NDPERS BOARD MEETING ...........

ND Association of Counties
1661 Capitol Way

A e I l da Fargo Location:
BCBS, 4510 13™ Ave SW

March 20, 2014 Time: 8:30 AM

I. MINUTES
A. February 20, 2014

II. FLEX COMP
A. ADP Response and Plan of Action to Member Survey — Kathy and ADP

I1l. GROUP INSURANCE
A. BCBS Executive Summary Report — (Information)
B. About the Patient Diabetes Update — (Information)
C. Healthy Blue — Kathy (Board Action) (possible Executive Session pursuant to NDCC
54-52.1-11 and 54-52-26 to discuss confidential member information)
. Health Consultant — Sparb (Board Action)
. Plan Placement — Sparb (Board Action)
. OPEB Valuation — Sparb (Board Action)
. Life Insurance Renewal — Kathy (Board Action)
. Sanford Heart of America — Kathy (Board Action)
Political Subdivision Participation — Sparb (Information)

IV. RETIREMENT
. Retirement Consultant — Sparb (Board Action)
. Retirement Legislation — Sparb (Board Action)
. Retiree Health Legislation — Sparb (Board Action)
. Defined Contribution Plan Legislation — Sparb (Board Action)
. Job Service Retirement Plan Update (Dept. of Labor) — Sparb (Information)
Job Service Retirement Plan — Kathy (Board Action) (possible Executive Session
pursuant to NDCC 44-04-18.4(1) and 44-04-19.2(1) to discuss confidential records)

V. MISCELLANEOUS

. Technical Legislation — Sparb (Board Action)

. 2013 Annual Report — Sharon (Information)

. Audit Committee: December 19, 2013 Minutes and Charter Activity Review

(Information)
. Board Election — Kathy (Information)
. Personnel Policies — Kathy (Board Action)
Appeals — Kathy (Board Action) (Executive Session pursuant to NDCC 44-04-19.2(1)
and 54-52-26 to discuss confidential member information)

1. Retirement Disability Appeal
2. Deferred Compensation Hardship Appeal

Any individual requiring an auxiliary aid or service must contact the NDPERS ADA Coordinator at 328-
3900, at least 5 business days before the scheduled meeting.




North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 @ Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 e EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

Memorandum

TO: NDPERS Board
FROM: Kathy

DATE: March 12, 2014
SUBJECT: ADP Response

At the December meeting, ADP provided a preliminary response to the following issues:

1. The need to change members’ perception as shown in question 18 (on the
survey).

The comments and high level of dissatisfaction with the debit card.

The concerns with the customer service.

The confusion between the debit card and the automatic claim reimbursement.
The low level of understanding of the mobile application.

How they plan to decrease the intensity of responses relating to “dissatisfaction”.

ouhrwN

ADP will be in attendance via video conferencing to further define its plan of action for the
above issues.
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Attendees

Board Members
Ms. Joan Ehrhardt

Mr. Howard Sage

Mr. Mike Sandal

Ms. Kim Wassim

Mr. Thomas Trenbeath
Ms. Arvy Smith

Jon Strinden
(via videoconference)

NDPERS ADP
Mr. Sparb Collins John Erxleben
Ms. Cheryl Stockert Kim Wright

Ms. Sharon Schiermeister
Ms. Kathy Allen

Mr. Bryan Reinhardt

Ms. Rebecca Fricke

Ms. Maryjo Stefffes

Ms. Deb Knudsen

Ms. Jan Murtha, Attorney General’s Office

© Copyright 2014 ADP, Inc. Proprietary and Confidential Information.



Agenda

ADP Service Team

ADP Call Center Survey Results
= 2013 Call Center Survey

= 2014 YTD

Action Plan

= ADP Action Plan & Response

= 2014 Participant Education Preview
2013 FlexComp Performance
= 2013 Statistics

Questions/Feedback

3 © Copyright 2014 ADP, Inc. Proprietary and Confidential Information.
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Your FlexComp Service Team

ADP Executive Team

Gerry Leonard
President, National Account Services

Rob Longshore
SVP, Contact and Advocacy
Centers

Dan King
VP, Spending Accounts & COBRA
Operations

Jane Smith
VP, Spending Accounts and
COBRA Client Services

Strategic and High-Level Oversight

4

Retirement System

Service Leadership

Kim Wright

Service Delivery Manager

Donna Pollard

Service Center Consultant

Kathy Carwile
Manager, Client Service

Technical Support

Card and Claims Ops

Enrollment Processing

Compliance and Financial Management

© Copyright 2014 ADP, Inc. Proprietary and Confidential Information.




NDPERS Call Center Experience

= Since going live in January 2013, 98% of
NDPERS participants taking the Customer
Satisfaction Survey report being extremely
satisfied or satisfied with their experience.

= As of January 31, 2014 100% were
extremely satisfied or satisfied with their
experience.

= During 2013, ADP received 2923 callls.

- 3% abandonment rate

- 87% of call answered within
30 seconds

- 90% first call resolution

5 © Copyright 2014 ADP, Inc. Proprietary and Confidential Information.
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NDPERS Participants - Action Taken

Email reminders sent out to participants the week of 2/24/14

FSA Decision Support Tool: Currently available to New Hires and active participants
during 2013. 1,364 NDPERS participants utilized the Decision Support Tool. As of
March 3, 91 NDPERS participants have utilized the tool.

Participant Webinars & Training Modules: (webinars to be recorded)

April: Debit Card
May: Technology
June: General FlexComp Plan Overview

September: ADP Service team to conduct onsite training - general information booth
and individual break out sessions

2013 Customized Participant Collateral (Completed)

“Cost Suppressant” postcard sent to non-participants & webinar postcard sent to
existing participants

- Conducted three interactive participant education seminars
- Created custom flyer to include in the Debit Card Welcome Kit

© Copyright 2014 ADP, Inc. Proprietary and Confidential Information.



NDPERS Custom Employee Communications

= Targeted participant
communications designed to yield
greater results.

= Creative messaging to draw the
audience in.

= ADP resources to create and SUPP SSANT

deliver targeted communications.
Keep your health costs d c ST
in a Flexible Spendi

R SUPPR SSANT.

8 © Copyright 2014 ADP, Inc. Proprietary and Confidential Information.



Survey Postcard

WHEN IT COMES TO YOUR
FLEXIBLE SPENDING
| ACCOUNT CONCERNS...

WE'RE ALL EARS. Eg—

Len i lhe Y A0 U5 POSTAME
need PAID
LI SVILLE,

FIRST-CLASE

Ky
FERMIT ¥

9 © Copyright 2014 ADP, Inc. Proprietary and Confidential Information.



Debit Card Insert

¥
How to get reimbursed from your
FlexComp Plan.
Sy

With your ADP FlexComp Plan, you have options!

Whenyou enrell in the FlexComp Plan, you can decide howyou want te be reimbursed when youincur eligible expenses. Details for
each optionare included below. If you hawve questions, please call ADF custerner senvce at 1-800-336-1881. To manage your account
online, make sure you register 2t myspendingaccount. adp.corn, Remember, you canuse your NDFERS Member ID instead of your
Sodal Security number when registering

DEBIT CARD

+ The biggest advantage tousing the card is not having 1o pay for eligible healthcare expenses out of your pocket and then waiting to get
reimbursed. Swipe the card at the doctor, pharmacy, optometrist, dentist and for over-the-counter medical supplies andthe funds are
deducted from your FlexComp Flan

+ IMPORTANT: Save your receipts! Why? Since the FlexComp Planis atax-free benefit, the IRS requires that the card gnly be usedto pay
for eligible healthcare expenses. ADF validates most card swipes, but there may be some instances when we canndt determine if a card
Swiipe was tor an eliginle expense and we will need your help. So please save your recelpis in case we ask Tor them. Receipts must include
provider name, patient name, date of service, type of medical expense and the amount. If receipts are requested and not provided, your
card could be turned off.

+ Lise your debil cand 1o pay for a dependent’s eligible health, dental or Wsion expenses as long as the dependentis] s enrolled in an NDPERS
respective health, dental and/or vision plan.

+Meed an additional card for a covered family member? Just call 1-800-334-1881 1o request one.

+ Remember, you are not required to use the debit card. It is optional

+ Your card is good for three years.

+ The option tofile a paper claim for relmbursement of expenses not paidwith the card is atways avallable toyou.

+ The card cannat be usedior Dependent Care FlexComp Flan expenses [le. daycare or afer-school care),

+FPayfor eligible healthcare, day care or elder care expenses out of your pocket,

+ Download a claim form from myspendingaccount. adp. com and complete the farm.

+Send theform and copies of your itemized receipt s to the fax number or mailing address on the form.

+ Receipts or Explanation of Benefits [EOBs) are required and they must clearty show date of service or purchase, type of Service or name
of product and the amount,

+ Sign up for direct deposit online at myspendingaccount.adp.com and receive your reimbursement faster than by check,

AUTOM REIMBURSEMENT
+ If you select this option, ADP will automatically reimburse you from your healthcare FlexComp Plan for eligible out-of-pocket expenses
incurred under the MDPERS-sponsored medical and dental insurance plans. Mo action s required on your par.
+ At reimbursement cannot be used in conjunclion with the debit card. You mus choose between the debit card or suto reimbursement
+ For all other FlexGomp Plan-eligitle expenses, net related 1o medical or dental plans [vision for examplel, you must file 2 paper claim form 1o
et reimbursed. Sign up for direct deposit online at myspendingaczount, adp.com and receive your reimbursernent faster than by check
+ To enrollin auto reimburserment, download and complate the form available on myspendingaccount 2dp.com under “Statements
and Forms.”

SMARTPHONE APP SUBMIT CLAIMS ONLINE

The ADP Flexible Spending Account Smartphone App makes
It 235y 10 Manage your aceount whenever, wherever ii's
convenient for you! With the Smartphone App. you can view
yOUur account balance and activity, Take pleturas of receiprs and
upload and submit claims. To download the App, log in 1o your
account &t my g ad and download the
Maobile App User Gulde,

You may submit FSA reimbursement claims online at
myspendingaccount.adp.com. Enter your claim infarmat ion
and upload scanned images of your receipts, or choose
to receive a completed claim form via e-mail, Log inat
myspendingaccount adp.com and s2lect “Online Claims
Submission"toget started.

10 © Copyright 2014 ADP, Inc. Proprietary and Confidential Information.




2014 Participant Education
Plan

April 2014: ADP FlexComp Debit Card

June 2014: ADP Spending Account
Technology (Mobile/Texting)

August 2014: Understanding Your
NDPERS FlexComp Plan

11 © Copyright 2014 ADP, Inc. Proprietary and Confidential Information
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FlexComp Plan Performance Results

= FSA claims processing on time
was 99%

= Qverall processing accuracy
was 98%

= 22,725 claims processed/card 4 J
transactions from 1/1 - 12/31/2013

= Substantiation rate was 97.2%

13 © Copyright 2014 ADP, Inc. Proprietary and Confidential Information



Call Center Statistics

= Calls answered in 2013: 2,923

= Calls answered on time: 87%
ADP’s book of business at 80%

= Abandonment rate: 3%
ADP’s book of business 3%

= First call resolution: 90%
ADP’s book of business at 80%

© Copyright 2014 ADP, Inc. Proprietary and Confidential Information.




Performance Overview

Performance Guarantee Taraet Q1 Q2 Q3 Q4 All PG
FlexComp Administration d 2013 2013 2013 | 2013 | 2013 | Met
Pro.cessing Timeline§: FSA claims are processed within 5 90% 99% 100% 100% 99% 99%
business days of receipt.

Processing .Accuracy: FSA claims are processed 96% 99% 97% 99% 99% 98%
accurately without errors.

Contact Center

Abandoned Calls: Percent of total calls that hang up after 504 3% 504 2% 2% 3%

system answers and before agent answers.

Service Level: Total calls answered and responded to in 30 85% 86% 87% 89% 84% 87%
seconds.

Fi.rst Call Resolution: Percentage of total calls resolved 80% 86% 90% 95% 95% 90%

without any follow up calls.

System Availability

We.b Availability: Time available except scheduled 98% 100% 100% 100% | 100% | 100%
maintenance.

IVR Availability: Time available except scheduled 98% 100% 100% 100% | 100% | 100%

maintenance.

15
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2013 Plan Statistics

NDPERS : : : :
Plan Totals Plan Enrollees Elections Deposits Claims Paid
FlexComp Health Care FSA 2,711 $4,042,481.91 $3,944,172.05 $3,773,896.49
Dep. Care FSA 453 $1,730,419.46 $1,648,586.34 $1,595,333.77
NIDIPERE Medical Rx Dental Vision Totals

Debit Card Statistics

Claims By Type | $81,193.05 | $43,055.45 | $43,855.08 $38,825.11 $206,928.69
Benefit By Claim

Type

Total Debit Card

. 17,284 Card Swipes Substantiation Rate: 97.2%
Claims

16 © Copyright 2014 ADP, Inc. Proprietary and Confidential Information.



2013 FlexComp Financial Summary

At a Glance Financial

Pre-Tax Contributions for 2013: $5,581,052.31

Claims Reimbursement Payments in 2013: $5,369,230.26

Estimated Payroll Tax Savings thru 2013:

Forfeitures to date for 2013:

FlexComp Administrative Fees for 2013:
Net Benefit :

q

Employee Savings (assuming top tax rate of 28%)

Total estimated taxes saved for participants: $1,562,694.64

$604,305.00
$297,940.69
$108,905.60

$793,340.09

Average Participant Annual Contributions: HC $1451.97/ $ DC $3630.81

Best Current +5% +10% +15% +20%
Potential Potential Practice
FSA
Participants 7,900 4,345 3,160 3,555 3,950 4,345 4,740
%
Participation 100% 55% 40% 45% 50% 55% 60%
Tax Savings
(7.65%) $1,510,875 $830,981 $604,350 $679,894 $755,438 $830,981 906,5251
Increase in
Tax Savings $906,525 $226,631 N/A  $75,544 $151,088 $226,631 $302,175

17 © Copyright 2014 ADP, Inc. Proprietary and Confidential Information.



A Roadmap for Innovation

Leading edge technology that will
reduce cost, improve efficiency and
increase employee engagement.

Push Communications
& Alerts improve employee

engagement and

Analytic & understanding

Dashboard Reporting
to drive improved results
through increased

Defined Contribution transparency

Solution coincides with
launch of exchanges to
support a premium

reimbursement strategy

ative Portal
dless of client size

Discounts & Rewards
delivering additional

employee value based on
spending patterns -

Automated Payroll
Contribution money
movement and
reconciliation decreases
financial risk to employers
and moves money faster
for employees

Two Day Processing
for payroll contributions
and spending account
claims

Single ADP
Web/Mobile Service
participants can manage
benefits and financial
dollars seamlessly (Health
& Payroll)




Client Command Center — An Extension of You

Client command center o e

= Single platform

= Performance reporting = A
= Service metric reporting I. ll =
= Participant viewing R = = o— [

e
Education and communication -

= Product advisory council — R

-

= Training guides -
= White papers L. .J L
= Compliance experts —

& Czpynght 2017 Astormates Data Procasang Ins

19 © Copyright 2014 ADP, Inc. Proprietary and Confidential Information.



North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 e Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 e EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

Memorandum

TO: NDPERS Board

FROM: Sparb

DATE: March 12, 2014
SUBJECT: BCBS Executive Summary

BCBS staff will present the annual Executive Summary to the Board and staff.
Refer to the attached presentation.



Presented by: Blue Cross Blue Shield of ND
March 2014
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NDPERS Population

Hypertension
Back & Spine

A49%Male 51%Female

Average Average

AGE BIVII

€@ 295

18.5%

Engaged in
WELLNESS

S
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Annual Trend
o e

PERS Biennium Comparison
Paid through December 31, 2013

Estimated Gain|Loss)
Admin Interest Incurred as a % of Biennium % of
Premium Fee on Surplus Claims Gain(Loss) Premium Gainfloss) Premium
July 09 - Oct 09 69,610 3,677 27 57,077 8,883 12.8% 38,094 9.0%
July 11- Oct 11 75,914 4,023 6 67,956 3,541 5.2% 10,211 2.2%
July 13 - Oct 13 90,012 6,839 10 82,304 879 1.0% M/ A M/ A
MNote: Reported in thousands
12.0% Trend Analysis -Twelve Month Moving Average == Actives
. (o]
Medicare Retirees
10.0% ==fr=BCBSND PLAN
8.0%

6.0% A
N \5.0%

4.0% WW’ 4.7% —

2.0% 1.5%

0.0%
NS SN SN (R (S () SR S CLAS N SBRN L PN Y P S SR S S P S N
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$882.20
-
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AVERAGE MONTHLY INCURRED CLAIMS PER CONTRACT

Expected Claims 7/12-6/13 = $188.18

Expected Claims 7/11-6/12 = $179.22

Expected Claims 7/13-6/14 = $177.27

| $156.72

$157.70
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Claims Trend

= NDPERS average annual claims increase: 6.2%

$800.00

Settlement Gain/Loss

$700.00 . Retention

$600.00

$500.00

$400.00

$300.00

SZOO-OO T T T T T T T T T T T T T T 1
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011*2012*2013*

Incurred Claims PCPM

*2011-13 biennium settlement is estimated p . PCPM
=#=Premium

Includes all enrollment (Actives, Political Subs and retirees) —&—Premium After Settlement PCPM
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Membership & Demographics

Appendix 2: Utilization Study

Avg. Members— Increased by 2% over 2012

£0.000 NDPERS Population Actives
' —— —& 54,807 .
50,000 ~—— —&—Active H Actives H In State
40,000 L1 Early Retirees L1Out of State
30,000
i Medi
20,000 12,340 == Medicare Retirees Reiirlgzge
10,000 ﬁf ‘_ﬂ %Tgﬁ Early Retirees
} 1,241
2011 2012 2013
2013 Membership 2013 Membership
by Class of Coverage by Gender
W Single O Family Actives |E. Retirees|M. Retirees|BCBSND BoB EMale EFemale
19% Average Age 34.4 59.7 74.2 32.7
° 32% ge ne
Demographic 50% 0 58%
70% . 65%
Risk Score 1.12 3.26 1.05
Future Risk
Score 1.21 4.11 1.05
Actives Early Retirees  Medicare Actives Early Retirees  Medicare
Retirees Retirees

*Actives = includes State Employees & Political Subs
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$800
$700
$600
$500
$400
$300
$200

$100

Actives
Early Retirees
Medicare Retirees

TOTAL PAID

Total Payments

Appendix 2: Utilization Study

$177,027,226 $195,785,987 $214,835,134 10%
8,870,187 $9,856,378 $11,300,089 15%
10,747,502 $11,861,408 $13,079,475 10%

$196,644,915 $217,503,773 $239,214,698 10%

Paid PMPM

$759

k42011

State Employees

Political Subs

Actives BCBSND BoB Early Retirees Medicare Retirees

Restricted and/or Confidential
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Actives/ Early Retirees

2012 Allowed Amount

by Product
*

Members 53,545 54,539 218 274
S450 -+
$400 - $365 $390
éggg : 561 M Member Cost Share
$250 - .
$200 - $166 M pad
$150 - $304 112 $59
$100 - T
S50 - <63 $107
S' T T T T T 1
2012 2013 2012 2013
PPO PLAN HDHP Plan
State & Political Subs State Employees only

*Both the PPO & HDHP Plans saw an
increase to enrolled members

* HSA dollars contributed by NDPERS
reduces the member’s out of pocket but
adds to the over-all costs for NDPERS

Employees
2012

Restricted and/or Confidential



Outpatient ER Utilization

mm Paid PMPM =-Members/1000
Consideration:
$12 s17 T 300
eIncrease ER copay »10 9 250
to $60 $8 200
$6 150
Current copay of .
S50 is lower than . 00
BCBSND standard $2 50
copay - $75 s , , . : : : 0
2011 2012 2013 2011 2012 2013
NDPERS (Actives/Early Ret) BCBSND BoB

* NDPERS PMPM is lower than BCBSND Plan average

* Small difference between ER copay ($50) and office visit
copay (S25) may adversely affect utilization

Restricted and/or Confidential




High Dollar Cases

Appendix 2: Utilization Study

Actives & Early Retirees Medicare Retirees
High Dollar Cases over $100,000/member High Dollar Cases over $20,000/member
® High Dollar Payments 8 Members H High Dollar Payments B Members
400 $1,000,000 $908.270 | ig
- 40
- 300
2 $614,394 - 35
2 = mmm °°80,365 - 30
E - 200 3 $500,000 32 25
T - 20
]
- 100 @ 20 21 T
$2.0 S2.4 22.8 .5
W" 0 $- : : 0
2011 2012 2013 2011 2012 2013 2011 2012 2013
Avg. /Case $198,813 $190,129 $213,099 $181,916 $235,754 $237,265 Avg./Case $30,720  $27,636  $28,383
Paid ACTIVES EARLY RETIREES Paid MEDICARE RETIREES
Range 2011 2012 2013 2011 2012 2013 Range 2011 2012 2013
$1,000,000+ 1 2 1 $50,000- 2 1 1
$90,000
$300,000-
999,999 $40,000- 1 2 2
$49,999
$300,000- 18 16 30 1 2 3
999,999 $30,000- 3 1 4
$39,000
$200,000- 31 35 33 3 2 2
299,999 320,000- 14 v 2
$29000
$100,000- 114 141 131 z 6 z 20 21 32
$199,999 164 194 195 11 10 12
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Performance
Guarantees:

e BCBSND will
maintain a PPO
network: consisting
of 92% or more of
the in-state
hospitals, MD’s and
DO’s

Currently above
Goal - 99.7%

e BCBSND
guarantees NDPERS
a minimum
provider discount of
30% for Non-
Medicare contracts.

Currently above
Goal - 52.5%

2013 Provider Discounts

PPO Discounts
Other

BlueCard Discounts

Total Discounts

Total Charges™

*Medicare Retirees excluded

Restricted and/or Confidential

Appendix 2: Utilization Report

4,725,857
149,848,446

Total In-State Discounts

$154,574,303

18,281,877

% Discounts off

$172,856,180

E Discounts






Quarterly RX Spending

eAnnual RX Spending Trends have been 5-9% quarter to quarter since 2010.
e Overall trend is driven by separate trends in generic, brand and specialty.

Quarterly Drug Spending and Payment Trend
$14,000,000

8}0
~
$10,000,000 <:

$6,000,000

I I M Rebates
B Member

i Plan
M Specialty

YR EEL H I I E BN By Bl B B S S . . . M Brand

Generic

T10¢-20
TT0Z-€0
TT0Z-¥0
¢T0¢-TO
¢T0T-20
Z10¢-€0
Z10¢-¥0
€T0¢-TO
€T0¢-¢0
€T0C-€0
€10¢-¥0

($2,000,000)




Monthly PMPM

o4 |
PMPM Plan and total paid amounts average $10-15 higher than
monthly plan values

$90
>80 / mmBCBSND
60
° = BCBSND
S50 - Paid
$40 -
—NDPERs
530 - Total
S20 -
—NDPERs
1 _
SSO Paid
0 _
A E (D W
KA AR AN N AN A AN AT AR AN



Monthly Utilization

Utilization outpaces BCBSND average in both % of
members and claims per member measures

80% 20 mm % Utilizin
6 Utilizing-
70% 18 BCBSND
60% .
g 50% % mm Claims
2 = PMPY-
§ 40% 2 BCBSND
x 30% ® —% Utilizing-
20% © NDPERSs
10%
0% —Claims
0 PMPY-
NDPERs




Monthly Claims Costs
2

Average claims costs are higher than plan average

$120
S100
B Total-
$80 BCBSND
B Plan Paid-
560 BCBSND
$40 —Total-
NDPERSs
520 —Plan Paid-
NDPERs




Need and solution

By 2018, more than 50 percent of all drug spend will be specialty

Fig. 10 Specialty drug costs as a percentage of total drug spend
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Watch for the return of double-digit drug
trends within five years, stemming in part from
the growth of specialty, increased utilization and

aging baby boomers




Research on National Trends
T e oction avaableonrequest

1EMD Serono EMD
Employer Surveys:

EMD Serono Specialty [ wwm
EMD: 102 health Managed Care Strategies for Specia

Plans, 52% of
commercial lives
within geographical
areas surveyed.

E E Pharmacy Benefit
M|

n Management Institute

*Walgreens: 306
employers

representing 17.6
million members, 62%
in groups >5000.

*PBMI: 15t Published in
1995. 478 Plans, 22.5
million members.




Specialty Drug Management includes patient, acquisition,
handling, delivery and monitoring considerations.

82%
‘ N D Prior authorization

84%

90%"
‘ N D Preferred products/formulary
; ’ 85%3°
81%
@ PRIME Clinical care management programs 74%
THERAPEUTICS' 82%"
* U ‘ N D Step therapy
o PR ME Limitspecialty products to 30-day supply
THERAPEUTICS®
‘ N D Separate cost-sharing tier for
° ° specialty medications
NA
@ P’RIME First fill limit of 1-2 week supply 25%
THERAPEUTICS" 2604/0
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

2011 M 2012(b) [ 2013(
(n=122) (n=306) (n=335)



Managing Specialty vouw o
IREEI

Approximately 80% of employer Trends are to decrease access to retail
groups use Channel Management channel

1% 100%

100%

90% 90%

80% 80%

70% 70%

50% 50%

40%
40%

30%
30%
20%
20%
10%

10%
0%

Smaller Larger Overall

Employers Employers (n=312) 0%
(n‘;HYd) (n'LgS) ° Smaller Larger Overall

Employers Employers (n=312)
Il For all specialty medications (n=114) (n=198)

- For some specialty medications
[ No mandate
Il Not sure
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[l 'ncrease accessibility at retail pharmacies
. Decrease accessibility at retail pharmacies

[ No changes anticipated
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Prime’s specialty utilizat]

in mind. Comprehensive
The results: More cost-ef

Quantity limits
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Best practices ©000000

Pick the right partner

Top- performing plans know
T hey can’t do it alone. Top performers select a trusted advisor with
comprehensive capabilities and deep connections to help them anticipate

and address specialty drug challenges.

Partnership is essential

The facts are clear: speclaity drugs will 500n becoms the main drivers of Increased drug spending and the
facus of pharmacy beneft management. How well plan spansars sealwith mis challenge depends in large

paman the sieps they @ke wday.
The good news s that plan sponsors don't hase o do it akone. A pharmacy benefit manager's role ks o

Inform, advise, and —most Imponantly —manzage drug related cost and care challenges. That's wity the
most critical szep In successful specialny pharmacy management Is inding the right partner.

Characteristics of & good partner

The right kind of parner possesses a comprehensi e set ol capabilites and connecions and demonswates
prov en expertise In drug cost management will engage and be responsive In INteracuions with memoers
and cllemts; and can De expeced el the wivamished wuth abowtwhar's going on

M oSt Imparantly, the ight kind of parmer places a prioricy on people and telr healtn, atways consldering
WAL Is Dest far them In every oecision

nave e hignest prices, but they

ng treatments. Demand for the
peclaley cosis.

[¥ MOre common, DeTer Known
[~ up 1D 3 MW e, mOfe expensive
b of preferred drugs.

mber of new members staring
E: allow bow er prices 1 be
Fan drive significant savings.

not i@ken acconding o FOA
2w D 00 NOT respond i reatment.
s in wasteful spending.

s 10 meet certain crtena befare
vent off-label drug use or i make
)sewha bengflt from creamment

8} SROTLIGHT
Coordinated care, aligned incantives

All sorts.of problems c2n arise when Compankes pur revenues before people. ‘Withour careful
consideration of health cutcomes and w12l costs, some of the @cilcs used 1o oreate drag pricing
advaniages can acualy end up adding CosIs 1 the health care sysiem.

Prime"s relationship with Blue Crass and Blue Shield Plans allows us oo be diferent Mot only does
This UMKGUE CONMECTion 58t us free i dowhar's right for our memibers and clients, i@ akso alkws us
1o dowhar's right for the industry. Learn more. (058

b3 multiple sclersts, desphe the
5 have prowen equally elfacive.
CInar Gel COSIS by Up 10 BE Percent.




PSP Campaign:

March 2013:
»284 targeted
NDPERs Specialty
Utilizers.

*33 new utilizers
identified
through close of
2013.
*PrimeSpecialty
Pharmacy

penetration
remains low at
13% of claims.*

Prime Specialty Campaign
I S

AUTOIMMUNE-1,433

BLOOD MODIFIERS-50
CANCER-INJECTABLE-1
CANCER-ORAL-188

CYSTIC FIBROSIS-58
FERTILITY & PREGNANCY-311
GROWTH HORMONES-51
HEPATITIS C-64

HIGH COST OTHERS-76
MULTIPLE SCLEROSIS-929
PULMONARY HYPERTENSION-4
TOTAL-3,165

® Prime Specialty Pharmacy

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%100%

m Other Pharmacies
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WellbyDesign

LOW OUTODME RISK HIGH OUTCOME RISK

ey LIFESTYLE
HEALTHY HISTORY = ACUTE PERSISTENT CATASTROPHIC TERMIMNAL
: : RISK ISSUES

Healthy At Risk Chr?r.lic Hig.h Cost
Conditions Episodes

Stay Healthy Reduce Lifestyle Manage Chronic JIEEEE High
Risks Conditions Cost Episodes

4

B

1. HealthyBlue . Member 1. MediQHome 1. Member

2. Health Club Education 2. Guided Health Advocacy
Credit . Targeted 3. Specialty Rx 2. Prenatal Plus
Messaging 4. Accordant 3. Case
Management

BCBSMD BoB NDPERS Avg. Retrospective

NDPERS Actives & Early Retirees A e I

9% 2%

$1,151  $5,795
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Health Improvement Programs

Member Advocacy Program

e Currently following 6 Cases

Tobacco Cessation Program

* 53 members enrolled with 53 start dates
35 members had claims totaling $9,295
¢ Biennium Program Expenditures through 12/31: $10,132

AIM Specialty Health

e April 1, 2014
e Educational

* BCBSND will require case review for selected outpatient non-emergency
diagnostic imaging services. (CT, MR, etc.)

