Why Job Shadow?
Adding a Job shadow experience to your career development program is an effective way to address the following competencies for career counselors as defined by both the National Vocational Guidance Association and National Career Development Association (most recently updated 1997).

· Program promotion, Job shadowing gets your program into the communities.

· Individual & group counseling skills, by establishing productive personal relationships. 

· Collaborating with clients in identifying personal goals, by reviewing your career inventory and deciding where to go.

· Identify and understand clients’ personal characteristics related to career, by visiting with the student before and after the job shadow. Asking if they can see themselves doing this type of job in the future. Reading their evaluation.

· Identify and understanding clients’ attitudes toward work and workers by observing the job shadow and/or reviewing the evaluation comments.

· Identify and understand clients’ biases toward work and workers based on gender, race, and cultural stereotypes by observing the job shadow and/or reviewing the evaluation comments.

· Challenge and encourage clients to take action to prepare for and initiate role transitions by:
· locating sources of relevant information and experience, 
· obtaining and interpreting information and experiences

· and acquiring skills needed to make role transitions. 

· Would all be accomplished by the job shadow process.
