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Career & Technical Education
Equity Activities for Perkins Core Indicators

STUDENT ATTAINMENT OF CHALLENGING STATE-ESTABLISHED ACADEMIC AND
VOCATIONAL AND TECHNICAL SKILL PROFICIENCIES.

* Enhancement activities such as tutoring and mentoring will be provided in areas in
which learners have deficiencies.

* Teachers, students and parents will be provided with information about the future
workforce, skills required in the future, the importance of math, science and
technology education, the earning potential of various careers, and the importance of
nontraditional* employment opportunities.

¢ Students will research at least one nontraditional occupation as part of an academic
and/or vocational class.

¢ Instruction will include applied academics to assist students in making the connection
between school and their career choice.

¢ A student evaluation will include determination of whether the student is being
exposed to all aspects of an industry including areas that are nontraditional for their
gender.

¢ A list of available community resources will be compiled and disseminated to schools
and programs.

¢ Barriers for specific learners will be identified and services needed to overcome those
barriers will be determined.

¢ Availability of vital support services including child care, transportation, tutoring,
preparatory training, support groups, and mentoring will be determined. A plan to
address gaps in services will be developed.

* Linkages will be made with social services and community-based organizations to
assist in meeting the support service needs of students.

* An on-site liaison/advocate will be designated to assess the needs of specific learners
and assist them in accessing the services they need to fully participate.

e Technical assistance and inservice activities will include the following equity issues:
gender role stereotyping, gender fair language, gender fair teaching, changing roles
of women and men, labor market and workforce trends, impact of career choice on
wages, nontraditional careers, balancing work and family, family friendly work
environment, an environment free of racial and sexual harassment and
discrimination.

« Technical assistance and inservice activities will address serving special populations
students including how students are defined and identified, what barriers prevent
their full participation, and how services will be provided to overcome those barriers.

e Curriculum and instructional materials including computer software will be reviewed
to determine if all materials are inclusive, represent diversity and are gender fair.
(Can all students see themselves, are all students represented, is the language
inclusive, are the graphics inclusive?)



STUDENT ATTAINMENT OF A SECONDARY SCHOOL DIPLOMA OR ITS EQUIVALENT OR A
POSTSECONDARY DEGREE OR CREDENTIAL

* An on-site liaison/advocate will be designated to assess the needs of specific learners
and assist them in accessing the services they need to continue and complete their
education.

 An ongoing support system for nontraditional students is provided that includes a
drop-in counseling program, time spent with female role model/mentors from
various nontraditional shops/jobs, and job shadowing with employees in
nontraditional occupations.

PLACEMENT IN, RETENTION IN, AND COMPLETION OF, POSTSECONDARY EDUCATION OR
ADVANCED TRAINING, PLACEMENT IN MILITARY SERVICE, OR PLACEMENT OR RETENTION
IN EMPLOYMENT.

e« Placement staff are provided training on overcoming barriers to entry into non-
traditional employment.

» Opportunities are provided for nontraditional students to strategize on how to
succeed in an occupation dominated by the other gender.

» Linkages are developed with employers to ensure all students have equal access to
jobs.

e Articulation agreements have provisions for traditionally underrepresented
populations to ensure equity in transition.

« Employers will be provided with information on nontraditional employment including
opportunities and potential barriers.

* Follow-up studies will include the retention rate of students entering nontraditional
occupations and their wage rate.

STUDENT PARTICIPATION IN AND COMPLETION OF CAREER AND TECHNICAL EDUCATION
PROGRAMS THAT LEAD TO NONTRADITIONAL TRAINING AND EMPLOYMENT.

« Each and every student will be exposed to a full range of careers including those
which are nontraditional for their gender.

 Prior to assessing students' career interests, they will be provided with career
exploration activities, including the provision of experiences and information about
high wage, high skill and nontraditional occupations, access to role models in
nontraditional careers, and visits to worksites.

» Career assessment will include interviews that draw out skills and interests learners
may have that are transferable to nontraditional employment.

» Administrators, counselors and teachers will be provided training and support on
gender equity, nontraditional careers and the needs of the future workforce.

» Posters, brochures, flyers and other promotional materials include nontraditional
occupations which feature photos and testimonials of women and minorities working
in these occupations.

e Career fairs will include nontraditional occupations and role models who represent
the workforce including those in nontraditional careers.

 Recruitment materials feature pictures of students in nontraditional programs,
emphasize information about the types of jobs in which nontraditional training will
result and indicate the salary range for entry-level and experiences workers.

e  Women-owned and minority-owned businesses will be involved in all phases of
planning and implementation of work-based learning experiences.

« Availability of work-based learning experiences in high wage, high skill occupations
will be expanded.



« All participating businesses/organizations will receive an orientation about
nontraditional careers and the composition of the future workforce and will be
encouraged to require gender parity in the students they accept for placement.

» Training provided for workplace mentors will include awareness of gender issues, and
how to mentor girls interested in nontraditional occupations.

» Information for students on general workplace skills will include legal rights on the
job and techniques to prevent and diffuse sexual and racial harassment.

e Students' work-based learning experiences will include awareness of all areas of the
industry including those nontraditional for their gender.

« Work-based learning experiences will be evaluated by gender and racial/cultural
background to determine if students are represented equally in all areas.

» Students are exposed to the full range of careers including those nontraditional for
their gender and are assisted in determining skills and interests they have which are
transferable to nontraditional occupations, prior to being matched to work-based
learning experiences.

e Advisory committees will involve female and minority business, industry and labor
representatives and advocacy groups for girls and women.

*Nontraditional refers to occupations or fields of work, including careers in computer
science, technology, and other emerging high skill occupations, for which individuals
from one gender comprise less than 25 percent of the individuals employed in each such
occupation or field of work.