Restricted and/or Confidential



Opportunity:

* Prenatal Plus
Program

* Average of 28%
participation over
last 3 years

Newborns

Actives

Appendix 2: Utilization Study

Paid PMPM
m NDPERS m BCBSND PLAN
$7.00 .
Normal Newborn Critical Newborn $6.38
$6.00
$5.31
$5.00
$4.00
$3.00
$2_00 $177
0
ol B
s_
2011 2012 2013 2011 2012 2013

800 P——— —& 756

600 -—

400 ~&—Deliveries

200 o u N210—— B-PNP Participant

0 T T 1
2011 2012 2013
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Cancer Screening Measures

Performance -
Guarantees: 100% 99% X99%

86% X 86%

* Breast Cancer screening

rates at 86% % / 70% K 71%
= 20N°
Goal = 80% 0%

—

*Colorectal Cancer 25%
screening rates at 70%

Goal = 60% 0%

2011 2012* 2013* 2013*
BCBSND BoB

*Cervical Cancer —@-Breast =—M=Cervical =#—Colorectal
screening rates at 99%

*Supplemented with MediQHome

Goal = 85%

Includes all NDPERS members who were active on NDPERS plan as of January 2014
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Top 10 Diseases

% of Total Spending by Disease Category

NDPERS — Actives/Early Retirees BCBSND BoB

Acute
B Chronic
B Cancer
B Rare
All else
Rank Disease Disease Payment Total Payment
1 Back and Spine, Pain or Condition 57,909,341 547,987,526
2 Osteoarthritis 56,752,286 518,570,630
® 3 Diabetes 56,547,363 534,165,186
4 Depression 55,828,776 554,695,307
® g Cancer, Breast 55,071,348 57,231,762
® 6 Multiple Sclerosis 53,026,423 54,568,316
® 7 CHF 52,666,540 57,051,448
® 3 Cancer, Leukemia 52,605,960 53,241,904
®gq Hypertension 52,379,092 $57,445,966
® 10 Rheumatoid Arthritis 52,318,455 55,042,309
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Cost Distribution

I nDPeRS - Actives & Early Retirees " BcBSND-BoB

Restricted and/or Confidential

Chronic Top 5 in each Category Acute |
Total PMPM 41,295 Total PMPM
% Disease 1) Diabetes 1) Back/Spine, 9% Disease
Related 2) CAD Pain or Condition Related

3) Hypertension 2) Osteoarthritis
% Inpatient 4) CHF 3) Depression o
39% 5) Asthma 4) Pneumonia Professional
% of Lou 5) Otitis Media 9% of
Population Population
Total PMPM $3,318 D WS Total PMPM

S 2) Rheumatoid 1) Breast
% Disease 295 Arthritis 2) Leukemia lasmes
Related - 28% 3) Chronic Renal 3) Colon, Rectum b Related

- Failure, ESRD 4) Prostate
% Inpatient oz 4) Cerebrovascular 5) Skin Melanoma % Inpatient

| Disease
% Pharmacy - 5) Parkinson’s % Pharmacy
Disease




B NDPERS

W BoB

______

Spending distribution by disease and TOS

M Professional PMPM

$800.00 _
$?DD.EHII M Ancillary PMPM

Inpatient & OP Spend
v'Pneumonia

S600.00 W Outpatient PMPM

giggﬁ W Pharmacy PMEM v'Osteoarthritis
£300.00 W inpatient PMPM v'Gastritis/UGI Ulcers
$200.00

100.00

ssm I — _ o~ = Rx Spend

v'Osteoporosis

. (\& {ig: GQ oéb @5@ g df:- 4,\(‘2' é&? é@ y d}f-: {é:& .
& a’ﬁ & & S N RS & & bq‘s“*‘ v'Pneumonia
U D .
s & Aa \ \b 1 uk e . o
gi‘"\ S o q & 8 Q\‘ﬁa \@,,6‘ of & v'Migraine
o & an v
N & &S
% &‘b
%P {Q&'
%E-

Restricted and/or Confidential



MediQHome

Performance
Guarantee:

* 90% of NDPERS in
state population
identified in MQP

Goal = 80%

50,000
40,000
30,000
20,000

10,000

Appendix 3: MediQHome

NDPERS Members in a Medical Home

% Increase in members 9% 16%

M Targeted Chronic
Conditions

M In MediQhome-
Non Chronic

2011 2012 2013

Chronic Condition Members

W Multiple

51% Conditions

W Single
Condition
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MediQHome Findings

Appendix 3: MediQHome

MediQHome Metrics NDPERS State Avg. Target % of Change
2013 2013 From 2012

Hypertension Prevalence 16% <16% -1%
% Overweight/Obese 72% <72% -1%
Average BMI 29.2 <29.2 -0.1%
Optimal Diabetes Compliance 27% 24% >24% 3%
Optimal CAD Compliance 37% 34% >34% 6%
Hypertension Control 76% 75% >75% 2%
Green - Exceeding Target Goal
Yellow - Exceeding State Baseline
[R€d=Below state Baseline
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AccordantCare

Rare and complex condition disease management
* 17 conditions

+¢ Chronic Inflammatory Demyelinating +¢ Systemic Lupus Erythematosus
Polyradiculoneuropathy (CIDP)

¢ Crohn’s ¢ Multiple Sclerosis /

%+ Dermatomyositis % Myasthenia Gravis \

%+ Gaucher Disease +¢ Parkinson’s Disease

+* Hemophilia +¢ Polymyositis

+¢ ALS (Lou Gehrig's) +¢ Rheumatoid Arthritis

% Seizure Disorder % Scleroderma

+¢ Sickle Cell Disease +¢ Cystic Fibrosis

¢ Ulcerative Colitis

Early Medicare
Retiree Retiree

Participation Rate 57% 69% 63%
(266 members) (20 members) (27 members)
BCBSND BoB participation rate - 58%
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Health Club Credit & HealthyBlue

Performance Program Participation

Guarantees: 22%
20%
18%
Health Club Credit 16;
¢ Members receiving 00
credit will increase 10% - 14%
0,
2013 compared to 2014 12;’ 0% ily?,o’
° o %
Baseline: 1,979 8% %
Goal =2,177 6% 'i% 5% 5%
4% A A"
2%
HealthyBlue 0%
* Incentives paid will a1l Q2 a3 Q4 a1 Q2 a3 Q4 a1 Q2 a3 Q4
2011 2011 2011 2011 2012 2012 2012 2012 2013 2013 2013 2013

increase by 10% over
2013 rate
Baseline: $528,907
Goal = $581,798 A HCC BCBSND BoB - HealthyBlue BCBSND BoB

espmHealth Club Credit eB@mHealthyBlue

* HRA Completions by

12/31/2014
Goal = 17% Health Club Credit m HealthyBlue 2013

*HRA score: 5% point Credits Paid $492,294 Redemptions $528,907
'ncreasBe by.lz_/31/2014 Members receiving credit 1,979 HRA Completions 8,087
aseline: 52
Cll= 53 HRA Score 52
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HealthyBlue Program Results
& |

Key Points Self Reported HealthyBlue Risks

* 43,682 eligible BO%

members 70%
60%

67%

50%

*97% of users are
satisfied with
HealthyBlue

40%

W High Risk (0-59])

B Moderate Risk (60-79)

30%
¥ Low Risk (E0-100)

203

10%

0%
“I joined HealthyBlue 2012 2013 2014

because Of the #2014 includes HRA completions from 01/01,/2014-02/28,/14

benefits of improving 2013 NDPERS HealthyBlue Satisifaction
my health.” -NDPERS Survey

Member Mot Satisfied

3%

“The HealthyBlue
website has
reinvigorated our
wellness program.”
-NDPERS Wellness
Coordinator
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2014 Focus Areas

e Excite

— Promote mobile app functionality
— Promote devices
— Wellness Star of the Month

* Engage

— Lt. Governor’s Award
— National Walk @ Lunch Day

* Empower

— Targeted Messaging
— Guided Tutorials

=Ho =B

Restricted and/or Confidential



2014 Focus Areas

NW@LD
LG Award

Mobile &
Pebble
Promotion

Wellness Star
of the Month

Internal Engaged

NDPERS

Wellness Mem ber

Local Event Targeted
Engagement Messaging

Consumerism
Guided
Tutorials
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Performance
Standards and Guarantees

Measure Goal 12/31/2013

Cost Management (measurement period : by 12-31-14)

HRA Completions 17% 19%

HRA Score 5% point increase in the 2013

NDPERS group aggregate HRA wellness score 52
55
HealthyBlue - incentives paid 10% increase over 2013 incentives paid
$581,798 $528,907
Health Club Credit - members receiving credit 10% increase over 2013 members receiving credit
2,177 1,979

Health Outcomes:

Members enrolled in a Medical Home 80% 90%

Breast Cancer Screening Rates* 80% 86%

Cervical Cancer Screening Rates* 85% 99%

Colorectal Cancer Screening Rates* 60% 70%
Operational Performance:

Claims Financial Accuracy 99% 98%

Payment Incident Accuracy 97% 99%

Claim Timeliness 99% 99%

Average Speed of Answer (in seconds) 30 seconds or less 25

Call Abandonment Rate 5% or less 2%
Provider Network Management:

NDPERS PPO network 92% (or more) participation 99.6%

Provider Discount for non-Medicare contracts 30% or more 53%

*Cancer screening rates are a culmination of MediQHome and Optum claims data

Restricted and/or Confidential

Green — meeting goal
Red - below goal
Purple — neither above nor below




Future Considerations
e

e Telehealth
e Gamification
e Specialty Pharmacy

e Cost sharing adjustments allowed within a
Grandfathered plan
e Office Visit Copay
* Emergency Room Copay
* Rx Copay & Coinsurance Maximum

Restricted and/or Confidentia






North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 e Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 ¢ EMAIL: NDPERS@state.nd.us e discovernd.com/NDPERS

Memorandum

TO: NDPERS Board
FROM: Sparb

DATE: March 11, 2014
SUBJECT: About the Patient

Dr. Wendy Brown will be at the Board meeting to discuss the About the Patient
Program (refer to attached information)



NDPERS Diabetes Management Program
July 2013 — March 2014 Summary

Demographic
Within the 9 month reporting period, 52% of the actively participating patients are male. Age

distribution is demonstrated below:

4% 2% 2011

m70's
m60's m30's
®50's W 40's
m40's " 50's
=30's m60's
m20's

Marketing efforts have increased enrollment. Currently have 198 (5.6% of eligible population) with
signed wellness forms.

Interventions
Within the 9 month reporting period there were 121 interventions made by the providers in
collaboration with the patients in order to manage diabetes and prevent costly complication.

Descriptions of intervention are listed below:
2011

2% 4 72 ) . )
® Provide Additional Patient Educatio 1.1%

3.2% —3.2% ® Generic Substitution
6.4%

M Start Additional Medication B Change Dose - Decrease

 Change Dose - Increase | Start Additional Medication

M Continue Current Treatment M Continue Current Treatment

= Discontinue Medication M Start Different Medication

W Change Dose - Decrease ® Discontinue Medication

= Remove Patient Barrier

™ Provide Additional Patient
Education

M Change Dose - Increase

® Therapeutic Interchange

The most common reason for providing additional patient education was regarding insulin. The
pharmacist was able to clarify how the patient should be taking their insulin especially the rapid acting
formulations.

The most common recommendations for starting medication related to ACE inhibitor use for
renal protection or untreated dyslipidemia. Most increase dose recommendations were for insulin
where 50% were for basal insulin and 50% for rapid insulin.

Visit 1 group averages: Hgb A1C: 7.4% (Goal < 7%), Fasting Plasma Glucose: 133 (Goal 70-
130mg/dL).



Patient Satisfaction with Program

Based on a 5 point Likert scale where 5 is excellent and 1 is poor.

Current 2011

1.) Professional appearance of the provider 5.0 4.7
2.) Appearance of the meeting area 4.8 4.3
3.) System for scheduling your appointment 4.8 4.7
4.) The provider’s interest in your health 49 4.7
5.) How well the provider helps you manage your medications 4.3 4.3
6.) How well the provider explains possible side effects 41 4.3
7.) The provider’s efforts to solve problems that you have with your medications 4.3 4.3
8.) The responsibility that the provider assumes for your drug therapy 4.2 4.3
9.) Ability of the provider to answer your questions about your medications 4.4 4.3
10.)Ability of the provider to answer your questions about your health problems 4.4 4.3
11.)The provider’s efforts to help you improve your health or stay healthy 49 4.7
12.) The program services overall 4.3 4.7
13.)Ability of the provider to see you at your scheduled time 4.8 4.3
14.)Courtesy and professionalism of the staff 5.0 4.7
15.)Follow-up after the appointment 4.8 4.3
16.)The educational materials provided 4.9 4.3

Satisfaction among participants in the program remains high.



North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 @ Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 e EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

Memorandum

TO: NDPERS Board

FROM: Kathy

DATE: March 10, 2014

SUBJECT: HealthyBlue Terms & Conditions

We have had a member express concerns about the waiver language contained in the 2014
Authorization for Release of Information on the HealthyBlue web site wellness program. The
language at issue has to do with a waiver of rights concerning the disclosure of protected health
information.

The member will be in attendance to present their concerns about this provision as outlined in the
attached memorandum. Representatives of BCBS will also be in attendance to discuss this issue.



Memorandum

TO: Sparb Collins, NDPERS
FROM: Kevin Schoenborn, BCBSND
DATE: November 7, 2011

SUBJECT: Discussion on Authorization for Release of Information — Wellness
Programs language on the HealthyBlue portal.

Mike Carlson, BCBSND Manager of Wellness Services and Rebecca Nichol,
Associate General Counsel & Privacy Officer, will be at the March 20" Board
meeting to answer questions derived from NDPERS members with concerns on the
Authorization language contained on the HealthyBlue portal. The language intends to
inform members that certain data elements are passed on to BCBSND partners for the
administration of wellness program.

Recommendations to change the Authorization for Release of Information —

Wellness Programs language have been received from NDPERS members and this
information will be discussed.

29303553 Noridian Mutual Insurance Company (2071) 1107




TO: NDPERS Board
Kathy Allen

FROM:
DATE: January 16, 2014

SUBJECT: Healthy Blue Wellness Program Terms and Conditions

The North Dakota Public Employees Retirement System is in support of

promoting the Healthy Biue Wellness Program offered through Blue Cross Blue
Shield of North Dakota. This recommendation is to make a change in the terms
and conditions of this program by deleting a portion of the waiver requirements.

Currently the Health Blue program has a two-prong set of terms and conditions
that cover release of health information. One portion covers information that
employees willingly disclose on the Healthy Blue website. If an employee
discloses that they are concerned or have issues with high blood pressure, diet,
cancer, or diabetes, etc, then specific information in these areas is provided to
the employee 10 assist with their weliness, Having access to this information and
encouragement of healthy nabits is beneficial.

However, the information from the Healthy Blue program is only available under
condition that the employee also agrees to an additional set of conditions.

The second set of conditions requires state employees to authorize BCBSND to
disclose employee’s protected health information within their system. The
definition of protected health information in the waiver inciudes all data and
information in the BCBSND systems including claims, treatments, diagnostic
tests, screenings, and prescriptions. There is no distinction in the waiver
concerning information protected by HIPPA. | have expressed concern with the
broad nature of this waiver and in addition concern with NDPERS supporting and
recommending employee involvement in a program that requires acceptance of
an extremely broad disclosure of any protected health information in BCBSND
records.

Recently BCBSND, in discussion with NDPERS staff, have indicated the
NDPERS portion of the Healthy Blue program could remove the second set of
conditions if requested by the NDPERS Board.

| recommend the NDPERS Board approve removal of language in the
Healthy Blue Wellness Program that requires employees fo aliow
disciosure of any protected health information within the BCBSND system
as a condition of enroliment in the program. The specific language is
highlighted in the attached copy of the Terms and Conditions.



Yo

LW:%}:;;L« 20 }.4 suthorization for Release of Information - Wellness Programs

PUREWELLNESS TERMS OF USE

PureWellness or its ficensors provide this website, content, products, software and services (collectively
referred to as the "Scrvice™) to 115 members subject to the following terms and conditions (“Terms of Use™).
BY REGISTERING TO USE THE SERVICE AND BECOMING A MEMBER ("MEMBER™, YOU
AGREE THAT YOU HAVE READ AND UNDERSTAND THESE TERMS OF USE AND THAT YOU
EXPRESSLY AGREE TO BE BOUND BY THEM FOR AS LONG AS YOU CONTINUETO BE A
MEMBER. I¥ YOU DO NOT AGREE WITH ANY OF THESE TERMS OF USE, PLEASE DO NOT
REGISTER FOR OR USE THE SERVICE. You should print or otherwise save a copy of these Terms of
Use for your records, "PureWellness” as used hereln means Kaufman and Keen, Inc. dib/a PureWellness.

ﬁ§§ﬂk§§§ﬂ fG %m fS,
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I understand that this Authorizationis voluntary My refusatio autherize disciosure of information fo weliness veadors and my employer
{(if myhealth pianis self-funded) and wili have no effectonmy enrclimentin BCBSND health plans

tungersiand that my protecied healthinformation includes, butis nof imitedto, all data and intormation inthe BCBSND syslems,
incluging claims. 35 aresuli of medical encaunters, ireatments, disgnosticiests, screenings, presciptions, and/or case management
adlivities.

| understand thatif the resipient of this information i3 nol a health care provider or health plan coverad by federai privacy regulatons,
this information may be re-disclosed and no tengar profectad by these federal regulations, My BCBSKND hesith plan s subjectto faderat
privacy reguiations and will noire-gisclosa this information except as allowed by law.

{undsrstand thatl have the rightto revoke or endthis Authorization al any ima. | understand that in order to revoke this Authonzation!
mustdo st in wiiting to my BOBSKND health plan. | undarstand that miy revacation of this Authorization wili not affect any actionthat has
beaniaken, or any informationthathas already bearn usedor discicsed, hased upen this Authorization befora my BCBEND hasiih plan
actuaily received my revocation.

This suthorization willremainingfectuntl 1231204,

| have had fulf eppotiunity o tead andceonsiderthe contents of this authorization.

t am authorizing the use and/or disclosure of information as described above.

R e &

1. MEMBERS, To register or use the Service vou: (i} must be of legal age (o form a binding contract with PureWellness,
{Hy must be an smployes (or an sligible dependent of an employse) of a customer of PureWeliness or a customer of a
PureWellness fcensee ("Customer, (i} must be authorized by Cuslomer (o access and use the Service, iv) cannot be
compsatitor of Pure\Weiiness or engaged in the businass of developing, markeling or supporting services andfor producis
substantiaily simifar to the Service. By accepling these Temns of Use you represent that you understand and agree to the
foregoing.

2. THIS SERVICE IS FOR INFORMATIONAL PURPOSES ONLY. THE SERVICE 1S FOR NON-COMMERCIAL,
BNFORMATIONAL PURPOSES ONLY AND DOES NOT PROVIDE MEDICAL ADVICE. PUREWELLNESS I8 NOT A
MEDICAL ORGANIZATION ARD OUR STAFF CANNOT GIVE YOU MEDICAL ADVICE OR DIAGNOBIS. YOU SHOWLD
KOT RELY ON THIS INFORMATION AS A SUBSTITUTE FOR, NOR DOES T REPLACE, PROFESSIONAL MEDICAL
ADVICE, DIAGNOSIS OR TREATMENT. ALWAYS SEEK THE ADVICE OF A PHYSICIAN OR OTHER QUALIFIED
HEALTH CARE PROVIDER BEFORE PARTICIFATING IN ANY WELLNEES PROGRAM, DIET OR OTHER REGIMEN



OR iF YOU HAVE ANY QUESTIONS REGARDING A MEDICAL CONDITION. PUREWELLNESS AND ANY
CREATORS, DISTRIBUTORS, LICENSORS, OR PRODUCERS OF THIS WEBSITE DISCLAIM ANY LABILITY. LOSS
CR DAMAGES IN CONNECTION WITH THE iNFORMATION PROVIDED WITH THE SERVICE.

3. PRIVACY ARD SECURITY. Qur Privacy Policy applies to use of this website and the Service, and its terms are mads
g part of thesa Terms of Lse by this reference. Click here for the privacy policy. Additionally, by using the Service, you
acknowledge and agree that the Internet is never completely private or secure, You understand that any message or
informaticn, including personat information, you post or fransmit to this website may be read or intercepled by others,
even if a paricular transmission s encrypled.

4, ACCEPTABLE USE, As a Member, you agree not to use the Service in any manner that damages or is likely to
damage our repulation, the availability or integrity of our Servica, Members, or others. We will take any action we deem
appropriate, including suspending or terminating your acesss to the Service, to mainiain the high quality of our Service
and {o protect our Members, ourselves and others. By way of example and net limitation, you agree te the following:

You may access the Service only for your own persenal, non-commercial use. Any other use is prohibiied unless
agreed to by PureWellness in writing.

You will use the Service in a manner consistent with any and all applicable laws and regulations, and with these
Terms of Use.

You will nol include any of the following information in your profile: street addresses, last names and offensive
sexually suggestive material or languags.

You will not use the Service to engage in advertising or solicitation to other Members to buy or self any producis
of Servicas.

You may not authorize othars to use vour membership.
‘You may not assign or otherwise transfer your account to any other person or entity.

You will abide by our Copyright and Propristary Information Policy at el times.,

You will not damage, able, disrupt, impair, placse unreasonable burdsns or excessive loads on, inferfere with or
attempt to gain unauthorized access to any portion of the Service, its computer systems, servers, website or networks or
interfere with any other party's use and enjoyment of fhe Service.

" You will nol sell access o or the use of the Service, including any content contained on, downloaded or accessed
from this website, or redistribute any content provided on this website.

5, USER GENERATED INFORMATION; THIRD PARTY SITES. We assume no responsibility for the use of any
personal information that you may choose to disclose on this website or any conient contained in any e-mails, Blogs,
social features, or any other public services. We do not monitor or control such services, although we reserve the right do
so. E-mails sent betwean you and other Members will be freated as private to the extent required by applicable laws.

This Service may contain links fo other websites that are independent of this website. We make no representation or
warranty 88 io the sccuracy, value, integrity, complateness or authenticity of the information or opirions contained in any
such linked websites, Furthermore, the links may lead {0 websites that coniain offensive or cbjectionable content or
contain computer viruses. You assume, and we hereby disclaim, all responsibility of any of the content on third party sites
or for any damage sustained by users of these websites, PureWallness does not endorse the opinjons of third pariies
expressed on this website or on linked websites.

6. INDEMNITY BY MEMBER. To the extent penmitted by law, and except for your use of the Services in accordance
with the Acceplabls Use provision described in Paragraph 4 above you agree to defend, indemnify and hold hamlsss
FureWellness, its officers, directors, employees, agents, franchisees, ficensors and third parties, and other users, from
and against any and ali third party claims, damages, obligations, ivsses, Habilties, cosis or debt, and expenses {including
but not limited o reasonable attomey's fees) relating to or arising out of {f) any unauthorized activity related fo the use of
the Services by you or any other person accessing the Services using your account or password, {ii) the violation of any
term of these Terms of Use by you or any other person accessing the Services using your account or password; i} the
violation of any third party right, including without limifation any copyright, property, or privacy right by you or any persen



accessing the Services using your account or password. PureWeliness reserves the right to assume the axclusive
defense and control of any matter subject to indemnification by you. This defense and indemnification obilgation witl
suvive these Terms of Use and your use of the Service.

7. CONFIDENTIALITY OF MEMBER INFORMATION AND SECURITY. PureWsliness will keep confidential all
information supplied by you through the Service, except that PureWeliness may disclose information as reguired or
permitted by law. )

8. WEBSBITE AVAILABILITY. We take steps {0 ensure that the Service Is availadie to all Members; however, we do not
warrant that the Service will be continuously available, or that your use of the Service will be uninterrupied or error-free.

8. DISCLAIMER OF WARRANTY. PUREWELLNESS PROVIDES THE SERVICE ON AN "AS 18" BASIS AND
BRANTS NO WARRANTIES OF ANY KIND, EXPRESBS, IMPLIED, STATUTORY, IN ANY COMMUNICATION WiTH
PUREWELLNESS OR TS REPRESENTATIVES, OR OTHERWISE WITH RESPECT VO THE SERVICE AND
INFORMATION ON THIS WEBSITE, PUREWELLNESSE SPECIFICALLY DISCLAIMS ANY IMPLIED WARRANTIES OF
MERCHANTABILITY, FITHESS FOR A PARTICULAR PURPOSE, OR NONINFRINGEMENT.,

10, LIMITATION OF LIABILITY. i NO EVENT WILL PUREWELLNESS, OUR OFFICERS, DIRECTORS,
EMPLOYEES, CONTRACTORS, LICENSORS, AFFILIATES, SUBBIDIARIES, SUCCESSORS OR ASSIGNSBE
LIABLE TO YOU OR ANY OTHER PERSON FOR ANY INCIDENTAL, CONSEQUENTIAL, OR INDIRECT DAMAGES
ARISING QUT OF THE USE OF OR INABILITY TQ USE THE SERVICE, EVEN IF PUREWELLNESS ORITS AGENTS
OR REPRESENTATIVES KNOW OR HAVE BEEN ADVISED OF THE POSSIBILITY OF SUCH DAMAGES.
NOTWITHSTANDING ANYTHING TO THE CONTRARY CONTAINED HEREIN, PUREWELLNESS  LIABILITY TO YOU
FOR ANY CAUSE WHATSOEVER, AND REGARDLESS OF THE FORRM OF THE ACTION, WILL AT ALL TIMES BE
LIMITED 7O THE AMOUNT PAID, IF ANY, BY YOU TO PUREWELLNESS FOR THE SERVICE DURING THE TERM
OF MEMBERSHIP. IN ADDITION, PUREWELLNESS DISCLAIME ALL LIABILITY, REGARDLESS OF THE FORM OF
ACTION, FOR THE ACTS OR OMISSIONS OF OTHER MERMBERS OR USERS (INCLUDING UNAUTHORIZED
USERS) OF THE SERVICE.

1i. GENERAL. You agree that Vermont law (regardiess of conflicts of law principles} shall govern these Terms of Use,
and that any dispute arising out of of relating to this Agreement shall be subject to the federal and state courts in Vermont.
These Terms of Use, accepted upon registering for the Service, contain the entire agreement between you end
PureWeliness regarding the use of the Service or this website, YWe may modify these Terms of Use at any time by posting
revised Terms of Use on our website and your continuing use of such website and the Service constitutes your agreement
o be bound by such modified Temms of Use. Any provision of these Terms of Use which is determined by a cour of
competent jurisdiction to be unenforcaable in any jurigdiction shall be severable from these Terms of Use in that
iurisdiction witiout in any way invalidsting the remalning provisions of thesa Terms of Use. The unenforceability of any
provision in a given jurisdictions shall nol make that provision unsnforceable in any other jurisdiction.

12. Cradi{s and Altributions

Credits and Attributions



North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 @ Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 e EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

Memorandum

TO: PERS Board
FROM: Sparb

DATE: February 13, 2014
SUBJECT: Health Consultant

At the last meeting we discussed if we should continue with Deloitte as our group insurance
consultant for the next two years. It was decided that we should get an offer from them.
Attached is a letter from Pat with Deloitte. Unlike our retirement consultant which has
certain specific projects during the course of the contract, our health consultant is an advisor
based upon specific questions that arise during the course of the contract. The only
exception to this is the health bid. You will note that Pat included the estimated cost of that
effort in the Health Plan placement memo. Consequently, for the other efforts their costs are
billed on an hourly basis. Reflected on the attached memo is the hourly rates for Deloitte.

Areas that we need general consulting help include:

Implementation of the shared responsibility rules
Implementation of other parts of the ACA

HIPPA

COBRA

Part D Renewals

Other group insurance areas such as dental, vision and life

ohwWNE

Staff would recommend continuing with Deloitte for the next two years to maintain the
continuity for implementation of the ACA.



D I 0
e o Itte Deloitte Consulting LLP

50 South Sixth Street

Suite 2800
February 10, 2014 Minneapolis, MN 55402
USA
Mr. Sparb Collins EEL 212223221882
North Dakota Public Employees Retirement System (NDPERS) www.deloitte.com
400 East Broadway, Suite 505
Box 1214

Bismarck, ND 58502

Subject: North Dakota Public Employees Retirement System (NDPERS)
2014 — 2015 Consulting Services

Dear Sparb:
Deloitte Consulting was asked to provide our hourly billing rates for providing our consulting services
over the next two years. The billing rates were not increased for 2013, so the proposed rates do reflect

a small increase from 2012.

2014 Hourly = 2015 Hourly

Consulting Title Billing Rate Billing Rate
Director $480 $495
Senior Manager/Specialist Leader $430 $450
Manager $400 $420
Analyst/Consultant $235 $250

Our billing rates include expenses for overhead, but exclude travel expenses, which are subject to
approval in advance by you.

We look forward to continuing to work with you and the PERS Board.

If you have any questions, please contact me at 612.397.4033 or at ppechacek(@deloitte.com.

Sincerely,

Deloitte Consulting LLP

By: anwje 2 Fa2 lncot.
Patrick L. Pechacek
Director

cc: Josh Johnson

Member of
Deloitte Touche Tohmatsu Limited


mailto:ppechacek@deloitte.com.
www.deloitte.com

North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 @ Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 e EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

Memorandum

TO: PERS Board

FROM: Sparb

DATE: February 13, 2014
SUBJECT: Health Plan Placement

Attached is a memo from Deloitte concerning the upcoming bid for the group health plan.

The primary question we need to address is how to move forward with the plan. A final
decision does not need to be made at this meeting, but should be made by the March
meeting especially if we elect to do a 6 year bid for both a fully insured and self insured

plan.

The existing contract with BCBS expires June 2015. It has been our past practice to issue
RFP’s for both fully insured and self insured bids for a six year period. In 2011 and 2013 we

elected to issue the bid for two years and for fully insured for the following reasons:

1. Atthat time it was understood that changing carriers would have resulted in the plan
losing its “Grandfathered” status under the health reform bill.

2. Due to the evolving nature of the health care marketplace because of health care
reform, it was felt it would be difficult for PERS to fully consider a self insured product
since we would not be able to clearly understand the extent of the financial and
actuarial risks to the plan. More specifically, health care reform and its implications

could cause a plan to face new risks that could not be fully understood or quantified



that would limit our ability to fully understand the implications of self insurance. In
addition, given the time, effort and resources required to submit and review a bid, it
was felt it would not be fair to vendors to ask for a bid that we could not fully consider
given the above.

3. We also noted some NDCC statutory provisions that limited our ability to fully
consider self insurance. Legislation was submitted and approved relating to these

concerns

We are now in 2014 and have the same set of decisions before us and some of the
same uncertainties.

2015-17
r 1
Bid Renew
r 1 [
™ Fllh f '\:
Fully insured Insured/ self Fully insured
insured -
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The first set of decisions is do we bid for a fully insured plan only or fully insured and self
insured. The following are some considerations:

Fully insured only Fully insured/self insured
e Thed hics of Id ch .
in fhee£2§5a56;$: orourgroup couid change | | o The consultant cost is
— th inued implitati f th | H
requirements may motivate some employer higher
to stop offer coverage
—  Small elmployers are required to leave the ° Even |f we are not able to
PERS plan
- Th? state is studying changing its premiums accept self insured we could
policy
+  The full scope of ACA on the marketplace is get a picture of what the
not yet certain
*  Under statute if we select self insured it must market has to offer

be a 4 year commitment (54-52.1-04.1)
which may be difficult in today’ environment.

¢ If we are not able to fully consider self
insured we are putting a lot of firms through
a lot of work which could effect their
willingness to submit latter when we can give
it full consideration

169

Due to ACA, our changing demographics and longer contractual commitment required to

self insure, staff is recommending fully insuring for the 2015-17 period.



The second set of decisions is to bid or renew with BCBS. The following are some

considerations:

Bid Renewal
* Checkthe marketplace to * Maybe the safestin the
insure best pricing unsure environment of ACA
* If we are not prepared to — Losing political subdivisions
accept self insured we — Implementing emplayer
would likely get one maybe requirements

two bids

* Ifwe are preparedto accept
self insured then we would
get more bids but risk
would be transferred to
state

* State study of having state
members pay part of
premium

168

In addition to the above, please note that in our last RFP we stated:

Term of Contract

The North Dakota Public Employees Retirement System is governed by North Dakota State statues,
which includes a requirement to solicit bids for medical benefits coverage for a specified term for a
fully-insured arrangement and every other biennium for an Administrative Services arrangement.
NDPERS has determined that the specified term for providing such hospital and medical benefits
under a fully-insured arrangement shall be two years however NDPERS reserves the right to extend
the agreement subject to negotiation with the successful vendor for another two years if the Board
deems it necessary. (underlining added)

Staff would suggest that we invite BCBS and Deloitte to the next meeting to
discuss the possibility of renewing the contract for two years. After that discussion
we can decide how to proceed.

Also, note in the Deloitte memo their estimated cost for the different efforts. Staff is

recommending that we continue with them for the effort selected.



Deloitte

50 South Sixth Street
Suite 2800

February 7, 2014 misn:eapolis, MN 55402

Tel: 612-397-4000
Fax: 612-692-4094

CONFIDENTIAL www.deloitte.com

Mr. Sparb Collins

400 East Broadway, Suite 505
Box 1214

Bismarck, ND 58502

Subject: Upcoming Biennial Health Plan Strategy
Dear Sparb:

Deloitte Consulting was asked to provide recommendations regarding the upcoming two-year health
plan rating cycle. Essentially, there are two avenues open to PERS at this time. The first is to seek
competitive proposals through a procurement process for either fully or self-insured arrangements.
The other option is to request a renewal proposal from BCBS. We were also asked to provide a fee
estimate to assist PERS with either of these activities.

Fully Insured vs. Self-Insured
Several environmental factors need to be considered as part of this consideration:

e There continues to be some uncertainty around the Affordable Care Act and how it will
continue to be implemented and modified. However, it is less of an issue than when PERS
was faced with the same set of decisions two years ago.

e Due to changes in North Dakota legislation, the size of the PERS pool may begin to shrink in
size due to the loss of smaller non-grandfathered plan groups. Again, on its own, this should
not present a significant issue.

e Itis our understanding that the legislature is giving serious consideration to requiring
employee contributions. If that were to occur, some employees would likely opt out of the
program. Those opting out would likely be less costly than those that remain in the program.

Taking several of the environmental factors into consideration would seem to argue that PERS should
take less risk. Given that to be the case, it would be prudent to continue the existing funding
arrangement for the plan.

Competitive Bids vs. Renewal

Assuming that there is a competitive marketplace, PERS could expect to receive the most aggressive
proposals by bidding the health plan. In the last bid process that was the case when Sanford provided
a competing proposal.

However, Sanford appeared to have underestimated the financial pricing as well as the operational
challenges in providing PERS with the required services. At this point, we don’t have any reason to
believe that Sanford would be any better prepared than during the last bid. We would suspect that the
cost proposal would be less aggressive as well. Neither we, nor PERS staff, have had any discussions
with Sanford since the last bid process.

Member of
Deloitte Touche Tohmatsu Limited


www.deloitte.com

February 7, 2014
Page 2

The underlying question then is whether BCBS would view Sanford as a viable threat to winning the
bid at this time. If they do, then they may be much more aggressive in making their proposal. If not,
then the proposal would not be any different than what PERS would expect to see through the renewal
process. We suspect that BCBS would not likely view Sanford as a viable threat at this time.
However, that might easily change two years out, when this decision is being visited again.

PERS also needs to consider the cost and staff time to be expended in conducting a competitive
bidding process rather than negotiating a renewal. Unless Sanford is well positioned to compete, we
believe PERS should pursue a renewal strategy.

Estimated Fees

Our estimate for fees (not including travel expenses) for assisting PERS are as follows:

Project Assistance Estimated Fees

Competitive Bidding including Self-Insurance Options $100,000 - $150,000
Competitive Bidding Fully Insured Only (two proposals received) $75,000 - $100,000
Competitive Bidding Fully Insured Only (one proposal received) $40,000 - $60,000
Two-year Renewal with BCBS $20,000 - $40,000

If you have any questions, please contact me at 612.397.4033 or at ppechacek(@deloitte.com.

Sincerely,

Patrick L. Pechacek
Director

cc: Josh Johnson
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North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 @ Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 e EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

Memorandum

TO: PERS Board
FROM: Sparb

DATE: March 13, 2014
SUBJECT: OPEB Bid

At the December meeting you reviewed the following:

The Government Accounting Standards Board (GASB) released Statement No. 43 —
Financial Reporting for Postemployment Benefit Plans Other Than Pension Plans
(GASB 43) in April 2004 and Statement No. 45 — Accounting and Financial Reporting
by Employers for Postemployment Benefit Plans Other Than Pension Plans (GASB
45) in June 2004. These two statements establish uniform accounting and financial
reporting standards for state and local governments related to post-employment
benefits other than pensions (OPEB). This requires an actuarial valuation for the
implicit subsidy applicable to our pre-Medicare retirees who are participating in our
health plan.

This requires:

1. Calculate the implicit subsidy for the fiscal year

2. Prepare an actuarial valuation following GASB 43 and GASB 45 standards

3 Prepare the necessary material for the Comprehensive Annual Financial
Report to comply with GASB OPEB reporting and disclosure requirements

4, Provide general consulting on GASB 43 and GASB 45 compliance

Van lwaarden did our previous valuation.

