 
communication program. 

The communication program is 
a self-paced training program 
that enables participants to 
learn effective speaking in a 
club environment.  To achieve Advanced 
Communicator Bronze recognition, 
participants must complete a series of 

challenging projects designed to enhance 
their speaking skills.  This requires several 
years of study and active participation in a 

Toastmasters club.

According to Daniel Rex, 
Toastmasters International 
Executive Director, the 
achievement of this award by 
Linda demonstrates a high degree 
of self-motivation and a strong 

interest in self-improvement.  It also exhibits 
the ability to apply communication skills in 
professional and community environments. 

 Linda Trolliey Earns Toastmasters  Linda Trolliey Earns Toastmasters 
International Recognition

By:  Carol Cristilli, HR/Business Development SpecialistBy:  Carol Cristilli, HR/Business Development Specialist