It was decided at that time to bid out this effort. Attached is the RFP that was issued. We
received 5 responses to the RFP from:

e Arthur Gallagher & Co
e Van Ilwaarden (the incumbent)



e Cavanaugh Macdonald
e Nyhart
e Lewis & Ellis (L&E)

The PERS staff reviewed the proposals. As in past reviews the cost proposal is separated
from the technical proposal. Staff independently review and rate the cost proposal (Sparb,
Bryan, Sharon and Deb). The ratings are then combined and the cost proposal points are
assigned. The following is the ratings:

Request For Proposals - Retiree Health Valuation (OPEB) 2014

TOTAL
Cavanau¢GallaghelL & E Nyhart [Vanlwaa

General
Required Format 10 10 10 10 10
Restating the request followed by
the vendors response. Ten copies

Signed Agreement Included? 0 0 10 0 10

Technical Understanding & Timelines 27.25 26.5 28.25 27.5 29.25
a. Understanding of work effort
b. Understanding of project timeline
c. Copy of similar report by firm

Qualification & Staffing 26.75 21.25 23.75 24.5 27.75
. Firm contact information

. Approach and timeline

. Firm description

. Experience and qualifications

. Computer equipment description
f. Staff availability & location

g. Unique qualifications

h. Senice offices

i. Copy of previous valuation

j. Public sector work experience

k. Public sector clients

I. Resume & hours for each actuary
m. Resume & hours of other staff
n. Identify any subcontractors
Other Information

O Q0T Q

Price $ - Fixed Fee $25,000| $17,400| $9,500| $9,000| $11,500
Hours 80 80 43 55 75
Fee/Hour $313 $218 $221 $164 $153

Price Points 14.4 20.7 37.9 40.0 31.3

TOTAL POINTS 78.4 78.4 109.9 102.0 108.3
GRAND TOTAL - Rank 5 4 1 3 2

You will note that the difference in total points between the L&E proposal and Nyhatrt is the
points for including a signed contract. If those points were not considered, Nyhart would
have been #1. To follow-up on this, staff is arranging a conference with Nyhart. We are
also having a call with L&E. We will have that information to share with you at the next
meeting.
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Section I. Introduction

Request:

This Request for Proposal is soliciting offers to do the actuarial valuation of the North
Dakota Public Employees Retirement System (NDPERS) other post employment benefit
plan (OPEB) to satisfy the requirement for the Governmental Standards Board statement
43 and 45 for fiscal years ending June 30, 2014 and June 30, 2015.

The following is a sequence of activities for this RFP:

January 27, 2014 RFP for consultant services issued

February 7, 2014 Questions to RFP due

February 14, 2014  Responses to questions posted

February 28, 2014  Consultant proposals due at NDPERS office no later than
5:00 p.m. Central Standard Time.

March 20, 2014 NDPERS Board selects consultant no later than this date

The due dates for deliverables on this project are:

May 20, 2014 Draft of OPEB valuation report to NDPERS
June 19, 2014 Present draft OPEB valuation report to NDPERS Board
July 1, 2014 Final OPEB valuation report due

NDPERS:

NDPERS is a separate agency created under North Dakota state statute and, while
subject to state budgetary controls and procedures as are all state agencies, is not a
state agency subject to direct executive control.

NDPERS is managed by a Board comprised of seven members:
(1) Chairman - appointed by the Governor

(1) Member - appointed by the Attorney General

(1) Member - elected by retirees

(3) Members - elected by active employees

(1) State Health Officer

NDPERS Retiree Health Valuation RFP 2014 Page 3 of 21



SECTION Il. Retiree Health Plan Valuation

The North Dakota Public Employees System administers the group insurance program for the
State of North Dakota. Retirees from state retirement systems may elect to continue their
participation in the group insurance. For PreMedicare retirees their rate is set by state statute at
NDCC 54-52.1-02 which states:

o The PreMedicare single rate shall be 150% of the active member single rate
e The PreMedicare family rate is 2 times the PreMedicare single rate
e The PreMedicare family rate for 3 or more is 2.5 times the PreMedicare single rate

The above rates do not meet the actuarially required rates for this group thereby creating an
implicit subsidy by the group.

NDPERS needs to have an actuarial valuation completed that will fulfill the requirements for the
Governmental Accounting Standards Board (GASB) Statement No. 43 and Statement No. 45.

In addition to the above, NDPERS administers an actuarially funded retiree health insurance
credit plan which provides a monthly retiree health credit equal to $5 times the years of service
they have in the retirement plan which is applied towards their NDPERS health insurance
coverage.

The liability for this retiree health credit program is actuarially determined each year along with the
retirement plan valuations done by the Segal Company.

The valuation for the retiree health plan implicit subsidy is to be completed by May 20, 2014 and
presented to the NDPERS Board on June 19, 2014.

Prior to beginning work on the valuations, the successful contractor must execute an Agreement
for Services and a Business Associate Agreement with NDPERS (attached).

A copy of our last valuation can be viewed on our website under “Request for Proposals”
at http://www.nd.gov/ndpers/providers-consultants/consultants/rfp-index.html

NDPERS Retiree Health Valuation RFP 2014 Page 4 of 21
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SECTION IIl — Information Requests

The proposal shall use the following format and contain your organization's response to the
following requested information. Respond by restating the request with the response following.
This format shall be used in the proposal (if the proposer elects to use an alternative format to
respond points will be deducted in the evaluation).

A. Technical Understanding, Timelines and Report.

a. Provide your understanding of the required work effort

b. Discuss your understanding of the project timelines

c. Provide a copy of similar report your firm has recently completed
B. Firm, Qualifications and Staffing:

a. The firm's name, home office address, address of the office providing the services under
the contract and telephone number.

b. Detail your organization's approach to conducting retiree health plan valuation. Also
provide a timeline for the work efforts in Section 1.

c. General description of the firm, including the size, number of employees, primary business
(consulting, pension planning, insurance, etc.), other business or services, type of
organization (franchise, corporation, partnership, etc.) and other descriptive material.

d. Provide summary information regarding the professional and experience qualifications of
actuaries and other consultants who shall perform work under the contract. Also for
each staff member assigned to the project indicate who they have done project work for
and a reference.

e. Description of the computer equipment and a statement as to the ownership and location
of this equipment to be utilized in the performance of the contract.

f. Statement of the availability and location of staff (including actuaries) and other required
resources for performing all services and providing deliverables within indicated time
frames. Statement as to whether or not the services outlined in these specifications
can be performed using only your present staff.

g. Identify the specific and unique qualifications of your firm with regard to providing the
requested work.

h. Identify the offices from which services to the Fund will be provided.

i. Include a copy of a previous experience doing a retiree health plan valuation

NDPERS Retiree Health Valuation RFP 2014 Page 5 of 21



Discuss your work experience with public sector retirement boards.

Provide a listing of state public sector clients of similar nature and size for whom your
organization provides similar services. References should identify the appropriate contact
person(s), addresses and telephone numbers.

Identify and provide a resume for each actuary that will be assigned to the project and the
estimated number of hours they will work on the project.

Provide a resume for each non-actuary professional assigned to this work effort and the
number of hours they are assigned.

Identify any subcontractors to be used.
Other Information:

In this section you may supply any other information about your firm, approach to the work
effort, staff, etc., that you feel appropriate.
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SECTION |V — Fees/Hours

We are requesting that you price this project on a fixed fee not to exceed price. All efforts will be
billed by hours expended but cannot exceed the total fixed fee. Please note that for pricing
proposed in the valuation, the not to exceed price will be used.

THE COST PROPOSAL SHALL BE UNDER SEPARATE COVER AND NOT PART OF THE
RESPONSES TO THE OTHER INFORMATION REQUESTS.

We are also requesting the projected number of professional hours (actuarial or consultant) your
firm estimates will be required to complete the identified work efforts.

Concerning expenses for travel, lodging, meals and other travel related out-of-pocket expenses,
they will be reimbursed on an incurred basis if the Executive Director of NDPERS has given prior
approval for NDPERS related efforts.
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COST PROPOSAL

Estimated Total Total Fixed Fee
Hours
Retiree Health Plan Implicit Subsidy $
Valuation (OPEB) Fixed Fee
TOTAL FIXED FEE $

DETAILS FOR SERVICE:
Please list the type of consultants that would be used on the fee for service work, rate per hour
and estimated hours on the project:

Retiree Health Valuation

Type of Consultant Rate # of Hours
(Name and a resume needs to be provided for this

individual in that section)
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SECTION V - Submission and Acceptance of Proposals

Proposals should be prepared in a straightforward manner to satisfy the requirements of
this RFP. Emphasis should be on completeness and clarity of content. Costs for
developing proposals are entirely the responsibility of the proposer and shall not be
chargeable to NDPERS.

Offer, must be signed by a partner or principal of the firm and included with your proposal.

Address or deliver the proposal to:  Mr. Sparb Collins, Executive Director
North Dakota Public Employees Retirement System
400 E. Broadway, Suite 505
Bismarck, ND 58501
(701) 328-3900

Ten (10) written copies and ten (10) electronic copies of the technical and price proposals
must be received at the above listed location by 5:00 p.m. Central Standard Time on
February 28, 2014. The package the proposal is delivered in must be plainly marked
"PROPOSAL TO PROVIDE RETIREE HEALTH VALUATION SERVICES". A proposal
shall be considered late and will be rejected if received at any time after the exact time
specified for return of proposals.

The policy of the NDPERS Board is to solicit proposals with a bona fide intention to award
a contract. This policy will not affect the right of the NDPERS Board to reject any, or all,
proposals.

The NDPERS Board may request representatives of your organization to appear for
interviewing purposes. Travel expenses and costs related to the interview will be the
responsibility of the bidder.

The NDPERS Board will award the contract for services no later than April 11, 2014 and
no earlier than March 20, 2014.

In evaluating the proposals, price will not be the sole factor. The Board may consider any
factors it deems necessary and proper, including but not limited to, price; quality of service;
response to this request; experience; staffing; and general reputation.

The failure to meet all procurement policy requirements shall not automatically invalidate a
proposal or procurement. The final decision rests with the Board.

Questions concerning the RFP shall be directed by e-mail to both Mr. Reinhardt

at breinhar@nd.gov and Ms. Stockert at cstocker@nd.gov by February 7, 2014.
Responses will be posted on the NDPERS website no later than 5:00 p.m. Central
Standard Time on February 14, 2014 under “Request for Proposals”

at http://www.nd.gov/ndpers/providers-consultants/consultants/rfp-index.html  If you would
like a copy e-mailed to you, please notify Cheryl Stockert at cstocker@nd.gov
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SECTION VI - AGREEMENT FOR SERVICES

Contractor’s proposal constitutes a formal offer to provide services to the State of North Dakota
acting through its Public Employees Retirement System (NDPERS). The terms of this Contract, the
RFP and the proposal shall constitute the consulting services agreement (“Agreement”).

Contractor and NDPERS agree to the following:

1)

2)

3)

4)

5)

6)

SCOPE OF SERVICES: Contractor agrees to provide the retiree health valuation services
as specified in the RFP and proposal. The terms and conditions of the RFP and the
proposal are hereby incorporated as part of the Contract.

TERM: The term of this contract shall commence on the date of award and continue
until the completion of the services identified under this Agreement, with an expected
date of completion of all services by July 1, 2014 pursuant to the terms of the RFP.

FEES: NDPERS shall only pay pursuant to the terms in the proposal and RFP.

BILLINGS: The Contractor shall receive payment from NDPERS upon the completion of
the services identified under this Agreement.

TERMINATION:
a. Either party may terminate this agreement with respect to tasks yet to be performed
with thirty (30) days written notice mailed to the other party.
b. Termination for lack of funding or authority. NDPERS by written notice of default
to CONTRACTOR, may terminate the whole or any part of this contract, under any of the
following conditions:
() If funding from federal, state, or other sources is not obtained and continued
at levels sufficient to allow for purchase of the services or supplies in the
indicated quantities or term.
(2) If federal or state laws or rules are modified or interpreted in a way that the
services are no longer allowable or appropriate for purchase under this contract
or are no longer eligible for the funding proposed for payments authorized by this
contract.
(3) If any license, permit, or certificate required by law or rule, or by the terms of
this contract, is for any reason denied, revoked, suspended, or not renewed.
Termination of this contract under this subsection is without prejudice to any
obligations or liabilities of either party already accrued prior to termination.
C. Termination for cause. NDPERS may terminate this contract effective upon
delivery of written notice to CONTRACTOR, or any later date stated in the notice:

1) If CONTRACTOR fails to provide services required by this contract within the
time specified or any extension agreed to by NDPERS; or

(2) If CONTRACTOR falils to perform any of the other provisions of this contract,
or so fails to pursue the work as to endanger performance of this contract in
accordance with its terms.

EMPLOYMENT STATUS: CONTRACTOR is an independent entity under this contract
and is not a STATE employee for any purpose, including the application of the Social
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7)

8)

9)

Security Act, the Fair Labor Standards Act, the Federal Insurance Contribution Act, the
North Dakota Unemployment Compensation Law and the North Dakota Workforce
Safety and Insurance Act. CONTRACTOR retains sole and absolute discretion in the
manner and means of carrying out CONTRACTOR’S activities and responsibilities under
this contract, except to the extent specified in this contract.

SUBCONTRACTS: CONTRACTOR may not assign or otherwise transfer or delegate
any right or duty without STATE’S express written consent. However, CONTRACTOR
may enter into subcontracts provided that any subcontract acknowledges the binding
nature of this contract and incorporates this contract, including any attachments.
CONTRACTOR is solely responsible for the performance of any subcontractor.
CONTRACTOR does not have authority to contract for or incur obligations on behalf of
STATE.

ACCESS TO RECORDS: All participation by NDPERS members and their dependents in
programs hereunder is confidential under North Dakota state law. The Contractor shall not
disclose any individual employee or dependent information to the covered agency or its'
representatives without the prior written consent of the employee or family member. The
Contractor will have exclusive control over the direction and guidance of the persons
rendering services under this agreement. The Contractor agrees to keep confidential all
NDPERS information obtained in the course of delivering services. CONTRACTOR shall
not use or disclose any information it receives from NDPERS under this contract that
NDPERS has previously identified as confidential or exempt from mandatory public
disclosure except as necessary to carry out the purposes of this contract or as
authorized in advance by NDPERS or specified under this contract. NDPERS shall not
disclose any information it receives from CONTRACTOR that CONTRACTOR has
previously identified as confidential and that STATE determines in its sole discretion is
protected from mandatory public disclosure under a specific exception to the North
Dakota open records law, N.D.C.C. ch. 44-04. The duty of STATE and CONTRACTOR
to maintain confidentiality of information under this section continues beyond the term of
this contract.

CONTRACTOR understands that, except for disclosures prohibited in this contract,
STATE must disclose to the public upon request any records it receives from
CONTRACTOR. CONTRACTOR further understands that any records that are obtained
or generated by CONTRACTOR under this contract, except for records that are
confidential under this contract, may, under certain circumstances, be open to the public
upon request under the North Dakota open records law. STATE retains ownership of all
work product, equipment or materials created or purchased under this contract.
CONTRACTOR agrees to contact STATE immediately upon receiving a request for
information under the open records law and to comply with STATE'S instructions on how
to respond to the request.

OWNERSHIP OF WORK PRODUCT: All work product, equipment or materials created
or purchased under this contract belong to STATE and must be delivered to STATE at
STATE'S request upon termination of this contract. CONTRACTOR agrees that all
materials prepared under this contract are "works for hire" within the meaning of the
copyright laws of the United States and assigns to STATE all rights and interests
CONTRACTOR may have in the materials it prepares under this contract, including any
right to derivative use of the material. CONTRACTOR shall execute all necessary
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documents to enable STATE to protect its rights under this section.

10) APPLICABLE LAW AND VENUE: This agreement shall be governed by and construed in
accordance with the laws of the State of North Dakota. Any action to enforce this contract
must be brought in the District Court of Burleigh County, North Dakota.

11) MERGER AND MODIFICATION: This contract, the RFP and the proposal shall constitute
the entire agreement between the parties. In the event of any inconsistency or conflict
among the documents making up this agreement, the documents must control in this
order of precedence: First — the terms of this Contract, as may be amended and Second
- the state’s Request for Proposal and Third — Contractor’s Proposal. No waiver,
consent, modification or change of terms of this agreement shall bind either party unless in
writing and signed by both parties. Such waiver, consent, modification or change, if made,
shall be effective only in the specific instances and for the specific purpose given. There
are no understandings, agreements, or representations, oral or written, not specified herein
regarding this agreement.

12) INDEMNITY: Contractor agrees to defend, indemnify, and hold harmless the state of
North Dakota, its agencies, officers and employees (State), from and against claims based on
the vicarious liability of the State or its agents, but not against claims based on the State’s
contributory negligence, comparative and/or contributory negligence or fault, sole negligence, or
intentional misconduct. This obligation to defend, indemnify, and hold harmless does not extend
to professional liability claims arising from professional errors and omissions. The legal defense
provided by Contractor to the State under this provision must be free of any conflicts of interest,
even if retention of separate legal counsel for the State is necessary. Any attorney appointed to
represent the State must first qualify as and be appointed by the North Dakota Attorney General
as a Special Assistant Attorney General as required under N.D.C.C. § 54-12-08. Contractor also
agrees to defend, indemnify, and hold the State harmless for all costs, expenses and attorneys'
fees incurred if the State prevails in an action against Contractor in establishing and litigating
the indemnification coverage provided herein. This obligation shall continue after the termination
of this agreement.

13) INSURANCE: Contractor shall secure and keep in force during the term of this
agreement,

and Contractor shall require all subcontractors, prior to commencement of an agreement

between Contractor and the subcontractor, to secure and keep in force during the term

of this agreement, from insurance companies, government self-insurance pools or
government self-retention funds, authorized to do business in North Dakota, the
following insurance coverages:

1) Commercial general liability, including premises or operations, contractual, and
products or completed operations coverages (if applicable), with minimum liability
limits of $250,000 per person and $1,000,000 per occurrence.

2) Professional errors and omissions with minimum limits of $1,000,000 per occurrence

and in the aggregate, Contractor shall continuously maintain such coverage during the

contact period and for three years thereafter. In the event of a change or cancellation of
coverage, Contractor shall purchase an extended reporting period to meet the time
periods required in this section.

3) Automobile liability, including Owned (if any), Hired, and Non-Owned automobiles,
with minimum liability limits of $250,000 per person and $1,000,000 per occurrence.
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14)

4) Workers compensation coverage meeting all statutory requirements. The policy shall
provide coverage for all states of operation that apply to the performance of this contract.
5) Employer’s liability or “stop gap” insurance of not less than $1,000,000 as an
endorsement on the workers compensation or commercial general liability insurance.

The insurance coverages listed above must meet the following additional requirements:

1) Any deductible or self-insured retention amount or other similar obligation under the
policies shall be the sole responsibility of the Contractor.

2) This insurance may be in policy or policies of insurance, primary and excess,
including the so-called umbrella or catastrophe form and must be placed with insurers
rated “A-" or better by A.M. Best Company, Inc., provided any excess policy follows
form for coverage. Less than an “A-" rating must be approved by the State. The
policies shall be in form and terms approved by the State.

3) The duty to defend, indemnify, and hold harmless the State under this agreement

shall not be limited by the insurance required in this agreement.

4) The state of North Dakota and its agencies, officers, and employees (State) shall be

endorsed on the commercial general liability policy, including any excess policies (to the

extent applicable), as additional insured. The State shall have all the benefits, rights and
coverages of an additional insured under these policies that shall not be limited to the
minimum limits of insurance required by this agreement or by the contractual indemnity
obligations of the Contractor.

5) The insurance required in this agreement, through a policy or endorsement, shall

include:

a) “Waiver of Subrogation” waiving any right to recovery the insurance company may

have against the State;

b) a provision that Contractor’s insurance coverage shall be primary (i.e. pay first) as

respects any insurance, self-insurance or self-retention maintained by the State and that

any insurance, self-insurance or self-retention maintained by the State shall be in excess
of the Contractor’s insurance and shall not contribute with it;

c) cross liability/severability of interest for all policies and endorsements;

d) The legal defense provided to the State under the policy and any endorsements must

be free of any conflicts of interest, even if retention of separate legal counsel for the

State is necessary;

e) The insolvency or bankruptcy of the insured Contractor shall not release the insurer

from payment under the policy, even when such insolvency or bankruptcy prevents the

insured Contractor from meeting the retention limit under the policy.

6) Contractor shall provide at least 30 day notice of any cancellation or material change

to the policies or endorsements.

7) The Contractor shall furnish a certificate of insurance to the undersigned State
representative prior to commencement of this agreement.

8) Failure to provide insurance as required in this agreement is a material breach of
contract entitling State to terminate this agreement immediately.

SEVERABILITY: If any term in this contract is declared by a court having jurisdiction to be
illegal or unenforceable, the validity of the remaining terms must not be affected, and, if
possible, the rights and obligations of the parties are to be construed and enforced as if the
contract did not contain that term.
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15)

16)

17)

18)

19)

FORCE MAJEURE

CONTRACTOR shall not be held responsible for delay or default caused by fire, flood,
riot, acts of God or war if the event is beyond CONTRACTOR'S reasonable control and
CONTRACTOR gives notice to STATE immediately upon occurrence of the event
causing the delay or default or that is reasonably expected to cause a delay or default.

NOTICE

All notices or other communications required under this contract must be given by
registered or certified mail and are complete on the date mailed when addressed to the
parties at the following addresses:

Sparb Collins, Executive Director

ND Public Employees Retirement System
400 East Broadway, Suite 505

PO Box 1657

Bismarck, ND 58502-1657

With a copy to:

Sharon Schiermeister

Chief Operating Officer

ND Public Employees Retirement System
400 East Broadway, Suite 505

PO Box 1657

Bismarck, ND 58502-1657

Notice provided under this provision does not meet the notice requirements for monetary
claims against the State found at N.D.C.C. § 32-12.2-04.

ATTORNEY FEES

In the event a lawsuit is instituted by STATE to obtain performance due under this
contract, and STATE is the prevailing party, CONTRACTOR shall, except when
prohibited by N.D.C.C. § 28-26-04, pay STATE'S reasonable attorney fees and costs in
connection with the lawsuit.

NONDISCRIMINATION AND COMPLIANCE WITH LAWS

CONTRACTOR agrees to comply with all laws, rules, and policies, including those
relating to nondiscrimination, accessibility and civil rights. CONTRACTOR agrees to
timely file all required reports, make required payroll deductions, and timely pay all taxes
and premiums owed, including sales and use taxes and unemployment compensation
and workers' compensation premiums. CONTRACTOR shall have and keep current at
all times during the term of this contract all licenses and permits required by law.

STATE AUDIT

All records, regardless of physical form, and the accounting practices and procedures of
CONTRACTOR relevant to this contract are subject to examination by the North Dakota
State Auditor or the Auditor's designee. CONTRACTOR shall maintain all such records
for at least three years following completion of this contract.
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20) TAXPAYERID
CONTRACTOR'S federal employer ID number is:

21) PAYMENT OF TAXES BY STATE
State is not responsible for and will not pay local, state, or federal taxes. State sales tax
exemption number is E-2001, and certificates will be furnished upon request by the
purchasing agency.

22) EFFECTIVENESS OF CONTRACT
This contract is not effective until fully executed by both parties.

IN WITNESS WHEREOF, Contractor and NDPERS have executed this Agreement as of
the date first written above.

NORTH DAKOTA PUBLIC

EMPLOYEES RETIREMENT SYSTEM CONTRACTOR
By: Sparb Collins By:
Title: Executive Director Title:
Date: Date:
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SECTION VIl - Business Associate Agreement

(Revised 10-2013)

This Business Associate Agreement, which is an addendum to the underlying contract, is
entered into by and between, the North Dakota Public Employees Retirement System
(“NDPERS”) and the ENTER BUSINESS ASSOCIATE NAME, ADDRESS OF ASSOCIATE.

1. Definitions

a. Terms used, but not otherwise defined, in this Agreement have the same
meaning as those terms in the HIPAA Privacy Rule, 45 C.F.R. Part 160
and Part 164, Subparts A and E, and the HIPAA Security rule, 45 C.F.R.,
pt. 164, subpart C.

b. Business Associate. “Business Associate” means the ENTER BUSINESS
ASSOCIATE NAME.

c. Covered Entity. “Covered Entity” means the North Dakota Public
Employees Retirement System Health Plans.

d. PHI and ePHI. "PHI" means Protected Health Information; "ePHI" means
Electronic Protected Health Information.

2. Obligations of Business Associate.

2.1. The Business Associate agrees:

a. Touse or disclose PHI and ePHI only as permitted or required by this Agreement or as

b.

Required by Law.
To use appropriate safeguards and security measures to prevent use or disclosure of
the PHI and ePHI other than as provided for by this Agreement, and to comply with all
security requirements of the HIPAA Security rule.
To implement administrative, physical, and technical safeguards that reasonably and
appropriately protect the confidentiality, integrity, and availability of ePHI that it creates,
receives, maintains or transmits on behalf of the Covered Entity as required by the
HIPAA Security rule.
To mitigate, to the extent practicable, any harmful effect that is known to Business
Associate of a use or disclosure of PHI or ePHI by Business Associate in violation of the
requirements of this Agreement.
To report to Covered Entity (1) any use or disclosure of the PHI not provided for by this
Agreement, and (2) any “security incident” as defined in 45 C.F.R. § 164.304 involving
ePHI, of which it becomes aware without unreasonable delay and in any case within
thirty (30) days from the date after discovery and provide the Covered Entity with a
written notification that complies with 45 C.F.R. 8§ 164.410 which shall include the
following information:
i. to the extent possible, the identification of each individual whose Unsecured
Protected Health Information has been, or is reasonably believed by the
Business Associate to have been, accessed, acquired or disclosed during the
breach;
ii. a brief description of what happened,;
iii.  the date of discovery of the breach and date of the breach;
iv.  the nature of the Protected Health Information that was involved;
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v. identify of any person who received the non-permitted Protected Health
Information;

vi.  any steps individuals should take to protect themselves from potential harm
resulting from the breach;

vii.  a brief description of what the Business Associate is doing to investigate the
breach, to mitigate harm to individuals, and to protect against any further
breaches; and

viii.  any other available information that the Covered Entity is required to include
in notification to an individual under 45 C.F.R. § 164.404(c) at the time of the
notification to the State required by this subsection or promptly thereafter as
information becomes available.

f.  With respect to any use or disclosure of Unsecured Protected Health Information not
permitted by the Privacy Rule that is caused by the Business Associate’s failure to
comply with one or more of its obligations under this Agreement, the Business Associate
agrees to pay its reasonable share of cost-based fees associated with activities the
Covered Entity must undertake to meet its notification obligations under the HIPAA
Rules and any other security breach natification laws;

g. Ensure that any agent or subcontractor that creates, receives, maintains, or transmits
electronic PHI on behalf of the Business Associate agree to comply with the same
restrictions and conditions that apply through this Agreement to the Business Associate.

h. To make available to the Secretary of Health and Human Services the Business
Associate’s internal practices, books, and records, including policies and procedures
relating to the use and disclosure of PHI and ePHI received from, or created or received
by Business Associate on behalf of Covered Entity, for the purpose of determining the
Covered Entity’s compliance with the HIPAA Privacy Rule, subject to any applicable
legal privileges.

i. To document the disclosure of PHI related to any disclosure of PHI as would be required
for Covered Entity to respond to a request by an Individual for an accounting of
disclosures of PHI in accordance with 45 C.F.R. § 164.528.

j. To provide to Covered Entity within 15 days of a written notice from Covered Entity,
information necessary to permit the Covered Entity to respond to a request by an
Individual for an accounting of disclosures of PHI in accordance with 45 C.F.R. 8
164.528.

k. To provide, within 10 days of receiving a written request, information necessary for the
Covered Entity to respond to an Individual's request for access to PHI about himself or
herself, in the event that PHI in the Business Associate’s possession constitutes a
Designated Record Set.

I.  Make amendments(s) to PHI in a designated record set as directed or agreed by by the
Covered Entity pursuant to 45 C.F.R. 8 164.526 or take other measures as necessary to
satisfy the covered entity’s obligations under that section of law.

3. Permitted Uses and Disclosures by Business Associate

3.1. General Use and Disclosure Provisions

Except as otherwise limited in this Agreement, Business Associate may Use or Disclose PHI
and ePHI to perform functions, activities, or services for, or on behalf of, Covered Entity,
specifically retiree health plan valuation services — provided that such use or disclosure
would not violate the Privacy Rule or the Security Rule if done by Covered Entity or the
minimum necessary policies and procedures of the Covered Entity.
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3.2. Specific Use and Disclosure Provisions

Except as otherwise limited in this Agreement, Business Associate may use PHI and ePHI:

a. Forthe proper management and administration of the Business Associate, provided that

disclosures are Required By Law, or Business Associate obtains reasonable assurances
from the person to whom the information is disclosed that it will remain confidential and
used or further disclosed only as Required By Law or for the purpose for which it was
disclosed to the person, and the person notifies the Business Associate of any instances
of which it is aware in which the confidentiality of the information has been breached.

To provide Data Aggregation services to Covered Entity as permitted by 45 C.F.R. 8
164.504(e)(2)(i)(B), but Business Associate may not disclose the PHI or ePHI of the
Covered Entity to any other client of the Business Associate without the written
authorization of the covered entity Covered Entity.

To report violations of law to appropriate Federal and State authorities, consistent with
45 C.F.R. 88 164.304 and 164.502(j)(1).

4. Obligations of Covered Entity

4.1. Provisions for Covered Entity to Inform Business Associate of Privacy Practices and

Restrictions

Covered Entity shall notify Business Associate of:

a. Any limitation(s) in its notice of privacy practices of Covered Entity in accordance with 45

b.

C.

C.F.R. 8 164.520, to the extent that any such limitation may affect Business Associate's
use or disclosure of PHI.

Any changes in, or revocation of, permission by an Individual to use or disclose PHI, to
the extent that any such changes may affect Business Associate's use or disclosure of
PHI.

Any restriction to the use or disclosure of PHI that Covered Entity has agreed to in
accordance with 45 C.F.R. 8§ 164.522, to the extent that any such restriction may affect
Business Associate’s use or disclosure of PHI.

4.2. Additional Obligations of Covered Entity. Covered Entity agrees that it:

a. Has included, and will include, in the Covered Entity’s Notice of Privacy Practices
required by the Privacy Rule that the Covered Entity may disclose PHI for Health Care
Operations purposes.

b. Has obtained, and will obtain, from Individuals any consents, authorizations and other
permissions necessary or required by laws applicable to the Covered Entity for Business
Associate and the Covered Entity to fulfill their obligations under the Underlying
Agreement and this Agreement.

c. Will promptly notify Business Associate in writing of any restrictions on the Use and
Disclosure of PHI about Individuals that the Covered Entity has agreed to that may affect
Business Associate’s ability to perform its obligations under the Underlying Agreement
or this Agreement.
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d. Will promptly notify Business Associate in writing of any change in, or revocation of,
permission by an Individual to Use or Disclose PHI, if the change or revocation may
affect Business Associate’s ability to perform its obligations under the Underlying
Agreement or this Agreement.

4.2. Permissible Requests by Covered Entity

Covered Entity may not request Business Associate to use or disclose PHI in any manner that
would not be permissible under the Privacy Rule or the Security Rule if done by Covered Entity,
except that the Business Associate may use or disclose PHI and ePHI for management and
administrative activities of Business Associate.

5. Term and Termination

a. Term. The Term of this Agreement shall be effective as of the date of contract award for
the retiree health valuation, and shall terminate when all of the PHI and ePHI provided
by Covered Entity to Business Associate, or created or received by Business Associate
on behalf of Covered Entity, is destroyed or returned to Covered Entity, or, if it is
infeasible to return or destroy PHI and ePHI, protections are extended to any such
information, in accordance with the termination provisions in this Section.

b. Automatic Termination. This Agreement will automatically terminate upon the termination
or expiration of the Underlying Agreement.

c. Termination for Cause. Upon Covered Entity's knowledge of a material breach by
Business Associate, Covered Entity shall either:

1. Provide an opportunity for Business Associate to cure the breach or end the
violation and terminate this Agreement and the Underlying Agreement if
Business Associate does not cure the breach or end the violation within the time
specified by Covered Entity;

2. Immediately terminate this Agreement and the Underlying Agreement if Business
Associate has breached a material term of this Agreement and cure is not
possible; or

3. If neither termination nor cure is feasible, Covered Entity shall report the violation
to the Secretary.

d. Effect of Termination.

1. Except as provided in paragraph (2) of this subsection, upon termination of this
Agreement, for any reason, Business Associate shall return or destroy all PHI
received from Covered Entity, or created or received by Business Associate on
behalf of Covered Entity. This provision shall apply to PHI and ePHI that is in the
possession of subcontractors or agents of Business Associate. Business
Associate shall retain no copies of the PHI or ePHI.

2. Inthe event that Business Associate determines that returning or destroying the
PHI or ePHI is not feasible, Business Associate shall provide to Covered Entity
notification of the conditions that make return or destruction infeasible. Upon
explicit written agreement of Covered Entity that return or destruction of PHI or
ePHI is not feasible, Business Associate shall extend the protections of this
Agreement to that PHI and ePHI and limit further uses and disclosures of any
such PHI and ePHI to those purposes that make the return or destruction
infeasible, for so long as Business Associate maintains that PHI or ePHI.
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6. Miscellaneous

a. Requlatory References. A reference in this Agreement to a section in the HIPAA Privacy
or Security Rule means the section as in effect or as amended.

b. Amendment. The Parties agree to take such action as is necessary to amend this
Agreement from time to time as is necessary for Covered Entity to comply with the
requirements of the Privacy Rule, the Security Rule, and the Health Insurance Portability
and Accountability Act of 1996, Pub. L. No. 104-191.

c. Survival. The respective rights and obligations of Business Associate under Section 5.c,
related to “Effect of Termination,” of this Agreement shall survive the termination of this
Agreement.

d. Interpretation. Any ambiguity in this Agreement shall be resolved to permit Covered
Entity to comply with the Privacy and Security Rules.

e. No Third Party Beneficiaries. Nothing express or implied in this Agreement is intended to
confer, nor shall anything this Agreement confer, upon any person other than the parties
and their respective successors or assigns, any rights, remedies, obligations or liabilities
whatsoever.

f. Applicable Law and Venue. This Business Associate Agreement is governed by and
construed in accordance with the laws of the State of North Dakota. Any action
commenced to enforce this Contract must be brought in the District Court of Burleigh
County, North Dakota.

g. Business Associate agrees to comply with all the requirements imposed on a business
associate under Title XlII of the American Recovery and Reinvestment Act of 2009, the
Health Information Technology for Economic and Clinical Health (HI-TECH) Act, and, at
the request of NDPERS, to agree to any reasonable modification of this agreement
required to conform the agreement to any Model Business Associate Agreement
published by the Department of Health and Human Services.

7. Entire Agreement

This Agreement contains all of the agreements and understandings between the parties with
respect to the subject matter of this Agreement. No agreement or other understanding in any
way modifying the terms of this Agreement will be binding unless made in writing as a
modification or amendment to this Agreement and executed by both parties.

IN WITNESS OF THIS, NDPERS [CE] and ENTER BUSINESS ASSOCIATE NAME [BA] agree
to and intend to be legally bound by all terms and conditions set forth above and hereby execute
this Agreement as of the effective date set forth above.

For Covered Entity: For Business Associate:

Sparb Collins, Executive Director Signature
ND Public Employees Retirement System

Printed Name

Title

Date Date
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SECTION VIII - Review Procedures

Proposals will be evaluated in a three step approach. The first step will be done by a review team
composed of NDPERS staff and will be an initial screening of each proposal to determine if it is
sufficiently responsive to the RFP to permit a valid comparison and meets the minimum
gualifications of having completed past projects similar to the efforts requested herein. The
qualifying factor will be on a Yes/No basis. The proposal will be dropped from consideration if a
majority of viewers respond "No".

The second step will be a review and rating of each proposal’s technical, product delivery,
gualifications and staffing by NDPERS staff. The purpose of this review is to assess the
consultant's understanding of the work requirements, capabilities and resources. It is important
that your proposal relates your understanding in order to be fully rated. Statements that you will
comply with the RFP are not sufficient, nor is repeating the RFP requirements.

Each individual will review the proposal for all areas but price. Every proposal will be awarded
points for specified areas by the reviewers. Points for price are awarded automatically. Following
is the weighting factor for each area:

GENERAL Points
Did Consultant follow required format? 10 Points
Is a signed "Agreement for Services" included? 10 Points

RETIREE HEALTH PLAN VALUATION

Technical Understanding, Timelines and Report 30 Points
Firm, Qualifications and Staffing 30 Points
Price 40 Points

This third step of the review will be allocation of points for price. The findings will be reported to
the NDPERS Board.

The Board retains the option to make the final selection based upon the totality of the information
with staff’s review being only one consideration.

NDPERS Retiree Health Valuation RFP 2014 Page 21 of 21



North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 @ Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 ¢ EMAIL: NDPERS-INFO@ND.GOV e www.nd.gov/ndpers

WMemorandum

TO: NDPERS Board
FROM: Kathy & Sparb
DATE: March 11, 2014
SUBJECT: Group Life Plan Renewal Options

Effective July 1, 2011 ING was awarded the bid for the group life insurance plan. In its
proposal, ING provided us with a three year rate guarantee which expires June 30, 2014.
ING has proposed a premium neutral renewal for the next two year period which means no
change to our current rates through June 30, 2016. To provide some background on why
ING was awarded the bid in 2011, the following is provided for your information:

e They increased the active Basic Life benefit by 269% from $1,300 to $3,500 without
an increase in the state-paid premium.

e They reduced the employee and spouse supplemental rates an average of 18% to
26.5%.

e They introduced one step supplemental life upgrades with guarantee issue of $5,000
at each annual enroliment.

e They included funeral planning and concierge service, travel assistance, and
beneficiary support services at no extra cost.

Staff recommends that we accept INGs proposal for the period July 1, 2014 to July 1, 2016.

Board Action Requested

Approve staff’'s recommendation to accept INGs renewal proposal.


mailto:NDPERS-INFO@ND.GOV

ING

EMPLOYEE BENEFITS
20'Washington &wvenue South
Minneapolis, MK 55401

GROUP POLICY

North Dakota Public Employees Retirement System
Group Benefit Plan: 0067389-7

PREMIUM RATE NOTIFICATION

The premium rates contained in the Group Policy are amended as outlined below.

MODE OF PAYMENT NEW PREMIUM RATES EFFECTIVE
Monthly 07/01/2014 *
COVERAGE CURRENT NEW

PREMIUM RATES PREMIUM RATES

Life Basic Employee

Active $ 0.245 $ 0.245
Retired 4.30 4.30

Accidental Death & Dismemberment Basic Employee

Active 0.035 0.035
Retired 0.02 0.02
Life Supplemental Employee, per $1,000
Under 25 0.02 0.02
25 - 29 0.02 0.02
30 - 34 0.03 0.03
35 - 39 0.05 0.05
40 - 44 0.08 0.08
45 - 49 0.10 0.10
50 - 54 0.16 0.16
55 - 59 0.33 0.33
60 - 64 0.51 0.51
65 - 69 0.98 0.98
70 + 1.61 1.61
Accidental Death & Dismemberment Supplemental Employee, per $1,000 0.01 0.01

Life Supplemental Dependent Spouse, per $1,000

Under 25 0.03 0.03
25 - 29 0.03 0.03
30 - 34 0.04 0.04
35 - 39 0.06 0.06
40 - 44 0.09 0.09
45 - 49 011 0.11
50 - 54 0.17 0.17
55 - 59 0.34 0.34
60 - 64 0.52 0.52
65 - 69 0.99 0.99
70 + 1.62 1.62

Life Supplemental Dependent Family

2,000 0.20 0.20
5,000 0.50 0.50

* Premium Rate Notification due to policy renewal .

Al'l Premium Rates are Guaranteed from 07/01/2011 to 07/01/2016.
Dallas Office/7
Produced on: 02/18/2014 Page 1 of 1

All products and services provided by ReliaStar Life Insurance Company or ReliaStar Life Insurance Company of New York.
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North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 @ Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 e EMAIL: ndpers@state.nd.us e discovernd.com/ndpers

Memorandum

TO: NDPERS Board

FROM: Kathy

DATE: February 25, 2014
SUBJECT: Heart of America Health Plan

Since last year, Sanford Health has purchased Heart of American Health Plan. Attached is the
request from Sanford Heart of America Health Plan to continue to offer its health plan to state and
participating political subdivision employees in its Rugby service area. The term of this renewal is
from July 1, 2014 through June 30, 2015. The new rates are included in the materials provided by
Sanford Heart of America. The premiums for all levels of coverage and plan options for the
upcoming contract period have increased by approximately 14% over the current year. All other
required information is attached and appears to be in order. The State Insurance Department has
indicated that there have been no complaints or appeals filed against Sanford Heart of America over
the past year.

The following outlines the current number of contracts for those employers in the Rugby service
area:

Rolette County 2
Game & Fish 1
Pierce County 8
City of Rugby 1

Since we last reported, participation in the Sanford HOA plan has increased by 1 contract.

BOARD ACTION REQUESTED

Accept or reject the Sanford Heart of America request to continue to offer its health plan to PERS
membership in the Rugby service area.



NORTH DAKOTA INSURANCE DEPARTMENT

Certificate of Authority

This is to certify that pursuant to the Insurance Code of the State of North
Daketa, Sanford Heart of America Health Plan organized under the laws of North
Dakota subject to its Articles of Incorporation or other fundamental organizational
documents is authorized to transact within the State of North Dakota, subject to
provisions of this certificate, the following lines of insurance:

Accident & Health

as these iines are now or may be dsfined in Tile 26.1, the insurance laws of the
State of North Dakota.

This cettificate is expressly conditioned upon the holder being in full
compliance with all of the applicable laws and lawful requirements made under
authority of the Jaws of the State of North Dakota as long as such laws or
requirements are in effect and applicable, and as such laws and requirements now
are or may be changed or amended.

This certificate is at all times the property of the State of North Dakota and
shall continue in force as long as the Insurer is entitled {o it under the laws of the
State of North Dakota and untif suspended or revoked or otherwise terminated, at
which time the Insurer shall promptly deliver this Certificate to the nsurance
Commissioner of the State of North Dakota,

IN WITNESS WHEREQF, | have hereunto set my hand at the City of
Bismarck, on July 1, 2013,
Adam Hamm

e

mchober - et

insurance Commissioner
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Independent Auditor’s Report

The Board of Directors
Heart of America Health Plan
Rugby, North Dakota

Report on the Financial Statements

We have audited the accompanying statutory financial statements of Heart of America Health Plan, which
comprise the statutory statements of admitted assets, labilities, and surplus as of December 31, 2012 and
2011, and the related statutory statements of income, changes in surplus, and cash flows for the years then
ended, and the related notes to the statutory financial statements,

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with the accounting practices prescribed or permitted by the North Dakota Insurance
Department. Management is also responsible for the design, implementation, and maintenance of internal
control relevant to the preparation and fair presentation of financial statements that are free from material
misstatemnent, whether due to fraud or error.

Aunditor’s Responsibility

Our responsibility is to express an opinion on these financial statements based on our audits, We
conducted our audits in accordance with auditing standards generally accepted in the United States of
America. Those standards require that we plan and perform the audit to obtain reasonable assurance about
whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditor’s judgment, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or error.
In making those risk assessments, the auditor considers internal contro! relevant to the entity’s preparation
and fair presentation of the financial statements in order o design audit procedures that are appropriate in
the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s
internal control. Accordingly, we express ne such opinion. An audit also includes evaluating the
appropriateness of accounting policies used and the reasonableness of significant accounting estimates
made by management, as well as evaluating the overall presentation of the financial statements,

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.

www.aidaebaiily.com

877 W, Main B¢, Ste. 80O . Boise, ID B3702.5858 © TZ0B.344.7150 : F 208.344.7435 | ECE



Basis for Adverse Opinion on U.S. Generally Accepted Accounting Principles

As described in Note | to the financial statements, the financial statements are prepared using accounting
practices prescribed or permitted by the North Dakota Insurance Department, which is a basis of
accounting other than accounting principles generally accepted in the United States of America. The
effects on the financial statements of the variances between the statutory basis of accounting described in
Note ! and accounting principles generally accepted in the United States of America, although not
reasonably determinable, are presumed to be material.

Adverse Opinion on U.S. Generally Accepted Accounting Principles

In our opinion, because of the significance of the matter described in the Basis for Adverse Opinion on
U.S. Generally Accepled Accounting Principles paragraph, the financial statements referred to above do
not present fairly, in accordance with accounting principles generally accepted in the United States of
America, the financial position of Heart of America Health Pian as of December 31, 2012 and 2011, ar
the results of its operations or its cash flows for the years then ended,

Opinion on Regulatory Basis of Accounting

In cur opinion, the {inancial statements referred o above present fairly, in all material respects, the
admitted assets, liabilities, and surplus of Heart of America Health Plan as of December 31, 2012 and
2011, and the results of its operations and its cash flows for the years then ended, on the basis of
accounting described in Note !,

QZM Le7”

Boise, ldaho
May 31, 2613



Heart of America Health Plan

Statutory Statements of Admitted Assets, Liabilities, and Surpius

December 31,2012 and 2011

Assets

Cash and Invested Assets
Bonds
Preferred stock
Common stock
{ash

Total cash and invested assets
Receivahles

Estimated third-party pavor settiements
Reinsurance recoverable on paid losses
Premium
Accrued investment income
Other receivable

Total receivables

Electronic data processing equipment

Total assets

L.iabilities and Surplus

Claims Payable
Accrued claims

Estimated incomplete and unreported claims

Total claims payable
Unpaid claims adjustment expenses
Premiums received in advance
(General expenses due and accrued

Total liabilities
Surplus
Unassigned funds
Surplus notes

Total surplus

Total liabilities and surplus

See Notes to Statutory Financial Statements

2012 2011

5 783,616 $ 678,471

41,790 41,300
178,211 201,410
273,411 363,380

1,277.028 1,584,561
134,730 133,200
38,573 41,003
2,322 1,373
8,454 8,770

- 9,348

184,079 193,694
853 339

w3

461,960 3 1,778,594

5 384,666 § 264,638

169,139 276,173
353,805 540,811
22,152 21,632
3,182 8,179
29277 22,054
608,416 592,676
533,544 865,918
320,000 320,000
853,544 1,185,918

§ 1,461,960 § 1,778,594

Ll



Heart of America Health Plan
Statutory Statements of ncome
Years BEnded December 31, 2012 and 2011

Premium income {net of $303,351 and $271,713
reinsurance premiums ceded in 2012 and 2011}

Underwriting Deductions
Hospital and medical claims
Medicare reimbursement
Net reinsurance recoveries

Net hospital and medical claims

Administrative expenses
Salaries
Professional fees
Premium tax
Employee benefits
Advertising
Printing and postage
[nsurance
Rent
Depreciation

Quality assurance and patient education

Other

Total administrative expenses

Total underwriting deductions

Underwriting Loss
Investment Income

Loss Before Income Taxes
Income Tax Benefit

Net Loss

See Notes to Statutory Financial Statements

2012 2011
§ 292873 $ 3,134,825
4,282,606 4,598,378
(1,213,247) (1,384,484)
(209,991) (359,831)
2,859,368 2,854,063
168,017 186,925
42,449 4234]
63,082 66.122
56,615 69,288
7,491 7,573
6,996 10,638
21,961 21,976
26,417 26,417
3,684 3,326
260 38
28,879 11,985
426251 446,679
3,285,619 3,300,742
(356.883) (165,917}
46,830 51,858
(310,053) (114,059)
10,305 3,799

§ (299.748) 5 (110,260)




Heart of America Health Plan
Statutory Statements of Changes in Swrplus
Years Ended December 31, 2012 and 2011

Balance. December 31, 2010
Net {oss
Change in net unrealized capital losses
(Change in nonadnilted assets
Balance, December 31, 2611
Net loss
Change in net unrealized capital gains

Change in nonadmitted assets

Balance, December 31, 2012

See Notes to Statutory Financial Statements

Unassigned Surplus Total
Funds Notes Surplus

§ 1021375 i) 320,000 § 0 1,341.375
(110,260) - {110,260)
(48,511) - {48,511

3,314 - 3,314
865918 320,000 1,185,918
(289,748) - (299,748
30,467 - 30,467
(63,0933 - (63,093)

5 533,544 ¥ 320,000 § 853,544




Heart of America Health Plan
Statutory Statements of Cash Flows
Years Ended December 31. 2012 and 2011

2012 20114
Operating Activities
Premiums collected net of reinsurance
and Medicare Reimbursement $ 4,134,507 § 4,515,700
Investment income received 7,807 %,826
Miscellaneous income 212,421 388,033
Total income 4,354,735 4913,559
Benefit and loss related payments (4,260,267) (4,798,522)
Commissions and expenses paid (418,504) (448,080)
Income taxes recovered 10,305 3,799
Net Cash Used For Operating Activities (313,731) (329.244)
Investing Activity
Proceeds from investments sold, matured or repaid
Bonds 221,451 98,793
Financing and Miscellansous Activity
Other cash provided 2311 3.517
Net Change in Cash (89,969) (226,934}
Cash, Beginning of Year 363,380 360,314
Cash, End of Year b 273,411 3 363,380

See Notes to Statutory Financial Statemenis 6
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HEALTH PLAN

Rughy 2014 Rates - o 0o e

High Option Low Option |

Employee $ 613.70 % 562.50
Employee and Child(ren} § 1,053.00 § 6646.10
Family $ 1,438.20 § 1,333.50

*Rates for ND Pers are effective July 1, 2014.
: o Minot 2014 Rates .~

Elite Option Agsurance Option

Employee $ 618.10 % 584.50
Employee + Spouse $ 1,466.10 § 1,386.10
Employee and Child(ren) S 1,001.70 § 1,031.30
Family 8 1,548.20 $ 1,463.80

Share Option

$ 458.30
$ 789.90
$ 1,087.70

Preferred Option

$ 440.10
$ 1,045.10
$ 778.10
$ 1,103.90



Heart of America Health Plan Network Providers

Rugby Primary Care Locations and Phvsicians

Heart of America Johnson Clinic Locations:

Rugby

800 3" Ave. SW, Rugby, NID 58368 776-5235
Dunseith

215 Main Street SE, Dunseith, ND 58329 244-5694
Maddock

301 Roosevelt, Maddock, ND 58348 438-2555

Heart of America Johnson Clinic Physicians:

Family Practice Physicians: Physician Assistants: Nurse Practitioners:

Oscar Fernandez MD (ail Danielson David Costner
Hubert Seiler MD Dustin Hager Cammy Townsend
Steven Schoneberg MD Tammiec Harder Bobbi Trana

Keri Weick
Urology
Alan LLim MD

TeE

Heart of America Medical Center Physicians:

800 So. Main Avenue, Rugby, ND 58368 776-5261
Surgery Emergency Medicine
Ronald Skipper MD Oscar Fernandez MD

Bobbie Trana FNP
Cammy Townsend FNP
Ronald Beare CRNA

2/8/14



North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 @ Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 e EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

Memorandum

TO: NDPERS Board

FROM: Sparb

DATE: March 12, 2014

SUBJECT: Political Subdivision Participation

BCBS will be at the Board meeting to provide additional information and clarification relating
to our discussion of small political subdivisions in the health plan as it relates to the
Affordable Care Act (ACA).



North Dakota

Public Employees Retirement System
400 East Broadway, Suite 505 e Box 1657

Bismarck, North Dakota 58502-1657

Sparb Collins
Executive Director
(701) 328-3900
1-800-803-7377

FAX: (701) 328-3920 e EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

Memorandum

TO: PERS Board

FROM: Sparb

DATE: February 12, 2014

SUBJECT: Retirement Consultant (Segal)

At the January 2014 meeting it was decided to seek a renewal offer from Segal for two more
years since they have been extensively involved in developing our recovery plan, doing all
the requested projections and working on the DC option.

In addition to the attached work efforts, we discussed the Experience Study:

*SEGAL

Nt D Pl Lmplrees sbvmmnsSrovs TLES)

it Tiskata topiar Farataen « Kattrment ook
orth Dakncs FERS Riiroe Mraks lncmanee Crodi Fusd
ACTEARIAL FXPERIENCT STUT
.........

NDCC section 54-52-04 states:

The board shall arrange for actuarial and medical
advisers for the system. The board shall cause a
qualified, competent actuary to be retained on a
consulting basis. The actuary shall make an annual
valuation of the liabilities and reserves of the system
and a determination of the contributions required by
the system to discharge its liabilities and pay the
administrative costs under this chapter, and to
recommend to the board rates of employer and
employee contributions required, based upon the entry
age normal cost method, to maintain the system on an
actuarial reserve basis; once every five years make a
general investigation of the actuarial experience
under the system including mortality, retirement,
employment turnover, and other items required by
the board, and recommend actuarial tables for use in
valuations and in calculating actuarial equivalent
values based on such investigation; and perform other
duties as may be assigned by the board. (Emphasis
added)

Last one for 2004-2009

91



If you elect to extend the Segal contract for the next two years, | will follow-up with them to
get a quote on the experience study.

Staff would recommend extending the Segal contract due to:
1. Experience with the recovery plan.

2. Experience with the DC option.

3

. The ability to coordinate with the TFFR in the next two years on the GASB
implementation.

BOARD ACTION REQUESTED

Determine if the Segal contract should be extended.



7% Segal Consulting

5990 Greenwood Plaza Boulevard Suite 118 Greenwood Village, CO 80111-4708
T 303.714.9900 www.segalco.com

February 7, 2014

Mr. Sparb Collins

Executive Director

North Dakota Public Employees' Retirement System
400 East Broadway, Suite 505

Bismarck, ND 58502

Re:  Proposed Contract Extension
Dear Sparb:

The current consulting services contract extension expires on June 30, 2014. Based upon your
request, we are proposing our fees for the next two years of the current contract. Due to the
increasing costs of providing actuarial and consulting services, we are requesting an approximate 3%
increase in our fixed fee in both years of the extension period.

Segal values our over 20-year relationship with the System and has made every effort to provide
increases that support the ever increasing level of diligence and care required for all public employee
retirement systems. Our knowledge of the System’s plans and provisions enhances assessing the
impact of proposed changes and identifying future challenges. We will continue to work closely with
the Board and staff through increased communications utilizing team calls to assure concurrence on
and the outcome of core services and special projects.

The following tables set forth the proposed fees for consideration.

Benefits, Compensation and HR Consulting. Member of The Segal Group. Offices throughout the United States and Canada



Mr. Sparb Collins

North Dakota Public
Employees' Retirement System
Page 2

Fixed Fee Rates

Existing Fee
7/1/13-6/30/14

Proposed Fee Year
One 7/1/14-6/30/15

Proposed Fee Year
Two 7/1/15-6/30/16

Actuarial Valuation and
Consulting Services

e Plans: General, Judges,
Law Enforcement with
prior service. Law
Enforcement without
prior service. Highway
Patrol, National Guard,
et.al.

$71,000

$73,100

$75,300

e Retiree Health Insurance
Credit Fund

$13,100

$13,500

$13,900

e Job Service North
Dakota

$19,000

$19,600

$20,200

Total Fixed Fee Matters

$103,100

$106,200

$109,400

Time Charge Rates

QDRO, Compliance Consulting,
General Consulting and Special
Projects

Time Charges per schedule

Time Charges per schedule

Flexible Compensation

Time Charges per schedule

Time Charges per schedule

Legislative Analysis

Time Charges per schedule

Time Charges per schedule

401(a) Defined Contribution Plans

Time Charges per schedule

Time Charges per schedule

457 Plan

Time Charges per schedule

Time Charges per schedule




Mr. Sparb Collins

North Dakota Public
Employees' Retirement System
Page 3

The overall fixed fee covers the valuations listed above and two onsite meetings, one with the Board
and one before the Legislative Committee. Other special projects or consulting will be charged on an
hourly rate basis as listed below with prior approval from the System.

Proposed Fee

Proposed Fee

Hourly Rates Existing Fee Year One Year Two
7/1/13-6/30/14 | 7/1/14 - 6/30/15 | 7/1/15 - 6/30/16
Blended Rate $280 $290 $300

We respectfully submit this proposal for an extension. Please do not hesitate to call if I can answer
any questions.

Sincerely,
WA—%_J
Brad Ramirez, FSA, MAAA, FCA, EA
Consulting Actuary
lcz
cc: John Coyle

Cathie Eitelberg

Tammy Dixon
Steve Ohanian

5294822V1/01640.001



North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 e Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 e EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

Memorandum

TO: PERS Board

FROM: Sparb

DATE: February 13, 2014
SUBJECT: Retirement Legislation

We need to finalize our proposed legislation for the 2015 session by March and submit it to
the Legislative Employee Benefits Committee. This memo will provide some background on
the issues faced by our retirement plans, review the status of each, provide options for
going forward and a staff recommendation.

BACKGROUND

As a result of the dramatic downturn in the financial markets(see graph below) in 2001 and
2008/2009, the long term funding status of all the retirement plans under PERS was
projected to deteriorate over time and in some cases go to a “0” funded status by the mid
2040’s.

NDPERS Main System Investment Returns
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The Main retirement plan was one of the plans whose funded status was projected to go to
“0” which is shown on the following:

PERS (Main System)
Projected Funded Ratio Under Current Plan
(Actuarial Value of Assets to Actuarial Accrued Liability)
Based on July 1, 2010 Data
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2010 2015 2020 2025 2030 2035 2040
Valuation Date (7/1)

Funded Percent

20%

As a result of this challenge the Board developed a proposed recovery plan to return all
plans back to 100%. That plan was based upon a shared recovery between both the
employer and employee. The plan that emerged was to increase contributions by 8% over
four years with employees paying 4% and the employers paying 4%. The following table
shows the proposed timetable for the increases:
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This plan was based upon three goals the Board had set for the plans:

e Stop the downward trend
» Stabilize the plans
e Put them on a track back to 100% funded

The initial recovery plan was submitted to the 2011 legislative session and the 2012 and
2013 increases were approved. Consideration of the 2014 and 2015 increase was deferred
to the 2013 session.

In 2013 the Board submitted the final two years of the recovery plan. The following is the
process of considerations:

* Recommended by:
— Legislative Employee Benefits Committee
— In the Executive Recommendation
Submitted as SB 2059
— Passed the Senate (35-12)
— Defeated in the House (32 -59)
Provisions put in HB 1452 (defined contribution bill for state employees)
— Passed the Senate
— Not concurred by the House
Conference Committee
— Amended to provide third year of recovery but not the fourth year & add a DC
option for state employees to 2017

As the above highlights, the third year of the recovery was approved, but a DC plan option
for all state employees was added until 2017 with no funding for this new option. Also,
please note that the funding for SB 2059 was taken out by the House’s Appropriations
Committee at the very beginning of the session before the hearings on SB 2059.

The 2011 Session and the 2013 session accomplished much for the retirement plans. For
all the plans the first two goals were achieved:

e The downward trend had been stopped
e The plans have been stabilized

The third goal was not quite as clear and, therefore, the need to consider our course of
action for the 2015 session.



2015 RETIREMENT LEGISLATION

The question at this point is whether or not additional actions need to be taken to
accomplish the third goal of our recovery “to put the plan on track to 100%”. The following
will assess this in two subsections. The first subsection will look at the Judges, Law
Enforcement Plans, National Guard and Highway Patrol plans. The second will examine the
Main Retirement Plan.

1. Judges, Law Enforcement Plans, National Guard and
Highway Patrol Plans

The adoption of the third year of the recovery plan and recent investment returns have
resulted in the following projections for the Judges, Law Enforcement with Prior Service,
Law Enforcement without Prior Service, the National Guard and the Highway Patrol Plans.

For the Judges retirement plan the following is the most recent projection based upon the
increases passed to date:
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The above show shows this plan is on track to get to 100% by about 2020 with no additional
increases. Clearly all three goals have been accomplished for this plan.
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For the National Guard retirement plan the following is the most recent projection based
upon the increases passed to date:
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This plan is on track to get back to 90% at this point. We are working with the National
Guard at this time on a plan to address this and will likely bring a proposal to the PERS
Board at the March meeting. Since the PERS Board has the authority to adjust the
employer contribution, no legislation should be needed.
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For the Law Enforcement Plan with Prior Service the following is the most recent projection
based upon the increases passed to date:
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The above shows this plan is on track to 100% in about 2039 with no additional increases.
Staff would recommend not additional increases for this plan. This plan has membership
from political subdivisions and state BCI employees. Presently the BCI employees and
employers pay ¥2% more than the other members. If the fourth year of the recovery had
been passed, everyone would have been at the same level. Since staff’'s recommendation
at this point is not to submit the 4" year of the recovery for this plan, staff would further
recommend submitting a proposal to reduce the employee contribution for BCI employees
to the same level as the other members. The Board has the authority to reduce the
employer contribution.



For the Law Enforcement Plan with no Prior Service the following is the most recent
projection based upon the increases passed to date:
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As the above shows, this plan is on track to get back to about 98%.
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For the Highway Patrol Plan the following is the most recent projection based upon the
increases passed to date:
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The above shows the HP plan is on track to get back to 100% in about 2019.

As the above projections show, the Judges, Law Enforcement with prior service and the
Highway Patrol plans are now clearly on a track to 100% funded status. The Law
Enforcement without prior service is very close and so could be considered on track. The
National Guard is improving but is at 90% over the period. The following table summarizes

the above.

Stop
downward
trend

Stabilize
Plan

Get on track
to 100%
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Staff Recommendation:

Given the above finding, it is staff’'s recommendation that we not submit any further
legislation for the Judges, Law Enforcement Plans and the Highway Patrol Plan.
Concerning the National Guard Plan, staff is working on a proposal with the National Guard
that will likely be presented at the next meeting. At this time no consideration is being given
to increasing member contributions which is the only contribution proposal which would
require legislation. The Board has the authority to increase employer contributions.
However, staff is recommending legislation that would match the employee contribution for
BCI employees to the same level as the other members of the law enforcement plan.

2. Main Retirement Plan

The following projection shows the projected funded status of the Main Retirement Plan
under three scenarios:
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The lower line is the projected funded status (out to the year 2046) with the adoption of the
first two years of the recovery plan in 2011 (improved the long term funding from “0” to
60%). The middle line is the projected funded status with the approval of the third year of



the recovery plan in 2013 (improves the long term funding from 60% to 80%). The top line
is the projected funding status if the fourth year of the recovery had been approved (100%
funded status). We are presently on course with the middle line to about 80%.

With the action last session the question is what if anything should be done going forward to
get the plan back to 100%.

Decision Environment

However, before considering what action to take for the 2015 session it is noteworthy to
assess how our decision environment has changed since we first developed the recovery
plan based on contribution increases shared by the employee and employer. Specifically,
new variables need to be considered going forward that were not part of the consideration in
2009. Also the existing variables considered last time have changed as well.

The following graph shows some of the present environmental decision variables:

:>

im Study

Rising Health State Bond
Premiums Rating

Except for the funded status variable, all the other variables in the decision environment are
new since the initial recovery plan was developed. The following discussion reviews each of
these variables and their implications.

GASB

New Governmental Accounting Standards Board requirements will be implemented in 2014
and 2015. These new requirements will mean that our participating political subdivisions will
now have to show a part of the retirement unfunded liability on their financial statements.
This will be a significant change for them and having to absorb this as well as additional
contribution increases may be a challenge to them in 2015.
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Interim DC Study
This last session the legislature passed the following study resolution:

SECTION 16. LEGISLATIVE MANAGEMENT STUDY - NORTH DAKOTA

RETIREMENT PLANS.

During the 2013-14 interim, the legislative management shall consider studying the
feasibility and desirability of existing and possible state retirement plans. The study must
include an analysis of both a defined benefit plan and a defined contribution plan with
considerations and possible consequences for transitioning to a state defined contribution
plan. The study may not be conducted by the employee benefits programs committee. The
legislative management shall report its findings and recommendations, together with any
legislation needed to implement the recommendations, to the sixty-fourth legislative
assembly.

If a bill is passed out of the committee, the next legislative session could be actively
considering closing the PERS Hybrid plan to new state employees. Having to consider both
a contribution increase for the DB plan and closing it to new employees by having everyone
go into the DC plan may overshadow considerations of the merits of a DC plan.

DC Option
The 2013 session adopted a DC option for new state employees until 2017. This was not

funded this last session since the option had an expiration date. This will need to be
considered in 2017 if a new bill is not passed in 2015. The question in 2017 will be to
extend the option going forward, and if extended, how to fund it. Here again considerations
of both issue may overshadow the merits of either on their own.

State Bond Rating

The state has been very active in working to reach an AAA rating. Having a funding plan for
the retirement plan that was acceptable to the rating agency was considered very important

by the Executive Branch in order to get the AAA rating. The state has now achieved an AAA
rating which indicates the actions of the 2013 session were considered enough to satisfy the
rating agencies (the adoption of 3 years of the recovery plan). For the state, this eliminates

one of the key reasons for the additional contribution increases.

Health Plan

This last session the legislature considered benefits and salary as a single issue. As a
result the House removed 1% of the employee’s salary increase and the retirement
increase. The explanation was that it would not affect the employees’ take home pay and
the state was paying an additional 1% employer contribution. This next session health
insurance costs could increase about 14% or more based upon current trends. Combine
this with an additional increase for retirement, if proposed, and the two are more significant
than last session.

In 2011 when we developed the four year recovery plan based upon contribution increases,
our health insurance increase was 7% or 3.5% per year. We noted at that time it was our
third lowest increase since 1977 and that when combined with the proposed retirement

11



increase was still less than an average health plan increase. This session the increase may
be twice what it was in 2011 and the same rational cannot be put forward.

Funded Status

In 2011 the projected funded status of the plan was going to “0”. At that time the only
method to stop the downward trend, stabilize the plan and get it back on track to 100% was
to increase contributions. No other approach accomplished all three goals.

As of 2013 the long term funded status is projected to go to 80% assuming the DC option
goes away in 2017 or is funded over the same planning period. With a higher starting point
now, contribution increases are now not the only option. The challenge in 2013 is
significantly different than 2011.

Summary
Most of the above are new considerations that were not part of the considerations in the

development of the initial recovery plan (GASB, Interim Study, DC Option, State Bond
Rating, Health premiums) or if not new have significantly changed since then (Funded
Status). As the above demonstrates, the decision environment is dramatically different
since the initial recovery plan was developed.

Options for 2015

There are three options for 2015 and they are:

=

Stay with the original recovery plan and submit the fourth year.

2. Adjust the plan for new employees by making the changes the Teachers Fund for
Retirement (TFFR) made for their members. Some of these were a part of their
recovery plan.

3. Submit no legislation and rely on investment returns for future improvement in the

funded status.

At this point this memo will review each of the options.

OPTION #1 — SUBMIT FOURTH YEAR OF RECOVERY PLAN

Option #1 is to submit the fourth year of the recovery plan. The fourth year has been
considered by the 2011 and 2013 sessions and was not adopted by either. In both cases
the recovery plan had a favorable recommendation by the Legislative Employee Benefits
Committee, the Governor and all of our employee organizations. In both cases there was
no opposition at the hearings. However, even with this support the fourth year has not
been passed by the legislature twice. The following table shows the benefit of receiving the
fourth year of additional contributions.

12
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The top line is what happens to our long term funding projections with the fourth year of
contribution increases. As you will note, we get back to 100% by 2046. The bottom line is
our funding projection without the fourth year and assuming in 2017 the DC option goes
away or is funded. This option clearly meets all three of our goals.

The next graph shows the cost to our participating employees for their share of the 2%
increase which would be 1% for the employer and 1% for employees.

Jul-13  [2013-2015 1.00%

Plan Employees |Biennium Payroll

Main - State 11631| $1,093,946,372 | $ 10,939,464
Judges 47| S 12,810,520 | S 128,105
Highway Patrol 141| S 18,073,433 | $ 180,734
DC Plan 219 S 33,540,006 | S 335,400
Total 12038| $1,158,370,331 | $ 11,583,703
General Fund 53.38%| S 618,338,083 | S 6,183,381
Political Subs

County 3581 $320,111,689( S 3,201,117
City 1475 $162,456,950( S 1,624,570
Schools 4988 $303,998,340| S 3,039,983
Others 557 $47,604,153| $ 476,042
Subs Total 10601 $834,171,132| $ 8,341,711
Total $ 19,925,415
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As the above chart shows, the cost for the next biennium for our participating employers is
almost $20 million. The state’s portion is almost $12 million and the political subdivision’s is
about $8 million for a total of about $20 million for 2015-2017 (two years).

Please note an equal amount would be deducted from our participating employee’s salaries.
Specifically our participating employees would need to contribute almost $20 million as well.

In total for both our employers and employees, the total cost for 2015-17 would be about
$40 million. The total increase (considering inflation on payroll which will occur and make
the amount larger) for the period until the plan becomes 100% funded is $1.25 billion. This
amount would be split equally between employers and employees (about $625 million each
over the period).

OPTION #2 — IMPLEMENT SIMILAR CHANGES TO PERS AS TFFER HAS
IMPLEMENTED FOR ITS MEMBERS.

Option #2 is to implement similar changes to the plan design for PERS as TFFR has for its
members. Some of these changes were a part of TFFR'’s recovery. The changes discussed
here for PERS would be for new employees only (TFFR had some of these apply to existing
members).

In making our plan similar to TFFR, we are not opening up the plan design for Board
considerations but only matching provisions in our sister system that have been agreed to
by the groups and the legislature. If we went beyond those, we would be opening the plan
design to broader considerations which could be a more extensive process. For example,
some have suggested that we should have a cash balance plan design and that is what the
PEW organization is advocating nationally. Opening up the plan design for broader
considerations beyond matching our sister system means that many ideas could emerge,
consequently the narrow focus offered here.

The changes that would match those in TFFR are:

Match the interest on member accounts to TFFR which is 6%
Change early retirement reduction from 6% per year to 8% per year
Change FAS to high 5 years instead of 3 years

Change rule of 85 to 90 with minimum age of 60

PwpnPE

When the above was discussed with the PERS benefits committee, they expressed concern
with applying some of the above changes to existing employees as TFFR did, consequently
the above is proposed to apply to new employees only. If these changes were made, the
following table shows their effect on the long term funded status of the plan.
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The lower line is the plan funding based upon the existing contributions and the top line is
the plan funding with the changes offered here. As the above shows this will return the plan
to 100% by 2057. This is about 10 years later than Option #1. Option # 2 would meet all of
three goals and would not require employees or employers to pay the additional $40 million
next biennium and going forward would save our employee/employer members $1.25
billion.

OPTION #3 — SUBMIT NO LEGISLATION AND RELY ON WHAT HAS BEEN
ACCOMPLISHED TO DATE AND FUTURE RETURNS

Option #3 is that no new legislation relating to the recovery would be submitted in 2015 and
we would relay on what has been accomplished to date with contributions and future
investment returns to get the plan back to 100%.

The following chart shows when the plan would return to 100% with the existing
contributions and 8% returns each year going forward.
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As this chart shows, the plan would return back to 100% in about 2086 (the last year on the

above projection) based on the existing contributions and 8% returns. This is about 29
years longer than Option #1 and about 19 years longer than Option #2.

Looked at from a different perspective, the following are the returns required over 20 years
to get back to 100% each year if the assumed return for 2014 is between 24% and -24%.

For example if the return this year is 8%, then the plan will need 9.6% annually for the next
20 years to get back to 100%.

70% 6.8% 7.3% 7.7% 8.3% 8.8% 9.5% 10.2%
80% 7.5% 7.9% 8.4% 9.0% 9.5% 10.2% 10.9%
90% 8.1% 8.6% 9.1% 9.6% 10.2% 10.8% 11.5%
100% 8.7% 9.1% 9.6% 10.1% 10.7% 11.4% 12.1%

It can be argued that Option #3 meets all three goals if you accept that getting to 100% in
2086 meets the goal. However, as noted above, this option does move the date down the
line significantly and to rely on investment returns to get it to 100% sooner will require strong

returns.
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Staff Recommendation

Staff is recommending Option #2. Staff is not recommending Option #3 since it makes no
changes on the income side (contributions) or the liability side (benefits) with the result
being a significantly longer recovery.

In developing this recommendation for Option #2, staff reviewed each of the variables in our
decision environment for both Options #1 & #2 and makes the following observations:

Variable

Option #1

Option #2

Governmental Accounting
Standards Bd (GASB)

Additional contributions
being required of our
employers and the
recognition of the GASB
liability will be a difficult
challenge for our political
subdivision boards.

This option would mean that
our participating employers
would have no additional
contributions and could focus
solely on the recognition of
the new liability. This would
reduce the magnitude of
retirement issues facing our
employers in 2015

DC Option

The requirement for $20
million in additional employer
contributions for 2015 -2017
and $625 million over the
recovery period could be an
argument for the need to
change the DB/Hybrid plan
and overshadow
considerations relating to a
DC plan based solely upon
its merits

With no contribution increase
policy makers could focus on
the merits of the DC plan
option change only.

State Bond Rating

The attainment of AAA rating
by the state means that it
does not need to make
additional contributions to
satisfy the needs of the
rating agency.

Since this option is budget
neutral for our employers
they would not need to
consider the merits of
additional contributions.

Rising Health Premiums

When our recovery plan was
developed, health premiums
were going up 7% or 3.5% a
year. We testified that the
lower premiums made the
increase more affordable.
Now premiums are projected
to increase 14% or more
making it less affordable and

No budget issues so it would
not affect considerations
relating to salary or other
benefits for our members
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Variable

Option #1

Option #2

could affect considerations of
salary and health premium
contributions for our
participating members. If so,
our members could receive
less salary or health support
in addition to paying 1%
more in retirement
contributions. Our members
could be affected
significantly

Funded Status

This option will get us to
100% faster than Options #2
or #3. However, when the
recovery plan was originally
developed, this option
(contribution increases) was
the only option to 100%.
This is no longer the case as
we look to closing the final
20%.

This option helps close the
last 20% without requiring
additional contributions from
our members or employers
who have already
contributed 3%.

Interim Study

As with the DC option, this
proposal requires $20 million
in additional employer
contributions and over the
recovery period $625 million
which could be an argument/
impetus for the need to
change the DB/Hybrid plan
instead of focusing on the
merits.

With no contribution
increase, policy makers
could focus on the merits of
such a change

Based upon the above review of the environmental decision variables and the significant
savings to our members ($625 million over the recovery period), staff concludes that Option
#2 is more favorable for our employers and employees while meeting our goals.
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In addition to the above, staff noted that the likelihood of success of Option #2 is greater
than Option #1 due to the legislative consideration process relating to Option #1 versus
Option #2. If Option #2 is selected, the Bill Consideration Process is:

Bill Consideration Process

Technical bill — no appropriation — assuming
Senate is first House bill is submitted to

_—

1. If a PERS bill is amended at any point in this process it must go back
to the legislative Employees Benefits committee first to get a review
and recommendation. This will add additional steps to the above
process

2. Ifthere is a difference between the House’s then a conference
committee would be added to the above. The conference committee
members would likely come from the GVA committee.

The legislative consideration process for Option #2 is that it needs to pass two standing
committees, the floor of both chambers and get signed by the Governor. Whereas for
Option #1 the following process is required since there is an appropriation:

Bill Consideration Process

Technical bill — with appropriation — assuming
Senate is first House

1. Ifa PERS bill is amended at any point in this process it must go back to
the legislative Employees Benefits committee first to get a review and
recommendation. This will add additional steps to the above process

2. If there is a difference between the House’s a conference committee would
be added to the above steps.

3. Due to the appropriation the conference committee may include GVA
and/or Appropriation Committee members
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In addition to the steps for Option #2, Option #1 must also go through the Appropriation
Committees of both the House and Senate (two additional steps). This means the
consideration of retirement increases are a part of allocating funds for all governmental
efforts and prioritized against all other requests. When funding for any effort is part of
overall considerations, it may or may not be funded based solely on its own merits but also
how it compares to other competing priorities. In 2013 you will remember that it was the
House Appropriations Committee that removed funding for the recovery plan before any
hearings on the bill since other funding considerations were given a higher priority and
therefore it was not included.

In addition to the above, another consideration compared to 2009 is that at this point in time
the legislature has on two occasions not passed the fourth year of the recovery plan. Unlike
the first time when there was no legislative history relating to the fourth year of the recovery
plan, we now have that to consider as well.

Consequently, since Option #2 is more positively aligned with the decision variables
identified/discussed above, and the legislative considerations relating to a bill without an
appropriation allows considerations based solely on its merits, staff feels that Option #2
would have a greater chance for success and for us to fulfill our goals sooner. In addition,
staff notes that not requiring more contributions from our existing members is beneficial to
them since they have already had to give up 3% of take home pay over the years and
Option #2 instead of Option #1 saves future employees about $625 million in salary
contributions over the recovery period while maintaining our core plan benefit which is 50%
of final average salary at retirement.

In summary, staff recommendations are:

1. No additional legislation for the Judges, Law Enforcement Plans, National Guard
Plan and Highway Patrol plan. Also, for the Law Enforcement Contributions for the
BCI to drop them to equal the level of the other members.

2. Submit Option #2 for the Main Plan.

If you need additional time to consider the above, a final decision is not needed until March.
However, we will need to develop legislation for your final consideration, so if you could
narrow the options, we can begin work based upon that direction. In addition, another
option would be to submit both Options #1 and #2 to the Legislative Employee Benefits
Committee to allow them both to get further study and comment.
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North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 @ Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 e EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

Memorandum

TO: PERS Board

FROM: Sparb

DATE: February 13, 2014

SUBJECT: Pre-Medicare Retiree Health/Retiree Health Credit

Last session we submitted HB 1058 which did:

1. Closed the PERS health plan to pre-Medicare retirees on July 1, 2015 (Section 1).
2. Made the retiree health credit portable (Section 2 & 3).

The PERS Benefits Committee is suggesting that we submit legislation this session to move
back the effective date from July 1, 2015 to July 1, 2017.

Background on HB 1058

SECTION 1 - CLOSED THE PERS HEALTH PLAN TO PRE-MEDICARE RETIREES

Section 54-52.1-02 (1) authorizes retired employees not eligible for Medicare the option to
participate in the PERS Health Plan. Historically this option was available to insure that
retiring employees would be able to find health coverage when they retired without having to
be exposed to medical underwriting requirements or pre-existing condition provisions. The
rate for this coverage is also set in statute as:

— the rate for a non-Medicare retiree single plan is one hundred fifty percent of

the active member single plan rate,

— the rate for a non-Medicare retiree family plan of two people is twice the non-
Medicare retiree single plan rate, and

— the rate for a non-Medicare retiree family plan of three or more persons is two
and one-half times the non-Medicare retiree single plan rate.



The following is a history of the premium for that coverage:
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Since the above rate is set by a state statute and is not based upon the actuarial
requirements of the group, the above rates while high, do not reflect the full cost of that
coverage. If the rate was set based upon the actuarial requirement for the pre-Medicare
group, it would be even higher. This difference between the statutory rate and the actuarial
rate is called an implicit subsidy of the plan.

Relating to financial reporting of this implicit subsidy, the Governmental Accounting
Standards Board (GASB) finalized Statements No. 43 (GASB 43 for funded OPEB plans)
and 45 (GASB 45 for employers) in 2004. The statements' objectives are to establish
uniform standards of financial reporting by state and local governmental entities for post-
employment benefit plans other than pension benefits (OPEB plans). This includes post-
employment health care benefits such as the one provided to North Dakota pre-Medicare
retirees. Pursuant to these statements the State must report the present value of this implicit
subsidy as a footnote on the State’s financial reports. The most recent valuation put this
amount at $65.2 million. With the adoption of this bill PERS will no longer offer this
coverage. Consequently, this liability would be substantially eliminated and, therefore, would
not appear on the financial statements.

The second aspect of the implicit subsidy is that in the near term (the cost for one year) the
actuarial difference in the cost is applied to the active contracts in the plan. The estimated
cost of this to the active contracts in the plan is about $2.46 per contract per month on
premiums for 2013-15. Again, if the provisions of this bill are approved, this cost would no
longer be applied to the active contracts in the plan. In the fiscal note, we assumed that this
would reduce the active health insurance coverage by about half of this amount in 2015-17.
We would expect that by 2018 nearly all pre-Medicare members would be off the health
plan and this entire savings would then be reflected in the active premiums.

While the provisions of this bill will result in the above two savings for the employer (no
longer having to report the present value of the subsidy on the states financial statements
and the subsidy being reflected on the active rates), what about the effect on retirees?
First, as mentioned at the beginning, this coverage was offered to pre-Medicare retirees to
insure they had access to coverage when they retired. Due to the passage of the



Affordable Care Act (ACA), there are provisions in the bill that provide access to insurance
without having to be concerned with being medically underwritten or having pre-existing
condition provisions. Consequently, the primary reason that PERS offers this coverage to
this group may no longer apply. Additional advantages for the pre-Medicare retirees to
access coverage through the new health care exchanges may be:

» Possible subsidies for coverage
* More selection of plans

The primary disadvantage to our pre-Medicare retirees is that at this time the PERS Retiree
Health Insurance Credit is not portable, so they would lose that benefit by going to the
health care exchange. That is why Sections 2 & 3 of the bill were proposed. You will note,
however, that the effective date of this act is not until July 1, 2015. The reason for this is to
allow us enough time to confirm our understanding when the Affordable Care Act provisions
are implemented in 2014. We noted in our testimony if our understanding proves to be
incorrect, then corrective provisions can be proposed to the 2015 legislative session before
we stop offering non-Medicare coverage. The PERS benefits committee is suggesting that
due to the rocky rollout of the ACA more time is needed to access its viability as an
alternative to the PERS plan for pre-Medicare retirees.

SECTIONS 2 & 3 — RETIREE HEALTH CREDIT PORTABILITY

In 1989, the North Dakota Legislature started the Retiree Health Insurance Credit Program
(RHIC). The purpose of this program was to help retirees offset the cost of health
insurance. It was recognized at the time that the cost of health insurance was becoming
increasingly unaffordable. The monthly benefit formula and benefit paid information is:

BENEFIT FORMULA:

$5 for each year of credited service
Example: $5 x 25 years = $125
During the last year, the program paid out the following benefits:

BENEFITS PAID

Average benefit: $118 per month to 4,442 members

This program is presently funded by a 1.14% contribution from payroll.

Presently, this benefit can only be used to purchase PERS retiree health insurance
coverage.

If the provision in Section 1 of this bill alone was passed, it would mean that pre-Medicare
retirees would not be able to participate in the PERS health plan and would lose this benefit.
Consequently, the proposal in Sections 2 & 3 would make this coverage portable for any



health insurance coverage and also allow it to be used for the PERS dental, vision,
prescription and long term care coverage. This provision adds the portability feature for not
only pre-Medicare retirees but also Medicare retirees.

Summary
HB 1058 did two basic things:

1. Closed the PERS Health Plan to pre-Medicare retirees on July 1, 2015 (Section 1).
As discussed above, this will eliminate the implicit subsidy associated with offering
this coverage, which consists of a present value of about $65 million, thus reducing
that amount on the state’s financial statements. In addition, this change will reduce
the active rates in the future by the annual implicit subsidy cost of about $2.46 per
contract per month.

2. Made the retiree health insurance credit portable. While this will increase the cost of

this program based upon the most recent actuarial valuation, the additional cost can
be paid within the existing contribution.

Recommendation

The PERS Benefits Committee is recommending moving back the effective date of the bill to
allow more time to determine that the ACA is a viable alternative for PERS pre-Medicare
Retirees.



North Dakota Sparb Collins

Public Employees Retirement System Executive Director
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Memorandum

TO: PERS Board

FROM: Sparb

DATE: February 13, 2014

SUBJECT: Defined Contribution Plan Legislation

As we have reviewed, there is much discussion about Defined Contribution Plans these
days. Among our responsibilities in NDCC 54-52.6 is the administration of the state DC
option which has given us an administrative perspective on the plan with regard to its
strengths and weaknesses. Among its strengths are the lower costs, enhanced services
and additional investment options that have been added to the DC plan since its inception in
1999 through the bidding process. Among its weaknesses we have noted the following:

Pension Adequacy - Contribution levels
Limited disability benefit

Limited spouse benefit

Time for financial planning

pwbE

It should be noted that while there is discussion on DB vs. DC and who should be in what
plan, there is little to no discussion of the above plan design features. This memo outlines
each of the above features and provides a staff recommendation for proposed legislation.

1. Pension Adequacy - Contribution Levels

In recent years we have had Segal do a study concerning the benefit levels in the DC plan
compared to the DB/Hybrid plan. The following table summarizes their findings for the
existing population:



Future Contribution Rate

Current Plan Increase to Increase to
Ratio of Projected  14.12% effective  16.12% effective  20.00% effective
DC to DB Benefits  January 1, 2014 July 1, 2015 July 1, 2015

Less than 50% 49 41 32
50% - 75% 149 131 106
75% - 100% 27 52 69
100% and Over 2 3 20
Total 227 227 227

In that report Segal said:

Concerning the above, the Segal report stated: Overall, this analysis shows that the majority
of the current DC Plan members are projected to receive significantly less retirement income
under the DC Plan than projected under the DB Plan. In particular, the ratio of DC Plan to DB
Plan benefits declines somewhat as age increases, and declines dramatically as length of service

increases. The DC Plan benefits are projected to be higher with an increase in the contribution
rate but are still less than 100% of the DB Plan benefits for most participants. Under existing
contribution levels, the only way that DC Plan benefits would consistently reach the level of DB
Plan benefits would be to earn long term investment returns above the assumed 8%.

For many of the above members the reason the benefit is so low is due to the poor timing of
the plan’s implementation, which was when the markets crashed, and secondly, due to the
low contribution level. While little can be done about the investment environment, we can
consider actions relating to the contribution levels. To that extent we did include the DC
plan in our recovery plan legislation with the goal of increasing the contributions to plan to
provide a more reasonable benefit.

In considering what is a reasonable level for the DC plan, we have been benchmarking it
against that DB plan which pays a benefit at 25 years of service of 50% of final average
salary. For a new DC member entering the plan at age 35 and retiring at their normal
retirement age, they would receive a benefit of equal to about 85.5% of the DB benefit. This



review would indicate that the DC plan is providing a lower benefit then the DB plan to its
participants (this does not include a risk premium).

With the above in mind, in recent years we have worked to increase the contribution level to
the DC plan. Itis now at 14.12% compared to 8.12% when the plan started (at that point
the DC benefit would have been about 49.5% of the DB benefit). This has helped the plan
for new employees going forward. These increases have been included in the recovery plan
legislation and were proposed to go to 16.12% (which would have gotten the DC benefit to
about 94% of the DB benefit based upon the above situation). If we do not submit
additional contribution increase legislation for the DB plan (Option #1 in the retirement
memo) and go with Option #2, the question is if we should continue pursuing additional
contributions to this plan? The following table shows for a new employee the projected level
of benefits compared to the DB/Hybrid plan. It would suggest that enhancing the
contribution level would be appropriate.

For a new participant entering at age 35, these are the ratios we calculated.

Contribution DC/DB ratio

8.12% 49.50%
14.12% 85.54%
16.12% 94.31%
20.00% 116.05%

The options relating to pension adequacy/contributions would be based upon the original
recovery plan:

Options #1 Option #2 Option #2 Option #3
(assumingno | (assumingno | (assumingno
Hybrid Hybrid Hybrid
increase) increase) increase)
No actionon Increase Increase Increase
Pension employee employer employer/
Adequacy contributions contributions employee
for DC planby for DCplanby contributions
2% 2% for DC plan by
1%



Staff Recommendation

Staff would suggest that if Option #1 (in the retirement memo) is submitted for the
DB/Hybrid plan, then Option #3 above should be submitted for the DC plan (this would be
the same approach as used in the past). If Option #2 (in the retirement memo) for the
DB/Hybrid plan is submitted then staff would suggest Option #1 above (increase employee
contributions by 2%) should be submitted for new employees to the DC plan. Please note
this would be just for new employees and that the PERS Benefits Committee had no
recommendation on this.

2. Limited Disability Benefit

The DC plans disability benefit is the member’s cash balance. We note that the DB/Hybrid
Plan’s benefit is 25% of salary after 6 months of employment. We have noted this in our
testimony on the DC plan as an area of concern with the existing DC plan since the benefit
level is so low.

Staff Recommendation

Staff would suggest legislation providing for disability insurance to DC plan members that
would be equal to that in the DB/Hybrid plan to be paid by the employer with an increase in
employer contributions. To provide time to implement this option, it is suggested that it not
be effective until July 2017. The PERS Benefits committee did not make a recommendation
on this but a couple of members though it may be beneficial.

3. Limited Spouse Benefit

The DC plan surviving spouse benefit is the member’s cash balance. In the DB/Hybrid plan
the spouse is entitled to 50% of the accrued benefit for life. Clearly the DC plan does not
have an adequate spouse benefit.

Staff Recommendation

Staff would suggest legislation providing for a spouse benefit upon the death of the member
of $50,000 that would paid by the employer with an increase in employer contributions. To
provide time to implement this option and get it included in the budget, it is suggested that it
not be effective until July 2017. The PERS Benefits committee did not make a
recommendation on this, but a couple of members though it may be beneficial.

4. Time for Financial Planning

One of the key elements of the DC plan is the member’s responsibility for investing their
own funds. They direct the asset allocation and are responsible for monitoring it and
rebalancing their portfolio as needed. We know that many of the DC members need



assistance in this effort to be successful. To date, our participating employers have allowed
employees to meet with investment advisors, provided by our vendor, during working hours.
However, with the expansion of the program to more employees and more state employers,
it may be beneficial to specify in legislation that DC members get up to 4 hours of leave
each year to meet with investment advisors.

Staff Recommendation

Staff would suggest legislation providing up to 4 hours of paid leave annually for DC
members to meet with investment advisors. There was some concern expressed by one of
the members on the PERS Benefits Committee about adding this to state statute.




North Dakota Sparb Collins

Public Employees Retirement System Executive Director
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Bismarck, North Dakota 58502-1657 1-800-803-7377
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Memorandum

TO: PERS Board

FROM: Sparb

DATE: March 2014

SUBJECT: Job Service Retirement Plan Update with DOL

Attached please find a letter to Eric Seleznow, Acting Assistant Secretary, U.S. Department
of Labor, relating to the Job Service Retirement Plan. We have requested various
documents in order to clarify the intent and impact of the 1999 agreement on the 1980
MOU.

For your information, in 1975, the Department of Labor negotiated a package of benefits
designed to upgrade the independent retirement Plans. Improvements to the Plans were
adopted and employee contributions were increased. The Department of Labor chose to
amortize the unfunded liability created by these improvements over a period of 20 years.

In 1980, discussion began between states which still maintained independent retirement
Plans, and the Department of Labor. As a result of those discussions, the Department of
Labor agreed to allow cost of living and military service credit provisions in 1980 while the
states agreed to close enroliments in the independent Plans as of October 1, 1980. The
Department of Labor chose to amortized the unfunded liability created by these changes
over a period of 30 years.

From 1983 to 1998, the United States Department of Labor has paid the required
amortization of the unfunded liability of the Job Service North Dakota independent
retirement Plan. Fifteen years remain on the 30-year amortization schedule with a remaining
balance for the unfunded liability of the North Dakota Plan in the amount of $9.7 million as
of July 1998. Also at this time, the funded status of the Plan had reached a point where the
actuarial value of the benefits was $50.6 million and the actuarial value of assets was $61.7
million. The funded status of the Plan was 119%. Based upon this funded status, the United
States Department of Labor question why it should continue to make the amortization
payments.



To resolve this issue Job Service and the United States Department of Labor agreed to the
following:

1. Commencing with the 1999 payment the United States Department of Labor will
suspend the unfunded liability payments.

2. The unfunded liability payments will be reactivated and resumed by the Untied States
Department of Labor at any time when the actuarial valuation indicates the Plan is in
an under funded status.

3. The trigger mechanism for determining when the Plan goes into an underfunded
status is when the actuarial value of assets is less than the actuarial present value of
benefits. This information will be made available in the annual Plan actuarial
valuation report.

2|Page
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Sparb Collins
Public Employees Retirement System Executive Director
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February 24, 2014

Eric M. Seleznow

Acting Assistant Secretary

Employment and Training Administration
U.S. Department of Labor

Frances Perkins Building

200 Constitution Ave NW

Washington, DC 20210

Thank you for your December 24, 2013 letter responding to my July 10, 2013 letter on behalf of
Job Service North Dakota. In that correspondence you indicate that the compromise
modification of 1999 between the state of North Dakota and the U.S. Department of Labor did
not extend the life of the 1980 MOU between the parties, by concluding that the purpose of the
189¢ compromise modification was to make possible the amortization of any unfunded liabitity
over the 15 years immediately subsequent to the agreed upon amortization suspensicn

date. The precise language of the 1998 compromise modification indicates, however, that the
unfunded liability payments could be reactivated “at any time” (IV(2)). This language as well as
the language found in Section 1lt of the 1999 agreement detailing the positions of the parties as
well as contemporaneous correspondence between Jennifer Gladden from Job Service North
Dakota and Thomas Dowd from the US. Department of Labor arguably favor an interpretation
that the obligation of the U.S. Department of Labor to fully satisfy the amount of unfunded
liability previously agreed upon was not negated by the 1999 agreement, but merely suspended
unti! such time as the plan was in an under-funded status, regardiess of when that may occur.

In an effort to further clarify the intent and impact of the 1899 agreement on the 1880 MOU
between the parties, | am requesting that you provide NDPERS with a copy of the following
documentation: a copy of the 1980 MOU between the U.S. Department of Labor and North
Dakota including any correspondence between the parties regarding the 1980 MOU and the
1899 amendment. Further, | am respectfully requesting a copy of any agreements between the
U.S. Department of Labaor and the employment security agencies of ldaho, Nebraska,
Okiahoma, South Dakota and Utah, to the extent that they maintained independent retirement
plans as of 1979, regarding the decision of the U.S. Department of Labor to amortize the
unfunded liability of those plans over 30 years and which were executed between the respective
parties between the years of 1879 to 1981, as weli as any amendments or modifications
thereto. Finally, | am requesting any additional documentation that the U.S. Department of
Labor does or may rely upon in support of the position that it is no longer obligated to fully
satisfy the amount of unfunded liability previously agreed upon. Once this information is
received, NDPERS will be in a better position to evaluate the accuracy of your interpretation of
the 1999 agreement.

Thank y@u n adyance for your assistance in this matter.

.f / ) j’g
Sl Al
%arb Cofins CERTIFIED MAIL
Executive Director
» FlexComp Program ©« Retirement Programs » Retiree Health Insurance Credit
« Employse Health & Life Insurance - Public Employces - Judges = Deferred Compensation Program
s+ Dental - Highway Patrol - Prior Service » Long Term Care Program

= Vision

- National Guard/Law Enforcement - Job Service
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Memorandum

TO: NDPERS Board
FROM: Kathy & Sparb
DATE: February 12, 2014
SUBJECT: Technical Legislation

In March we must finalize our proposed legislation. Attachments 1 & 2 are suggestions by
PERS staff relating to various administrative changes for the Main and Highway Patrol
Systems and the Uniform Group Insurance Program. Staff is requesting your direction on
the attached so we can prepare legislative bill drafts for your consideration and approval at
the March meeting.

Board Action Requested

Determine what items should be included in proposed legislation for next session.



Retirement — Main System

Attachment 1

NDCC Section Changed

Proposed Change

Reason for Proposed Change

54-52-17.2 (1b 1 & 2)

Update the final average salary from 120 to 180

months. b(1)The final average efthe-highest
salary received-by-the-memberforany-thirty-six
months-employed-during-the-last-one-hundred-twenty
he of | o bl |
retirement-system-salary-as calculated in 54-52-17.
b(2) The final average ofthe-highest salary received
Y ber hi . . I
during-the-lastone-hundred-twenty-months-as
calculated in 54-52-17 of for employment with any of
the three eligible employers under this subdivision,
with service credit not to exceed one month in any
month when combined with the service credit earned
in the alternate retirement system.

This is a technical correction as this was
previously overlooked when this change was
originally implemented.

54-52-02.9 & 54-52.6-02(3)

Eliminate eligibility of temporary employees to
participate in the Main and Defined Contribution
plans, prospectively.

Participation by these individuals is a liability to
the Retiree Health Insurance Credit fund.

54-52-17.2 Clarify that dual membership does not apply to Participation by these individuals is a liability to
temporary employees. the Retiree Health Insurance Credit fund.
54-52-05 & 06 Allow the NDPERS board general authority to Currently members are only allowed to make up
establish rules with regard to options available to missed retirement contributions with a lump sum
members to make payment for missed retirement payment.
contributions. The board may establish rules to
specify a payment option for missed retirement
contributions
54-52-02 Allow NDPERS to ‘auto’ enroll eligible members for If the employer does not enroll an eligible
participation in the respective defined benefit plan member for participation, NDPERS cannot accept
when we have all information necessary required the contributions. See comments provided by
from the employer to determine eligibility and the Segal in attachment 2.
employer is reporting wages and paying contributions
for a member that was not enrolled by the employer.
54-52-17.14 Incorporate the provisions of the Heroes Earnings Compliance with federal requirements.

Assistance and Relief Tax Act (HEART). If a
participating member dies on or after January 1, 2007
while performing qualified military service (as defined
in section 414(u)(5) of the Internal Revenue Code),
the deceased member’s beneficiaries shall be entitled
to any death benefits (other than credit for years of
service for purposes of benefits) that would have
been provided under the Plan if such participating

(Language was provided by Segal.)




NDCC Section Changed

Proposed Change

Reason for Proposed Change

member had resumed employment and then
terminated employment on account of death. In
addition, the period of such member’s qualified
military service shall be treated as vesting service
under the Plan.”

54-52-28

The board shall administer the plan in compliance
with the following sections of the Internal Revenue
Code in effect on August 1, 26432015, as it applies
for governmental plans.

Each session we submit this to update the
reference to the IRS code.

Retirement

— Highway Patrol

NDCC Section Changed

Proposed Change

Reason for Proposed Change

39-03.1-14.1(3a&b)

Update final average salary from 120 to 180 months.

3(a) By using the final average salary efthe-highest
months-employed-during-the-last one-hundred-twenty
months-of-employmentin-the-highway-patrolmen's
retirementsystem-—as calculated in 39-03.1-11.

3(b) Using the final average efthe-highest

salary received-by-the-memberforany-thirty-six
months-during-the last-one-hundred-twenty-meonths as
calculated in 39-03.1-11 of for employment, with
service credit not to exceed one month in any month
when combined with the service credit earned in the
alternate retirement system.

This is a technical correction as this was
previously overlooked when this change was
originally implemented.

39-03.1-11.2

The board shall administer the plan in compliance
with the following sections of the Internal Revenue
Code in effect on August 1, 261432015, as it applies
for governmental plans.

Each session we submit this to update the
reference to the IRS code.

39-03.1-01(06)

“Salary” means the actual dollar compensation,
excluding any bonus, overtime or expense allowance,
paid to or for a contributor for the contributor’s
services.

Clarify the definition of Salary.




Group Health

NDCC Section Changed

Proposed Change

Reason for Proposed Change

54.52.1-03.4

A temporary employee employed before August 1,
2007, may elect to participate in the uniform group
insurance program by completing the necessary
enroliment forms and qualifying under the medical
underwriting requirements of the program if such
election is made prior to and they are participating in
the uniform group insurance program as of January 1,

2015. A temporary employee employed on or after
August 1, 2007, is only eligible to participate in the
uniform group insurance program if the employee is
employed at least twenty hours per week and at least
twenty weeks each year of employment and elected
to participate prior to, and is participating in the
uniform group insurance program as of January 1,
2015. A temporary employee first employed on or
after December 31,2013 January 1, 2015, or any
temporary employee not participating in the uniform
group insurance program as of January 1, 2015, is
eligible to participate in the uniform group insurance
program only if the employee meets the definition of a
full-time employee under section 4980H(c)(4) of the
Internal Revenue Code [26 U.S.C. 4980H(c)(4)].

To comply with the new definition of temporary
employees contained in the ACA. Language was
provided by legal counsel.

54-52.1-18

Propose language to clarify that participation by
political subdivisions would be as a group and not as
an option to the PPO/Basic plan on an individual
employee basis. A political subdivision electing this
option agrees to only offer the high deductible health
plan to employees and will not offer the plan under
section 54-52.1-06. Each-new-employee-ofa
paricipating elnpleyel_unden this-section-mustbe
plleulelleel IEI'IeI eplpel'tu'.'l'? tle ithpl | e

Based on current language, it appears that
coverage can be made available to political
subdivisions on an individual basis as an option
to the PPO/Basic plan. The intent was to make
the HDHP available on a group basis.




54-52.1-18

Clarify conditions under which an employee may
maintain coverage in the HDHP if the employer is
unable to establish an HSA.

Subject to the limits of section 223(b) of the Internal
Revenue Code [26 U.S.C. 233(b)], the difference
between the cost of the single and family premium for
eligible state employees under section 54-52.1-06
and the premium for those employees electing to
participate under the high-deductible health plan
under this section must be deposited in a health
savings account for the benefit of each participating
employee unless the public employees retirement
system is unable to establish a health savings
account due to the employee’s ineligibility under
federal or state law or due to the failure of the
employee to provide necessary information in order to

establish the account, then the system shall not be
responsible for depositing the health savings account
contribution. The member will remain a participant in
the high deductible health plan. Each new state
employee of-aparticipating-employerunderthis
seetior-must be provided the opportunity to elect the
high-deductible health plan alternative. At least once
each biennium, the board shall have an open
enrollment period allowing existing state

employees efa-participating-employerunderthis
seetion or a political subdivision to change their
coverage.

Federal law requires confirmation of certain
demographic data in order for an HSA to be
established and accept contributions for a
participant. Provides staff with direction as to
options should a participant not respond to our
request for information or is not eligible to have
an HSA.

54-52.1-03

Modify language so that NDPERS can automatically
enroll an eligible employee in the basic life insurance
and EAP program.

This will assist NDPERS with establishing
employer paid benefits for eligible employees in a
timely manner without requiring employee
elections.

54-52.1-03.1

Clarify that political subdivisions can only join the
NDPERS insurance plan if permitted under federal
law.

Clarification is necessary due to ACA provision
that small employer groups must participate in a
Qualified Health Plan that is rated based upon a
unique rating pool, which the NDPERS health
plan does not meet.




Attachment 2

1) Since participation in the Plan is mandatory and you already receive the information
necessary to enroll new members, | think PERS has the authority to adopt a policy on
establishing membership in Plan for new employees while you are waiting for the member to
complete the required enrollment form. This should be an interim solution until you can amend
the Admin Code and/or Century Code to establish enrollment without the member completing a
form, since a statutory rule on enrollment would be preferable to an internal policy. It is fairly
common among contributory governmental plans to require an enrollment form from new
members, even though membership is mandatory, so other public systems have such internal
policies on what to do if the member does not complete the form.

2) In order to ensure that such a policy is consistent with the current Admin Code rules, you
may wish to include language that describes why and how you are “auto enrolling” new
members until an enrollment form is received. That is, you could state that: a) membership is
mandatory; b) PERS receives sufficient information from the employer to enroll new members;
¢) PERS has determined that it is prudent to allocate the contributions made on behalf of new
members as soon as possible, even where an enroliment form has not yet been submitted; d)
once an enrollment form is submitted by the new member, enrollment and participation are
retroactive to the date of hire (or other participation entry date). | would also recommend that
the policy clearly indicate that this policy governs permanent employees and does not affect the
current rules for temporary employees to voluntary enroll in the PERS.

3) The only concern that you may want to address is whether the State’s wage withholding laws
require a member’s permission before employee contributions can be deducted from wages,
which may explain why an enroliment form is necessary.

Regards.

Melanie Walker, JD

Vice President

The Segal Group

5990 Greenwood Plaza Blvd., Suite 118 | Greenwood Village, CO 80111-4708
T 303.714.9942 | F 303.223.9234

mwalker@segalco.com
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Sixty-fourth
Legislative Assembly BILL NO.
of North Dakota

Introduced by
(At the request of the Public Employees Retirement System)

A BILL for an Act to amend and reenact subsection 6 of section 39-03.1-01, section
39-03.1-11.2, subsection 3 of section 39-03.1-14.1, subsection 1 of section 54-52-05,
subsection 1 of section 54-52-17.2, sections 54-52-17.14, 54-52-28, subsection 1 of
section 54-52.1-03, sections 54-52.1-03.1, 54-52.1-03.4, and 54-52.1-18 of the North
Dakota Century Code, relating to the definition of salary, incorporation of Internal
Revenue Code compliance, and calculation of final average salary under the highway
patrolmen’s retirement plan, employee enrollment, the eligibility for benefits of a
temporary employee having multiple plan membership, the calculation of final average
salary, and incorporation of federal law changes under the public employee’s retirement
system, requests for coverage for minimum employer paid life insurance benefits
coverage or employee assistance benefits coverage, the eligibility of political
subdivisions to join, and the eligibility of temporary employees to participate in the
uniform group insurance program, the eligibility of political subdivisions to offer
participation in the high deductible health plan, and the failure to establish a health

savings account when the high deductible health plan is elected.

BE IT ENACTED BY THE LEGISLATIVE ASSEMBLY OF NORTH DAKOTA:
SECTION 1. AMENDMENT. Subsection 6 of section 39-03.1-01 of the North
Dakota Century Code is amended and reenacted as follows:
6. "Salary" means the actual dollar compensation, excluding any bonus, er

overtime, or expense allowance, paid to or for a contributor for the

contributor's services.
SECTION 2. AMENDMENT. Section 39-03.1-11.2 of the North Dakota Century

Code is amended and reenacted as follows:
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Sixty-fourth
Legislative Assembly

39-03.1-11.2. Internal Revenue Code compliance.

The board shall administer the plan in compliance with the following sections of
the Internal Revenue Code in effect on August 1, 206432015, as it applies for
governmental plans.

1. Section 415, including the defined benefit dollar limitation under section

415(b)(1)(A) of the Internal Revenue Code.

a. The defined benefit dollar limitation under section 415(b)(1)(A) of
the Internal Revenue Code, as approved by the legislative
assembly, must be adjusted under section 415(d) of the Internal
Revenue Code, effective January first of each year following a
regular legislative session. The adjustment of the defined benefit
dollar limitation under section 415(d) applies to participating
members who have had a separation from employment, but that
member's benefit payments may not reflect the adjusted limit prior
to January first of the calendar year in which the adjustment
applies.

b. If a participating member's benefit is increased by plan amendment
after the commencement of benefit payments, the member's annual
benefit may not exceed the defined benefit dollar limitation under
section 415(b)(1)(A) of the Internal Revenue Code, as adjusted
under section 415(d) for the calendar year in which the increased
benefit is payable.

C. If a participating member is, or ever has been, a participant in
another defined benefit plan maintained by the employer, the sum
of the participant's annual benefits from all the plans may not
exceed the defined benefit dollar limitation under section

415(b)(1)(A) of the Internal Revenue Code. If the participating
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member's employer-provided benefits under all such defined
benefit plans would exceed the defined benefit dollar limitation, the
benefit must be reduced to comply with section 415 of the Internal
Revenue Code. This reduction must be made pro rata between the
plans, in proportion to the participating member's service in each
plan.
The minimum distribution rules under section 401(a)(9) of the Internal
Revenue Code, including the incidental death benefit requirements under
section 401(a)(9)(G), and the regulations issued under that provision to
the extent applicable to governmental plans. Accordingly, benefits must be
distributed or begin to be distributed no later than a member's required
beginning date, and the required minimum distribution rules override any
inconsistent provision of this chapter. A member's required beginning date
is April first of the calendar year following the later of the calendar year in
which the member attains age seventy and one-half or terminates
employment.
The annual compensation limitation under section 401(a)(17) of the
Internal Revenue Code, as adjusted for cost-of-living increases under
section 401(a)(17)(B).
The rollover rules under section 401(a)(31) of the Internal Revenue Code.
Accordingly, a distributee may elect to have an eligible rollover
distribution, as defined in section 402(c)(4) of the Internal Revenue Code,
paid in a direct rollover to an eligible retirement plan, as defined in section
402(c)(8)(B) of the Internal Revenue Code, specified by the distributee.
If the plan of retirement benefits set forth in this chapter is terminated or

discontinued, the rights of all affected participating members to accrued
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retirement benefits under this chapter as of the date of termination or

discontinuance is nonforfeitable, to the extent then funded.

SECTION 3. AMENDMENT. Subsection 3 of section 39-03.1-14.1 of the North

Dakota Century Code is amended and reenacted as follows:

3.

Pursuant to rules adopted by the board, a member who has service credit
in the system and in any of the alternate plans described in subdivision a
or b of subsection 1 is entitled to benefits under this chapter. The

employee may elect to have benefits calculated using the benefit formula

in section 39-03.1-11 under either of the following calculation methods:

a. By using the final average ofthe-highest-salary received-by-the

retirement-systemas calculated in 39-03.1-11. If the participating

member has worked for less than thirty-six months at retirement,
the final average salary is the average salary for the total months of

employment.

b. Using the final average ofthe-highest-salary received-by-the
ber § hi . he durina the | hundred
twenty-moenths-ofas calculated in 39-03.1-11 employment, with

service credit not to exceed one month in any month when

combined with the service credit earned in the alternate retirement
system.
The board shall calculate benefits for an employee under this subsection
by using only those years of service employment earned under this

chapter.
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SECTION 4. AMENDMENT. Subsection 1 of section 54-52-05 of the North

Dakota Century Code is amended and reenacted as follows:

1.

Every eligible gevernmentalunitparticipating political subdivision
employee, at the time the political subdivision joins eereurring-in-the

plan-must so state in writing_if they concur in the plan and all future eligible

employees of the participating political subdivision are participating

members in the plan and must be enrolled in the plan within the first

month of employment. Except as otherwise provided by law, every other

eligible governmental unit employee of a participating governmental unit is

a participating member in the plan and must be enrolled in the plan within

the first month of employment. An employee who was not enrolled in the

retirement system when eligible to participate must be enrolled
immediately upon notice of the employee's eligibility, unless the employee
waives in writing the employee's right to participate for the previous time of
eligibility, to avoid contributing to the fund for past service. An employee
who is eligible for normal retirement who accepts a retirement benefit
under this chapter and who subsequently becomes employed with a
participating employer other than the employer with which the employee
was employed at the time the employee retired under this chapter may,

before reenrollingbeing reenrolled in the retirement plan_within the first

month of employment, elect to permanently waive future participation in

the retirement plan and the retiree health program and maintain that
employee's retirement status. An employee making this election is not
required to make any future employee contributions to the public
employees retirement system nor is the employee's employer required to

make any further contributions on behalf of that employee.
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SECTION 5. AMENDMENT. Subsection 1 of section 54-52-17.2 of the North
Dakota Century Code is amended and reenacted as follows:

1. a. For the purpose of determining eligibility for benefits under this
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chapter, an employee's years of service credit is the total of the

years of service credit earned in the public employees retirement

system and the years of service credit earned in any number of the
following:

(1)  The teachers' fund for retirement.

(2)  The highway patrolmen's retirement system.

3) The teachers' insurance and annuity association of
America - college retirement equities fund (TIAA-CREF), for
service credit earned while employed by North Dakota
institutions of higher education. Service credit may not
exceed twelve months of credit per year.

Pursuant to rules adopted by the board, an employee who has

service credit in the system and in any of the plans described in

paragraphs 1 and 2 of subdivision a is entitled to benefits under this

chapter. FheA permanent employee and a temporary employed

prior to August 1, 2015, may elect to have benefits calculated using

the benefit formula in section 54-52-17 under either ef-the-following

methoeds:method listed in this subdivision. A temporary employee

employed on or after August 1, 2015, will have benefits calculated

using the benefit formula in section 54-52-17 under the method

listed in paragraph (1).
(1) The final average ef-the-highestsalary received-by-the
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employeesretirementsystemas calculated in 54-52-17. If

the participating member has worked for less than thirty-six

months at retirement, the final average salary is the average
salary for the total months of employment.
(2) The final average ofthe-highest-salary received-by-the
ber § hi . . he durina the |
one-hundred-twenty-meonths-ofas calculated in 54-52-17 for

employment with any of the three eligible employers under

this subdivision, with service credit not to exceed one month
in any month when combined with the service credit earned
in the alternate retirement system.
The board shall calculate benefits for an employee under this subsection
by using only those years of service credit earned under this chapter.

SECTION 6. AMENDMENT. Section 54-52-17.14 of the North Dakota Century
Code is amended and reenacted as follows:

54-52-17.14. Military service under the Uniformed Services Employment
and Reemployment Rights Act - Member retirement credit.

A member reemployed under the Uniformed Services Employment and
Reemployment Rights Act of 1994, as amended [Pub. L. 103-353; 108 Stat. 3150; 38
U.S.C. 4301-4333], is entitled to receive retirement credit for the period of qualified
military service. The required contribution for the credit, including payment for retiree
health benefits, must be made in the same manner and by the same party as would
have been made had the employee been continuously employed. If the salary the
member would have received during the period of service is not reasonably certain, the
member's average rate of compensation during the twelve-month period immediately
preceding the member's period of service or, if shorter, the period of employment

immediately preceding that period, times the number of months of credit being
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purchased must be used. Employees must be allowed up to three times the period of
military service or five years, whichever is less, to make any required payments. This
provision applies to all qualifying periods of military service since October 1, 1994. Any
payments made by the member to receive qualifying credit inconsistent with this
provision must be refunded. Employees shall make application to the employer for

credit and provide a DD Form 214 to verify service._If a participating member dies on or

after January 1, 2007, while performing qualified military service, as defined in section

414(u)(5) of the Internal Revenue Code, the deceased member’s beneficiaries shall be

entitled to any death benefits, other than credit for years of service for purposes of

benefits, that would have been provided under the plan if such participating member

had resumed employment and then terminated employment on account of death. The

period of such member’'s qualified military service shall be treated as vesting service

under the plan.

SECTION 7. AMENDMENT. Section 54-52-28 of the North Dakota Century
Code is amended and reenacted as follows:

54-52-28. Internal Revenue Code compliance.

The board shall administer the plan in compliance with the following sections of
the Internal Revenue Code in effect on August 1, 20132015, as it applies for
governmental plans.

1. Section 415, including the defined benefit dollar limitation under section

415(b)(1)(A) of the Internal Revenue Code.

a. The defined benefit dollar limitation under section 415(b)(1)(A) of
the Internal Revenue Code, as approved by the legislative
assembly, must be adjusted under section 415(d) of the Internal
Revenue Code, effective January first of each year following a
regular legislative session. The adjustment of the defined benefit

dollar limitation under section 415(d) applies to participating

Page No. 8



© 00 N o o b~ w N Pk

N NN N NN NN R P R R R R R R R e
~N~ o o b~ 0N PP O O 00 N o oW N B+ O

Sixty-fourth

Legislative Assembly

members who have had a separation from employment, but that
member's benefit payments may not reflect the adjusted limit prior
to January first of the calendar year in which the adjustment
applies.

If a participating member's benefit is increased by plan amendment
after the commencement of benefit payments, the member's annual
benefit may not exceed the defined benefit dollar limitation under
section 415(b)(1)(A) of the Internal Revenue Code, as adjusted
under section 415(d) for the calendar year in which the increased
benefit is payable.

If a participating member is, or ever has been, a participant in
another defined benefit plan maintained by the employer, the sum
of the participant's annual benefits from all the plans may not
exceed the defined benefit dollar limitation under section
415(b)(1)(A) of the Internal Revenue Code. If the participating
member's employer-provided benefits under all such defined
benefit plans would exceed the defined benefit dollar limitation, the
benefit must be reduced to comply with section 415 of the Internal
Revenue Code. The reduction must be made pro rata between the
plans, in proportion to the participating member's service in each

plan.

The minimum distribution rules under section 401(a)(9) of the Internal
Revenue Code, including the incidental death benefit requirements under
section 401(a)(9)(G), and the regulations issued under that provision to
the extent applicable to governmental plans. Accordingly, benefits must be
distributed or begin to be distributed no later than a member's required

beginning date, and the required minimum distribution rules override any
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1 inconsistent provision of this chapter. A member's required beginning date
2 is April first of the calendar year following the later of the calendar year in
3 which the member attains age seventy and one-half or terminates
4 employment.
5 3 The annual compensation limitation under section 401(a)(17) of the
6 Internal Revenue Code, as adjusted for cost-of-living increases under
7 section 401(a)(17)(B).
8 4, The rollover rules under section 401(a)(31) of the Internal Revenue Code.
9 Accordingly, a distributee may elect to have an eligible rollover
10 distribution, as defined in section 402(c)(4) of the Internal Revenue Code,
11 paid in a direct rollover to an eligible retirement plan, as defined in section
12 402(c)(8)(B) of the Internal Revenue Code, specified by the distributee.
13 5. If the plan of retirement benefits set forth in this chapter is terminated or
14 discontinued, the rights of all affected participating members to accrued
15 retirement benefits under this chapter as of the date of termination or
16 discontinuance is nonforfeitable, to the extent then funded.
17 SECTION 8. AMENDMENT. Subsection 1 of section 54-52.1-03 of the North

18 Dakota Century Code is amended and reenacted as follows:

19 1. Any eligible employee may be enrolled in the uniform group insurance
20 program created by this chapter by requesting enroliment with the

21 employing department. If an eligible employee does not enroll in the

22 uniform group insurance program at the time of beginning employment,
23 the eligible employee must meet minimum requirements established by
24 the board to enroll thereafter. An employing department shall not require
25 an active eligible employee to request coverage to receive the minimum
26 employer paid life insurance benefits coverage or employee assistance
27 program benefits coverage.
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SECTION 9. AMENDMENT. Section 54-52.1-03.1 of the North Dakota Century
Code is amended and reenacted as follows:

54-52.1-03.1. Certain political subdivisions authorized to join uniform group
insurance program - Employer contribution.

A political subdivision, if eligible under federal law, may extend the benefits of the

uniform group insurance program under this chapter to its permanent employees,
subject to minimum requirements established by the board and a minimum period of
participation of sixty months. If the political subdivision withdraws from participation in
the uniform group insurance program, before completing sixty months of participation,
unless federal or state laws or rules are modified or interpreted in a way that makes
participation by the political subdivision in the uniform group insurance program no
longer allowable or appropriate, the political subdivision shall make payment to the
board in an amount equal to any expenses incurred in the uniform group insurance
program that exceed income received on behalf of the political subdivision's employees
as determined under rules adopted by the board. The Garrison Diversion Conservancy
District, and district health units required to participate in the public employees
retirement system under section 54-52-02, shall participate in the uniform group
insurance program under the same terms and conditions as state agencies. A retiree
who has accepted a retirement allowance from a participating political subdivision's
retirement plan may elect to participate in the uniform group under this chapter without
meeting minimum requirements at age sixty-five, when the employee's spouse reaches
age sixty-five, upon the receipt of a benefit, when the political subdivision joins the
uniform group insurance plan if the retiree was a member of the former plan, or when
the spouse terminates employment. If a retiree or surviving spouse does not elect to
participate at the times specified in this section, the retiree or surviving spouse must
meet the minimum requirements established by the board. Each retiree or surviving

spouse shall pay directly to the board the premiums in effect for the coverage then
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being provided. The board may require documentation that the retiree has accepted a
retirement allowance from an eligible retirement plan other than the public employees
retirement system.

SECTION 10. AMENDMENT. Section 54-52.1-03.4 of the North Dakota
Century Code is amended and reenacted as follows:

54-52.1-03.4. Temporary employees and employees on unpaid leave of
absence.

A temporary employee employed before August 1, 2007, may elect to participate
in the uniform group insurance program by completing the necessary enrollment forms
and qualifying under the medical underwriting requirements of the program_if such

election is made prior to and they are participating in the uniform group insurance

program as of January 1, 2016. A temporary employee employed on or after August 1,

2007, is only eligible to participate in the uniform group insurance program if the
employee is employed at least twenty hours per week and at least twenty weeks each

year of employment and elected to participate prior to and is participating in the uniform

group insurance program as of January 1, 2016. A temporary employee first employed

on or after Becember31,2043January 1, 2016, or any temporary employee not

participating in the uniform group insurance program as of January 1, 2016, is eligible to

participate in the uniform group insurance program only if the employee meets the
definition of a full-time employee under section 4980H(c)(4) of the Internal Revenue
Code [26 U.S.C. 4980H(c)(4)]. The temporary employee or the temporary employee's
employer shall pay monthly to the board the premiums in effect for the coverage being
provided. In the case of a temporary employee who is an applicable taxpayer as defined
in section 36B(c)(1)(A) of the Internal Revenue Code [26 U.S.C. 36B(c)(1)(A)], the
temporary employee's required contribution for medical and hospital benefits self-only
coverage may not exceed the maximum employee required contribution specified under

section 36B(c)(2)(C) of the Internal Revenue Code [26 U.S.C. 36B(c)(2)(C)], and the
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employer shall pay any difference between the maximum employee required
contribution for medical and hospital benefits self-only coverage and the cost of the
premiums in effect for this coverage. An employer may pay health or life insurance
premiums for a permanent employee on an unpaid leave of absence. A political
subdivision, department, board, or agency may make a contribution for coverage under
this section.

SECTION 11. AMENDMENT. Section 54-52.1-18 of the North Dakota Century
Code is amended and reenacted as follows:

54-52.1-18. High-deductible health plan alternative with health savings
account option.

The board shall develop and implement a high-deductible health plan as an
alternative to the plan under section 54-52:1-0654-52.1-02. The high-deductible health
plan alternative with a health savings account must be made available to state
employees by January 1, 2012. The high-deductible health plan alternative may be
offered, at the discretion of the board, to political subdivisions after June 30, 2013. A

political subdivision electing this option agrees to only offer the high deductible health

plan to employees and will not offer the plan under section 54-52.1-02. Health savings

account fees for participating state employees must be paid by the employer. Subject to
the limits of section 223(b) of the Internal Revenue Code [26 U.S.C. 233(b)], the
difference between the cost of the single and family premium for eligible state
employees under section 54-52.1-06 and the premium for those employees electing to
participate under the high-deductible health plan under this section must be deposited in

a health savings account for the benefit of each participating employee_unless the public

employees retirement system is unable to establish a health savings account due to the

employee’s ineligibility under federal of state law or due to failure of the employee to

provide necessary information in order to establish the account, then the system shall

not be responsible for depositing the health savings account contribution. The member
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will remain a participant in the high deductible health plan regardless of whether a

health savings account is established. Each new state employee ef-a-participating
employerunderthis-sectior-must be provided the opportunity to elect the

high-deductible health plan alternative. At least once each biennium, the board shall

have an open enroliment period allowing existing state employees of-a-patticipating
employerunderthis-sectionor a political subdivision to change their coverage.

E:\Capito\S&LG\Murtha\PERS\Legislation\bill draft 39-03.1-01.docx
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North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 @ Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 e EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

Memorandum

TO: NDPERS Board

FROM: Sharon Schiermeister

DATE: March 3, 2014

SUBJECT: 2013 COMPREHENSIVE ANNUAL FINANCIAL REPORT

The 2013 comprehensive annual financial report has been completed. The report contains
detailed financial, investment, actuarial and statistical information for the plans administered
by NDPERS. You can view, download or print the report from the NDPERS website at

http://www.nd.gov/ndpers/forms-and-publications/index.html

An email notice was sent to each participating employer notifying them that the annual
report is available on the NDPERS website. The report was submitted to the Government
Finance Officers Association with an application for the GFOA Certificate of Excellence in
Financial Reporting.

Please let me know if you have any questions on the report.


http://www.nd.gov/ndpers/forms-and-publications/index.html

Morth Dakota

Sparb Colling

Public Employees Retirement System Executive Director
400 Fast Broadway, Suite 305 ¢ PO Box 1637 {701) 328-3940
Bismarck, North Dakota 58302-1657 1-800-803-7377

FAX: (7013 328-3920 ¢ EMAL NDPERSINFO@ND.GOV ¢ wwwad.gov/ndpers

MEMORANDUM

TO: NDPERS Board
FROM: Jamie Kinsella W) WLW
DATE: February 19, 2014

SUBJECT: Becember 18, 2013 PERS Audit Committee Minutes

Attached are the approved minutes from the December 19, 2013 meeting. Those who altended
the meeting are available to answer any questions you may have.

The minutes may also be viewed on the NDPERS web site at www.nd . gov/ndpers.

The next audit committee meeting is tentatively scheduled for May 21, 2014 10:00 a.m., in the
NDPERS Conference Room.

Attachment
o FlexComp Program - Betrement Programs « Retiree Health Insurance Credit
» Emploves Health & Life lnsurance - Pablic Employees - Judges o Deferred Compensation Program
+ Daontal - Highway Pairol - Prior Service « Long Term Care Program
= Vision - Mational Guard/Law Enforcemaent - Job Bervice



North Dakota
Sparb Colling

Public Emplovees Retirement System Executive Director
400 East Broadway, Suite 505 PO Box 1657 {701) 328-3900
Bismarclk, North Dakota 58502-1637 1-800-803-7377

TO:

FROM:

DATE:

FAR:(7013328-3920 «  EMAIL: NDPERS-INFO@ND GOV s wwwnd.gov/ndpers

MEMORANDUM

Audit Commities
 Jon Strinden
Arvy Smith
Rebecca Dorwart

Jamie Kinselia, Internal Auditor

January 27, 2014

SUBJECT: December 19, 2013 Audit Committee Meeting

In Attendance:
Jon Strinden — via call
Arvy Smith
Jamie Kinsella
Sparb Collins
Sharon Schiermeister
Julie McCabe
John Mongeon
Stacy DuToit

The meeting was called to order at 10:00 a.m.

b

August 21, 2013 Audit Committee Minutes

The audit committee minutes were examined and approved by the Audit Committee.

Internal Audit Reports

A. Quarterly Audit Plan Status Report — A summary of the internal audit staff time
spent for the past quarter was included with the audit committee materials. The
number of errors are decreasing in the monthly benefits and refund payments,
and we are going to increase the population for testing in the months that have

smalier number of retireas retiring.

8. FY 2013 Retirement Benefits and Refunds Executive Summary Reports — The
Executive Summary Reporis from the FY 2013 Retirement Benefits and Refunds
Audits were provided to the board for thelr information.

C. Audit Recommendation Status Report — As stated in the Audit Policy #103, the
Internal Audit Division is fo report quarterly to management and the audit
commitiee the status of the audit recommendations of the external auditers, as
well as any found by the internal auditor.

There are four carry overs from the previous guarier, one of which is a report in

» FlexComp Program
» Employvee Health & Lif

» Dental
+ Vision

° Retirement Programs = Retiree Health Insurance Credit
e Insurance - Public Employees - Judges »+ Deferred Compensation Program
- Highway Patrol - Prior Service = Long Term Care Program
- National Guard/Law Enforcement - Jab Service



this year's management letter. There are six new recommendations from Brady
Martz. There are ten new recommendations from Internal Audit of which two are
compieted, one is 80% completed, one is 25% in progress and two are 10% in
progress.

Benefit/Premium Adjustments Report — The quarterly benefit adjustment report
was provided to the audit committee. The report is in twe sections, Retirement
and Insurance. This report has 8 retirement and 5 health adjustments.

White doing research for the board two reports were found in PERSLink that will
be investigated further to determine if it can be an additional tool to use in
fracking adjustments. One is called the "Premium Adjustment Receivable” and
the other is “Payee Receivable Report”. The first is not reporting correctly so it
will need to be fixed. Whether the second report is reporting correctly is yet to
be delermined.

internal Audit Plan for 2014-2015 - A copy of the Internal Audit Plan for the
2014-2015 calendar year was given to the board for review.

i, Administrative

A

Audii Committee Meeting Date & Time — A schedule for 2014 was reviewed and
agreed upon. The next audit committee meeting is scheduled for February 19,
2014 at 10:00 a.m.

Risk Assessment - Prior to PERSLInk Internat Audit had set a goal to conduct
an enterprise risk assessment every four years. This assessment was
completed in November. A copy of the Risk Management Methodology was
given 1o the board for their information.

Job_Service — Early in October Internal Audit was asked to work with MaryJo
Steffes, Benefits Administrater, on the Job Service (48) 2013 COLA increases.
Staff found issues with benefits during the 2013 COLA project which they want {o
review to ensure the payee’s benefils were correct. The audit committee agreed
Internal Audit should look at remaining records and determine if benefits are
correct.

V. Miscellaneous

A

Brady Martz & Associates Meeting with the Audit Committee - item 13 of the
Audit Committee Charter states in part: The AC will, on a regular basis, meet
separately with the external financial statement audit firm to discuss any matters
that the committee or auditors believe should be discussed privately {subject to
open meeting laws). There was discussion on this subject.

Brady Martz & Associates FY 2013 Audit Report Presentation — John Mongecen
and staff were at the audit commitiee meeting to present the FY 2013 audit
report.

Brady Martz & Associates Presentation on GASE Updates — As requested by the
2




Audit Committee, Brady Martz presenied GASB updates that will impact
NDPERS. There was concern about staffing to deal with new GASB Standards
67 & 68 for government pension plans. This was noted by staff and wili be

addressed.

0. Travel Expenditures Update — There was a worksheet presented to the board
with travel expenditures incurred by the Board and/or Executive Director for out-
of-state travel submitted from August 1, 2013 through October 31, 2013.

E. Risk Management Report — The Loss Control Committee will provide quarterly to
the Audit Committee a copy of the Loss Control Committee’s agenda from their
last meeting as well as the approved minutes. Copies of the June 6, 2013
meeting and the agenda for the September 17, 2013 meeting were provided to
the audit commitiee.

F. Report on Consuliant Fees - According to the Audit Commitiee Charter, the audit
committee shouid “Periodically review a report of all costs of and payments to
the exierna! financial statement auditor. The listing should separately disclose
the costs of the financial statement audit, other attest projects, agreed-upon-
procedures and any non-audit services provided.” Attached was a copy of the
report showing the actuary/consulting audit, legal, investment and administrative
fees paid during the quarter ended September 30, 2013. This report was
changed to fiscal year to date as requested.

G. Administrative Rules - Per item 15 of the Audit Committee Charter: The AC will
monitor changes and proposed changes in law, regulations and rules affecting
the organization. Infermation was provided to the board in regard to this

administrative rule.

H. Publications — The August and October 2013 publications of the Tone at the Top
were provided to the Audit Committee for their perusal.

Webinars and CPE's — Ms. Kinsella and Ms. McCabe have been participating in
the free Webinars that the institute of internal Auditors provides for their
members. Each 1 hour webinar provides 1 hour of continuing professicnal
education credits. The internal auditors have attended five webinars from
August 1, 2013 through October 31, 2013. These webinars are held during the
lunch hour so the internal auditors remain available to staff during normal

business hours.

In addition, the internal auditors attended a two day “Rev Up Your Performance”
seminar in Bismarck that dealt with change, getting closer to your stakeholders

and managing conflict,

Meeting adjourned at 11:35 am.






Morth Daketa

Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 ¢ PO Box 1657 {7031) 328-3000
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAN:{701)328-3920 » EMAIL: NDPERS-INFOE@ND.GOV ¢ wwwnd.gov/indpers

MEM

ORANDUM

TO: NDPERS Board
FROM: Jamie Kinsella
DATE: February 19, 2014

SUBJECT: Audit Committee Charter Activity Review

The Audit Committee Charter states that it will “17. Confirm annually that all
responsibilities outlined in this charter have been carried out. Report annually to the
Board, members, retirees and beneficiaries, describing the committee’s composition,
responsibilities and how they were discharged, and any other information required by
rule, including approval of non-audit services.”

To meet this requirement a matrix was developed to review against current practices to

ensure that the audit committee is meeting its responsibilities. The attached copy of this
matrix was provided to the audit committee at their February for review. This is for your
information.

» 1 = Retiwement Programs » Retiree Health Insurance Credit
° saith & Life Inswrance - Public Emplovess - Judges = Dreferred Compensation Program
- - thghway Patral - Prior Service » Long Term Care Program

s Viston - Mational Goard/Law Epforcement - Job Service



£1 49 [ abvg

XOOP RLLLOW MRIADY JDLI0UD PRLLILILIOD HPNY £I0ZAD\BRLLNALOS LIPNY\SMIAZY JTLIDYD\BRLLIIMO]D LPAY\UOLIDASIGIMPY\LIPRY [DUJ2LUT\ N

104U0S §807 U Lo alepdn

ue sa)iiuloD syl Buipiaosd ‘Bunjasil
18NBy a4 18 9x0ds pue PaJIAUL SBMm
yoieasay pue juswdopnag) welboid
auag tebeuepy ‘usspnuy ga(]

‘Aessanal §l usjo
B10W 10 ‘Agenuuy

‘sBupasw oy sun efuelie 0}

s|doad ajeudoldde pejues

Asessaoau se 1o sBuysoul
Asllenb yim uopounfuod
Ul SUQISSOS BSBU] YSTEISY

apinoid pue sbunassw pusie

€} SiSYyiC 10 |2sSuUnoD apisino

s Aouabe oyl Iojipne ruIsixa
a3 ‘Azuabe su) jo salodws

JO Janiyo Aue alaul Aew Dy Bu |

£10zfBLiZL Uo siojpne
[EUIBIX® BU} YA Allenpiapul 1sL

OV BU1 £L0Z/0Z/Z PiSY SeMm 01PNy
fewssiu] 841 ypm Bunssul [enpiapul uy

"AIBSSE0BU )i USYHOo
sI0uW 10 ‘Ajjenuuy

‘sBunasit Jo) sun abuelle O3

o|doad arendoidde 1083000

‘fiessanau se Jo sbunssw
Alsuenb yum uonouniuoo
Ul SUDISSES 2@say] USkye)ss

JOIPNE [BUISIXD 2U) pue
Joypne feuseiu sy juswebeuew
Y sBupeaty [enplaipul pioy

M Ajleoipouad sapillwios sy

‘wnionb g sem a1ay] iBABMOY
‘sBunieswl ¢1/17/8 pUB €L/GL/S B
10 uondaoxs aul Yiim sbugeswl e 18
SOUBPUBIIE U 858M SISgUWBW DY |1V

Builaail 1XaU e4) o}
Joid ueyy J83g| ou Ing
‘AIESSSDoU I UBYo
210w Jo ‘Alenend

‘Bunesw

2y} JE 20UBPpUANE Ui 818M
oYUM SIIGILBLL Y} S|InuItU
Bugleail DV 8Uu} bl SjoN

"‘polepua)ie abemnoous
0] SIaGUIgW aallWwon
O} 2qEIBAE @pBL 89
DINGUS SUQRRDOUILICDDY

"@oURIBIUOD
-QapIA 1O 313} BIA Jo uosiad ul
‘Bupessls yowes puspe o} pajoadxa
BIE SI2QUIBW SIIILLOD ||y

‘Bunaaw pieog Xau ey

1B pIeOg B4} 0§ pauodes ase senuiw
panoldde syt jeacidde ssye aus
gam SHIAAAN 24} v e|gejiess apell
aie seinuw esay | -Bunssw: Asitenb
au ayl je |eacidde Joj pejussaid
pue paiedald alem CL/GL/T)

pue ‘cL/LZ/80'CL/GLISG'SLI0TIT
0y seun Bunsapy

‘Buglasiu jxeu eyl 0}
Joud ueyj Jaje| ou ing
‘AIBSSS0al §l USLO
alow Jo ‘Alayend

'S0308Uip
$0 PIEOG 8y} Yim Paiy
3 piNOYs seInuiL Bunespy

leacidde

10} malnai pue sbuieaw
Sumojjo) sda]s UCHoe pue
opeil SUDISIDaP JUBWNDOR
1Byl sainuiw sledsid

rapenb yoes aduo
18e29| 32 sbunaswl plop

‘Adsuenb uely Apuanbal) ssa)
10U 1ng ‘epeudoidde s ssuwIalap
I SE Uallo B 398l ||iM OV 8y L

€L0¢

Ul 98QIULLIGT) IRy sy o) sabueys oN-

‘srequisl
pieog ul ebueyo
B S| 2/94] JRASUSUM

‘Sllawalels |einueul jo
maiaal oyl Buipnioul 'slanew
[BIoUBLL Ul paousiadxa pue
siqesfipaimouy st Oy 8L

10O Jaquuatl Yoiym ssjnui
Bunsaw Ny Ul 81D

ENENEREE
[BIOURLE 1O MaiAl

ayl Buipnour ‘sianew
[2IoUBUY Ll paousadxs
pue aigeabpamouy

Sl DY 92U 0 JegWaw

BUO ISES| 1B 1B LiBUSDSY

SIUDWSIE}S
[BloUBLY JO malaal au) Buipnioul
'sienew EIOURBUL Ul paoualadxa
nue sjgeafipamou ale

OUM SIBQUUIBLL 88lWWoD Juiodde
0] Jduane pinous pleog sy g

€Loe
Ui SJILILIOD WPy 8y) 0} sebueyo ON

‘SI9gquIaLl
Oy U efueyd
B S| 28] JSABUBYAA

‘pajulodde siecwsw
MBU B ISAAUBYM SBINUIL
Sunsawr oy Ul 9120IpU|

‘segpuic Bulubisse
ale Aay} usym Dy syl uc
BAIBS ||IM OUM SBLILISIBP
SJ0I02UICT O PIBOT SY L

BIENSEE TGS

DUl PUE SISCUBU 9973LILIOD
odde [jim euwos Buneuiwou
s} 10 pieog By uonezivedio
3Ul BPISING WO PRl0alas

8Q ABW SU0 pUB 'SI0103(]

10 pieog U] Woll pa10e|es
siaquiall auy Jo Auclels syl yim
SIaquUIBW DA O} OM] JO ISISUOD
1M (DY) SBIHWWOD jpne 8y |

paja|diion 1.0

{sleg eng
Aousnhaly) easiyoy

sjqesenlSa

anoelqo
2y} ysidwooy. 0} sdalg

aARDBIGO JOLBYD SOIIILIOD PRy

L0ZILIE0
gjfasuny T

102 ‘18 Jequusos(y Bulpuz age, 1og

XUIBW MOIAY 18LBYD SSRILUWIOY 1Py

N LSAS LINIWIHLL3H S33TACTdWT D17HNd VIOMYE HLHON




g1 4o 2 28y

XDOP'XLALOW MRINDY JDLIDYD BDLLWLOY HPRY £TOZAD\D2HHUIO) HPNY\SMBIATY J240YD\ 240D HPNY \UOHDLSIUILPYA HPNY [DUIBITN N

{BIOUBUY WS 0] LIBISAS v

‘sajdiound DuuNo22E puB UoEWIOML
30 AouslsisuoD 'sseualaidwon Jo)
SIUBLUSIELS |ENUIUE BU] PAMBIAL JRIS

“SWBLIBIELS [BIOUBUY 0]
Bujelal siepew (2631 oU s1am 213Ut

UPNE JO IWOWSUBWILLI0D 0} Joud
HEIS Yum pamanal pue Auaqisuodsal
Jueuiefieusus jo UWRIE)S

U pepiacid sioypneg jeuleixg

‘dojsaap Asu) se sanssi Bunodal
pue Bujunoooe weayiibis Dy/LRIS
BU] UM PSSSNOSID SI0HPNE [BUlsiXT

‘sigeyeas
swindaqg Aay) se pepinold ale sioupny

"B|qB|IBAR BLI0DE]
Aal se Jo "AdeuEnD)

Jewabeusw Joday

3 Joupny wapuadapy
au Buipnout 'syuswelels
lejouBuld pajIpNY

‘Buiisawl Oy Yyoes
12 shEls xay pue sBulpuy
1Ipne 30 spodsl Ywgng

‘Buyse; pue Buonuow
najelal pue apliano

03 Apge sjuswabeuew
uo siseyduws yjm ‘sjoijuos
1eussyur o) Bunejal senss
uo pleoq au) 0j Hoday

‘$anJ Bununoose o) sebueys
Buipsebal UOBULIONLE YIMm
slayeads ‘siojpne [eulaixa
'sucheongnd 'seoiy

sjualisnipe uedubs
pasodoid Aue Dy pue
wawebBeuew yum mainay

WpNe Jow Jo uogajdwoeo
uodn siusuwisiels

[2roueuy ayy ussaid o
SIOJPNE [BLIBIAS &) SliALY

‘SYIJAN edwl Aaiy moy
pue Bunsodss Bujunoooe

o) sebueun mau ue|dxe
0) sioypne {eulaxa Buug

pol-A-Digelt

$a5$900.4d pue spiepuels
Buipodsa: eioueuly 0}
paie|al UoHBWIoUI 3P0

[eulaiu eyl Ag pue 1oypne
IUDLLIDIESS [BIOUBLIY |BLISIXD
2y} Aq pascdoud sjuauwisnipe
eabis jje mainay e
‘PRISIINOOUD SOINILIP
Aue Buipnour ‘upne a4
JO S}|NSa) By} SI0UPNE BUeIL
ay) pue ‘SIo)pne [BUIRXD
oY) 'uswsbeuBw YIM MBIASY =
"SjusIR)E]S [BIoUR LYY
sy} uo pedwi Jey] pueisiapun
DU ‘sjUsWenUnouold
figeinBal pue jeuoIssalold
Waoe) pue ‘seale |Rjuawbpni
AyBly pue suonoesuzy
[ensnur 1o xsidwoo
Suipnoul 'senssi Bugiodal pue
Bununoooe JueoiUbIS MainSy e
‘Buiiodas [g1oUBUY 888180
Alienbepe Arws sopuRLOD
Yy 1By} 0s sasssazold pue
spiepuels Sunlodal eiousuly W
asiUadxe S18qUIBLL SBRILLLICD
By acueyus oy Buluiesn
JO/PUB LONRLLLIoIUI UBIGO *

[BLIBILY JO BINIISU| UL WO 530Uy A DY 8yl
of @25 bunssuw Ausuenb
XU 8yl 1B DV a4l 01 papliacid aiem ‘Bunosw jxau aLy
saynuiw: esay| Bupesw Ausuent 12 [eansdde Jo) malaal pue
WU oY) 1oy aledsald o) jJuejsisse ‘Huneswy | sdals uonoe aminy pue apew ‘sBuneawl Jo v BU Ag
sAERSILILIPE BU} 0} sainu Bunssw yoes Bumolol suoissp Buuswinoop | sejnuiw syj dasy 0} uosiad pajeubisap uosiad B UG Oy SU1 50
sapianld Jebeuepy 1PNy IBUISIL] BY | 10 ‘ApsHenn sanuiw aledald | eeudoidde sy exeubisaqy | Jequew e Ag 1dey ag [ S2INUIN

EAYIAYIA

PUB 'CLIPL/R "EL/8IS 'SL/EL/Z U0 DY
ay) o} pa|ew alam sepusbe Duioan

Alessaoau jl usyo
alow Jo 'Auspend

"SIUBARE U] Slaguisw
o} s|eeyew Bugsug
sjeudoudde pue ‘seinujw
punosw snoinasd ‘epusbe
Bupeall spiaoid pue aledald

BTSN

Buyaug eyeudoidde

yym Buoje ‘souenpe

U] siaquisil 0] papiacsd
pue paiedsid aq pinoys
sBunaaw 10} sepusbe sy

sieusieus Buljeuyg
sjeudosdde yypm Buoje ‘sisqusw

0} souBeApe U papincid pue (D)

aAINSEXT UPNY JeiyQ au Ag

pasedaid aqg jjim sepuabe Bunasyy

"SONIANCE BIILLIUIOD

UCRBLLIOM) Juatiyad

paledwes akeg

(e1eQ BNQ
Aousnbaly) assiyoy

f|qeIeAlBq

BARR[GO
a ysidwoooy 0 sdaig

SISO JINBYD SNILILICD PNy

£107 ‘LE Jequanaq Buipus Jea s jod
XYW MOIASY SBUBYD aljILULIO]D PNy

NS1SAS INIWIHILIH SIFAOIANG OiM18Nd V.LOMYU HLYON

FLOZILITO
Bflgsun 'r



¢] 0 ¢ #Boy KIOP XEIIDW MIIATY J24I0YS 22LLWOY LPNY SL0ZAIN2ZHHWWIOD LIPNY\SMIIAZY JRLIDYD\ITH{RIIOD HPRY\UOLDISIILD Y LIPAY (DUJ425uT\ 0

SE JO)IpNE JUSWDIELS [BI2UBUL

au; Ag uonissse Juswabeuawl

SiY3 UO Uonejsane eifj

mainey Bulodsl ioueul) 1)

uoiezIveBlo 243 Jo sainpadold

PUE BiNJAMLS j0AU0D

feuteill 34l JO SSauaAloae

Y] JO IUDISSDSSE aY) pue

104 Apiqisucdsal juswabeuew
10 JUBLISIEIS OL) MBIASY

Jeah ey Buunp peiss)

4 M SI0RU0D asey)

MOt DUBISIBPUN DUE YD
U} Yim S|0QUOD [RUISIUl
A2y MBIADY LUSBY} UM
maiagl pue Apsgisuodssi
wewabeusl jo JusWSElS
sy} papincad sioupne
[BUIZIX® BY] 18] UIBHDOSY

"POAOAL
2JaMm SICHPNE [BUIBIXS JUBLUBAJOAUL JOYIpne
10 JBUIBIUL BUY §I pue [ELISIXS pue [BulSlUs JO JUaiXe
LORBLLULIOM [RIOUBYI WLISIUI DUEB 24MIBU BY} PUB "UCHEUWIO
Buidojeasp Jo WaisAs Jay] leIouBUl WisUl sdojeasp
wawabeuew jo ainbu JusabelRl MOY puUBlSIapUn
‘YY) JOPUN SB3ILILICD ‘spuepuels Buljpne pgjdanoe

aY} O} PIIEDIUNWILIOD 8 Alleisuad Japun 3a1UWI0s By}

oy pexnbal siepew Aug ase | 03 PRIBIILUNWILICD 39 OF palmbal

219U} §l SIOYPNE [BUISIXS Sl2ieWl e SJoHpNE |BeUlaiXs sy}
pUE JusleBeueLl Jo sunbyy | PUE JusWeBeuel ylim mainay] e

seydicund Bupunoooe

ayeudoidde 109yas pue

BOPILIWOD MBNADY |BOSIH4 ‘SISQUIBW SBHILLLIOD 0] UMOUY
pUE Nipny aane|siba ey “S12|dWoD UOlJeLUIOpUl Y JUBISISUOD
£q pajsenbay SiusWWo) BB SIUSLISIE]S [RIUBUL ‘Blajduion aie AsyL 1ayiBym
|eadg pue ‘spiepusls | [Enuue au) §l juswabeueul 19pisuod pue ‘siuswaels
Bumipny |BIUSWILISACD UM 0 YSE pINoYs oY [EIOUELIL [ENUUE SU] MIIASY o
BOUBPIODDY Ul paulopad "SlUBLUBIE]S |BIDUBUY
SlieWaE]S |EISUBUI BU} UD 10948 Ue SABY SjUBWRIELS [EIDUBLY 314 UO
$0 1PNy UE U0 poseq SISHew Aew ey sionew (ebe) | 10ala Ue aagy Aew 1ey; sisyews
JByl0 pue souedwon AUue uChUSTE $,[B5UNOYD |eBaj jo smess ay} (asunod
uc pue Bunuodeay relauany ayy o) Buug [ERUSE) SUI M MDIADY »
[BISUBLL 4 ISA0 [D1UCD ao)pne
SL/ZITL U SIOSL0D [BUIS [BUIRU] U Maday § . 0upny jEUIBIU BY) Ag pue so)pne
10 $82UBAISY2 Y} JusLsbeurw pue juapuadepy ‘UogeULIOiU JUDWAE]S {BIDUBLY |BUIBIXS
Y3 UM DOSSNOSID SIONPNE (BUIBIXT Aeuswaddng ‘uonewLIoL) sy Ag spewl Buipodal eiousLly
fewswe|ddng paiinbay | Oy pue uawsbeuBw Yiim paacidu 0} suolssbbng
‘slJusWalelg |Bjcueyy | J8ye| Juswabeuew mainay UeoIubIs ije maiAsy e
AUl SIU3 Je 90eid Ul JoU St uoiBULIOIU ‘sisllEUy DUB UOISSNOSI(] 1oypne
parelduIog ajeq \@ied and sigesoneq anoslq0 BARISIGO feVRUD SSTILILIOD TPNY

Aouenbeid) aneiyoy

ay; Ysiduwioooy 03 sdaig

£10Z '1€ Jequecsq Bupud eaA 104
¥10Z/4/Z0 XIABIN MBIADY JaLBY D) SaTiWos JIpny

BISSUBE T WILSAS ININWIHILIY STIAOTAWT O119Nd VIOMVA HIHON




£1 jo p2bog -

XIOP'XIILOW MANTY J240UD 2BLLIMAOT LIPNY £T0ZADNDB4HUMIOT PV \SMRIAZY JRLIDYI\DDLLIWIO] LIPAY\UOLDASIIURY\ HIPAY [PRIUI\:N

‘Hodas o3 Bulylou sem aieuy

‘Bugesw ¢l/6/z)

Y1 1B 980D ipne |y 0} papinoid
$HNS2) Ay Jo AdoD B puB JagIaAoN
ul juewsbeusw Uim paaidwos

PUE POIEIIIOB) SEM JUDLUSSRSSE S Y

fSufissw yoes 1e 8niliU0) 1PNy au)
0} PEPIAGI Biam 28TILLULIOD IOUILCT)
$507 84} JO $ojnNUIW puEe sepuabe
Ausyienb ‘uciippe ul CAjenuue
ayepdn ve Buipiroud ysnbny Uy

lesA A19A2 suop ag im siy]  Bunsaiu
€10z Isnbny sy 18 sepwiLoD

B JO MBIAIBAC UR paUasald

LosIad By By eelILWOo)

103U 8807 B BARY O GIND

0 wewabeuep sy Ag paiinbal sy

‘Pie|eAE awi0oaq AL
se papinoid e Juswsbeuely ysu

‘Messanau sy

'ssaUISNg J0 $50] 69 ‘sysu
yons JsA0o O} 20UBINSLI

pue sysi 9geiuenb

pue saiboiens uogeinw
Bulpnpoul podal ysu & pugng
uawabeue

ysu o Buneal uoneuLoju
U208l 501t pue Aoyod
wawsBeuew ¥l wsung

Juswabeueil ysil 01 Bunejal

J3U30 JO uoneue|dxa
ue Dy 8U} 2PIN0Id

‘pajpuey 2B $YSI

FSBU] MOL puUB "SySIE JO
1UDLISSaSSE-YaS JO S} nSal
JO ABwiwing & Y apincid
‘Buniodsl

E|oUBUl J2A0 Juswebeueiy
3SLE MBIASE LIPNE |BUISIUI
DUB |BLLIBIXS MDY U0
UQHBULOIUE DY B4 SDIACIY
‘PIPUBY BIE SHSU

283Ul Moy pue 'SysIl jo
JUBLUSSESSE-]1OS JO S} nsal
JO AIBLIUNS B O apincid

‘@)ep-c)-dn s 1 ains ayew
o1 Ajjeaiponiad 3y aul pue
uswabeuRw UM MatAdy
Inono sjusae se alepdn
$a08y Aouabe au; 12y) Sysu
|BUSIBUW B} SiusuInoop
1Ey; oliojiod e aiesuD

‘Ajjesipouad Aoijod
JUDLUISDBUBW %S1 MBIABY

uawsbeueu sy
BuipieBeal uoneuLIOLE UM

Aue Jo adoos syl puejsiapun e
sasuodsal siuswRleuRLL UM
Jayabo) ‘suonepuaILIcoa)
pue sBuipuy Juesyiubis uo
suodal WO pue 'sassanold
JB0 BE 190 Jusuwabeurw
MSIE IO MBIARS S ICHPNE [BUIajul
30 2d0os ay) puisiepun e
-‘Buniodal
iz|oUBUl JaA0 Juswabeusw
NSLE 0 MBIAB) S J0}IpNE
[BLiBIXE DUB SJ0)pNE jeilialul
1o odons 8] pUBISIApUN e
'SHSU B5ay; jo suonebw
Y] PUB SHSI JO JUDLUSSISSE
-Jjes suawsbeuBw UO
suodas s uswaleuril mainey s
"SIUB)ASUOD PUB SIOPUBA
uEHUBIS yIm sdiysuoiie|al
SSOUSNC JO SHSI DL JOPISUOD e
SLUBISAS
ABOIOULIDRY UOIBULIGIL JO SSH
Duipniou ‘wWeisAs wewaleuew
ysH s uoneziuebio ay;
10 SSOUBARDBNS 3] JBDISUDD e
Justabausw
3s1d U0 Aoyod anlsuayaiduwicn
g sey uogeziueblo
SU3 18U} MDIASL A|BDipouad e
‘ssenold juawsbeuew
3811 8y} sasiano Apenbape
0} Aessaosu abpgimowt sy
aiunboe o) Jeplo U} suswsbeuew
WSt Jo Buipugisiapun
ue pue u| Buiuien

o} Buneje: 018 ‘suopeonand ‘sejiuy Asueny ‘018 ‘suoneongnd 'saony SiaquIBW DY aUl 3PN IN0QE LONBULIOU UBIGO e
QM DY adl 0L
Wswebebus jIpne
Jswiaes [eioueuy ay jo ped
(areq on S anoal , N o
pajaIdwion sreq foanbosy) mmmEE  slqeianeq oul :m_aaw&mwu sdog | 22RO $LEGD SaRImOD YNy
£10Z 'L ¢ Jequaseq Bupus Jeal joy
¥102/4/20 XL MBIABY JSUEBYD S8)JJWIWOY) JIpNY
Blasull NJLSAS INIWIHILFY STIACTdWE DIdnd YLIOMYT HLHON




£7 40 g 9bby

X0 XEJJOVY MBIADY J24I0UD PILHLO0Y JIPNY £TOZAD 2L MMM HPNY\ SMIABY 2104\ 224 HIUWI0D LPRY \UCLLDILSIHLIPY LIPNY [CUIBIUT N

"SMBIASI BS8LY) JO JNSSt B sB
UJOOUOD JO SESIR OU U280 SABY 819U
‘Aijenuue sjoiuoo Bununoaoe [euisill
JO MBIABI B JONPUOD SIONPNE [BLLIBIXT

‘suoljuileExa [210ads 1o/pue

1o9l0id ypne yoea jo ped se pemaiasl
B2 SI0UDD [BUIBJU] "SIUDLISSESSE
Wwawebeueuws ¥su asudiaus

pue suopouny Bununoooe 'sassa%0id
ssausng ‘sweiboid jysueg

syl Buunp passalppe aie $8Nss!
ssal ) ARUSISISUOD PIINPUOY Uday
10U SARY PRE PUE JINPUOD JO 80D
‘SOl UD SMalasl Dipoiusd |eulsluy|

‘Bunsouw

Aaag 12 'WoIshs
101U JRURIW L) O}
safueyo Aug J0 ‘mau
BuypAue uo aepdn

‘Bunsey pue Buuouuow
pBiEIa PUB SPILSAC

03 Allige s usuebeueul
uo siseyduia yim ‘§jolu00
[BUtBIUl 0} BUIE|S SONSSI

JUBLLUGHALS

104100 ) JO sjusuae
B0 JO sEpne 4o} suejd
a4l I¥D Ul Yum meirnay

Jeak ay) Buunp

pa3ss) aq [#Mm S|0AUDD
258U} MOy puelsiapun
pue 'y 8U] Yim S{0NU0D

|euialut Aoy MBIABY

‘Bugesw Dy Jond

241 90uIS paleidiuod sypne
|8 10f Wea) Bpre jeLsiul
Bl jo suodal ay) manay

‘phel

pUB IONPUGO JO IPGD ‘SIS
‘$|0UB0 e uo ADljod
a1 AHEIpoLIR0 MBIADY

'§$800.¢ J013LOD |RUIBIU
Buipiebal uoneuLIO UjIM

10 2doos ay) pueisiepun) e
‘sosucdsal
s uelwabeuew Yym Jayiabio)
‘suonEpUSWLICIa) pue shulpul
weoubls uo spodar uieigo pue
‘Bunzodal |2louBUY JSAD [OU0D
[eUIBIUL JO MmaInB) SJ0HpNE
[BUlBlX2 PUB S JokpNeE [BuUsl
10 adeos syl pugisiepun e
"SIUBYNSLOD PUE SIODUIA
esuiubIs yum sdiysuoeal
SSaUISNG j0 8SnEdaq pasinbal
S|OJILIOD [BUIDIUI AUR J2RISUDD)
|oIUCD pue
Aunoss ABo|oULDS) UORELELIOUI
Suipnou ‘Wa1sAs j041U00
[euwsiul s uoneziuedlo sy
1O SSBUDAODHD SU) J2PISU0D =
“Aoyod pnely
PUB 1DNPUOS JO 2P0 'SOIY}8 Uo
Aonod ayy Alesipouad malnay »
‘BourydLIOD PUB |CHUOD [BLISIUI
wo Aaod ansuayaidwos e sey
uogeziuefio aul ey} 2INsuy e
‘ssa0cid |0ju0D
jEUlBIUl 8U) 99siaA0 AlRienbepe
0) Aiessoneu ofipa|mouy
a1 aunhoe 0] J9pi0 U [0U0D
[euigly; jo Bulpueisiapun
ue pue u Buuen

"B|(BEBAR SW0390 Ayl s pepiaosd S “AdRuEnRD Lo pieoq 8y} o} Hodey sIagWBW DY 8Y] 8pIACId HOQE UORBULIOIE UIBIQD e
|CljU0 |2ulRkl 0] Suilela: VORI i Y ML L
‘Aessanau 'ARIdde piecq
paueap s| Wadxs 110} 03 108lgns Aresseoou se
apisIno ue i [esodoid | luswebeueil ySU Ul SIUBYNSUOD
Joy 1senbes e dojenag NUE SHDLXS DRISING 2N »
Iusiabeuel
Tuawabauew ysu NS JO MBIASI S JUBHNSUGCD
1O MBINBI SI0NPNE |BUIEIXD JO SI0NPNE [BLISIXS JaY0
paje|duwIog) ateq @%wwmﬂmz% " elgesonisa o ‘ﬁ___wmwmmwg sdojg | OMI08lO e BRMLLID PN
£102 "L g equesag) Bupuy 1ea i oy
vLOZILIED XUIB|N MBIASY JBLIBYD 93)IIWILIOD JpNY
glasuny T

WHLSAS INIWEHH1TY SFIAOTAANLD D9Nd YLOMYD HLHON




£7 49 9 26y

X20P KIIDW MIIAZY JTLI0YD F2LLIWOD JIPNY CT0Z A\ TALHWWIO)D HIPNY\SMBIAD] JRLIDYD\ PDLIILIO0T LIPRY \UOILDIESIUILDY\ LIPNY [DUI26uT\:N

"LRISILNODIUS SBNCUHP ON

's801084d 1830 UBM B0UBDIOOOE

Ui 81 8unonng pousd Siy) adnonis
Buipodas w abueys on pouad

31U} SJoppnE |BulSiUl U elueyo O

‘funesw yoes 18 Oy aUl 0} papiroid
s Jodal smes Aauenb paiepdn uy

Jeah ay Buunp awn
Aug e opeuw ag uen
safueyo se ‘smalaal

Buobuo 1onpuos

Bunesuw
UOED 12 MBIASY

UGHIUNG IPNE JELISIU| au
10 ssauanioaye au) Buipnpul
JqyD eyl jo soueLLouad Byl
uo pIeoq {in U1 0; wodeay

yeahk Jojpue Jauenb

au ayy o) pauueld sypne
pue s}ipne feuwsiul JaLuIno
(12 40 SNIEIs 8yl uo Loday

HpNE [ELIIUE SSNOSIC]

Yo 40
[ESSIWSIH 10 uswiubissea:

qusunuodde
ssasppe o) Alessaoau
se sbunesw je12ads pjoy

HphE

pauue|d yoes Jo snigs
Ui yum Buoje syjucw xis
Buiwiosdn s o) pauue)d
pue syiuow g} Buipaosid
2} WOl sIcupne jeuls)ul
1|2 JO suoda moinay

PUE JUsWabBUBW M Malnay e
LogBLLIOM|
painbal 0] SSe00E 0 SaljAloR
10 3d092s 8L UC SLONDLISaY
Aue Buipnpous ‘sJom Ipne
1O 88IN02 BY] W paisiuncoua
SSHINDUND AUE MBIABY e
'§8900.d jIpne [eussiul o)
JO souspuadsapul 1) 'suga
seyio Ag pue uoneziueblo auy)
10 aumongs reuoneziueBio ayy
UBNoJYl ‘UBIUIBLL DUB BUNSSY =
BARNOSXT JIPNY JBIYD 8 S0}
ss320id LUOHOBIES B} 8BSIIAD
uonouUny
HPNE [BUIBIH 28U 99SI9A0
Almenbape few sapiuiwco
BU1 1BY} 0§ SEpNE el
O 3joJ 8y} jo Buipueisiapun
Si1aqUiBl ERIMILLCYD
BU} eouByUD 0} papaau Builien
pUB UDIBLLCIUL BY) ULIBIGO =
i DY BUL 7L

"SIDBAUOD MBIAS)

o} ssaooud B Buidoieasp sepnjoul
ue|d Hpny [eusiH GLOZ-v1L0Z aul
‘goususanob

gjerodlon sSNOsIp M SiU) pue ‘Hodal
2 QU PRZIBLUWAS 3q ||IM SYNsad
8l ‘saeulonsanb juswsbeusw
ysH asudisiue ay) 1o JusLidoeasp
Biy} Ul }sISse 0} 81 B|0J oLy aluy sIy] iy

SUOBLHWEXSD
|efoads Joypue 1slcid Sunsuon
1pne yoes Jo Ued se $104juoo |Bulell

sjoljuoo Aay o) 10adsal

Yilm odoos Jiey} puelsiapun
0} Joypne juespuadapur sy
yuam sueid asay manay

‘POSSRIPHE

pue ‘pamainal 'paynuenb
BIE SOSSAUNEaM |OAUOD
[BLIBIUI j[E JeUl sUILISIa(

abenbue; ypne
pue Huidasy-ploos) ajeudoldde
UBIUOD PINOUS U2IUM
sioplaosd aDIAIBS |BUIBIXS YIMm
SI0BIUOD MBIASI AjEOIpOLIag e
‘Buiuies: pue UcHEIUaWINOCP
soueuraaob aselodios Buipnjoul
‘'ssao0id eoueianch ajesodion
B} U JUDLIBA|OAUS S I0NPNE
|BUIBIUL DU JO I0J IUF MAIADY e
‘sasuodsal s wewsbeuew ypm
Jouabio] ‘SuONBPUBWILIODS
pue sBupuy weoyubis uo
spodar uleigo pug ‘sasssooid
JBYI0 (|2 JBAD |CALOD [BLLBIL

10 MBINDI B SBDNIRUI IPNE [BUISIL

paleidlon aec]

(sjeq ang-
* kouanbaddg) aasyoy

slqeseneq

argosian ‘
- 3y} ys|dwcooy o) sdeig

10 MBIABI S JOYPNE [eLLIjUI

SO0 JEUBYD SSIHIWOD UPNY

FLOZILED
Bliasuny T

£10Z ‘1§ sequenag Buipug Jes 04
XU MBIASY JBLEBUD SSRILLWOY PNy

NALSAS INIWFHILTY STIIA0TIWE DIM8Nd YL1OMYA HLYON



£l Jo 2 2bog

X20P"XIIDYY MIIATY JI4IDYD DRLLILIOD HPAY ET0ZAD\DDLHWWO) HPNY\SMDIADY JDLIDYI\ 2L LNUIO0D HPAY\UOLDUISIUILP Y\ HPRY {DUSRLUT\ 1N

‘siBaA
aal} Al aouU0 MalABl

Bupny feuisjuy

uonouny podal Joad e Joj Juallainbel 40 QOB [EUOISS90Id 9]
IPNE [BUISIUI BU] jO SSOUSALDSLS | 1PNy [BUIBl] [enuuy oy Buipnjoul ‘sprepueyg | % SP/EPUBIS SIOUPNY [ELISIU
U} MBIABI 0 €107 Ul pe1a|diod ‘sieek yodas VI| upm soueyduios Mmo:_mwmw_oﬁm_c__cﬂ_ﬁcﬁﬁ wmmwwmwwmm
10U SBM MBARY BoUsInssy AlenD v anly Alaaz WvD MBIASY 20UBINSSY AlilEnD S1DNE [BLIBJU SSNISI(] o) O SSBUIBAIIBLIS B MBINGY
YO JO ADUBLLIDLIRA 8y
S} SIUR 1B PJBOG ||IN) 8y} ©) palodsal SSNISIP O} SI0)PNEe [BUSIXa
sI BUIION €107 ABIN Ul DY 8us Ag sy} pue Juswebeuew ‘Aieoponad
pancidde pue 10josnQ BANDSXT By} 198y SHI0M SAINOSXS 1O Slequaw DARNOSKI JPNY 1917
Aq usnum sem mainal souewopad v Agenuuy UDNEN|EAS SOUBLLIOLS | JaUl0 Yim Ajjesipouad jespy | OO BoUBWLIONSd B} MBIASY e
BANNDAN
HPNY JSIYD B 4O [BSSILUSIP
10 swaoedal Juswwodde
"sagAor Buginsuco pue Alosiape 'siojphe [elR)ul Aq seiAnoe
S20N0UL YDIUM ‘DY 8ul 0} papiaocic Bugnsuoo pue Alosiape
S| SalANDe Bpne Jo wodal Ausrenb vy paposu sy 4O §90110U DpOLIAd BNPIBY e
“uodal ayy
CLOZ o} asuodsar sjuswabeuswl
Ateniga- u pajuassald sem UOISIAIC pue ‘Bujzesw SUOERURIILIOIS
UpNY |BLISIL| 84) JO Jodal |Briuue uy soud ey aouis pargdwion pue sbBuipuy papodal Aue
wene yoes Jof siepdn ssaiboud upne yoee Joy sBuipuy | 0} Buiuieuad ssplaoe dn-moj|o}
B uypm ‘Apjspenh Dy sy: 01 papinoid § Agenuuy | Hodaey Jipny |eulsiu) [Bnuuy BU] SSNOSIP PUE MBIAD Y s usWabzueul jo sssuilsuin
SUOIIEPUSLUILICDaS Ipne ||g jo Lodas v pue ssausaisuodsal o) mMoiray e
‘Bunsaw poday S129USHIOM
SBPILLIOD JPNE YOBD 1B pajusssaid Apsriend UOIEPUBWILLIODDY Hphy UOIBPUILILIODR] JIpNE ‘slane|
s Lodal SBIJAISY IpNY [BUB)U| a4l Hoday ToaysyioM Juswebeuew | Juswebeuew pue suoda) ypne
Auapen SBHAIDY IPNY |BLau 10aioid pROPLEOM UIBILIRK | [BUISIUL {|E MDIABI DUB SNS08Y »
USBISUN tpne |eusiul
2y} 10 ainonJe [euonezIuebio
pue 'sucneaylenb
'B0UIS apew siam sabusun @beng 'Buiels ‘samaoe
ON '8002%/81/6 pieog au; Aq panoidde v Uim Buess ‘sueld ‘'saaRoalae tsueyo
SeEM 12UBYD HPNY [BUISIL] PBSIARL Y pue 12Bpng s.uoIsiap B} SANNIEXT JPNY JBIUD 83
_ 2jeq an - - anosldo T ‘ _
peleduiog aleq ook Y oigesaneg msﬁ__mmwo%wmww cdorg || OAIOAMI0 JoVBUD SIILIOD PNy
€102 '€ Jequaoag Buipudg Jea 104
PLOZILIZD KGRI MBIASY JOLBYT) 281ILUWOY) PNy
BBsUD] T

WZLSAS LNIWIHILIE S33A0TIANT DN8Nd YLOAVI HLEON




£1 40 g abry

XIOPXIJOW MINTY J24I0YD D2LILOT LIPNY CTOZAD\P244IUIMOT LIPNY\SMBIADY J24IOYI\ 2LLUWWDY LPNY \UOILLIDALSILWPY JIDRY [DUI24UTN:N

"L SIL3 1B Ma1Aad 0] BuljoN

i
UpNE [BUBIXa 8} us abueyd ou sem
8184} 9SNEDay play Jou sem Bunsaw

‘710z sunr ubnouyy 710z sunp Buipus
sJEaA {BOSY BY 10} St IDRIUOD BY |

pajsanbal sy
"30U2I3JU0D

xs syl e Jealk
WUaLND 10 8doos
PUE PaLLIBD! SUOSS]
'SYNSS Jpne sSnosIp
Jpne Buiioadn s
10 9do0s Byl manal
03 10BJU0D MBU € JO
BuiuuiBag sy 18 Wy
HPNE Mau UM 19y

‘sEnUIL Bunesl ny

2y} ul Bunesaw sy} Juawnoog

JusuNY jo Jipne ioj 8dods
pauued ssnosip Uaien
‘PBUIES| SUCSSE! PUR

‘upne s eaf snoinald sy Jo
2doos $SN2S5IP 0) YD pue
JRIOAUCT a4y Usuned ypne
JRpUSdaIpU YiIm 133y

‘Buiuien
IO/PUB UCHBLLLOI SPIAcId

UPNE [BUSILY
UM LIOH® HPNE JO UORBUIDIODD
Supnow ‘yoeosdde
pug adoos upne pascdold
S JOLPNE |BUISIXD SU MDIADY e
‘ucHouN} Ipne
UBWSIBIS {BloUBUN BY) S3SI8A0
Aleienbape Aew senILIWLOD
243 1BY] 08 Jolipne JusWwsiels
[BIDUBUL BUIS]XO JO B|0J BY)} pUE
HPNE SIUDWIDIBIS [BI0UBLY 2U)
10 asodind ayy jo Bupugisispun
SIagLUSLL SSTIILICD
BU} 2oUBYUS 0] papaau Buluiel
pUE LORBULIOWI S WB3q0 »
M OV BUL gl

'sypne felouely £1.0g au} o) Buye|s:
SJSJIBW [|E PSIBUIPIOCD pUR 'SIojpne
[BUIDIX® B} JOJ JOBIL0D Alewisd

BU} S§ UOISIAG IIPNY (U] BU )

‘popasy
Jl sBU [iB 1B B|GBIIBAR S| JIBYD DY

HY0 BUl Uilm senss)
jusiwAoiduwe Jeujo pue
uoiloejsnes gof §snosig

3V0

alg 0; Suess sbugasw
USaMmIag asuie sanss|
USSSBI0MUN AUB JI BIUBHEAR

91 PINOYS IBYS OV |4 |,

awsanhal Alojenbed

30 |ebiat mau pue seonoeid
188g mau suebe ssueyo
Ut JO SSauUlBIdLoD

oUl 58988y (MBIARI JSE|
B} 8auIs) sousuadxd jsed
wicJy Jlapeyd ayy ul uod

‘sausbe eiopa
Jo 91e1g seudosdde Jeyo pue
Icypny 8115 ay3 jo sauinbul
10 suonebisaaul 'sucieulLIEXD
'syupne 0} pale|ad sieyew
e Bupuey 10 JOJEURI00D
pes| 8Y] SB 2AIIN0SXH

npny $81yD oyl sleubisag e
(sme| Bungaw uado o1
weiqns) Algjeaud passnosip 94
PINGYS SBAll|Rq IpnE [Bulall

€102 Aenigqad u play sem sebeuspy Kieoipoilad yoes jo sssuaieudosdde JO BIPWILLOD 3U) ey slejewl
Jpny [BUiBlL] BU} Lim Busell a1eald 83U} ssessy AUE SSNOSip 0} BAIINDAXT
. ‘Aleoipoliad Jaleya | UPNY jRiYD BY) yim Almeledas
'C1L0T W PSMBIABL JOU SEM IaleyD v Alenuuy layey D upny |euIsil] UPAE |BUISIUIL BY] MBIASY oW ‘siseg Jemnbal e up o
_ (a3g 2nQ I GE bS]

paia|dwiony sleq

fousnbaid) srsioy

- siqelonieg

3U} ysydwioody o} sdaig !

9AROSIG0 JBHBYD SBRILIWOD HPNY

PLOZ/LIZO
Bjjasuny T

102 1€ ivgueseg Bupul Jea iod

XUJEN MBIABY JBLEUD 93RO lipny

WILSAS LNAWIHILEH SFIAOTANT DNMENG YAOMYI HLHON




£1 §0 6 2boyg

XIOP'XLILDW MBIABY JBLIDYD BRLLMLOY LPAY £T0ZAD\2LHWWOD HIPNY\SMBIATY U LIDYD\ 224LILIL0D HPNY \UOHDULSIUEUPY\ HIPNY [DUIBLUTNIN

Bugsaw €107

Jaquietar] 9yl Je OV 2y} 0} slodal
PEIBIDOSSE PUE SIUSWIDLE]S (BIoUBUl
By} pajuesald Wy Jpne [BulaIx]

€107 10} BNSSI UB 10U SEM SIU |

‘pousd

I0ENUOD $LGE-210Z 94U} 10} ddY

24j U0 800 s 10JIPNY BlElg Bl O]

L LOZ J2quuaeg U peniacsd sem indul

BOYO BIONPNY @13
8l AQ pejsanbal auam SJUSLLILIOD ON

sleah saiy} Alaag

OV 8y Uim

uieBe pue uswebeuew
Yim aouaisjuon

XS BY} I8 MBINSY

oL+

oy} 03 papiacid ag pinoys
uoewIo § uoneziuebio
pue Wil upne ayj
Lsamiag sansst 1o Allaoe
Aug Jo uclielUBwNsop Aue
wiswefeueLl Jojpue Wy
HPNE JBUSDIXS WO UiRla0)

WL Epne

1Xau ay} jo wauwnulodde
oy} Jo) |esodold Joj 1sanbas
9L} U0 80YY() SIOHPNY
21818 3U) 0} Indul aplACld

e

§,J0}pNYy SIE}S S} O}
eouetjopad JIpne [Bulsixe
8} Uo Jndul apincid

=T

SUENEEEIE R
ayy 01 Bune|as suoneunRWWoD
pue spods: Joypne
JBUIC |[B pUB ‘SUCHEIIUMLILGD
J0)pne padnbai seyio ‘Buinodsd
jeicuBUl Jos saimnpasoud
puUE DIMonAS [0AU0D [BUISiUl
Y] JO SSDUBALDBYS BL UG
ucnesane Ishe| wawabeuew
paleinosse 'SjUDWSIELS
[eloLRUL PIIPNE 2U} MBIASY =
"AIESSa0aU SB $82INes
18Uj0 pur sAlncaxy 1PN 18D
B} WO UORBLLIOII LIBIGOD
WY IIPNE [RUiSXa 8y} Ag
papinosd soniAzes || Jo Bunsy
e juswsfieusul Wol Uego
Wil Jpne sS4 yum sdiysuones:
2say) Buissnosip pue 'se2lAlas
upne-uou Aug BuipnioL
‘voneziueflo sy pue wlig
pne au) ussmieg sdiysuonel
UO SICHPNE BY) W) sjusweles
Buiueiqo Ag sy ypne
WBLISIRIS |BIOUEBUY feUIBIXS ay)
10 BouBpuUadapul SU) MBIASY =
aieudoldde
se saied Jaylo pus
weabeuew ‘aagnasxy JIpny
BIYS 3y woy indur welo
‘W Jpne ay; jo ableyosip
Jo uonusa: ‘wawjundde au
pue Jol esodod i) senbay
oy} uo jeacidde Uy aW
104 UOIBPUSLILIONSI §JoHpny
B1B1S DUl MBIASI PUB ‘Uil Bpne
HDWDIE)S [BIDUBUY |BUISTXD
BUL 4O souBWLIOUSd BU} MBIASY e

pajejdwon aye(] -

S o{Er;geng
Aduanbald) sAsioy

siqelenisq -

R T T
2yl ysdwoooy oy sdeig

“oA0al0) JBHEYY SeRILIOD PNy

FLOTILIZD
gjlasuiy T

£10Z *1£ Jequuaoaq Buipug see Jod
XiliBiy MBIASy ISLRLT 99IURLOD HPhY

INDLSAS INIWIFHLLFY SFIA0TdNG DdNd VIOXVA HIYHON




£1 40 O b9y

XOOP X LDW MPIADY JDLIDYT 224 LIWMIOD IBNY £T0Z AD\2R4 WO HPNY\SMBIARY J21IDU)\ 324 HUALOT LIPRY \UOHDUSMILPY\ HIPNY [DUJ2fUT\:N

wly

IIpne JeUISIXe s} yiim Lonounfuod ul
Wil JIPNE JBLISIXS 4BUI0, U PRy 10U
SABY @M SE BWI SIL 18 2jgeo)dde 10N

‘napasu
se Buluies pue
UOIJELLIIOJUI BPIACd

‘s fugeswt Oy

ay; ut Bueaw 8y WBWINI0G

juspuadapus ylim ey

(s)Luly Jpne |[euieixe
JaY10 |y JO 8|0L BY]
BuipseBa) uoieWIOLE YIM
SlaguUaul DY au} 9PInCId

AR 2ARILULIOD DU 1B
08 (SHULY HONE |BLIBIXS Jayo
a1 Jo aj0J U Jo Buipueisiepun
Sleguisll 991ILIWoD
ay3 eoueyua 0} papasu Buuiey
DUE LIOJBULIOILE U] UIBIJD
MmO syl L

OV B4} 0} pue pieoq |y
ay) o} papinoad aie suodsl AuauenD

‘s1o)pne
[ELLIBIXS $108|98 SO0 SJOUPNY 21EIS
- B} SIU] 1B PEpssU 10U SBUlBpIND

Bunesall 28)ILHL0D JIpNe £107
JBqUISa: SU 1B SIopNY [BUiS)X 3
AU YiM 1oLl 980D JIpny 8y

-‘Buiisaws OV yoes Buump
€10z Buunp pemainal asem spoday

Alauenn

fjenuuy

Auspeny

uodal $1809 JIPNY |BUIXT

Ucpelussald
nodal ipne enuuy

ucdal uonepUaLLIWIODaL IPNY

‘91800 ¥pne
[BUIBIXS {|B JO pJBOY 34 O}
vodas Allepenb e apiacid

‘saulepinb Yeip o] pasn

Hodal

nphe wssauxd o) Bunasuw g
IE SIO)PNE [BLISIXS SWI}
2y 12 Ajunuoddo spiaoid

OV au
0] Hoda UoNBpUSURLIODB)
1pne Auapenb e apincid

‘PapaauU SB MSIARY

‘papiaosd 20108 JIpne
-Uou Aue pue saunpeoold-uodn
-paaibe ‘sjosloud jsene Jayio
Upne JUBWBIE)S [BIOURUY BU)
JO 81500 au} ssofosip Apeledes
plnoys Buysl sy oypne
WBWSIR)S [BIOUEBLI) [ELISIXS
2y} 0} sjuswAed pue Jo SIS02 ||B
jo Jodal E mainal Ajjeipoliad e
"STOIALSS IpNe uuoped
0} pebebus wiy 8y} Jo sloypne
8y} aosuanyul Apadoidus
lleys yeys uoneziueblo
0 OV 8u} Jo Jeguialu
oU 18Y] CS SWSIUEUDBW
pUB S2u|2pink SpiADig e
(sme; Bunasw uado 01 1algns)
Aleieaud passnssip aq pjnoys
aAsiaq sI0YPNe JO S9RiliWoD
By 1BU: SI8lRW AuB SSNOsIp
0] WiHJ JiDNE JUSWIBIEIs |BouBul
[2LI91X® 8L yim Ajgjeiedas
jesw 'siseqg iginbaieup .
"SUORBRUSLUILLIODSD)
pue stiuipuy pepodal Aue
o) Buiuienad saniaoe dn-mojoy
s uawabeuew Jo ssaUlRLIL
PUE SSBUDNSUOTSIL BYL MBIASY @
Jolpne
UBLUBIELS [BIDUBUY [BUIDIXD
BUi AQ apEL SUQIRBDIUMNULIOD

nwwm_aﬁou areq

{9leq ang
Aousnbaid} sasiyoy

sjqeiaieg

aAoslao
ay] usHdwoooy 01 sdalg

DUE SHOUB) IBLIO & MIIADY

9ARIRIGQ JBHEYD BSHIULIOD BNy

v LOZ/LIZ0
Bljesu T

£L0Z ‘1§ Jaqueosg Buipu JeeA 104

XUJEW MBIASY JSHEYD BSNIWIOD HpNY

WILSAS INJNZHIL3Y S39ACTdNE D118Nd YLOAVYE HLHON




£1 40 17 26y XI0P'XILYDYY MBINTY J24IDY) SBLLULOT LHPNY ETOZAD\224 W0 1IPNY\SMAIAGY JBLIDHI\DDLIMLIC) HIPNY\UOLBISIIMPY HPRY [DUI238TN N

Aue o {uonoe Keuldiosip

ABSS208U 88 DIBOY o/pue DY ‘sUOINoSal pue Bupriour) da-moj|of pue

ay) usulebeuews 21089 1ybnolg ag sanss| aoug||dWod ssnosi(g uonebiisonu sjuaiLsbeusiu

I[IM SWI8oU00 AUy SJIO)IPNE [BUISI 10 sjnsal sy pue suopgnbos

pue SIoNpNE jeulalxs ayi Ljog Ag sapnuiw Bujyesw ‘suone|nba; puE SMme; Yim aouei|dulos

IpNe olnads Uoee Jo) pemslasl ale ‘Alessaosu oy 2y} ul sda)s uoloe DUE SME] UM aoueldiuod BULIOHUOW Iy tIB)SAS

suoienbal pue sme| um aoueduoD $E MBIASY AU pUE UOISSNOSIP PI00TY JO SHOdB) 8y MBIASY | BUL IO SSDUBAIDDYD BU) MIIASY e

M DY BUL G

‘papinoid

$30IALSS Jpne-ucy Aue
pug sainpeaooid-uodn-pasibe
‘syoefoud 1sane Jayi0 upne Aue
1O S1500 81 9s0|0sIp Aj9ijeledas
pinoys funsy ey (sl jipne
[eUla1xa o410 0] sjuawied pue
10 S1S00 |2 Jo Lodal e malAay e
poOssSNosIp &g pjnoys
SOARIR (S)ul yipne ayj Jo Jeis
JO 2O1IALI0D BU} 18U} SIOnBW
Aue ssnosip 0 siseq Jeinbal
B U0 {Sjuij 3pne |Buisixs
1BUI0 ay) Yyum Alsieiedas 1oy =
“sainpasold-uodn-paaibe 50
spodal Jpne ay3 woly sbuipuly
JO dn MQJ{0} 40 LUNIOY B BPIACIY ®
‘saunpaoold
-uodn-pasube opue
SUpne a4l Jo suodal aul MBIASY e
JOYpNE [BUIDIXD
Jaio auyr Ag pawlopad aqg o)
S30IAIDS (|2 8d00S B} MIIADY =

ek (s)wiy JIpnE [BUIRIXE JaYJ0
BN o ypne 1o) adoos | SUE JO SoUeULIoNRd B} MOIADY e

pauue|d ssNosSIp ‘1vleT] 'SIORPNE |RUIBIXS

‘Paules SU0sSsSe| pue pue [eulajut syl Beamiaq

! ‘wpne s seai snojnaud sy SOAOR JIPNE BANOSYS puB
Jo 8d09s $SNISID 01 WYY | JUSIOHIS O UOBUIRIOC WIBUCD e

oue Jabeuew Bununoooe ‘(s)uonouny

auy euped ppne I3l sasian0 Al@lenbape

anjoslao -

_ - (3l;geng N ,
paeIduwion s - .. SIYBISN|BC] au ysiduioooy o sdelg

Aousnbaid) easiyoy

SA08[GO JS1BYD SORILLIOD JPNY

107 'L daqusdag Bulpug see s 104
yLOTLIZ0 XLIE MBIASY JSHEUD) S81ILHLOYD IRy

FlISSU T WALSAS ININ=EILEY SHHA01dINE OF1gNd vYLAOXMYA HLIHON




€1 40 21 2bny

XIOP'XIIHDW MBINDY JBLIOYD BRLULWC) HPRY ETOZAD\PP4HMUI0D HIPIY\SMIIASY J24IOYD\B24LINO0D JIPNY\UOILDILSIKIWPY\ HPRY {DUS2IUT\ )

"gs)nuIL 8y jo jeacadde
S0V 9U} Jaye pieoq sy 0] pepiacid
2le sEhUILL Dy au) 4o seidon

o1 labeuep saoinleg
BANBASILLIDY B O]
sanuiW Ny paacidde
sy} apincd Bupeawt
oY Yoes Buwoljo

‘Buneal 1xeu s1vY] 40} pIeog
a1 0} ieAcudde Ny JaYE
sapuiL Bugasw Dy Jugng

‘leactdde oy
Jaye plecq au} o) salnuiw
Bunssl OV JWgns

Pa1Efal SOIYAINDE 18I0 WIOHBH
SUOBEDUSLIWIODA
paieial pue 'sanssi ‘saiagoe
BIWILIOT |8 In0ge slopmali(]
j0 plecg ayl o) podal Auginbay e
JIM oY Ul L1

‘©10¢ Bulnp auou alam ey

‘Bunesw
YOBY 1B MBIABY

‘SUCHBABSOD JBLIC

iC susaned Jos mainad 0
31EP 0} PERILGNS SjUle|dLIoD
10 1S1| SAIBINLING B MBIADY

Juedwon

USE3 10 UCHRIoSal 10
SN}EIS BY} SSNOSI(] HUYNS
O] Pasn BIpatU 3} JaRBW
ou ‘pasladal Juiedwoo
uoes Jo [ewbuo ug malnsy

“Aisull) sjule|dlLios aajosal
pue 812BNsaAUl 0] UaNE]
&ue sdejs sedoud aunsug

‘UoHN|oSal JO SNIEIS aU)
DUE PaARDal Uasq aAsy
18U} SIUB[dWoD |8 malasy

|9sLNoD
[etausb ay; pue gyo
Yl S2INPa00Id malAsy

OV 34
0] [0/H0D [BUISIUL JO SBYORSI]

40 Bunodal Jelpuelly usinphely
Aieiiuajod uo uonjeLIOU]
BpiACId 0] SIBMOIQa[ISIUM

IO} WISTUBYDBW {BIUSPLEUOD
ajeudosdde ue epircid «
‘papasu se suonebnsaaul
[e109ds 85SIBAC PUE SINJASL]
AEM OV B84l "9i

‘Bupssut ¢L/61/2) Bul
1B 93JILILIOD HPNY BU) 0} pepinc.d
asem safu 0) sefiueyn sapuLIon

HPNY 8} 0} pue pleog 2] o] peuodal
puz wswabeuews Ag palojuow
8le 3| puUe suoieINbal 'sme|

ur saBueyn sieah aaiesiBay Buling

SUOEBNEAS BOUBLLIOB

fenuue Jayl Buunp 1npuUed 4o
BP0Y/SSIYIE Uo Ajjenule yo udls pue
MBIAD) JE]S SABY O] B01308Id NG S1 Y|

IN020 Ayl sy

IND00 Aall sy

Asenuuy

‘$3|NL pue suohe|nbal ‘sme
Uy safiueya Jo Oy 0] Loday

‘28LE SJaieELW
4 ‘Bupssw je Oy 0} Yoday

‘sainjod
3y} peal eatodwae sy
Bunels uuo) paubls melray

‘nopasU se OV 0] Lodey

‘Alessanau S8 DY 0} Loday

SMBIAS) aouBLLoNod 1B
Buung Ajjlenuue Aoyod pneyj
DUE 12NPUOD JO ap0Y/SOIYle
uo yo ubis o} yeis annbay

‘uoneziueblo

ayl Bunoaye sanl pue

suoiendal ‘smep Ui sabueyo
pasodold pue sebueyo Joyuoyy e

‘sIslIBW soue|duIoD

Buipsebal esunon [28a;

uoneziuebio pue Juswasbeueus
woy seiepdn Jenfal uielqn =

‘Llimalely

aoueduod SulopuoL

Jo) pue pulosiad uogezivebio

0} Aogod pnelj pue Jonpuso o

apoa 'Adijod solyie ay) senied

pajoaye (e o) Bujeduhuwos
10] $5800Ud Ay} MaIADY e

‘pREd puR

19npuessiw Jo sucnebisaaul

Buipnioul ‘'suonenasgo

loypne Aue pue 'saiouafie

Aiojeinbal Ag suoneuexs
AuB O SBUIpLl B4l MBIADY =

. p3ys|dwon akeq

{s1eQg ®ng

fousnbaiy) sasiyoy

sigeIanlag

ELTRE bl _
au ysidweody o} sdayg

"SOUBIGUIOOUOU JC SEOURISU|

ARSI JBHBYD SBWILILIOD HPRY

#LO8/LIC0
gjjasuly

2107 ‘1§ Jequece( Buipug Jesa Jo4

XUBIN MBIADY JSLEYD SAHUILIOD JPNY

WILSAS INJWIHILIY STIAOTING D119Nd YLOMYT HLHON




£1 40 g7 2054

X30P XIdIDW MBIATY JRIIDUD D2LLIURUOD 4IPNY CTOZAD\P2HHIMMOT LPNY\SMBIABY JBLIDUI\TILRULIOD LIPHY\UOILDI LSIULUD Y\ POy (DUJDSUT ()

"ualy aouls palinbal usaqg

sey abueyo on 'Q00z tequisideg
piecq o} Ag panacidde pue
‘palepdn 'pamsIagl SBM IBLBYD DY

‘Bugssw g0z
Alenige 4 auy 12 Oy aU) 01 papircad
SEM XLIIBW MalAgl Oy pajepdn uy

Bupesw £107

JBGIIR0RY U} JB 2a)JIWWo Ipne syl
03 paiuosald sem wodas sy} ‘Bujes
pieog #1102 Alenigsg ay) Buunp
SIUIBWBLEIS [BIOUBLL BU} JO MBIAIBAC
ue apiacid im SIOUPNE [BUIBIXS B4 L

‘©L0Z/z W Isbeugy 1pny [eulsiu|
Ul yim pay seam Buiesw enuue uy

‘papaell sy

Agenuuy

“sjeusiew
Bunesw pieoq
12U BU3 Ul apnjaul

PapURWILIoDal

SUQISIARL ALE pUR JaLIBYD
OV 9U 0 ssausjeudaoldde
33 U0 pJBOG 2u) 0) Moday | A

escidde oy

pieog a4} 01 1Lodad e Juesald
0} OV aU3 0} pajussaid pue
Jeek yoea pajepdn ag ||Im
XUJBUE MBIASE 1IBURYD DY UY

Jo

"seBueyo 1o} jeacidde
plecg pue Dy UIBIJO pue

DORBOU SB IDLBYD SSIAYY

siusuanbas Alojenbal
1o [efie| pue seaioeld
1804 1suebe mueyD eyl

0 ssau9e|duioDd ajen|eas

‘(meinsl 1sg| 8yl aauls)

sanuanadxa 1sed uo paseq

JOHEBLD 3y) Ui Julod yoes
jo Angeyins ey} ssessy
[edipouad JopByD MBInay

N0 palLes sl JaueyD By}
u pauino ssiyjigqisuodsal

fe 3t suuLeIep
0} xizew e sz||Gn

"S9NSS| SSNOSIP 0] SI01084I(]

piE0g pue Wawabeusy
oupne [BUJSING LoNpNE

Ui Yy Bupasw
enuue WnUll 18 sAeH

uone|nbal
Jo me} AQ padinbai ag
Aews s ainso|osip aedoidde
alnsus pue ‘sebueys
pasodosd 10} feavidde pieog
Bupsenbal ‘Ajzolpoued mueuo
BSLRLUIOD 311 JO ADENDhSpE
2] SSOSSE pUE MBIASY o
"SEDINDS
Jpne-uou jo [eacidde Bupnjou
‘aina AQ palinbal uolEuIou
1810 Aue pue ‘pabieyosip aiom
Aay; moy pue sapjiqisuodsal
'UoIsodwos se8)ilWod
a1y Buigliosap ‘seueoysuaq
puUE S98Is) 'siaquial
'‘pie0g 8y; 0} Ayenuue poday
N0 paLLED Ues] |ARY JALEUD
SIY} Ut paupne seigisuodsal
[iB JBUl AjJENUUE WIU0D) e
seypgIsuodsal Oy 0] salejel
1By senssi uoneziueblio syl
16y} spodal Jauio Aue malney) e
's30308010
J0 pIEOG Bl pue JWawabeusww
‘SIOHPNE |BLISIXS JBYI0
'SIOIPNE JUBSWRIEIS [RIDUB UL
|BLIBIXs Bt YpNe jeulajul
uaamiaq UuoleoiLnwLioD
{0 anusAe uado UR SDIAQI e
pJecg ayy o} yodsal
pug ‘S10108.1(] O pieoy ay)
Ag pasenbal se isleyD sy o)

{2)eq eng - _ aanRsian - ]
paje|dwo) sle) Kousnbal J) aneioy ageszntia( o ysidwiosay o) sdeyg ..w%om.ﬁo 1SHEYD SoRrLWes JIpny
£10Z 'L £ 19quweoeqg Buipug teaj 104
FLOZILIZO XUIBIN MIIASY IBLIYT) 93RILUILLOD JIpNY
Bl T

WILSAS LNIWIHLLIE SI3A0THING D118Nd VIOMVE HLYON




North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 e Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 e EMAIL: NDPERS@state.nd.us e discovernd.com/NDPERS

TO:

FROM:

DATE:

SUBJECT:

Memorandum

NDPERS Board
Kathy
March 11, 2014

Board Election

The following is the 2014 election schedule developed in compliance with the rules:

May 2, 2014 — Deadline to file nomination petitions

May 26, 2014 (week of) — Ballots sent to membership

June 13, 2014 — Deadline to return ballots

June 16, 2014 — Ballot canvassing

June 19, 2014 — Present election results to Board membership

June 19, 2014 — Notify candidates of election results



North Dakota Sparb Collins

Public Employees Retirement System Executive Director
400 East Broadway, Suite 505 e Box 1657 (701) 328-3900
Bismarck, North Dakota 58502-1657 1-800-803-7377

FAX: (701) 328-3920 e EMAIL: NDPERS-info@nd.gov e www.nd.gov/ndpers

WMemorandum

TO: NDPERS Board

FROM: Kathy

DATE: March 11, 2014

SUBJECT: Personnel Policy Manual Revisions

We have updated/revised the following sections of our Personnel Policy Manual:
Section 2.7:  Updates the language for our smoking policy to comply with NDCC 23-12-10.

Section 2.8:  Modified the Cell Phone Use in Vehicles policy. Section 26.2 was modified
accordingly. Changed name to Distracted Driving Policy based on
recommendation from Risk Management which will also qualify us for a
discount on our premium.

Section 26.2 Reflects the change made to 2.8 and defines the distracted driver policy for
NDPERS employees.

Section 8.5:  Added new section to clarify the conditions under which NDPERS will pay
out annual leave hours in the event an employee terminates employment
and transfers to another state agency.

Section 18.6 Revises language regarding reimbursements for tuition to indicate that
payments made for educational expenses are excluded from gross income.

Section 21.1 Updates the language to include the eligibility for service awards for three,
forty-five and fifty years of service.

Copies of the redacted policies are included for your information. Staff recommends that the
board approve the proposed revisions.

Board Action Requested



2.7

28

29

Violation of these rules will result in disciplinary action up to and including termination of
employment.

Each year, during your annua! performance review, you will be required to read and sign a
Code of Ethical Responsibility statement and if engaged in outside employment, an
Qutside Employment Agreement. These acknowledgements will be retained in your
personne! file.

Smoking Policy - As an employer, the Siate of North Dakota orohibits smoking in ail
piages of stale emploviment in accordance with NDCC 23-12-10 #is-the-polioy oL NBRERS
io-provide a-smoke-freework-environment forits-emplovess--No-srmoking-is-allowsd-in-ihe
suite-of offices sooupied by NERERS. Smoking is allowed during scheduled breaks in
designated areas only.

Use of NDPERS Property - NDPERS property, supplies and equipment is to be used for
conducting NDPERS business. State law prohibits the use of NDPERS property for
political purposes. Authorized Uses and Standards of Conduct are included in Section
2.11.

The following policies apply to personal use of NDPERS eguipment.

Telephone - We recognize that you will make or receive personal telephene calls;
however, the number and length of these calls should be kept to a minimum.

If you are required tc make a personal long-distance cali, you must either charge the call
to your credit card or call collect. If your call should be charged to PERS because of an
error, please notify yours supervisor,

Distracted Driving PolicvGeiFhene UsedinMehidles — The use of State-owned and
personal celisiar phones or gther mobile davices on-the-jol and while operating a
moving vehicle has restrictions/guidelines for use due to the distraction and lack of
concentration presented to safe work performance. Refer to Chapter 26, Section 2 for
an outline of the guidslines.

Copy Machine!s) - Perscnal use of the copy machine(s) may be allowed. If you must use
the machines for perscnal use, you may do so at a cost of 5¢ per copy. This charge
appiies whethar you are duplicating or printing copies from the internst. If you will be
copying more than 50 pages at one time, you must receive prior approval from your
supervisor.

Fax Machine - Personal use of the fax machine is not allowed.
Viofation of these policies will result in disciplinary action.

Electronic Mail {e-mail) Policy - E-mail is one of PERS internal and extarnal
communication methods. E-mall originating from 2 North Dakota Public Employees
Retirement System (NDPERS) e-mail account is to be considered the property of
NDPERS. As such, the agency reserves the right to search and access employee e-
mail when necassary to ensure the proper use of the system and {o protect the interests
of the agency. System features such as passwords and delete message functions do

4




~ Gwems

26.1

262

HEALTH AND SAFETY POLICY

General Safety Rules - It is NDPERS policy to provide a safe workplace. General safety
rules are considered minimum safety standards for usual work conditions. The following
general safety rules for usual work conditions shall be adhered to by all employees:

1. Participate in new employee fraining.
2, Participate in continuing education which is conducted on a departmental level,
3. Report all accidents, injuries, near misses or safety hazards in the workplace

immediately to your supervisor.

4, Report faulty slectrical equipment.  Fauity electrical equipment will be removed
from service untif the equipment has been repaired or replaced.

5. Report any dangerous physical plant situations or equipment to appropriate
maintenance personngl,

8. Ask and insist on sufficient help before lifting heavy objects. Foliow proper
procedure when fifting - bend knees and keep back erect, lift with weight close to
the body and do not twist while lifting. Use mechanical devices!

7. Remember, no horseplay is allowed in the workplacs.
8. Always wear your safety belt when driving any state-owned vehicls.
8. Participate in proper housekeeping. Proper housekeeping is mandatory for all

deparimental areas.

if you notice a potential hazard in the workplace, report it to your immediate supervisor.
Yaur ideas for alleviating problems are welcome.

Distracted Driving Policy Cail-Phone Use-inMebigles ~ The use of Staie-owned and
personal celiular phones_of other mebile deviges on-the-job and while operating 2
moving vehicle has restrictions/guidelines for use due fo the distraction and tack of
concentration presented {o safe work performance.:

| Formatteds Tab sops: 526" Left

In order o reduce the risks agsociated with digtracted driving, it is the policy of NDPERS .. | Formatted: Font: (Default) Arial, 11 pt

to prehibit the vse of cell phones fncluding hands frea) or any other mobile devices { Formatted: Fort: (Default) Ariar, 11 o

hile operating & moter vehicle on NOPERS business. This restriction Incluc :
while gperating @ motor wehicle on N nes stristion includaes Formatted: Indert. Left, 057

answering of making phone calls, engaging in phone conversations, reading or -
responding to e~mails and fext messaces, and accessing the Intermet, { Formatted: Font: (Default] Ariel, 11 pr

These restrctions do not apply to emergency calls, or brief calls that are idenified and --{ Formatted: Font: (Default) Al ipe

52



Certain staff positions are required fo take at least one continuous week of leave during
the calendar year. This policy applies to the following positions:

Accounting/tT Manager IT Coordinators
Accountants FlexComp Program Coordinator
Benefit Programs Administrators Benefit Services Specialist

Benefit Programs Specialist

8.4 If you are employed by NDPERS by means of a transfer from ancther state agency,
NDPERS will accept 80 hours of accrued annual leave from your previous employer.

8.5 if vou tsrminate employment with NDPERS by means of a transfer to another state
agency. NDPERS will pay out only those hours of annuai leave the naw emplover will not
aeospt,

| 885 AnnualLeave Donation (NDCC 54-06-14.1) - You may donate annual leave to another

state employee under certain situations. The employee must be suffering from, or have a
relative or household member suffering from, an extraordinary or severe iliness, injury,
impairment, or physical or mentai condition that has caused, or is likely to cause, the
employee o {ake leave without pay or terminate employment. Donaled leave must be
voluntary, donated in full-hour increments, and is not returnable.  You must retain 40 hours
of leave after donating,

To be eligible to receive donated ieave, you must have over six months of continuous
service and are not probationary, temporary or otherwise limited in term. You must have
exhausted or wili exhaust ali annual and sick leave and compensatory time due to iliness,
injury, impairment or physical or mental condttion that is of an extracrdinary or severs
nature. Excluded as an eligible condition for annual leave donation are conditions relating
to normal pregnancy. Your use of shared ieave can notf exceed four months in any twelve-
month period. Medical certification will be required.

23



18.4

18.2

18.3

18.4

18.5

18.8

18.7

EDUCATION AND TRAINING

Continuing Education - NDPERS has adopted an educational assistance program to
provide you with the opportunity to develop personally and professionally,. We helleve that
employees who demonstrate the initiative to underiake and complete courses or work
toward a degree or professional designation or certification become greater assets to the
organization and should be supported in this endeavor.

To qualify for aducational assistance you must be a full-time employee who has completed
the six-month evaluation period. You must complete the course successfuily and agree fo
work for the agency for two years following the completion of the reimbursed course work.
If you leave our employment prior to the two years, you must reimburse NDPERS for the
cost of these portions of education that were funded by NDPERS.

You may apply for educationat assistance for any course, degree or certification programs
that relate directly to the skiils and knowledge required for your current job or which could
qualify you for 2 more responsible position with NDPERS,

You must complete an Appilication for Educational Assistance and submit it to your
supenvisor prior o taking the course. Applications are considered on a first-come, first-
serve basis contingent with the purpose of this program and availability of funds.

The level of assistance is Imited to $1,000 in tuiion fees per eligible employee per fiscal
year. Professional development courses for a designation or certification are also subject
fo this limitation. Bocks, software and other similar costs for ifems that you will maintain
ownership of are your responsibility.

Reimbursement of tuition will be made upon completion of the course. You will be
required to provide verification of your tuition payment and your course grade. You must
receive no fower than a "C" grade in undergraduate work and no lower than a "B" grade in
graduate work. Reimbur
the%a%yeawﬁwrﬂeh»th&mmbuesemepmm Paymenis made to an emnloyee for
educational expenses for coursss below graduate level are excluded from gross incoms,
This exciusion also applies 1 expenses redated o graduate level courses,

Training - NDPERS will also fund the cost of conferences, seminars, workshops,
conventions and related programs. Attendance is subject to approval by your supervisor
and is fimited to two per fiscal year or four per biennium. Approval will not be granted for
out-of-state attendance if the program is available locally or in-state. The Executive
Director must approve out-of-state participation.

NDPERS will pay the advance registration and related fees in excess of $25. if these fees

are $25 or less, you will be responsibie for paying the fee and NDPERS will reimburse you
for the expense. (OMEB Policy 504)

22
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21.2

SERVICE AWARD PROGRAM
NDAC 4-07-18

NDPERS has a service award program {o recognize employees who reach certain service
anniversaties. You must complete the eguivalent of three, five, ten, fifieen, twenty, twenty-
five, thirty, thirty-five er forty,_fory-five or fifty years of full-time employment with the state
in order to receive an award. If you were employed by cther state agencies, NDPERS will
recognize your tofal vears of state service in determining your service anniversary
designation, [f you have eligible state service accrued prior to a break in service,
NDPERS will apply it to any future service award.

Service awards will be presented each year for employees who reach their anniversary
during the year. You will receive a service award plague and a gift card that corresponds
in value with the service award amount specified in the schedule under NDAC 4-07-18.
Gift cards are faxable under IRS rules.
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